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it 
PREAMBLE 
THIS AGREEMENT is made and entered into this n th day of August. 2003, by and 
between (1) THE GOODYEAR TIRE & RUBBER COMPANY, covering the plants operated by 
it as listed below, and (2) the UNITED STEELWORKERS OF AMERICA, and the local unions 
thereof listed below which have been recognized or designated in accordance with the 
regulations of the National Labor Relations Board, and which are now the exclusive bargaining 
agencies of the employees in certain designated bargaining units at the respective plants listed 
below. 
Wherever used in this agreement, 
(a) The term "Company" means The Goodyear Tire & Rubber Company; 
(b) The term "Employer" means, as to each plant covered by this agreement, the local plant 
management; 
(c) The term "Union" means the United Steelworkers of America; and 
(d) The term "Local Union" means, as to each plant covered by this agreement the respective 
local union listed below which is the exclusive bargaining agency of the employees in certain 
bargaining units at such plant. 
This agreement is executed by representatives of the Union and by members of the 
International Policy Committee who represent the Local Unions involved. 
The locations of the plants covered by this agreement are Akron, Ohio; Gadsden, Alabama; 
St Marys, Ohio; Lincoln, Nebraska; Topeka, Kansas; Danville, Virginia; Marysville, Ohio; 
Union City, Tennessee; Sun Prairie, Wisconsin. 
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ARTICLE 1 
RECOGNITION 
(a) The Company and Employers recognize the Union and the Local Unions as the exclusive 
bargaining agents for the employees of the Employers in the above named plants or any 
expansion or extension within their metropolitan areas of the existing units thereof now included 
in the bargaining units, subject to the inclusions and exclusions as set forth in the certifications of 
representatives by the National Labor Relations Board following elections or as mutually agreed 
between the Employer and the Local Union. Further, the Company or Employer will bargain 
with the Union or Local Unions on all matters pertaining to hours of work, wages, general 
working conditions and all other Employer-employee relations. 
(b) The automation of jobs in the bargaining unit will not be used as a basis for 
changing such jobs from bargaining unit status to non-bargaining unit status. 
(c) New Bargaining Units 
In the event the United Steelworkers of America, at some future date is recognized or 
designated in accordance with the regulations of the National Labor Relations Board as the 
bargaining agent for a unit of production and/or maintenance employees not mentioned in the 
Preamble of this agreement, the Company and/or Employer agrees that it will within ten (10) 
days following the request of the Union, negotiate the question of whether this agreement will 
become applicable in whole or in part to such new bargaining unit. 
The Local Unions which are parties to and covered by this agreement are as follows: 
Locations Names of Local Unions 
Akron, Ohio 
Gadsden, Alabama 
St Marys, Ohio 
Lincoln, Nebraska 
Topeka, Kansas 
Danville, Virginia 
Marysville, Ohio 
Union City, Tennessee 
Sun Prairie, Wisconsin 
Local 2 
Local 12 
Local 200 
Local 286 
Local 307 
Local 831 
Local 843 
Local 878 
Local 904 
WITNESSETH: Whereas it is the desire of the parties to this Agreement to promote mutual 
cooperation and understanding and to formulate rules to govern the relationship existing between 
them, now therefore the parties agree as follows: 
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ARTICLE II 
SCOPE OF AGREEMENT 
(a) When the terms of this agreement become effective they shall supersede and render 
ineffective any conflicting provisions in supplemental local plant agreements as may now exist 
or may hereafter be agreed upon between the Local Unions and the respective Employers, 
without in any way affecting other provisions of such supplemental local contracts. 
(b) In the event that any of the provisions of this contract are found to be in conflict with any 
valid Federal or State Law now existing or hereinafter enacted, it is agreed that such law shall 
supersede the conflicting provisions without any way affecting the remainder of these provisions. 
(c) Matters which were the subject of negotiation of this company-wide agreement, shall not 
be negotiated on a local plant basis, except as to the following matters which, in addition to 
matters specified in previous company-wide agreements, may be negotiated on a local plant basis 
in the negotiation of the supplemental agreements: 
ARTICLE III 
MANAGEMENT CLAUSE 
The management of the business and the operation of the plants and the authority to execute 
all the various duties, functions and responsibilities incident thereto is vested in the Employer. 
The exercise of such authority shall not conflict with this agreement, its purposes, or the 
supplements thereto. 
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ARTICLE IV 
UNION SHOP - CHECKOFF 
Section 1 
Any employee who is a member of the Union on the effective date of this Agreement shall, 
as a conditions of employment, maintain his membership in the Union to the extent of tendering 
uniform initiation fees, if any, and periodic dues. 
Section 2 
Any person hired as a new employee and any employee who is hereafter transferred into the 
bargaining unit on or after the effective date of this Agreement shall, as a condition of 
employment, become a member of the Union (to the extent of tendering uniform initiation fees 
(if any) and periodic dues) on and after the thirty-first day following the date of employment or 
transfer, and shall maintain such membership in the Union. 
Section 3 
Any employee who is not a member of the Union shall, as a condition of employment, 
become a member of the Union to the extent of tendering uniform initiation fees, if any, and 
periodic dues on and after the thirty-first day following the effective date of the Agreement and 
shall maintain such membership in the Union. Any employee who is on layoff, on leave of 
absence, or absent due to injury or illness shall comply with the requirement of the Section on 
and after the thirty-first day following his return to work. 
Section 4 
Sections 1, 2 and 3 shall not apply to any employee who is denied a membership in the 
Union or whose membership therein has been terminated for reasons other than his failure to 
tender uniform initiation fees, if any, and periodic dues in such amount as may be fixed by the 
USWA International Secretary-Treasurer in accordance with the procedure prescribed by Article 
IV, Section 7 of this Agreement and applicable law. 
Section 5 
(a) In the event any employee fails to become a member of the Union as provided in Sections 2 
or 3 above, the Union shall give written notice to the Company and to such employee of such 
failure, the exact amount owed and the manner in which it was calculated. Such employee 
shall not be retained in the employ of the Company unless he has, within two weeks after 
receipt of such notice, presented evidence that he has become a member of the Union to the 
extent of tendering uniform initiation fees, if any, and periodic dues, or that he was denied a 
membership for reasons other than his failure to tender initiation fees, if any, and periodic 
dues in such amount as may be fixed by the USWA International Secretary-Treasurer in 
accordance with the procedure prescribed by Article IV, Section 7 of this Agreement and 
applicable law. 
(b) Any employee who has become a member of the Union as provided in Sections 2 or 3 above 
and who thereafter fails to maintain his membership in the Union to the extent of tendering 
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uniform initiation fees, if any, and periodic dues shall not be retained in the employ of the 
Company, provided that the Union shall have given written notice to the Company and to 
such employee of such failure the exact amount owed and the manner in which it was 
calculated, and such employee shall have failed to comply with the provisions of this Article 
within thirty calendar days after receipt of such notice. 
Section 6 
The provisions of this Article IV shall apply to all plants now covered by this Agreement, 
except those plants in states where state law now or hereafter prohibits this form of union 
security. In the event any such law is repealed or modified, and such prohibition is removed in 
whole or in part, the provisions of said Sections shall apply to the extent and under the conditions 
permitted by law. The Company agrees that where it may legally do so, it will enter into an 
Agency Shop Agreement, or an agreement to deduct uniform fixed fees from non-union 
members of the bargaining unit for services rendered, with the International or any Local Union 
which is prevented by state law from applying the union security provision of this Article IV. 
Section 7 
Effective with the effective date of this Agreement, the Company will check off dues, 
assessments and initiation fees as designated by the USWA's International Secretary-Treasurer, 
as union membership dues for each employee for whom the Company has been furnished a 
current signed written assignment or current signed union dues check-off authorization. 
Previously signed and unrevoked current written assignments will continue in effect. 
(1) The form of such Union dues check-off authorizations shall be determined by the 
USWA, but shall be substantially as follows, unless modifications shall be necessary to 
conform to applicable law, in which case such Union dues check-off authorizations 
shall conform to applicable law: 
CHECK-OFF AUTHORIZATION 
for United Steelworkers of America 
Company Plant 
Date 
Pursuant to this authorization and assignment, please deduct from my pay each month while I 
am in employment with the collective bargaining unit in the Company, and irrespective of 
my membership status in the Union, monthly dues, assessments and, if owing by me, an 
initiation fee each as described by the International Secretary-Treasurer of the Union. 
The aforesaid payment shall be remitted promptly by you as directed by the Local Union 
President. 
This assignment and authorization shall be effective and cannot be canceled for a period of 
one (1) year from the date appearing above or until the termination date of the current 
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collective bargaining agreement between the Company and the Union, whichever occurs 
sooner. 
1 hereby voluntarily authorize you to continue the above authorization and assignment in 
effect after the expiration of the shorter of the periods above specified, for further successive 
periods of one (1) year from such date. I agree that this authorization and assignment shall 
become effective and cannot be canceled by me during any such years, but that I may cancel 
and revoke by giving to the appropriate management representative of the plant in which I 
am then employed an individual written notice signed by me and which shall be postmarked 
or received by the Company within fifteen (15) days following the expiration of any such 
year or within the fifteen (15) days following the termination date of any collective 
bargaining agreement between the Company and the Union covering my employment if such 
date shall occur with one of such annual periods. Such notice of revocation shall become 
effective respecting the dues for the month following the month in which such written notice 
is given; a copy of any such notice will be given by me to the Financial Secretary or 
Treasurer of the Local Union. 
While contributions or gifts to the USWA are not tax deductible s charitable contributions for 
Federal Income tax purposes, they may be tax deductible under other provisions of the 
Internal Revenue Code. 
USWA Local No. 
Signature Clock No. 
Witness Ledger No. 
(2) In the event that applicable legal prohibitions against Union dues check-off 
authorizations in this form are repealed or modified, and/or such prohibitions are 
removed in whole or in part by court decisions, the provisions of this Section shall 
apply to the extent and under the conditions permitted by law. 
(a) (1) Unless the Company is otherwise notified, the only amounts to be deducted pursuant to 
this Section from the pay of any employee who has furnished written authorization, 
therefore, shall be weekly or monthly union dues as directed by the Local Union 
President. 
(2) Assessments and initiation fees, if any, will be deducted from employees' pay and 
remitted as directed by the Local Union President. 
(b) The Company shall provide the Secretary-Treasurer of the USWA International Union each 
month with a Union dues check-off report containing the name and clock number of each 
employee who has paid dues and initiation fees, if any, for that month, the amount of such 
dues and fees deducted from each employee, and the total amount deducted. A copy of the 
report for an individual plant will be sent to the Financial Secretary or Treasurer of the Local 
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Union and to the USWA District Director for the district in which the plant is located. The 
Union will promptly submit to the Company any changes in the amounts to be deducted, 
upon which the Company will rely in making future deductions. 
(c) The Financial Secretary or Treasurer of the Local Union will submit to the Company once 
each week authorization cards and a summary list of affected employees, containing the 
name, clock number, and amount of dues and fees, if any, to be deducted. 
(d) If the Company received a revocation notice which complies with the revocation procedures 
set forth in the check-off form, upon notice to the Financial Secretary or Treasurer of the 
Local Union, it will cease the check-off the calendar month after the calendar month in which 
it receives the revocation notice. 
(e) The provisions of this Agreement shall be effective in accordance and consistent with 
applicable provisions of state, provincial and federal law. 
(f) The Union will indemnify, defend and save harmless the Company against any and all 
claims, suits, judgments or other liabilities arising out of the administration of this Section 7 
of Article IV. 
(g) The above provisions concerning check-off of union dues will be posted on all Company 
bulletin boards for a period of three (3) calendar days following the effective date of this 
Agreement. 
Section 8 
The Company shall notify the Union with regard to hires, rejoins, transfers, leaves of 
absence, exits (specifying the type of exits) and laid-off employees who have refused recall or 
have failed to respond to recall and have been removed from the recall list. Information, 
including seniority of employees laid off, will be furnished weekly upon request by the local 
union at least one week in advance. 
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ARTICLE V 
GRIEVANCE PROCEDURE 
PREAMBLE 
The parties to this agreement agree grievances should be settled promptly and as close 
to their source as possible. Further both parties will endeavor to present all the facts 
relating to the grievance at the first step of the grievance procedure in order that an 
equitable solution may be achieved. 
(a) The steps of the grievance procedure are a proper subject for local plant negotiations. The 
following general provisions shall be applicable to each local grievance procedure. 
(1) All grievances must be reduced to writing and signed by a complainant before 
submission to the second, step of the grievance procedure. The local grievance 
procedure shall provide for two steps and in no event more than three steps (exclusive 
of Impartial Umpire) after the grievance has been reduced to writing. 
(2) The Employer in each of the steps of the grievance procedure shall give written answer 
to the written grievance as soon after presentation as possible, but not later than three 
working days excluding Saturdays, Sundays and holidays, unless extended by mutual 
consent. Should the Employer fail to give written answer within the three-day limit, in 
the absence of written agreement extending the period, at any step of the grievance 
procedure prior to the final step, the Union may submit the grievance to the next step 
without delay. It is recognized by the parties that it is desirable on occasion for the 
department manager or the equivalent to hold meetings with department and division 
Union representatives for the purpose of discussing department matters of mutual 
interest. Such meetings shall be held by each department manager or the equivalent at 
bi-monthly intervals. In scheduling these meetings at least twenty-four (24) hours 
advance notice will be given unless otherwise agreed. Designated Union representatives 
shall be paid at average hourly earnings for attending such meetings. 
(3) A written decision at any step of the grievance procedure shall be considered as final 
unless the grievance is taken to the next step within fifteen (15) working days 
thereafter, excluding Saturdays, Sundays and holidays. No grievance, verbal or written, 
withdrawn or dropped by the Union or granted by the Employer, prior to the final step 
of the local grievance procedure, will have any precedent value. The sentence 
immediately above applies only to grievances resolved after the effective date of the 
1961 company-wide agreement. 
(4) The parties recognize that an employee who feels that he is aggrieved should submit 
such grievance claim to the grievance procedure without delay after the employee 
becomes aware of the occurrence of the incident giving rise to the grievance. 
(5) It is recognized that the maintenance of discipline is essential to the orderly operation 
of the plants and also that the invoking of disciplinary action should be designed to 
correct the conduct of the employees involved rather than to punish. 
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In the great majority of infractions of rules, termination of employment for disciplinary 
reasons is justified only after the employee has been given the opportunity to correct his 
behavior and has failed to respond to disciplinary measures. 
When supervision discuss with an employee a matter likely to result in his discharge, or 
suspension, or when a derogatory notation is to be placed on his record, the employee 
will be reminded of his right to bring his Union representative into the discussion at that 
time and his Union representative will be informed of any action taken; then if an 
employee is to be suspended or discharged for any matter other than a violation of 
Article XII, he shall be brought into the office and informed of the action taken. 
The decision to terminate an employee will not be made until at least two full working 
days have elapsed from the infraction during which time thorough consideration will be 
given to all facts and circumstances which are relevant to the matter. At the request of 
the Local Union, Company representatives will meet with Union representatives during 
the two-day period to discuss such relevant facts and circumstances. If an Employee is 
terminated he will be furnished a written statement of such action. This written 
statement will be given or mailed by certified mail to the employee within three 
working days excluding Saturdays, Sundays or holidays. A copy of the statement will 
be furnished the President of the Local Union and a Local Union representative, 
designated by him. 
If the employee files a written protest of the discharge or suspension within ten (10) 
working days excluding Saturdays, Sundays and holidays, from the date the suspension 
or discharge was determined, and such discharge or suspension is found to have been 
unjustified, the employee shall be reinstated to his former job and shall be compensated 
at his job wage level for the time lost, less pay for any penalty time decided upon. 
(6) Before any notation derogatory to any employee is placed upon his record the employee 
will be given a written statement of the proposed notation, and a copy of the statement 
will be furnished the President of the Local Union and a Local Union representative 
designated by him. The department manager or the equivalent will sign all derogatory 
notations. Only derogatory notations made in accordance with this procedure may be 
used in answering grievances at any written step of the grievance procedure to support 
disciplinary action or be submitted at arbitration hearings. 
All letters containing derogatory notations except those recording suspensions or 
discharges will be destroyed one (1) year after issuance. The Employer will, at the local 
plant level, establish procedures to assure the destruction of such letters. 
Letters reporting suspensions, exclusive of violations of Article XII, (a) and (b) of this 
Agreement, not repeated within a year, will be disregarded in the administration of 
discipline. Further, after three (3) years if the employee's record has been corrected, 
such letter will not be used to support disciplinary action at arbitration. 
As an exception to the above, a letter recording a suspension for absenteeism will be 
reviewed, upon request, after one (1) year and if the employee's attendance record has 
been corrected such letter will be destroyed. 
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The department manager or the equivalent will meet quarterly with no more than two 
(2) Local Union representatives designated by the Local Union President to review the 
administration of the Notation on Record procedure within his division for the 
preceding quarter. 
(7) Controversies may arise of a nature so general as directly to affect a large number of 
employees of a local plant. It is agreed that issues of this nature need not be subjected 
to the entire grievance procedure but may be initiated by either party at a step, prior to 
the Impartial Umpire, deemed appropriate by the party bringing the grievance. 
(8) If a settlement of a grievance requires a retroactive wage payment, the Local Union will 
be notified in writing of the amount, to whom paid, and the date paid. Such payment 
shall be made within thirty (30) days after the amounts to be paid and the individuals to 
whom payment is to be made have been determined. 
(9) If at any time during the existence of this agreement becomes evident that there is a 
violation of Article XII hereof, neither party shall negotiate upon the subject of the 
dispute until such illegal activity has ceased. 
(b) Should negotiations between the Employer and the Local Union at the final step of the local 
grievance procedure fail to bring about an agreement between the parties with respect to any 
grievance which properly comes under the jurisdiction of the Umpire as hereinafter defined, 
either party may, within thirty (30) days, but no longer except by mutual agreement, after the 
final answer at the last step as outlined above, submit the issue to the Impartial Umpire. It is 
understood that a copy of the issue submitted will be furnished to the other party at the same 
time. 
(1) On the date set by the Impartial Umpire, the parties shall at the time and place 
appointed by the Impartial Umpire, appear and present for his consideration a statement 
of the issues involved, either in writing or orally, as each party may desire. In his 
designation of the place, the Impartial Umpire shall be restricted to the area in which 
the local plant is situated unless otherwise agreed upon. The Impartial Umpire shall 
schedule hearings of grievances from the respective plants in the order in which such 
grievances are submitted to him from those plants, unless the Employer and the Local 
Union agree on a different order. 
The schedule of hearings must be so arranged that each grievance which has been 
submitted for hearing will be heard within ninety (90) days of the date of its 
submission. If in any plant the backlog of grievances submitted for umpire hearing 
prevents immediate compliance with the above sentence, compliance must be 
effectuated within six (6) months of the date of the signing of the Supplemental 
Agreement of such plant. These time limits may be extended by mutual agreement; or if 
the Umpire cannot meet them; or if the circumstances or conditions of the grievance 
change sufficiently to justify further preparation or review by either party; or if the 
number of grievances submitted for arbitration is not sufficient to justify scheduling a 
hearing. 
(2) The Impartial Umpire shall render an Award within fourteen (14) days following the 
hearing on every grievance which has been submitted to him, unless at the close of the 
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hearing either party requests a decision which shall include a complete Opinion, in 
which event the decision shall be rendered within thirty days from the day of hearing. 
The Umpire shall make any request for additional time in writing and if the parties 
agree to the additional time, the Umpire will be so notified in writing. 
For the purpose of this section (b)(2) an Award means the disposal of a grievance 
without a statement of reasoning leading to the conclusion reached. An Award will 
include summaries of the original grievance and the final Company answer, and the 
disposition of the case. Since an Award will not indicate factors the Umpire considers 
relevant and persuasive, Awards will not be regarded as having precedent value. 
(3) The decision of the Impartial Umpire shall be final and binding upon both parties and 
shall invoke immediate compliance by the parties. If such decision directs a retroactive 
wage payment the Employer will notify the Union without delay of the date on which 
payment can be made to the employees affected. The Local Union will be notified in 
writing of the amount, to whom paid and the date paid. 
(4) The Impartial Umpire shall not have the power to make any award changing, amending, 
or adding to the provisions of this agreement, or to the provisions of any local 
supplementary agreements. Specifically the Umpire shall not have the power to 
arbitrate general wage levels. Furthermore, if the Umpire reinstates an employee who 
has been terminated, seniority lost by the employee resulting from such termination will 
be restored. 
(5) The expense and compensation of the Impartial Umpire shall be borne equally by the 
Company and the Union. In principle the compensation of the Umpire will be divided 
equally between the Employers and the Local Unions in proportion to their use of his 
services and his traveling expense or any other expense of a general nature shall be 
shared by the parties to this agreement and distributed to their units. 
(6) The parties to this agreement affirm that the following eleven (11) Impartial Umpires 
shall be authorized to act under the terms of this agreement: 
Fred E Kindig 
Sinclair Kossoff 
Timothy J Heinsz 
Raymond L Britton 
Stanley Sergent 
Theodore K High 
Lamont Stall worth 
Terence A Bethel 
Patricia Thomas Bittel 
Kathleen Miller 
Keith Poole 
Within five (5) days following a request made by either party for the submission of an 
issue or issues to an Impartial Umpire, the President of the Local Union or his 
designated representative shall meet with the representative of the Employer for the 
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purpose of selecting an Umpire from the panel listed above.. In the event a selection 
cannot be made at such meeting by mutual agreement, the selection shall then be made 
by the Employer's representative and the Local Union representative alternately 
striking one name from the list until one name remains who shall be designated as the 
Umpire to hear the issue or issues to be submitted. 
(7) In the event one of the Umpires named on the panel either dies, becomes incapacitated, ' 
or refuses to act, the President of the International Union or his designated 
representative, and the Director of Industrial Relations for the Company, shall 
immediately appoint a replacement. 
(8) By agreement at the local plant, a Board of Arbitration may be substituted for the 
Impartial Umpire herein provided. The Board of Arbitration shall be composed of a 
person selected by the Employer and a person selected by the Local Union, and the 
Impartial Umpire named herein who shall serve as chairman. The persons selected by 
the Employer and Local Union shall be permanently assigned and shall have final and 
complete authority to act for their respective parties. Each party shall name an alternate 
person to serve in the event the regular appointee is unable to serve. The use of the 
Board of Arbitration may be terminated at any time upon thirty (30) days written notice 
by either party in which case the Impartial Umpire shall serve alone. The authority of 
the chairman of the board shall be the same as that provided for the Impartial Umpire 
and his award or decision shall be rendered after deliberations with the Board, unless 
the representatives of the parties agree on a disposition of the case. 
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ARTICLE VI 
GENERAL WAGE PROVISION 
Holiday Pay 
The following days shall be considered holidays: New Year's Day, Decoration Day, 
Independence Day, Labor Day, Thanksgiving Day, Christmas Day, the day before New Year's 
Day; effective April 21, 1979, for each employee, their birthday; and three additional days to be 
determined by agreement at the local plant level. The third additional day shall be selected at a 
time which will not normally cause an additional plant shutdown. Should an employee's birthday 
fall on any of the other designated holidays, it shall be observed on either his scheduled work day 
immediately preceding or immediately following said holiday. 
In lieu of the employee's birthday, the Employer and Local Union may mutually agree to 
select a plant holiday providing such holiday will not normally cause an additional plant 
shutdown.. 
For each such holiday the Employer will pay to employees who do not perform work for the 
Employer on such holiday, an amount equivalent to the number of hours in the employee's 
standard work shift for the week in which the holiday occurs (the department will not schedule 
employees differently during a holiday week to avoid increasing the employee's standard work 
shift) multiplied by his individual hourly rate, or the job wage level of his regular operation, plus 
the night shift differential to which his scheduled shift of such week would entitle him, or his 
actual hourly earnings if higher, subject to the following conditions: 
(1) (a) When one or more of the above holidays falls within the period an employee is on 
vacation and he is absent from work because of such vacation, the employee will be 
paid for such holiday or holidays. 
(b) Employees who leave work pursuant to an approved leave of absence, during the week 
in which a holiday falls or in the week previous to it, or who return to work after such 
leave during the week a holiday falls or in the succeeding week, shall be paid for such 
holiday. 
(c) Employees who leave work pursuant to either an approved sick leave or a leave of 
absence for disability due to pregnancy, or who leave the employment of the Company 
to enter the Armed Forces, up to thirty (30) calendar days prior to a holiday, or who 
return to work after either an approved sick leave or a leave of absence for disability 
due to pregnancy, or are reinstated from the Armed Forces within thirty (30) calendar 
days of a holiday, shall be paid for such holiday. 
(d) Employees who are laid off up to fourteen (14) calendar days prior to a holiday shall be 
paid for such holiday. Employees who are recalled and report for reinstatement within 
fourteen (14) calendar days after a holiday shall be paid for such holiday. 
(2) An employee shall not be eligible for such payment if on his last regularly scheduled shift 
prior to, and/or his first regularly scheduled shift after such holiday, he is absent from work 
without being previously excused by his manager or without presenting evidence that his 
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absence was justified and reasonable. In the event of two consecutive holidays, an employee 
shall not be eligible for pay for the first of the two holidays if he is absent from work on his 
last regularly scheduled shift prior to the holidays, or shall not be eligible for pay for the 
second holiday if he is absent on his first regularly scheduled shift after the second holiday 
without being previously excused by his foreman or without presenting evidence that his 
absence was justified and reasonable. The restrictions in this paragraph do not apply in 
respect to paragraph 1 (a), (b), (c) and (d) above, except when the holiday falls on the first or 
the last normal working day of the period during which the vacation falls, or the first day of 
leave or layoff. 
(3) When a holiday falls on a Friday the following Saturday shall not be considered a regularly 
scheduled work day. This provision does not apply to operations which are normally 
scheduled on a seven (7) day basis. 
When a holiday falls on a Monday the preceding Saturday shall not be considered a regularly 
scheduled work day. This provision does not apply to operations which are normally 
scheduled on a seven (7) day basis. 
(4) Employees who would not otherwise be scheduled to work on the day a holiday falls, will be 
paid for such holiday, subject to the other provisions contained in this Article. The local 
supplements to this agreement must contain provisions limiting the length of time that 
employees who become surplus because of reduction in the work available, may remain in 
their department. 
(5) (a) Employees who are working on jobs which by the nature thereof must be continued in 
operation on a seven (7) day basis and employees who rotate thereon shall be paid holiday 
pay if the holiday falls on their regularly scheduled day off. If such employees are 
scheduled to work on a holiday and absent themselves from scheduled work, they shall not 
receive holiday pay unless their absence was justified and reasonable. 
(b) Where maintenance work essential to the continued operation of the plant must be done 
while the plant is not in operation and such maintenance work is scheduled for a 
holiday, then holiday pay will not be paid employees who refuse to work on such 
holiday when requested to do so, unless the refusal to work is justified and reasonable. 
It is not intended to include maintenance work of a routine or catch-up nature. 
(c) Any employees who accept work assignments on a holiday and who absent themselves 
on that day will not be eligible for any payment for the day unless their absence was 
justified and reasonable. 
(d) When any of the above designated holidays falls on Sunday, Monday shall be 
considered as the holiday and wage payment shall be handled accordingly. In the event 
the first of two consecutive holidays falls on Sunday, the holidays will be determined 
by agreement at the local plant level. 
(e) In no event shall premium or overtime pay apply to holiday hours paid for but not 
worked. 
(f) When an employee works overtime on a holiday for the purpose of closing down or 
starting up an operation, he shall be paid at the rate of triple time and such time up to a 
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maximum of four (4) hours shall not be deducted from the holiday pay herein provided. 
All other time paid for at the rate of triple time shall be deducted from the hours on 
which such holiday pay is based. 
(g) An employee who is eligible to receive holiday pay and who is required to serve on a 
municipal, county or federal jury, or grand jury, on such holiday will not have jury duty 
pay deducted from his holiday pay. 
However, such employee may elect to defer the time off for the holiday(s) until his first 
scheduled shift(s) immediately following the jury duty provided he notifies his foreman 
of his desire to do so in sufficient time for the foreman to secure a replacement. Should 
an employee so elect, he will be paid jury duty make-up pay as provided in Pay for Jury 
Duty, Article XI for the holiday(s) and holiday pay as provided in Holiday Pay, Article 
VI for the day(s) when he takes the time off. 
Premium Pay 
All work performed on Sundays shall be compensated at the rate of double time. All work 
performed on holidays shall be compensated at the rate of triple time. In no event shall time and 
one-half be paid in addition to double time or triple time. 
Overtime Pay 
(a) Time worked in excess of eight (8) hours in any twenty-four (24) hour period, or in excess of 
forty (40) hours in any one pay period week, will be compensated at the rate of time and one 
half. Overtime hours paid on a daily basis shall not be included in paying for overtime on a 
weekly basis. All time worked, whether at straight time, double time, or at triple time, time 
paid for and idle time occurring during the employee's scheduled work shift for which no 
payment is made, exclusive of idle time resulting from a violation of the No Strike Clause of 
this agreement, shall be credited as hours worked for the purpose of computing overtime pay. 
The term "all time worked" shall also include time paid for in taking a scheduled vacation, 
time spent in the Armed Forces, time lost from their scheduled shift as a result of an in-plant 
injury or occupational illness covered by Workers' Compensation Act, time lost from their 
scheduled shift as a result of an appearance in court pursuant to a properly issued subpoena, 
except when the employee is a plaintiff or a defendant or in any case involving the Company 
or the Employer, time off given under the terms of Article VI, Holiday Pay (5)(g), and all 
time lost by employees during their scheduled work hours for which the Union or Local 
Union pays. The methods of certification of such Union time will be determined on a local 
basis. 
(b) Hours of the regularly scheduled work shift not made available during the first five (5) days 
of the week shall be considered as hours worked for the purpose of computing weekly 
overtime payment. Time lost due to layoff during the first five (5) days of the week in which 
an employee is recalled from layoff will be considered as hours worked for the purpose of 
computing weekly overtime payment providing the employee reports on the first day work is 
made available to him. Hours not available to employees because of a violation of Article XII 
will not be considered as hours worked for such purpose. In applying this clause it is 
recognized the plant may start up on Sunday or Monday. When the plant starts up on Sunday 
the first day of the week for third shift employees on an eight (8) hour shift shall begin with 
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their shift starting time Sunday evening. When the plant starts up Monday morning the first 
day of the week for third shift employees on an eight (8) hour shift shall begin with their shift 
starting time Monday evening. The first day of the week for other shifts begins on Monday 
with respect to this clause. 
(c) With due consideration to practical operating requirements the offering of overtime work 
shall be limited to unusual and/or essential situations. 
Night Shift Differential 
A night work differential of six cents ($.06) an hour shall be paid for all hours worked 
between 6:00 P.M. and 6:00 A.M. except that the night work differential at the Lincoln, 
Nebraska plant shall apply as provided in the 1957 Local Supplemental Agreement. 
Local Plant Variations 
In any instance where local plant contract provisions or plant practices are more favorable to 
employees than are the provisions of this agreement respecting daily, weekly, holiday, Saturday 
or Sunday premium pay or night bonus, the existing provisions or practices on a local basis will 
remain in effect. 
Wage Differentials 
1. Differentials between all base rates and hourly rates which are in effect when this agreement 
becomes effective within the respective plants of the Company shall remain unchanged for 
the life of this agreement. 
2. This provision does not preclude the adjustment of base or hourly rates to conform to 
changes in methods of performing the operation or where other conditions warrant. 
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ARTICLE VII 
REPORTING AND MINIMUM WAGE 
PAYMENT 
(a) If an employee reports for work at the start of his regular shift or at a time appointed by his 
supervision without having previously been notified not to report and no work is made 
available to him, he shall be paid minimum wage for the full number of scheduled hours of 
the shift. If an employee is sent home because of lack of work before he has completed the 
scheduled hours of the shift, he shall be paid what he earned plus minimum wage for the 
remaining scheduled hours of the shift. If other work is made available to him the provisions 
set forth in paragraphs (b) and (c) of Section 9 of Article VIII will apply. 
(b) Payment under the foregoing conditions will be made at time and a half if after 40 hours in 
any one pay period week, at double time on Sundays, and triple time on holidays. 
(c) Provisions for emergency call-in and methods and procedure for notifying employees not to 
report will be determined on a local plant basis. 
<d) Minimum wage will be paid in cases of general emergency shut-down of the plant caused by 
fire, flood, failure of power supply, or similar conditions beyond the control of the Employer 
unless the Employer notifies the employee not to report prior to the start of his scheduled 
shift. Notification will be made through the use of specified local news media. 
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ARTICLE VIII 
WAGE APPLICATION PROVISION 
Section 1 - Establishment of Base and Hourly Rates 
(a) In the establishment of a new base or hourly rate, such rate shall be arrived at by the use of 
standard job evaluation practices. A copy of the job evaluation plan shall be furnished the 
Local Union by the Employer. When the job evaluation has been completed the 
representative designated by the Local Union shall be advised as to what the rate will be as 
far in advance as possible but not less than two (2) days before the rate is to become 
effective. At the time of notification the Local Union representative shall be thoroughly 
informed by the Employer as to all data and information upon which the job evaluation was 
made. The parties may mutually agree to a shorter period. The Local Union may process 
through the grievance procedure any objection as to the rate which may have arisen, but the 
effective date may be delayed only by mutual agreement. 
(b) It is not the intent of the Company to apply the provisions of Article VIII, Section 1(a) nor of 
Article VIII, Section 2(c) to new jobs resulting from automation without consideration of the 
earnings level of the jobs eliminated by such automation. 
(c) When an hourly rate is established for a new job where the amount of work required of the 
employee is controlled by a conveyor, machine, or cycle limitation, it shall be set no less than 
if a job wage level were set as prescribed in Article VIII, Section 2 (c). 
Section 2 - Job Wage Levels 
(a) "Job Wage Levels" were determined for existing piecework operations by figuring the 
percentage relationship of weighted average straight time piecework earnings to base rates 
during the months of November and December, 1946. Such job wage levels have been 
adjusted to conform to the average hourly piecework earnings of the experienced operators 
on the respective operations, which were used as a base for the incorporation of the general 
increase granted June 7, 1965 into the incentive structure at the respective plants. Such base 
average hourly earnings are a matter of record at the respective local plants. 
(b) The piecework price of an operation will be increased to the extent necessary to prevent loss 
in current normal piecework earnings as the result of imposing a machine, specification, or 
cycle limitation on an operation and will be correspondingly reduced if the machine, 
specification, or cycle limitation is removed. When manual work is performed within a 
machine, specification, or cycle limitation the amount of such work prescribed in the 
piecework price motion breakdown shall be limited to the extent necessary to prevent 
impairment of current normal piecework earnings. In determining the amount of manual 
work performed within a machine, specification, or cycle limitation, the Comparable 
Efficiency (CE) used shall not exceed 110%. 
(c) A job wage level for a new job shall be set at the same percentage over the base rate of such 
job as exists between the job wage level and the base rate of the most similar job in that 
department. If no similar job exists in that department the new job shall be given a job wage 
level at the same percentage over its base rate as exists between the job wage level and the 
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base rate of the most similar job of the plant. If no similar job exists in the plant the new job 
shall be given a job wage level at the same percentage over its base rate as exists between the 
weighted average job wage level and weighted average base rate of that department. 
New jobs in new departments, or in departments which have no job wage levels, shall be 
given job wage levels at the same percentage over the base rate of such jobs as exists 
between the job wage level and the base rate of similar jobs in the plant. If no similar job 
exists in the plant concerned the new job shall be given a job wage level at the same 
percentage over the base rate of such job as exists between the weighted average job wage 
level and the weighted average base rate of that plant. 
When a new operation is started in a new classification in the regular production cycle, and 
the Employer is not in a position to propose any piecework price on the operation, the 
employees affected shall be paid an hourly rate equal to * job wage level. 
New piecework operations in existing jobs shall be given the job wage level of that particular 
job. 
(d) Job wage levels may be subject to adjustment only where the parties mutually agree that 
unusual circumstances justify special consideration. 
(e) The adjustments referred to in (a) of this section were on the basis of individual operations 
unless, by mutual agreement at the local plant level, several operations were grouped. 
(0 In the adjustments referred to in (a) of this section, no job wage level was reduced. 
(g) The relationship of job wage levels to the average hourly piecework earnings prevailing on 
the respective jobs will be subject to negotiation at such time as the general wage scale is 
opened as provided in Article XIII of this agreement. 
Section 3 - New Operations and Development Piecework Prices 
(a) When a new operation is started in an existing classification in the regular production cycle, 
and the Employer is not in a position to propose any piecework price on the operation, the 
employees affected shall be paid an hourly rate equal to * job wage level. 
(b) Any development piecework price proposed by the Employer as a result of studies made on 
the operation shall be set to permit the operator working at a fair pace to make earnings equal 
to the job wage level of that classification and shall carry a specific void date not to exceed 
sixty (60) days from the effective date. Upon or before the specified void date the 
development piecework price will be either cancelled, changed, or replaced by a permanent 
piecework price. Development piecework prices may be extended beyond the sixty (60) day 
period only by mutual agreement of the parties. The changing or revising of a rate during the 
initial sixty (60) day period shall not constitute the beginning of a second sixty (60) day 
period, except by mutual agreement of the parties. 
Section 4 - Establishment of Permanent Piecework Prices and Standards 
(a) When the occasion arises to establish new piecework prices or standards the Employer will 
make necessary studies of the factors which determine what the new price or standard should 
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be. When the necessary studies have been completed the representative designated by the 
Local Union shall be advised as to what the rate or standard shall be as far in advance as 
possible but not less than one (1) working day prior to the date the rate is to be posted. After 
the end of the one (1) day period the proposed price shall be posted for a period of one (1) 
working day excluding Saturdays, Sundays and holidays and may thereafter, at the option of 
the Employer, be put into effect. The parties may mutually agree to shorter periods. The 
Employer will make available to the representative designated by the Local Union, for his 
inspection, complete data showing the basis upon which the piecework prices or standards 
were determined. The Local Union representative and the manager of the department 
involved shall agree upon the length of the period of not less than three (3) days during 
which the prices or standards are to be given a fair trial by the employees involved. If, at the 
end of the trial period any dispute exists concerning the correctness of the prices or standards, 
the Local Union may process such dispute under the grievance procedure. 
(b) When permanent piecework prices or standards are established they shall be set so as to 
permit the average experienced operator working with the efficiency and pace prevailing on 
the operation during the period used as a base for the adjustment of job wage levels as 
provided in Section 2 (a) to make earnings equal to the straight time average hourly earnings 
prevailing on the operation during such period plus the amount awarded the respective 
operation in the application of the increase of June 7, 1965, and any other agreed upon 
adjustments made since that date. 
Section 5 - Revision of Permanent Piecework Prices and Standards 
(a) It is agreed that no change will be made in permanent piecework prices or standards unless 
changes are made in the job content of the operation in question which either increase or 
decrease the time necessary to produce a unit of production. Any change in permanent 
piecework prices or standards will be made commensurate with the degree of change in job 
content, unless otherwise mutually agreed upon. 
(b) When any change in the materials, equipment, or other working conditions temporarily 
changes the job content of an operation sufficient to make the existing piecework prices or 
standards inapplicable and such operation is worked on an off-standard basis the employees 
affected shall be paid a rate of * job wage level. 
(c) When the job content of an operation is changed so as to require permanent cancellation or 
revision of existing piecework prices or standards employees affected shall be paid a rate of* 
job wage level until a new or revised rate becomes effective. 
(d) When the necessary studies of the changed operation have been completed, the representative 
designated by the Local Union shall be advised as to what the change in the price is to be as 
far in advance as possible but not less than one (1) working day prior to the date the proposed 
price is to be posted. During this one (1) day period the Employer will make available to the 
representative designated by the Local Union, complete data showing the basis upon which 
the proposed price changes were determined. At the end of the one (1) day period the 
proposed price shall be posted for a period of one (1) working day excluding Saturdays, 
Sundays and holidays and may thereafter, at the option of the Employer, be put into effect. 
The parties may mutually agree upon shorter periods. The Local Union representative and the 
manager or foreman of the department involved shall agree to the length of a trial period of 
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not less than three (3) days during which the employees involved shall give the proposed 
prices or standards a fair trial. If, at the end of the trial period, a dispute exists as to the 
correctness of the changed prices or standards, the LocaJ Union may process such dispute 
under the grievance procedure. 
(e) Obvious mathematical errors in rate calculation and obvious inaccuracies relating to job 
content made at the time the rate was computed will be corrected under the procedure 
outlined in paragraph (d) of this section, unless more than 90 days have elapsed since the rate 
was effective, in which event corrections may be made only by mutual agreement. 
(f) Wherever the practice has existed of installing incentive rates without prior notice, such 
practice shall be continued and defined on a JocaJ basis but may be extended only by mutual 
agreement. 
(g) Standards that have not been applied long enough to be proved will not be considered for 
comparison purposes in establishing new or revised standards. 
(h) Nothing in this agreement shall be so interpreted as to require employees to perform work 
loads that are not fair and reasonable. 
Section 6 - Retroactivity of Piecework Prices, Rates and Standards 
(a) Increases made in any new or revised piecework price, rate or standard as a result of 
following the grievance procedure shall be made retroactive to the effective date of such new 
or revised piecework price, rate or standard. Such retroactive payments shall be made 
whenever possible within thirty (30) days of the date the increase is agreed upon. The Local 
Union will be notified in writing of the amount, to whom paid and the date paid. 
Section 7 - Right of Representation to Observe Job 
(a) When an hourly rate, base rate, piecework price, or standard is in the process of 
determination by the Employer, the representative designated by the Local Union shall have 
the right to observe the operation of the job in question and to examine the data and 
information assembled by the Employer pertaining to its studies and such rates. 
Section 8 - Union Time Study Engineer 
(a) When a dispute exists between the parties involving a piecework price, rate, or standard, the 
Employer, upon the request of the Local Union, will promptly permit a time study engineer 
approved by the Local Union or the International Union to enter the plant for the purpose of 
making studies of the rate or standard in dispute in order that the Local Union may be in a 
position properly to present its case to the Employer and, if the dispute is still unresolved, to 
the Umpire for determination. An Employer's time study engineer shall be present during 
such studies or observations by the Union time study engineer. 
(b) The Company and Employer shall cooperate with the Local Union in the training of Local 
Union time study engineers and at the request of the Local Union shall permit the practice 
studies to be taken on any operation approved by the Employer. Three-fourths the cost of 
time lost from his regularly scheduled shift, up to a maximum of thirty (30) hours per week 
will be paid to the employee designated as a time study trainee for the Local Union during 
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the period required for him to become adequately trained. The rate of pay shall be his 
average hourly earnings. 
Section 9 - Payment for Temporary Transfers, and Idle Time and Special Situations 
(a) An employee will be paid his average hourly earnings, his job wage level or the job wage 
level or rate of the job on which he is placed, whichever is higher, when: 
1. He is temporarily removed from his regular operation or group of operations and placed 
on other work when his work on his regular operation or group of operations would or 
could have continued had not his services been required elsewhere, or 
2. He is selected to perform a special job requiring unusual skill or ability whether or not 
such special job is performed at his regular work station, or 
3. His normal routine is interrupted by assigning him temporarily to perform an 
experiment, or an experiment in developing a product, process or machine, whether or 
not such work is performed at his regular work station, and he is thereby deprived of 
the opportunity to make his average hourly earnings. If after the completion of such 
experiment such product, process or machine is incorporated into the regular 
production cycle, payment will thereafter be made under paragraph (a) or (b) of Section 
3 of this Article. 
An employee may be required to perform such duties only when he is assigned, under 
generally similar working conditions, to other necessary work and he is physically qualified 
and equipped to perform such work. 
If an employee is given an assignment as provided in foregoing items (1), (2) and (3) or is 
temporarily assigned to another work station and he is a member of a crew or similar 
processing group in which the production of each individual is directly and exclusively 
dependent on the production of the individual at the preceding or succeeding work station, 
whose work would or could have continued had not the employee been removed, and the 
earnings of the remaining members of the crew or group working at normal pace are 
adversely affected as a direct result of such move, any such loss of earnings will be made up 
by the Employer. This same guarantee applies to the employee who is removed from the 
crew. If it is necessary to give any or all of the remaining members of the crew or group other 
assignments under such conditions, they will be paid their average hourly earnings or the rate 
of the job on which they are placed," whichever is higher. 
In the application of the preceding paragraphs for the purpose of determining their average 
hourly earnings under Section 10(a), employees will be considered pieceworkers if there are 
piecework rates in effect on their assigned job. 
(b) When an employee has no work available on his regular operation or group of operations, 
including before or after his regularly scheduled shift, and is offered, under generally similar 
working conditions, other work for which he is physically qualified and equipped, he will be 
paid his job wage level, or his earnings on piecework, or the hourly rate of the offered job, 
whichever is higher. Refusal to accept such work will forfeit his right to minimum wage. 
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Changes in the method of performing his regular operation are not to be construed as a 
transfer to other work within the meaning of this clause. 
(c) Where, by reason of machine breakdown or temporary lack of work for other reasons, on 
their assigned job covering periods of six (6) minutes or more, employees are required to 
remain in the plant in anticipation of work on their assigned job, even though no other work 
is made available to them, they shall be paid * their job wage level, except where such time is 
already specifically provided for in the rate. Under such conditions employees may be 
required to perform other work whether it is necessary or nonessential work under generally 
similar working conditions and for which they are physically qualified and equipped. 
Employees assigned under this paragraph to work other than on their regular operation or 
group of operations will be paid their job wage level or the rate of the job, whichever is 
higher. For the purpose of determining their average hourly earnings under Section 10(a), 
employees will be considered pieceworkers if there are piecework rates in effect on their 
assigned job. In the application of this clause special consideration will be given to time 
cycle jobs. 
(d) The definition of what constitutes an employee's "regular operation or group of operations" 
as used in paragraphs (a), (b) and (c) of this section and questions of rates of pay allowances, 
application of job seniority, etc., not covered by this agreement will be established at the 
local plant level. 
Section 10 - Definition of Average Hourly Earnings 
(a) The term "average hourly earnings" as used in this agreement is hereby defined for an 
employee on daywork during the entire shift involved as his current daywork rate and for an 
employee on piecework as his average hourly piecework earnings of the last pay drawn in 
which at least sixteen (16) hours piecework was worked on his regular job. 
(b) The term "actual hourly earnings" as used in this agreement is hereby defined as a rate 
determined by dividing the total weekly straight time earnings including night shift 
differential by the corresponding total straight time hours paid for. For this purpose straight 
time earnings are the total of all earnings excluding overtime, premium payment for Sundays 
and holidays worked, and any Cost-of-Living Allowances. Straight time hours are the total 
hours paid for less hours worked on Sundays and holidays. For the purposes of applying 
actual hourly earnings to wage payments the rate to be used in a current period is the rate 
determined from the second preceding week. If there are no earnings in this week, the first 
preceding week in which earnings are available will be used. Actual hourly earnings are 
applicable to holiday pay, pay for jury duty, funeral leave pay, military reserve annual 
training makeup pay, Supplemental Workers' Compensation Benefits, Part V Insurance, 
Section D and court appearances under Part V, Insurance, Sections B and F of the Pension, 
Insurance and Service Award Agreement. 
(c) In the application of preceding paragraphs (a) and (b) piecework rates which are under 
protest by the Local Union will not be used. 
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Section 11 - Payment in Special Cases 
(a) Local Union representatives who are specifically requested by the Employer to attend 
meetings with Employer representatives will be paid their average hourly earnings or job 
wage level, whichever is higher, for the time spent in such meetings. 
(b) An employee who is a designated Union representative shall be compensated for time lost 
from his regular shift as a result of attending scheduled grievance meetings with the 
Employer. An employee who is a designated Union time study engineer will also be 
compensated for time lost during his regular shift because of making time studies as provided 
in Section 8 (a) of this Article. The rate of pay shall be average hourly earnings. The 
maximum number of hours to be paid by the Employer as provided in this paragraph (b) shall 
be determined for each week on the basis of fifteen (15) hours per week for each one hundred 
employees. The number of employees in the computation shall be the number of employees 
in the active payroll in the bargaining unit plus the number of employees on layoff with recall 
rights and the number of employees on sick leave or leave of absence not included on the 
active payroll, at the local plant in the first full week of the month, rounded to the next even 
hundred. If the total number of hours paid by the Employer in a week is less than the 
maximum, the remaining hours shall be added to the maximum number of hours computed 
for the following week. The details of handling such payment shall be determined at the local 
plant level. The hours paid for attending scheduled grievance meetings with the Employer in 
accordance with local supplement provisions shall be in addition to the maximum number of 
hours herein specified. In addition to the foregoing, Marysville, and Sun Prairie plants shall 
be provided with ten (10) hours per week for attending scheduled grievance meetings with 
the Employer. 
(c) Employees injured in the factory, or who suffer from occupational illness, during their work 
shift and report the fact at the time of its occurrence and are subsequently treated in the 
factory hospital and sent home, shall be paid their earnings for the time worked plus their job 
wage level * if on piecework or their current hourly rate if on daywork, for the balance of the 
shift. However, it is recognized in some instances the employee may not be sent home on the 
day of the injury, but on a subsequent day be treated in the hospital and sent home, in which 
case he shall be paid. 
And if employees return to work on the same shift after being treated in the hospital and are 
unable to work on their regular operation or group of operations they shall receive their job 
wage level * if on piecework or their current hourly rate if on daywork for the balance of the 
shift. 
The above provisions of this item (c) are likewise applicable to the first day of an employee's 
return to work from absence of at least four (4) days due to an injury in the factory or to 
occupational illness. 
Employees injured in the factory, or who suffer from occupational illness and who are 
required to spend time receiving medical treatment furnished them by the Company, shall be 
paid their job wage level * if on piecework or their current hourly rate if on daywork for the 
time they must lose from their regular shift for such treatment. If the attending physician 
certifies that such treatment must be scheduled prior to the employee's regularly scheduled 
shift and that the treatment caused the employee to lose time from that shift he shall be paid 
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•for the time lost from that shift. The provisions of this paragraph also apply to an employee 
who, must lose time from his regular shift because of a medical examination for purposes of a 
Workers' Compensation evaluation requested by the Company. If the employee is eligible 
for compensation for that day under either state Workers' Compensation law or the 
Supplemental Workers' Compensation Section of the current Pension, Insurance and Service 
Award Agreement such compensation will be deducted from the payment for time lost. 
Payment for time under this Paragraph (c) will be made at time and a half when it occurs 
after forty (40) hours in any one pay period week, at double time on Sundays, and triple time 
holidays. 
(d) If an employee is temporarily assigned to another operation or group of operations because of 
temporary disability due to occupational injury or illness, he shall receive if on piecework * 
his job wage level for the first week of such assignment and his job wage * for the remainder 
of the assignment; if on daywork he shall receive his current hourly rate for the period of the 
assignment. In making such assignments consideration will be given to preventing further 
aggravation of the injury or illness. At the discretion of the Employer and for as long as the 
Employer determines is justified, this payment may also apply if such employee returns to 
work on his regular operation or group of operations. For the duration of such assignment the 
employee will be scheduled and work each day that his balancing group or classification is 
scheduled full. 
At the beginning of each assignment as described above the Employer shall thoroughly 
explain to the affected employee the benefits provided for him by this provision. 
(e) Employees who become ill in the factory will be paid their actual earnings or minimum wage 
for the time worked, whichever is greater. 
Section 12 - Miscellaneous Wage Provisions 
(a) The Employer agrees to make available to the Local Union representative any time studies, 
individual earnings information, or other data necessary to resolve questions concerning the 
adequacy of any specific base rate, hourly rate, piecework price or standard. In the event of a 
dispute, upon request of the Local Union, rates or standards will be copied or duplicated and 
furnished to the Local Union with the understanding that confidential information and 
information not pertinent to resolving the dispute will not be included in the copy. 
Information furnished will not be disclosed to any party not directly concerned with the 
settlement of the dispute. 
(b) When a daywork job which was previously on piecework is reestablished on a piecework 
basis, and where employees on daywork have produced work which when based on the new 
piecework price would have earned more than the daywork rate paid, they shall receive the 
difference between what they were actually paid and what they would have earned at the new 
piecework price. It is understood, however, that no such wage adjustment shall be retroactive 
for more than ninety (90) days. 
(c) In any case where there is no development or permanent piecework price in effect, on an 
operation covered by a job wage level, for a period of six (6) consecutive months expiring 
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after July 24, 1967, an hourly rate shall be established equal to job wage level. If the 
Employer later reestablishes piecework the hourly rate shall be cancelled. 
(d) The foregoing provisions of this wage application clause are applicable only to experienced 
operators. Methods of payment to learners and employees new to their operations are 
determinable at the local plant level. 
(e) In the event of a violation of Article XII of this agreement, which adversely affects the 
earnings of other employees, the Employer will not be required to pay minimum wage 
guarantees, hourly rate guarantees and bonus payments. 
(0 It is understood that employees are expected to apply themselves to their work with 
reasonable effort. 
Section 13 - Non-Discrimination 
The parties agree to the principle that there will be no discrimination in wage rates or other 
conditions of employment by reason of race, age, color, religion, sex or national origin. 
Section 14 - Local Plant Exceptions 
(a) Such provisions of this Article will apply to the Lincoln, Nebraska plant as are specifically 
agreed to in the negotiations of the Local Supplement. 
Any provisions of the wage application clause now incorporated in the Local Supplement at 
Lincoln, Nebraska shall not be modified except by mutual agreement between Local Union 
286 and the Employer. 
(b) Such provisions of this Article will apply to Plant C Akron as are specifically agreed to in the 
negotiation of the Local Supplement. 
The present wage application plan at Plant C Akron which is somewhat different from the 
provisions of this Article will be the subject of bargaining between Local Union 2 and the 
Employer. 
(c) Wherever applicable, the principles of this Article will be extended to the Lincoln Plant, and 
Plant C. 
(d) The following provisions of this Agreement shall not be applicable to the Marysville, Ohio, 
plant and the Topeka, Kansas plant (per Employer-Local Union Memorandum of June 16, 
1981), and to any plant or part thereof working under a continuous schedule by Local Plant 
Agreement since April 30, 1982: 
Article VI - Premium Pay 
Article VI - Overtime Pay (a) and (b) 
Article VII - Reporting and Minimum Wage Payment (b) 
Article VIII - Wage Application Provision Section 10(b) 
Article VIII - Wage Application Provision Section 11(c) 5th paragraph 
Article XI - Miscellaneous Clauses - Funeral Leave Pay, 1st paragraph 
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ARTICLE IX 
VACATIONS 
Section 1 - Eligibility 
(a) Employees will be entitled to two weeks' vacation with pay after completing one year of 
continuous service. Employees will be entitled to three weeks' vacation with pay after 
completing five years' continuous service. Employees will be entitled to four weeks' 
vacation with pay after completing fifteen years' continuous service. Employees will be 
entitled to five weeks' vacation with pay after completing twenty years' continuous service. 
Employees will be entitled to six weeks' vacation with pay after completing twenty-five 
years' continuous service. 
Notwithstanding the above, employees at the following plants will be entitled to four weeks' 
vacation with pay after completing eleven years' continuous service in 1979 and ten years' 
continuous service in 1980: Gadsden, Alabama; St Marys, Ohio; Lincoln, Nebraska; Topeka, 
Kansas; Danville, Virginia; Marysville, Ohio; Union City, Tennessee; Sun Prairie, 
Wisconsin. 
(b) The vacation period shall be on a calendar basis from January 1 to December 31st inclusive. 
Employees will become eligible for vacation with pay on the first anniversary date of their 
employment. Thereafter as of December 31st of each year such employees shall become 
eligible for vacation for the ensuing year except employees who are on layoff, sick leave or 
leave of absence. Such employees shall also become eligible for the additional week of 
vacation on their fifth (5th), fifteenth (15th), (eleventh (11th) in 1979 and tenth (10th) in 
1980 as specified in Paragraph (a) above); twentieth (20th), and twenty-fifth (25th) 
anniversary dates. 
(c) Employees who return to the payroll up to and including December 31st, and who meet the 
foregoing continuous service requirements will have their vacation privileges restored for the 
current vacation period after they have been continuously employed for a period of thirty 
(30) days. Such employees who return to the payroll on or after December 1st shall be paid 
vacation pay in lieu of vacation time off. 
Notwithstanding the provisions of this paragraph (c), employees who leave the payroll after 
having qualified for vacation in that year, and later complete an anniversary date which 
would otherwise entitle them to an additional week of vacation in that year, and return in that 
year or in a subsequent year will be paid such additional week of vacation upon their return 
to work. 
(d) Employees who are returned to the payroll on or after December 1st, up to and including 
December 31st of each calendar year, and who meet the foregoing continuous service 
requirements, will have their vacation privileges restored during the ensuing calendar year 
providing they have been continuously employed for a period of thirty days. Such December 
1st restriction is not intended to apply to an employee who is laid off prior to passing his first 
anniversary date and is later restored to the payroll in the same calendar year. After his return 
to the payroll, if such employee has passed or then passes the first anniversary of his 
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continuous service date at any time prior to the end of the calendar year, and is otherwise 
qualified, he shall be eligible for a vacation in conformance with the other provisions of this 
Article. Such restrictions will likewise not apply in similar instances with respect to the fifth, 
fifteenth, (eleventh in 1979 and tenth in 1980 as specified in Paragraph (a) above); twentieth 
and twenty-fifth service date anniversaries. 
(e) Employees entitled to vacation who resign with or without notice or are discharged before 
they have taken their vacations shall be entitled to vacation pay at the time of exit; and 
employees laid off shall also be entitled to vacation pay at the time of exit upon their request. 
Vacation pay received at time of layoff is in lieu of vacation time off. If any such employee 
is returned to the payroll during the same calendar year, he may be given, upon request, a 
leave of absence for his vacation time off. 
(f) In the event an employee who is entitled to a vacation dies before he has taken that vacation, 
only the person designated as beneficiary of the life insurance benefits provided by the 
Company to such employee shall be entitled to his accrued vacation pay. 
(g) An employee may defer his vacation until the following vacation period but no longer, by 
making arrangements with the Employer. 
The Employer will make a reasonable effort consistent with production requirements to 
schedule vacations at times suitable to the employees and to give those employees entitled to 
two or more weeks vacation the two or more weeks consecutively if they so desire. 
It is permissible for an employee to take a vacation for two (2) calendar years in one (1) 
continuous period over the year end consistent with scheduling under this paragraph (g) and 
upon request he will be paid the vacation pay for both vacation periods at the beginning of 
the vacation. 
In consideration of the additional weeks of vacation eligibility under the terms of the 1967 
Agreement, an employee entitled to a vacation may take one (1) week of vacation pay-in-lieu 
of time off at his request. He may take two (2) weeks of vacation pay-in-lieu of time off 
within a vacation year provided one of the weeks was deferred the prior year and the 
employee passed up his option for vacation pay-in-lieu of time off in that prior year. 
In those plants where local supplements provide for vacation pay-in-lieu of time off at the 
employee's request, such provisions are not changed by the above except that every 
employee may take one (1) week of his vacation entitlement as pay-in-lieu of time off at his 
request. 
(h) An employee will be entitled to a vacation in the year in which he retires on service award or 
on pension based upon the applicable percentage of the previous calendar year's earnings. 
The minimum vacation is applicable only to those employees who have been continuously 
employed for a period of thirty (30) days in the year previous to the year in which he retires. 
(i) In addition to any vacation to which an employee is entitled through the above eligibility 
provisions, an employee who retires on pension or on service award, or who is released as the 
result of a plant closure and who is entitled to a Special Distribution under Article XII or a 
Separation Payment under Article XIII of the Pension, Insurance and Service Award 
Agreement, or the surviving spouse of an employee who dies, provided such surviving 
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spouse is the beneficiary of the life insurance benefit made available by the Company for 
such employee, will be entitled to vacation pay based upon the applicable percentage of the 
employee's earnings in the current calendar year. The minimum vacation is not applicable to 
this additional vacation pay. 
Section 2 - Pay for Vacations 
(a) Vacations will be paid at the rate of 2% of the previous calendar year's earnings, including 
Short Week Benefit payments, for each week of vacation to which the employee is entitled. 
(b) Minimum vacation pay for those employees entitled to vacations shall be determined at the 
local plants and shall be equivalent to the amount resulting from multiplying the minimum 
wage rates in use at the respective local plants by the number of hours in a work week of five 
(5) standard work days, for each week of vacation due the employee. 
(c) Employees who return to the payroll with seniority after having served in the Armed Forces, 
and whose vacation pay would be reduced by virtue of that service, shall have as their 
minimum vacation pay an amount equivalent to their current job wage level multiplied by 
the number of their regularly scheduled hours (based upon not less than five or more than six 
days per week) for each week of vacation to which they are entitled. Current average hourly 
earnings for the aforesaid purpose means the average rate obtained by dividing the total 
weekly straight time earnings of his last pay period prior to beginning of his vacation, by the 
total hours worked. 
30 
ARTICLE X 
SENIORITY 
Section 1 
Seniority is continuous service with the Employer, from the employee's most recent date of 
hire, compiled by time actually spent on the payroll, plus properly approved absences or time 
laid off as specified in the terms of this Article. 
Employees who voluntarily resign, retire or terminate their employment under the 1950 
Pension Plan, or are discharged for cause, terminate their seniority. 
(a) Laid-Off Employees 
1. A laid-off employee will be eligible for recall provided he notifies the Employer's 
Labor Department by letter, telegram or personal interview of changes in his address. 
2. A laid-off employee who had two years or less of service at the time of layoff and 
who is recalled within five years from the date of his layoff shall be given his previous 
service plus service credit for the time laid-off provided such service credit will not 
exceed his actual service at time of layoff, except as provided for in Article X, Section 
1, Paragraph (a), 7, i. 
A laid-off employee who had more than two years of service at the time of layoff and 
who is recalled at any time shall be given his previous service plus service credit for the 
time laid-off provided such service credit will not exceed two years for any single 
period of layoff. 
Laid-off employees will be considered for the purpose of recall only, to accumulate 
service credit as defined by the terms of this provision, during their period of layoff 
rather than having such service credit deferred to such time as they may be recalled. 
3. An employee's period of layoff shall begin with the first day following the last day for 
which he receives pay for work or pay-in-lieu of work from the Employer. If an 
employee is not at work the day his layoff is due, it will begin the day it would have 
had he been at work. 
4. A copy of these provisions will be presented to employees who may be laid off, at the 
time of their layoff. 
5. The parties agree in principle to permitting optional layoff of a senior employee during 
a personnel reduction which would otherwise result in layoff of an employee with two 
(2) or more years of seniority. Detailed procedures are to be subject to negotiation at 
the local plant level during negotiation of the local plant Supplementary Agreements, 
such procedures to provide for reducing the number of transfers from one job 
classification to another because of displacements or the filling of vacancies resulting 
from layoffs. 
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It is understood that an employee laid off as provided herein is subject to recall before 
employees with less than two (2) years of seniority, in accordance with the recall 
provisions of the local plant Supplementary Agreement, and before new employees are 
hired. 
Such optional layoffs of senior employees will be deemed to be in conformance with 
Article I, Section 1 (b) (6) of the Supplemental Unemployment Benefit Agreement. 
Notwithstanding the above, the parties may agree to continue present layoff provisions 
in the local plant Supplementary Agreements under the conditions set forth in such 
provisions. 
6. Notwithstanding the provisions of any local plant Supplementary Agreement, the 
Company may, without the requirement of making a layoff of employees in accordance 
with the layoff procedure, reduce the scheduled due to production requirements for a 
balancing group, department or departments to not less than twenty-four (24) hours per 
week, or may reduce the scheduled hours below twenty-four (24) for not more than two 
(2) consecutive weeks, or for not more than two (2) weeks in any six (6) week period. 
An increase in the number of consecutive weeks or in the number of weeks in a six (6) 
week period may be made by mutual agreement at the local level. The foregoing shall 
not be construed to require reducing the number of scheduled hours below the number 
of hours in the standard work week before laying off employees in accordance with the 
layoff provisions of the applicable local plant Supplementary Agreement. 
If an employee is ineligible for a Short Work Week Benefit and is serving a State 
System "waiting week" during one of the weeks of such reduced schedule and such 
week is not a week of layoff in accordance with the layoff procedure, said week will be 
deemed to be a temporary.layoff out of line of seniority in conformance with Article I, 
Section 1 (b)(4) of the Supplemental Unemployment Benefit Agreement. 
The Company will establish a procedure for notifying employees of any requirement to 
register at the employment office of such applicable State System in order to establish a 
"waiting week". 
7. a) An employee on regular layoff with recall rights from a plant covered by this 
Agreement with the USWA will be given preference in hiring at another plant covered 
by this Agreement where all eligible laid-off employees have been recalled and new 
employees are being hired for work on which the laid-off employee has qualifying 
experience. A laid-off employee desiring to exercise his preferential hiring rights under 
the conditions of this paragraph shall make written application for employment at other 
plants covered by this Agreement during the period of time he continues to accumulate 
service for recall purposes at the plant from which he was laid off with recall rights. 
b) Any laid-off employee who is hired will be hired as a new employee without service 
credit for seniority purposes. For all other purposes, he will be credited with the amount 
of continuous service he had at the time of his layoff and, in addition, will receive 
credit for the amount of service credit for which he would have been eligible under 
Article X, Section 1(a) 2, as if he were being recalled from layoff. 
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c) All such laid-off employees shall be required to satisfactorily complete a physical 
examination prior to hire. The physical examination will be the same type given to 
employees being recalled from lay-off except those employees laid-off more than two 
(2) years will be required to satisfactorily complete a physical examination of the same 
type given to new hires. Application of this paragraph does not preclude preferential 
hire of an employee to a job he was able to perform with a physical disability at his 
former plant prior to lay-off, provided his disability has not worsened. 
d) An employee exercising preferential hiring rights will be granted pay-in-lieu of time off 
for any vacation eligibility after the employee has been continuously employed for 
thirty (30) days at the new plant. An employee with residual vacation eligibility will be 
paid pay-in-Jieu of time off by the employee's former plant. Consistent with production 
requirements and local plant practices, new preferential hires will, upon their request, 
be granted 100 hours of time off without pay during the current calendar year. 
Application of this paragraph does not affect the application of Article X, Section 
l(b)2. 
e) Should a laid-off employee who has applied for preferential hire refuse a job for which 
he is qualified, preferential hiring rights will be terminated. Such refusal will not 
prejudice the employee's right to benefits urider the-Supplemental Unemployment 
Benefits Plan and the Pension, Insurance & Service Award Agreement, provided the 
employee is eligible for such benefits. 
f) A laid off employee who preferentially hires will be eligible for recall to the former 
plant after 12 months have elapsed since the date of preferential hire. An employee 
who has retained recall rights to the former plant will be eligible for recall at any time if 
the recall list has been exhausted and a job is to be filled with a new hire at such former 
plant. 
In the application of Article X, Section l(a)2 of the Collective Bargaining Agreement, 
an employee who accepts recall to his former plant will have neither his former plant 
seniority date nor his pension service date adversely affected in relation to other 
employees at that plant as the result of the application of the first paragraph of this 
Article X, Section l(a)7.f). 
An employee who preferentially.hires will receive a Relocation Allowance in 
accordance with Paragraph 9. of this Section ] (a) each time he preferentially hires to 
another plant and forfeits all eligible recall rights in writing. Likewise, a preferentially 
hired employee who has recall rights to a plant that is later shutdown will receive a 
Relocation Allowance once per shutdown occurrence in accordance with Paragraph 9. 
of this Section 1(a). 
An employee exercising preferential hiring rights who is eligible for recall, may answer 
or refuse recall to his former plant. If recall is refused, the employee will be bypassed 
until he notifies the former plant to the contrary. Once the former plant has been 
notified and recall again is offered, the employee must terminate employment at the 
new plant and report for work at the former plant or lose recall and seniority rights at 
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that plant. When the recall list at the employee's former plant is exhausted and recall 
occurs, the employee must answer the recall or lose any seniority rights held at the 
former plant. 
g) An employee who answers recall to work at a former plant may be retained on his 
current job for a maximum of 45 calendar days. A good faith effort will be made to 
release the employee as soon as possible. After accepting recall, if retained by the 
present plant, an employee will not lose bargaining unit rights at his former plant while 
awaiting release from his job 
Vacancies created by preferentially hired employees accepting recall to their former 
plant will not be subject to the job posting procedure. 
h) An employee with recall rights who resigns from the plant in which the employee was 
preferentially hired, must provide at least two (2) weeks written notice. Failure of such 
employee to provide notice shall result in loss of recall rights at all other plants and the 
employee will be terminated. 
i) Notwithstanding the provisions of Article X, Section 1, Paragraph (a), 2, an employee 
who had two years or less of service at the time of layoff and who is hired under the 
preferential hiring provisions of this Article X, and who retained recall rights will 
receive service credit, if recalled, at his former plant, provided his total service at such 
former plant at the time of layoff and any service accumulated at the new plant(s) 
exceeds two years. 
8. An employee who is released from employment as the result of the complete and 
permanent closure of a local plant covered by this agreement, who makes written 
application for employment at other plants covered by this agreement within sixty (60) 
days of such release from employment, will be given preference in hiring over new 
employees in such other plants for work on which he is qualified, provided such 
employee has not assumed the status of a retiree, accepted a Special Distribution. A 
complete plant closure, for the purpose of this Agreement, the Pension, Insurance and 
Service Award Agreement and the Supplemental Unemployment Benefits Plan means 
the complete discontinuance of product manufacturing. Notwithstanding, following the 
date of complete plant closure, there may be employees continued in non-
manufacturing duties at the plant site. 
Any such former employee who is hired will be hired as a new employee without 
service credit for seniority purposes. For all other purposes, he will be credited with 
the amount of continuous service he had at the time of his release from employment or 
layoff and, in addition, will receive credit for the amount of service credit for which he 
would have been eligible under Article X, Section 1 (a) 2., as if he were being recalled 
from layoff. 
If such employee refuses a job for which he is qualified, his preferential hiring rights 
specified above shall be terminated. Such refusal will not prejudice the employee's 
right to benefits under the Supplemental Unemployment Benefits Plan and the Pension, 
Insurance & Service Award Agreement, provided the employee is eligible for such 
benefits. 
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At the time of hire, an employee exercising preferential hiring rights under this 
provision will forfeit his preferential hiring rights at other plants and his rights to 
benefits under the S.U.B. Plan and the Pension, Insurance & Service Award Agreement 
due to termination caused by the plant closure, except that such prior rights shall be 
reinstated if he is laid off due to a reduction in force prior to the completion of thirty 
(30) calendar days' continuous service. 
An employee who is preferentially hired under the terms of this paragraph will receive 
a Relocation Allowance in accordance with Paragraph 9. of this Section 1(a). 
9. An employee who accepts a job offer after the effective date of this Agreement under 
the terms of Article X, Section 1(a) 7. f) or Article X, Section 1 (a) 8. will be eligible 
for a Relocation Allowance after the completion of forty-five (45) calendar days 
continuous service at the new location, provided he is employed, or laid off from a 
plant, or plants, to which he has preferentially hired. 
No Employee will be eligible for a Relocation Allowance until application is made in 
accordance with the procedure established by the Company. Only one Relocation 
Allowance will be paid to a family living in the same residence. 
The amount of the Relocation Allowance shall be $1500.00 and will be paid within two 
(2) weeks after application for such allowance in accordance with the provisions of first 
paragraph of this Section 9. 
The amount of the Relocation Allowance will be reduced by the amount of any 
relocation allowance or equivalent to which the Employee may be entitled under any 
present or future legislation only in the case of a plant closure situation. 
10. In the event of a complete plant closure the Local Union Benefit Representative, upon 
written request from the Local Union, will be paid his regular rate up to a maximum of 
forty (40) hours per week for a maximum of six (6) consecutive weeks immediately 
following the closure for the purpose of assisting former plant employees on benefit 
matters. 
(b) Leaves of Absence 
1. The method of handling leaves of absence of short duration shall be negotiated on a 
local basis. Employees requesting leaves of absence for more than seven days shall 
make application in writing to their foreman on a form provided for that purpose. 
2. Leaves of absence may be granted for personal reasons when justified, for a period not 
to exceed ninety (90 days) upon written application of the employee when the services 
of the employee are not immediately required and there are employees available and 
capable of doing his work. Special consideration shall be given to the granting and 
duration of leaves occasioned by illness in an employee's immediate family. To comply 
with the requirements of Ihe Family and Medical Leave Act of 1993 (FMLA), it may be 
necessary to provide eligible Employees up to and including twelve (12) weeks of leave 
for any of the reasons outlined in the FMLA. A copy of the approved Leaves of 
Absence will be furnished to the Employee concerned and the local Union at or before 
the time the leave is granted or extended. 
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An employee who becomes ill or is injured and whose claim of illness or injury is 
supported by satisfactory evidence shall be granted a leave of absence to cover the 
period of such illness. Seniority will accumulate for the first two (2) years of such 
leave. 
In the event there is a disagreement between the Employer's physician and the 
employee's physician regarding the medical evidence presented at the time of return 
from injury or illness, the question shall be submitted to a third physician selected by 
such two physicians. The medical opinion of the third physician after examination of 
the employee and consultation with the other two physicians shall decide such question. 
A copy of the third physician's report will be provided to both the Employer's and the 
employee's physician. The expenses of the third physician shall be borne jointly by the 
Employer and the employee. 
An employee who becomes disabled because of pregnancy and whose claim of 
disability is supported by satisfactory evidence shall be granted a leave of absence to 
cover the period of such disability. Seniority will accumulate for the first two (2) years 
of such leave. 
In the event there is a disagreement between the Employer's physician and the 
employee's physician regarding the medical evidence concerning the disability due to 
pregnancy, the question shall be submitted to a third physician selected by such two 
physicians. The medical opinion of the third physician after examination of the 
employee and consultation with the other two physicians shall decide such question. A 
copy of the third physician's report will be provided to both the Employer's and the 
employee's physician. The expenses of the third physician shall be borne jointly by the 
Employer and the employee. 
An employee elected, selected, or appointed for duty as an officer, representative, or 
employee of the Union or of the Local Union, or of the American Federation of Labor 
Congress of Industrial Organizations, as such, or for any National, State, County, City 
or Local Union Council of the AFL-CIO, or to an office in a Local Union cooperative 
enterprise or Credit Union serving Company employees which assignment will take 
him from his employment with the Company, shall, upon the written request of the 
Union, or Local Union, receive a leave of absence for the period of his service. Leaves 
of absence will be granted to employees upon request to the Employer to accept 
temporary or emergency jobs with the Federal Government during periods of national 
emergency. As a result of being elected or appointed to public office employees with 
one (1) year or more seniority will be granted a leave of absence upon request to the 
Employer provided the position to which he is appointed or elected requires his 
services on a full-time basis during the period for which the leave of absence is granted. 
If the reasons and circumstances upon which an employee's leave of absence was 
granted change substantially while he is on leave, he must immediately report to the 
Employer to be reinstated or to request continuation of his leave based on the changed 
conditions. If he fails to so report, or falsifies his report, his service with the Employer 
may terminate. 
Leave of absence may be extended when requested upon approval of the Employer. 
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8. Seniority will accumulate for the duration of approved leaves of absence. 
9. An employee who receives Workers' Compensation payments shall accumulate 
seniority during the period covered by compensation payments. If, at the end of such 
period, he is physically unable to return to work he shall accumulate seniority for any 
additional period during which he shall furnish satisfactory evidence of continuing 
disability. 
An employee who is unable to work due to disability caused by an injury in the factory 
or from occupational illness for which he does not receive Workers' Compensation 
payments shall accumulate seniority for the period of time during which he is unable to 
work provided he shall furnish satisfactory evidence of continuing disability. 
10. A Local Union President and/or Benefit Representative who makes application under 
the complete plant closure preferential hiring rights provision and who is subsequently 
offered a job, may refuse such job and be granted a leave of absence, upon written 
request, up to one hundred and eighty (180) days to complete the duties of his office. 
Service credit for seniority purposes will accumulate at his new plant during the leave 
of absence. Upon the termination of the leave of absence, if he has not completed 30 
calendar days continuous service, Article X, Section 1 (a) 8 will apply. If he has 
completed 30 calendar days continuous service, the applicable local provisions will 
apply. ^ • . . 
Absences Without Leave 
1. It is the duty of employees who are unable to work at their regularly assigned periods to 
report to the Employer in advance when reasonably possible. 
2. An employee who is absent for a period of seven (7) scheduled work days or more, 
without reporting to the Employer shall be considered as having resigned without 
notice and his seniority will terminate. 
An employee whose service is so terminated shall be reinstated only if he supplies 
evidence that his failure to comply with the terms of this provision was justified by 
reasonable excuse. If such failure to comply was the result of involuntary confinement 
of the employee, consideration shall be given in accordance with the merits of the 
individual case. 
General Provisions 
1. New employees shall have no seniority status until they have completed a probationary 
period of thirty (30) days worked, after which their seniority dates from the date of hire. 
The Employer will not be obligated to recall employees laid off before completing such 
probationary period, but if such employees are rehired they shall be credited with 
service for the actual time spent on the payroll during such period. 
2 . The Employer shall be responsible for all seniority records. Seniority records of all 
employees shall be securely placed and made visible at all times in their respective 
departments. The Employer shall keep seniority records up to date. 
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If an employee in a supervisory or other position outside of the bargaining unit returns 
to a job within the bargaining unit as a result of a reduction in production requirements 
or job elimination he shall be credited with his total seniority and the privileges that 
accrue thereto. If he returns for reasons other than those stated above he will be 
restricted to his service in the bargaining unit for bargaining unit seniority purposes; 
however, this restriction will not apply to employees outside of the bargaining unit 
before the effective date of the 1979 Agreement. In the application of this clause during 
a reduction in production schedules the determination of whether an employee will be 
returned to the bargaining unit will not be made with arbitrary disregard of the seniority 
status of bargaining unit employees. 
Notwithstanding the above, all employees returning to the bargaining unit who left the 
bargaining unit after the effective date of the 1976 Agreement will be restricted to their 
service in the bargaining unit for initial job placement purposes. 
An employee who has not completed one (1) year in the bargaining unit and is 
transferred to a supervisory or other position outside of the bargaining unit after the 
effective date of the 1976 Agreement shall not accumulate bargaining unit service 
credit for seniority purposes while he is outside of the bargaining unit. 
Notwithstanding the above subparagraphs of this paragraph 3, an employee transferred 
to a position outside the bargaining unit on or after January 1, 1992, shall not 
accumulate additional bargaining unit seniority while outside the bargaining unit. 
Restrictions imposed by this provision will not apply to bargaining unit employees 
temporarily transferred to positions outside of the bargaining unit for a period of 90 
days or less as absentee or vacation replacements. The Local Union will be advised of 
such transfers. 
An employee who leaves the employment of the Company to enter the Armed Forces, 
either by enlistment or draft under the Selective Service and Training Act of 1940 or 
any other similar Federal Legislation which may be passed, shall be reinstated upon 
application, provided he can qualify under the seniority rules, and further provided his 
discharge from the Armed Forces was other than dishonorable and he applies for 
reemployment within 90 days thereafter, and further provided that the employee is 
physically capable of performing the work required. The Company will make every 
effort to place employees who may become handicapped during such service. Seniority 
will accumulate during the full period of time spent in such service. 
Notwithstanding the above, an employee with thirty (30) days service who is required 
to enter active duty in the Armed Forces for a period of less than six (6) months will be 
granted a leave of absence for the period of such service. 
An employee who furnishes the Employer with the official notice that he is to enter the 
Armed Forces will upon request be granted a leave of absence for a reasonable period 
of time to handle personal affairs prior to entering the Armed Forces. 
An employee who leaves the employ of the Company in order to attend an accredited 
college or university, or a recognized trade or vocational school shall be reinstated upon 
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application provided he can qualify under the seniority rules, is physically capable of 
performing the work required, and applies for reemployment within thirty (30) days 
after leaving the college, university or school. Trade or vocational school for purposes 
of this clause is one which provides training or a course of study related to jobs 
performed in the local plant. The employee upon reinstatement shall be given the 
service he had when he left the Company. The employee shall notify the Employer in 
writing of the name of the school, the date of entry and the expected length of the 
course of study. He shall confirm the continuation of his school attendance at annual 
intervals thereafter. If such an employee leaves the college, university or school to enter 
the Armed Services, and so notifies the Employer in writing and otherwise fulfills the 
requirements of paragraph (d) (4) of this section he will accumulate seniority for the 
full period of time spent in such service. 
6. An employee who leaves the employ of the Company to enter service in the Peace 
Corps under the Peace Corps Act, 22USCA2501, shall be reinstated upon application, 
provided he can qualify under the seniority rules, is physically capable of performing 
the work required, and applies for reemployment within ninety (90) days following the 
completion of not more than two (2) years of such service. Seniority will accumulate 
during the full period of time spent in such service. 
7. To comply with the requirements of the Rehabilitation Act of 1973, as amended, its 
rules and regulations and the Americans With Disabilities Act of 1990, it may be 
necessary to make exceptions in the local Supplement to this Article X, subject to 
mutual agreement, to provide for and safeguard the rights of disabled Employees. 
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ARTICLE XI 
MISCELLANEOUS CLAUSES 
Copies to Employees 
A copy of this agreement and the applicable supplements thereto shall be printed in two 
colors and given, by the Employer, as soon as they can be printed, to each employee working in, 
and to new employees at the time they are hired into the bargaining unit. Sufficient copies shall 
be furnished to the Local Union. 
Copies of the Supplemental Unemployment Benefit Agreement will be printed in booklet 
form and given to employees and the Local Unions upon their request. 
Safety and Health 
(a) The Employer shall make reasonable provisions for the safety and health of its employees 
during the hours of their employment and will provide competent first aid personnel and 
furnish protective devices and protective equipment wherever necessary, and protective 
clothing on work which is recognized to be abnormally hazardous. When needed, the 
employer shall provide transportation for injured employees to the hospital. The plant 
medical personnel, plant safety management or their designee shall determine the best 
available mode of transportation. The Employer shall provide necessary shower baths, 
lockers and other facilities for maintaining sanitary conditions throughout the plant. Unique 
personal protective equipment requirements for documented needs beyond standard 
and customary shall be addressed on a case-by-case basis. 
(b) Safety committees shall be appointed consisting of not more than four employees 
representing the Employer and not more than four representing the Union to facilitate the 
promotion of safe working practices, including ergonomic considerations, and the 
elimination of unsanitary or unhealthful working conditions within the local plant. The 
Safety Committee shall be furnished annual passes for the purpose of entering the plant and 
investigating safety conditions which arise within the plant. Members of the safety 
committee shall perform a comprehensive safety and health audit of the entire plant not 
less than annually. The audit is intended to augment the existing health and safety 
inspections and tours already in place. The audit process shall be developed at the local 
plant level, and shall include a process by which priorities are set and action plans 
developed. 
Effective January 1.2006. the employer shall provide the union safety committee with a 
weekly allocation of hours to be utilized for committee business based on the following. 
The allocation wil l not be accumulated from week to week. These representatives shall 
work with the employer safety and health department, hut under the direction of the 
union co-chair of the safety committee and the local union president. The employer 
may agree to the appointment of additional full or part-time union safety reps in 
addition to those provided by the hours below, to be compensated by the employer. 
These representatives shall be chosen exclusively by the union. 
• 1-50 active bargaining unit employees 10-hours/week 
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• 51-200 active bargaining unit employees 20-hours/week 
- 201-750 active bargaining unit employees 40-hours/week 
• 751-1500 active bargaining unit employees 60-hours/week 
-1501-2000 active bargaining unit employees 80-hours/week 
- 2001+ active bargaining unit employees 120-hours/week 
The preceding provision is inclusive of the existing hours paid currently at each facility. 
If a facility is currently exceeding the above allocation it will not be reduced below their 
current level. 
fc) No employee shall be disciplined or discriminated against in any way for suffering an 
injury or illness, or for reporting an accident in a timely manner. The employer shall 
not establish any incentive program that discourages employees from reporting 
accidents, injuries, or illnesses in the plant. Any existing incentive programs shall be 
evaluated by the plant safety committee with the assistance of the corporate health and 
safety department and the international union health, safety and environment 
department. 
(d) The Safety Committee shall meet as often as deemed necessary, but not less than once per 
month, for the purpose of discussing safety problems, and will tour the plant periodically to 
verify that adopted safety recommendations have been complied with. The Safety Committee 
may make investigations following accidents to determine causes and to explore preventive 
measures against accidents in the future. Differences within the Committee regarding safety 
and sanitation may be referred to the regular grievance procedure for adjustment. Members 
of the Safety Committee will be permitted to attend grievance meetings regarding safety and 
welfare problems. Union members of the Safety Committee shall be paid in accordance with 
the provisions of paragraph (a), Section 11 of Article VIII. 
(e) Data concerning accidents in the plant will be furnished members of the Safety Committee 
on their request. An employee who is required to sign an accident report will be given a copy 
of the report. 
The Company Chairman of the Safety Committee shall notify the Committee of 
recommendations resulting from plant inspections by State or Federal Safety Inspectors. A 
copy of such recommendations will be provided upon request. 
An employee who is requested by a safety inspector from the Office of Occupational Safety 
& Health Administration or by an inspector from the National Institute of Occupational 
Safety and Health and is designated by the Local Union President to accompany the inspector 
on an inspection tour, will be paid at his average hourly earnings for the time lost from his 
regular shift as a result of such plant inspection. 
(f) The Company will send representatives from the Local Union Safety Committee to an annual 
state safety conference. Up to one thousand employees, one representative. One thousand to 
two thousand employees, two representatives. Over two thousand employees, three 
representatives. Arrangements for attending the conference in the state where the plant is 
located, including payment of lost time and traveling expenses, shall be determined at each 
local plant. If a state doesn't have a suitable safety conference, special arrangements may be 
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made to attend the annual national safety conference. Any existing local practices or contract 
provisions more liberal than the provisions of this paragraph (f) will be continued in effect. 
fg) No employee shall be required to work on any job in the plant with which he is unfamiliar 
until he has received adequate safety training instructions in the performance of the 
operation. 
(h) Right to Refuse Unsafe Work: 
1) No employee shall be required or permitted to work under conditions which may be 
or tend to be unsafe or injurious to his health or safety and the safety of others. 
2) No employee who in good faith exercises his or her rights under this Article shall be 
disciplined, or suffer any loss of pay or benefits, even if it is later determined that 
the alleged unsafe condition did not exist. 
3) If an employee is concerned about the safety of a specific job or task, the employee 
will notify a member of management immediately. The member of management 
will then request a risk assessment to be conducted utilizing the local plant's existing 
risk assessment procedures. 
4) No employee or group of employees shall be required to work on a job or machine 
while it is considered unsafe by a representative of the joint labor management 
safety committee. During such time the employee or group of employees shall 
receive their normal hourly rate. 
0J Where an employee supplies evidence that he sustained damage to his eye glasses, hearing 
aid, or artificial limb while performing the duties of his assigned work with due caution and 
without interference by other employees, the Company will reimburse the employee for the 
cost of necessary repairs or replacements. 
(j) In any area where raw materials of known toxicity are being used the Company will make 
available to qualified professional testing representatives the formulation of the material in 
question upon the request of a physician. In all such cases, where the Company has caused 
blood tests, skin tests or x-rays to be made of employees, the results of the blood tests or skin 
tests will be furnished to the employee upon his request and the results of the x-rays will be 
furnished to the employee's physician upon his physician's request. Upon request of a 
member of the Safety Committee the Company will make skin or blood tests on any such 
employee subject to the employee's approval. The employer shall maintain an Industrial 
Hygiene monitoring program in each plant. Upon request, representatives from the 
Safety Committee may be present when such monitoring takes place and such 
representative will be entitled to copies of such test or monitoring results. AH Industrial 
Hygiene samples will be analyzed by Goodyear's Global Industrial Hygiene laboratory 
in Akron. OH or a lab designated by the Manager of Global Health & Safety. 
fk) When evidence exists which indicates an employee's illness may have been caused by the 
materials to which he is exposed while working, the Company will make tests in an effort to 
determine the cause and nature of the illness. A copy of the results of such tests shall be 
furnished the employee upon request. 
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An employee who must lose time from his regular shift in order to undergo tests scheduled 
by the Company in accord with this paragraph shall be paid his job wage level * if on 
piecework or his current hourly rate if on daywork for the time lost from that shift. 
{1} An employee injured in the factory who promptly after each injury occurs reports the fact or 
who suffers from an occupational illness which is reported promptly after the time the 
employee becomes aware of the existence of such illness and subsequently requires surgery 
or hospital confinement, or who requires treatment over an extended period for occupational 
injury or illness, may be treated by the Employer's physician or a physician of his choice 
provided he notifies the Employer in advance. In the event any dispute arises concerning any 
treatment or disability of the employee, the employee may be examined by a physician 
designated by the Employer. If the dispute is not resolved by this examination, such dispute 
shall be resolved through the State Workers' Compensation Commission. 
Necessary Relief 
The Employer will provide adequate relief on any operation or operations in the plant where 
relief is necessary. The application of this principle is a matter for local plant bargaining. 
Plant Protection Employees 
All plant protection employees shall wear conspicuous insignia to clearly distinguish them 
from other employees. 
Union Bulletin Boards 
(a) Separate bulletin boards shall be available to the Local Union for the purpose of posting 
notices throughout the plant and shall be placed in as conspicuous places as possible. 
(b) Notices shall be restricted to the following.types: 
1. Notices of the Union's recreational, educational and social affairs. 
2. Notices of Union elections, appointments and results of Union elections. 
3. Notices of Union meetings. 
(c) Notices of other types may be posted by agreement. 
(d) The Local Union shall deliver all notices to the Employer whose duty it is properly to 
identify them, to place them on all the designated bulletin boards as promptly as possible and • 
to remove them. The date of removal of such notices shall be determined by mutual 
agreement when they are delivered. 
Lunch Period 
(a) A lunch period of twenty (20) consecutive minutes per shift is available to each employee on 
day work. Such employee shall be paid his current hourly rate for the lunch period. 
(b) A period of twenty (20) consecutive minutes per shift is available to each employee on 
piecework in which to eat lunch. Existing lunch allowance payments will remain in effect. In 
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those plants where such payments are now made or may later be made by means of a 
separate rate, conversion shall be made at job wage levd. 
(c) No standard work shift shall be more than eight (8) hours including the lunch period. Where 
lunch periods of thirty (30) minutes are paid for, such practice will be continued. 
Pay for Jury Duty 
Any employee with thirty (30) days service who is required to serve on a municipal, county, 
or federal jury, or grand jury, shall be paid the difference between the amount paid for such 
service and his job wage level if on piecework or his current hourly rate if on day work or his 
actual hourly earnings if higher for the time lost from his regularly scheduled work shift by 
reason of such service subject to the following provisions: 
(a) Employees must notify their supervision within 24 hours after receipt of notice of selection 
for jury duty. 
(b) Employees selected for jury duty who are on other than first shift shall be assigned to the first 
shift for those days they are required to serve as jurors. 
(c) In order to be eligible for such payments, the employee must furnish a written statement from 
the appropriate public official showing the date served and the amount of pay received. 
(d) An employee on vacation who is required to serve on jury duty may extend his vacation by 
the number of days he is required to serve provided he notifies his foreman in sufficient time 
for the foreman to secure a replacement. 
Funeral Leave Pay 
An employee with thirty (30) days service who suffers a death in his family shall be entitled 
to funeral leave pay in accordance with the following: 
If an employee is absent from work because of the death of a parent, child, spouse, mother-
in-law, father-in-law, daughter-in-law, son-in-law, brother, brother-in-law, sister, sister-in-law, 
grandparent, great-grandparent, grandchild, great-grandchild, grandparent and great-grandparent 
of the spouse, or dependent who lives in the household, he will be paid for the time lost from his 
regularly scheduled work shift (including accepted shifts of Sunday work) up to a maximum of 
three (3) consecutive working days. The above categories of relatives include step-relatives, half-
relatives and legally adopted children. 
In the application of this clause with respect to in-laws, payment for any such relationship 
will be limited to those resulting from the employee's current marital status. Where a marriage 
has been terminated by death and there has been no subsequent remarriage, the in-law 
relationships will be recognized. 
The rate of pay will be job wage level if the employee is on piecework or his current hourly 
rate if on daywork, plus the night shift differential to which his scheduled shift of such week 
would entitle him or his actual hourly earnings if higher. 
An employee on vacation will be eligible for payment under this provision in the same 
manner as an employee who is working when a death occurs. However, such employee may 
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extend his vacation by the number of days he is eligible for payment under this provision 
provided he notifies his foreman promptly of the funeral and in sufficient time for the foreman to 
secure a replacement. If he does not extend his vacation he shall be paid for the maximum 
number of days provided hereunder. In the application of this paragraph an employee will be 
considered to be on vacation at the completion of his last scheduled shift prior to the beginning 
of his vacation. 
Military Reserve Makeup Pay 
An employee with thirty (30) days service who is a member of a reserve component of the 
Armed Forces, who is required to enter upon active annual training duty, temporary special 
service, or weekend training, shall be paid the difference between the amount of pay he received 
from the Federal or State Government for such duty and normal daily earnings calculated on the 
basis of his job wage level if on piecework or his hourly rate if on daywork, or his actual hourly 
earnings if higher, multiplied by the number of his regularly scheduled hours per day for time 
lost while on such duty not to exceed twenty (20) days annually. Such items as subsistence, 
rental, travel allowances, shall not be included in determining pay received from the government. 
Only days for which makeup is paid will be included for military pay deductions. 
Time Sheets 
Whenever possible employees' time sheets will not be changed without first consulting the 
employee. 
Notification of Technological Changes 
The Employer will notify the Union of technological changes that will result in the 
displacement of employees, in order to enable such employees to make arrangements to transfer 
to other jobs. 
Statement of Employment Record 
The Employer will furnish to any employee, upon his request, a statement including his 
name, years of service with the Employer and the type of work that' he performed for the 
Employer. 
Apprenticeship Program 
Apprenticeship Programs and Standards are proper subjects for negotiation on a local level. 
USWA Journeyman Card 
(a) In the selection of applicants for hire, accredited URW and USWA Journeyman Cards will 
be considered as equivalent to documentary evidence of having completed training in an 
authentic properly approved apprenticeship program. 
(b) The Employer will furnish to any employee, upon his request, a signed statement certifying 
the work record of the employee for the purpose of making application for a USWA 
Journeyman Card. 
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Agreement Interpretations 
The Local Union President will be furnished a copy of all written interpretations of the 
Union-Management Agreements issued by the Company and/or the Employer. 
Work Sampling 
In any department where work sampling is used the department foreman will schedule 
meetings with the department Union representative to explain the work sampling procedure and 
outline the jobs to be observed. Work sampling will not be used for disciplinary purposes or for 
establishing rates of pay. 
Training Course 
Where an engineering craft employee, working full time, provides evidence that he has 
satisfactorily completed the requirements of a training course which directly contributes to 
improving his craft skills, he will be reimbursed for the tuition costs of the course provided such 
course had prior approval by the Manager of Engineering and the Industrial Relations Manager. 
An employee will be granted a leave of absence for a period not to exceed ninety (90) days if 
such a training course or program requires his full time attendance. 
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ARTICLE XII 
NO STRIKE, NO LOCKOUT PROVISION 
(a) The Union and its respective Local Unions agree that they will not encourage, sanction or 
approve any strike, stoppage, slowdown or other interruption of work growing out of any 
dispute arising under the terms of this agreement or the supplements thereto and which is 
subject to the grievance procedure including the Impartial Umpire. 
(b) On the contrary, the Union and its respective Local Unions, their officers and members will 
actively discourage and will take whatever lawful steps are necessary to prevent any strike, 
stoppage, slowdown or other interruption of work in violation of this agreement, or the 
supplements thereto. 
(c) The Employer recognizes the right of the Local Union to strike on any issue not subject to 
the jurisdiction of the Impartial Umpire. On any such issue, however, the Union and its 
respective Local Unions will not encourage, sanction or approve any strike, stoppage, 
slowdown or other interruption of work until at least ten (10) days of negotiations have 
proved unsuccessful, provided that the Employer does not refuse to negotiate or provided the 
Employer, upon request of the Local Union to negotiate the subject matter of such issue, does 
not unnecessarily delay. 
If the parties are unable to satisfactorily conclude such negotiations, this agreement and the 
Local Supplements thereto, may be cancelled by either party upon giving a 60-day written 
notice to the other. All terms and conditions of this agreement and the Local Supplements 
thereto, will remain in effect during such' 60-day period during which time the parties will 
attempt to negotiate a satisfactory settlement. But failure to amicably settle the issue 
concerned shall terminate and cancel this contract and the Local Supplements thereto upon 
the expiration of such 60-day period unless there is a mutually agreed upon extension. 
If the right to strike is exercised by the Union at the expiration of the 60-day period and upon 
such termination of the agreement and subsequently the parties have amicably settled the 
issue in dispute and the strike has ended, this agreement as well as the Local Supplements 
thereto will be reinstated and will become effective and all its terms and provisions shall 
continue in full force and effect until the termination date of the agreement and through any 
extension period, subject to the termination and reopening provisions of this agreement. 
(d) The Company and the Employer agrees that in consideration of the carrying out of the 
responsibilities placed upon the Union, the respective Local Unions, and their officers in 
paragraphs (a) and (b) of this Article, the Company or the Employer will institute no action 
for monetary damages against the International Union or any Local Unions or their officers 
for breach of said paragraphs (a) or (b). 
(e) The Employer agrees that neither it nor its representatives will put into effect any lockout 
during the term of this agreement. 
(f) Any employee of the Employer in any of the plants covered hereby who violates the 
principles set forth in this section may be subject to discipline. 
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ARTICLE XIII 
JOINT STUDY COMMITTEE 
(a) The Company and the Union agree to form a committee to be known as "The Joint Study 
Committee On Job Opportunities And Industrial Relations". 
(b) The purpose of The Joint Study Committee will be to analyze, study and make 
recommendations to the parties respecting any labor relations problems which may be 
referred to it by agreement of the parties. The committee shall have no authority to bargain 
for the parties on any matter, but its function shall be limited to analysis, review and 
recommendations concerning matters referred to it. 
(c) The committee shall consist of three (3) members from the Union who will be selected by the 
President of the International Union and three (3) members from the Company who will be 
selected by the Vice President - Industrial Relations. One Union member and one Company 
member shall be designated as Co-Chairmen who will be responsible for making 
arrangements for meetings and agenda thereof. 
(d) The committee may procure the services of specialized personnel from either party for advice 
and consultation, as well as of such outside consultants as it may deem appropriate. 
(e) Compensation of the committee members shall be borne by the party appointing them and 
any additional expenses incurred in the execution of these responsibilities shall be shared by 
the parties. 
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ARTICLE XIV 
EFFECTIVE DATE, AMENDMENT AND TERMINATION 
(a) This agreement shall become effective at each plant at the time the local supplement to this 
agreement is completed, by ratification of the Local Union and approval of the International 
Union, provided this agreement has been ratified under the USWA R/PIC ratification 
procedures. Except as provided in Paragraph (c) of Article XII, it shall continue in effect 
until and including July 22. 2006, and thereafter it shall renew itself for yearly periods unless 
written notice is given by either party not less than sixty (60) days, but not more than 
seventy-five (75) days, prior to the expiration date that it is desired to terminate or amend the 
agreement. In the event such notice is given negotiations shall begin within the thirty (30) 
day period prior to July 22. 2006. At the opening of such negotiations both parties shall 
present to each other in writing their proposed changes in said agreement. If negotiations are 
not completed prior to the expiration date, this agreement shall terminate unless extended by 
mutual agreement. This agreement and the local supplements thereto are also subject to 
termination in accordance with the provisions of the Pension and Insurance Agreement 
between the parties thereto. 
(b) This agreement may be amended by mutual agreement between the parties. If either party 
proposes amendments to this agreement during the life thereof, negotiations on such 
proposals shall begin within thirty (30) days. If no settlement is reached, the provisions of 
this agreement shall continue in effect. 
(c) Except as provided in Paragraph (c) of Article XII, and Paragraph (a) of Article XIV, 
supplements to this agreement shall become effective when signed and shall continue in 
effect for the period of this agreement and thereafter for, yearly periods unless notice is given 
by the Union or the Company not less than sixty (60) days, but not more than seventy-five 
(75) days prior to the expiration date, that it is desired to amend or terminate this agreement 
and the supplements. In the event notice of a desire to amend or terminate this agreement and 
the supplements is given, the representatives of the Local Union and the representatives of 
the Company at the plant level shall meet as soon as possible but not later than ten (10) days 
after the conclusion of negotiations on a companywide basis to fix a date on which the 
negotiations respecting the supplemental agreement shall begin. At the opening of such 
negotiations both parties shall present to each other in writing their proposed changes in said 
agreement. If negotiations are not completed prior to the expiration date of this agreement 
and the supplements, said supplements shall terminate unless extended by mutual agreement. 
(d) Any supplement may be amended by mutual agreement between the local management and 
Local Union affected by the supplement. If either party to the supplement proposes 
amendments to the supplement during the life thereof, negotiations on such proposals shall 
begin within ten (10) days. If no settlement is reached, the provisions of the supplement shall 
continue in effect. 
(e) Notwithstanding the provisions of Article II, the Employer and the Local Union may agree, 
in order to facilitate improvements in the plant operations, to making certain exceptions to 
Company-Wide contract provisions, exclusive of Article I, without submitting such actions 
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for approvals as defined in this Article XIV. If mutual agreement is not reached the 
provisions of this Agreement will continue in effect. 
This provision is inoperative during negotiations of the local plant Supplementary 
Agreement. 
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IN WITNESS WHEREOF THE PARTIES HERETO HAVE HEREUNTO SET THEIR HANDS 
THIS 22NP DAY OF AUGUST, 2003. 
THE UNITED 
STEELWORKERS, THE GOODYEAR TIRE & 
OF AMERICA RUBBER COMPANY 
INTERNATIONAL UNION 
(sgd)Andrew V. Palm 
(sgd)Ron Hoover 
(sgd)W.T. Davenport 
(sgd)Terral Smith 
LOCAL UNION NO. 
2, USWA 
(sgd)Howard Kropff 
(sgd).Iim Hooks 
LOCAL UNION NO. 
12, USWA 
(sgd)Larrv Thrasher 
(sgd)Randall Eubanks 
LOCAL UNION NO. 
200, USWA 
(sgd)Gary Glass 
LOCAL UNION NO. 
286, USWA 
(sgd)Hugh Bowen 
(sgd)Sally Edwards 
LOCAL UNION NO. 
307, USWA 
(sgd).Ierry Ebert 
(sgd)Randy Hague 
LOCAL UNION NO. 
831, USWA 
(sgd)Danny Barber 
(sgd)Benny Toller 
LOCAL UNION NO. 
843, USWA 
(sgd).Tohn Rutherford 
(sgd)J L Allen 
(sgd)B A Kendrick 
(sgd)J A Czervionke 
(sgd)T L Engelhardt 
(sgd)RJDHense 
(sgd)D_GMinier 
(sgd)S P Breon 
(sgd)JLKMonti 
(sgd)R W Lindsay, Jr 
fsgd^W L Smith 
fsedW L Williams 
(sgd)S G Neely 
(sgdIM K Hallbauer 
(sgd)R A Williams 
(sgd)TJMBroderick 
(sgd)W E Lutz 
(sgd)P M Drahovzal 
fsed^R A Mitzel 
(sgd)S_DMoore 
(sgd)M D Densmore 
(sgd)R B Pickette 
(sgd)R G Horn 
(sgd)R C Cropp 
(sgd)CP_Cookson 
f sedU C Garber 
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LOCAL UNION NO. 
878, USWA 
(sgd)Kevin Terrett 
(sgd)Jerry Ivey 
(sgd)Terry "Buck" Taylor 
LOCAL UNION NO. 
904, USWA 
(sgd)Tom Angell 
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GENERAL WAGE AGREEMENT 
THIS AGREEMENT is made and entered into this 20th Day of August. 2003, by and 
between The Goodyear Tire & Rubber Company and the United Steelworkers of America, 
International Union and the Local Unions, signatories hereto: 
WITNESSETH: 
For the purpose of disposing of all claims and demands presented to the Company by the Union 
in the Union's Wage Proposals, the Company will * grant Cost-of-Living Allowances as shown 
below for all plants. 
COST-OF-LIVING ALLOWANCE 
1. The Cost-of-Living Allowance, if any, will be determined in accordance with changes in the 
Consumer Price Index — United States City Average for Urban Wage Earners and Clerical 
Workers (1967 = 100) Revised Series as amended for the month of January, 1987 and 
subsequent months published by the Bureau of Labor Statistics, hereinafter referred to as the 
CPI-W. 
2. Cost-of-Living Allowances will be made at the following times: 
EFFECTIVE DATE 
OF ADJUSTMENT 
BASED UPON THREE 
MONTH AVERAGE 
OF THE CPI-W FOR: 
Pay Period commencing 
on: 
July 7.2003 March. April. Mav 2003 
October 6.2003 June, July, August 2003 
January 5. 2004 September, October. 
April 5. 2004 
November 2Q03 
December 2003. January. 
July 5, 2004 
February 2004 
March, Apr i l , Mav 2004 
October 4. 2004 June. July. August 2004 
January 3. 2005 September. October. 
April 4. 2005 
November 2004 
December 2004. January. 
July 4. 2005 
February 2005 
March. Apr i l . Mav 2005 
October 3. 2005 June. July. August 2005 
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January 2, 2006
 : September. October 
November 2005 
April 3. 2006 December 2005. January, 
February 2006 
July 3. 2006 March. April May 2006 
The Base for the adjustments will be the average CPI-W for the months of December 2002. 
January, and February 2003. 
The amount of the Cost-of-Living Allowance payable on each Effective Date of Adjustment 
will be determined by comparing the three month average CPI-W for the adjustment period 
to the Base. $.01 per hour for each full .26 of a point change that the three month average 
CPI-W for the adjustment period exceeds the Base will be added to any Cost-of-Living 
Allowance payable effective April 1, 2003. The Cost-of-Living Allowance will be paid as a 
separate rate per hour for all hours for which employees receive pay from the Company. 
3. In determining the Base and the three month average of the CPI-W for a specified period, the 
computed average shall be rounded to the nearest 0.1 Index Point using the Engineering 
Method of Rounding. 
4. In the event the Bureau of Labor Statistics does not issue the appropriate CPI-W on or before 
the Effective Date of Adjustment, the Cost-of-Living Allowance required by such 
appropriate Index shall be effective at the beginning of the first pay period after receipt of the 
Index and paid retroactively to the Effective Date of Adjustment. 
5. No adjustment, retroactive or otherwise, shall be made in pay or benefits as a result of any 
revision which later may be made in the published figures for. the Index for any month on the 
basis of which the cost-of-living calculation shall have been determined. 
6. In no event will a decline in the CPI-W be cause to reduce any Cost-of-Living Allowances 
that have been made prior to such decline. 
7. The Cost-of-Living Allowances are dependent upon the availability of the BLS CPI-W in its 
present form and calculated on the same basis as the Index for February, 1991. In the event 
the Bureau of Labor Statistics changes the form or the basis of calculating the CPI-W or is 
unable or fails to make said CPI-W available, the parties shall negotiate on the adoption of an 
appropriate substitute CPI-W which most accurately reflects the spending habits of the 
affected employees. 
In the event the BLS discontinues the publication of the CPI-W on the 1967=100 base, the 
parties shall change the Cost-of-Living Allowance (COLA) calculation set forth above to 
maintain the same cents-per-hour COLA payment as would result by using the 1967=100 
base and $.01/.26 point formula. 
Failing agreement in such negotiations, the parties shall submit the issue of what shall 
constitute an appropriate substitute CPI-W to final and binding arbitration. 
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This General Wage Agreement shall become effective under the same terms as those upon 
which the Collective Bargaining Agreement becomes effective as outlined under Article XV, 
Effective Date, Amendment and Termination. 
New Employee Wage Payment Schedule 
Notwithstanding the applicable provisions of the Agreements, including the Collective 
Bargaining Agreement, the General Wage Agreement, the Pension, Insurance and Service Award 
Agreement and the Supplemental Unemployment Benefits Plan, the parties agree to the 
following wage payment schedule for all individuals hired as new employees (excluding 
preferential hires with more than 36 months service): 
Service % of Regular Wage 
on the Active Payroll Payment to be Made 
Hire-6 months 70% 
7 months-12 months 75% 
13 months-18 months 80% 
19 months-24 months 85% 
25 months-30 months 90% 
31 months-36 months 95% 
After 36 months Eligible for 100% of provisions 
of the agreements. 
The applicable provisions of the negotiated Agreements include, but are not limited to, all 
provisions providing for wage payment(s) or benefit payment(s) determined by wage rates. 
55 
IN WITNESS WHEREOF THE PARTIES HERETO HAVE HEREUNTO SET THEIR HANDS 
THIS 22ND DAY OF AUGUST. 2003. 
THE UNITED 
STEELWORKERS 
OF AMERICA 
INTERNATIONAL UNION 
(sgd)Andrew V. Palm 
(sgd)Ron Hoover 
(sgd)W T Davenport 
(sgd)Terral Smith 
LOCAL UNION NO. 
2, USWA 
(sgd)Howard Kropff 
(sgd)JimHooks 
LOCAL UNION NO. 
12, USWA 
(sgd)Larry Thrasher 
(sgd)RandaH Eubanks 
LOCAL UNION NO. 
200, USWA 
(sgd)Gary Glass 
LOCAL UNION NO. 
286, USWA 
(sgd)Hugh Bovven 
(sgd) Sally Edwards 
LOCAL UNION NO. 
307, USWA 
(sgd)Jerry Ebert 
(sgd)Randy Hague 
THE GOODYEAR 
TIRE & RUBBER 
COMPANY 
(sgd)J L Allen 
(sgd)B A Kendrick 
(sgd)J A Czervionke 
(sgd)T L Engelhardt 
(sgd)R D Hense 
(sgd'lD G Minier 
(sgd)S P Breon 
(sgd)R K Monti 
(sgd)R W Lindsay, Jr 
(sgd)W L Smith 
(sgd)V L Williams 
(sgd)S G Neely 
(sgd)M_KHaIlbauer 
(sgd)R A Williams 
(sgd)TJ_B_roderick 
fsgd^W E Lutz 
(sgd)P M Drahovzal 
(sgd)R A Mitzel 
(sgd)S_DMopre 
(sgd )M D Densmore 
(sgd)R B Pickette 
(sgd)R G Horn 
(sgd)R C Cropp 
(sgd)C_P_Cpokson 
(sgd).T C Garber 
LOCAL UNION NO. 
831, USWA 
(sgd)Danny Barber 
(sgd)Benny Toller 
LOCAL UNION NO. 
843, USWA 
(sgd\Tohn Rutherford 
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LOCAL UNION NO. 
878, USWA 
(sgd)Kevin Terrett 
(sgd)Jerry Ivey 
(sgd)Terry "Buck" Taylor 
LOCAL UNION NO. 
904, USWA 
(sgd)Tom Angell 
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May 9, 1997 
Memorandum of Understanding 
Cooperative Efforts 
During the 1997 Negotiations, the parties recognized and reaffirmed, their commitment to 
the mutual value of cooperative processes. The parties recognize that the intent of cooperative 
efforts is to provide value for employees, customers and shareholders. 
The parties acknowledge that this Memorandum will evolve throughout the life of the 
contract as business and competitive conditions change. However, the principles outlined in this 
Memorandum should remain constant into the future. 
Principles 
This memorandum reflects the mutual commitment of the Company and Union and is based 
on the following principles: 
• Cooperative efforts are long term processes and require ongoing efforts to maintain. 
• The parties recognize that these processes are built on a foundation of trust and respect 
that must exist between all parties, the Company, the Union and the employees. 
• It is not the intent of these cooperative processes to undermine the strength of either 
party nor compromise the legal collective bargaining process. 
• It is recognized that these cooperative processes are not an end in themselves, but rather 
a means to increase Company and Union viability by providing heightened value to our 
customers, and an improved quality of working life for our employees. 
• Employees, the Union and the Company should be provided with appropriate 
information in a timely manner to support effective decision making. 
• The Company and the Union will work together and participate in various community 
forums where it is appropriate for both parties. 
Cooperative Structure 
The parties recognize that a cooperative process requires the establishment of an appropriate 
organizational structure at the top levels as well as at the local levels of each organization. Such 
a structure must include defined roles for the parties at each level of the organization. 
The parties recognize that each plant location has the flexibility to design a cooperative 
structure that fits the organization's needs and circumstances. Further, where such a structure 
currently exists at the local plant level, it may be in the best interest of the Company and Union 
to retain such a structure so long as it meets the objectives and principles of this Memorandum. 
Top Level Structure - A top level committee consisting of four senior level management 
representatives, to be designated by the Company, and four USWA International officials, to be 
designated by the Union, will be established in order to further cooperative efforts at the top 
levels of both organizations. Initially, the Company representatives will be selected from 
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persons engaged in the Manufacturing and Labor Relations functions. This committee will 
provide guidance and support to the local cooperative processes. 
The top level committee will meet as often as necessary, but no less than twice a year in 
order to ensure that this Memorandum is effectively implemented and consistently administered. 
It is recognized that in order for this committee to function effectively, information must be 
shared in a timely manner. This information will be focused on the Manufacturing Business 
Plans for each of the plants under the Agreement. In conjunction with the business plan review 
process the parties will discuss staffing requirements for bargaining unit employees. Where a 
substantial number of layoffs are anticipated, the parties will discuss options that could 
potentially minimize the impact of layoffs on employees. 
The top level committee will provide assistance and resources to the local plants' cooperative 
processes as well as developing appropriate measures to evaluate the effectiveness of these 
initiatives. The top level committee will be responsible for creating a Union-Management 
leadership educational process, and have oversight responsibility for its effective 
implementation. Also, this committee will have the responsibility of leading the organizational 
learning between the USWA and Goodyear that will continue to build a strong relationship 
between the parties. 
Local Structure - Each local plant is committed either to maintaining its current cooperative 
structure or entering into a new cooperative process which promotes the principles of this 
Memorandum. 
Each location will establish a plant steering committee for the purpose of promoting and 
developing cooperative processes at the plant level. This core group must include top 
management representatives, as well as top Union officials. This committee will have a 
minimum of four members, however, the size of the core committee could be larger depending 
on the size of the facility. This committee will review the plant's business plan and discuss 
opportunities under the cooperative process to address business issues and needs and appropriate 
employee concerns. 
These local plant cooperative structures will be compatible with each plant's existing or 
future organizational needs and structure. 
Process Components 
The parties recognize that the following process components are necessary in order to 
achieve a successful cooperative process: 
Skills Assessment 
The parties are committed to developing and maintaining a highly skilled workforce needed 
to meet the demands of the ever changing competitive environment. To that end, the local 
parties will: 
• identify skills needed to effectively operate their respective plants; 
• assess current skills; 
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• develop training programs to close gaps between required skills and current skill levels; 
• assess future skill level requirements 
Education/Training 
The parties are committed to upgrading employee training and educational programs with the 
objectives of enhancing occupational skills, communication skills, and providing 
opportunities for personal development. 
Toward this end, during the term of this Memorandum, the top level committee will be 
charged with the responsibility of developing and determining the resources necessary to 
meet the cooperative education and training needs of the organization. 
Recognizing that each plant has individual characteristics and needs, it is appropriate for the 
parties at each location to evaluate and determine the need for, and the structure of, a joint 
educational process. 
A review of the status of the cooperative education and training process will be discussed at 
the Interim Meetings. 
Technological Change 
The parties recognize the importance of technological change if the Company is to remain 
competitive and viable in world markets. 
It is further recognized that a competitive and viable manufacturing environment provides 
meaningful, substantial job opportunities for present and future employees. 
For this reason, the local Union will be notified of projected technological changes that will 
have an impact on employees. The parties will continue to work together to minimize that 
impact. 
In addition at the local plant level the parties will discuss technological change in advance of 
its implementation at each plant. It is recognized that the involvement and input of the 
appropriate management and union personnel can result in more informed decisions, as well 
as the effective and efficient implementation of technological changes at the plant floor level. 
Problem Solving Process 
The parties recognize and support the utilization of a systematic problem solving process for 
the purpose of identifying and resolving issues. It is understood that in order to effectively 
utilize this problem solving process employees and management need to receive appropriate 
education and training. 
Interim meetings will be a forum to review and discuss problems arising out of this 
Cooperative Memorandum as well as the other Agreements. 
Work Redesign 
The Plant Steering Committee may investigate and implement work redesign consistent with 
the principles of this Agreement. Work redesign may include the establishment of operating 
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work teams or self-directed work teams and/or the implementation of other new and improved 
ways of performing work. Additionally, any work redesign will be aimed at increasing 
employee responsibility, more effective utilization of people, materials and equipment along 
with a heightened level of job satisfaction and security resulting from increased employee 
contributions to the decisions and initiatives that have an impact on the workplace. 
Safeguards and Resources 
1. The selection of a consultant, if required, to assist in the development and implementation of 
the cooperative process at both the top level or local level will be mutual. 
2. The cooperative process will not conflict with the traditional role of the Union, such as 
processing grievances. 
3. Problems arising out of this Memorandum can be referred to the top level steering committee 
for review and are not subject to work interruptions or the grievance procedure, unless they 
were previously under the jurisdiction of the grievance procedure prior to this Memorandum. 
4. The Company and the Union are committed to no employee being laid off as a result of 
improvements made under these local plant cooperative processes. 
5. The local Company and Union leadership are committed to entering into a cooperative 
process which promotes the principles outlined in this Memorandum. Employee 
participation in this process is voluntary and employees will not be disciplined as a result of 
their decision. 
6. Information shared under this memorandum will be provided subject to the execution of an 
appropriate confidentiality agreement between the parties. 
In summary, the Company and the Union are strongly committed to this Memorandum as a 
means of developing the labor management relationship and union/management leadership 
necessary for creating a workplace environment that will benefit the employee, the Union and 
the Company. 
R H Davis J M Warren 
USWA Goodyear 
(Replaces original memorandum dated July 20, 1994.) 
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August 20, 2003 
Memorandum of Understanding 
Employment Security 
During the course of the 2003 Companywide negotiations, the subject of employment 
security was discussed at length. As part of these discussions, the parties acknowledged that the 
interests of employees and the employer are best served if layoffs are avoided. However, it was 
recognized that under certain situations or conditions, longer term layoffs cannot be avoided and 
will occur. Despite this recognition, the parties committed to minimizing the impact of layoffs to 
the extent feasible, particularly with regard to the avoidance of short term layoffs of less than 
eight (S) weeks. It was agreed that at each location, local plant management and the local union 
may develop plans to create practical alternatives to such short term layoffs. 
The parties agreed that employees will be entitled to utilize existing optional layoff 
provisions for all layoff situations, including short term layoffs, and the Company can utilize 
flexible scheduling provisions such as Article X, Section 1, Paragraph (a), Sub-paragraph 6. The 
need for the Company to reduce schedules for inventory adjustment purposes was recognized 
and is not affected by this memorandum. Emergency situations caused by unplanned or 
unexpected events may create exceptions to the obligation of the parties to try to avoid short term 
layoffs. 
As stated in the Memorandum for Cooperative Efforts, through the committee structures of 
the organization, committee members may learn of plans for short term reductions as 
manufacturing business plans are reviewed. It is at the local plant level that provisions for 
alternatives to layoffs will be discussed. The success or failure for avoiding short term layoffs 
rests with the local committees and with their ability to agree to creative and innovative 
approaches to alternatives. The committees may agree to such things as labor pools, special 
training or education sessions, inordinate temporary transfers, the performance of meaningful 
normally unassigned work, adjusting vacation schedules when feasible, shared jobs, etc. These 
listed examples in no way are intended to restrict the suggestions or ideas of the local 
committees. 
R H Davis J M Warren 
International VP Director 
Administration Global Labor Relations 
USWA Goodyear 
(Memorandum originally dated May 9.1997) 
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ADDENDUM 
Pursuant to Article II, Paragraph (c) of the foregoing agreement, following are the matters 
specified in previous company-wide agreements as having been referred to local plant 
negotiations: 
Agreement of 
February 11, 1947 
Provisions for reduction of hours in case of curtailed production. 
Compensation on alternating assignments. 
Pay for instructors and labor trainers. 
Visitors' passes. 
Allowance for wash-up and clean-up time. 
Procedure for notifying laid-off employees. 
Provision respecting supervisor's working. 
Proper utilization of employees' time. 
Pay for time spent taking inventory. 
The method of handling and the adjusting of individual hourly rates in the engineering 
division in some of the respective plants are matters requiring immediate attention. This 
question will be negotiated immediately on a local plant basis and a study of the problem 
made by a committee in each plant where the problem exists. 
Agreement of 
June 17, 1948 
Procedure of notification to the Employer by the Local Union prior to closing the plant for a 
Union picnic. 
Provisions for limiting the length of time that employees who become surplus because of 
reduction in the work available, may remain in their department. 
It is understood that a Local Union has the right to raise questions at the Local Plant level 
concerning greater coverage of employee insurance plans. 
Agreement of 
Februarys, 1950 
Negotiations of lunch allowance and removal of special Saturday overtime provision at The 
Goodyear Tire & Rubber Company of Massachusetts at New Bedford, Massachusetts. 
Agreement of March 29, 1951 
The definition of what constitutes a regularly scheduled shift. 
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Special problems relating to the engineering division. 
The matter of considering lunch time with respect to weekly overtime at the Topeka plant. 
The Union proposal with respect to derogatory notes on employees' records. 
Proposals relating to rotation clauses. 
Provisions respecting supervision working. 
Method of computing time for employees reporting late. 
Agreement of 
February 28, 1953 
Provisions respecting supervision working. 
The question of supplying tools and specifying conditions and provisions for the engineering 
divisions. 
The application and duration of derogatory notations on employees' records. 
The establishment of job classification committees. 
Questions respecting lost service. 
Wash-up Time allowances. 
Question of furnishing clothes on undesirable jobs. 
Claims of intra-plant inequities. 
Disposition of question relating to impairment of earnings by removal of a machine part. 
Agreement of 
February 10, 1955 
Question of furnishing clothes and gloves on undesirable jobs. 
Claim of intra-plant inequities. 
The parties agree to give special consideration to claims of inequities in the respective 
engineering divisions. 
Provisions relating to contracting of work. 
Questions respecting lost service. 
Questions relating to apprentice training programs. 
Employee parking areas. 
Provisions relating to non-bargaining unit personnel performing bargaining unit work. 
The application and duration of derogatory notations on employees' records. 
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Agreement of 
February 10, 1957 
Grouping of operations for job wage level purposes at the St Marys plant. 
Furnishing of information regarding production quotas at the Topeka plant. 
The question concerning notifying Union Representatives for the purpose of observing time 
study checks. 
Agreement of 
April 15,1959 
Crediting of hours towards payment of time and a half for work performed on Saturday. 
The question of scheduling vacations which require plant shut downs and whether such 
periods constitute layoffs for SUB purposes for those employees who do not take vacations 
during such periods. 
The matter of pay-in-lieu of vacations formerly contained in Article IX, Section 1, Paragraph 
(k) of the February 10, 1957 company-wide Agreement. 
The skilled trades program. 
Contracting out work. 
Provisions relating to non-bargaining unit personnel performing bargaining unit work. 
The application and duration of derogatory notations on employees' records. 
Questions of furnishing clothes and gloves on undesirable jobs. 
Agreement of 
April 22, 1963 
Crediting of hours towards payment of time and one half for work performed on Saturday. 
Questions on furnishing clothes and gloves on undesirable jobs and providing laundry service 
in special situations. 
Questions concerning additional payment for working at unusual heights. 
Questions concerning change in status for employees on layoff. 
Questions concerning temporary transfers where the rate of pay is specified under Article 
VIII, Section 9, (a)(1). 
Agreement of 
April 22, 1965 
Questions concerning temporary transfers where the rate of pay is specified under Article 
VIII, Section 9, (a)(1). 
Subjects contained in paragraphs 2, 3 and 4 of the company's proposal on Article IX -
Vacations: 
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2. An employee eligible for a vacation who loses time from work because of illness or 
injury may draw one week's vacation for each week lost, up to his total weeks of 
vacation eligibility, without taking additional time off. 
3. Employees may defer all annual vacations in excess of two weeks to a time 
immediately prior to their normal retirement. Pay for such deferred vacations shall be 
accumulated and such amount, with interest, will be paid at the time of retirement, exit, 
or death of the employee. 
4. Annual vacation pay up to two weeks in lieu of time off will be authorized by mutual 
agreement between the Employer and the Local Union. Any annual vacation pay in 
. excess of three weeks in lieu of time off may be authorized upon request by the 
employee, 
Agreement of 
July 24, 1967 
Questions concerning "caps" on earnings. 
Agreement of 
June 7,1970 
Question of incorporating the general wage increase at the Lincoln, Nebraska plant. 
Agreement of 
April 26, 1973 
Question of furnishing eye protection including prescription safety glasses where mandatory 
eye protection is required. 
Agreement of 
July 16, 1979 
Questions of resolving medical disputes on employee physical limitations relative to job 
performance. 
Agreement of 
May 15, 1991 
Arbitration decision AVS-37 to be treated as an award. 
Agreement of 
May 9, 1997 
Rates for non-skilled work. 
Bidding procedures and filling of vacancies. 
Layoff/recall procedures. 
Correction of canvassing errors. 
Flexibility of craft work assignments. 
Outsourcing of maintenance/production work. 
Vacation scheduling. 
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Agreement of 
October 25, 2000 
Scheduling vacation(s). 
Scheduling local holidays. 
Scheduling Union picnic. 
Bidding procedures and filling of vacancies. 
Layoff/recall procedures. 
Correction of canvassing errors. 
Flexibility of craft work assignments. 
Plant specific wage payment. 
Agreement of 
August 17.2003 
Bidding procedures and filling of vacancies 
Layoff/recall procedures 
Improvement Plan (Tool Kit) items 
67 
MEMORANDUM ON HANDLING GRIEVANCES 
During the course of contract negotiations just concluded, the subject of the grievance 
procedure was extensively discussed. This memo is an expression of a common understanding 
developed from these discussions. 
It is agreed there should be an earnest and sincere attempt by both parties to settle all 
grievances during the early steps of the grievance procedure, by careful and prompt analysis of 
all pertinent facts in the light of Agreement provisions. 
The Industrial Relations Manager with reasonable dispatch will arrange joint meetings of 
appropriate Union Representatives and members of supervision to discuss all aspects of the local 
grievance problems. The rate of turn-over of Union representatives and members of supervision 
will be considered in the timing and number of such meetings. Union representatives shall be 
paid at average hourly earnings for attending such meetings. 
It is our belief that this is a constructive approach to a common problem and should be 
conscientiously pursued at each plant location. 
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LETTER 1 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
In the event that the Company should permanently close down any plant covered by the 
Company-Wide Agreement with the USWA and moves those manufacturing operations 
elsewhere, an employee put out of work by the closure, may make written application for 
employment at the new site under the Preferential Hiring provisions contained in Article X 
of the Master Agreement. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
(Original letter dated April 15, 1959 from F J Carter to Goodyear Section International Policy 
Committee) 
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LETTER 2 
April 20, 1963 
Mr F W Givens, Special Representative 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO 
87 South High Street 
Akron 8, Ohio 
Dear Mr Givens: 
During these 1963 company-wide negotiations, we held thorough discussions with your 
committee concerning the application of incentive rates of pay. 
As a result of these discussions the company proposes that a joint study be conducted to 
determine what modifications of Article VIII of the collective bargaining agreement may be 
desirable and feasible. 
The study shall deal specifically with consideration of methods of simplifying the present system 
of piecework price determination. The study shall be made by a committee consisting of three 
representatives appointed by the union and three appointed by the company. The committee shall 
submit the results of its study and recommendations based thereon to the parties for their joint 
consideration. 
Pending any modifications of Article VIII by the parties, it js agreed that in effectuating Section 
4 (b) and Section 5 (a) of Article VIII, manual motion time standards shall be determined in the 
following manner: 
In respect to new manual motions for which there are no applicable manual motion time 
standards, new manual motion time standards shall be established consistent with the industrial 
engineer's concept of a standard pace. In converting such standards into a piecework price the 
established CE (comparable efficiency) shall be used except that the CE shall not exceed 110%. 
Allowances which offset CE's which exceed 110% shall not be applicable in conjunction with 
new manual motion time standards. 
In respect to manual motions for which there are applicable existing manual motion time 
standards, such standards shall be converted into a piecework price using the established CE. 
Existing allowances shall continue to be applicable in conjunction with existing manual motion 
time standards. 
Time determined by new machine specification or cycle limitations shall be converted into a 
piecework price using a CE of 100%. 
Very truly yours, 
(sgd) F J Carter 
Vice President 
(Original letter dated April 20, 1963 from F J Carter to F W Givens) 
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LETTER 3 
September 9, 1963 
Mr F W Givens 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
87 South High Street 
Akron 8, Ohio 
Dear Mr Givens: 
Attached is a statement of interpretation of Mr F J Carter's letter to you on the subject of 
establishing a Wage Application Study Committee. These interpretations resulted from our 
meeting with you and other International and Local representatives on August 12th. 
It should be understood that this statement has no bearing on the function of the Committee but 
is designed to facilitate the application of those portions of Mr Carter's letter referring to the 
establishment of new manual motion time standards. 
Sincerely yours, 
(sgd) Nelson G Ball 
Director of Personnel 
Attch 
cc - F Femia 
C Adkins 
G Boyer 
E Maycheck 
C McNall 
R Crusie 
(Original letter dated September 9, 1963 from Nelson G Ball to F W Givens) 
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August 30, 1963 
INTERPRETATION OF CARTER-GIVENS 
LETTER OF APRIL 20,1963 
1. It was not the intention of either the union or the company that the procedure set forth in the 
letter concerning the establishing of new manual motion times should have the effect of 
increasing or decreasing earnings potentials. Where literal application of this procedure 
would have this result, it may be necessary to make offsetting modifications of times or 
allowances. 
2. "Applicable existing manual motion time standards" are those which may be properly and 
accurately derived from existing time values of similar motions through the use of standard 
time study techniques. Whenever motion times cannot be so derived they will be considered 
"new manual motions" and time standards will be established by time study. 
3. "Allowances which offset CE" shall not be applied to new manual motion time standards 
except where and to the extent necessary to preserve the intent expressed in Paragraph 1 
above. 
4. Where machine specification or cycle times are newly established and the application of 
100% CE conflicts with the intent of Paragraph 1 above, it may be necessary to reevaluate 
the applicable existing manual times in the operation in order to provide a proper offset so 
that earnings potential is neither increased nor diminished. 
Nelson G Ball 
Director of Personnel 
(Original Interpretation of April 20, 1963 letter from F J Carter to F W Givens dated August 30, 
1963 from Nelson G Ball) 
72 
MEMORANDUM 
The following understanding supplants all previous reference to interpretations of the F J Carter -
F W Givens letter of April 20, 1963: 
Where the application of the F J Carter - F W Givens letter results in a material change in the 
earnings potential of an operation, consideration will be given to an appropriate adjustment. 
If a controversy develops in such instances, it shall be subject to the grievance procedure, 
including arbitration. 
It is understood that questions of this nature may be called to the attention of the Wage Study 
Committee for consultation and advice. 
Nelson G Ball 
Director of Personnel 
10/8/63 
(Original MEMORANDUM regarding interpretation of April 20, 1963 letter from F J Carter to F 
W Givens dated October 8, 1963 from Nelson G Ball) 
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LETTER 4 
April 21, 1965 
Mr R C Murray 
Organizational Director 
United Rubber, Cork,Linoleum and 
Plastic Workers of America, AFL-CIO 
Akron, Ohio 44308 
Dear Mr Murray: 
During the 1965 contract negotiations it was agreed that the principle concerning the 
establishment of manual motion time standards as explained in the letter of Mr F J Carter to Mr F 
W Givens, dated April 20, 1963,be continued at the local plant level only upon agreement 
between the Local Union and the Employer. 
Sincerely 
F J Carter 
(Original letter dated April 21, 1965 from F J Carter to R C Murray) 
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LETTER 5 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
In the event that the Company opens a new manufacturing facility or acquires a manufacturing 
facility within the confines of the United States for the manufacture of products of a type 
produced in existing plants covered by the Company-Wide Agreement, the Company will 
provide any laid-off employees or surplus employees scheduled for layoff, the hiring rights 
provided for in the Neutrality Letter-
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
(Original letter dated July 24, 1967 from Nelson G Ball to Kenneth Oldham) 
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LETTER 6 
June 7, 1970 
Mr Kenneth Oldham, 
Vice President 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
Subject: Article VIII, Section 5 (b) 
During the course of the 1970 Company-Wide negotiations there was considerable discussion of 
the "limping machine" problem. As a result of these discussions it is agreed consideration will be 
given, in such cases, to disregarding small amounts of intervening piecework application if the 
same off-standard condition persists beyond one week. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed 
(sgd) Kenneth Oldham 
Kenneth Oldham 
Vice President 
(Original letter dated June 7, 1970 from O M Sherman to Kenneth Oldham) 
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LETTER 7 
June 7, 1970 
Mr Kenneth Oldham, 
Vice President 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
Subject: Article VIII, Section 5 New Paragraph Company Proposal 15-1 
During the 1970 Contract negotiations the attached provision was discussed at length by the 
Company-Wide Bargaining Committees. It was not adopted on a company-wide basis, but it is 
agreed this provision may be made effective at the option of the Local Union during negotiation 
of the Local Supplement. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed 
(sgd) Kenneth Oldham 
Kenneth Oldham 
Vice President 
(Original letter dated June 7, 1970 from O M Sherman to Kenneth Oldham) 
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ARTICLE VIII 
WAGE APPLICATION PROVISION 
Section 5 - Revision of Permanent Piecework Prices and Standards 
When new or revised piecework prices are determined and there are no applicable manual 
motion time standards, new manual motion time standards shall be established consistent 
with the industrial engineer's concept of a standard pace. In converting such standards into a 
piecework price the established CE (comparable efficiency) shall be used except that the CE 
shall not exceed 110%. Allowances which offset CE's which exceed 110% shall not be 
applicable in conjunction with new manual motion time standards. 
In respect to manual motions for which there are applicable existing manual motion time 
standards, such standards shall be converted into a piecework price using the established CE. 
Existing allowances shall continue to be applicable in conjunction with existing manual 
motion time standards. 
(Original not dated - First approved in 1970 Agreement) 
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LETTER 8 May 9, 1997 
Mr Richard H Davis 
International VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr Davis: 
During the course of the 1973 Company-Wide negotiations, it was agreed in the application of 
Article XI, Funeral Leave Pay, or Article XI, Pay for Jury Duty, an employee ineligible for 
payment under these clauses for a day or days on which he would have been eligible for 
Automatic Short Week Benefits under the Supplemental Unemployment Benefits Plan if he had 
been available for work on such day or days, should receive such SUB payments. An employee 
who would otherwise be eligible for the Benefits provided herein except for the fact that he had 
less than two (2) years seniority or was credited with forty (40) or more "Compensated or 
Available Hours" during the week shall be paid the equivalent of the amount of said Benefits by 
the Company with the understanding that this provision will not be considered a precedent for 
demands for similar SUB payments under circumstances other than with respect to Funeral 
Leave Pay or Pay for Jury Duty. 
The parties also agree that such day or days so paid will be counted toward the "up to a 
maximum of three (3) consecutive working days" under Article XI, Funeral Leave Pay. 
Sincerely yours, 
(Sgd) Director 
Global Labor Relations 
Agreed:(Sgd) Richard H Davis 
(Original letter dated April 26, 1973 from O M Sherman to Kenneth Oldham) 
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LETTER 9 
July 16, 1979 
Mr E James Peake, Jr 
URW Pension & Insurance Director 
United Rubber, Cork, Linoleum and 
Plastic Workers of America AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Peake: 
Subject: Umpire Decisions 
In conformance with the understanding reached during prior contract negotiations it is agreed 
that Umpire Award 106, Umpire Decisions PNL-4 and WM-8 shall serve as no precedent. 
It is further understood the effect of Umpire Decision DEW-17 is rendered null and void by the 
change made during 1967 negotiations in the third paragraph of Article VIII, Section 9(a), that 
Umpire Decision JJH-51 resolved the issue in that Decision but will not be used to support any 
other issues in scheduling light duty employees under Article VIII, Section 11, paragraph (d) and 
that in reaching agreement on the 1970 Contract it was agreed that the effect of Umpire Decision 
K-24 was rendered null and void. 
It was agreed during the 1979 negotiations that the last sentence in Umpire Decision RGC-15 
which says that "Their assigned job on the prior shift is the controlling factor" is incorrect and is 
voided. 
Sincerely yours, 
(Sgd) O M Sherman 
Vice President 
Agreed: 
(Sgd) E James Peake, Jr 
(Original letter dated July 16, 1979 from O M Sherman to E James Peake, Jr) 
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LETTER 10 
April 26, 1973 
Mr Kenneth Oldham, Vice President 
United Rubber, Cork, Linoleum 
and Plastic Workers of America, 
AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
At the request of the International Union the Company will arrange an Interim Meeting with the 
Goodyear International Policy Committee to discuss questions that may arise under the 
Agreements between the parties. In a year in which there are no Company-Wide negotiations 
two (2) meetings may be held at approximately six (6) month intervals. In a year in which there 
are Company-Wide negotiations one (1) meeting may be held. The Company will pay the Local 
Union policy members attending such meetings forty-eight (48) hours pay at straight time at their 
average hourly earnings. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed:(sgd) Kenneth Oldham 
Kenneth Oldham, Vice President 
(Original letter dated July 24, 1967 from N G Ball to Kenneth Oldham) 
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LETTER 11 
August 25, 1976 
Mr Kenneth Oldham, Vice President 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
During the course of the 1976 Company-Wide negotiations, it was agreed under Article VI, 
Holiday Pay (5)(g) that an employee may elect to defer time off for a holiday(s) that he is not 
able to observe because of being required to serve on a jury. 
An employee electing to defer the time off for such holiday(s) under this clause will notify the 
Employer of his desire to do so upon his release or dismissal from jury duty in the same manner 
as he would were he notifying the Employer that he was returning to work. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed: (sgd) Kenneth Oldham 
Kenneth Oldham, Vice President 
(Original letter dated August 25, 1976 from O M Sherman to Kenneth Oldham) 
82 
LETTER 12 
August 25, 1976 
Mr Kenneth Oldham, Vice President 
United Rubber, Cork, Linoleum 
and Plastic Workers of America, 
AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
During the course of the 1976 Company-Wide negotiations there was considerable discussion 
relative to the treatment of employees in the plant dispensary for non-occupational illness. 
In this regard employees who suffer non-occupational illness during their work shift and are 
treated in the factory hospital will be given a pass to leave the plant if they feel they are unable to 
return to work during their shift. The issuing of such a pass will not be considered as excusing 
the absence of the employee and medical justification may be required as for any other absence. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed: (sgd) Kenneth Oldham 
Kenneth Oldham, Vice President 
(Original letter dated August 25, 1976 from O M Sherman to Kenneth Oldham) 
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LETTER 13 
August 25, 1976 
Mr Richard H Davis 
International VP/Administration 
United Steel workers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr Davis: 
In the event that a grievance under the contractual grievance procedure alleges a violation of 
Article VIII, Section 13, and such grievance is not resolved or otherwise terminated before the 
arbitration step, the Company and Union will stipulate on the record that the Impartial Umpire, 
in deciding the Article VIII, Section 13 issue, may apply settled law under Title VII of the Civil 
Rights Act of 1964, as amended, and the federal Civil Rights Act of 1866. It is understood that 
the settled law which may be applied by the Umpire usually will be found in decisions of the 
Supreme Court of The United States. Decisions of Circuit Courts of Appeals may be utilized if 
the Supreme Court has not decided the issue and there is no conflict among decisions of the 
Courts of Appeals. 
In the event that an Article VIII, Section 13 issue is raised for the first time in the arbitration 
hearings, the parties agree to enter the above stipulation without prejudice to the position of 
either or both that the issue should have been raised in the grievance procedure. 
In similar principle, as set forth above, the Impartial Umpire may apply settled law pertaining to 
a grievance alleging a violation of the Family Medial Leave Act (FMLA). 
Sincerely yours, 
(sgd) Jim Warren 
Director 
Global Labor Relations 
Agreed: (sgd) Richard H Davis 
(Original letter dated August 25, 1976 from O M Sherman to Kenneth Oldham) 
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LETTER 14 
August 25, 1976 
Mr Kenneth Oldham, Vice President 
United Rubber, Cork, Linoleum 
and Plastic Workers of America, 
AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
During the course of the 1976 Company-Wide negotiations there was considerable discussion 
relative to temporary transfers. 
The Company feels it is desirable to make as few moves as possible, but if an experienced 
employee is needed on the job, Supervision may have to move an employee off his regular job 
who in turn, could be replaced. The fewest moves possible serve the best interest of both the 
Company and the Employee and Temporary Transfers are not to be used as a device of placing 
overtime in a classification other than the one to which it rightfully belongs. 
In those plants using labor balance employees, if an equally qualified labor balance employee is 
available, he will be used first. For plants where the application of this principle to labor balance 
employees is not acceptable to the local union, this paragraph will not apply. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed: (sgd) Kenneth Oldham 
Kenneth Oldham, Vice President 
(Original letter dated August 25, 1976 from O M Sherman to Kenneth Oldham) 
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LETTER 15 
July 16, 1979 
Mr E James Peake, Jr 
URW Pension & Insurance Director 
The United Rubber, Cork, Linoleum & 
Plastic Workers of America AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Peake: 
This will confirm the Company's commitments with respect to the closure of a plant covered by 
the Company-Wide Agreement. In the event a full plant closure occurs during the life of this 
Agreement: 
1. The Company and/or Employer will notify the Local and International Union at least six 
months prior to the cessation of production operations. 
2. Following such notification, the Local and International Union will have the right to discuss 
and explore with the Company and/or Employer any possible means of averting the closure. 
3. If attempts to avert the plant closure are not successful, Company and/or Employer and 
Union representatives will meet to negotiate the manner in which the closure is carried out. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed: 
(sgd) E James Peake, Jr 
(Original letter dated July 16, 1979 from O M Sherman to E James Peake, Jr) 
86 
LETTER 16 
July 16, 1979 
Mr E James Peake, Jr 
URW Pension & Insurance Director 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Peake: 
During the 1979 negotiations the subject of Saturday work was discussed at great length. The 
discussion centered around employees' desire for an occasional Saturday off when operations are 
scheduled six days for extended periods. The Company, while understanding the problem, 
explained the necessity of producing plant products in the volume required to satisfy customer 
needs. 
Therefore, if all Saturdays are regularly scheduled during each of the months of June, July and 
August, the Employer, upon timely request by the Local Union, will insure that employees have 
the opportunity for at least one Saturday off in each of those months. This may be accomplished 
by designating a Saturday plant-wide shutdown or by adjusting Saturday operations or shift 
schedules. The nature of the arrangements for this time off will be handled under the provisions 
of Article XV, paragraph (e). This commitment for June, July and August does not preclude 
discussion on other months under the provisions of Article XV, paragraph (e). 
The purpose of this letter is to provide each employee one opportunity for a Saturday off during 
each of the aforementioned months, if the employee has not had a Saturday off due to a holiday, 
vacation provisions or production scheduling. 
This letter is not applicable to seven (7) day continuous operations. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed: 
(sgd) E James Peake, Jr 
(Original letter dated July 16, 1979 from O M Sherman to E James Peake, Jr) 
(Effective October 27, 2000 Article XV was renumbered to Article XIV) 
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LETTER 17 May 15, 1991 
Mr Thurston Smith 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Smith: 
During the 1991 Companywide negotiations, the parties recognized that problems and/or 
concerns exist, at certain locations, involving outside contracting of bargaining unit work. These 
problems were discussed at length. 
While the discussions during the 1991 Companywide negotiations were meaningful, the parties 
recognize that each plant has individual and unique problems and situations. Each plant must 
judge its own criteria to remain competitive. Accordingly, the subject is appropriate for local 
plant negotiations relative to the specifics of the individual plants' problems. 
Depending upon the nature and extent of the problems at each of the plants where problems 
exist, the local parties may discuss such matters as employee skill levels, improved 
communication techniques between the Employer and the Union, improved edification of 
management concerning local labor management language, arbitration decisions, and 
Companywide negotiations as well as improved education and edification of appropriate union 
representatives. 
Sincerely, 
(sgd) F R Tully 
Executive Vice President 
Agreed: 
(sgd) Thurston Smith 
(Original letter dated July 16, 1979 from O M Sherman to E James Peake, Jr) 
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LETTER 18 
April 30, 1982 
Mr Stanley Somo 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum' & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Somo: 
During the 1982 Company wide negotiations the parties agreed that it is in their mutual best 
interests to work to avoid plant closures rather than try to increase costs after closure. 
When the company has identified a plant as being in a distressed position, prior to a plant closure 
decision being made, a committee composed of the International Union President, International 
Union Coordinator, Local Union President, Company Vice President of Human Resources, 
Company Director of Industrial Relations, and an operating executive of the business unit to 
which the plant reports will be established. The committee will meet and confer with an 
objective of enhancing the operating effectiveness and strengthening the plant consistent with the 
viability of the business and the welfare and job security of its employees. 
Nothing in this joint effort is to be interpreted as constituting any waiver of management's 
responsibility to manage its business per Article III in the Collective Bargaining Agreement, or 
to suspend its commitment with respect to plant closure notification by Letter 15 in the 
Collective Bargaining Agreement. 
Sincerely, 
(sgd) F R Tully 
Vice President 
Agreed: 
(sgd) Stanley Somo 
(Original letter dated April 30, 1982 from F R Tully to Stanley Somo) 
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LETTER 19 
April 30, 1982 
Mr Stanley Somo 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Somo: 
During the 1982 Company-wide negotiations, the application of Article XV(e) was discussed. 
This letter clarifies the intent of that provision. 
1) It is not the purpose of Article XV(e) to eliminate or alter Company-wide bargaining. 
2) It is not the parties' intent that Article XV(e) be used to nullify master contract language but 
only to create a vehicle whereby Local Plant exceptions by mutual agreement of the parties 
can be made in the application of master contract terms and conditions. 
3) Article XV(e) has no application to the general wage agreement, the pension and insurance 
(PISA) agreement or to the SUB Plan. 
4) Furthermore, under Article XV(e), the Company does not intend to request 7-day continuous 
operations on a local basis until that method of operating a facility is necessary to avert a 
major capital investment in order to be competitive in the marketplace and/or a major 
expansion is contemplated. 
Sincerely yours, 
(sgd) F R Tully 
Vice President 
Agreed: 
(sgd) Stanley Somo 
(Original letter dated April 30, 1982 from F R Tully to Stanley Somo) 
(Effective October 27, 2000'Article XV was renumbered to Article XIV) 
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LETTER 20 
May 2, 1985 
Mr Stanley Somo 
URW Goodyear Coordinator 
United Rubber, Cork,Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Somo: 
During the 1985 Companywide negotiations, the parties agreed that employees previously 
exercising rights granted by Article X, Section 1 (a), Paragraph 7 or 9 of a previous Collective 
Bargaining Agreement will be subject to Article X, Section 1 (a), Paragraph 7 of the 1985 
Collective Bargaining Agreement. 
The parties also affirmed their previous understanding that a preferential hire is not an employee 
being recalled from layoff or an employee returning to the payroll as those terms are used 
elsewhere in the Collective Bargaining Agreement. 
Sincerely yours, 
(sgd) F R Tully 
Vice President 
Agreed: 
(sgd) Stanley Somo 
(Original letter dated May 2, 1985 from F R Tully to Stanley Somo) 
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LETTER 21 
May 2, 1985 
Mr Stanley Somo 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Somo: 
The Company and the Union agree employees' wellness is an important mutual concern. In 
recognizing this concern, it is agreed a cooperative Good year-USW A Wellness Program will be 
established in a]l plants covered by this Agreement. 
This voluntary Program will consist of periodic health screening examinations, seat belt usage 
campaigns, smoking cessation clinics and stress reduction programs to encourage employees to 
establish home and work habits that will help them lead healthier, more fulfilling lives. The cost 
of these programs will be supported by the Company. 
The establishment of these programs will be reviewed by an Advisory Committee consisting of 
two (2) representatives from the Internationa] Union and two (2) representatives from the 
Company. The medical portion of the Program will be administered by the Corporate Medical 
Director including the type and frequency of screening tests. 
Active employees will be eligible to participate in the Program. At the beginning of the Program 
eligible employees will be scheduled for an initial health screening examination. After the initial 
examination employees will be scheduled for periodic examinations on or about their birthday 
anniversary. 
To the extent possible, the examinations will be scheduled in the plant dispensary during the 
regular dispensary hours. Employees will be scheduled for examination prior to their regular 
work shift; however, some employees may have to be scheduled at other times. Other local 
medical service resources may be utilized when necessary. 
The results of the examination will be reviewed by the local plant physician. The participant will 
be informed of the results and the recommendations, if any, for further medical evaluation. A 
copy of the examination will be provided the participant if requested in writing by the 
participant. 
On written request of the USWA Industrial Hygiene Department, available statistical summaries 
of examination data, with identifiers removed, regarding health problems in the work force will 
be provided. 
All examination results will be considered as privileged and confidential information and will 
not be released to anyone except on written authorization of the employee and no information 
received by the Company pursuant to this Program shall be used to discriminate or retaliate 
against any employee for any purpose. Such information shall not be used in making 
employment related decisions unless the health of the employee so requires. 
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Individual test results, health history profiles, risk analysis profiles, and physical 
recommendations transmitted to the plant physician shall be treated as confidential medical 
records and filed only within the plant medical department. If a location does not have a medical 
department, medical records will be maintained confidentially at the professional office of the 
local plant physician, 
Sincerely, 
(sgd) F R Tully 
Vice President 
Industrial Relations 
Agreed: 
(sgd) Stanley Somo 
(Original letter dated May 2, 1985 from F R Tully to Stanley Somo) 
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LETTER 22 
October 25, 2000 
Mr Richard H Davis 
International VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr Davis: 
During the 2000 Master negotiations, the parties discussed reimbursement of employees' costs of 
adoption of a child under age 18 not related to the employee by blood or marriage. 
It was agreed that an employee who, while accumulating continuous service during the term of 
this Agreement, wishes to adopt such a child, will, at the time of court finalization of the 
adoption, be reimbursed for the following covered expenses: 
1. Expenses for court costs and investigative, counseling and supervision fees charged by a 
recognized adoption agency which is licensed by appropriate State or County government 
authorities, not to exceed three thousand dollars ($3,000.00). 
2. Legal fees associated with the adoption procedure, not to exceed one thousand dollars 
($1,000.00). 
Sincerely, 
J L Allen 
Director. 
Global Labor Relations 
Agreed: 
(sgd)Richard A Davis 
(Original letter dated April 23, 1988 from F R Tully to Stanley Somo.) 
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LETTER 23 
May 15, 1991 
Mr Thurston Smith 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum 
& Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Smith: 
During the course of the 1991 Companywide negotiations, the parties agreed that escalating 
workers' compensation costs are adversely affecting the competitive posture of the plants 
covered by the Agreement. 
Consistent with Company policy, the parties agree this problem can, to a considerable measure, 
be addressed by continued emphasis on accident prevention including ergonomics and sound 
safety principles. 
It was further agreed the parties will continue to cooperate in containing and reducing costs. 
Sincerely, 
(sgd) F R Tully 
Executive Vice President 
Agreed: 
(sgd) Thurston Smith 
(Original letter dated May 15, 1991 from F R Tully to Thurston Smith) 
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LETTER 24 
August 20. 2003 
Mr. Andrew V Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm. 
During the 2003 Master negotiations, the subject of deductions for USWA/PAC 
contributions was discussed. In accordance with Federal Election Commission guidelines. 
the Company will agree to weekly PAC deductions from earnings for each active union 
member, provided thev sign a USWA/PAC authorization form. The Company also agrees 
to a monthly PAC deduction from retiree's pensions who were Union members, provided 
thev sign a USWA/ PAC authorization form-
In addition, the Company will deduct Steelworkers Organization of Active Retirees 
(SOAR) dues from retiree's pensions who were union members, provided they sign a duly 
executed authorization form for this purpose. 
In consideration, the Union agrees to: 
1) Provide to the Company a duly executed authorization form signed by the 
individual employees who wish to have contributions deducted from their earnings. 
2) Provide to the Company a duly executed authorization form signed by the 
individual retirees who wish to have contributions deducted from their pension 
payments. 
3) Indemnify, defend and save harmless the Company from any claims, suits, 
judgements, fines, penalties, attachments and from any other form of liability as a 
result of implementation of this Agreement. 
The pay from which the deduction and the date on which the remittance check is to be 
delivered to the Union shall be determined by the parties once the deduction system is 
available. 
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 25 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the subject of work records of 
preferential hire applicants was discussed. With the addition of the Kelly-Springfield and 
Dunlop Plants to the Master Plant preferential hiring process, there have been concerns 
over the consistency of the review process of work records for those employees requesting 
consideration for preferential hire. 
In an effort to fairly give employees requesting preferential hire a consistent review of their 
work records, the existing review process has been clarified as follows: 
A) Each applicant for preferential hire should have their work record reviewed at the time 
of layoff. 
B) The "sending" plant is responsible for the determination of whether an applicant is 
"acceptable" or "not acceptable" for preferential hire. 
C) Applicants will be determined "not acceptable" for preferential hire for one of the 
following reasons: 
1. Work record contains a current or active Last Chance Letter of 
Commitment/ Loss of Value Letter. 
2. Work record contains any suspension for absenteeism, including a waived 
suspension, within the last twelve months prior to layoff. 
In the event an employee loses employment as a result of a permanent plant 
closure and applies for preferential hire, the restrictions contained in Section C 
above are hereby waived. 
D) If the applicant has any current disabling restrictions on his or her record, the 
97 
applicant will be deemed "acceptable" if he or she is capable, with or without 
reasonable accommodations, of performing the essential functions of the job. 
Disciplinary records of preferential hires will transfer to the new location. 
Sincerely yours. 
.T.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER #26 
May 9, 1997 
Mr Richard H Davis 
International VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr Davis: 
During the course of the 1997 Companywide negotiations, the parties affirmed the importance of 
Union participation in developing a highly skilled, effective maintenance workforce. As a result, 
the Skilled Trades Representative of each plant will take on the role of advisor regarding the 
development and improvement of the programs and processes implemented to improve our 
competitive advantage. These activities include, but are not limited to, technical skills 
enhancement, education of safe work practices and procedures, project review, new employee 
indoctrination and productivity improvement. 
Therefore, during Interim Meetings, a joint review of the plant's plan will be made. Components 
of this review may include: 
a. review of management's staffing analysis information including rates of attrition and future 
needs; 
b. review entry requirements preferencing current employees who meet defined criteria; and 
c. address upgrading skills, access for production associates, performance based training and 
basic skills remediation opportunities. 
Whereas it is the desire of the parties to establish additional programs consistent with the above 
to further the skills and effectiveness of the skilled trades organization, the parties recognize the 
objectives stated herein are of mutual interest and can be accomplished through a joint 
cooperative effort. 
Sincerely, 
J M Warren 
Director 
Global Labor Relations 
Agreed: 
Richard H Davis 
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LETTER 27 
July 20, 1994 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum 
& Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, OH 44320 
Re: Lump Sum Payment 
Dear Mr Hoover: 
The Company will make a lump sum payment in the amount of $500, upon the ratification of the 
local supplement, to each employee who was on the active payroll on April 23,1994. 
Employees not on the active payroll on April 23,1994, will receive such lump sum payment upon 
their return to the active payroll, (including laid off employees who are preferentially hired under 
Article X, Section 1, Paragraph (a), 7, 8) provided the local supplement has been ratified. To be 
eligible for payment, such employees must return prior to April 23, 1995. 
Sincerely, 
(sgd) J M Warren 
Director, Industrial Relations 
Agreed 
(sgd) (Ron Hoover) 
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LETTER #28 
August 20.2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steel workers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 negotiations, the subject of outside contracting was discussed 
at great length. In an effort to help resolve problems in connection with the use of outside 
contractors, the following agreement was reached. 
All maintenance bargaining-unit work will be performed by employees from within the 
bargaining unit. Such work will be contracted out only when necessary to assure efficient 
plant operations. Criteria for considering such decisions are availability of manpower with 
the necessary training, ability and skills, availability of necessary equipment, reasonably 
competitive cost, and purchase and performance guarantees at no additional cost to the 
Company. 
Contracting Out Committee 
The company agrees to make every reasonable effort to utilize personnel for maintenance 
work necessary for the plant's manufacturing process. The parties agree to establish a 
Contracting Out Committee at the local level, half of whom shall be members of the 
bargaining unit and designated by the Union President, and half will be management. This 
group should include where applicable the maintenance division chairman, and the 
appropriate management counterpart. This Committee shall be limited to no more than 6 
people in a large plant and an appropriate number in small plants. The Committee shall 
meet as required but not less than monthly to attempt to resolve problems in connection 
with contracting out at the plant. 
Notice and Information 
1. Prior to the Company entering into any agreement or arrangement to use 
outside contractors to perform maintenance bargaining unit work, the Company 
will, upon contemplating the use of an outside contractor, provide written Notice 
to the Contracting Out Committee. Such Notice to be given not less than five (51 
days in advance of letting the contract. In the case of an emergency which 
prevents such advance Notice, the Union will be notified immediately upon the 
Company becoming aware of the emergency. 
2. Should the Union believe a meeting to be necessary, a written request shall be 
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made within three (3) days (excluding Saturdays, Sundays and holidays) after 
receipt of such Notice. The meeting shall be held within two (2) days (excluding 
Saturdays. Sundays and holidays) thereafter. At such meeting, the parties shall 
review in detail the plans for the work to be performed and the reasons for using 
outside contractors. The Company will give good faith consideration to any 
suggestions by the Union members of the committee and to any alternate plan 
proposed by the Union members for the possible performance of the work by 
bargaining unit personnel. 
3. Should the Company fail to give Notice as provided above, then not later than 
thirty (30) days from the later of the date of the commencement of the work or 
when the Union becomes aware of the work, a grievance relating to such matter 
. may be filed. 
Mutual Agreement 
1. In the event the Contracting Out Committee resolves a matter in a fashion which 
in any way permits the use of outside contractors, such resolution shall be final 
and binding only as to the matter under consideration and shall not affect future 
determinations under this Letter. 
2. No agreement, whether or not reached pursuant to this Letter, which directly or 
indirectly permits the use of outside contractors on an ongoing basis shall be 
valid or enforceable unless it is in writing and signed by the President of the 
affected Local Union. 
Expedited Procedure 
1. In the event either party requests an expedited resolution of any dispute arising 
under this Section, it shall be submitted to the Expedited Procedure in 
accordance with the following: 
a. In the event the parties cannot reach an agreement regarding the contracting 
out dispute, the Company may let the contract. Within three (3) days 
(excluding Saturdays. Sundays and holidays) either party may advise the 
other in writing they are invoking this Expedited Procedure. 
b. Procedures for expedited arbitration will be developed by the parties. At 
such hearing a Union member and a Company member of the Contracting 
Out Committee shall represent the respective parties. 
c. The arbitrator shall render a decision within forty-eight (48) hours 
(excluding Saturdays, Sundays and holidays) of the conclusion of the 
hearing. 
2. Notwithstanding any other provision of this Agreement, any case heard in the 
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Expedited Procedure before the work in dispute was performed may be 
reopened by the Union if such work, as actually performed, varied in any 
substantial respect from the description presented in arbitration. 
Commitment 
In addition to the other understandings described herein, the Company agrees that where 
total hours worked by employees of outside contractors in the plant on bargaining unit 
work reach or exceed the equivalent of one (1) full time employee, in a particular craft or 
classification, defined as forty (40) hours per week over a period of time sufficient to 
indicate that the work is full time, the work performed by outside contractors will be 
assigned to employees and the number of bargaining unit employees will be appropriately 
increased if necessary, unless the work cannot be performed by the addition of an 
employee(s). or that assignment of the work to employees would not be economically 
feasible. 
Quarterly Review 
1. Quarterly reviews will be held based on the provisions of Letter 29 as 
appropriately revised. 
2. During the quarterly review, the parties shall review the Company's compliance 
with the Commitment set forth above, including providing the Union all 
information necessary to evaluate said compliance. In the event the Union 
believes that the Company is not in compliance with the Commitment, the Union 
may enforce the Commitment through the grievance and arbitration provisions 
of the Agreement, irrespective of the Company's compliance with any other 
obligation in this Letter or any other part of the Agreement. The arbitrator shall 
remedy the situation, which may include adding labor. 
General Provisions 
1. Special Remedies 
a. Where it is found that the Company (a) engaged in conduct which constitutes 
willful or repeated violations of this Letter or (b) violated a cease and desist 
order previously issued by an arbitrator, the arbitrator shall fashion a 
remedy or penalty specifically designed to deter the Company's behavior. 
b. With respect to any instance of the use of an outside contractor, where it is 
found that Notice or information was not provided as required under this 
Letter, and that such failure was willful or repeated or deprived the Union of 
a reasonable opportunity to suggest and discuss practicable alternatives to 
the use of an outside contractor, the arbitrator shall fashion a remedy which 
includes earnings and benefits to bargaining unit employees who otherwise 
may have performed the work. 
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Outside Individuals Testifying in Arbitration 
No testimony offered by an individual associated with an outside contractor may be 
considered in any proceeding unless the party calling the outsider provides the other party 
with a copy of each outside contractor document to be offered in connection with such 
testimony at least forty-eight (48) hours (excluding Saturdays, Sundays and holidays) 
before commencement of that hearing. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed 
Andrew V. Palm 
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LETTER 29 
August 20, 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
RE: Letter #28 - CBA 
Dear Mr. Palm: 
During the 2003 Master negotiations, the parties established the following parameters for 
conducting Quarterly and Annual Review of outside contracting work performed in the plant 
that is specified in the subject letter: 
L The Quarterly meetings will be held at each plant covered by the Master Agreement 
during the second, third and fourth quarters of each calendar year. 
2. The Annual meeting(s\ which will also serve as the first quarter meeting, will be held 
at each plant covered by the Master Agreement before March 1st of each calendar year. 
3. Standard information that will be provided by the Company to the Contracting Out 
Committee for the review meetings is as follows: 
a) Listing of all contracts that were let in the previous quarter, by date, to perform 
maintenance work that is traditionally performed by plant bargaining unit employees. 
b) Name of contracting company awarded each contract. 
c) Nature of the work contracted and location, by Business Center or Department. 
d) Labor hours worked for each contract ... actual hours if available, estimated hours if 
actual not available...total labor cost of contract if available. 
e) Total contracts let and total contractor hours worked for the previous calendar 
quarter and year. 
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4. In addition to discussing outside contracting, during the annual meeting the parties will 
discuss any events that have contributed to accomplishing the intent of Letter #26 of the 
1997 CBA, as well as future plans relative to fulfilling the obligations set forth in the 
letter. 
Sincerely yours, 
J L Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 30 
August 20,2003 
Mr. Andrew V. Palm 
Internationa] Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations the subject of the "lead hand" concept was 
discussed. 
A. Number of Lead Hands and Targeted Savings Value 
Within forty-five (45) days following ratification of the 2003 master Agreement the 
local parties shall reach agreement on the number of Lead Hands at the respective 
plants, given the terms of Approved Tool Kit Item 2 of the Improvement Agreement 
of the 2003 master Agreement. Failing agreement, such issues shall become part of 
the Final Offer Arbitration Submission provided for in the Improvement 
Agreement. 
B. Implementation Guidelines: 
1. The selection criteria will be established jointly with minimum standards set for 
attendance and work history. The application of bargaining unit service will be 
the determining factor only when all other selection criteria are considered equal. 
2. Specific job duties will be determined jointly at the local level and may include 
but not limited to such duties as the direction of work as required, alignment of 
labor, canvassing for overtime, various administrative duties including payroll 
within their respective work areas, ordering stock and requisitioning items from 
stores. 
3. The rate of the job will be established at the local level and will be no less than an 
additional ten (10) percent above the rate of the job of their assigned job 
classification. 
4. The lead hand will not be permitted to administer discipline. 
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The parties agree that a joint oversight committee will be established locally to monitor 
implementation of this concept and periodically discuss any issues that may arise out of this 
process. * 
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 31 
October 25, 2000 
Mr. Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr. Davis: 
During the course of the 2000 Master negotiations, the parties agreed that for continuous 
operation work schedules holiday and vacation hours occurring on an employee's scheduled day 
and paid for shall be included in computing overtime pay and will be considered as the first 
hours worked in the week and the day, as it originally occurs, will be counted in determining pay 
for the seventh (7th) consecutive day worked in the week in which the holiday(s) or vacation 
day(s) falls. 
Sincerely yours, 
. J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
(sgd)Richard H Davis 
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LETTER 32 
October 25, 2000 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr Davis: 
During the course of the 2000 Master negotiations, the parties agreed that the Dunlop plants in 
Buffalo, New York, and Huntsville, Alabama, and the Kelly/Springfield plants in Fayetteville, 
North Carolina, Freeport, Illinois, and Tyler, Texas will be included in the preferential hiring 
process in accordance with the provisions of Article X, Section 1(a) 7., 8., and 9. of the Master 
Labor Agreement. 
Sincerely yours, 
J L Allen 
Director Global Labor Relations 
Agreed: 
Richard H Davis 
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LETTER 33 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master Negotiations, the subject of new employee orientation 
was discussed. It was agreed that the involvement of both management and the Union is of 
value to the orientation process for new employees. The parties recognize the importance of 
proper new employee orientation and that it is imperative that new employees receive 
necessary information about the Company and the Union. To accomplish this objective, the 
parties agreed that employees who are hired as part of the bargaining unit will be allowed 
to meet with local union leadership during their first week of employment. 
The Company will pay up to a maximum of eight (8) hours of time lost during the 
employee's regular shift for this orientation. The logistics of the meeting(s) during this 
week will be handled by the parties at each plant. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 34 
August 20.2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the parties agreed to the following 
regarding Cost-of -Living Allowance adjustments: 
The Union agrees that the COLA adjustment that was scheduled for July 7. 2003 and the 
COLA adjustment that is scheduled for October 6. 2003 will be calculated in accordance 
with the formula outlined in the 2003 General Wage Agreement. 
However, in order to partially offset the cost of Retiree benefits, the Company and Union 
agree that the adjustment for each of these quarters will be not be paid as scheduled. As a 
result, regular quarterly COLA adjustments will resume January 5. 2004 in accordance 
with the General Wage Agreement. The January 5, 2004 adjustment will not include the 
unpaid COLA from July 7. 2003 or October 6. 2003. 
Effective April 3. 2006. the July 7. 2003 and October 6. 2003 COLA Adjustments will be 
restored on a prospective basis, as follows: 
- If the combined COLA adjustments would have generated $.23 or less, the restoration 
will be $.23. 
- If the combined COLA adjustments would have generated $.24. the restoration will be 
$.24. 
- If the combined COLA adjustments would have generated $.25 or more, the restoration 
will be $.25. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 35 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
Subject: Improvement Agreement 
During the course of the 2003 Master negotiations the parties discussed and 
recognized the need to improve the competitive position of the North American operations. 
The parties agree that plant productivity can only be substantially affected through a well-
defined and jointly controlled structure designed for this purpose. Local Improvement 
Plans will be determined at each location pursuant to the procedures set forth in this 
Improvement Agreement using the Approved Tool Kit Items set forth below. 
The parties may discuss any mutually agreeable items. Any such items upon which 
the parties agree shall become part of the Local Improvement Plan, and the value of such 
items shall be credited against the Targeted Savings applicable to the plant in question. 
However, should the parties fail to reach complete agreement and be required to use the 
interest arbitration procedure provided for herein, only Approved Tool Kit Items can be 
included in the final submission of either party. Nothing in a Local Improvement Plan 
shall require employees to work unsafely or to perform operations on which they have not 
been adequately trained. Inclusion of items other than Approved Tool Kit Items in a Final 
Offer Submission will disqualify such Submission. 
No Tool Kit Item shall change master contract language. 
APPROVED TOOL KIT ITEMS 
3 
4 
5 
6 
Development of incentive plans and/or gain sharing plans throughout the 
plant, provided that such plans are consistent with the principles set forth in 
Attachment A. 
Utilization of Lead Hands in all plants valued at no less than one staffing unit 
(valued at $74,500 each) reduction for each three (3) Lead Hands, such 
utilization to be a mandatory Tool Kit Item and not subject to the veto 
provisions herein provided. Lead Hand implementation shall be consistent 
with revised master Agreement Letter 30. 
Restriction adjustments for available labor/temporary transfers 
Waste reduction, task redesign, work reorientation, computer technology, and 
other employee involved cost reduction efforts 
Changes in light/modified duty work assignments 
Reduction of assigned manning through acceptable work design 
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Revise job vacancy (job posting), job surplus and/or transfer language to 
generate productivity savings 
Targeted Savings for each USWA plant are set forth in Attachment B. It is understood 
that each individual plant's Targeted Savings will be included as part of the 2003 master 
Agreement. 
No later than thirty (30) days following ratification of the master Agreement, each 
of the identified plants will establish a Joint Committee consisting of members of the Local 
Union Bargaining Committee, who shall be compensated by the Company for all joint 
meetings, and members of the local plant management to jointly review each parties' 
specific plan for realizing the savings objective using the Approved Tool Kit Items as well 
as any other mutually acceptable items. Savings can be achieved through staffing 
reductions or other cost savings. Savings achieved through staffing reductions will take 
place no later than the time frames indicated in the plan. Staffing reductions are expected 
to occur through attrition: however the following must be achieved: 
• 30% of the proposed staffing reductions must be accomplished by July 1. 2004 exclusive 
of any incentive system savings included in the Local Improvement Plan that have not 
been installed as of April 1, 2004 
• 65% of the proposed staffing reductions must be accomplished by January 1.2005 
• 100% of the proposed staffing reductions must be accomplished by July 1. 2005 
The Joint Committees shall promptly enter into discussions at each plant in an 
effort to develop jointly a Local Improvement Plan. Such discussions shall be completed no 
later than sixty (60) days following the date of ratification of the master Agreement, and 
upon mutual agreement these local discussions will be in lieu of local negotiations. 
Should the parties be unable to reach agreement on a joint plan, the matter shall 
promptly be referred to impartial arbitration. The parties will exchange Final Offers which 
must satisfy the requirements of this Improvement Agreement and its Attachments. Such 
exchange shall be effected prior to submission of the Final Offers to the arbitrator. Once 
exchanged. Final Offers may not be changed, except pursuant to the veto procedure set 
forth immediately below. 
The Union shall have the right to veto Approved Tool Kit Item 1 (incentive and / or 
gainsharing plans) and not more than one of the other Approved Tool Kit Items. This veto 
right is exercisable after the exchange of Final Offers but before submission of Final Offers 
to the arbitrator. The Company shall have up to fourteen (14) days to substitute non-
vetoed Approved Tool Kit Items and/or to revise non-vetoed Items contained in the 
Company's Final Offer, in either case the total value of such substitutions and/or revisions 
not to exceed the value of the vetoed Item or Items. It is agreed that the increased value of 
any Item previously in the Company's Final Offer and revised after the exercise of the 
Union's veto rights may not exceed 25% of the value attributed to such Item in the 
Company's offer. 
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In a case, however, where an item appears in both Final Offers but is vetoed because 
the Union disagrees with the Company regarding its value, the Company may resubmit 
such item at a value equal to the value attributed to such item by the Union. If the 
Company elects instead in such a case to substitute a different item for the vetoed item that 
was in both Final Offers, that item shall be stricken also from the Union's Final Offer, and 
the Union must substitute another Approved Tool Kit Item of the same value as the 
stricken item. 
The arbitrator shall have authority only to select in its entirety either the Union's or 
the Company's Final Offer as modified pursuant to the veto procedure (a "Submission"). 
Following a hearing in which the parties shall present evidence and arguments in support 
of their respective Submissions and/or in opposition to that of the other party, the 
arbitrator shall make his/her selection based on his/her determination that such 
Submission, utilizing only the approved Tool Kit Items, best satisfies the requirements of 
this Improvement Agreement and its Attachments. 
Implementation of a Local Improvement Plan that has been developed either by 
agreement of the parties or by final offer arbitration shall commence no later than six 
months following ratification of this Agreement. It is understood, however, that 
implementation of new incentive or gain sharing plans will require feasibility studies and 
that such plans will be implemented as soon as practical. 
Following the finalization of the Local Improvement Plan under the process 
described above, the parties shall, at least once every six months, meet to review the 
implementation of the Plan and the progress toward achievement of the Productivity 
Targets. In the event the Company believes that insufficient progress is being made at any 
particular plant, it may provide the Union with information substantiating its concern and 
any information requested by the Union regarding this matter. The parties shall then meet 
and attempt to reach an agreement on the steps necessary to facilitate the progress. If the 
parties are unable to reach an agreement, and the Plan had been previously arbitrated, the 
original arbitrator shall retain jurisdiction over any disagreement over the progress of the 
Plan. 
In a rase where the Company believes that the Union is making insufficient effort in 
implementing a Plan developed pursuant to joint agreement, it shall provide the Union 
with information substantiating its concern and any information requested by the Union 
regarding this matter. The local parties shall then meet and attempt to reach an agreement 
on the steps necessary to facilitate the progress. If the local parties cannot resolve the 
matter, the parties shall submit the dispute to a joint committee consisting of Akron Labor 
Relations and USWA International personnel who will attempt to assist the local parties in 
resolving the dispute. If the matter is not thereby resolved, the dispute may be submitted to 
an arbitrator who may, if he or she finds that the Union is making insufficient effort in 
implementing the Plan, fashion a remedy regarding enforcement of the jointly developed 
Plan. In such a case, the fact that the Company has taken action which inhibits progress 
shall be a defense to a claim of insufficient effort. 
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It is understood that staffing reductions as a result of ticket reductions shall not be 
credited toward achieving any Targeted Savings. 
Sincerely yours, 
J. L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 35 - ATTACHMENT A 
The following principles must be adhered to in the establishment of any new 
incentive or gainsharing systems: 
Incentive Systems 
• New incentive systems must be in conformity with Article VIII of the master 
Agreement. 
• Increase in earnings results in decrease in labor cost of product. 
• The application of average hourly earnings (AHE) shall be as provided for in Letter 38 
• Earnings opportunity of at least 120% - 125% of adjusted base rate (i.e., incorporating 
COLA) for individual incentive plans. 
• Earnings opportunity of at least 110% - 115% of adjusted base rate (i.e., incorporating 
COLA) for group incentive plans. 
• Incentives should compensate for performance above acceptable day work standards. 
• No employee may have both an incentive system and a gainsharing system. 
Gainsharing Systems 
• New gainsharing systems must be established utilizing mutually acceptable, recognized 
industrial engineering methodology. 
• Increase in earnings results in decrease in labor cost of product. 
• No employee may have both an incentive system and a gainsharing system. 
• Any Tire plant whose Conversion Cost was below $70 per 100 pounds for the year 2002, 
may immediately develop and agree to a gainsharing plan that uses their year-end 2002 
Conversion Cost as a base from which gainsharing begins. Any Tire plant with a 
Conversion Cost above $70 per 100 pounds for the year 2002 may develop and agree to 
a gainsharing plan that uses $70 per 100 pounds as a base from which gainsharing 
begins. 
• The baseline for Engineered Products Plants will be either the total hourly 
compensation as a percent of conversion cost, or the output per labor hour based on the 
individual plant product measurement for the year 2002. A gainsharing plan may be 
developed for savings beyond a 10% improvement from each plant's baseline. The Sun 
Prairie gainsharing plan shall be used as a model in the development of a new 
gainsharing plan. 
• The maximum individual bonus in any given quarter will be 3.0% of the individual's 
eligible earnings. 
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LETTER 3< 
PLANT 
Favetteville 
Gadsden 
Union Citv 
Buffalo 
Danville 
Freeoort 
Topeka 
Tvler 
Akron 
Lincoln 
Marvsville 
St Marys 
Sun Prairie 
GRAND TOTAL 
! - ATTACHMENT B 
STAFFING 
REDUCTION 
220 
123 
254 
133 
236 
27 
150 
194 
37 
65 
10 
35 
16 
1,500 
TARGETED 
SAVINGS 
$20,680,000 
$11,562,000 
$23,876,000 
$12,502,000 
$22,184,000 
$2,538,000 
$14,100,000 
$18,236,000 
$3,478,000 
$6,110,000 
$940,000 
$3,290,000 
$1,504,000 
$141,000,000 
* Targeted savings can be achieved through staffing reductions or other cost savings. 
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LETTER 36 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steel workers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the subject of job security for the Tyler, 
Texas facility was discussed at great length. As a result of these discussions and your 
concern about job security, the parties agree to the following in regard to the Tyler facility: 
1. The Company agrees that the Tyler facility will not be closed during the term of the 
collective bargaining agreement. 
2. Minimum Staffing Level 
The Company agrees that during the 2003 Collective bargaining Agreement it shall 
maintain a minimum of 60% of the total hourly staffing level as of August 1. 2003 
and shall not, with the exception of scheduled overtime, materially reduce the work 
schedule as being applied on August 1, 2003. after adjusting for the productivity 
gains; however upon completion of a Local Improvement Plan as outlined in the 
Productivity Agreement, the Minimum Staffing Level will be raised to 70%. 
3. Conditions 
In making the Commitment, it is understood that conditions may arise that can 
nullify or modify this Commitment to the Tyler facility. These conditions are only 
the following: 
A. An act of God that would make compliance with the Commitment 
economically imprudent and infeasible: and 
B. A final decision to Cease Participation in a particular North American 
market which is very significant to the particular facility and where such 
decision would eliminate any possibility of operating the Facility in 
compliance with the Commitment in a fashion that contributes earnings or 
cash flow to the Company. Ceasing Participation must include the Company 
completely abandoning all efforts to directly or indirectly sell, market or 
distribute into the relevant market and shall exclude cases where the 
Company sells, leases, licenses or otherwise transfers the right to use any 
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intellectual property or other asset associated with the Company's historical 
participation in the relevant North American market. 
In the event that either of the above conditions occur, the Company shall present the 
Union with a plan that, while not in compliance with the Commitment, would 
maximize the staffing level at the Facility while allowing the Facility to continue to 
operate in a fashion that contributes earnings or cash flow to the Company and all 
information necessary to evaluate such plan and any alternative thereto. 
In the event the Union accepts the Company's plan, fashions in a reasonable period 
of time an alternative plan, which while not in compliance with the Commitment. 
would allow the facility to continue to operate in a fashion that contributes earnings 
or cash flow to the Company comparable to the Company's plan, or the parties 
fashion a mutually acceptable plan, then such plan shall be implemented. 
The parties agree that the Commitment shall not prohibit the Company from selling 
a plant or portion of a plant under the successorship clause. 
4. New Products 
The Tyler facility shall be given meaningful and significant first consideration and 
preference for the production of all new Products developed and produced for sale 
principally in North America. Said consideration shall be given to the extent that 
the Tyler facility has, or it could be demonstrated that it could develop, a cost 
structure that allows the tires to be competitively produced and the necessary 
capacity and capability is available or could be made available through capital 
expenditures which could be able to earn a fair rate of return. 
5. Imports 
The Company shall be permitted to import tires that Tyler is currently producing 
or is capable of producing provided the Company is working on the development 
and execution of the BEP. 
6. Transfer Restriction 
The Company agrees that it wil l not transfer product currently produced in Tyler to 
other facilities in North America. 
7. Capital Spending 
The Company agrees to provide Tyler with a meaningful level of capital 
expenditures provided that some portion of such investment is provided by sources 
other than Goodyear e.g. state, local or federal funds. The Company further agrees 
that Tyler shall be given meaningful first consideration and priority for capital 
expenditures which increase capacity or modernize the facility for production of 
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products for sale principally in North America. 
8. Development of the BEP 
A. Break • Even Plan 
A Break-Even Plan (BEP) shall be defined as an operating and financial plan 
under which the Tyler facility generates, on an annual basis, operating 
income, excluding half of the fixed and allocated expenses that would remain 
as expenses of the Company in the event of a closure of the facility. 
Assumptions: 
The assumptions underlying the BEP shall be as outlined below and where 
not specified shall be reasonable. 
• Market competitive prices for products produced at the facility. 
• The facility operates at 85% of full capacity - at least eight and one half 
(8.5) million tires per year. 
• The Company materially increases the production of larger tires at Tyler. 
• The Company agrees to provide Tyler with a meaningful level of capital 
expenditures provided that some portion of such investment is provided 
by sources other than Goodyear e.g. state, local or federal funds. The 
Company further agrees that Tyler shall be given meaningful first 
consideration and priority for capital expenditures which increase 
capacity or modernize the facility for production of products for sale 
principally in North America. 
Cost Reduction: 
The BEP shall include the following cost reductions: 
• Reductions in hourly staffing at least as large as those outlined in 
Attachment A of the Productivity Agreement, to be achieved in 
accordance with the procedure outlined in said Agreement, except as 
modified below. 
• Reductions in non-represented staffing that move the Facility to a staffing 
ratio (as that concept is described in #3B of Letter 48) of at least 8 to 1 as 
of 7-1-04 and 10 to 1 by the end of the Agreement. 
• A significant reduction in the number of hourly job classifications. 
121 
• Other cost reductions necessary to achieve a BEP. 
B. Process 
By no later than thirty (30) days following ratification of the Master 
Agreement the Parties shall have established a Joint Committee consisting of 
members of the Local Union Bargaining Committee and members of the 
local plant management and the Committee shall have agreed upon a process 
to complete the development of a BEP by June 30, 2004. 
The Union members of the Committee shall be compensated by the Company 
for all joint meetings. 
The Company shall provide the Union and the Committee with all internal 
support and resources and shall fund the cost of outside consultants. 
reasonably necessary to support this process. 
The process shall include: 
• A comprehensive assessment of the current and potential products and 
markets which could be served by the Tyler facility. 
• A thorough analysis of all opportunities to improve the profitability of the 
facility. 
• A study of capital projects necessary to accommodate the transferred 
tires described in above and other opportunities to use capital spending to 
enhance the profitability of the Facility. 
The timelines outlined in the Productivity Agreement shall be adjusted so 
that the changes made as part of the Productivity Agreement shall be 
consistent with and part of the BEP. 
C. Achievement of Letter 53 Protections 
In the event that the parties have agreed upon or the Union shall have tabled 
a BEP; the BEP has been initiated and is progressing: and the Union has 
demonstrated sincere commitment to the success of the BEP in accordance 
with the procedures and as defined above, then this letter shall be modified to 
provide Tyler with the protections of Letter 53 modified to the changes 
envisioned in the BEP. 
9. Definitions 
For the purpose of this letter: 
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a. The Company refers to the entire Goodyear Tire and Rubber Company. 
b. A Product shall mean a Product Code, as that term is understood as of the 
date of this letter. 
c. Imports shall include any product or component of a product manufactured 
outside of the United States or Canada and subsequently either sold in the 
United States or Canada or transferred to a Company facility in the United 
States or Canada and later sold in the United States or Canada. 
10. Information 
The Company shall, on a quarterly basis, provide the International Union with a 
detailed report documenting its compliance with this letter and shall, upon request. 
provide the Union with any information reasonably requested that allows the Union 
to monitor such compliance. 
11. Dispute Resolution 
Any dispute regarding the application or interpretation of this agreement, including 
matters concerning the process deadlines, etc., shall be promptly placed before an 
Arbitrator to be selected by the parties who shall have full authority to resolve the 
matter as s/he deems fit. The selected Arbitrator shall resolve all such disputes 
unless s/he becomes unable to continue in this role in which case another Arbitrator 
shall be selected by the parties to shall assume the role. 
It is agreed that the question of whether a plan tabled by the Union meets the 
parameters of a BEP shall be an appropriate matter for the Arbitrator. 
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 37 
August 20.2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, there was considerable discussion 
between the parties concerning employee eligibility for SUB if return to work is refused 
and the job is filled with a new hire. As a result, it was agreed by the parties that if an 
existing vacancy is filled with a new hire, a laid off employee who elects not to accept recall 
to any bargaining job for which he is eligible will waive any existing right to benefits as 
described in Article VIII (4) of the SUB Agreement during the applicable SUB period. 
However, this disqualification from benefits will not apply to a laid off employee who is 
recalled but is not capable of performing the job due to medical restrictions or to a 
maintenance employee who refuses production work as specified in Article I. Section 4 (b) 
(3) of the SUB Agreement. 
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 38 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steel workers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the parties discussed the issue of 
payment for non-incentive work. To that end, the parties agreed that "Average Hourly 
Earnings" (A.H.E.) payments should only be paid for non-incentive work at the Goodyear 
Master and Kelly-Springfield plants that have participated in these Master negotiations, in 
the following situations: 
1. Temporary transfer - when earning, or but for the-interruption, would be 
earning piecework wages 
• 2. Company called meetings - when earning, or but for the interruption, would be 
earning piecework wages 
3. Experimental work - when earning, or but for the interruption, would be 
earning piecework wages 
4. Labor Trainer/instructor during instruction time that interrupts the ability to 
earn piecework wages, (excludes full time labor trainers) 
5. Local union representative payment as specified in Article VIII. Section 11 (a) 
and (b) of the Agreement 
This letter applies to all current and future operations that have A.H.E. wage payments as 
defined in Article VIII. Section 10 (a) of the Collective Bargaining Agreement. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 39 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steel workers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, there was considerable discussion 
between the parties concerning the Lincoln GDC relative to Plant and Product Protection. 
As a result, it is understood that the operation of the Lincoln GDC and the associated 
hourly staffing is excluded from the application of the Plant and Product Protection Letter. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 40 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the subject of common expiration dates for the Kelly-
Springfield tire plants located in Fayetteville. NC. Freeport. IL. and Tyler. TX was 
discussed. As a result, the parties agreed to a common contract expiration date in 2006 for 
these Kelly-Springfield plants which will be identical to the expiration date of the Master 
Agreement Plants. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 41 
August 20.2003 
Mr. Andrew V Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the subject of successorship was 
discussed at great length. As a result of these discussions, the following was agreed to for 
the Master Contract plants and Kelly-Springfield plants: 
The Company agrees that it will not sell, convey, assign or otherwise transfer any plant. 
operation or significant part thereof covered by this Collective Bargaining Agreement 
between the Company and the United Steelworkers of America that has not been 
permanently shut down for at least six months, to any other party (buyer) who intends to 
continue to operate the business as the Company had unless the following conditions have 
been satisfied prior to the closing date of the sale: 
fa) the buyer shall have entered into an agreement with the Union recognizing it as the 
bargaining representative for the employees within the existing bargaining unit. 
(b) the buyer shall have entered into an agreement with the Union establishing the terms 
and conditions of employment to be effective as of the closing date. 
This provision is not intended to apply to any transactions solely between the Company 
and any of its subsidiaries or affiliates, or its parent Company including any of its 
subsidiaries or its affiliates, nor is it intended to apply to transactions involving the sale of 
stock except if a plant or a significant part thereof, which is covered by this Collective 
Bargaining Agreement is sold to a third party pursuant to a transaction involving the sale 
of stock or a transaction or series of transactions that results in a change in control of the 
Company. 
A permanent shutdown for six months shall mean that for six (6) months following the final 
closure date: 
(1) bargaining unit work has been discontinued other than tasks associated with the 
shutdown of operations including but not limited to maintenance of the facility and 
property, and disposition of equipment, inventory or work in progress: and 
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(2) the Company is processing and/or paying any applicable shutdown benefits under the 
. labor and benefits agreement. 
Sincerely yours, 
.T.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 42 
August 20.2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the subiect of employees who were once 
outside the bargaining unit returning to the bargaining unit was discussed. As a result of 
these discussions, it is agreed that effective August 10. 2003. and for the duration of the 
2003 Agreement. Article X, Section 1 (d) 3 of the Agreement is inoperable and no 
employees who are currently outside the bargaining unit will be allowed to return to the 
bargaining unit, with the following exception: 
Restrictions imposed by this provision will not apply to bargaining unit employees 
temporarily transferred to positions outside the bargaining unit for a period of 90 
days or less as absentee or vacation replacements. The local Union will be advised of 
such transfers. 
Employees who are temporarily transferred to positions outside the bargaining unit for 60 
to 90 consecutive days must return to the bargaining unit for a minimum of 45 consecutive 
days or any additional period of time outside the bargaining unit will be considered as 
cumulative toward the 90 day restriction. 
The restrictions outlined in this letter will also apply to the Kelly Springfield plant in 
Favetteville. NC. 
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 43 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the following understanding was reached concerning 
the USWA/Goodvear Institute For Career Development. 
Establishment 
Effective January 1. 2006. the Union and the Company hereby establish the 
USWA/Goodvear Institute for Career Development (the Institute) which, in 
conjunction with similar programs negotiated by the Union with various other 
employers, will be administered under the rules and procedures of the Institute for 
Career Development (ICD). 
Purpose 
The purpose of the Institute is to provide resources and support services for the 
education, training and personal development of the Employees of the Company, 
including upgrading their basic skills and educational levels. 
Guiding Principles 
The Institute and ICD shall be administered in a manner consistent with the 
following principles: 
a. workers must play a significant role in the design and development of their 
jobs, their training and education and their working environment; 
b. workers should be capable of reacting to change, challenge and opportunity 
and this requires ongoing training, education and growth: and 
c. worker growth and development can only succeed in an atmosphere of 
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voluntary participation in self-designed and self-directed training and 
education. 
4. Financing 
The Institute will be financed by a contribution of: 
a. 4.0 cents for each tire sold by the North America Tire Business Unit: and 
b. .075% of the revenue generated by the Engineered Products Division's North 
American Business. 
The amount generated through the above formula shall be allocated to the program 
at each of the facilities covered by this Agreement on the basis of the number of 
bargaining unit employees at each such facility in relation to the total number of 
bargaining unit employees. 
The parties will also seek and use funds from federal, state and local governmental 
agencies. 
5. Administration 
a. The Institute will be administered jointly by the Company and the Union in 
accordance with procedures, rules, regulations and policies agreed to by the 
parties. 
b. Training is separately provided for in the Agreement. The Company may, 
however, contract with the Institute to provide services and resources in 
support of such training. 
c. The Company agrees to participate fully as a member of ICD in accordance 
with policies, rules and regulations established by the ICD. The Company's 
financial contributions to the Institute will continue to be separately tracked. 
ICD will continue to be under the joint supervision of the Union and 
participating employers with a Governing Board consisting of an equal 
number of Union and employer appointees. 
6. Reporting. Auditing. Accountability and Oversight 
The following minimum requirements shall govern reporting, auditing, 
accountability and oversight of the funds provided for in Paragraph 4. 
a. Reporting 
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(1) For each calendar year quarter, and within thirty (30) days of the 
close of such quarter, the Company shall account to the Institute, the 
ICD. the International Union President and the Chair of the Union 
Negotiating Committee for all changes in the financial condition of the 
Institute. Such reports shall be on form(s) developed by the Institute 
broken down by plant and shall include at least the following 
information: 
(a) The Company's contribution, an explanation thereof and the 
cumulative balance: and 
(b) a detailed breakdown of actual expenditures related to 
approved program activities during said quarter. 
(2) The Union Co-Chairs of each of the Local Joint Committees shall 
receive a report with the same information for their plant or Local 
Union, as the case may be. 
b. Auditing 
The Company or the Union may, for good reason, request an audit of the 
Company reports described in Paragraph 6(a) above and of the underlying 
Institute activities made in accordance with the following: (1) the Company 
and the Union shall jointly select an independent outside auditor: (2) the 
reasonable fees and expenses of the auditor shall be paid from ICD funds and 
(3) the scope of audits may be Company-wide, plant-specific, or on any other 
reasonable basis. 
c. Approval and Oversight 
Each year, the Local Joint ICD Committees shall submit a proposed 
training/education plan to the Chairs of the Union and Company Negotiating 
Committees or their designees. Upon their approval, said plans shall be 
submitted to the Institute. The Institute must approve the plan before any 
expenditure in connection with any activities may be charged against the 
funds provided for in this Agreement. An expenditure shall not be charged 
against such funds until such expenditure is actually made. 
7. Dispute Resolution Mechanism 
Any dispute regarding the administration of the Institute at the Company or plant 
level shall be subject to expedited resolution by the Chairs of the Union and 
Company Negotiating Committees and the Executive Director of ICD who shall 
apply the policies, rules and regulations of the Governing Board and the provisions 
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of this Section in ruling on any such dispute. Rulings of the Executive Director may 
be appealed to the Governing Board, but shall become and remain effective unless 
staved or reversed by the Governing Board. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 44 
August 20, 2003 
Mr. Andrew V Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the subiect of Public Policy Activities 
was discussed. The parties agreed to the following: 
1. Effective January 1, 2006, the Company and Union hereby agree to establish a 
jointly administered public policy fund (Public Policy Fund) meeting the following 
guidelines. 
a. Purpose and Mission: The purpose of the Fund shall be to: 
(1) Support public policies promoting the mutual interests of the 
Company and the Union on such subjects as health care, legacy costs, 
currency valuation, and other public policy issues of importance to 
the parties: 
(2) To contribute to and promote greater cooperation between labor and 
management; and 
(3) To assist the Company and Union in solving problems of mutual 
concern that are not susceptible to resolution through collective 
bargaining. 
b. The Public Policy Fund will pursue its mission through labor-management 
cooperative endeavors such as public and political education, issue advocacy. 
research, and the coordination of such activities with other like-minded 
groups. 
c. The Fund will have an eight-person Governing Committee. The Company 
representatives shall include its Chief Executive Officer (or his designee), the 
Senior Officer at its North American Tire Division, the Senior Officer at its 
Engineered Products Division and one other senior officer of the Company. 
The Union representatives shall include the International President of the 
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USWA or his designee, the Executive Vice-President of the Union's Rubber 
and Plastic Industry Conference; the Chair of the Union's Negotiating 
Committee and one other individual designated by the Union. 
d. The Public Policy Fund will be financed as follows: 
(1) 2.7 cents for each tire sold by the North American Tire Business Unit. 
(2) .05% of the revenue generated by the Engineered Products Division's 
North American Business. 
e. All activities of the Public Policy Fund shall be subject to approval bv the 
Governing Committee, provided that : 
(1) With respect to any aspect of the content, administration, delivery or 
implementation, of any programs or activities conducted under the 
auspices of the Fund, the Union Members of the Governing Board 
shall be free to propose that the Union or its designee take any or all 
responsibility for such content or administration, delivery or 
implementation, subject to the reasonable approval of the Company 
Members. 
(2) In the event the Union does take such approved responsibility, the 
Company shall fully cooperate with the Union or its designee with the 
resources required for any administration, implementation or 
delivery for which the Union receives approved responsibility. 
f. It is expected that a portion of the Contribution shall, at the Union's request, 
be allocated to the industry-wide coalition described below. 
g. The parties will develop a report form to track accrued obligations and 
expenditures on a regular basis. 
2. Industrv-Wide Activities 
a. The Company agrees to join an Industrv-Wide Labor/Management 
Committee (IWC) effective on the agreement of at least one other major tire 
Company's agreement to join such committee. 
b. The parties agree that the IWC will serve as a focal point for industry-wide 
joint activities as agreed to bv the parties. The parties will continue to pursue 
other activities separately as appropriate. 
c. The IWC will have a Governing Board consisting of an equal number of 
Union and Company representatives. The Board will be co-chaired by the 
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President of the USWA and a CEO (or his designee) selected hv the 
participating companies. 
d. All activities conducted under the banner of the IWC shall be approved by 
the Governing Board-
Sincerely yours, 
Agreed: 
J.L. Allen 
Director 
Global Labor Relations 
Andrew V. Palm 
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LETTER 45 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the following understanding was reached concerning 
the Workforce Training Program. 
1. Commitments 
The parties are committed to: 
a. the Company's workforce being sufficiently skilled so that all bargaining 
unit work can be performed in accordance with this Agreement by 
employees: and 
b. Employees receiving sufficient training to allow for all reasonable 
opportunities to progress within the Bargaining Unit where practical and 
maximize their skills to the greatest extent possible. 
2. Plant Training Committees 
a. Appointment and Composition 
The parties shall establish a Plant Training Committee at each of the 
Company's facilities. The Committee shall be composed of not less than four 
(4) and not more than six (6) representatives, half of whom shall be Union 
representatives and half of whom shall be Company representatives. The 
Company members of the Committee shall be selected and serve at the 
pleasure of the Company. The Union members of the Committee shall be 
selected and serve at the pleasure of the Local Union President/Unit Chair at 
the plant. 
b. Staff 
Effective January 1. 2006. each Plant Training Committee shall have one (1) 
full time Training Coordinator who will be responsible for coordination and 
oversight of the Training Program for bargaining unit employees. The 
Training Coordinator will be an employee selected by and serving at the 
pleasure of the Chair of the Union Negotiating Committee, in consultation 
with the Local Union President(s)/Unit Chair(s) at the plant, subject to the 
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reasonable approval of the Company. The Training Coordinator shall be 
compensated in accordance with standard local plant understandings. 
3. Study of Workforce Training Needs 
Within six (6) months of the Effective Date, each Plant Training Committee shall 
complete a report_(Report) of the expected training needs of the workforce over the 
term of the Agreement, given the Commitments outlined in Paragraph 1 above. 
Such Report shall include Findings and Recommendations as described below. 
a. Findings 
(1) an age and service profile and the anticipated attrition rates of the 
workforce over the short term and long term future, it being 
understood that the study is performed solely for the purpose of 
determining attrition rates. 
(2) an assessment of the current skill requirements (both competencies 
and force levels) of the plant, the availability of such skill 
requirements within the existing workforce and any training 
necessary to bring the competencies and/or force levels of the current 
workforce into prompt conformity with the plant's current skill 
requirements; 
(3) an evaluation of the appropriateness of existing training and the 
necessity of developing additional training, giving due consideration 
to emerging and changing patterns and trends in technology and 
future skill needs: 
(4) an examination of current overtime levels and an assessment of 
whether employees in certain positions are working excessive 
overtime; 
(5) an examination of methods by which productivity can be improved 
through additional training of employees; 
(6) an examination of the plant's business plan, including projected 
capital spending, planned or potential new technology or 
technological change and other relevant factors over the term of the 
Agreement; and 
(7) an assessment of the work practices and the training practices at the 
plant. 
b. Recommendations 
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Based on its Findings, the Plant Training Committee shall develop a 
comprehensive training program, including a detailed implementation plan 
and all necessary resources for administration, implementation, delivery and 
evaluation (Training Program) designed to. on a practical and timely basis, 
meet the commitments outlined in Paragraph 1 above. 
Update 
Each year the Plant Training Committee shall prepare an Update that 
reviews the Findings and modifies them based on changed circumstances. 
measures the success of the Training Program against its objectives and 
modifies the Training Program accordingly. 
d. Separate Statements 
The Report and each Update will include separate statements by the parties 
with respect to any Finding or Recommendation as to which they disagree. 
4. Action by the Chairs of the Negotiating Committee 
a. Within thirty (30) days of receipt of the Report or an Update, the Chair of 
the Union Negotiating Committee and the Plant Manager shall approve a 
Training Program or Update (including modifications upon which they can 
agree) or submit those matters on which they do not agree to Arbitration. 
pursuant to procedures to be agreed upon by the parties. 
b. The dispute will be resolved expeditiously on the basis of a final offer 
submission by the parties at a hearing. The arbitrator will determine which 
of the submissions best meets the Commitments outlined in Paragraph 1 
above, in light of the Findings referred to in Paragraph 3(a) above. The 
arbitrator shall have the power to determine the procedures pursuant to 
which the hearing is conducted. 
5. Administration and Union Role 
Each Plant Training Committee shall jointly oversee the administration and 
delivery of its Training Program, the expenditure of training funds necessary for its 
operation, and an annual audit of such activity. 
a. With respect to any aspect of the administration, delivery or implementation 
of the Plant Training Program, the Union members of the Plant Training 
Committee shall be free to propose that the Union or its designee take any or 
all responsibility for such administration, delivery or implementation. 
subject to the approval of the Company members. 
b. In the event the Union does take such approved responsibility, the Company 
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shall fully cooperate with the Union or its designee with the resources 
required for any administration, implementation or delivery for which the 
Union receives approved responsibility. 
Safeguards and Resources 
a. The Company shall provide the members of the Plant Training Committee 
and the Training Coordinator with such training as is necessary to enable 
them to perform their responsibilities under this Section. Employee 
participation in the Plant Training Committee shall normally occur during 
normal work hours. All meeting time and necessary and reasonable expenses 
of the Plant Training Committee shall be paid for by the Company and 
Employees attending such meetings shall be compensated in accordance with 
standard local plant understandings. 
b. Union members of the Plant Training Committee shall be entitled to 
reasonable opportunity on Company time to caucus for purposes of study, 
preparation, consultation and review, and shall be compensated in the same 
manner as set forth in Paragraph fa) above. Requests for caucus time shall 
be made to the appropriate Company representative and shall be held within 
two working days of the request, unless mutually agreed otherwise. 
c. To the extent that Company facilities are available and appropriate for 
Training Program activities, they will be made available. 
Dispute Resolution 
In addition to the matters covered by the dispute resolution procedure described in 
Paragraph 4 above, in the event that the Plant Training Committee is unable to 
reach agreement on any matter involving the Training Program, the Plant Training 
Committee shall appoint the arbitrator referred to in Paragraph 4(a) to resolve such 
dispute. Further details of this procedure shall be as agreed to by the Plant Training 
Committee unless they are unable to reach such agreement, in which case they shall 
be determined by the arbitrator. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 46 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the following understanding was reached concerning 
Employment Security. 
1. Layoff Minimization Plan 
The Company agrees that, prior to implementing any layoffs, it shall review and 
discuss with the Union: 
a. documentation of the business need for the layoffs (Need): 
b. the impact of the layoffs on the bargaining unit, including the number of 
employees to be laid off and the duration of the layoffs (Impact); and , 
c. a plan designed to reduce the need for and level of layoffs in the affected 
classifications (a Layoff Minimization Plan) which shall contain at least the 
following elements: 
(1) a substantial reduction in the use of outside contractors in the affected 
classifications; 
(2) the absolute minimal use of daily overtime in the affected 
classifications; 
(3) any strategy to purchase products or services that would normally be 
provided by bargaining unit employees; 
(4) a program of voluntary layoffs as provided in Article X; 
(5) the use of alternate work assignments for affected individuals; 
(6) a meaningful program of shared sacrifice by management. 
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2. Employee Protections 
Reference to the elements of a Layoff Minimization Plan in Paragraph 1 above shall 
not be construed to impair in any way any protection afforded to Employees under 
other provisions of this Agreement. 
3. Union Response 
The Union shall be provided with sufficient information to reach its own judgement 
on whether there is a Need, the appropriate Impact and to develop its own proposed 
Layoff Minimization Plan. 
4. Dispute Resolution 
a. In the event the Parties cannot reach agreement on whether there is a Need, 
the appropriate Impact and the terms of a Layoff Minimization Plan, the 
Company may implement its plan and the Union may submit their dispute to 
an expedited final offer arbitration under the procedures to be developed by 
the Parties. If the Company lavs off Employees in violation of this Article, 
such Employees shall be made whole. 
b. The arbitrator's ruling shall address whether the Company demonstrated a 
Need, and if it did, whose proposed Impact and Layoff Minimization Plan 
was more reasonable, given all the circumstances and the objectives of the 
Parties. 
Sincerely yours. 
J L Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V Palm 
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LETTER 47 
August 20. 2003 
Mr. Andrew V Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the subject of Executive Compensation was 
discussed. 
The Company agrees that: 
1. The average base salaries of the executive officers as a group will not exceed the 
average salaries of similarlv situated executives at comparablv sized industrial 
companies. 
2. All future (including the amendment of existing plans) stock purchase, stock option. 
stock appreciation or other similar programs (Stock Programs) shall: 
a. reward only long-term appreciation in the value of the Company's stock and 
b. not, once granted, directly or indirectly be "re-priced" or similarlv adjusted, 
subject to the New York Stock Exchange definition of "re-pricing". 
Sincerely yours. 
.T.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
144 
LETTER 48 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the parties agreed to the following 
regarding Cost Reduction Commitment: 
1. ' Mutual Understandings: 
The Company and the Union acknowledge and agree that: 
A. The Union has agreed, in the interest of enhancing the Company's 
competitive position and financial condition, to significant modifications in 
the collective bargaining agreement that will result in substantial reductions 
in the Company's costs. 
B. Such modifications have been agreed to in the context of the Company's 
commitment to an overall cost reduction program that encompasses an 
extremely broad range of initiatives, particularly those focused on costs 
associated with corporate overhead and salaried personnel. 
2. Company Representation: 
The Company has provided the Union with confidential information detailing the staffing 
level as of December 31. 2002 associated with its North American Tire and North American 
Engineered Products Business Units, excluding retail operations and research and 
development (Staffing Level). 
3. Company Commitment 
A. The Company agrees to reduce its Staffing Level by 115% of the percentage 
reduction of bargaining unit employees from their respective levels of 
December 31. 2002, exclusive of any net increase in the use of contractors. 
B. In addition, the Company agrees to achieve a ratio of no more than one (1) 
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non-bargaining unit employee at the plants with USWA represented 
employees, including: fi) contractors (full-time equivalents): and fii) other 
employees of the Company working at other locations: who perform work 
historically performed by the Company's non-bargaining unit employees at 
the plants, for: 
• every four (4) bargaining unit employees in the EPD plants as a group. 
aggressively progressing toward one (1) to five (5): and 
• every six (6) bargaining unit employees in the tire plants as a group, 
aggressively progressing toward one (1) to seven (7) 
4. Company Compliance 
The Company agrees to provide the Union with quarterly reports documenting its 
performance in achieving the reductions outlined above. Such reports shall be certified by 
the Company as being true and complete. The Company further agrees to provide such 
additional information as the Union may request in order to clarify and/or substantiate the 
information presented. 
Sincerely yours, 
.T.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 49 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the parties agreed to the following 
regarding Profit Sharing. 
1. Introduction 
The parties agree to establish a profit sharing plan (the Plan). 
2. Level of Payout 
The Company agrees that it will create a profit sharing pool (the Pool) consisting of 
ten percent (10%) of the combined North American Tire and North American 
Engineered Products Business Units' Profits in excess of the Threshold, both as 
defined below, and to distribute the Pool within seventy-five (75) days of the end of 
each fiscal year in the manner described below. 
3. Calculation of Profits 
For the purposes of this Plan, Profits shall be defined as Earnings Before Interest and 
Taxes (EBIT) calculated on a consolidated basis in accordance with United States 
Generally Accepted Accounting Policies (GAAP) with the following exclusions: 
a. income or loss related to any charges or credits (whether or not identified as 
special credits or charges) for unusual, infrequently occurring or extraordinary 
Items, including credits or charges for plant closures, business dispositions and 
asset sales that are not normal operating charges or credits of the Company; 
b. any cost or expense associated with the Plan or any other profit sharing or 
similar plan for any of the Company's employees; 
c. any expense attributable to the allocation or contribution of stock to Company 
employees (excluding contributions to any employee savings plan): and 
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d. any costs or expenses not directly related to the operation of the North American 
Tire and North American Engineered Products Business Units based on the 
allocation methodology employed by the Company in 2002. 
4. Threshold 
The threshold shall be 2% of the combined sales of North American Tire and North 
American Engineered Products. 
Individual Entitlement 
Payment of awards with respect to the profit sharing pool (the Pool) will be made in 
accordance with paragraph 2. above. All awards shall be in cash. There shall be 
deducted from each award under the Plan the amount of any payroll taxes as 
required by federal, state, or local governments, as well as a contribution to the 
Employee Savings Plan if the employee is enrolled. 
a. Any Employee who is not an Employee of the Company on December 31 of a 
Plan year forfeits his or her participation for that year unless employment 
termination was due to the Employee's death or retirement (other than a 
deferred vested pension) under the applicable Pension Plan, or as a result of the 
closure of the plant where the Employee was employed. 
b. Any Employee whose employment terminates during a Plan year due to 
retirement or a plant closure shall be entitled to a pro rata portion of the Pool-
Such pro rata payment is calculated based on the percentage of weeks worked 
during the year. 
c. Any Employee whose employment status changes during a Plan year due to 
layoff or leave of absence shall be entitled to a pro rata portion of the Pool. Such 
pro rata payment is calculated based on the percentage of weeks worked during 
the year. 
d. An Employee whose employment terminates during a Plan year due to death 
shall be entitled to a pro rata portion of the Pool for that Plan year. Such pro 
rata payment is calculated based on the percentage of weeks worked during the 
year as if the participant had retired and distribution shall be made to the 
Employee's executors, administrators, or such other person or persons as shall. 
by specific bequest under the last will and testament of the Employee, he entitled 
thereto. 
e. An Employee who was not an Employee of the Company on January 1 of a Plan 
year, shall be entitled to a pro rata portion of the Pool. Such pro rata payment is 
calculated based on the percentage of weeks worked during the year. 
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f. The profit sharing pool (the Pool) as defined in paragraph 2. above, shall be 
distributed on the basis of weeks worked by each participant during the 
applicable plan year. The calculation shall be as follows: 
• The pool wil l be divided based upon total weeks worked by all employees (the 
participants) during the year. 
• Employees who are entitled to a pro-rata payment as defined in a. b. c. d and 
e above wil l receive payment based on the number of weeks that they worked 
during the year. A week of work for the purpose of calculating a pro-rata 
payment under the Plan is defined as a week in which the employee was paid 
wages. 
• AH other full time participants as of December 31 of a particular plan year 
shall receive payment based upon 52 weeks of work. 
6. Administration of the Plan 
a. The Plan wil l be administered by the Company in accordance with its terms and 
the costs of administration shall be the responsibility of the Company. Upon 
determination of the annual Profit calculation, such calculation shall be 
forwarded to the Chair of the Union Negotiating Committee accompanied by a 
Certificate of Officer signed by the Chief Financial Officer of the Company. 
providing a detailed description of any adjustments made to Earnings Before 
Income and Taxes and stating that EBIT was determined in accordance with 
GAAP and that the annual Profit was calculated in accordance with this Section. 
b. The Union, through the Chair of its Negotiating Committee or his/her designee. 
shall have the right to review and audit any information, calculation or other 
matters concerning the Plan. The Company shall provide the Union with any 
information reasonably requested in connection with its review. 
c. In the event that a discrepancy exists between the Company's Profit Sharing. 
calculation and the results obtained by the Union's review, the Chairs of the 
Union and Company Negotiating Committees shall attempt to reach an 
agreement regarding the discrepancy. In the event that they cannot resolve the 
dispute, either party may submit such dispute to final and binding arbitration 
under the grievance procedure provided in this Agreement. 
Prompt Payment 
Notwithstanding Paragraph 6, the Company shall comply with the requirements of 
Paragraphs 3 through 5 based on its interpretation of the appropriate payout. I f the 
process described in Paragraph 6 results in a requirement for an additional payout. 
said payout shall be made no more than fourteen (14) days after the date of the agreed 
upon resolution or issuance of the arbitrator's decision. 
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8. Summary Description 
The parties will jointly develop a description of the calculations used to derive profit 
sharing payments under the Plan. On an annual basis, the Company will post the 
payout calculation in plants that are party to this Agreement no later than March 1. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 50 
August 20. 2003 
Mr. Andrew V Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the following understanding was reached concerning 
Neutrality. 
1. Introduction 
The Company and the Union have developed a constructive and harmonious relationship 
built on trust, integrity and mutual respect. The parties place a high value on the 
continuation and improvement of that relationship. 
2. Neutrality 
To underscore the Company's commitment in this matter, it agrees to adopt 
a position of Neutrality regarding the unionization of any production and 
maintenance employees of the manufacturing and retread factories of the 
Company, it being understood that the term production and maintenance 
employees shall include any employees who perform functions similar to 
those performed by employees of the Company represented by the Union. 
Neutrality means that, except as explicitly provided herein, the Company will 
not in any way, directly or indirectly, involve itself in any matter which 
involves the unionization of its production and maintenance employees of the 
manufacturing and retread factories, including but not limited to efforts by 
the Union to represent the Company's employees or efforts by its employees 
to investigate or pursue unionization. 
The Company's commitment to remain neutral as defined above may only 
cease upon the Company demonstrating to the arbitrator under Paragraph 7 
below that in connection with an Organizing Campaign (as defined in 
Paragraphs 3(a) through 3(c) below) the Union is: materially 
misrepresenting to the employees the facts surrounding their employment; is 
unfairly demeaning the integrity or character of the Company or its 
representatives; or is threatening, intimidating, coercing or harassing any 
person to secure signed authorization cards. 
3. Organizing Procedures 
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a. Prior to the Union distributing authorization cards to non-represented 
employees at a manufacturing or retread factory owned, controlled or 
operated by the Company, the Union shall provide the Company with 
written notification (Written Notification') that an organizing campaign 
(Organizing Campaign) will begin. The Written Notification will include a 
description of the proposed bargaining unit. 
b. The Organizing Campaign shall begin immediately upon provision of 
Written Notification and continue until the earliest of: (1) the Union gaining 
recognition under Paragraph 3(d)(5) below; (2) written notification by the 
Union that it wishes to discontinue the Organizing Campaign: or (3) ninety 
(90) days from provision of Written Notification to the Company. 
c. There shall be no more than one (1) Organizing Campaign in any particular 
manufacturing or retread factory in any twelve (12) month period. 
d. Upon Written Notification the following shall occur: 
(1) Notice Posting 
The Company shall post a notice on all bulletin boards of the facility 
where notices are customarily posted as soon as the Unit 
Determination Procedure in Paragraph 3(d)(3) below is completed. 
This notice shall read as follows: 
"NOTICE TO EMPLOYEES 
We have been formally advised that the United Steelworkers of 
America is conducting an organizing campaign among certain of our 
employees. This is to advise you that: 
1. The Company does not oppose collective bargaining or the 
unionization of our employees. 
2. The choice of whether or not to be represented by a union is 
yours alone to make. 
3. We will not interfere in any way with your exercise of that 
choice. 
4. The Union will conduct its organizing effort over the next 
ninety (90) days. 
5. In their conduct of the organizing effort, the Union and its 
representatives are prohibited from: misrepresenting the facts 
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surrounding your employment; unfairly demeaning the 
integrity or character of the Company or its representatives; 
and threatening, intimidating, coercing or harassing any 
person to secure signed authorization cards. 
6. If the Union secures a simple majority of individual 
authorization cards of the employees in I insert description of 
bargaining unit provided by the Union! the Company shall 
recognize the Union as the exclusive representative of such 
employees without a secret ballot election conducted by the 
National Labor Relations Board. 
7. Each authorization card must unambiguously state that the 
signing employee desires to designate the Union as his/her 
exclusive representative. 
8. Employee signatures on the authorization cards will be 
confidentially verified by a neutral third party chosen by the 
Company and the Union." 
Following receipt of Written Notification, the Company may only 
communicate to its employees on subjects which directly or indirectly 
concern unionization on the issues covered in the Notice set forth 
above or raised by other terms of this Neutrality Section and 
consistent with this Section and its spirit and intent. 
(2) Employee Lists 
Within five (5) days following Written Notification, the Company 
shall provide the Union with a complete list of all of its employees in 
the proposed bargaining unit who are eligible for Union 
representation. Such list shall include each employee's full name. 
home address, job title and work location. Upon the completion of the 
Unit Determination Procedure described in Paragraph 3(d)(3) below, 
an amended list will be provided if the proposed unit is changed as a 
result of such Unit Determination Procedure. Thereafter during the 
Organizing Campaign, the Company will provide the Union with 
updated lists monthly. 
(3) Determination of Appropriate Unit 
As soon as practicable following Written Notification, the parties will 
meet to attempt to reach an agreement on the unit appropriate for 
bargaining. In the event that the parties are unable to agree on an 
appropriate unit, either party may refer the matter to the Dispute 
Resolution Procedure contained in Paragraph 7 below. In resolving 
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any dispute over the scope of the unit, the arbitrator shall apply the 
principles used by the National Labor Relations Board. 
(4) Access to Company Facilities 
During the Organizing Campaign the Company, upon written 
request, shall grant reasonable access to a well-traveled non-work 
location to the Union for the purpose of distributing literature and 
meeting with unrepresented Company employees. The exact times 
and location shall be determined in joint discussions between the 
parties. Distribution of Union literature shall not compromise safety 
or production or unreasonably disrupt ingress or egress or the normal 
business of the facility. Distribution of Union literature and meetings 
with employees shall be limited to non-work areas during non-work 
time. 
(5) Card Check/Union Recognition 
fa) If, at any time during an Organizing Campaign which follows 
the existence of a substantial and representative complement of 
employees in any unit appropriate for collective bargaining, 
the Union demands recognition, the parties will request that a 
mutually acceptable neutral for an arbitrator from the 
American Arbitration Association if no agreement on a 
mutually acceptable neutral can be reached) conduct a card 
check within five (5) davs of the making of the request. 
fb) The neutral shall confidentially, compare the authorization 
cards submitted bv the Union against original handwriting 
exemplars of the entire bargaining unit furnished by the 
Company. If the neutral determines that a simple majority of 
eligible employees has signed cards which unambiguously state 
that the signing employees desire to designate the Union as 
their exclusive representative for collective bargaining 
purposes, and that cards were signed and dated during the 
Organizing Campaign, then the Company shall recognize the 
Union as the exclusive representative of such employees 
without a secret ballot election conducted by the National 
Labor Relations Board. 
fc) The list of eligible employees submitted to the neutral shall be 
jointly prepared by the Union and the Company. 
4. Hiring 
a. Laid-off employees described in Article X of the Agreement may apply for 
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employment at plants not covered by the Agreement. A laid-off employee 
must make written application for employment at a specific plant of interest. 
Upon such request, the laid-off employee will receive priority consideration 
in the plant's hiring selection process and will be required to satisfy the 
normal selection process requirements at the respective plant in order to 
attain status. 
b. In determining whether to hire any applicant (whether or not such applicant 
is an Employee covered by the Agreement), the Company shall refrain from 
using any selection procedure which, directly or indirectly, evaluates 
applicants based on their attitudes or behavior toward unions or collective 
bargaining. 
Definitions and Scope of this Agreement 
This agreement is limited to the production and maintenance employees at the 
Company's manufacturing and retread factories. 
a. Rules with Respect to Affiliates 
(1) For purposes of this Section, the Company includes (in addition to the 
Company) any entity, which is an Affiliate of the Company. 
(2) An Affiliate shall mean any business enterprise that Controls, is under 
the Control of, or is under common Control with Goodyear. 
Control of a business enterprise shall mean possession, directly or 
indirectly, of either: 
(a) fifty percent (50%) of the equity of the enterprise: or 
(b) the power to direct the management and policies of said 
enterprise. 
b. Rules With Respect to Existing Affiliates 
The Company agrees to cause all of its existing Affiliates that are covered by 
the provisions of Paragraph 5a above, to become a party to this Section and 
to achieve compliance with its provisions. 
c. Rules with Respect to New Affiliates 
The Company agrees that it will not consummate a transaction which would 
result in the Company having or creating an Affiliate without ensuring that 
the New Affiliate, if covered by the provisions of Paragraph 5a above, agrees 
to and becomes bound by this Section. 
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d. In the event that an Affiliate is not itself engaged in the operations described 
in Paragraph 5a above, but has an Affiliate that is engaged in such 
operations, then such Affiliate shall be covered by all provisions of this 
Section. 
Bargaining in Newly-Organized Units 
Where the Union is recognized pursuant to the above procedures, the first collective 
bargaining agreement applicable to the new bargaining unit will be determined as 
follows: 
a. The employer and the Union shall meet within fourteen (14) days following 
recognition to begin negotiations for a first collective bargaining agreement 
covering the new unit. 
b. If after ninety (90) days following recognition the parties are unable to reach 
agreement for such a collective bargaining agreement, they shall submit 
those matters that remain in dispute to the Chair of the Union Negotiating 
Committee and the Chair of the Company Negotiating Committee, who shall 
use their best efforts to assist the parties in reaching a collective bargaining 
agreement. 
c. If after thirty (30) days following the submission of outstanding matters the 
parties remain unable to reach a collective bargaining agreement, the matter 
may be submitted to final offer interest arbitration in accordance with 
procedures to be developed by the parties. 
d. If interest arbitration is invoked, it shall be a final offer package interest 
arbitration proceeding. The interest arbitrator shall have no authority to 
add to, detract from or modify the final offers submitted by the parties, and 
the arbitrator shall not be authorized to engage in mediation of the dispute. 
The arbitrator shall select one or the other of the final offer packages 
submitted by the parties on the unresolved issues. The interest arbitrator 
shall select the final offer package found to be the more reasonable when 
considering (1) any matters agreed to by the parties and therefore not 
submitted to interest arbitration and (2) the fact that the collective 
bargaining agreement will be a first contract between the parties. The 
decision shall be in writing and shall be rendered within thirty (30) days after 
the close of the interest arbitration hearing record. 
e. Throughout the proceedings described above concerning the negotiation of a 
first collective bargaining agreement and any interest arbitration that may 
be engaged in relative thereto, the Union agrees that there shall be no strikes, 
slowdowns, sympathy strikes, work stoppages or concerted refusals to work 
in support of any of its bargaining demands. The Company, for its part. 
likewise agrees not to resort to the lockout of Employees to support its 
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bargaining position. 
7. Dispute Resolution 
a. Any alleged violation or dispute involving the terms of this Section may be 
brought to a joint committee of one fl) representative each from the 
Company and the Union. If the alleged violation or dispute cannot be 
satisfactorily resolved by the parties, either party may submit such dispute to 
the arbitrator. A hearing shall be held within ten (10) days following such 
submission and the arbitrator shall issue a decision within five (5) days 
thereafter. Such decision shall be in writing and need only succinctly explain 
the basis for the findings. All decisions by the arbitrator pursuant to this 
article shall be based on the terms of this Section and the applicable 
provisions of the law. The arbitrator's remedial authority shall include the 
power to issue an order requiring the Company to recognize the Union 
where, in all the circumstances, such an order would be appropriate. 
b. The arbitrator's award shall be final and binding on the parties and all 
employees covered by this Section. Each party expressly waives the right to 
seek judicial review of said-award; however, each party retains the right to 
seek judicial enforcement of said award. 
c. For any dispute under this Section and the interest arbitration procedure 
described in Paragraph 6 above, the parties shall choose the arbitrator from 
the list of arbitrators described in the grievance procedure of the Collective 
Bargaining Agreement, contacting them in the order listed, and retaining the 
first to indicate an ability to honor the time table set forth above for the 
hearing and the decision. 
Sincerely yours, 
.T.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 51 
August 20. 20Q3 
Mr. Andrew V. Palm 
-International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the parties engaged in discussions regarding the use 
of technology for surveillance, in whatever form, to watch employees during work hours. 
To resolve this issue the Company agrees that it will not install or use any new surveillance 
device (i.e.. video cameras, live monitors, etc.) in any bargaining unit work area, without 
notice to the local union. It is understood that it is not the intention of the parties to restrict 
the use of devices used solely for the purpose of equipment and product/process 
monitoring. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 52 
August 20.2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the subject of common expiration dates for the 
Collective Bargaining Agreements between the parties covering the Green. Ohio warehouse 
and the Bowmanville, Ontario; Medicine Hat. Alberta; Owen Sound. Ontario; and 
Collingwood. Ontario bargaining units in Canada and the Master Agreement was 
discussed. 
In the negotiation of a successor Agreement to the current Agreement at any of the above 
locations, the parties agree that the expiration date of said successor Agreement shall be 
July 22, 2006. and that the Company shall not take any action to attempt to achieve an 
expiration date other than July 22, 2006. 
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 53 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steel workers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the subiect of job security was discussed 
at great length. As a result of these discussions and your concern about job security, the 
parties agree to the following in regard to Plant and Product Protection: 
1. Protected Facilities 
The Company agrees that the following locations shall be designated as Protected 
Facilities: 
Akron, Buffalo. Danville. Fayetteville, Freeport. Gadsden. Lincoln. Marysville. St. 
Marys. Sun Prairie. Topeka. and Union City 
and that the commitments outlined in this letter shall apply to said Protected 
Facilities. 
2. Minimum Staffing Level 
The Company agrees that its North American Tire Business Unit (NAT) and the 
North American Region of its Engineered Products Business Unit (NA EPD) shall; 
maintain a minimum of 85% of the total hourly staffing level found in Attachment 
A: and shall not, with the exception of scheduled overtime, materially reduce the 
work schedule found in Attachment A as being applied on August 1. 2003. after 
adjusting for the productivity gains in the Plant Productivity Plan, at each Protected 
Facility, exclusive of the impact of the loss of the Lincoln Low Pressure Hose and St. 
Marys' Automotive Molded Products businesses (the Commitment). 
3. Conditions 
In making the Commitment, it is understood that conditions may arise that can 
nullify or modify the Commitment to a particular Facility. These conditions are 
only the following: 
A. An act of God that would make compliance with the Commitment 
economically imprudent and infeasible: and 
B. A final decision to Cease Participation in a particular North American 
market which is very significant to the particular facility and where such 
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decision would eliminate any possibility of operating the Facility in 
compliance with the Commitment in a fashion that contributes earnings or 
cash flow to the Company. Ceasing Participation must include the Company 
completely abandoning all efforts to directly or indirectly sell, market or 
distribute into the relevant market and shall exclude cases where the 
Company sells, leases, licenses or otherwise transfers the right to use any 
intellectual property or other asset associated with the Company's historical 
participation in the relevant North American market. 
In the event that either of the above conditions occur, the Company shall present the 
Union with a plan that, while not in compliance with the Commitment, would 
maximize the staffing level at the Facility while allowing the Facility to continue to 
operate in a fashion that contributes earnings or cash flow to the Company and all 
information necessary to evaluate such plan and any alternative thereto. 
In the event the Union accepts the Company's plan, fashions in a reasonable period 
of time an alternative plan, which while not in compliance with the Commitment. 
would allow the facility to continue to operate in a fashion that contributes earnings 
or cash flow to the Company comparable to the Company's plan, or the parties 
fashion a mutually acceptable plan, then such plan shall be implemented. 
The parties agree that the Commitment shall not prohibit the Company from selling 
a plant or portion of a plant under the successorship clause. 
4. New Products 
The Protected Facilities shall be given meaningful and significant first consideration 
and preference for the production of all new Products developed and produced for 
sale principally in North America to the extent the necessary capacity and capability 
is available or could be made available without incurring a materially greater level 
of capital expenditures than would be required at other than a Protected Facility. 
5. Imports 
The Company shall restrict the direct or indirect Net Importation of Products 
currently or historically produced at Protected Facilities to the level of Net Imports 
during the first six months of 2003. unless the Protected Facility or Facilities 
supplying such Products are operating at Full Capacity exclusive of Lincoln Low 
Pressure Hose and St. Mary's Automotive Molded Products. Such restriction shall 
prohibit the Importation, during Full Capacity operation, in an amount that creates 
inventory beyond normal levels. 
6. Ticket Protection 
a. The Company agrees that neither NAT nor NA EPD shall offset ticket 
reductions at a Facility which is not a Protected Facility (excluding other 
facilities covered by Letter 52), by transferring production from a Protected 
Facility. 
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b. The Company agrees that prior to NAT or NA EPD making a significant long-
term ticket reduction at a Protected Facility, they shall first transfer, from a 
D facility which is not a Protected Facility (excluding other Facilities covered by 
^ Letter 52). to the affected Protected Facility the Production of Products which 
the Protected Facility could produce without incurring unreasonable capital 
costs or requiring unavailable capital. 
c. #6 b. above shall not compel the Company to take any action that would likely 
materially reduce its competitive position. 
7. Transfer Restriction 
The Company agrees that neither NAT nor NA EPD will transfer the Production of 
any Product produced at a Protected Facility to other than a Protected Facility if 
such transfer could reasonably be expected within a twelve (12) month period, to 
reduce the ticket at the Protected Facility or would require incurring substantial 
capital costs. This shall in no way restrict the transfer of product between Protected 
Facilities or to other facilities covered by Letter 52 - Common Expiration Dates. 
8. Capital Spending 
The Company agrees to provide NAT and NA EPD with the capital and to direct 
them to make the capital expenditures required to maintain the current competitive 
status of the facilities covered by this Agreement and that the Protected Facilities 
shall be given significant and meaningful first consideration and priority for capital 
expenditures which increase capacity or modernize a facility for production of 
products for sale principally in North America. 
9. Definitions 
For the purpose of this letter: 
a. The Company refers to the entire Goodyear Tire and Rubber Company. 
b. A Product shall mean a Product Code as that term is understood as of the 
date of this letter. 
c. Full Capacity is as defined in Attachment A. 
d. Net Imports shall mean Imports less Exports: it being understood that the 
Imports and Exports must be of a product manufactured at the facility which 
is not operating at Full Capacity. 
e. Imports shall include any product or component of a product manufactured 
outside of the United States or Canada and subsequently either sold in the 
United States or Canada or transferred to a Company facility in the United 
States or Canada and later sold in the United States or Canada. 
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f. Exports shall include any product or component of a product manufactured 
in the United States or Canada and subsequently either sold outside the 
United States or Canada or transferred to a Company facility outside the 
United States or Canada and later sold outside the United States or Canada. 
10. Information 
The Company shall, on a quarterly basis, provide the International Union with a 
detailed report documenting its compliance with this letter and shall, upon request, 
provide the Union with any information reasonably requested that allows the Union 
to monitor such compliance. 
Sincerely yours. 
.T.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER 53 - ATTACHMENT A 
(Plant capacity determination based on plant work schedule as of August 1. 2003.) 
ACTIVE HOURLY 
PLANT STAFFING (8-1-03) WORK SCHEDULE PLANT PRODUCT 
Danville 2033 6 Day Traditional Aero & Bias Truck 
7 Day Continuous MRT 
Operation 
Gadsden 1158 7 Day Flexible Entire Plant 
Continuous Operation 
Topeka 1432 6 Day Traditional OTR & Bias Truck 
6 2/3 Pay Continuous MRT/LT/Hummer 
Operation 
Union City 2287. 6 Day Traditional Entire Plant 
Favetteville 2224 6 Day Traditional Entire Plant 
Freeport 715. 6 Day Traditional Entire Plant 
Tyler 1072 7 Day Flexible Entire Plant 
Continuous Operation 
Huntsville 1020 6 Day Traditional Entire Plant 
Buffalo 1052 7 Day Continuous Entire Plant 
Operation 
St. Marys 486 7 Day Continuous Rubber Track 
Operation 
6 Day Traditional Rest of Plant 
Marysville 182 6 Day Traditional Entire Plant 
Sun Prairie 263. • 6 Day Traditional Brake Hose 
7 Dav Continuous A/C Hose 
Operation 
Lincoln 768* 6 Dav Traditional Entire Plant 
Akron 471 6 Dav Traditional Entire Plant 
*Excludes hourly staffing for Lincoln GDC 
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LETTER 54 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, there was considerable discussion concerning plant 
closures. As a result, it was agreed that with the closing of the Huntsville Plant 100% of its 
factory production as of 8-1-03 will be transferred to other USWA represented plants. 
In the transition of these tires from the Huntsville Plant to other protected facilities as 
identified in the Plant and Product Protection Letter, such plants receiving these product 
codes will have their staffing numbers, as identified in Attachment A of the Plant and 
Product Protection Letter, adjusted accordingly. 
It is also understood that the Huntsville Plant product codes referenced in this letter 
become part of the ticket protection paragraph of the Plant and Product Protection Letter 
at the new protected facility. 
Finally, it is agreed that the Company will transfer 1,000,000 tires and increase Gadsden 
capacity to accommodate the scheduled tires from an other than protected facility or 
facilities to the Gadsden Plant. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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Absence - Leave of 
Absence Without Leave 
Absentee - Notification 
Replacement 
7 Day Pull Down 
Absenteeism - Letter on Record 
Accident Report Copy of Employee 
Accredited Union Representatives 
List to Company 
Right to Enter Plant 
Actual Hourly Earnings 
Addendum 
Address change 
Adjustment - Job Wage Level 
Agreement - Copies to Employees 
Effective Date, Amendment & 
Termination 
Scope of 
Aggrieved Employee - Submit Claim 
Annual Pass _ Negotiating Committee 
Safety Committee 
Application - Union Membership 
Standards 
Vacancies 
Apprenticeship Program 
Arbitration 
Arbitration - List of 
Armed Forces - Leave of Absence 
Artificial Limbs - Damage to 
Attending Safety Conferences 
Authority - Management 
Automation 
Establishing Rates 
Job Status 
Available Labor - Use of 
Average Hourly Earnings - Definition 
Payment of 
Average Operator Comparable Earnings 
Backlog of Grievances 
Bargaining - Matters for 
Bargaining Unit 
Employees Return To 
New 
Base & Hourly Rates - Establishment 
Wage Differentials 
Bidding for Vacancies 
Bidding Rights - General 
Disqualified Employees 
Surplussed Employees 
Bi-Monthly Meeting 
Board of Arbitration 
Bonus Payment - Labor Disturbance 
Broken Glasses - Payment 
Brush-up Time - General 
Labor Balancers 
Bulletin Boards - Union 
Bumping 
- C -
Call In-Emergency 
Change in Operation or Job Content 
Change in Rates - Retroactivity 
Change in Status - Laid-Off Employee 
Charging Hours 
Check, Delivery of Pay 
Check-off (Union Dues) 
Clerical Errors - Union : 
Clock Card Pulldowns (7 day) 
Committee - Safety 
Company - Definition of 
Company-Wide Agreement - Preamble 
Comparable Earnings - Average Operator 
Comparable Efficiency (CE) 
Condition of Employment (Non-Union 
Employees) 
Confidential Information 
Conflict with Federal or State Laws 
Continuous Operations 
Definition of. 
Lay-off 
Seniority 
Shift Placement 
Contracting out Work 
Contractual Damage Claim....... 
Controversies - General and Large Groups 
Copies of Agreements to Employees 
Copies of Contract Interpretations 
Copies of Rates or Standards 
Corrections of Errors 
Distribution of Work 
Piecework Prices & Standards 
Cost of Living Allowance (COLA) 
Crew Succession „ 
- D -
Daily Overtime 
Damage to eyeglasses, hearing aids 
or artificial limbs „. 
Day Work Job - Production On 
Deduction - Union Dues 
Definition of 
Actual Hourly Earnings 
Average Hourly Earnings 
Company 
Employee 
Employer 
Job Classification 
Job Vacancy 
Local Union 
Member of Union 
Regular Operation or Group of 
Operations 
Seniority 
Trade or Vocational School 
Union 
Derogatory Notation on Record... 
Development PWP - New Operations 
Disabled Employees 
Discharge Due to Default of 
Obligations 
•Discharge or Suspension -
" Notifying Representative 
Two Day Review Period 
Written Protest 
Disciplinary Action 
Disputed Union Membership 
Distribution of Hours 
Correction of Errors 
Disqualification 
Dues Deduction 
- E -
Earnings - Experienced Operators 
on Piecework 
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Effective Date, Amendment, and 
Termination of Agreement 
Effective Date, Piecework Prices 
Eligibility - Bidding for Vacancies 
Eligibility - Vacations 
Emergency Call-in 
Emergency Shutdown 
Minimum Wage 
Notification of 
Employee- Definition 
Employee, Late for work 
Employee's Regular Operation : 
Regular Shift Schedule 
Employer - Definition of 
Engineering- Additional Provisions 
Errors - Correction 
Distribution of Work 
Clerical - Union 
Mathematical 
Establishment of Base and Hourly Rate 
Automated Job... 
Establishment of Hourly Rate on Machine 
Controlled Jobs 
Establishment of Job Wage Level 
Establishment of Piecework Prices 
and Standards 
Employment Record - Statement of 
Experience - Previous Satisfactory 
Experimental Work - Payment for 
Extra Work - Offering of 
Eyeglasses - Broken 
- F -
Factory Organization - List to Union 
Fair and Reasonable Work Loads 
Fair Trail - Piecework Prices and 
Standards 
Federal and State Laws - Conflict with 
Filling of Vacancies 
Flood or Fire - Minimum Wage Guarantees 
Follow the Job Rights 
Forfeit of Minimum Wage 
Funeral Leave Pay 
Furnishing Gloves 
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General Labor Work Assignments 
General Wage Provisions 
Glasses - Broken 
Gloves 
Grievance - Investigation 
Precedent Value 
Grievance Meetings - Payment 
Grievance Procedure.. 
Backlog of Grievances 
Calling of Witnesses 
Copies of Answers 
Step 1, 2, and 3 
Time Limit for Written Answer 
Grievance - Arbitration 
Group of Operations -Definition 
- H -
Hearing Aids - Broken 
Hiring Rate 
Holiday 
Deferral of Time Off 
Saturday Work following Friday Holiday 
Holiday Pay 
Eligibility 
For Jury Duty 
Holidays -Designated 
Holidays - Falling on Sunday 
Home Address - Employee 
Hospital trip - Payment for... 
Hourly Rate - New Operation 
Hours - Offering 
Correcting Errors 
Learners 
Probationary Employee 
Hours of Work.... 
- I -
Idle Time - 6 Minutes or More 
Illegal Work Stoppage - Bonus Payment 
Negotiation 
Illness - Payment for Shift 
Illness or Injury - Seniority 
Impartial Umpire - List of 
Incentive Rates 
• 170 
Notification to Union 
Injury - Payment for Shift 
Interim Meetings 
Payment for Attendance 
Interpretation -Letters of (Local) 
Interpretation - Letters of (Masters) 
Inventory Pay 
Investigations by Safety Committee 
- J -
Job Content - Change of 
Job Description - Letter of 
Interpretation 
Job Evaluation 
Job Posting 
Copy to Union 
Job Status - Automated Jobs 
Job Vacancy - Definition 
List to Union 
Job Wage Level 
Adjustment of 
Experienced Operators on Piecework 
Joint Study Committee 
Journeyman's Card 
Jury Duty _ Pay for 
On a Holiday 
Vacation Extension..... 
- L -
Labor Balancer 
Labor Disturbance - Bonus Payment 
Negotiation 
Layoff 
Accumulation of Service 
Disabilities 
Holiday Pay 
List to Union 
Maintenance Department 
Notification of 
Optional 
Period of 
Recall From 
Recall From Optional or Voluntary..... 
Seniority 
Voluntary 
Lay-off or Resignation - Vacations 
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Learner s Rate 
Leave of Absence 
Armed Forces 
Changed conditions 
Holiday Pay 
Illness or accident 
Peace Corps 
Personal 
Pregnancy 
Public Office 
Training Course - Engineering 
Union Benefit Rep - plant closure 
Union Officials 
Leaving Job - Representative 
Letters of Interpretation 
Light work payment 
Limitation of Overtime Work 
Limitation of Required Work Within 
a Machine or Cycle Limitation 
List of 
Hires, Exits & Transfers to Union 
Lay-offs to Union 
Members Paying Dues Direct 
Union Representatives 
Local Plant Exceptions, Negotiation 
of 
Local Plant Exceptions, Plant C, 
Lincoln, Marysville 
Local Plant Variations - Wage 
Provisions 
Local Supplemental Agreement -
Preamble 
Local Union - Definition of 
Local Union - Included in Agreement 
Lunch Periods 
- M -
Machine Breakdown - Idle Time 
Maintenance of Membership 
Management Clause 
Mathematical Errors 
Matters Referred for Local Negotiation 
Matters Subject to Negotiation 
Medical 
Examination 
Disqualification 
Treatment 
Meetings - Payment for 
For Discussion of Notation on Record 
Grievance 
On Matter of Mutual Interest 
Member of Union - Definition 
Members - Paying Dues Direct 
Memo on Handling Grievances 
Membership - Union 
Application for 
Denied or Terminated 
Military Reserve Makeup Payment 
Minimum Hiring Rate 
Minimum Pay - Vacations 
Minimum Wage Rate 
Emergency Shutdown 
Forfeit of 
Guarantee 
No Work or Regular Job 
Names of Umpires 
Necessary Relief 
Necessary Work 
Negotiating Committee 
Negotiation - Failure of 
Matters Pertaining to Local Plant 
Illegal Work Stoppage 
New Bargaining Units 
New Employees -
Maintenance of Membership 
Probationary Period 
New Operations - Hourly Rate 
New Operation and Development PWP's 
New Union Members - Maintenance of 
Membership 
New PWP's and Standards 
Night Shift Differentia] 
95% - New Operation 
No Strike - No Lockout Provision 
No Work on Regular Job 
Non-Discrimination 
Notation on Record 
Notification 
Absentee 
Emergency Shutdown 
Layoff-3-Day 
Layoff-To Union 
Not to Report for Work 
Rates - Representative 
Recommendations of Safety Inspectors 
Technological Changes 
- O -
Observation of J o b - Representative 
Offering Hours 
Probationary Employee 
Option to Go Home 
Optional Lay-off 
Recall From 
Overtime 
Pay 
Offering Hours 
Outside Contracting 
- P -
Past Practice - Installation of Rates 
Pay - Deduction of Union Dues 
Pay - Reporting 
Pay Day 
Pay in Lieu of Lay-off Notice 
Pay in Lieu of Vacation Time Off 
Payment for 
Broken Glasses 
Funeral Leave 
Grievance Meetings 
Hospital Time 
Idle Time 
Illness or Injury (occupational) 
Illness (non-occupational) 
Interim Meeting 
Jury Duty 
Medical Treatment 
Military Reserve Make-up 
Overtime 
Representatives Attending Meetings 
Temporary Transfers 
Toxicity Tests 
Union Time Study Trainee 
Pays -Weekly 
Peace Corps - Leave of Absence 
Period of Layoff, Definition 
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Permanent Assignments - Outside 
Bargaining Unit 
Permanent PWP's and Standards 
Establishment 
Revision of 
Permanent Transfer - Wage Payment 
Physically Qualified and Equipped 
Piecework Rates 
Plant Closure 
Plant Protection Employees 
Plants Covered by Agreement 
Posting- Vacancies 
Practices Prohibited by Law 
Preamble 
Company-Wide Agreement 
Local Supplement 
Preferential Hiring 
Pregnancy Leaves 
Premium Pay 
Previous Satisfactory Experience 
Labor Balancers 
Probationary Period 
Production on Day Work 
Protested Piecework Rates 
Public Office-Leave of Absence 
- Q -
Qualified - Definition of 
Qualified and Equipped 
- I t -
Reasonable Effort - Work 
Recall from Lay-off 
From Optional Layoff 
Recognition 
Record - Notation on 
Record of Hours 
New Employees 
Posting Hours 
Returning Employees 
Refunds - Incorrect Deductions 
Regular Operations - No Work Remaining 
Regular Operation or Group Operations -
Definition of. 
Relief-Necessary 
Report Off From Work 
Reporting Pay 
Representation 
Representative - Union 
Information on Rates or Standards 
Leaving Job 
List to Employer 
Notification of Discharge or 
Suspension 
Notification of Rate 
Observation of Job 
Payment for Meetings 
Seniority for Shift Placement 
Resignation or Layoff- Vacations 
Retroactive Pays - Payment of 
Retroactivity - Change in Rates 
Production on Day Work Job 
Returned Veterans - Vacation Pay 
Revision of PWP's and Standards 
Rotating Shift 
Rotating Shift Allowance 
- S -
Safety and Health 
Safety 
Committee 
Conference 
Glasses 
Shoes... 
Training 
Saturday Work 
Scheduled Shift 
Scope of Agreement 
Seniority.... 
Absence Without Leave 
Accumulation While On 
Leave of absence 
Workers' Compensation 
Definition of 
Discharge or Resignation 
Employee Returning to Bargaining Unit 
Employee Serving in Armed Forces 
Employee Serving in Public Office 
or Union Co-operative Enterprise 
Handicapped Employees 
Lay-Off 
Leave of Absence 
List to Union 
New Employees 
Records - Company Responsibility 
Union Officer-At-Layoff 
Union Representative 
Seniority Rights - Displaced Employees 
Seven Day Pulldown 
Shift Placement 
Shift Placement 
New Machine 
Shift Preference - Union Officials 
Shift Starting Times 
Shift Trades 
Shutdown - Production Adjustment 
Shutdown - Vacation 
Sick Leave 
Holiday Pay 
Standard Work Shift 
Standard Work Week 
State or Federal Law Conflicts 
Statement of Employment Record 
Subpoenaed Court Appearance 
Supervision - Working 
Surplus Labor 
Optional Layoff 
Held in Department 
Voluntary Layoff 
Technological Changes - Notification of 
Temporary Transfers 
Temporary Vacancies 
Three Day Notice of Layoff 
Time Sheets 
Time Studies - Available to 
Representative 
Tool Replacement 
Toxicity Tests 
Trades - Shift 
Transfer Rate 
Trial Period - Piecework Prices and 
Standards 
Two Day Cool-Off 
- U -
Umpire Decisions - No Precedent 
Umpire Procedures 
Union 
Bulletin Boards 
Clerical Errors 
Definition of. 
Dues - Deductions From Pay 
Locals Covered by Agreement 
Maintenance of Membership 
Membership Application Disputed 
Negotiating Committee 
Officials - Leave of Absence 
Recognition 
Shop - Check-Off 
Time Study Engineer 
Unloading Steel 
U.R.W. Journeyman Card 
Unusual Skill or Ability - Payment for 
_ V -
Vacancies 
Definition of... 
Filling of 
List to Union 
Posting : 
Temporary 
Vacation 
Additional Week 
Canvassing 
Deceased Employee 
Deferred 
Eligibility 
Holiday Pay 
Lay-off Pay 
Minimum Pay 
Pay calculation.. 
One Day at a Time 
Pay in Lieu of Time Off. 
Resignation - Discharge 
Return from Layoff 
Returned Veterans 
Shutdown 
Year of Retirement 
Veterans - Reinstatement 
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- W -
Wage Application Provision 
Wage Differentials - Base and Hourly 
Rates 
Wage Payment - Permanent Transfer 
Wage Progression 
Advancement through 
Weekend Schedule - Maintenance 
Production • 
Weekly Overtime Pay 
Weekly Pays 
Wellness Program 
Who Can Quality - definition 
Work - Reasonable Effort 
Work Day and Week - Standard 
Work Loads - Fair and Reasonable 
Work Sampling 
Work Schedule - Standard 
Workers' Compensation 
Dispute over disability 
Effect on Overtime Pay 
Pay for Medical Examination 
Written Decision Considered Final 
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October 25, 2000 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr Davis: 
During the 2000 Master negotiations the parties agreed to update the letter dated February 14, 
1995 concerning the URW Safety and Health Symposium. 
The Company and Union have agreed that it is desirable for both parties to take a more active 
role in the annual R/PIC Safety and Health Symposium. As such, under the provisions of Article 
XI, Safety and Health, Paragraph (e), if the Employer and the Local Union mutually agree, those 
parties may elect to attend the R/PIC Safety and Health Symposium in lieu of the annual state 
safety conference or the annual national safety conference. If the Employer and Local Union 
mutually agree to attend the R/PIC Safety and Health Symposium and the annual state or 
national safety conference, it is understood that the Company is only responsible for the payment 
of lost time and travel expenses for one conference per year, subject to the language of Article 
XI, Paragraph (f). 
It is understood that the Union will not charge the Employer or Local Union participants any fees 
to attend the R/PIC Safety and Health Symposium that are paid on behalf of the other 
participants attending the conference from a separately established or negotiated safety and 
health fund. 
Sincerely yours, 
J L Allen 
Director Global Labor Relations 
Agreed: 
Richard H Davis 
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October 25, 2000 
Mr W T Davenport 
Back Up Coordinator 
USWA-Goodyear 
Dear Mr Davenport: 
Subject: Article VIII, Sections 4 and 5 
Collective Bargaining Agreement 
When "daywork standards" (including "measured daywork", "daywork expectations", etc.) are 
established by following the procedures provided in Article VIII, Section 4, the provisions of 
Article VIII, Section 5 are applicable when revising such "daywork standards". 
Sincerely yours, 
W B Miller 
Manager Global Labor Relations 
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(Not to be printed in the book) 
October 25, 2000 
Mr. Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr. Davis, 
The following is a list of Company proposals upon which agreement was reached during the 
2000 Bargain and which apply to the Master Agreement plants, the Kelly-Springfield plants, and 
the Dunlop plants: 
CBA-5 
CBA-8-2 
CBA-9-4 
CBA-15-5 
CBA-26-1 
CBA-28 
CBA-29 
Adoption Letter 
Contracting Annual Review (Annual Review Obligation Only) 
Preferential Hire Procedure 
"Lead Hand" Concept 
Holiday & Vacation Hours Considered First in Week 
Include Kelly-Springfield & Dunlop in Preferential Hire 
Labor Move Letter 
GWACP-2-2 
GWACP-1-2 
CSUB-1 
Dunlop) 
Letter 
Letter 
General Wage Increase 
Stock Option Proposal 
Relocation Allowance Not Deducted From SUB (Excludes 
R/PIC Safety Conference 
Daywork Standards (Excludes Plants without Germane Language) 
Sincerely yours, 
J L Allen 
Director Global Labor Relations 
Agreed: 
Richard H Davis 
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NOT TO BE PRINTED 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
The following is a list of Company proposals upon which agreement was reached during 
the 2003 Master negotiations and which apply to the Kellv-Springfield plants and / or the 
Dunlop plants that participated in these negotiations: 
CBA-6-1 Kellv-Springfield Expiration Dates 
CBA-9-6 Lead Hand Letter 
CBA-15-1 PRP Elimination 
CBA-16-2 COLA 
CBA-19-2 Ratification Process / Termination Dates 
CBA-20-1 Successorship Letter 
CBA-21-1 Outside Contracting Letter 
CBA-22-2 Safety and Health Provisions 
CBA-23-2 Master Arbitration Panel 
CBA-24-2 Kellv-Springfield and Dunlop "Me Too" 
CBA-25 Kellv-Springfield Termination Dates 
CBA-26 Dunlop Termination Dates 
CBA-27-2 New Hire Orientation 
CBA-28-2 Preferential Hire Guidelines 
CBA-29-2 PAC / SOAR Deductions 
CBA-30-6 Productivity Improvement Plan 
CBA-31 Stock Option Plan Deleted 
CBA-32-2 ICD Commitment 
CBA-33-2 Public Policy Activities 
CBA-34-1 Workforce Training Program 
CBA-35 Employment Security 
CBA-36-3 Executive Compensation 
CBA-37-5 Cost Reduction Commitment 
CBA-38-3 Profit Sharing 
CBA-40-2 Neutrality 
CBA-41-2 Board of Directors 
CBA-42 Outside Contracting Review 
CBA-44-1 Contract Printing 
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CBA-45 Time Off- Preferential Hires 
CBA-46 Surveillance Cameras 
CBA-49-4 Plant and Product Protection 
CBA-50-4 Huntsville Closure 
CBA-51-3 Transfer of Huntsville Production 
CBA-52 Relocated Operations 
CBA-53 New Facilities 
CBA-55-2 AHE Payment Restriction 
CBA-56 SUB-Recall Refusal 
CBA-57-2 Tvler Plant 
CBA-58-2 Financial Restructuring 
CBA-59-1 COLA Restoration 
C-SUB-6-1 Comprehensive SUB Proposal 
C-SUB-7 SUB Ratification 
C-SUB-8 Kelly-Springfield and Dunlop t(Me Too" 
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: -
Andrew V. Palm 
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NOT TO BE PRINTED 
August 20. 2003 
Mr. Andrew V Palm 
International Vice President of Administration 
United St eel workers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the following understanding was reached concerning 
a seat on the Board of Directors. 
1. The Company and the Union acknowledge that every member of the Company's 
Board of Directors (Board, members of such Board. Directors) has a fiduciary duty 
to the Company and all of its stockholders. 
2. ' The Company agrees that the Union shall have the right, as described below, to 
designate one (1) individual to serve on the Board. 
a. The International President shall provide the Board's Chairman with the 
name and resume of the individual whom s/he wishes to have serve on the 
Board. The individual may not be currently an employee of the Company. 
the USWA, or associated in any manner with any competitor of the 
Company. The individual must also meet the normal Board selection criteria. 
b. Provided that the individual is acceptable to the Chairman, such acceptance 
to not be unreasonably withheld, the Chairman shall promptly recommend 
such individual to the Board's Nominating Committee, who absent 
compelling reason to the contrary, shall promptly recommend such 
individual to the full Board for election at its next meeting. 
c. Once elected, the individual shall be recommended by the Board for election 
by the shareholders to serve a regular term at the Company's next Annual 
Meeting of Shareholders. 
3. If after election, the individual becomes unwilling or unable to serve or the Union 
wishes to replace him/her, the International President shall provide the Board's 
Chairman with the name of a new individual whom s/he wishes to have serve on the 
Board and the process outlined above shall thereafter be followed. In such case the 
individual previously named by the International President may be removed from 
or not nominated for re-election to the Board. 
4. At the time that any person is nominated by the Union as provided herein, said 
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nominee shall acknowledge in whatever fashion such acknowledgement is given by 
all of the Company's other Directors, that such nominee, if elected to the Board, 
would have a fiduciary duty to the Company and its stockholders. The person 
selected to serve on the Board shall, consistent with all other Board members, take 
all necessary steps to avoid the appearance of a conflict of interest, including 
excusing him/herself when necessary from Board meetings. 
Sincerely vours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V Palm 
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NOT TO BE PRINTED 
August 20.2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master negotiations, the parties agreed that for the life of the 
2003 Agreement, Article XIV paragraph (e) and Letter 19 will be inoperable. 
Sincerely yours, 
.I.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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NOT TO BE PRINTED 
August 20.2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the subiect of printing of the contract books was 
discussed. The parties agreed that all mistakes, errors and any deletions that were made in 
the printing of the 2000 contract, local letters and Memorandums books will be corrected 
and a more detailed index will be included. Local contract booklets with the USWA seal on 
the cover, color to be determined bv the local union and paid for by the company will be 
furnished to the members within 90 davs of ratification of local agreement or a mutually 
agreed upon date. A maximum of 100 of hole-punched or wire-bound booklets as 
determined bv the local union will be provided. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: , 
Andrew V. Palm 
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NOT TO BE PRINTED 
August 20. 2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master negotiations, the subject of debt restructuring was discussed in 
great detail. The parties arrived at the following understanding on this issue: 
1) UP-FRONT FINANCING: The Company will consummate the following capital 
market transactions by December 31, 2003: 
a) At least $250 MM of debt-securities: and 
b) At least $75 MM of equity linked securities. 
If the Company fails to consummate the above capital market transactions by the 
proposed date, the Union may file a grievance and may strike, subject to the provisions 
of the Special Dispute Resolution Procedure in Attachment A. 
2) COVENANT COMPLIANCE: The Company shall remain in compliance with its' 
prevailing principal bank financial covenants. If the Company fails to remain in 
compliance, it will immediately vigorously pursue and make it's best efforts to 
expeditiously consummate an investment into the Company by an outside entity 
(acceptable to the USWA) of a substantial amount of private equity. Such investment 
would be expected to provide the investor with significant influence in the management 
and direction of the Company. The process for seeking such investment, including the 
role of the USWA. and the consummation of a transaction, will be subject to the Board 
of Directors normal fiduciary duty. 
3) BANK LOAN REFINANCING: The Company will refinance its' current bank 
facilities (approximately $1.3 billion) by launching a syndication of new loans or 
securities by no later than December 1. 2004 with the expectation that the transaction 
would close shortly thereafter. The new loans or securities must mature no earlier than 
the later of three (3) years from the closing of the transaction and September 30. 2007. 
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a) If the Company fails to comply with the Bank Loan Financing requirements as 
outlined in this paragraph 3., the following remedy will be available: 
i) The Union may file a grievance and strike, subject to the provisions of the 
Special Dispute Resolution Procedure in Attachment A; and 
ii) The Company will pay each active USWA bargaining unit employee covered by 
the Master Agreement $1000 and $500 to each retiree that has retired from a 
facility covered by the Master Agreement. 
The Company and the Union agree to complete full documentation of this "side letter" by 
September 15.2003. 
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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Debt Restructuring - Attachment A 
Special Dispute Resolution Procedure For Union Grievance Over Debt 
Restructuring 
The parties agreement on debt restructuring as set forth in the debt restructuring letter 
agreement (Debt Restructuring Agreement or DRA) is an integral component of the 2003 
Settlement Agreement, and the Company recognizes that the Union would have bargained 
for substantially different provisions in the 2003 Settlement Agreement but for the 
willingness of the Company to promise and perform the commitments set forth in the DRA. 
In recognition of the importance of the DRA to the overall 2003 Settlement Agreement, the 
parties hereby enter into this Special Resolution Procedure for a Union Grievance Over the 
Debt Restructuring Agreement (Special Procedure). 
A. A claim by the Union that the Company has not complied with an obligation under the 
DRA is not arbitrable (except as provided in paragraph E below) and shall not be 
subject to the grievance or arbitration procedure of the Collective Bargaining 
Agreement. Nor shall such claim be subject to judicial or administrative review or 
resolution. 
B. If the Union has a good faith belief that the Company has failed to comply with an 
obligation under the DRA, the Union may file a grievance under this Special Procedure 
by having the Chairperson of the Union Negotiating Committee provide written notice, 
either by certified mail or personal delivery, of the claimed violation to the Chairperson 
of the Company Negotiating Committee and the Company's Chief Financial Officer 
and within seven (7) business days of receipt of the grievance, the Chairpersons (or 
their respective designees) shall meet for the purpose of resolving the grievance. The 
Union, at this meeting, must document, with objective evidence, its' good faith belief 
that the Company has failed to comply with an obligation under the DRA. 
C. If the grievance referred to in paragraph B remains unresolved by the eleventh (11th) 
business day following the Company's receipt of the grievance, the Union may, at 
anytime thereafter, and notwithstanding Article (no strike section) of the Collective 
Bargaining Agreement, provide written notice, either by certified mail or personal 
delivery, to the Chairperson of the Company's Negotiating Committee of the intent of 
the Union to conduct, effective upon seventy-two (72) hours notice, a strike to remedy 
the grievance. 
D. Upon the expiration of the seventy-two (72) hour notice period referred to in paragraph 
C above, the Union shall be free to conduct a strike to remedy the grievance referred to 
in this Special Procedure, and any such strike shall not be a violation of the Basic Labor 
Agreement or any other agreement between the parties. The Company agrees that the 
subject matter of any strike undertaken pursuant to this Special Procedure will not be a 
basis for treating the strike as either unprotected or unlawful. The parties agree to treat 
the subject and substance of the DRA as a mandatory subject of bargaining. The 
Company waives its right, in anv forum, to assert that the subject or substance of the 
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DRA is a non-mandatorv or permissive subject of bargaining, whether in furtherance 
or defense of any action before a court, administrative agency, arbitrator, or other 
public or private tribunal. 
E. If the Union has not exercised its' right to strike within sixty (60) days of the expiration 
of the seventy-two (72) hour notice period referred to in paragraph D above, the 
grievance shall be placed before an Arbitrator to be selected by the parties who shall 
have full authority to resolve the matter as he/she deems fit. The selected Arbitrator 
shall resolve the dispute unless he or she becomes unable to continue in this role in 
which case another Arbitrator shall be selected by the parties to shall assume the role. 
F. The provisions of this Procedure shall provide the exclusive method of resolving 
disputes over the Company's compliance with the DRA . 
Sincerely yours, 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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LETTER PRINTED ONLY IN 
KELLY-SPRINGFIELD & DUNLOP AGREEMENTS 
August 20, 2003 
Mr. Andrew V. Palm 
Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the 2003 Master Negotiations, the use of the "master" arbitration panel by all 
plants participating in these negotiations was discussed. As a result, the parties agreed that 
the Kelly-Springfield tire plants located in Fayetteville, NC. Freeport, IL, and Tyler, TX 
and the Dunlop tire plants located in Buffalo, New York and Huntsville, Alabama will 
utilize the list of Impartial Umpires and the selection process identified in Article V (b) (6) 
of the Master Agreement. Notwithstanding the above, any of the plants listed in this letter. 
upon mutual agreement of the parties, may continue to use their local arbitration panel or 
arbitrator for the remainder of that panePs or arbitrator's current contract with the 
parties. 
Sincerely yours. 
J.L. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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NOT TO BE PRINTED 
October 16.2003 
Mr. Andrew V. Palm 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr. Palm: 
During the course of the 2003 Master Agreement negotiations, the parties discussed the impact 
of the Huntsville plant closure on our Employees and their families. To address this concern, 
facilitate an orderly shutdown of the plant and fulfill our effects bargaining obligations, the 
Company and Union agree to provide certain enhancements to the Benefits on Plant Closure 
provided in Part V. Section F., Paragraph 6 of the 2003 Pension. Insurance and Service Award 
Agreement. 
1. Special Income Continuation Program 
A Special Income Continuation Program will be provided following the provisions in 
Attachment A'. 
2. 25 Year Service Retirement Incentive Opportunity 
i 
A 25 Year Service Retirement Incentive Opportunity will be provided following the 
provisions in Attachment B. 
3. Eligibility for Plant Closure Benefits - Laid off Employees 
a) Laid off Employees Who Have Exhausted Their Part V. Section A.. Paragraph 1 
and Exhibit B-l Benefits 
Huntsville Employees currently on layoff, whose benefit eligibility under Part V, 
Section A.. Paragraph 1 and Exhibit B-l has expired, will have their life 
insurance, medical and prescription drug benefits eligibility reinstated until the 
Employee's termination of employment due to Plant Closure. Any continuation of 
benefits beyond the Employee's termination date will be measured from the 
Employee's original date of layoff. In no event shall the minimum duration of the 
reinstated coverage be less than one (\) year subject to the other provisions of the 
2003 Pension. Insurance and Service Award Agreements. The Employee and their 
eligible dependents will be automatically reenrolled in these B-l benefits. 
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b) Laid off Employees Who Will Exhaust Their Pan V, Section A., Paragraph 1 and 
Exhibit B-l Benefits Prior to Plant Closure 
Huntsville Employees currently on layoff who will exhaust their benefits under 
Part V, Section A, Paragraph 1 and Exhibit B-l after the effective date of the 
Agreement and prior to their termination of employment due to Plant Closure will 
have their life insurance, medical and prescription drug benefits eligibility 
continued until the Employee's termination of employment due to Plant Closure, 
Any continuation of benefits beyond the Employee's termination date will be 
measured from the Employee's original date of layoff. In no event shall the 
minimum duration of the reinstated coverage be less than one (1) year subject to 
the other provisions of the 2003 Pension, Insurance and Service Award 
Agreements. 
4. Option to Purchase Additional Medical Benefits 
Coverage under Exhibit B-l may be continued up to an additional 24 months beyond the 
24 months of Plant Closure coverage by monthly payment in advance at the Group Rate 
if arranged for prior to the expiration of such Employer-sponsored coverage. 
5. Priority Preferential Hire to Gadsden 
All Huntsville Employees, including those on layoff, will be canvassed bv seniority for 
priority preferential hire to Gadsden. In the application of Article X. Section 1 (a) 
Paragraphs 7. 8 and 9 of the Agreement, such Huntsville Employees will receive priority 
in the preferential hiring process for the Gadsden plant over applicants from any other 
plant. 
6. Relocation Allowance 
Any Huntsville Employees preferentially hired to any Master. Kelly or Dunlop plants 
will be eligible for a seven thousand five hundred ($7.500) Relocation Allowance, subject 
to the other contractual Relocation Provisions, in lieu of the contractually designated 
Relocation Allowance. 
7. Outplacement Assistance and Vocational Training 
Outplacement employment assistance will be provided in the areas of marketplace 
realities, introduction to outplacement services, self assessment and resume development 
as arranged for by the Company. 
Reimbursement of up to two thousand dollars ($2.000) will be provided for accredited 
vocational training courses that transition the Employee to other employment within one 
(1) year of the date of Plant Closure. 
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8. As a condition of eligibility for the enhanced benefits described in paragraphs 1-7 above, 
Employees must execute a release in a form mutually agreeable between the Company 
and Union, 
9. Orderly Shutdown Procedure 
The Employer and Local Union will meet to discuss and develop orderly shutdown 
procedures. 
Any dispute which may arise as to the application of administration of the above including any 
claim for benefits which is wholly or partially denied may be the subject of a grievance under 
Article V of the Basic Labor Agreement. 
All of the above provisions and benefit modifications are done on a non - precedent setting basis. 
Sincerely yours. 
J.L. Allen 
Director Global Labor Relations 
Agreed: 
Andrew V Palm 
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Attachment A 
Goodyear Dunlop Tires North America, Ltd. 
Special Income Continuation Program 
Huntsville, Alabama Facility 
This Agreement is made and entered into this 16th day of October, 2003 by and between 
Goodyear Dunlop Tires North America. Ltd., the United Steelworkers of America and 
Local 915 of the United Steelworkers of America. 
To aid in the orderly shutdown of the Huntsville Plant and fulfill our effects bargaining 
obligations, the Company will agree to the following Special Income Continuation Program (The 
Program) for Employees and those Employees on layoff status with recall rights to the 
Huntsville Plant: 
A. ELIGIBLE EMPLOYEES 
• Active Huntsville Employees with less than 25 years of service as of the date of plant closure 
and those Employees on layoff with less than 25 years of service as of the date of the plant 
closure, who do not retire between 12/1/03 and 12/31/03, and who have not exercised their 
rights under Article X, Section 1 (a) Paragraphs 7. 8 and 9 of the Master Agreement (as 
extended to the Huntsville plant in Letter 32 of the Master Agreement). 
• Active Huntsville Employees with 25 years of service or greater as of the date of plant 
closure and those Employees on layoff with 25 years of service or greater as of the date 
of the plant closure, who do not retire between 12/1/03 and 12/31/03. and who have not 
exercised their rights under Article X, Section 1(a) Paragraphs 7, 8, and 9 of the Master 
Agreement (as extended to the Huntsville plant in Letter 32 of the Master Agreement). 
B. AMOUNT OF PAYMENT 
• Eligible Employees will receive a weekly payment of $600 in accordance with the schedule 
outlined in paragraph D. below. 
• The total amount identified to be distributed for this Program is $18.510.714, and is 
identified as the "Pool". 
C. MAXIMUM PROGRAM PAYMENTS 
• The maximum amount of payments under this Program shall be 48 weeks, dependent on 
eligibility rules as outlined below and the status of funds in the Pool. 
• Subject to eligibility requirements, payments from the Pool will be guaranteed for a 
minimum of 40 weeks, regardless of the balance of funds in the Pool. After payments have 
been made to those eligible for 40 weekly payments, the total disbursed will be compared to 
the Pool, and if monies remain, will continue to be paid at the rate of $600 per week to those 
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who continue to be eligible, up to a maximum of 48 weeks. If there is not enough money in 
any one week to make the full $600 payment to those eligible, the payment will be based on 
the remaining funds in the Pool divided by those remaining eligible. 
In the event that enough funds in the Pool are available to pay those eligible through 48 
weeks, and monies remain available in the Pool, the remaining funds will be distributed 
equally to all those who drew at least one week's benefit during the Program period. 
D. SCHEDULE AND DURATION OF SEPARATION PAYMENTS 
• Eligible Employees are eligible to receive two (2) $600 payments for each full year of 
service that they would have accumulated as of 12/31/2003. The service from 12/06/2003 
through 12/31/2003 is to be used for the sole purpose of calculating full years of service in 
determining the number of payments for each Employee under this Special Income 
Continuation Program, subject to the restrictions as outlined in paragraph C. 
• There shall be a minimum of fifteen (15) weekly payments. 
• These weekly payments will commence the week following the date of termination of 
employment due to plant closure and will continue to be paid on a weekly basis until their 
benefit eligibility under this Program is exhausted. At the Employee's option, the weekly 
payments may start at any time up to one (1) year after termination of employment due to 
plant closure, 
E. GENERAL PROVISIONS 
• Payments will be made minus all applicable Federal, State and local taxes. 
• Payments pursuant to this Program will not be considered income for purposes of calculating 
benefits under the Supplemental Unemployment Benefits Plan. 
• Payments under this Program will immediately terminate should the Employee preferentially 
hire at another Master. Kelly or Dunlop facility or retire before their payments are exhausted. 
• If the former Employee dies before receiving their full benefit under the Program, then the 
benefit will terminate. 
• Any dispute which may arise as to the application and administration of the Program. 
including any claim for benefits which is wholly or partially denied, may be the subject of a 
grievance under Article V of the General Agreement. 
• The Union agrees that the implementation of this Program fulfills the Company's obligations 
to engage in effects bargaining pursuant to the National Labor Relations Act. 
• The Company will not contest the Employee's application of Unemployment Compensation. 
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Attachment B 
Goodyear Dunlop Tires North America, Ltd. 
25 Year Service Retirement Incentive Opportunity 
Huntsville, Alabama Facility 
This Agreement is made and entered into this 16lh day of October, 2003 by and between 
Goodyear Dunlop Tires North America, Ltd., the United Steelworkers of America, and Local 
915 of the United Steelworkers of America. 
To aid in the orderly shutdown of the Huntsville Plan and fulfill our effects bargaining 
obligations, the Company will agree to the following 25 Year Retirement Incentive Opportunity 
(The Opportunity) for Employees and those Employees on layoff status with recall rights to the 
Huntsville plant: 
A. ELIGIBLE EMPLOYEES 
Active Huntsville Employees who elect to retire between 12/01/03 and 12/31/03 with 25 
years of service or greater as of the date of the plant closure and those Employees on layoff 
who elect to retire between 12/01/03 and 12/31/03 with 25 years of service or greater as of 
the date of the plant closure, that have not exercised their rights under Article X. Section 
1(a) Paragraphs 7. 8. and 9 of the Master Agreement (as extended to the Huntsville plant in 
Letter 32 of the Master Agreement). 
B. ELIGIBILITY FACTORS 
Eligible Employees who elect to retire between December 1. 2003. and December 31, 2003. will 
receive a $7.500 lump sum payment or an annuity without required spousal consent (less 
applicable Federal. State or Local taxes) from the 1970 Pension Plan. The last day of work for 
Eligible Employees who have elected to retire will be determined by the Company based on the 
needs of the business. Each Eligible Employee must work up to and including the date selected 
by the Company in order to receive this lump sum payment. 
C. PAYMENT DATE 
The $7,500 lump sum payment will be paid no later than January 15. 2004. 
D. GENERAL PROVISIONS 
• Payments will be made minus all applicable Federal, State, and local taxes. 
• In the event an Eligible Employee, who has elected to retire, dies before payment of the 
Opportunity has been made, the lump sum payment will be made to the surviving spouse 
and, if there is no surviving spouse, the payment will be made to the Eligible Employee's 
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estate. 
• Payment under the provisions of this Opportunity will not affect any vacation entitlements 
that the Eligible Employee may have under Article VHT of the 2000 Huntsville General 
Agreement. 
• All Eligible Employees who elect to retire between December 1. 2003 and December 31. 
2003, will be paid eligible vacation under the provisions of Article VIII. Section 8.01 (H) of 
the 2000 Huntsville General Agreement. The vacation payment will be made no later than 
December 31.2003. 
• Employees who have not elected the weekly benefit provided in Attachment A who sign an 
intent form to elect a Special Distribution under Article XII of the Pension, Insurance, and 
Service Award Agreement and who then in January. 2004 execute the right to take the 
Special Distribution when they are first eligible to request it. shall also receive the $7500 
lump sum payment or an annuity without required spousal consent and be paid eligible 
vacation under the provisions of Article VIII. Section 8.01 (H) of the 2000 Huntsville 
Agreement. The payments will be provided during the month of February. 2004. 
• Any dispute which may arise as to the application and administration of the Program 
including any claim for benefits which is wholly or partially denied may be the subject 
of a grievance under Article V of the General Agreement. 
• The Union agrees that the implementation of this Program fulfills the Company's 
obligations to engage in effects bargaining pursuant to the National Labor Relations 
Act. 
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NOT TO BE PRINTED 
August 20. 2003 
Mr. Andrew V Palm 
International Vice President of Administration 
United Steel workers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Re: Special Income Continuation Program - Legal Opinion 
Dear Mr. Palm: 
During the 2003 Master negotiations, the parties discussed the creation of a Special Income 
Continuation Program (the Program) relating to the closure of the Huntsville. Alabama 
facility. The Program provides in part that the Company will make a weekly payment of 
$650 per week to 902 eligible employees for a period of time as set forth in Attachment A to 
the Allen-Palm letter dated August 17. 2003 regarding Huntsville Plant Closure Benefits. 
The parties have agreed that there are 371 bargaining unit employees who are not eligible 
to receive the weekly payments. The total cost of the Program for all Eligible Employees is 
$16.231.521. 
The parties intend that all payments made pursuant to the Program will be in compliance 
with all applicable federal, state and local laws. The parties also agree that the obligation to 
make the weekly payments in the manner provided for in the Program is conditioned upon 
. the Company receiving an unqualified written legal opinion from counsel of its' choice that 
making weekly payments, only to Eligible Employees, complies with all applicable federal, 
state and local laws. 
The Company will request its' outside counsel to consult with and take into consideration 
comments received from USWA's counsel before rendering its' legal opinion. If the 
Company does not receive an unqualified written legal opinion from its' counsel by no later 
than September 15. 2003 the parties agree to meet for the sole purpose of redistributing the 
agreed to total amount ($16.231.521) to Eligible Employees and non eligible employees in a 
manner that is in compliance with all applicable federal, state and local laws. 
Sincerely yours. 
.IX. Allen 
Director 
Global Labor Relations 
Agreed: 
Andrew V. Palm 
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In Solidarity, 
Your Policy Committee Members 
WVfc- U-J' 
Doug Werstler 
President, Local 2 
Bill Demboski 
Policy, Local 2 
Mickey Williams 
President, Local 12 
Harold Sherrell 
Policy, Local 12 
•J John Rauh 
President, Local 200 
Hugh Bowen 
President, Local 286 
SOJ&L^ 8Au3oeiU 
Sally Edwards 
Policy, Local 286 
Rodney Stauffer ' 
Policy, Local 307 
J ,/ , / 
Steve Vanderheydeir 
President, Local 745 
Don Frisbie 
Policy, Local 745 
John Nash 
Pre&ident, Local 746 
CarlWorley ^ 
Policy, Local 746 
Danny Barber 
President, Local 831 
Benny Toller 
Policy, Local 831 
M Workman 
President, Local 307 
-0-/&&H 
Jeffery Marquis 
President Local 843 
Ron Winstead 
President, Local 878 
/Kenneth Slaughter' 
Policy, Local 878 
Edd Ferrell 
Policy, Local 878 
Tom AngeU CU 
President, Local 904 
Gideon Massey 
President, Local 959 
O t^/j 5^j^y y 
Rufus Bumev, Jr. ' f Bu ey, 
olicy, Local 959 
2 
CONTENTS 
Economics • 4 
Inclusion of Kelly-Springfield 5 
Pension Benefits and Other Payments 6 
Insurance Benefits for Active Employees 7 
Employee Savings Plan (401(k) Plan) 10 
Prescription Drugs 10 
Insurance Benefits Employees For Who Retire After the Effective Date 12 
Insurance Benefits For Current Retirees 13 
Supplemental Unemployment Benefits 14 
Contract Reopener 14 
Contract Language 15 
Strike Settlement 16 
3 
"USWA/Gobdycar Settlement Summary May 1997 
Economics 
Term of Agreement 
• The proposed contract would be for 6 years. 
• The contract would become effective upon ratification (the "Effective Pate"1) and would 
terminate April 19, 2003. 
• There would be a mid-term contract reopener in the Spring of the year 2000, with changes 
effective April 23, 2000, The reopener is described more fully on page 14. 
Cost of Living Allowance (COLA) 
The Cost of Living Allowance will be continued as is (none of your COLA would be at risk). 
Wage Increases 
COLA Restoration of 29.1 C per hour. 
g 
• Effective January jt, 1998, wages will increase by 29$ per hour. 
• 18£ of the 29.1 C/hour results from restoring the COLA advanced in 1994 to provide the 
$500 guaranteed Performance Recognition Plan payout, 
• 11.1 C of the 29 .K/hour is "roll-up" on COLA being held from wages to pay for the 
dental plan. Goodyear will put back into wages the extra costs (or "roll up value") it 
would have to pay for overtime, vacation, holiday pay, etc. if the current 36.5C/hour 
dental COLA were all in wages. 
• The COLA withheld for the dental plan would be reduced from 36.5C/hour to 
25.4C/hour (a reduction of l l . lC/hour) starting January 1, 1998, with comparable 
reductions in future years of the contract Goodyear will pay the l l . lC /hour (or 
comparable amount in future years) directly to the dental plan from its own funds to 
maintain the right dental plan funding level. o |r_p(L, J Jtl 
General Wage Increase 
• Effective January 1,1999 there will be a 35C per hour General Wage Increase for all 
employees at all plants. - e w e * * *t\K&Jt Woft-V** 
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Performance Recognition Plan (PRP) 
• For 1997 only the Performance Recognition Plan (PRP) is continued unchanged from 
the 1994 agreement The target bonus for 1997 will be $1,000. The minimum payment 
will be $500, funded by 18 C per hour COLA. The maximum bonus potential for 1997 is 
$1,500. The PRP will continue to be based on achievement of corporate and business 
unit financial goals. 
• Beginning with the 1998 PRP plan year, the 18* which previously funded the $500 
guarantee, will be returned to wages (for an employee who works 2,250 hours per year, 
the 18* in wages is worth more than $580.00 for the year in wages and wage-related 
benefits, plus the interest value on that money. The company no longer gets the use of 
the 18C during the year—the employee does!) 
• The tentative Agreement provides for new procedures which give the Union the right 
to annually review the PRP targets prior to their announcement at the beginning of the 
plan year, and to review the PRP results before they are announced. 
• The PRP target amount would be subject to the mid-term reopener and interest 
a r b i t r a h o n
- ^ -
• Rate Progression for New Employees 
New employees will be 
classifications (hourly rati 
rate every 6 months until 
worked. 
a 70% of "total wage compensation" in their assigned 
A and other additives). A 5% increase will occur in that 
:op rate (36 months), regardless of any interruption in days 
Inclusion of Kelly-Springfield 
One of the key goals set by our Policy Committee is unification of the Kelly-Springfield and 
Goodyear plants. In these negotiations we made a giant step toward achievement of that goal. 
In fact, we surpassed any realistic expectations. Solidarity made it happen. 
Integration will take place in steps. First, the three Kelly-Springfield plants will fully 
participate in the reopener process provided for in the Goodyear Master. They will also take 
part in Goodyear Company-wide meetings, Interim meetings and all scheduled information 
meetings. Then a common expiration date is established for all three Kelly-Springfield plants, 
and that date is July 6, 2003, just 75 days from the scheduled expiration of the Goodyear 
Master Agreement The Kelly-Springfield plants will retain their "me-too" rights to the 
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economic components of the master and will again participate in the Master Negotiations. 
Notwithstanding the separation in dates, for all practical purposes Goodyear and Kelly-
Springfield plants now enjoy the bargaining advantages afforded by a common expiration 
date! 
Pension Benefits and Other Payments 
All pension improvements are effective for retirements on or after May 1,1997, 
unless otherwise indicated. Pension multiplier improvements after April 23,2000 
will be subject to the mid-term contract reopener (see page 14). 
• The pension multiplier will increase by $4.00 to $41.00 for all years of service. This will 
provide a $1,230.00 per month lifetime minimum pension to a worker with 30 years of 
service. 
• All employees who are age 55 or older with 30 or more, years of service, and who retire 
under the early retirement pension will also receive a new $200.00 per month supplement 
"kicker" in addition to the $90 + monthly supplements for years of age over 55 and years 
of service over 30 at the time of retirement. The new earlv retirement benefit at age 55/30 
years service would be $1,520.00 per month ($1,230.00 lifetime benefit + $290.00 of total 
supplement) . The early retirement pensions are payable until age 62 or eligibility for 
Social Security, at which time the monthly benefit reverts to $41 times years of service. 
• A new provision permits employees born 1938 or after to continue receiving the early 
retirement pension beyond age 62 until they become eligible for 80% Social Security (3 
years prior to attainment of Full Social Security retirement age). However, such employees 
may not draw the early retirement pension and Social Security at the same time. A similar 
provision applies to continuation of the Survivor (Bridge and Transition) Benefits. , ^ 
• The improved early retirement table is provided on the next page. 
/•")Effective May 1, 1997, the Payment to Surviving Spouse benefit under the Pension Plan is 
O / increased from $3,500 to $4,000. 
• Retirees and surviving spouses of employees who were pensioned after January 1, 1949 
with a normal, early or disability pension (including Contingent Annuitants and 
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USWA/Goodyear Pension (1997-2000) 
($41.00 Multiplier PLUS New $200/Month Early Retirement Supplement 
"Kicker")
 m b _FL*T 
!<: 
i \ 
-,-1 
4 • 
Monthly Pension Amounts Pre- and Post Age 62 
*Before Age 62* 
Years of Continuous ervice 
41.00 
Multiplier 
(Effective 5/1/97) 
200.00 
New Extra 
•Kicker" 
and Existing 
Supplements 
40 41 30 31 32 33 34 35 36 37 38 39 
55 $1,520 $1,570 $1,620 $1,670 $1,720 $1,770 $1,820 $1,870 $1,920 $1,970 $ - $ - $ 
56 $1,530 $1,580 $1,63(1 $1,680 $1,730 $1,780 $1,830 $1,880 $1,930 $1,980 $2,030 $ - $ 
57 $1,540 $1,590 $1,640 $1,690 $1,740 $1,790 $1,840 $1,890 $1,940 $1,990 $2,040 $2,090 $ 
42 43 44 
$ - $ -
$ - $ -
$ - $ -
58 $1,550 $1,600 $1,650 $1,700 $1,750 $1,800 $1,850 $1,900 $1,950 $2,000 $2,050 $2,100 $2,150 $ - $ -
59 $1,560 $1,610 $1,660 $1,710 $1,760 $1,810 $1,860 $1,910 $1,960 $2,010 $2,060 $2,110 $2,160 $2,210 $ -
60 $1,570 $1,620 $1,670 $1,720 $1,770 $1,820 $1,870 $1,920 $1,970 $2,020 $2,070 $2,120 $2,170 $2,220 $2,270 
61 $1,580 $1,630 $1,680 $1,730 $1,780 $1,830 $1,880 $1,930 $1,980 $2,030 $2,080 $2,130 $2,180 $2,230 $2,280 
Note: The $200/month new "kicker" is in addition to the existing early retirement supplement. The existing supplement provides a minimum of $90/month 
plus $50/month for each yenr of service over 30 and $10/month for each year of age over 55. 
*Age 62 and over* 
Years of Continuous Service 
« 0 0 30 31 32 33 34 35 36 37 38 39 40 41 42 43 44 
Multiplier $1,230 $1,271 $1,312 $1,353 $1,394 $1,435 $1,476 $1,517 $1,558 $1,599 $1,640 $1,681 $1,722 $1,763 $1,804 
(5/1/97) 
(Supplement 
Stops) 
lncre£ I r ases in the pension ier, if any, for retirements^! or after 5/1/2000 will be subject to the mid-term r e ^ n ^ S^D Mr in 
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• The deductible, currently $100 per individual/$300 per family has not been increased 
in almost 12 years. The company insisted that it be raised to $175 individual/$350 
family effective January 1, 1998. However, the Comprehensive Plan is maintained 
without employee premium contributions, while keeping 85%coinsurance and current 
stop losses (still $750 per individual/$!.100 per family). 
• The tentative agreement provides that benefits will be paid at 90% if received from 
"select providers" —hospitals and other providers with which the company has 
negotiated special discounts. 
• Employees will continue to be able to make an annual choice to be in the 
Comprehensive Plan or in an Alternative Plan (PPO, POS and /o r HMO) 
• Also, effective January 1,1998 under the Comprehensive Plan: 
• Routine annual mammograms have been added as a new benefit for women who have 
attained the age of 40. 
• Benefits will only be provided for Radial Keratotomy surgery (RK) if medically 
necessary. Any employee or dependent who wishes to have this surgery for cosmetic 
purposes should have the surgery performed prior to January 1,1998. 
• Alternative (Group Practice) Plans (PPOs, POS, and HMOs) 
The Union secured new guidelines about the future availability and operation of Alternative 
"managed care" programs. 
Before summarizing the new guidelines, we should briefly review the 3 most common types 
of Alternative (Group Practice) Plans: 
Type of Program 
Preferred Provider Organization 
(PPO) 
Point of Service Program (POS) 
Health Maintenance Organization 
Major Features : 
Highest level of benefits (usually 100%) if network providers are used; 
Benefits are lower (usually 80% after deductible and with stop loss) if non-
network providers are used. 
Every participant has a family doctor. Medical care authorized by the 
family doctor is usually 100%. Medical care not authorized by the family 
doctors is usually paid at 70% (after deductible with stop loss). 
Every participant has a family doctor. Medical care authorized by the 
family doctor is usually 100%. Medical care not authorized by the family 
doctors is usually not covered, but this is usually not a problem if there are 
adequate hospitals, doctors and other providers in the HMO network. 
Following is a brief summary of some of the the new guidelines on the Alternative Programs: 
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Where a PPO, POS and/or HMO currently exists, it will remain in place unless otherwis^ 
agreed to by. the parties (barring unforeseen circumstances). 
Benefits will be standardized across the chain, and will include several improvements, 
which include combining the PPO major medical deductible to include panel- and non-
panel providers; and increasing the lifetime maximum benefits for POS programs from 
$1,000,000 to $2,000,000. 
In a location where a PPO is currently offered, and a POS or HMO becomes available, the 
Union and Company must mutually agree to offer the new program (the current program 
would stay in place). 
If an HMO or POS plan is offered, it will be provided with NO PREMIUMS FOR ACTIVE 
EMPLOYEES for the plan year in which the HMO or POS plan is implemented and for the 
2 plan years following the plan year in which the HMO or P05 plan is implemented. 
The Company has agreed to review with the Union the methodology used in determining 
the contribution, if any, that might be required for an PPO, POS or HMO. 
Employee Savings Plan (401 (k) Plan) 
Effective August 1, 1997, all bargaining unit employees can participate in the 401(k), 
including 50% matching contributions in Goodyear stock on the first 6% of pay. Affected 
employees will be notified by mail on how to activate their participation. 
The company agreed to make changes to its payroll system to permit full time local union 
officers who are paid by the local union to fully participate in the matched Savings Plan. 
Prescription Drugs 
The following changes were negobated to the Prescription Drug program, effective January 1, 
1998. Our members still have one of the best prescription drug programs in U.S. industry: 
Retail Pharmacy Program (Participating Providers) -Changes effective Tanuarv 1,1998 
• The copay for generic drugs is lowered to $4 (currently it is $5) 
• The copay for brand drugs remains S10 for brand drugs for which there is no "Type 
A" generic drug substitute (a generic drug approved by the U.S. Food and Drug 
Administration). Therefore, if no "Type A" generic drug is available, the 
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participant can get the brand drug for a $10 copav. 
• If a Type A generic drug substitute is available, and the participant still insists on 
getting the brand drug, the participant will pay the difference between the brand 
drug and the generic drug substitute. This is called "Hard MAC". The Hard MAC 
rule does not apply to people who are on maintenance drugs and who use the Mail 
Order program. 
• Drug copays are protected against increases for 6 years. 
• To encourage greater use of the Mail Order program, each prescription or refill will 
be for a maximum of 30 days, rather than the current 100 days maximum. 
• Prescriptions can continue to be filled at Super PPO locations; however , effective 
January 1, 1998 the copays at Super PPOs will be the same as copays for 
Participating Providers ($4 generic/$10 brand) for up to a 30 day supply. 
• The copay changes do not apply at Medical Center pharmacies in Akron and 
Gadsden. A 100-day supply will still be available, but the new "Hard MAC" rules 
will apply —same as at the retail pharmacies. 
Mail-Order Prescription Service 
• Prescriptions filled through the Mail-Order program will continue to be up to a 100-
day supply. 
• Effective January 1, 1998, there will be a $2 copay for generic or brand drugs 
ordered through Mail-Order 
• Drug copays are protected against increases for 6 years. 
• If a doctor writes a prescription for a maintenance brand drug-even if a Type A 
generic drug is available— and the participant still wants to receive the brand drug 
in the Mail-Order program, the brand drug will be provided for the $2 copay. This 
is called "Soft M A C . 
• Vision Benefits 
The tentative agreement provides for significant improvements in vision benefits. There 
would be a $10 increase in the frame allowance on the Effective Date and a $5 across-the-
board increase in the entire allowance schedule effective April 23, 2000. A comparison of 
current and new proposed benefits follows (increases are in boldface): 
n 
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Vision Plan Benefit 
Exams :(oriceievery;2 years) : 
Frames 
Single Vision Lens 
Bifocal Lens 
Trifocal Lens 
Lenticular Lens 
Contact Lens 
Supply of Disposable Contacts 
Current 
Allowance 
$45 
$40 
$35 per lens 
$40 per lens 
$45 per lens 
$50 per lens 
$40 per lens 
$80 
Proposed 
Allowance 
Effective on 
"Effective Date 
$45 
$50 
$35 per lens 
$40 per lens 
$45 per lens 
$50 per lens 
$40 per lens 
$80 
Proposed 
Allowance ^ J 
Effective ^ 
April 23,2000 
$50 
$55 
$40 per lens 
$45 per lens 
$50 per lens 
$55 per lens 
S45 per lens 
$90 
Dental Benefits 
• The Dental Expense Benefit Plan continues for active employees and retirees. 
• As explained above, effective January 1, 1998, the amount of COLA withheld from wages 
to fund the dental plan will be reduced by 11.1«—from 36.5C to 25.4C, 
Insurance Benefits Employees For Who Retire After 
the Effective Date 
The new agreement provides that employees covered under Medical Necessity who retire 
after the Effective Date, but before July 31, 1997 will have the choice of being covered under 
Medical Necessity or the Comprehensive Plan when they retire. 
All other employees who retire after the Effective Date will be covered under the 
Comprehensive Program. While the deductibles will increase effective January 1, 1998 to 
$175 per individuaI/$350 per family, keep in mind that the Comprehensive Plan stop loss for 
retirees is only $500 for individuals or a family of 2 or more. 
• Effective January 1, 1998 the Medicare Part B premium reimbursement (Special 
Medicare Benefits) has been raised to $50.00 per month (from $48.00) through the year 
2000. Increases for 2001 and beyond will be subject to the mid-term reopener and 
arbitration. Retirees who enroll in a Medicare Risk HMO (see below) will receive a full 
reimbursement for Medicare Part B premium. 
• The retiree "medical cap" has been extended so that there will be no possibility of^fc 
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retiree insurance contributions until at least July 1, 2004-more than 1 year after the 
expiration of the tentative Agreement Certain improvements in this provision will be 
subject to the mid-term reopener and interest arbitration. 
Employees who retire as a result of a plant shutdown will receive an additional 10 
points towards the 95-point rule, which will help more employees avoid having to pay 
towards the cost of their medical insurance. 
Where feasible and available, the Company has agreed to offer pre-Medicare retirees 
and surviving spouses optional alternative Medical Plans (such as PPOs, POS plans and 
HMOs) in addition to the Comprehensive Plan. The Company would pay the full cost 
of these programs, up to the cost of the traditional indemnity plan. 
Also, where feasible and available, the Company has agreed to offer Medicare Risk 
HMO plans as optional programs for Medicare-eligible retirees and surviving spouses. 
The Company would pay the full cost of these programs, up to the cost of the 
traditional indemnity plan. Retirees and surviving spouses can move back-and-forth 
between the HMOs and traditional indemnity plans on a monthly basis, subject to 
current Medicare guidelines. 
Medicare Risk HMOs are a relatively new type of health care program for Medicare 
participants. Participants who choose these programs assign their Medicare benefits to 
the HMO and receive all their medical care through the HMO. They generally receive 
more generous coverage than provided under traditional indemnity medical plans. 
However, benefits are generally provided only by hospital, doctors and other providers 
in the HMO networks, and must be coordinated by a family doctor who participates in 
the HMO. The tentative agreement provides that retirees who choose Medicare Risk 
HMOs would also receive full Medicare Part B premium reimbursement (Special 
Medicare Benefit). 
Insurance Benefits For Current Retirees 
The following insurance changes will apply to current retirees (employees who retired prior 
,o the Effective Date): " ^ ^ ^ rfpMUJ ft** **#*(> 
The prescription drug changes applicable to active employees (see page 10). •£/ ' 
The Radial Keratotomy changes applicable to active employees (see page 9). 
Increase in Medicare Part B reimbursement (Special Medicare Benefit) — (see page 12 ). 
The improved 90% benefit covered for "select providers" under the Comprehensive plan 
(see page 9) 
Annual routine mammograms under the Comprehensive Plan. 
Alternative OPTIONAL programs such as (PPOs, POS plans, and HMOi) when available. 
/K / l lV ) f 
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upplemental Unemployment Benefits 
• Regular and Short Work Week Benefits Eligibility-2 years of seniority (changed from 1 
| year of seniority) 
• An employee serving a state system "waiting week" will receive a new benefi t - a $100 
"waiting week benefit". 
• Hours worked on Saturday and /o r Sunday will be charged as compensated hours to 
V determine total hours worked in the Standard Work Week to determine eligibility for an 
Short Week Benefit Currently, offered hours worked are not charged. 
• Benefit overpayments will be deducted from future benefits, not to exceed $40 (currently 
$25), from any one benefit or by requesting the Company to make a payroll deduction not 
to exceed $75 (currently $40) from any one paycheck. 
• Exclude workers' compensation payments from state benefit and other compensation if the 
employee received such payments while working full time prior to layoff, and is eligible 
for the same amount while on layoff. 
Contract Reopener 
The 6-year agreement unlocked many of the positive provisions contained in this tentative 
agreement, including those relating to COLA and Kelly Springfield. In addition, from our 
standpoint, the stability it affords should help the Company get new customers and thereby 
create more jobs and opportunities for our members. Of course, a long term agreement would 
never be acceptable without a proper reopener. The key terms in the reopener provision we 
negotiated are described below. 
In the Spring of the year 2000 either party can reopen the agreement on any matter, including 
local issues. If no agreement is reached by May 23, 2000 the agreement and its supplements 
continue as is. Either party can then invoke interest arbitration (to determine new terms), but 
that arbitration is strictly limited to the following subjects 
• Hourly wage increases 
• The amount of Performance Recognition Plan (PRP) target bonus 
• Increases in the Pension Multiplier (and corresponding increases in the early 
retirement supplement) 
• Increases in the Medicare Part B premium cap (Special Medicare Benefit) 
• Increases in the retiree medical cap (also called FASB cap). 
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This means COLA and every other provision in our contract and supplements are fully 
insulated from exposure to the interest arbitration. The process will be final offer (baseball 
style) arbitration. This means the arbitrator will select one or the other of the final offer 
packages submitted by the parties. Experience teaches that this structure forces both parties to 
be realistic in their final offers to avoid the risk of a worse result in arbitration. 
As is explained on page 5, all three Kelly Springfield plants will fully participate in the Master 
Agreement reopener process. 
Contract Language 
• Contracting Out 
For the first time, we negotiated master language in the form of a Letter of Understanding 
which regulates the Company's ability to contract out normal maintenance work within each 
plant. Ordinarily that work will be performed by bargaining unit employees except where 
the Company proves that it is necessary to assure efficient plant operations. In making that 
determination, some of the criteria to be considered are the availability of bargaining unit 
manpower and necessary equipment, time considerations, reasonably competitive cost, and 
purchase and performance guarantees. 
In addition, the Company agrees to make every reasonable effort to utilize bargaining unit 
employees for all maintenaiyraworknecessary for the plant's manufacturing process. 
The new provisioff contains a procedure which requires establishment of a joint contracting 
out committee/advance notice of at least three (3) days before the contract is let (except for 
emergencies!, and immediate submission of disputes to the final step of the local grievance 
procedure before arbitration. Finally, once a year the committee will review all outside 
contracting with the goal of promoting performance of that work by the bargaining unit 
• Maintenance Training 
The new agreement provides for Union involvement in the development and improvement of 
training programs for the maintenance work force. The local parties will conduct a joint 
review of the plan for each plant, including staffing data, attrition rates, and future needs, 
plus an assessment of entry requirements (with preference for current employees who meet 
the criteria), and will assess how to upgrade skills, open access for production employees, and 
provide performance based training and opportunities for improvement in the basic skills. 
By properly implementing this provision, in combination with enforcing the new contracting 
out language, the local parties are positioned to reclaim work now being contracted out and 
enhance employment security for our members. 
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• Cooperative Efforts 
A new Memorandum dealing with Cooperative Efforts has been negotiated to insure more ^ ^ 
Union and employee input in decision making, better access to information, earlier notice a n i ^ J 
more involvement in issues related to technological change, and full participation in the 
development of education/ training and skills programs. Whaf s more, the new 
Memorandum sets forth a series of safeguards and principles which specifically recognize 
Union and employee concerns, as well as those of management / \f) ^ ^ 
More specifically, a top level structure is established to oversee all plant level ^ Cooperative 
activities, provide resources, and insure that the negotiated principles and safeguards are 
properly implemented and administered. One of the key provisions is that top level 
committee will be furnished with a copy and will review the Company's Manufacturing 
Business Plans for each plant This will give the Union early warning of planned layoffs. 
At the local level, the parties may maintain current cooperative structures or enter into a new 
process consistent with the principles of the program. For the first time, those principles now 
expressly include employees concerns, such as the quality of working life. 
With respect to technological change, the Memorandum now requires notice prior to projected 
changes and Union input at the plant level in advance of their implementation. 
The safeguards include protection of the Union's traditional role in processing grievances and 
other functions, provision for appeals to the top level structure, a commitment that the process. 
will not result in the layoff of any employee, and a guarantee that participation is voluntary. 
• Avoiding Short-Term Layoffs 
The tentative agreement establishes a mechanism for avoiding, where feasible, layoffs of less 
than four weeks. In addition to the use of any existing contractual options, local committees 
are directed to explore new alternatives to layoffs. These could include labor pools, special 
training or education classes, performance of normally unassigned tasks, and any other ideas 
which these parties can design and on which they can agree. The Union will learn of 
projected short-term reductions through disclosure at the top level of the Manufacturing 
Business Plan as outlined in the Memorandum for Cooperative Efforts. It will then become 
the task of the Plant Committees to find alternatives. 
• Union Security - Check-Off 
The Union Security and Check-off Provisions are updated to reflect the merger with the 
Steelworkers and are modified in light of developing legal requirements. 
Strike Settlement 
All strike related litigation will be dismissed and no action will be taken against our members 
for any conduct during the strike. 
PREAMBLE 
THIS AGREEMENT is made and entered into this 9_th day of May, 
1992/ by and between (1) THE GOODYEAR TIRE & RUBBER COMPANY, 
covering the plants operated by it as listed below, and (2) the 
United Steelworke^s of America, and the local unions thereof 
listed below which have been recognized or designated in 
accordance with the regulations of the National Labor Relations 
Board, and which are now the exclusive bargaining agencies of the 
employees in certain designated bargaining units at the respective 
plants listed below. 
Wherever used in this agreement, 
(a) The term "Company" means The Goodyear Tire & Rubber 
Company; 
(b) The term "Employer" means, as to each plant covered by 
this agreement, the local plant management; 
(c) The term "Union" means the United Steelworkers of 
America: and 
(d) The term "Local Union" means, as to each plant covered 
by this agreement the respective local union listed 
below which is the exclusive bargaining agency of the 
employees in certain bargaining units at such plant. 
This agreement is executed by representatives of the Union 
and by members of the International Policy Committee who represent 
the Local Unions involved. 
The locations of the plants covered by this agreement are 
Akron, Ohio; Gadsden, Alabama; St Marys, Ohio; Lincoln, Nebraska; 
Topeka, Kansas; Danville, Virginia; Marysville, Ohio; Union City, 
Tennessee; Sun Prairie, Wisconsin. 
ARTICLE I 
RECOGNITION 
(a) The Company and Employers recognize the Union and the Local 
Unions as the exclusive bargaining agents for the employees 
of the Employers in the above named plants or any expansion 
or extension within their metropolitan areas of the existing 
units thereof now included in the bargaining units, subject 
to the inclusions and exclusions as set forth in the 
certifications of representatives by the National Labor 
Relations Board following elections or as mutually agreed 
between the Employer and the Local Union. Further, the 
Company or Employer will bargain with the Union or Local 
Unions on all matters pertaining to hours of work, wages, 
general working conditions and all other Employer-employee 
relations. 
(b) The automation of jobs in the bargaining unit will not be 
used as a basis for changing such jobs from bargaining unit 
status to non-bargaining unit status. 
(c) New Bargaining Units 
In the event the United Steelworkers of America, at some 
future date is recognized or designated in accordance with 
the regulations of the National Labor Relations Board as the 
bargaining agent for a unit of production and/or maintenance 
employees not mentioned in the Preamble of this agreement, 
the Company and/or Employer agrees that it will within ten 
(10) days following the request of the Union, negotiate the 
question of whether this agreement will become applicable in 
whole or in part to such new bargaining unit. 
The Local Unions which are parties to and covered by this 
agreement are as follows: 
Locations Names of Local Unions 
Akron, Ohio Local 2 
Gadsden, Alabama Local 12 
St Marys, Ohio Local 200 
Lincoln, Nebraska Local 286 
Topeka, Kansas Local 307 
Danville, Virginia Local 831 
Marysville, Ohio Local 843 
Union City, Tennessee Local 878 
Sun Prairie, Wisconsin Local 904 
WITNESSETH: Whereas it is the desire of the parties to this 
Agreement to promote mutual cooperation and 
understanding and to formulate rules to govern the 
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relationship existing between them, now therefore 
the parties agree as follows: 
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ARTICLE II 
SCOPE OF AGREEMENT 
(a) When the terms of this agreement become effective they shall 
supersede and render ineffective any conflicting provisions 
in supplemental local plant agreements as may now exist or 
may hereafter be agreed upon between the Local Unions and the 
respective Employers, without in any way affecting other 
provisions of such supplemental local contracts. 
(b) In the event that any of the provisions of this contract are 
found to be in conflict with any valid Federal or State Law 
now existing or hereinafter enacted, it is agreed that such 
law shall supersede the conflicting provisions without any 
way affecting the remainder of these provisions. 
(c) Matters which were the subject of negotiation of this 
company-wide agreement, shall not be negotiated on a local 
plant basis, except as to the following matters which, in 
addition to matters specified in previous company-wide 
agreements, may be negotiated on a local plant basis in the 
negotiation of the supplemental agreements: 
ARTICLE III 
MANAGEMENT CLAUSE 
The management of the business and the operation of the 
plants and the authority to execute all the various duties, 
functions and responsibilities incident thereto is vested in the 
Employer. The exercise of such authority shall not conflict with 
this agreement, its purposes, or the supplements thereto. 
ARTICLE IV 
UNION SHOP - CHECKOFF 
* 
Section 1 
Anv emolovee who is a member of the Union on the effective date of 
th?-s Agreement shall, as a conditions of employment, maintain his 
^y^ft^Hhip in the Union to the extent of tendering uniform 
initiation fees, if anv. and periodic dues. 
Section 2 
Anv person hired as a new employee and anv employee who is 
hereafter transferred into the bargaining unit on or after the 
effective date of this Agreement shall, aa a condition of 
employment, become a member of the Union (to the extent of 
tendering uniform initiation fees (if anv) and periodic dues) on 
and after the thirty-first dav following the date of employment or 
frr«T^fier, and shall, maintain sucft membership in the Union. 
Section 3 
Anv employee who is not a member of the Union shall, as a 
condition of employment, become a member of the Union to the 
extent of tendering uniform initiation fees, if anv. and periodic 
dues on and after the thirty-first dav following the effective 
date of the Agreement and shall maintain such membership in the 
Union. Anv employee who is on layoff, on leave of absence, or 
absent due to iniury or illness shall comply with the requirement 
of,„,the .Section on and after the thirtv-first day following hJB 
return to work. 
Section 4 
Sections ?,f ? and 3 shall not apply to any employee who is denied 
a membership in the Union or whose membership therein has been 
terminated for reasons other than his failure to tender uniform 
initiation fees, if anv. and periodic dues in such amount f^f TftY 
be fixed bv the USWA International Secretary-Treasurer in 
accordance with the procedure prescribed bv Article IV. Section 7 
of this Agreement and aPDH.^hla law. 
Section 5 
lai In the event anv employee fails to became « fpf^her of the 
Union as provided in Sections 2 or 3 above, the Union shall 
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give written notice to the rr^nppny and to such employee of 
Hyeh failure, the exact amount owed and the manner in which 
i,t waa calculated. Such employee shall not be refrained, j a 
tfro «mrJ,QY Q f t h e gompanv unless he has, within two weeks 
after receipt of such notice, presented evidence that he hag 
become a member of the Union to the extent of tendering 
uniform initiation feeB. if anv, and periodic dues, or that 
he was denied a membership for reasons other than his failure 
to tender initiation fees, if anv. and periodic dues in such 
amount aa mav be fixed bv the USWA International Secretary-
Treasurer in accordance with the procedure prescribed bv 
Article IV. Section 7 of this Agreement and applicable law. 
(b) Anv employee who has become a n«,?">'«'r «•>£ the Union as provided 
in Sections 2 or 3 above and who thereafter fails to maintain 
Ihlflr rM*m>?^pHip in the Union to the extent of tendering 
uniform initiation feeB. if anv. and periodic dues shall not 
be retained in the employ of the Company, provided that the 
Union shall have given written notice to the Company and to 
fTVfh mnJ^Y**** o f a u e h failure the exact amonnt owed and the 
miPl"»y ?n which it was calculated, and auch employee shall 
have failed to comply with the provisions of thiB Article 
within thirty calendar days after receipt of such notice. 
Section 6 
The provisions of this Article IV shall apply to all plants now 
covered bv this Agreement, except those plants in states where 
state law now or hereafter prohibits this form of union security. 
In the ftv«*nt f*ny auch law is repealed or modified, an^ py^h 
prohibition is removed in whole or in part, the provisions of said 
Sections shall apply to the extent and under the conditions 
permitted bv law. The Company agrees that where it may legally do 
so. it will enter into an Agency Shop Agr^wmnt.
 o r an agreement 
to deduct uniform fixed fees from non-un??^ nn Her° of the 
bargaining unit for services rendered, with the International or 
anv Local Union which is prevented bv state law from applying the 
union security provision of this Article TV. . 
Section 7 
Effective with the effective date of this Agreement, the Company 
will check off dues, assessments and initiation fees aa designated 
bv the USWA's International Secretary-Treasurer. as union 
membernhjp_dues for each employee for whom the Company has been 
furnished a current signed written assignment or current signed 
unjon dues check-off authorisation, Previously signed and 
unrevoked current written assignments will continue in effect. 
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(1) Thft form of such TTnlon dups check-off a u t h o r i z a t i o n s 
«hal l be determined bv the TTSWA. but s h a l l be 
ffyhsfantiallv «s f o l l o w s . un l e s s modi f i ca t ions P M U be 
r f t CgfiBarv t o conform t o a p p l i c a b l e law. I n which c a g e 
mi«h o n i o n du»» c h e c k - o f f a u t h o r i z a t i o n s s h a l l conform 
f_o a p p l i c a b l e law: 
fTfiprCTC-OFF AUTHORIZATION 
f o r U n i t e d S t e e l w o r k e r s o f America 
Company E i s s t 
Pftte 
Pursuant to this authorization and, ^np^ejrm^rm. pl^ana deduct 
from mv pav each month while I an in employment with the 
collective bargaining unit in the Company, and irrespective 
Tt m n^bership status in the Union, monthly dues. 
assessments and, if owing bv me. an initiation fee each as 
described bv the international Secretary-Treasurer of the 
Union. 
The aforesaid payment shall be remitted promptly by you as 
directed bv the Local Union President. 
This assignment and authorization shall be effective and 
frfT^pf be canceled for a period of one (1) year from the date 
appearing above or until the termination date of the current 
collective bargaining agreement between the Company and the 
Onion, whichever occurs sooner. 
I hereby voluntarily authorize vou to continue the above 
authorization and ^prv^^imt in effect after the expiration 
of the shorter of the periods above specified, for further 
successive periods of one (1) year from such date. T agree 
that this authorization and assignment shall become effective 
?imfl "prfflpfc be canceled bv me during anv such years, but that 
I mav cancel and revoke bv giving to the appropriate 
Ti^ rprrgTuwnt representative of the plant in which I am then 
employed an individual written notice signed by me and which 
shall be postmarked or received bv the Company within fifteen 
(15) davs following the expiration of anv such year or within 
the fifteen (15) davs following the termination date of anv 
collective bargaining agreement between the Company and the 
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Union covering my o^l nvment if such date shall occur with 
one of sy,^ a"lVa1 periods. Such notice of revocation Shall 
become effective respecting the dues for the month following 
the month in which *Mr.h written notice is given? a copy ofi 
anv such notice w^ll be given bv me to the Financial 
Secretary or Treamn-er of the Local Union. 
While contributions or gifts to the USWA are not tax 
deductible s charitable contributions for Federal Income tax 
purposes, thev may be tax deductible under other provisions 
of the Internal Revenue Code. 
TTSWA Local Wo. 
Signature Clock No. 
Witness Ledger No, 
121 In the event that applicable legal prohibitions against 
Onion dues check-off authorizations in this form are 
repealed or modified, and/or such prohibitions are 
removed in whole or in part bv court decisions, the 
provisions of this Section shall apply to the extent and 
under the conditions permitted bv law. 
1&1 H I Unless the Company is otherwise notified, the only 
amounts to be deducted pursuant to this Section from the 
pav of anv employee who has furnished written 
authorization, therefore, shall be weekly or monthly 
union dues as directed bv the Local Union President. 
121 Assessments and initiation fees, if anv. will be 
df»H»r.f»^  frrffi «"TPi^ Y°f>l?' Pav and ft-e^ tfreri as directed bv 
the Local Union President. 
Ikl The Company shall provide the Secretary-Treasurer of the USWA 
International Union each month with a Union dues check-off 
report containing the name and clock number of each employee 
who has paid dues and initiation fees, if any, for that 
month, the n^r^t of such dueB and fees deducted from each 
employee, and the total amount deducted. A copy of the 
report for an individual Plant will be sent to the Financial 
Secretary or Treasurer of the Local Union and to the USWA 
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Pi Rtriet Director far the district in which the Plant is 
located. The Union will promptly submit to the Company any 
changes in the amounts to be deducted. UPOP which the Company. 
will relv in making future deductions. 
(c) The Financial Secretary or Treasurer of the Local Union will 
auhpifc t--o the Company once each week authorization car<?p »«d 
f H^ irTlTTY ^ i s t o £ affected employees, containing the name, 
7]"frk. TU^fr- and amount of dues and fees, if any, to be 
deducted. 
(d) If the Company received a revocation notice which complies 
with the revocation procedures set forth in the check-off 
form, upon notice to the Financial Secretary or Treasurer of 
the Local Union, it will cease the check-off the calendar 
month after the calendar month in which it receives the 
revocation notice. 
l£l The provisions of this Agreement shall be effective in 
accordance and consistent with applicable provisions of 
state, provincial and federal law. 
1£1 The Union will ir^d?^ fyr defend and aave harmless the 
Company against any and all Tilfif.TT f suits, judgments or other 
liabilities arising out of the administration of this Section 
7 of Article IV. 
lg± The above provisions concerning check-off of union dues will 
be posted on all Company bulletin boards for a period of 
three (3) calendar davs following the effective date of this 
Agreement. 
Section 8 
The Company shall notify the Union with regard to hireB. reioinB. 
transfers, leaves of abaence. exits (specifying the type of exits) 
and laid-off employees who have refused recall or have failed to 
respond to recall and have been removed from the recall list. 
Information, including seniority of employees laid off, will be 
furnished weekly upon request bv the local union at least one week 
in advance. 
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ARTICLE V 
GRIEVANCE PROCEDURE 
PREAMBLE 
The parties to this agreement agree grievances should be 
settled promptly and as close to their source as possible. 
Further both parties will endeavor to present all the facts 
relating to the grievance at the first step of the grievance 
procedure in order that an equitable solution may be achieved. 
(a) The steps of the grievance procedure are a proper subject for 
local plant negotiations. The following general provisions 
shall be applicable to each local grievance procedure. 
(1) All grievances must be reduced to writing and signed by 
a complainant before submission to the second step of 
the grievance procedure. The local grievance procedure 
shall provide for two steps and in no event more than 
three steps (exclusive of Impartial Umpire) after the 
grievance has been reduced to writing. 
(2) The Employer in each of the steps of the grievance 
procedure shall give written answer to the written 
grievance as soon after presentation as possible, but 
not later than three working days excluding Saturdays, 
Sundays and holidays, unless extended by mutual consent. 
Should the Employer fail to give written answer within 
the three-day limit, in the absence of written agreement 
extending the period, at any step of the grievance 
procedure prior to the final step, the Union may submit 
the grievance to the next step without delay. It is 
recognized by the parties that it is desirable on 
occasion for the department manager or the equivalent to 
hold meetings with department and division Union 
representatives for the purpose of discussing department 
matters of mutual interest. Such meetings shall be held 
by each department manager or the equivalent at bi-
monthly intervals. In scheduling these meetings at 
least twenty-four {24) hours advance notice will be 
given unless otherwise agreed. Designated Union 
representatives shall be paid at average hourly earnings 
for attending such meetings. 
(3) A written decision at any step of the grievance 
procedure shall be considered as final unless the 
grievance is taken to the next step within fifteen (15) 
working days thereafter, excluding Saturdays, Sundays 
and holidays. No grievance, verbal or written, 
withdrawn or dropped by the Union or granted by the 
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Employer, prior to the final step of the local grievance 
procedure, will have any precedent value. The sentence 
immediately above applies only to grievances resolved 
after the effective date of the 1961 company-wide 
agreement. 
The parties recognize that an employee who feels that he 
is aggrieved should submit such grievance claim to the 
grievance procedure without delay after the employee 
becomes aware of the occurrence of the incident giving 
rise to the grievance. 
It is recognized that the maintenance of discipline is 
essential to the orderly operation of the plants and 
also that the invoking of disciplinary action should be 
designed to correct the conduct of the employees 
involved rather than to punish. 
In the great majority of infractions of rules, 
termination of employment for disciplinary reasons is 
justified only after the employee has been given the 
opportunity to correct his behavior and has failed to 
respond to disciplinary measures. 
When supervision discuss with an employee a matter 
likely to result in his discharge, or suspension, or 
when a derogatory notation is to be placed on his 
record, the employee will be reminded of his right to 
bring his Union representative into the discussion at 
that time and his Union representative will be informed 
of any action taken; then if an employee is to be 
suspended or discharged for any matter other than a 
violation of Article XII, he shall be brought into the 
office and informed of the action taken. 
The decision to terminate an employee will not be made 
until at least two full working days have elapsed from 
the infraction during which time thorough consideration 
will be given to all facts and circumstances which are 
relevant to the matter. At the request of the Local 
Union, Company representatives will meet with Union 
representatives during the two-day period to discuss 
such relevant facts and circumstances. If an Employee 
is terminated he will be furnished a written statement 
of such action. This written statement will be given or 
mailed by certified mail to the employee within three 
working days excluding Saturdays, Sundays or holidays. A 
copy of the statement will be furnished the President of 
the Local Union and a Local Union representative 
designated by him. 
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If the employee files a written protest of the discharge 
or suspension within ten (10) working days excluding 
Saturdays, Sundays and holidays, from the date the 
suspension or discharge was determined, and such 
discharge or suspension is found to have been 
unjustified, the employee shall be reinstated to his 
former job and shall be compensated at his average 
hourly earnings for the time lost, less pay for any 
penalty time decided upon. 
Before any notation derogatory to any employee is placed 
upon his record the employee will be given a written 
statement of the proposed notation, and a copy of the 
statement will be furnished the President of the Local 
Union and a Local Union representative designated by 
him. The department manager or the equivalent will sign 
all derogatory notations. Only derogatory notations 
made in accordance with this procedure may be used in 
answering grievances at any written step of the 
grievance procedure to support disciplinary action or be 
submitted at arbitration hearings. 
All letters containing derogatory notations except those 
recording suspensions or discharges will be destroyed 
one (1) year after issuance. The Employer will, at the 
local plant level, establish procedures to assure the 
destruction of such letters. 
Letters reporting suspensions, exclusive of violations 
of Article XII, (a) and (b) of this Agreement, not 
repeated within a year, will be disregarded in the 
administration of discipline. Further, after three (3) 
years if the employee's record has been corrected, such 
letter will not be used to support disciplinary action 
at arbitration. 
As an exception to the above, a letter recording a 
suspension for absenteeism will be reviewed, upon 
request, after one (1) year and if the employee's 
attendance record has been corrected such letter will be 
destroyed. 
The department manager or the equivalent will meet 
quarterly with no more than two (2) Local Union 
representatives designated by the Local Union President 
to review the administration of the Notation on Record 
procedure within his division for the preceding quarter. 
Controversies may arise of a nature so general as 
directly to affect a large number of employees of a 
local plant. It is agreed that issues of this nature 
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need not be subjected to the entire grievance procedure 
but may be initiated by either party at a step, prior to 
the Impartial Umpire, deemed appropriate by the party 
bringing the grievance. 
(8) If a settlement of a grievance requires a retroactive 
wage payment, the Local Union will be notified in 
writing of the amount, to whom paid, and the date paid. 
Such payment shall be made within thirty (30) days after 
the amounts to be paid and the individuals to whom 
payment is to be made have been determined. 
(9) If at any time during the existence of this agreement 
becomes evident that there is a violation of Article XII 
hereof, neither party shall negotiate upon the subject 
of the dispute until such illegal activity has ceased. 
(b) Should negotiations between the Employer and the Local Union 
at the final step of the local grievance procedure fail to 
bring about an agreement between the parties with respect to 
any grievance which properly comes under the jurisdiction of 
the Umpire as hereinafter defined, either party may, within 
thirty (30) days, but no longer except by mutual agreement, 
after the final answer at the last step as outlined above, 
submit the issue to the Impartial Umpire. It is understood 
that a copy of the issue submitted will be furnished to the 
other party at the same time. 
(1) On the date set by the Impartial Umpire, the parties 
shall at the time and place appointed by the Impartial 
Umpire, appear and present for his consideration a 
statement of the issues involved, either in writing or 
orally, as each party may desire. In his designation of 
the place, the Impartial Umpire shall be restricted to 
the area in which the local plant is situated unless 
otherwise agreed upon. The Impartial Umpire shall 
schedule hearings of grievances from the respective 
plants in the order in which such grievances are 
submitted to him from those plants, unless the Employer 
and the Local Union agree on a different order. 
The schedule of hearings must be so arranged that each 
grievance which has been submitted for hearing will be 
heard within ninety (90) days of the date of its 
submission. If in any plant the backlog of grievances 
submitted for umpire hearing prevents immediate 
compliance with the above sentence, compliance must be 
effectuated within six (6) months of the date of the 
signing of the Supplemental Agreement of such plant. 
These time limits may be extended by mutual agreement; 
or if the Umpire cannot meet them; or if the 
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circumstances or conditions of the grievance change 
sufficiently to justify further preparation or review by 
either party; or if the number of grievances submitted 
for arbitration is not sufficient to justify scheduling 
a hearing. 
The Impartial Umpire shall render an Award within 
fourteen (14) days following the hearing on every 
grievance which has been submitted to him, unless at the 
close of the hearing either party requests a decision 
which shall include a complete Opinion, in which event 
the decision shall be rendered within thirty days from 
the day of hearing. The Umpire shall make any request 
for additional time in writing and if the parties agree 
to the additional time, the Umpire will be so notified 
in writing. 
For the purpose of this section (b)(2) an Award means 
the disposal of a grievance without a statement of 
reasoning leading to the conclusion reached. An Award 
will include summaries of the original grievance and the 
final Company answer, and the disposition of the case. 
Since an Award will not indicate factors the Umpire 
considers relevant and persuasive, Awards will not be 
regarded as having precedent value. 
The decision of the Impartial Umpire shall be final and 
binding upon both parties and shall invoke immediate 
compliance by the parties. If such decision directs a 
retroactive wage payment the Employer will notify the 
Union without delay of the date on which payment can be 
made to the employees affected. The Local Union will be 
notified in writing of the amount, to whom paid and the 
date paid. 
The Impartial Umpire shall not have the power to make 
any award changing, amending, or adding to the 
provisions of this agreement, or to the provisions of 
any local supplementary agreements. Specifically the 
Umpire shall not have the power to arbitrate general 
wage levels. Furthermore, if the Umpire reinstates an 
employee who has been terminated, seniority lost by the 
employee resulting from such termination will be 
restored. 
The expense and compensation of the Impartial Umpire 
shall be borne equally by the Company and the Union. In 
principle the compensation of the Umpire will be divided 
equally between the Employers and the Local Unions in 
proportion to their use of his services and his 
traveling expense or any other expense of a general 
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nature shall be shared by the parties to this agreement 
and distributed to their units. 
(6) The parties to this agreement affirm that the following 
nine (9) Impartial Umpires shall be authorized to act 
under the terms of this agreement: 
Fred E Kindig 
H Ellsworth Steele 
Sinclair Kossoff 
* 
* 
Timothy J Heinsz 
Raymond L Britton 
Stanley Sergent 
Theodore K High 
Donald P Crane 
Lamont Stallworth 
Within five (5) days following a request made by either 
party for the submission of an issue or issues to an 
Impartial Umpire, the President of the Local Union or 
his designated representative shall meet with the 
representative of the Employer for the purpose of 
selecting an Umpire from the panel listed above. In the 
event a selection cannot be made at such meeting by 
mutual agreement, the selection shall then be made by 
the Employer's representative and the Local Union 
representative alternately striking one name from the 
list until one name remains who shall be designated as 
the Umpire to hear the issue or issues to be submitted. 
(7) In the event one of the Umpires named on the panel 
either dies, becomes incapacitated, or refuses to act, 
the President of the International Union or his 
designated representative, and the Director of 
Industrial Relations for the Company, shall immediately 
appoint a replacement. 
(8) By agreement at the local plant, a Board of Arbitration 
may be substituted for the Impartial Umpire herein 
provided. The Board of Arbitration shall be composed of 
a person selected by the Employer and a person selected 
by the Local Union, and the Impartial Umpire named 
herein who shall serve as chairman. The persons 
selected by the Employer and Local Union shall be 
permanently assigned and shall have final and complete 
authority to act for their respective parties. Each 
party shall name an alternate person to serve in the 
event the regular appointee is unable to serve. The use 
of the Board of Arbitration may be terminated at any 
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time upon thirty (30) days written notice by either 
party in which case the Impartial Umpire shall serve 
alone. The authority of the chairman of the board shall 
be the same as that provided for the Impartial Umpire 
and his award or decision shall be rendered after 
deliberations with the Board, unless the representatives 
of the parties agree on a disposition of the case. 
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ARTICLE VT 
GENERAL WAGE PROVISION 
Holiday Pay 
The following days shall be considered holidays: New Year's 
Day, Decoration Day, independence Day, Labor Day, Thanksgiving 
Day, Christmas Day, the day before New Year's Day; effective April 
21, 1979, for each employee, their birthday; and three additional 
days to be determined by agreement at the local plant level. The 
third additional day shall be selected at a time which will not 
normally cause an additional plant shutdown. Should an employee's 
birthday fall on any of the other designated holidays, it shall be 
observed on either his scheduled work day immediately preceding or 
immediately following said holiday. 
In lieu of the employee's birthday, the Employer and Local 
Union may mutually agree to select a plant holiday providing such 
holiday will not normally cause an additional plant shutdown. 
For each such holiday the Employer will pay to employees who 
do not perform work for the Employer on such holiday, an amount 
equivalent to the number of hours in the employee's standard work 
shift for the week in which the holiday occurs (the department 
will not schedule employees differently during a holiday week to 
avoid increasing the employee's standard work shift) multiplied by 
his individual hourly rate, or the job wage level of his regular 
operation, plus the night shift differential to which his 
scheduled shift of such week would entitle him, or his actual 
hourly earnings if higher, subject to the following conditions: 
(1) (a) When one or more of the above holidays falls within the 
period an employee is on vacation and he is absent from 
work because of such vacation, the employee will be paid 
for such holiday or holidays. 
(b) Employees who leave work pursuant to an approved leave 
of absence, during the week in which a holiday falls or 
in the week previous to it, or who return to work after 
such leave during the week a holiday falls or in the 
succeeding week, shall be paid for such holiday. 
(c) Employees who leave work pursuant to either an approved 
sick leave or a leave of absence for disability due to 
pregnancy, or who leave the employment of the Company to 
enter the Armed Forces, up to thirty (30) calendar days 
prior to a holiday, or who return to work after either 
an approved sick leave or a leave of absence for 
disability due to pregnancy, or are reinstated from the 
Armed Forces within thirty (30) calendar days of a 
holiday, shall be paid for such holiday. 
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(d) Employees who are laid off up to fourteen (14) calendar 
days prior to a holiday shall be paid for such holiday. 
Employees who are recalled and report for reinstatement 
within fourteen (14) calendar days after a holiday shall 
be paid for such holiday. 
An employee shall not be eligible for such payment if on his 
last regularly scheduled shift prior to, and/or his first 
regularly scheduled shift after such holiday, he is absent 
from work without being previously excused by his manager or 
without presenting evidence that his absence was justified 
and reasonable. In the event of two consecutive holidays, an 
employee shall not be eligible for pay for the first of the 
two holidays if he is absent from work on his last regularly 
scheduled shift prior to the holidays, or shall not be 
eligible for pay for the second holiday if he is absent on 
his first regularly scheduled shift after the second holiday 
without being previously excused by his foreman or without 
presenting evidence that his absence was justified and 
reasonable. The restrictions in this paragraph do not apply 
in respect to paragraph 1 (a), (b), (c) and (d) above, except 
when the holiday falls on the first or the last normal 
working day of the period during which the vacation falls, or 
the first day of leave or layoff. 
When a holiday falls on a Friday the following Saturday shall 
not be considered a regularly scheduled work day. This 
provision does not apply to operations which are normally 
scheduled on a seven (7) day basis. 
When a holiday falls on a Monday the preceding Saturday shall 
not be considered a regularly scheduled work day. This 
provision does not apply to operations which are normally 
scheduled on a seven {7) day basis. 
Employees who would not otherwise be scheduled to work on the 
day a holiday falls, will be paid for such holiday, subject 
to the other provisions contained in this Article. The local 
supplements to this agreement must contain provisions 
limiting the length of time that employees who become surplus 
because of reduction in the work available, may remain in 
their department. 
(a) Employees who are working on jobs which by the nature 
thereof must be continued in operation on a seven (7) 
day basis and employees who rotate thereon shall be paid 
holiday pay if the holiday falls on their regularly 
scheduled day off. If such employees are scheduled to 
work on a holiday and absent themselves from scheduled 
work, they shall not receive holiday pay unless their 
absence was justified and reasonable. 
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(b) Where maintenance work essential to the continued 
operation of the plant must be done while the plant is 
not in operation and such maintenance work is scheduled 
for a holiday, then holiday pay will not be paid 
employees who refuse to work on such holiday when 
requested to do so, unless the refusal to work is 
justified and reasonable. It is not intended to include 
maintenance work of a routine or catch-up nature. 
(c) Any employees who accept work assignments on a holiday 
and who absent themselves on that day will not be 
eligible for any payment for the day unless their 
absence was justified and reasonable. 
(d) When any of the above designated holidays falls on 
Sunday, Monday shall be considered as the holiday and 
wage payment shall be handled accordingly. In the event 
the first of two consecutive holidays falls on Sunday, 
the holidays will be determined by agreement at the 
local plant level. 
(e) In no event shall premium or overtime pay apply to 
holiday hours paid for but not worked. 
(f) When an employee works overtime on a holiday for the 
purpose of closing down or starting up an operation, he 
shall be paid at the rate of triple time and such time 
up to a maximum of four (4) hours shall not be deducted 
from the holiday pay herein provided. All other time 
paid for at the rate of triple time shall be deducted 
from the hours on which such holiday pay is based. 
(g) An employee who is eligible to receive holiday pay and 
who is required to serve on a municipal, county or 
federal jury, or grand jury, on such holiday will not 
have jury duty pay deducted from his holiday pay. 
However, such employee may elect to defer the time off 
for the holiday(s) until his first scheduled shift(s) 
immediately following the jury duty provided he notifies 
his foreman of his desire to do so in sufficient time 
for the foreman to secure a replacement. Should an 
employee so elect, he will be paid jury duty make-up pay 
as provided in Pay for Jury Duty, Article XI for the 
holiday(s) and holiday pay as provided in Holiday Pay, 
Article VI for the day(s) when he takes the time off. 
Premium Pay 
All work performed on Sundays shall be compensated at the 
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rate of double time. All work performed on holidays shall be 
compensated at the rate of triple time. In no event shall time 
and one-half be paid in addition to double time or triple time. 
Overtime Pay 
(a) Time worked in excess of eight (8) hours in any twenty-four 
(24) hour period, or in excess of forty (40) hours in any one 
pay period week, will be compensated at the rate of time and 
one half. Overtime hours paid on a daily basis shall not be 
included in paying for overtime on a weekly basis. All time 
worked, whether at straight time, double time, or at triple 
time, time paid for and idle time occurring during the 
employee's scheduled work shift for which no payment is made, 
exclusive of idle time resulting from a violation of the No 
Strike Clause of this agreement, shall be credited as hours 
worked for the purpose of computing overtime pay. The term 
"all time worked" shall also include time paid for in taking 
a scheduled vacation, time spent in the Armed Forces, time 
lost from their scheduled shift as a result of an in-plant 
injury or occupational illness covered by Workers' 
Compensation Act, time lost from their scheduled shift as a 
result of an appearance in court pursuant to a properly 
issued subpoena, except when the employee is a plaintiff or a 
defendant or in any case involving the Company or the 
Employer, time off given under the terms of Article VI, 
Holiday Pay (5)(g), and all time lost by employees during 
their scheduled work hours for which the Union or Local Union 
pays. The methods of certification of such Union time will 
be determined on a local basis. 
(b) Hours of the regularly scheduled work shift not made 
available during the first five (5) days of the week shall be 
considered as hours worked for the purpose of computing 
weekly overtime payment. Time lost due to layoff during the 
first five (5) days of the week in which an employee is 
recalled from layoff will be considered as hours worked for 
the purpose of computing weekly overtime payment providing 
the employee reports on the first day work is made available 
to him. Hours not available to employees because of a 
violation of Article XII will not be considered as hours 
worked for such purpose. In applying this clause it is 
recognized the plant may start up on Sunday or Monday. When 
the plant starts up on Sunday the first day of the week for 
third shift employees on an eight (8) hour shift shall begin 
with their shift starting time Sunday evening. When the 
plant starts up Monday morning the first day of the week for 
third shift employees on an eight (8) hour shift shall begin 
with their shift starting time Monday evening. The first day 
of the week for other shifts begins on Monday with respect to 
this clause. 
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(c) With due consideration to practical operating retirements 
the offering of overtime work shall be limited to unusual 
and/or essential situations. 
Night Shift Differential 
A night work differential of six cents ($.06) an hour shall 
be paid for all hours worked between 6:00 P.M. and 6:00 A.M. 
except that the night work differential at the Lincoln, Nebraska 
plant shall apply as provided in the 1957 Local Supplemental 
Agreement. 
Local Plant Variations 
In any instance where local plant contract provisions or 
plant practices are more favorable to employees than are the 
provisions of this agreement respecting daily, weekly, holiday, 
Saturday or Sunday premium pay or night bonus, the existing 
provisions or practices on a local basis will remain in effect. 
Wage Differentials 
1. Differentials between all base rates and hourly rates 
which are in effect when this agreement becomes 
effective within the respective plants of the Company 
shall remain unchanged for the life of this agreement. 
2. This provision does not preclude the adjustment of base 
or hourly rates to conform to changes in methods of 
performing the operation or where other conditions 
warrant. 
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ARTICLE VII 
REPORTING AND MINIMUM WAGE PAYMENT 
(a) If an employee reports for work at the start of his regular 
shift or at a time appointed by his supervision without 
having previously been notified not to report and no work is 
made available to him, he shall be paid minimum wage for the 
full number of scheduled hours of the shift. If an employee 
is sent home because of lack of work before he has completed 
the scheduled hours of the shift, he shall be paid what he 
earned plus minimum wage for the remaining scheduled hours of 
. the shift. If other work is made available to him the 
provisions set forth in paragraphs (b) and (c) of Section 9 
of Article VIII will apply. 
(b) Payment under the foregoing conditions will be made at time 
and a half if after 40 hours in any one pay period week, at 
double time on Sundays, and triple time on holidays. 
(c) Provisions for emergency call-in and methods and procedure 
for notifying employees not to report will be determined on a 
local plant basis. 
(d) Minimum wage will be paid in cases of general emergency shut-
down of the plant caused by fire, flood, failure of power 
supply, or similar conditions beyond the control of the 
Employer unless the Employer notifies the employee not to 
report prior to the start of his scheduled shift. 
Notification will be made through the use of specified local 
news media. 
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ARTICLE VIII 
WAGE APPLICATION PROVISION 
Section 1 - Establishment of Base and Hourly Rates 
(a) In the establishment of a new base or hourly rate, such rate 
shall be arrived at by the use of standard job evaluation 
practices. A copy of the job evaluation plan shall be 
furnished the Local Union by the Employer. When the job 
evaluation has been completed the representative designated 
by the Local Union shall be advised as to what the rate will 
be as far in advance as possible but not less than two (2) 
days before the rate is to become effective. At the time of 
notification the Local Union representative shall be 
thoroughly informed by the Employer as to all data and 
information upon which the job evaluation was made. The 
parties may mutually agree to a shorter period. The Local 
Union may process through the grievance procedure any 
objection as to the rate which may have arisen, but the 
effective date may be delayed only by mutual agreement. 
(b) It is not the intent of the Company to apply the provisions 
of Article VIII, Section 1(a) nor of Article VIII, Section 
2(c) to new jobs resulting from automation without 
consideration of the earnings level of the jobs eliminated by 
such automation. 
(c) When an hourly rate is established for a new job where the 
amount of work required of the employee is controlled by a 
conveyor, machine, or cycle limitation, it shall be set no 
less than if a job wage level were set as prescribed in 
Article VIII, Section 2 (c). 
Section 2 - Job Wage Levels 
(a) "Job Wage Levels" were determined for existing piecework 
operations by figuring the percentage relationship of 
weighted average straight time piecework earnings to base 
rates during the months of November and December, 1946. Such 
job wage levels have been adjusted to conform to the average 
hourly piecework earnings of the experienced operators on the 
respective operations, which were used as a base for the 
incorporation of the general increase granted June 7, 1965 
into the incentive structure at the respective plants. Such 
base average hourly earnings are a matter of record at the 
respective local plants. 
(b) The piecework price of an operation will be increased to the 
extent necessary to prevent loss in current normal piecework 
earnings as the result of imposing a machine, specification, 
or cycle limitation on an operation and will be 
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correspondingly reduced if the machine, specification, or 
cycle limitation is removed. When manual work is performed 
within a machine, specification, or cycle limitation the 
amount of such work prescribed in the piecework price motion 
breakdown shall be limited to the extent necessary to prevent 
impairment of current normal piecework earnings. In 
determining the amount of manual work performed within a 
machine, specification, or cycle limitation, the Comparable 
Efficiency (CE) used shall not exceed 110%. 
A job wage level for a new job shall be set at the same 
percentage over the base rate of such job as exists between 
the job wage level and the base rate of the most similar job 
in that department. If no similar job exists in that 
department the new job shall be given a job wage level at the 
same percentage over its base rate as exists between the job 
wage level and the base rate of the most similar job of the 
plant. If no similar job exists in the plant the new job 
shall be given a job wage level at the same percentage over 
its base rate as exists between the weighted average job wage 
level and weighted average base rate of that department. 
New jobs in new departments, or in departments which have no 
job wage levels, shall be given job wage levels at the same 
percentage over the base rate of such jobs as exists between 
the job wage level and the base rate of similar jobs in the 
plant. If no similar job exists in the plant concerned the 
new job shall be given a job wage level at the same 
percentage over the base rate of such job as exists between 
the weighted average job wage level and the weighted average 
base rate of that plant. 
When a new operation is started in a new classification in 
the regular production cycle, and the Employer is not in a 
position to propose any piecework price on the operation, the 
employees affected shall be paid an hourly rate equal to 95% 
of that classification job wage level. 
New piecework operations in existing jobs shall be given the 
job wage level of that particular job. 
Job wage levels may be subject to adjustment only where the 
parties mutually agree that unusual circumstances justify 
special consideration. 
The adjustments referred to in (a) of this section were on 
the basis of individual operations unless, by mutual 
agreement at the local plant level, several operations were 
grouped. 
In the adjustments referred to in (a) of this section, no job 
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wage level was reduced. 
(g) The relationship of job wage levels to the average hourly 
piecework earnings prevailing on the respective jobs will be 
subject to negotiation at such time as the general wage scale 
is opened as provided in Article XIII of this agreement. 
Section 3 - New Operations and Development Piecework Prices 
(a) When a new operation is started in an existing classification 
in the regular production cycle, and the Employer is not in a 
position to propose any piecework price on the operation, the 
employees affected shall be paid an hourly rate equal to 95% 
of that classification job wage level. 
<b) Any development piecework price proposed by the Employer as a 
result of studies made on the operation shall be set to 
permit the operator working at a fair pace to make earnings 
equal to the job wage level of that classification and shall 
carry a specific void date not to exceed sixty (60) days from 
the effective date. Upon or before the specified void date 
the development piecework price will be either cancelled, 
changed, or replaced by a permanent piecework price. 
Development piecework prices may be extended beyond the sixty 
(60) day period only by mutual agreement of the parties. The 
changing or revising of a rate during the initial sixty (60) 
day period shall not constitute the beginning of a second 
sixty (60) day period, except by mutual agreement of the 
parties. 
Section 4 - Establishment of Permanent Piecework Prices and 
Standards 
(a) When the occasion arises to establish new piecework prices or 
standards the Employer will make necessary studies of the 
factors which determine what the new price or standard should 
be. When the necessary studies have been completed the 
representative designated by the Local Union shall be advised 
as to what the rate or standard shall be as far in advance as 
possible but not less than one (1) working day prior to the 
date the rate is to be posted. After the end of the one (1) 
day period the proposed price shall be posted for a period of 
one (1) working day excluding Saturdays, Sundays and holidays 
and may thereafter, at the option of the Employer, be put 
into effect. The parties may mutually agree to shorter 
periods. The Employer will make available to the 
representative designated by the Local Union, for his 
inspection, complete data showing the basis upon which the 
piecework prices or standards were determined. The Local 
Union representative and the manager of the department 
involved shall agree upon the length of the period of not 
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less than three (3) days during which the prices or standards 
are to be given a fair trial by the employees involved. If, 
at the end of the trial period any dispute exists concerning 
the correctness of the prices or standards, the Local Union 
may process such dispute under the grievance procedure. 
(b) When permanent piecework prices or standards are established 
they shall be set so as to permit the average experienced 
operator working with the efficiency and pace prevailing on 
the operation during the period used as a base for the 
adjustment of job wage levels as provided in Section 2 (a) to 
make earnings equal to the straight time average hourly 
earnings prevailing on the operation during such period plus 
the amount awarded the respective operation in the 
application of the increase of June 7, 1965, and any other 
agreed upon adjustments made since that date. 
Section 5 - Revision of Permanent Piecework Prices and Standards 
(a) It is agreed that no change will be made in permanent 
piecework prices or standards unless changes are made in the 
job content of the operation in question which either 
increase or decrease the time necessary to produce a unit of 
production. Any change in permanent piecework prices or 
standards will be made commensurate with the degree of change 
in job content, unless otherwise mutually agreed upon. 
(b) When any change in the materials, equipment, or other working 
conditions temporarily changes the job content of an 
operation sufficient to make the existing piecework prices or 
standards inapplicable and such operation is worked on an 
off-standard basis the employees affected shall be paid a 
rate of 90% for the first week and 95% thereafter of their 
established job wage level. 
{c) When the job content of an operation is changed so as to 
require permanent cancellation or revision of existing 
piecework prices or standards employees affected shall be 
paid a rate of 95% of their established job wage level until 
a new or revised rate becomes effective. 
(d) When the necessary studies of the changed operation have been 
completed, the representative designated by the Local Union 
shall be advised as to what the change in the price is to be 
as far in advance as possible but not less than one (1) 
working day prior to the date the proposed price is to be 
posted. During this one (1) day period the Employer will make 
available to the representative designated by the Local 
Union, complete data showing the basis upon which the 
proposed price changes were determined. At the end of the 
one (1) day period the proposed price shall be posted for a 
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period of one (1) working day excluding Saturdays, Sundays 
and holidays and may thereafter, at the option of the 
Employer, be put into effect. The parties may mutually agree 
upon shorter periods. The Local Union representative and the 
manager or foreman of the department involved shall agree to 
the length of a trial period of not less than three (3) days 
during which the employees involved shall give the proposed 
prices or standards a fair trial. If, at the end of the trial 
period, a dispute exists as to the correctness of the changed 
prices or standards, the Local Union may process such dispute 
under the grievance procedure. 
(e) Obvious mathematical errors in rate calculation and obvious 
inaccuracies relating to job content made at the time the 
rate was computed will be corrected under the procedure 
outlined in paragraph (d) of this section, unless more than 
90 days have elapsed since the rate was effective, in which 
event corrections may be made only by mutual agreement. 
(f) Wherever the practice has existed of installing incentive 
rates without prior notice, such practice shall be continued 
and defined on a local basis but may be extended only by 
mutual agreement. 
(g) Standards that have not been applied long enough to be proved 
will not be considered for comparison purposes in 
establishing new or revised standards. 
(h) Nothing in this agreement shall be so interpreted as to 
require employees to perform work loads that are not fair and 
reasonable. 
Section 6 - Retroactivity of Piecework Prices, Rates and 
Standards 
(a) Increases made in any new or revised piecework price, rate or 
standard as a result of following the grievance procedure 
shall be made retroactive to the effective date of such new 
or revised piecework price, rate or standard. Such 
retroactive payments shall be made whenever possible within 
thirty (30) days of the date the increase is agreed upon. 
The Local Union will be notified in writing of the amount, to 
whom paid and the date paid. 
Section 7 - Right of Representation to Observe Job 
(a) When an hourly rate, base rate, piecework price, or standard 
is in the process of determination by the Employer, the 
representative designated by the Local Union shall have the 
right to observe the operation of the job in question and to 
examine the data and information assembled by the Employer 
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pertaining to its studies and such rates. 
Section 8 - Union Time Study Engineer 
(a) When a dispute exists between the parties involving a 
piecework price, rate, or standard, the Employer, upon the 
request of the Local Union, will promptly permit a time study 
engineer approved by the Local Union or the International 
Union to enter the plant for the purpose of making studies of 
the rate or standard in dispute in order that the Local Union 
may be in a position properly to present its case to the 
Employer and, if the dispute is still unresolved, to the 
Umpire for determination. An Employer's time study engineer 
shall be present during such studies or observations by the 
Union time study engineer. 
(b) The Company and Employer shall cooperate with the Local Union 
in the training of Local Union time study engineers and at 
the request of the Local Union shall permit the practice 
studies to be taken on any operation approved by the 
Employer. Three-fourths the cost of time lost from his 
regularly scheduled shift, up to a maximum of thirty (30) 
hours per week will be paid to the employee designated as a 
time study trainee for the Local Union during the period 
required for him to become adequately trained. The rate of 
pay shall be his average hourly earnings. 
Section 9 - Payment for Temporary Transfers, and Idle Time and 
Special Situations 
(a) An employee will be paid his average hourly earnings, his job 
wage level or the job wage level or rate of the job on which 
he is placed, whichever is higher, when: 
1. He is temporarily removed from his regular operation or 
group of operations and placed on other work when his 
work on his regular operation or group of operations 
would or could have continued had not his services been 
required elsewhere, or 
2. He is selected to perform a special.job requiring 
unusual skill or ability whether or not such special job 
is performed at his regular work station, or 
3. His normal routine is interrupted by assigning him 
temporarily to perform an experiment, or an experiment 
in developing a product, process or machine, whether or 
not such work is performed at his regular work station, 
and he is thereby deprived of the opportunity to make 
his average hourly earnings. If after the completion of 
such experiment such product, process or machine is 
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incorporated into the regular production cycle, payment 
will thereafter be made under paragraph (a) or (b) of 
Section 3 of this Article. 
An employee may be required to perform such duties only when 
he is assigned, under generally similar working conditions, 
to other necessary work and he is physically qualified and 
equipped to perform such work. 
If an employee is given an assignment as provided in 
foregoing items (1), (2) and (3) or is temporarily assigned 
to another work station and he is a member of a crew or 
similar processing group in which the production of each 
individual is directly and exclusively dependent on the 
production of the individual at the preceding or succeeding 
work station, whose work would or could have continued had 
not the employee been removed, and the earnings of the 
remaining members of the crew or group working at normal pace 
are adversely affected as a direct result of such move, any 
such loss of earnings will be made up by the Employer. This 
same guarantee applies to the employee who is removed from 
the crew. If it is necessary to give any or all of the 
remaining members of the crew or group other assignments 
under such conditions, they will be paid their average hourly 
earnings or the rate of the job on which they are placed, 
whichever is higher. 
In the application of the preceding paragraphs for the 
purpose of determining their average hourly earnings under 
Section 10(a), employees will be considered pieceworkers if 
there are piecework rates in effect on their assigned job. 
When an employee has no work available on his regular 
operation or group of operations, including before or after 
his regularly scheduled shift, and is offered, under 
generally similar working conditions, other work for which he 
is physically qualified and equipped, he will be paid his 
average hourly earnings, or his earnings on piecework, or the 
hourly rate of the offered job, whichever is higher. Refusal 
to accept such work will forfeit his right to minimum wage. 
Changes in the method of performing his regular operation are 
not to be construed as a transfer to other work within the 
meaning of this clause. 
Where, by reason of machine breakdown or temporary lack of 
work for other reasons, on their assigned job covering 
periods of six (6) minutes or more, employees are required to 
remain in the plant in anticipation of work on their assigned 
job, even though no other work is made available to them, 
they shall be paid 90% of their job wage level, except where 
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such time is already specifically provided for in the rate. 
Under such conditions employees may be required to perform 
other work whether it is necessary or nonessential work under 
generally similar working conditions and for which they are 
physically qualified and equipped. Employees assigned under 
this paragraph to work other than on their regular operation 
or group of operations will be paid their average hourly 
earnings or the rate of the job, whichever is higher. For 
the purpose of determining their average hourly earnings 
under Section 10(a), employees will be considered 
pieceworkers if there are piecework rates in effect on their 
assigned job. In the application of this clause special 
consideration will be given to time cycle jobs. 
(d) The definition of what constitutes an employee's "regular 
operation or group of operations" as used in paragraphs (a), 
(b) and (c) of this section and questions of rates of pay 
allowances, application of job seniority, etc., not covered 
by this agreement will be established at the local plant 
level. 
Section 10 - Definition of Average Hourly Earnings 
(a) The term "average hourly earnings" as used in this agreement 
is hereby defined for an employee on daywork during the 
entire shift involved as his current daywork rate and for an 
employee on piecework as his average hourly piecework 
earnings of the last pay drawn in which at least sixteen (16) 
hours piecework was worked on his regular job. 
(b) The term "actual hourly earnings" as used in this agreement 
is hereby defined as a rate determined by dividing the total 
weekly straight time earnings including night shift 
differential by the corresponding total straight time hours 
paid for. For this purpose straight time earnings are the 
total of all earnings excluding overtime, premium payment for 
Sundays and holidays worked, and any Cost-of-Living 
Allowances. Straight time hours are the total hours paid for 
less hours worked on Sundays and holidays. For the purposes 
of applying actual hourly earnings to wage payments the rate 
to be used in a current period is the rate determined from 
the second preceding week. If there are no earnings in this 
week, the first preceding week in which earnings are 
available will be used. Actual hourly earnings are 
applicable to holiday pay, pay for jury duty, funeral leave 
pay, military reserve annual training makeup pay, 
Supplemental Workers' Compensation Benefits, Part V 
Insurance, Section D and court appearances under Part V, 
Insurance, Sections B and F of the Pension, Insurance and 
Service Award Agreement. 
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(c) In the application of preceding paragraphs (a) and (b) 
piecework rates which are under protest by the Local Union 
will not be used. 
Section 11 - Payment in Special Cases 
(a) Local Union representatives who are specifically requested by 
the Employer to attend meetings with Employer representatives 
will be paid their average hourly earnings or job wage level, 
whichever is higher, for the time spent in such meetings. 
(b) An employee who is a designated Union representative shall be 
compensated for time lost from his regular shift as a result 
of attending scheduled grievance meetings with the Employer. 
An employee who is a designated Union time study engineer 
will also be compensated for time lost during his regular 
shift because of making time studies as provided in Section 8 
(a) of this Article. The rate of pay shall be average hourly 
earnings. The maximum number of hours to be paid by the 
Employer as provided in this paragraph (b) shall be 
determined for each week on the basis of fifteen (15 hours 
per week for each one hundred employees. The number of 
employees in the computation shall be the number of employees 
in the active payroll in the bargaining unit plus the number 
of employees on layoff with recall rights and the number of 
employees on sick leave or leave of absence not included on 
the active payroll, at the local plant in the first full week 
of the month, rounded to the next even hundred. If the total 
number of hours paid by the Employer in a week is less than 
the maximum, the remaining hours shall be added to the 
maximum number of hours computed for the following week. The 
details of handling such payment shall be determined at the 
local plant level. The hours paid for attending scheduled 
grievance meetings with the Employer in accordance with local 
supplement provisions shall be in addition to the maximum 
number of hours herein specified. In addition to the 
foregoing, Marysville, and Sun Prairie plants shall be 
provided with ten (10) hours per week for attending scheduled 
grievance meetings with the Employer. 
(c) Employees injured in the factory, or who suffer from 
occupational illness, during their work shift and report the 
fact at the time of its occurrence and are subsequently 
treated in the factory hospital and sent home, shall be paid 
their earnings for the time worked plus their job wage level 
or average hourly earnings, whichever is higher, if on 
piecework or their current hourly rate if on daywork, for the 
balance of the shift. However, it is recognized in some 
instances the employee may not be sent home on the day of the 
injury, but on a subsequent day be treated in the hospital 
and sent home, in which case he shall be paid. 
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And if employees return to work on the same shift after being 
treated in the hospital and are unable to work on their 
regular operation or group of operations they shall receive 
their job wage level or average hourly earnings, whichever is 
higher, if on piecework or their current hourly rate if on 
daywork for the balance of the shift. 
The above provisions of this item (c) are likewise applicable 
to the first day of an employee's return to work from absence 
of at least four (4) days due to an injury in the factory or 
to occupational illness. 
Employees injured in the factory, or who suffer from occupa-
tional illness and who are required to spend time receiving 
medical treatment furnished them by the Company, shall be 
paid their job wage level or average hourly earnings, 
whichever is higher, if on piecework or their current hourly 
rate if on daywork for the time they must lose from their 
regular shift for such treatment. If the attending physician 
certifies that such treatment must be scheduled prior to the 
employee's regularly scheduled shift and that the treatment 
caused the employee to lose time from that shift he shall be 
paid for the time lost from that shift. The provisions of 
this paragraph also apply to an employee who must lose time 
from his regular shift because of a medical examination for 
purposes of a Workers' Compensation evaluation requested by 
the Company. If the employee is eligible for compensation 
for that day under either state Workers' Compensation law or 
the Supplemental Workers' Compensation Section of the current 
Pension, Insurance and Service Award Agreement such 
compensation will be deducted from the payment for time lost. 
Payment for time under this Paragraph (c) will be made at 
time and a half when it occurs after forty (40) hours in any 
one pay period week, at double time on Sundays, and triple 
time holidays. 
If an employee is temporarily assigned to another operation 
or group of operations because of temporary disability due to 
occupational injury or illness, he shall receive if on 
piecework 95% of his job wage level for the first week of 
such assignment and his job wage level or average hourly 
earnings, whichever is higher, for the remainder of the 
assignment; if on daywork he shall receive his current hourly 
rate for the period of the assignment. In making such 
assignments consideration will be given to preventing further 
aggravation of the injury or illness. At the discretion of 
the Employer and for as long as the Employer determines is 
justified, this payment may also apply if such employee 
returns to work on his regular operation or group of 
operations. For the duration of such assignment the employee 
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will be scheduled and work each day that his balancing group 
or classification is scheduled full. 
At the beginning of each assignment as described above the 
Employer shall thoroughly explain to the affected employee 
the benefits provided for him by this provision. 
(e) Employees who become ill in the factory will be paid their 
actual earnings or minimum wage for the time worked, 
whichever is greater. 
Section 12 - Miscellaneous Wage Provisions 
(a) The Employer agrees to make available to the Local Union 
representative any time studies, individual earnings 
information, or other data necessary to resolve questions 
concerning the adequacy of any specific base rate, hourly 
rate, piecework price or standard. In the event of a 
dispute, upon request of the Local Union, rates or standards 
will be copied or duplicated and furnished to the Local Union 
with the understanding that confidential information and 
information not pertinent to resolving the dispute will not 
be included in the copy. Information furnished will not be 
disclosed to any party not directly concerned with the 
settlement of the dispute. 
(b) When a daywork job which was previously on piecework is 
reestablished on a piecework basis, and where employees on 
daywork have produced work which when based on the new 
piecework price would have earned more than the daywork rate 
paid, they shall receive the difference between what they 
were actually paid and what they would have earned at the new 
piecework price. It is understood, however, that no such 
wage adjustment shall be retroactive for more than ninety 
(90) days. 
(c) In any case where there is no development or permanent 
piecework price in effect, on an operation covered by a job 
wage level, for a period of six (6) consecutive months 
expiring after July 24, 1967, an hourly rate shall be 
established equal to job wage level. If the Employer later 
reestablishes piecework the hourly rate shall be cancelled. 
(d) The foregoing provisions of this wage application clause are 
applicable only to experienced operators. Methods of payment 
to learners and employees new to their operations are 
determinable at the local plant level. 
(e) In the event of a violation of Article XII of this agreement, 
which adversely affects the earnings of other employees, the 
Employer will not be required to pay minimum wage guarantees, 
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hourly rate guarantees and bonus payments. 
(f) It is understood that employees are expected to apply 
themselves to their work with reasonable effort. 
Section 13 - Non-Discrimination 
The parties agree to the principle that there will be no 
discrimination in wage rates or other conditions of 
employment by reason of race, color, religion, sex or 
national origin. 
Section 14 - Local Plant Exceptions 
(a) Such provisions of this Article will apply to the Lincoln, 
Nebraska plant as are specifically agreed to in the 
negotiations of the Local Supplement. 
Any provisions of the wage application clause now 
incorporated in the Local Supplement at Lincoln, Nebraska 
shall not be modified except by mutual agreement between 
Local Union 286 and the Employer. 
(b) Such provisions of this Article will apply to Plant C Akron 
as are specifically agreed to in the negotiation of the Local 
Supplement. 
The present wage application plan at Plant C Akron which is 
somewhat different from the provisions of this Article will 
be the subject of bargaining between Local Union 2 and the 
Employer. 
(c) Wherever applicable, the principles of this Article will be 
extended to the Lincoln Plant, and Plant C. 
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d) The following provisions of this Agreement shall not be 
applicable to the Marysville, Ohio, plant and the Topeka, 
Kansas plant (per Employer-Local Union Memorandum of June 16, 
1981), and to any plant or part thereof working under a 
continuous schedule by Local Plant Agreement since April 30, 
1982: 
Article 
Article 
Article 
Payment 
Article 
Section 
Article 
Section 
Article 
Funeral 
VI 
VI 
VII 
(b) 
VIII 
10(b) 
VIII 
11(c) 
XI 
Leave 
- Premium Pay 
- Overtime Pay (a) and (b) 
- Reporting and Minimum Wage 
- Wage Application Provision 
- Wage Application Provision 
5th paragraph 
- Miscellaneous Clauses -
Pay, 1st paragraph 
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ARTICLE IX 
VACATIONS 
Section 1 - Eligibility 
(a) Employees will be entitled to two weeks' vacation with pay 
after completing one year of continuous service. Employees 
will be entitled to three weeks• vacation with pay after 
completing five years' continuous service. Employees will be 
entitled to four weeks' vacation with pay after completing 
fifteen years' continuous service. Employees will be 
entitled to five weeks' vacation with pay after completing 
twenty years' continuous service. Employees will be entitled 
to six weeks' vacation with pay after completing twenty-five 
years' continuous service. 
Notwithstanding the above, employees at the following plants 
will be entitled to four weeks' vacation with pay after 
completing eleven years' continuous service in 1979 and ten 
years' continuous service in 1980: Gadsden, Alabama; St 
Marys, Ohio; Lincoln, Nebraska; Topeka, Kansas; Danville, 
Virginia; Marysville, Ohio; Union City, Tennessee; Sun 
Prairie, Wisconsin. 
(b) The vacation period shall be on a calendar basis from January 
1 to December 31st inclusive. Employees will become eligible 
for vacation with pay on the first anniversary date of their 
employment. Thereafter as of December 31st of each year such 
employees shall become eligible for vacation for the ensuing 
year except employees who are on layoff, sick leave or leave 
of absence. Such employees shall also become eligible for 
the additional week of vacation on their fifth (5thJ, 
fifteenth (15th), (eleventh (11th) in 1979 and tenth (10th) 
in 1980 as specified in Paragraph (a) above); twentieth 
(20th), and twenty-fifth (25th) anniversary dates. 
(c) Employees who return to the payroll up to and including 
December 31st, and who meet the foregoing continuous service 
requirements will have their vacation privileges restored for 
the current vacation period after they have been continuously 
employed for a period of thirty (30) days. Such employees 
who return to the payroll on or after December 1st shall be 
paid vacation pay in lieu of vacation time off. 
Notwithstanding the provisions of this paragraph (c), 
employees who leave the payroll after having qualified for 
vacation in that year, and later complete an anniversary date 
which would otherwise entitle them to an additional week of 
vacation in that year, and return in that year or in a 
subsequent year will be paid such additional week of vacation 
upon their return to work. 
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(d) Employees who are returned to the payroll on or after 
December 1st, up to and including December 31st of each 
calendar year, and who meet the foregoing continuous service 
requirements, will have their vacation privileges restored 
during the ensuing calendar year providing they have been 
continuously employed for a period of thirty days. Such 
December 1st restriction is not intended to apply to an 
employee who is laid off prior to passing his first 
anniversary date and is later restored to the payroll in the 
same calendar year. After his return to the payroll, if such 
employee has passed or then passes the first anniversary of 
his continuous service date at any time prior to the end of 
the calendar year, and is otherwise qualified, he shall be 
eligible for a vacation in conformance with the other 
provisions of this Article. Such restrictions will likewise 
not apply in similar instances with respect to the fifth, 
fifteenth, (eleventh in 1979 and tenth in 1980 as specified 
in Paragraph (a) above); twentieth and twenty-fifth service 
date anniversaries. 
(e) Employees entitled to vacation who resign with or without 
notice or are discharged before they have taken their 
vacations shall be entitled to vacation pay at the time of 
exit; and employees laid off shall also be entitled to 
vacation pay at the time of exit upon their request. 
Vacation pay received at time of layoff is in lieu of 
vacation time off. If any such employee is returned to the 
payroll during the same calendar year, he may be given, upon 
request, a leave of absence for his vacation time off. 
(f) In the event an employee who is entitled to a vacation dies 
before he has taken that vacation, only the person designated 
as beneficiary of the life insurance benefits provided by the 
Company to such employee shall be entitled to his accrued 
vacation pay. 
(g) An employee may defer his vacation until the following 
vacation period but no longer, by making arrangements with 
the Employer. 
The Employer will make a reasonable effort consistent with 
production requirements to schedule vacations at times 
suitable to the employees and to give those employees 
entitled to two or more weeks vacation the two or more weeks 
consecutively if they so desire. 
It is permissible for an employee to take a vacation for two 
(2) calendar years in one (1) continuous period over the year 
end consistent with scheduling under this paragraph (g) and 
upon request he will be paid the vacation pay for both 
vacation periods at the beginning of the vacation. 
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In consideration of the additional weeks of vacation 
eligibility under the terms of the 1967 Agreement, an 
employee entitled to a vacation may take one (1) week of 
vacation pay-in-lieu of time off at his request. He may take 
two (2) weeks of vacation pay-in-lieu of time off within a 
vacation year provided one of the weeks was deferred the 
prior year and the employee passed up his option for vacation 
pay-in-lieu of time off in that prior year. 
In those plants where local supplements provide for vacation 
pay-in-lieu of time off at the employee's request, such 
provisions are not changed by the above except that every 
employee may take one (1) week of his vacation entitlement as 
pay-in-lieu of time off at his request. 
(h) An employee will be entitled to a vacation in the year in 
which he retires on service award or on pension based upon 
the applicable percentage of the previous calendar year's 
earnings. The minimum vacation is applicable only to those 
employees who have been continuously employed for a period of 
thirty (30) days in the year previous to the year in which he 
retires. 
(i) In addition to any vacation to which an employee is entitled 
through the above eligibility provisions, an employee who 
retires on pension or on service award, or who is released as 
the result of a plant closure and who is entitled to a 
Special Distribution under Article XII or a Separation 
Payment under Article XIII of the Pension, Insurance and 
Service Award Agreement, or the surviving spouse of an 
employee who dies, provided such surviving spouse is the 
beneficiary of the life insurance benefit made available by 
the Company for such employee, will be entitled to vacation 
pay based upon the applicable percentage of the employee's 
earnings in the current calendar year. The minimum vacation 
is not applicable to this additional vacation pay. 
Section 2 - Pay for Vacations 
(a) Vacations will be paid at the rate of 2% of the previous 
calendar year's earnings, including Short Week Benefit 
payments, for each week of vacation to which the employee is 
entitled. 
(b) Minimum vacation pay for those employees entitled to 
vacations shall be determined at the local plants and shall 
be equivalent to the amount resulting from multiplying the 
minimum wage rates in use at the respective local plants by 
the number of hours in a work week of five (5) standard work 
days, for each week of vacation due the employee. 
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Employees who return to the payroll with seniority after 
having served in the Armed Forces, and whose vacation pay 
would be reduced by virtue of that service, shall have as 
their minimum vacation pay an amount equivalent to their 
current average hourly earnings multiplied by the number of 
their regularly scheduled hours (based upon not less than 
five or more than six days per week) for each week of 
vacation to which they are entitled. Current average hourly 
earnings for the aforesaid purpose means the average rate 
obtained by dividing the total weekly straight time earnings 
of his last pay period prior to beginning of his vacation, by 
the total hours worked. 
ARTICLE X 
SENIORITY 
Section 1 
Seniority is continuous service with the Employer, from the 
employee's most recent date of hire, compiled by time actually 
spent on the payroll, plus properly approved absences or time laid 
off as specified in the terms of this Article. 
Employees who voluntarily resign, retire or terminate their 
employment under the 1950 Pension Plan, or are discharged for 
cause, terminate their seniority. 
(a) Laid-Off Employees 
1. A laid-off employee will be eligible for recall provided 
he notifies the Employer's Labor Department by letter, 
telegram or personal interview of changes in his 
address. 
2. A laid-off employee who had two years or less of service 
at the time of layoff and who is recalled within five 
years from the date of his layoff shall be given his 
previous service plus service credit for the time laid-
off provided such service credit will not exceed his 
actual service at time of layoff, except as provided for 
in Article X, Section 1, Paragraph (a), 7, i. 
A laid-off employee who had more than two years of 
service at the time of layoff and who is recalled at any 
time shall be given his previous service plus service 
credit for the time laid-off provided such service 
credit will not exceed two years for any single period 
of layoff. 
Laid-off employees will be considered for the purpose of 
recall only, to accumulate service credit as defined by 
the terms of this provision, during their period of 
layoff rather than having such service credit deferred 
to such time as they may be recalled. 
3. An employee's period of layoff shall begin with the 
first day following the lasttday for which he receives 
pay for work or pay-in-lieu of work from the Employer. 
If an employee is not at work the day his layoff is due, 
it will begin the day it would have had he been at work. 
4. A copy of these provisions will be presented to 
employees who may be laid off, at the time of their 
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layoff. 
The parties agree in principle to permitting optional 
layoff of a senior employee during a personnel reduction 
which would otherwise result in layoff of an employee 
with two (2) or more years of seniority. Detailed 
procedures are to be subject to negotiation at the local 
plant level during negotiation of the local plant 
Supplementary Agreements, such procedures to provide for 
reducing the number of transfers from one job 
classification to another because of displacements or 
the filling of vacancies resulting from layoffs. 
It is understood that an employee laid off as provided 
herein is subject to recall before employees with less 
than two 12) years, of seniority, in accordance with the 
recall provisions of the local plant Supplementary 
Agreement, and before new employees are hired. 
Such optional layoffs of senior employees will be deemed 
to be in conformance with Article I, Section 1 (b) (6) 
of the Supplemental Unemployment Benefit Agreement. 
Notwithstanding the above, the parties may agree to 
continue present layoff provisions in the local plant 
Supplementary Agreements under the conditions set forth 
in such provisions. 
Notwithstanding the provisions of any local plant 
Supplementary Agreement, the Company may, without the 
requirement of making a layoff of employees in 
accordance with the layoff procedure, reduce the 
schedule due to production requirements for a balancing 
group, department or departments to not less than 
twenty-four (24) hours per week, or may reduce the 
scheduled hours below twenty-four (24) for not more than 
two (2) consecutive weeks, or for not more than two (2) 
weeks in any six (6) week period. An increase in the 
number of consecutive weeks or in the number of weeks in 
a six (6) week period may be made by mutual agreement at 
the local level. The foregoing shall not be construed 
to require reducing the number of scheduled hours below 
the number of hours in the standard work week before 
laying off employees in accordance with the layoff 
provisions of the applicable local plant Supplementary 
Agreement. 
If an employee is ineligible for a Short Work Week 
Benefit and is serving a State System "waiting week" 
during one of the weeks of such reduced schedule and 
such week is not a week of layoff in accordance with the 
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layoff procedure, said week will be deemed to be a 
temporary layoff out of line of seniority in conformance 
with Article I, Section 1 (b)(4) of the Supplemental 
Unemployment Benefit Agreement. 
The Company will establish a procedure for notifying 
employees of any requirement to register at the 
employment office of such applicable State System in 
order to establish a "waiting week". 
a) An employee on regular layoff with recall rights 
from a plant covered by this Agreement with the 
USWA will be given preference in hiring at another 
plant covered by this Agreement where all eligible 
laid-off employees have been recalled and new 
employees are being hired for work on which the 
laid-off employee has qualifying experience. A 
laid-off employee desiring to exercise his 
preferential hiring rights under the conditions of 
this paragraph shall make written application for 
employment at other plants covered by this 
Agreement during the period of time he continues to 
accumulate service for recall purposes at the plant 
from which he was laid off with recall rights. 
b) Any laid-off employee who is hired will be hired as 
a new employee without service credit for seniority 
purposes. For all other purposes, he will be 
credited with the amount of continuous service he 
had at the time of his layoff and, in addition, 
will receive credit for the amount of service 
credit for which he would have been eligible under 
Article X, Section 1(a) 2, as if he were being 
recalled from layoff, 
c) All such laid-off employees shall be required to 
satisfactorily complete a physical examination 
prior to hire. The physical examination will be 
the same type given to employees being recalled 
from lay-off except those employees laid-off more 
than two (2) years will be required to satisfac-
torily complete a physical examination of the same 
type given to new hires. Application of this 
paragraph does not preclude preferential hire of an 
employee to a job he was able to perform with a 
physical disability at his former plant prior to 
lay-off, provided his disability has not worsened. 
d) An employee exercising preferential hiring rights 
will be granted pay-in-lieu of time off for any 
vacation eligibility after the employee has been 
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continuously employed for thirty (30) days at the 
new plant. An employee with residual vacation 
eligibility will be paid pay-in-lieu of time off by 
the employee's former plant. Consistent with 
production requirements and local plant practices, 
new preferential hires may be granted up to two (2) 
weeks time off without pay during the current 
calendar year. Application of this paragraph does 
not affect the application of Article X, Section 
Kb) 2. 
Should a laid-off employee who has applied for 
preferential hire refuse a job for which he is 
qualified, preferential hiring rights will be 
terminated. Such refusal will not prejudice the 
employee's right to benefits under the Supplemental 
Unemployment Benefits Plan and the Pension, 
Insurance & Service Award Agreement, provided the 
employee is eligible for such benefits. 
An employee exercising preferential hiring rights 
who is eligible for recall, may answer or refuse 
recall to his former plant. If recall is refused, 
the employee will be bypassed until he notifies the 
former plant to the contrary. Once the former 
plant has been notified and recall again is 
offered, the employee must terminate employment at 
the new plant and report for work at the former 
plant or lose recall and seniority rights at that 
plant. When the recall list at the employee's 
former plant is exhausted and recall occurs, the 
employee must answer the recall or lose any 
seniority rights held at the former plant. 
An employee who answers recall to work at a former 
plant may be retained on his current job for a 
maximum of four (4) weeks. A good faith effort 
will be made to release the employee as soon as 
possible. After accepting recall, if retained by 
the present plant, an employee will not lose 
bargaining unit rights at his former plant while 
awaiting release from his job. 
An employee who resigns from the plant in which the 
employee was preferentially hired, must provide at 
least two (2) weeks written notice. Failure to 
provide notice shall result in loss of recall 
rights at all other plants and the employee will be 
terminated. 
Notwithstanding the provisions of Article X, 
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Section 1, Paragraph (a), 2, an employee who had 
two years or less of service at the time of layoff 
and who is hired under the preferential hiring 
provisions of this Article X, will retain recall 
rights and, if recalled, service credit at his 
former plant, provided his total service at such 
former plant at the time of layoff and any service 
accumulated at the new plant(s) exceeds two years. 
An employee who is released from employment as the 
result of the complete and permanent closure of a local 
plant covered by this agreement, who makes written 
application for employment at other plants covered by 
this agreement within sixty (60) days of such release 
from employment, will be given preference in hiring over 
new employees in such other plants for work on which he 
is qualified, provided such employee has not assumed the 
status of a retiree, accepted a Special Distribution. 
A complete plant closure, for the purpose of this 
Agreement, the Pension, Insurance and Service Award 
Agreement and the Supplemental Unemployment Benefits 
Plan means the complete discontinuance of product 
manufacturing. Notwithstanding, following the date of 
complete plant closure, there may be employees continued 
in non-manufacturing duties at the plant site. 
Any such former employee who is hired will be hired as a 
new employee without service credit for seniority 
purposes. For all other purposes, he will be credited 
with the amount of continuous service he had at the time 
of his release from employment or layoff and, in 
addition, will receive credit for the amount of service 
credit for which he would have been eligible under 
Article X, Section 1 (a) 2., as if he were being 
recalled from layoff. 
If such employee refuses a job for which he is 
qualified, his preferential hiring rights specified 
above shall be terminated. Such refusal will not 
prejudice the employee's right to benefits under the 
Supplemental Unemployment Benefits Plan and the Pension, 
Insurance & Service Award Agreement, provided the 
employee is eligible for such benefits. 
At the time of hire, an employee exercising preferential 
hiring rights under this provision will forfeit his 
preferential hiring rights at other plants and his 
rights to benefits under the S.U.B. Plan and the 
Pension, Insurance & Service Award Agreement due to 
termination caused by the plant closure, except that 
such prior rights shall be reinstated if he is laid off 
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due to a reduction in force prior to the completion of 
thirty (30) calendar days' continuous service. 
9. An employee who accepts a job offer after the effective 
date of this Agreement, under the provisions of either: 
(i) paragraph 7 above, if laid off on or after the date 
of notice of a complete and permanent closure of a 
local plant covered by this Agreement, or, 
(ii) paragraph 8 above 
will be eligible for a Relocation Allowance after being 
released from employment from the closed plant in the 
amount listed below after the completion of thirty (30) 
calendar days continuous service after the date of hire 
at the new location, provided the Employee changes 
permanent residence, and the distance between plants is 
at least 50 miles, and provided he is employed, or laid 
off from a plant, or plants, to which he has 
preferentially hired. 
No Employee will be eligible for a Relocation Allowance 
until application is made in accordance with the 
procedure established by the Company. Only one 
Relocation Allowance will be paid to a family living in 
the same residence. 
The amount of the Relocation Allowance shall be as set 
forth in the table below: 
Relocation Allowance for: 
Miles 
Plant 
50 
200 
400 
600 
800 
1,000 
1,500 
2,000 
Between 
Locations 
199 
399 
599 
799 
999 
- 1,499 
- 1,999 
or more 
Employee with 
No Dependents 
5200 
275 
350 
425 
500 
575 
650 
725 
Employee with 
Dependents 
$400 
550 
700 
850 
1,000 
1,150 
1,300 
1,450 
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The amount of the Relocation Allowance will be reduced 
by the amount of any relocation allowance or equivalent 
to which the Employee may be entitled under any present 
or future legislation. 
In the event of a complete plant closure the Local Union 
Benefit Representative, upon written request from the 
Local Union, will be paid his regular rate up to a 
maximum of forty (40) hours per week for a maximum of 
six (6) consecutive weeks immediately following the 
closure for the purpose of assisting former plant 
employees on benefit matters. 
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Leaves of Absence 
1. The method of handling leaves of absence of short 
duration shall be negotiated on a local basis. Employees 
requesting leaves of absence for more than seven days 
shall make application in writing to their foreman on a 
form provided for that purpose. 
2. Leaves of absence may be granted for personal reasons 
when justified, for a period not to exceed ninety (90 
days) upon written application of the employee when the 
services of the employee are not immediately required 
and there are employees available and capable of doing 
his work, special consideration shall be given to the 
granting and duration of leaves occasioned by illness in 
an employee's immediate family. To comply with the 
requirements of the Family and Medical Leave Act of 1993 
(FMLA), it may be necessary to provide eligible 
Employees up to and including twelve (12) weeks of leave 
for any of the reasons outlined, in the FMLA. A copy of 
the approved Leaves of Absence will be furnished to the 
Employee concerned and the local Union at or before the 
time the leave is granted or extended. 
3. An employee who becomes ill or is injured and whose 
claim of illness or injury is supported by satisfactory 
evidence shall be granted a leave of absence to cover 
the period of such illness. Seniority will accumulate 
for the first two (2) years of such leave. 
In the event there is a disagreement between the 
Employer's physician and the employee's physician 
regarding the medical evidence presented at the time of 
return from injury or illness, the question shall be 
submitted to a third physician selected by such two 
physicians. The medical opinion of the third physician 
after examination of the employee and consultation with 
the other two physicians shall decide such question. A 
copy of the third physician's report will be provided to 
both the Employer's and the employee's physician. The 
expenses of the third physician shall be borne jointly 
by the Employer and the employee. 
4. An employee who becomes disabled because of pregnancy 
and whose claim of disability is supported by 
satisfactory evidence shall be granted a leave of 
absence to cover the period of such disability. 
Seniority will accumulate for the first two (2) years of 
such leave. 
In the event there is a disagreement between the 
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Employer's physician and the employee's physician 
regarding the medical evidence concerning the disability 
due to pregnancy, the question shall be submitted to a 
third physician selected by such two physicians. The 
medical opinion of the third physician after examination 
of the employee and consultation with the other two 
physicians shall decide such question. A copy of the 
third physician's report will be provided to both the 
Employer's and the employee's physician. The expenses of 
the third physician shall be borne jointly by the 
Employer and the employee. 
An employee elected, selected, or appointed for duty as 
an officer, representative, or employee of the Union or 
of the Local Union, or of the American Federation of 
Labor Congress of Industrial Organizations, as such, or 
for any National, State, County, City or Local Union 
Council of the AFL-CIO, or to an office in a Local Union 
cooperative enterprise or Credit Union serving Company 
employees which assignment will take him from his 
employment with the Company, shall, upon the written 
request of the Union, or Local Union, receive a leave of 
absence for the period of his service. Leaves of 
absence will be granted to employees upon request to the 
Employer to accept temporary or emergency jobs with the 
Federal Government during periods of national emergency. 
As a result of being elected or appointed to public 
office employees with one (1) year or more seniority 
will be granted a leave of absence upon request to the 
Employer provided the position to which he is appointed 
or elected requires his services on a full-time basis 
during the period for which the leave of absence is 
granted. 
Seniority shall accumulate throughout the period of the 
foregoing leaves of absence. 
If the reasons and circumstances upon which an 
employee's leave of absence was granted change 
substantially while he is on leave, he must immediately 
report to the Employer to be reinstated or to request 
continuation of his leave based on the changed 
conditions. If he fails to so report, or falsifies his 
report, his service with the Employer may terminate. 
Leave of absence may be extended when requested upon 
approval of the Employer. 
Seniority will accumulate for the duration of approved 
leaves of absence. 
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9. An employee who receives Workers' Compensation payments 
shall accumulate seniority during the period covered by 
compensation payments. If, at the end of such period, 
he is physically unable to return to work he shall 
accumulate seniority for any additional period during 
which he shall furnish satisfactory evidence of 
continuing disability. 
An employee who is unable to work due to disability 
caused by an injury in the factory or from occupational 
illness for which he does not receive Workers' 
Compensation payments shall accumulate seniority for the 
period of time during which he is unable to work 
provided he shall furnish satisfactory evidence of 
continuing disability. 
10, A Local Union President and/or Benefit Representative 
who makes application under the complete plant closure 
preferential hiring rights provision and who is 
subsequently offered a job, may refuse such job and be 
granted a leave of absence, upon written request, up to 
one hundred and eighty (180) days to complete the duties 
of his office. Service credit for seniority purposes 
will accumulate at his new plant during the leave of 
absence. Upon the termination of the leave of absence, 
if he has not completed 30 calendar days continuous 
service. Article X, Section 1 (a) 8 will apply. If he 
has completed 30 calendar days continuous service, the 
applicable local provisions will apply. 
Absences Without Leave 
1. It is the duty of employees who are unable to work at 
their regularly assigned periods to report to the 
Employer in advance when reasonably possible. 
2. An employee who is absent for a period of seven (7) 
scheduled work days or more, without reporting to the 
Employer shall be considered as having resigned without 
notice and his seniority will terminate. 
An employee whose service is so terminated shall be 
reinstated only if he supplies evidence that his failure 
to comply with the terms of this provision was justified 
by reasonable excuse. If such failure to comply was the 
result of involuntary confinement of the employee, 
consideration shall be given in accordance with the 
merits of the individual case. 
General Provisions 
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New employees shall have no seniority status until they 
have completed a probationary period of thirty (3 0) days 
worked, after which their seniority dates from the date 
of hire. The Employer will not be obligated to recall 
employees laid off before completing such probationary 
period, but if such employees are rehired they shall be 
credited with service for the actual time spent on the 
payroll during such period. 
The Employer shall be responsible for all seniority 
records. Seniority records of all employees shall be 
securely placed and made visible at all times in their 
respective departments. The Employer shall keep 
seniority records up to date. 
If an employee in a supervisory or other position 
outside of the bargaining unit returns to a job within 
the bargaining unit as a result of a reduction in 
production requirements or job elimination he shall be 
credited with his total seniority and the privileges 
that accrue thereto. If he returns for reasons other 
than those stated above he will be restricted to his 
service in the bargaining unit for bargaining unit 
seniority purposes; however, this restriction will not 
apply to employees outside of the bargaining unit before 
the effective date of the 1979 Agreement. In the 
application of this clause during a reduction in 
production schedules the determination of whether an 
employee will be returned to the bargaining unit will 
not be made with arbitrary disregard of the seniority 
status of bargaining unit employees. 
Notwithstanding the above, all employees returning to 
the bargaining unit who left the bargaining unit after 
the effective date of the 1976 Agreement will be 
restricted to their service in the bargaining unit for 
initial job placement purposes. 
An employee who has not completed one (1) year in the 
bargaining unit and is transferred to a supervisory or 
other position outside of the bargaining unit after the 
effective date of the 1976 Agreement shall not 
accumulate bargaining unit service credit for seniority 
purposes while he is outside of the bargaining unit. 
Notwithstanding the above subparagraphs of this 
paragraph 3, an employee transferred to a position 
outside the bargaining unit on or after January 1, 1992, 
shall not accumulate additional bargaining unit 
seniority while outside the bargaining unit. 
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Restrictions imposed by this provision will not apply to 
bargaining unit employees temporarily transferred to 
positions outside of the bargaining unit for a period of 
90 days or less as absentee or vacation replacements. 
The Local Union will be advised of such transfers. 
4. An employee who leaves the employment of the Company to 
enter the Armed Forces, either by enlistment or draft 
under the Selective Service and Training Act of 1940 or 
any other similar Federal Legislation which may be 
passed, shall be reinstated upon application, provided 
he can qualify under the seniority rules, and further 
provided his discharge from the Armed Forces was other 
than dishonorable and he applies for reemployment within 
90 days thereafter, and further provided that the 
employee is physically capable of performing the work 
required. The Company will make every effort to place 
employees who may become handicapped during such 
service. Seniority will accumulate during the full 
period of time spent in such service. 
Notwithstanding the above, an employee with thirty (30) 
days service who is required to enter active duty in the 
Armed Forces for a period of less than six (6) months 
will be granted a leave of absence for the period of 
such service. 
An employee who furnishes the Employer with the official 
notice that he is to enter the Armed Forces will upon 
request be granted a leave of absence for a reasonable 
period of time to handle personal affairs prior to 
entering the Armed Forces. 
5. An employee who leaves the employ of the Company in 
order to attend an accredited college or university, or 
a recognized trade or vocational school shall be 
reinstated upon application provided he can qualify 
under the seniority rules, is physically capable of 
performing the work required, and applies for 
reemployment within thirty (30) days after leaving the 
college, university or school. Trade or vocational 
school for purposes of this clause is one which provides 
training or a course of study related to jobs performed 
in the local plant. The employee upon reinstatement 
shall be given the service he had when he left the 
Company. The employee shall notify the Employer in 
writing of the name of the school, the date of entry and 
the expected length of the course of study. He shall 
confirm the continuation of his school attendance at 
annual intervals thereafter. If such an employee leaves 
the college, university or school to enter the Armed 
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Services, and so notifies the Employer in writing and 
otherwise fulfills the requirements of paragraph (d) (4) 
of this section he will accumulate seniority for the 
full period of time spent in such service. 
An employee who leaves the employ of the Company to 
enter service in the Peace Corps under the Peace Corps 
Act, 22USCA2501, shall be reinstated upon application, 
provided he can qualify under the seniority rules, is 
physically capable of performing the work required, and 
applies for reemployment within ninety (90) days 
following the completion of not more than two (2) years 
of such service. Seniority will accumulate during the 
full period of time spent in such service. 
To comply with the requirements of the Rehabilitation 
Act of 1973, as amended, its rules and regulations and 
the Americans With Disabilities Act of 1990, it may be 
necessary to make exceptions in the local Supplement to 
this Article X, subject to mutual agreement, to provide 
for and safeguard the rights of disabled Employees. 
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ARTICLE XI 
MISCELLANEOUS CLAUSES 
Copies to Employees 
A copy of this agreement and the applicable supplements 
thereto shall be printed in two colors and given, by the Employer, 
as soon as they can be printed, to each employee working in, and 
to new employees at the time they are hired into the bargaining 
unit. Sufficient copies shall be furnished to the Local Union. 
Copies of the Supplemental Unemployment Benefit Agreement 
will be printed in booklet form and given to employees and the 
Local Unions upon their request. 
Safety and Health 
(a) The Employer shall make reasonable provisions for the safety 
and health of its employees during the hours of their 
employment and will provide competent first aid personnel and 
furnish protective devices and protective equipment wherever 
necessary, and protective clothing on work which is 
recognized to be abnormally hazardous. The Employer shall 
provide necessary shower baths, lockers and other facilities 
for maintaining sanitary conditions throughout the plant. 
(b) Safety committees shall be appointed consisting of not more 
than four employees representing the Employer and not more 
than four representing the Union to facilitate the promotion 
of safe working practices and the elimination of unsanitary 
or unhealthful working conditions within the local plant. 
The Safety Committee shall be furnished annual passes for the 
purpose of entering the plant and investigating safety 
conditions which arise within the plant. 
(c) The Safety Committee shall meet as often as deemed necessary, 
but not less than once per month, for the purpose of 
discussing safety problems, and will tour the plant 
periodically to verify that adopted safety recommendations 
have been complied with. The Safety Committee may make 
investigations following accidents to determine causes and to 
explore preventive measures against accidents in the future. 
Differences within the Committee regarding safety and 
sanitation may be referred to the regular grievance procedure 
for adjustment. Members of the Safety Committee will be 
permitted to attend grievance meetings regarding safety and 
welfare problems. Union members of the Safety Committee 
shall be paid in accordance with the provisions of paragraph 
(a), Section 11 of Article VIII. 
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(d) Data concerning accidents in the plant will be furnished 
members of the Safety Committee on their request. An 
employee who is required to sign an accident report will be 
given a copy of the report. 
The Company Chairman of the Safety Committee shall notify the 
Committee of recommendations resulting from plant inspections 
by State or Federal Safety Inspectors. A copy of such 
recommendations will be provided upon request. 
An employee who is requested by a safety inspector from the 
Office of Occupational Safety & Health Administration or by 
an inspector from the National Institute of Occupational 
Safety and Health and is designated by the Local Union 
President to accompany the inspector on an inspection tour, 
will be paid at his average hourly earnings for the time lost 
from his regular shift as a result of such plant inspection. 
(e) The Company will send representatives from the Local Union 
Safety Committee to an annual state safety conference. Up to 
one thousand employees, one representative. One thousand to 
two thousand employees, two representatives. Over two 
thousand employees, three representatives. Arrangements for 
attending the conference in the state where the plant is 
located, including payment of lost time and traveling 
expenses, shall be determined at each local plant. If a 
state doesn't have a suitable safety conference, special 
arrangements may be made to attend the annual national safety 
conference. Any existing local practices or contract 
provisions more liberal than the provisions of this paragraph 
(e) will be continued in effect. 
(f) No employee shall be required to work on any job in the plant 
with which he is unfamiliar until he has received adequate 
safety training instructions in the performance of the 
operation. 
(g) Where an employee supplies evidence that he sustained damage 
to his eye glasses, hearing aid, or artificial limb while 
performing the duties of his assigned work with due caution 
and without interference by other employees, the Company will 
reimburse the employee for the cost of necessary repairs or 
replacements. 
(h) In any area where raw materials of known toxicity are being 
used the Company will make available to qualified 
professional testing representatives the formulation of the 
material in question upon the request of a physician. In all 
such cases, where the Company has caused blood tests, skin 
tests or x-rays to be made of employees, the results of the 
blood tests or skin tests will be furnished to the employee 
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upon his request and the results of the x-rays will be 
furnished to the employee's physician upon his physician's 
request. Upon request of a member of the Safety Committee 
the Company will make skin or blood tests on any such 
employee subject to the employee's approval. 
(i) When evidence exists which indicates an employee's illness 
may have been caused by the materials to which he is exposed 
while working, the Company will make tests in an effort to 
determine the cause and nature of the illness- A copy of the 
results of such tests shall be furnished the employee upon 
request. 
An employee who must lose time from his regular shift in 
order to undergo tests scheduled by the Company in accord 
with this paragraph shall be paid his job wage level or 
average hourly earnings, whichever is higher, if on piecework 
or his current hourly rate if on daywork for the time lost 
from that shift. 
(j) An employee injured in the factory who promptly after each 
injury occurs reports the fact or who suffers from an 
occupational illness which is reported promptly after the 
time the employee becomes aware of the existence of such 
illness and subsequently requires surgery or hospital 
confinement, or who requires treatment over an extended 
period for occupational injury or illness, may be treated by 
the Employer's physician or a physician of his choice 
provided he notifies the Employer in advance. In the event 
any dispute arises concerning any treatment or disability of 
the employee, the employee may be examined by a physician 
designated by the Employer. If the dispute is not resolved 
by this examination, such dispute shall be resolved through 
the State Workers' Compensation Commission. 
Necessary Relief 
The Employer will provide adequate relief on any operation or 
operations in the plant where relief is necessary. The 
application of this principle is a matter for local plant 
bargaining. 
Plant Protection Employees 
All plant protection employees shall wear conspicuous 
insignia to clearly distinguish them from other employees. 
Union Bulletin Boards 
(a) Separate bulletin boards shall be available to the Local 
Union for the purpose of posting notices throughout the plant 
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and shall be placed in as conspicuous places as possible. 
(b) Notices shall be restricted to the following types: 
1. Notices of the Union's recreational, educational and 
social affairs. 
2. Notices of Union elections, appointments and results of 
Union elections. 
3 . Notices of Union meetings. 
(c) Notices of other types may be posted by agreement. 
(d) The Local Union shall deliver all notices to the Employer 
whose duty it is properly to identify them, to place them on 
all the designated bulletin boards as promptly as possible 
and to remove them. The date of removal of such notices 
shall be determined by mutual agreement when they are 
delivered. 
Lunch Period 
(a) A lunch period of twenty (20) consecutive minutes per shift 
is available to each employee on day work. Such employee 
shall be paid his current hourly rate for the lunch period. 
(b) A period of twenty (20) consecutive minutes per shift is 
available to each employee on piecework in which to eat 
lunch. Existing lunch allowance payments will remain in 
effect. In those plants where such payments are now made or 
may later be made by means of a separate rate, conversion 
shall be made at job wage level. 
(c) No standard work shift shall be more than eight (8) hours 
including the lunch period. Where lunch periods of thirty 
(30) minutes are paid for, such practice will be continued. 
Pay for Jury Duty 
Any employee with thirty (30) days service who is required to 
serve on a municipal, county, or federal jury, or grand jury, 
shall be paid the difference between the amount paid for such 
service and his job wage level if on piecework or his current 
hourly rate if on day work or his actual hourly earnings if higher 
for the time lost from his regularly scheduled work shift by 
reason of such service subject to the following provisions: 
(a) Employees must notify their supervision within 24 hours after 
receipt of notice of selection for jury duty. 
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(b) Employees selected for jury duty who are on other than first 
shift shall be assigned to the first shift for those days 
they are required to serve as jurors. 
(c) In order to be eligible for such payments, the employee must 
furnish a written statement from the appropriate public 
official showing the date served and the amount of pay 
received. 
(d) An employee on vacation who is required to serve on jury duty 
may extend his vacation by the number of days he is required 
to serve provided he notifies his foreman in sufficient time 
for the foreman to secure a replacement. 
Funeral Leave Pay 
An employee with thirty (30) days service who suffers a death 
in his family shall be entitled to funeral leave pay in accordance 
with the following: 
If an employee is absent from work because of the death of a 
parent, child, spouse, mother-in-law, father-in-law, 
daughter-in-law, son-in-law, brother, brother-in-law, sister, 
sister-in-law, grandparent, great-grandparent, grandchild, 
great-grandchild, grandparent and great-grandparent of the 
spouse, or dependent who lives in the household, he will be 
paid for the time lost from his regularly scheduled work 
shift {including accepted shifts of Sunday work) up to a 
maximum of three (3) consecutive working days. The above 
categories of relatives include step-relatives, half-
relatives and legally adopted children. 
In the application of this clause with respect to in-laws, 
payment for any such relationship will be limited to those 
resulting from the employee's current marital status. Where 
a marriage has been terminated by death and there has been no 
subsequent remarriage, the in-law relationships will be 
recognized. 
The rate of pay will be job wage level if the employee is on 
piecework or his current hourly rate if on daywork, plus the 
night shift differential to which his scheduled shift of such 
week would entitle him or his actual hourly earnings if 
higher. 
An employee on vacation will be eligible for payment under 
this provision in the same manner as an employee who is 
working when a death occurs. However, such employee may 
extend his vacation by the number of days he is eligible for 
payment under this provision provided he notifies his foreman 
promptly of the funeral and in sufficient time for the 
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foreman to secure a replacement. If he does not extend his 
vacation he shall be paid for the maximum number of days 
provided hereunder. In the application of this paragraph an 
employee will be considered to be on vacation at the 
completion of his last scheduled shift prior to the beginning 
of his vacation. 
Military Reserve Makeup Pay 
An employee with thirty (30) days service who is a member of 
a reserve component of the Armed Forces, who is required to enter 
upon active annual training duty, temporary special service, or 
weekend training, shall be paid the difference between the amount 
of pay he received from the Federal or State Government for such 
duty and normal daily earnings calculated on the basis of his job 
wage level if on piecework or his hourly rate if on daywork, or 
his actual hourly earnings if higher, multiplied by the number of 
his regularly scheduled hours per day for time lost while on such 
duty not to exceed twenty (20) days annually. Such items as 
subsistence, rental, travel allowances, shall not be included in 
determining pay received from the government. Only days for which 
makeup is paid will be included for military pay deductions. 
Time Sheets 
Whenever possible employees' time sheets will not be changed 
without first consulting the employee. 
Notification of Technological Changes 
The Employer will notify the Union of technological changes 
that will result in the displacement of employees, in order to 
enable such employees to make arrangements to transfer to other 
jobs. 
Statement of Employment Record 
The Employer will furnish to any employee, upon his request, 
a statement including his name, years of service with the Employer 
and the type of work that he performed for the Employer. 
Apprenticeship Program 
Apprenticeship Programs and Standards are proper subjects for 
negotiation on a local level. 
USWA Journeyman Card 
(a) In the selection of applicants for hire, accredited URW ajjd. 
USWA Journeyman Cards will be considered as equivalent to 
documentary evidence of having completed training in an 
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authentic properly approved apprenticeship program. 
(b) The Employer will furnish to any employee, upon his request, 
a signed statement certifying the work record of the employee 
for the purpose of making application for a USWA Journeyman 
Card. 
Agreement Interpretations 
The Local Union President will be furnished a copy of all 
written interpretations of the Union-Management Agreements issued 
by the Company and/or the Employer. 
Work Sampling 
In any department where work sampling is used the department 
foreman will schedule meetings with the department Union 
representative to explain the work sampling procedure and outline 
the jobs to be observed. Work sampling will not be used for 
disciplinary purposes or for establishing rates of pay. 
Training Course 
Where an engineering craft employee, working full time, 
provides evidence that he has satisfactorily completed the 
requirements of a training course which directly contributes to 
improving his craft skills, he will be reimbursed for the tuition 
costs of the course provided such course had prior approval by the 
Manager of Engineering and the Industrial Relations Manager. 
An employee will be granted a leave of absence for a period 
not to exceed ninety (90) days if such a training course or 
program requires his full time attendance. 
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ARTICLE XII 
NO STRIKE, NO LOCKOUT PROVISION 
(a) The Union and its respective Local Unions agree that they 
will not encourage, sanction or approve any strike, stoppage, 
slowdown or other interruption of work growing out of any 
dispute arising under the terms of this agreement or the 
supplements thereto and which is subject to the grievance 
procedure including the Impartial Umpire. 
(b) On the contrary, the Union and its respective Local Unions, 
their officers and members will actively discourage and will 
take whatever lawful steps are necessary to prevent any 
strike, stoppage, slowdown or other interruption of work in 
violation of this agreement, or the supplements thereto. 
(c) The Employer recognizes the right of the Local Union to 
strike on any issue not subject to the jurisdiction of the 
Impartial Umpire. On any such issue, however, the Union and 
its respective Local Unions will not encourage, sanction or 
approve any strike, stoppage, slowdown or other interruption 
of work until at least ten (10) days of negotiations have 
proved unsuccessful, provided that the Employer does not 
refuse to negotiate or provided the Employer, upon request of 
the Local Union to negotiate the subject matter of such 
issue, does not unnecessarily delay. 
If the parties are unable to satisfactorily conclude such 
negotiations, this agreement and the Local Supplements 
thereto, may be cancelled by either party upon giving a 60-
day written notice to the other. All terms and conditions of 
this agreement and the Local Supplements thereto, will remain 
in effect during such 60-day period during which time the 
parties will attempt to negotiate a satisfactory settlement. 
But failure to amicably settle the issue concerned shall 
terminate and cancel this contract and the Local Supplements 
thereto upon the expiration of such 60-day period unless 
there is a mutually agreed upon extension. 
If the right to strike is exercised by the Union at the 
expiration of the 60-day period and upon such termination of 
the agreement and subsequently the parties have amicably 
settled the issue in dispute and the strike has ended, this 
agreement as well as the Local Supplements thereto will be 
reinstated and will become effective and all its terms and 
provisions shall continue in full force and effect until the 
termination date of the agreement and through any extension 
period, subject to the termination and reopening provisions 
of this agreement. 
(d) The Company and the Employer agrees that in consideration of 
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the carrying out of the responsibilities placed upon the 
Union, the respective Local Unions, and their officers in 
paragraphs (a) and (b) of this Article, the Company or the 
Employer will institute no action for monetary damages 
against the International Union or any Local Unions or their 
officers for breach of said paragraphs (a) or (b). 
) The Employer agrees that neither it nor its representatives 
will put into effect any lockout during the term of this 
agreement. 
) Any employee of the Employer in any of the plants covered 
hereby who violates the principles set forth in this section 
may be subject to discipline. 
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ARTICLE XIII 
REOPENING AND INTEREST ARBITRATION PROVISION 
JjLL Notice and Negotiations 
During the term of this Agreement the Pinion and the Company 
each shall have the rioht to reopen the Agreement for 
negotiation of aav matter by giving written notification of 
fmeh intention to the other party not less than sixty (60) 
daya. but not more than seventy-five (75) davs. prior to 
May 23, 2000. In the event such notice XB given, 
negotiations shall begin within thirty (30) davs thereafter 
unless mutually agreed otherwise. If negotiations are 
satisfactorily concluded prior to May 23. 2000 (or the 
otherwise mutually agreed upon date). this Agreement and the 
supplements thereto shall continue in effect, as modified bv 
the agreement(s) reached. In the event negotiations are not 
satisfactorily concluded prior to Mav 23. 2000. this 
Agreement and the supplements thereto shall remain in effect 
and either party mav. within ten (10) davs. invoke interest 
arbitration, but onlv with respect to; 
JJJ. Hourly waoe increases, if anv 
(%) 7^ «» amount of the target bonus provided for in 
Article IV of the Perforfla^rc Recognitor p1 a n (PRP) . 
ill Changes to the following items of the Pension and 
Insurance Agreement; pension multiplier amount (the 
Company will not request a reduction in the pension 
multiplier for the future service). any change in the 
pension multiplier will result in a corresponding change 
to the earlv retirement supplement table of Exhibit A. 
Article IV: FASB amounts in Letter G: Medicare Part B. 
Exhibit B-l. paragraph 13 (the Company will not request 
reduction from the current 550.00). 
_[b_l Interest Arbitration 
If interest arbitration is invoked, it Bhall be a final offer 
package interest arbitration proceeding. The parties shall. 
not later than fifteen (15) davs after either party invokes 
arbitration, serve on each other their respective final offer 
package on the issues identified in paragraph (a) above, and 
shall, not later than 3 0 davs after either party invokes 
arbitration, submit their respective final offer package to 
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the Arbitrator with a detailed written statement supporting 
its position. The Arbitrator shall simultaneously send each 
parties* final offer and supporting statement to the other 
party. flash party mav file a reply to the other's written 
statement within twenty (20) davB. 
The Interest Arbitrator shall be jointly selected bv the 
parties, with preference given to Arbitrators who have 
experience in the rubber industry and in interest based 
arbitration. The conduct and scheduling of the hearing and 
all other procedural issues Bhall be agreed to bv the 
parties. In the event the parties are unable to reach 
agreement on such procedural JBaues. the Arbitrator shall 
provide reasonable guidelines. 
The Interest Arbitrator shall have no authority to add to. 
subtract from, or modify the final offer packages submitted 
by the parties. The Interest Arbitrator's decision BhajL;! 
select one or the other of the final offer packages submitted 
bv the parties. The decision shall be in writing, and shall 
be effective April 23. 2000. The final offer package of, 
either party mav include additional wage changes effective 
aubseguent to April 23. 2000. 
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ARTICLE XIV 
JOINT STUDY COMMITTEE 
(a) The Company and the Union agree to form a committee to be 
known as "The Joint Study Committee On Job Opportunities And 
Industrial Relations". 
(b) The purpose of The Joint Study Committee will be to analyze, 
study and make recommendations to the parties respecting any 
labor relations problems which may be referred to it by 
agreement of the parties. The committee shall have no 
authority to bargain for the parties on any matter, but its 
function shall be limited to analysis, review and 
recommendations concerning matters referred to it. 
(c) The committee shall consist of three (3) members from the 
Union who will be selected by the President of the 
International Union and three (3) members from the Company 
who will be selected by the Vice President - Industrial 
Relations. One Union member and one Company member shall be 
designated as Co-Chairmen who will be responsible for making 
arrangements for meetings and agenda thereof. 
(d) The committee may procure the services of specialized 
personnel from either party for advice and consultation, as 
well as of such outside consultants as it may deem 
appropriate. 
(e) Compensation of the committee members shall be borne by the 
party appointing them and any additional expenses incurred in 
the execution of these responsibilities shall be shared by 
the parties. 
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ARTICLE XV 
EFFECTIVE DATE, AMENDMENT AND TERMINATION 
(a) This agreement shall become effective at each plant at the 
time the local supplement to this agreement is completed, by 
ratification of the Local Union and approval of the 
International Union, provided this agreement has been 
approved by a majority of the Local Unions representing a 
majority of the membership, and the International Executive 
Board of the Union. Except as provided in Paragraph (c) of 
Article XII and in Paragraph (a) Article XIII, it shall 
continue in effect until and including April 19, 2003. and 
thereafter it shall renew itself for yearly periods unless 
written notice is given by either party not less than sixty 
(60) days, but not more than seventy-five (75) days, prior to 
the expiration date that it is desired to terminate or amend 
the agreement. In the event such notice is given 
negotiations shall begin within the thirty (30) day period 
prior to April 19, 2003. At the opening of such negotiations 
both parties shall present to each other in writing their 
proposed changes in said agreement. If negotiations are not 
completed prior to the expiration date, this agreement shall 
terminate unless extended by mutual agreement. This 
agreement and the local supplements thereto are also subject 
to termination in accordance with the provisions of the 
Pension and Insurance Agreement between the parties thereto. 
(b) This agreement may be amended by mutual agreement between the 
parties. If either party proposes amendments to this 
agreement during the life thereof, negotiations on such 
proposals shall begin within thirty (30) days. If no 
settlement is reached, the provisions of this agreement shall 
continue in effect. 
(c) Except as provided in Paragraph (c) of Article XII, in 
Paragraph (a) Article XIII, and Paragraph (a) of Article XV, 
supplements to this agreement shall become effective when 
signed and shall continue in effect for the period of this 
agreement and thereafter for yearly periods unless notice is 
given by the Union or the Company not less than sixty (60) 
days, but not more than seventy-five (75) days prior to the 
expiration date, that it is desired to amend or terminate 
this agreement and the supplements. In the event notice of a 
desire to amend or terminate this agreement and the 
supplements is given, the representatives of the Local Union 
and the representatives of the Company at the plant level 
shall meet as soon as possible but not later than ten (10) 
days after the conclusion of negotiations on a companywide 
basis to fix a date on which the negotiations respecting the 
supplemental agreement shall begin. At the opening of such 
negotiations both parties shall present to each other in 
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writing their proposed changes in said agreement. If 
negotiations are not completed prior to the expiration date 
of this agreement and the supplements, said supplements shall 
terminate unless extended by mutual agreement. 
(d) Any supplement may be amended by mutual agreement between the 
local management and Local Union affected by the supplement. 
If either party to the supplement proposes amendments to the 
supplement during the life thereof, negotiations on such 
proposals shall begin within ten (10) days. If no settlement 
is reached, the provisions of the supplement shall continue 
in effect. 
(e) Notwithstanding the provisions of Article II, the Employer 
and the Local Union may agree, in order to facilitate 
improvements in the plant operations, to making certain 
exceptions to Company-wide contract provisions, exclusive of 
Article I, without submitting such actions for approvals as 
defined in this Article XV. If mutual agreement is not 
reached the provisions of this Agreement will continue in 
effect. 
This provision is inoperative during negotiations of the 
local plant Supplementary Agreement. 
(f) In the event that right, title or possession to any or all of 
the plants covered by this Agreement shall pass to any 
subsequent owner by merger, acquisition, sale, or any other 
method of disposition or acquisition, this Agreement shall be 
binding upon the Company and its successors and assigns. 
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IN WITNESS WHEREOF THE PARTIES HERETO HAVE HEREUNTO SET THEIR 
HANDS THIS A£fe DAY OF IffiY., 1992-
THE UNITED STEELWORKERS 
OF AMERICA 
THE GOODYEAR TIRE & RUBBER COMPANY 
w T Davenpart 
Doug We 
UNION NCT. 2,/pSWA 
William Demboski 
W B/Miller ^  
M L Densmcre 
LOCAL UNION NO. 12, USWA 
Mickey Wiliiams 
Harold Sherrell 
LOCAL UNION NO. 200, USWA 
/W IJJL.J 
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LOCAL UNION NO. 286, USWA 
Hug|r Bowen 
sally Edwards 
LOCAL UNION NO. 307, USWA 
Al Workman 
Rodney odney gtauffer' 
LOCAL UNION NO. 831, USWA 
Danny Barber 
Benny Tol^pr 
C S Jerzyk 
S O Neely 
p L Buchan 
B A-Kendrick 
j/VCzervioiprke 
B \ Butler 
LOCAL UNION NO. 843, USWA 
jOTffno&i 
) LOCAL UNION NO 
tfiff «*••* 
Tom Angell 
** TOTAL PAGE.003 ** 
GENERAL WAGE AGREEMENT 
THIS AGREEMENT is made and entered into this 9th Day of May, 1992, 
by and between The Goodyear Tire & Rubber Company and the * United 
SteelwcrfreT^ ? of America, International Union and the Local Unions, 
signatories hereto: 
WITNESSETH: 
For the purpose of disposing of all claims and demands presented 
to the Company by the Union in the Union's Wage Proposals,,. * £hfi. 
Company will make a wage increase «•» *^iplovees at all the plants 
in the specified amount and effective as shown belowt 
Effective 
X/l/99 
$.35 
The Employer will incorporate the general increase specified above 
i^n the wage structure of the plants by: 
fa) Increasing hourly rates and hourly rate changes in the amount 
of the general wage increase determ-in^ for the plant. 
f;nr'rgasing hiring rates and jninimum rates bv the amm'n.t "f 
the general increase, provided, however, that the ^ wyloYf^ 
and the Local Union mav mutually agree to lesser amounts. 
applying anv resulting differential as thev mav mutually 
aerree. Base rates will be adjusted in conformance with the 
practice at the respective plant in the installation of the 
^ast previous general, wage increase. 
(b) Increasing iob wage levels by the amount of the general wage 
increase at the respective plant and increasing the 
individual piecework price bv the same percentage bv which 
the Hob wage level was increased. 
The above specified procedure for the incorporation of the 
general wage increase is not to be construed as a precedent 
for the incorporation of anv future wage adjustment upon 
which the parties mav agree. 
The foregoing wage increase will become payable as of the nav 
week in which it is incorporated into the wage structures of 
the respective plants. Retroactive payment for the period 
from the effective date of the general wage increase into the 
incentive wage structure will be made on a flat 
Cents-P9r-hour bflfiJ.5. Retroactive payment for such period to 
hourly rated employees
 spall be made in the amount bv which. 
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such respective hourly rates are increased. 
In addition to the wage increase above, the Company will 
errant Cost-of-Living Allowances as follows: 
COST-OF-LIVING ALLOWANCE 
The Cost-of-Living Allowance, if any, will be determined in 
accordance with changes in the Consumer Price Index — United 
States City Average for Urban Wage Earners and Clerical 
Workers (1967 = 100) Revised Series as amended for the month 
of January, 1987 and subsequent months published by the 
Bureau of Labor Statistics, hereinafter referred to as the 
CPI-W. 
Cost-of-Living Allowances will be made at the following 
times: 
EFFECTIVE DATE 
OF ADJUSTMENT 
BASED UPON THREE MONTH 
AVERAGE OF THE CPI-W FOR: 
Pay Period commencing on: 
July 2, 1991 March, April, May 1997 
June, July, August 1992 October f, 1992 
January 5, 199fi 
April 6, 1998 
July £, 1998 
October 5, 1998. 
January 4, 1999. 
April £, 1999. 
July £, 1991 
October 4, 1999. 
January 1, 2000 
September, October, 
November 1997 
December 1992< January, 
February 1998 
March, April, May 1998 
June, July, August 1998. 
September, October, 
November 1998. 
December 1998., January, 
February 1999. 
March, April, May 1999. 
June, July, August 1999. 
Sep t ember, October, 
November 1992 
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April 3, 2000 December 1992.* January, 
February 2000 
Julv 3. 
October 
January 
April 2, 
Julv 2. 
October 
Januarv 
Aoril 1. 
Julv 1, 
October 
Januarv 
April 7i 
2000 
2. 2000 
1. 2001 
2001 
2001 
1. 2001 
7. 2002 
2002 
2002 
7. 2002 
6. 2003 
2003 
March. April. Mav 2000 
June, Julv. August 2000 
September. October, 
November 2000 
pyi-wmly^  2000. Januarv. 
February 2001 
March. Anril. Mav 2001 
June. Julv. August 2001 
September. October. 
November 2001 
December 2001. Januarv. 
February 2002 
March. Anril. May 2002 
June. Julv. August 2002 
September. October. 
November 2002 
December 2002. January. 
February 2003 
The Base for the adjustments will be the average CPI-W for 
the months of December 199£, January, and February 1992. 
The amount of the Cost-of-Living Allowance payable on each 
Effective Date of Adjustment will be determined by comparing 
the three month average CPI-W for the adjustment period to 
the Base. $.01 per hour for each full .26 of a point change 
that the three month average CPI-W for the adjustment period 
exceeds the Base will be added to any Cost-of-Living 
Allowance payable effective April 7, 1992- The Cost-of-
Living Allowance will be paid as a separate rate per hour for 
all hours for which employees receive pay from the Company. 
In determining the Base and the three month average of the 
CPI-W for a specified period, the computed average shall be 
rounded to the nearest 0.1 index Point using the Engineering 
Method of Rounding. 
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4. In the event the Bureau of Labor Statistics does not issue 
the appropriate CPI-W on or before the Effective Date of 
Adjustment, the Cost-of-Living Allowance required by such 
appropriate Index shall be effective at the beginning of the 
first pay period after receipt of the Index and paid 
retroactively to the Effective Date of Adjustment. 
5. No adjustment, retroactive or otherwise, shall be made in pay 
or benefits as a result of any revision which later may be 
made in the published figures for the Index for any month on 
the basis of which the cost-of-living calculation shall have 
been determined. 
6. in no event will a decline in the CPI-W be cause to reduce 
any Cost-of-Living Allowances that have been made prior to 
such decline. 
7. The Cost-of-Living Allowances are dependent upon the 
availability of the BLS CPI-W in its present form and 
calculated on the same basis as the Index for February, 
1991. In the event the Bureau of Labor Statistics changes 
the form or the basis of calculating the CPI-W or is unable 
or fails to make said CPI-W available, the parties shall 
negotiate on the adoption of an appropriate substitute CPI-W 
which most accurately reflects the spending habits of the 
affected employees. 
In the event the BLS discontinues the publication of the 
CPI-W on the 1967=100 base, the parties shall change the 
Cost-of-Living Allowance (COLA) calculation set forth above 
tp maintain the same cents-per-hour COLA payment as would 
result bv using the 1967=100 base and S.01/.26 point formula. 
Failing agreement in such negotiations, the parties shall 
submit the issue of what shall constitute an appropriate 
substitute CPI-W to final and binding arbitration. 
This General Wage Agreement shall become effective under the same 
terms as those upon which the Collective Bargaining Agreement 
becomes effective as outlined under Article XV, Effective Date, 
Amendment and Termination. 
-73-
Performance Recognition Plan 
for Hourly Bargaining Unit Employees at Designated Locations 
Based on the Company's Financial Performance 
I. Purpose and Policy 
Hourly bargaining unit employees at designated locations 
shall participate in the Performance Recognition Plan for 
Hourly Bargaining Unit Employees at Designated Locations, 
(Plan), as part of their total compensation. 
The Plan is based upon the Company's financial performance 
and designed to reinforce achieving the total Company 
business objectives, the objectives of specific business 
units, and objectives established for employees. Awards to 
employees provided under this Plan will vary to the extent 
these goals and objectives are attained- The basic intent 
is to tie awards directly to results that reflect Company 
growth and success achieved through customer satisfaction, 
quality products, and enhanced shareholder value. 
II. Establishment of Goals 
The business financial goal achievement on which the target 
bonus is based shall be established by the Company each 
year. The goal shall be identical to the business 
financial goal established each year under the Company's 
Performance Recognition Plan for selected salaried 
employees. The Performance Recognition Plan for selected 
salaried employees is established annually by the 
Compensation Committee of the Company's Board of Directors. 
Prior to the annminrBTnmt of the goala that havp haen 
aotoHl 4 ahArt. Company representatives from the appropriate 
HtiBlnaHB Unit organ^atjnnfl «nrf the Human Res purge 
i-irjanigatifm will mw<>t with up to four (4\ raprpaentativwH 
from the USWA organination to review the eatahUahment qf 
the Corporate and Biiflinpas Unit goals. The group will 
review business plana for the buainaea unita represented, 
and the measures uaed to escarp *ph goals for the new plan 
year. The purpose of this annual meet-trig is to provide 
better underntanriingR of how buaineaa plan goals are 
created and hnw th»y link to the PRP targeta. 
III. Definitions 
Award - Cash payments pursuant to the objectives 
established by the company. 
Company - The Goodyear Tire & Rubber Company. 
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Employee - Hourly bargaining unit employee at designated 
locations. 
Percentage of Weeks Worked - The number of weeks in which 
the Employee was paid wages divided by 52. 
Target Bonus - Specified amount to be paid if the business 
financial goal is achieved. 
IV. Target Bonus 
Employees are granted a target bonus which is subject to 
adjustment between 50 percent and 150 percent depending 
upon the business financial goal achievement. 
V*. Plan Year Results 
Prior to the announcements of PRP results for the prior plan 
year, the Company and the Union representatives who met to 
review the establishment of the PRP targets will meet. 
Company representatives will advise OSWA representatives of 
the actual achievements of the business units, represented 
under this Plan, as well as the achievements of the 
corporation, relative to the goals established. Problems and 
concerns that were realized during the plan year will be 
discussed among the participants. Actual pavout amounts will 
be reviewed with details explainj.pq the calculation of the 
pavout amounts. The timing of the pav"""",*-," *nd the 
CQTTnmiT^ cation process for p™y"mcing the PRP results to all 
participants will be discussed. 
On a quarterly basis. Company and Union representatives will 
meet to review achievements relative to the PRP goals for the 
previous quarter. A significant portion of these discussions 
will involve developing performpfflST ? Frmrovement suggestions 
that could improve results for the next quarter. Also, a 
communication plan for informing all participants of these 
performance improvement ideas will be discussed. The 
communication process must be timely and will also provide 
estimated pavouts based on vear-to-date results. 
The Company and Union Committee will develop an ongoing 
communication process to educate PRP participants relative to 
the goal categories (such as Earnings Before Interest and 
Taxes and Cash Flow measures). The process will emphasize 
the importance of various contributions that employees can 
make to help achieve the business inri.h
 ?nd the corporate 
goals. 
VJ. Payment 
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Payment of awards with respect to the Plan will be made 
after the close of each Plan year once the achievement of 
the business financial goal has been determined. All 
awards are contingent upon the achievement of the stated 
goal for each Plan year. All awards shall be in cash. 
There shall be deducted from each award under the Plan the 
amount of any payroll taxes as required by federal, state, 
or local governments, as well as a contribution to the 
Employee Savings Plan if the employee is enrolled. 
VI J. Change in Employee's Status 
a. Any Employee who is not an Employee of the Company on 
December 31 of a Plan year forfeits his or her 
participation for that year unless employment 
termination was due to the Employee's death or 
retirement (other than a deferred vested pension) under 
the 1950 Pension Plan, or as a result of the closure of 
the plant where the Employee was employed. 
b. Any Employee whose employment terminates during a Plan 
year due to retirement or a plant closure shall be 
entitled to a pro rata portion of the target bonus, 
subject to the adjustment as provided for in Section IV 
hereof. Such pro rata bonus is calculated by 
multiplying the percentage of weeks worked during the 
year by the target bonus. 
c. Any Employee whose employment status changes during a 
Plan year due to layoff or leave of absence shall be 
entitled to a pro rata portion of the target bonus, 
subject to the adjustment as provided for in Section IV 
hereof. Such pro rata bonus is calculated by 
multiplying the percentage of weeks worked during the 
year by the target bonus. 
d. An Employee whose employment terminates during a Plan 
year due to death shall be entitled to a pro rata 
portion of the unadjusted target bonus in effect at the 
time of death. Such pro rata bonus is based on 
percentage of weeks worked and calculated in the same 
manner as if the participant had retired and 
distribution of the bonus shall be made to the 
Employee's executors, administrators, or such other 
person or persons as shall, by specific bequest under 
the last will and testament of the Employee, be entitled 
thereto. 
e. An Employee who was not an Employee of the Company on 
January 1 of a Plan year, shall be entitled to a pro 
rata portion of the target bonus, subject to the 
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adjustment as provided for in Section IV hereof. Such 
pro rata bonus is calculated by multiplying the 
percentage of weeks worked during the year by the target 
bonus. 
VIII. Miscellaneous Conditions 
The Plan and all participation therein shall be subject to 
the following conditions: 
a. For all purposes of the Plan, termination of an 
Employee's employment shall be deemed to have occurred 
whenever he or she is no longer employed by the Company. 
b. Nothing in the Plan shall obligate the Company with 
respect to duration of employment of any Employee. 
c. All right, title, and interest in the Plan shall be 
personal to the Employee and not subject to voluntary or 
involuntary alienation, hypothecation, assignment or 
transfer, except to the extent provided in Section VT 
hereof. 
d. Nothing in the Plan shall prevent or interfere with any 
recapitalization or reorganization of Goodyear or its 
merger or consolidation with any corporation. In any 
such case, the recapitalized, reorganized, merged, or 
consolidated company shall assume the obligations of 
Goodyear under the Plan or such modification hereof as, 
in the judgment of the Board of Directors, shall be 
necessary to adapt it to the changed situation and shall 
provide substantially equivalent benefits to the 
participants. 
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New Employee Wage Payment Schedule 
Notwithstanding the applicable provisions of the Agreements. 
including the Collective Bargaining Agreement, the General Wage 
Agreement, the Pension. Insurance and Service Award Agreement and 
the Supplemental Unemployment Benefits Plan, the parties aoree to 
the following wage payment schedule for all individuals hired as 
new employees (excluding preferential hires with more than 3 6 
months service): 
Service 
on the Active Payroll 
% of Regular Wage 
Payment to be Made 
Hire-6 months 
7 months-12 months 
13 months-IS months 
19 months-24 months 
25 months-30 months 
31 months-36 months 
After 36 months 
70% 
75% 
sm 
85% 
90% 
Eligible for 100% of provisions 
of the agreements. 
The applicable provisions of the negotiated Agreements include. 
but are not limited to. all provisions providing for wage 
payment(s) or benefit payment(s) determined bv wage rates. 
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IN WITNESS WHEREOF THE PARTIES HERETO HAVE HEREUNTO SET THEIR 
HANDS THIS 2£fc DAY OF MAY., 1997. 
THE UNITED STEELWORKERS THE GOODYEAR TIRE & RUBBER COMPANY 
OF AMERICA 
INTERNATIONAL UNION 
Richard H Davis M L Burns 
John W Sellers J M Warren 
Ron Hoover J L Allen 
W T Davenport 
LOCAL UNION NO. 2, USWA 
Doug Werstler W B Miller 
William Demboski P A Brown 
LOCAL UNION NO. 12, USWA E D Wade 
Mickey Williams M L Densmore 
Harold Sherrell D F Neff 
LOCAL UNION NO. 200, USWA J F Kruse 
John Rauh P M Drahovzal 
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LOCAL UNION NO. 286, USWA T L Lammlein 
Hugh Bowen 
Sally Edwards 
LOCAL UNION NO. 307, USWA 
Al Workman 
Rodney Stauffer 
LOCAL UNION NO. 831, USWA 
Danny Barber 
Benny Toller 
LOCAL UNION NO. 843, USWA 
Jeff Marquis 
LOCAL UNION NO. 878, USWA 
M 
D 
C 
S 
P 
J 
s 
G 
B 
J 
A 
T 
S 
G 
L 
R 
P 
R 
A 
A 
Ziegler 
Shaffer 
Jerzyk 
Neely 
Buchanan 
Moyer 
Breon 
Carter 
Kendrick 
Czervionke 
B E Butler 
Ron Winstead 
Edd Ferrell 
Ken Slaughter 
LOCAL UNION NO. 904, USWA 
Tom Angell 
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Mav 9. 1997 
^gmnrandum of Understanding 
Cooperative Efforts 
During the 1997 Negotiations, the parties recognized and 
reaffirmed, their commitment to the mutual value of cooperative 
processes. The parties recognize that the intent of cooperative 
efforts is to provide value for employees, customers and 
shareholders. 
The parties acknowledge that this Memorandum will evolve 
throughout the life of the contract as business and competitive 
conditions change. However, the principles outlined in this 
Memorandum should remain constant into the future. 
Principles 
This memorandum reflects the mutual commitment of the Company and 
Union _and ,|s based on the following principles: 
± Cooperative efforts are long term processes and require 
ongoing efforts to maintain. 
i The parties recognize that these processes are bui^t on 
a, foundation pf fcrust and respect that must exist 
between all parties, the Company- the Union and the 
employees. 
•, %t is not the intent of these cooperative processes to 
undermine the strength of either party nor compromise 
the legal collective bargaining process. 
JL %t. i^ recognized that these cooperative processes are 
not an end in themselves, but rather a means to increase 
Company and Union viability bv providing heightened 
value to our customers, and an improved quality of 
working life for our employees. 
•. f^plny^es. the 7T"nT1 *"d the Company should be provided 
with appropriate information in a timely mann^ T- frn 
support effective decision making. 
Z The Company and the Union will work together and 
participate in various community forums where j.t .is 
appropriate for both parties. 
Cooperative Structure 
The parties recognize that a cooperative process requires the 
establishment of an appropriate organizational structure at the 
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top levels as well as at Hie local levels of each organization. 
Such a structure must include defined roles for the parties at 
each level of the orqart^ qfriinn, 
The parties recognize that each plant location has the flexibility 
to .design a cooperative struct-yre that fits the organization's 
needs and circumstances. Further, where such a structure 
currently exists at the Intra! plant level, it may be in the best 
interest of the Company and Union to retain such a structure so 
long as it meets the objectives and principles of this Memorandum. 
TOP Level Structure - A top level committee consisting of four 
senior If""*1, management representatives, to be designated bv the 
Company, and four USWA International officials, to be designated 
bv the Union, will be established in order to further cooperative 
efforts at the top levels of both organizations. Initially, the 
Company representatives will be selected from persons engaged in 
the Manufacturing and Labor Relations functions. This committee 
will provide guidance and support to the local cooperative 
processes. 
The top level committee will meet as often as necessary, but no 
less than twice a year in order to en^re that t--h*ig Memorandum is 
effectively implemented and consistently administered. 
It is recognized that in order for this committee to function 
effectively. information must be shared in a tamely manner-. This 
information will be focused on the Manufacturing Business Plans 
for each of the plants under the Agreement. In coniunction_with 
the business plan review process the parties will discuss staffing 
requirements for bargaining unit employees. Where a substantial 
number of layoffs are anticipated, the parties will discuss 
options that -could potentially minimize the impact of layoffs on 
employees. 
The top level committee will provide assistance and resources to 
the local plants' cooperative processes as well as developing 
appropriate measures to evaluate the effectiveness of these 
initiatives. The top level committee will be responsible for 
creating a Union-Man^geme^t leadership educational process, and 
have oversight responsibility for its effective implementation. 
Also, this committee will have the responsibility of leading the 
organizational learning between the USWA and Goodvear that will 
continue to build a strong relationship between the parties. 
Local Structure - Each local plant is committed either to 
maintaining its current cooperative structure or entering into a 
new cooperative process which promotes the principles of this 
Memorandum. 
Each location will establish a plant steering committee for the 
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purpose of promoting and developing cooperative processes at the 
plant level. This core group must include fop management 
representatives, as well as too Union officials.—Tfri,s cpmmj,ttee, 
wilU frflve a minimum of four members, however, the size of the core 
committee could be larger depending on the size of the facility._ 
This committee will review the plant's business plan and discuss 
opportunities under the cooperative process to address business 
issues and needs and appropriate employee concerns. 
These local plant cooperative structures will be compatible with 
each plant's existing or future organizational needs and 
structure. 
Process Components 
The parties recognize that the following process components are 
necessary in order to achieve a successful cooperative process: 
Skills Assessment 
The parties are committed to developing and maintaining a 
highly skilled workforce needed to meet the demands of the 
ever changing competitive environment. To that end, the 
local parties will: 
i identify skills needed to effectively operate their 
respective nlants: 
•. assess current skills; 
± develop training programs to close gaps between required 
skills and current skill levels: 
Z assess future skill level requirements 
Education/Training 
The parties are committed to upgrading employee training »"d 
educational programs with the objectives of enhancing 
occupational skills, communication skills, and providing 
opportunities for personal development. 
Toward this end, during the term of this Memorandum, the too 
level committee will be charged with the responsibility of 
developing and determining the resources necessary to meet 
the cooperative education and training needs of the 
prgaiuzafcAon. 
Recognizing that each plant has individual characteristics 
and needs, it is appropriate for the parties at each location 
to evaluate and determine the need for, and t-.ha structure of. 
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a joint educational process. 
A -review of the status of the cooperative education and 
training process will be discussed at the Interim Meetings. 
Technological Change 
The parties recognize the unpon-aTirp of technological change 
if the Company is to remain competitive and viable in world 
It is further recognized that a coronet i*-,i,v«» «"d viable 
manufacturing environment provides meaningful, substantial 
-job opportunities for present and future employees. 
For this reason, the local Union will be notified of 
pro-iected technological changes that will have an impact on 
employees. The parties will continue to work together to 
minimize that impact. 
in addition at the local plant level the parties will discuss 
technological change in advance of its ji w O fm^tation at each 
plant. It is recognized that the involvement and input of 
the appropriate management and union personnel can result in 
more informed decisions, as well as the effective and 
efficient implementation of technological changes at the 
plant floor level. 
Problem Solving Process 
The parties recognize and support the utilization of a 
systematic problem solving process for the purpose of 
identifying and resolving issues. It is understood that in 
order to effectively utilize this problem solving,,process 
employees and management need to receive appropriate 
education and training. 
Interim meetings will be a forum to review and discuss 
problems arising out of this Cooperative Memorandum as well 
as the other Agreements. 
Work Redesign 
The Plant Steering Committee mav investigate and implement work 
redesign consistent with the principles of this Agreement. Work 
redesign mav include the establishment of operating work teams or 
self-directed work teams and/or the implementation of other new 
and improved wavs of performing work. Additionally, anv work 
redesign will be aimed at increasing T^trp^ yee responsibility, more 
effective utilization of people, materials and equipment along 
with a heightened level of nob satisfaction and security resulting 
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• from increased employee contributions to the decisions and 
initiatives that have an impact on the workplace. 
Safeguard? and Resources 
1^ The selection of a consultant, if required, to assist in the 
development and implementation of the cooperative process at 
both the top level or local level will be mutual. 
2. The cooperative process will not conflict with the 
traditional role of the Onion, such as processing grievances. 
3_,_ Problems arising out of this Memorandum can be referred to 
the too level steering committee for review and are not 
sub-iect to work interruptions or the grievance procedure. 
unless thev were previously under the Jurisdiction of the 
grievance procedure prior to this Memorandum, 
4. The Company and the Union are committed to no employee being 
laj.d of,f as a result: "f improvements made unrter these local 
p^ ant-. cooperative processes. 
5. The local Company and Union leadership are committed to 
entering into a cooperative process which promotes the 
principles outlined in this Memorandum, ftmplovee 
participation in this process is voluntary and employees will 
not be disciplined as a result of their decision. 
6. Information shared under this memorandum will be provided 
subject to the execution nf an appropriate confidentiality 
agreement-- betytjen the parties. 
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Ti7 pumm»w( t-he Company and the Union are strongly committed to 
this Memorandum as a means of developing the labor management 
relationship and union/management leadership necessary for 
creating a workplace environment that will benefit the employee. 
the Union and the Company. 
R H Davis J M Warren 
tJSWA gpodyear 
(Replaces original memorandum dated July 20, 1994.) 
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Mav 9. 1997 
Memorandum of Understanding 
Employment Security 
During the course of the 1997 Companvwide negotiations, the 
subject nf employment security was discussed at length. As part 
of these discussions, the parties acknowledged that the interests 
of employees and the employer are best served if layoffs are 
avoided. However, it was recognized that under certain situations 
or conditions, longer term layoffs canji,ot frp avoided and will 
occur. Despite this recognition, the parties committed to 
minimizing the impact of layoffs to the extent feasible. 
particularly with regard to the avoidance of short term layoffs of 
less than four (4) weeks. It was agreed that at each location. 
local plf»Tlt ppT^qement and the local union mav develop Plans to 
create practical alternatives to such short term layoffs. 
The parties agreed, t^t pmplnypgs will be entitled to utilize 
existing optional layoff provisions for all layoff situations. 
including short term layoffs, and the Company can utilize flexible 
scheduling provisions such as Article X. Section 1. Paragraph (a). 
Sub-paraoraph 6. The need for the Company to reduce schedules for 
inventory adjustment purposes was recognized and is not affected 
bv this memorandum. Wnnfirrfpncv situations caused fry unplanned or 
unexpected events may create exceptions to the obligation of the 
parties to trv to avoid short term layoffs. 
As stated in the Memorandum for Cooperative Efforts, through the 
committee structures of the organization, committee members mav 
learn of pilaris for short term reductions as manufacturing business 
plans, are reviewed. It is at the local, plnn.fr ],evel that 
provisions for alternatives to layoffs will be discussed. The 
success or failure for avoiding short term layoffs rests with the 
local committees and with their ability to agree to crepfvy** P11^ 
innovative approaches to alternatives. The committees mav agree 
to such things as labor pools, special training or education 
sessions, inordinate temporary transfers, the performn,Tf» nf, 
meaningful normally unassigned work, adjusting vacation schedules 
when feasible, shared jobs, etc. These liffd, Q-n;»™nles in no wav 
are intended to restrict the suggestions or ideas of the local 
committees. 
R H Davis 
International VP 
Administration 
tTSWA 
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J M Warren 
Director 
Global Labor Relations 
Goodvear 
ADDENDUM 
Pursuant to Article II, Paragraph (c) of the foregoing 
agreement, following are the matters specified in previous 
company-wide agreements as having been referred to local plant 
negotiations: 
Agreement of February 11, 1947 
Provisions for reduction of hours in case of curtailed 
production. 
Compensation on alternating assignments. 
Pay for instructors and labor trainers. 
Visitors' passes. 
Allowance for wash-up and clean-up time. 
Procedure for notifying laid-off employees. 
Provision respecting supervisor's working. 
Proper utilization of employees' time. 
Pay for time spent taking inventory. 
The method of handling and the adjusting of individual hourly 
rates in the engineering division in some of the respective 
plants are matters requiring immediate attention. This 
question will be negotiated immediately on a local plant 
basis and a study of the problem made by a committee in each 
plant where the problem exists. 
Agreement of June 17, 1948 
Procedure of notification to the Employer by the Local Union 
prior to closing the plant for a Union picnic. 
Provisions for limiting the length of time that employees who 
become surplus because of reduction in the work available, 
may remain in their department. 
It is understood that a Local Union has the right to raise 
questions at the Local Plant level concerning greater 
coverage of employee insurance plans. 
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Agreement of February 5, 1950 
Negotiations of lunch allowance and removal of special 
Saturday overtime provision at The Goodyear Tire & Rubber 
Company of Massachusetts at New Bedford, Massachusetts. 
Agreement of March 29, 1951 
The definition of what constitutes a regularly scheduled 
shift. 
Special problems relating to the engineering division. 
The matter of considering lunch time with respect to weekly 
overtime at the Topeka plant. 
The Union proposal with respect to derogatory notes on 
employees' records. 
Proposals relating to rotation clauses. 
Provisions respecting supervision working. 
Method of computing time for employees reporting late. 
Agreement of February 28, 1953 
Provisions respecting supervision working. 
The question of supplying tools and specifying conditions and 
provisions for the engineering divisions. 
The application and duration of derogatory notations on 
employees' records. 
The establishment of job classification committees. 
Questions respecting lost service. 
Wash-up Time allowances. 
Question of furnishing clothes on undesirable jobs. 
Claims of intra-plant inequities. 
Disposition of question relating to impairment of earnings by 
removal of a machine part. 
Agreement of February 10, 1955 
Question of furnishing clothes and gloves on undesirable 
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jobs. 
Claim of intra-plant inequities. 
The parties agree to give special consideration to claims of 
inequities in the respective engineering divisions. 
Provisions relating to contracting of work. 
Questions respecting lost service. 
Questions relating to apprentice training programs. 
Employee parking areas. 
Provisions relating to non-bargaining unit personnel 
performing bargaining unit work. 
The application and duration of derogatory notations on 
employees' records. 
Agreement of February 10, 1957 
Grouping of operations for job wage level purposes at the St 
Marys plant. 
Furnishing of information regarding production quotas at the 
Topeka plant. 
The question concerning notifying Union Representatives for 
the purpose of observing time study checks. 
Agreement of April 15, 1959 
Crediting of hours towards payment of time and a half for 
work performed on Saturday. 
The question of scheduling vacations which require plant shut 
downs and whether such periods constitute layoffs for SUB 
purposes for those employees who do not take vacations during 
such periods. 
The matter of pay-in-lieu of vacations formerly contained in 
Article IX, Section 1, Paragraph (k) of the February 10, 1957 
company-wide Agreement. 
The skilled trades program. 
Contracting out work. 
Provisions relating to non-bargaining unit personnel 
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performing bargaining unit work. 
The application and duration of derogatory notations on 
employees' records. 
Questions of furnishing clothes and gloves on undesirable 
jobs. 
Agreement of April 22, 1963 
Crediting of hours towards payment of time and one half for 
work performed on Saturday. 
Questions on furnishing clothes and gloves on undesirable 
jobs and providing laundry service in special situations. 
Questions concerning additional payment for working at 
unusual heights. 
Questions concerning change in status for employees on 
layoff. 
Questions concerning temporary transfers where the rate of 
pay is specified under Article VIII, Section 9, (a) (1). 
Agreement of April 22, 1965 
Questions concerning temporary transfers where the rate of 
pay is specified under Article VIII, Section 9, (a) (1). 
Subjects contained in paragraphs 2, 3 and 4 of the company's 
proposal on Article IX - Vacations: 
2. An employee eligible for a vacation who loses time 
from work because of illness or injury may draw one 
week's vacation for each week lost, up to his total 
weeks of vacation eligibility, without taking 
additional time off. 
3. Employees may defer all annual vacations in excess 
of two weeks to a time immediately prior to their 
normal retirement. Pay for such deferred vacations 
shall be accumulated and such amount, with 
interest, will be paid at the time of retirement, 
exit, or death of the employee. 
4. Annual vacation pay up to two weeks in lieu of time 
off will be authorized by mutual agreement between 
the Employer and the Local Union. Any annual 
vacation pay in excess of three weeks in lieu of 
time off may be authorized upon request by the 
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employee. 
Agreement of July 24, 1967 
Questions concerning "caps" on earnings. 
Agreement of June 7, 1970 
Question of incorporating the general wage increase at the 
Lincoln, Nebraska plant. 
Agreement of April 26, 1973 
Question of furnishing eye protection including prescription 
safety glasses where mandatory eye protection is required. 
Agreement of July 16, 1979 
Questions of resolving medical disputes on employee physical 
limitations relative to job performance. 
Agreement of May 15, 1991 
Arbitration decision AVS-37 to be treated as an award. 
Agreement of Mav 9, 1997 
Rates for non-skilled work. 
Bidding procedures and filling of vacancies. 
Layoff/recall procedures. 
Correction of canvassing errors. 
Flexibility of craft work sfip?gTm^Vl^^r 
Outsourcing of maintenance/production work. 
Vacation scheduling. 
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MEMORANDUM ON HANDLING GRIEVANCES 
During the course of contract negotiations just concluded, 
the subject of the grievance procedure was extensively discussed. 
This memo is an expression of a common understanding developed 
from these discussions. 
It is agreed there should be an earnest and sincere attempt 
by both parties to settle all grievances during the early steps of 
the grievance procedure, by careful and prompt analysis of all 
pertinent facts in the light of Agreement provisions. 
The Industrial Relations Manager with reasonable dispatch 
will arrange joint meetings of appropriate Union Representatives 
and members of supervision to discuss all aspects of the local 
grievance problems. The rate of turn-over of Union 
representatives and members of supervision will be considered in 
the timing and number of such meetings. Union representatives 
shall be paid at average hourly earnings for attending such 
meetings. 
It is our belief that this is a constructive approach to a 
common problem and should be conscientiously pursued at each plant 
location. 
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LETTER 1 
April 15, 1959 
Goodyear Section International Policy Committee 
United Rubber,Cork, Linoleum and Plastic Workers of America. 
Gentlemen: 
In the event that the Company should permanently close down 
any plant covered by the Company-Wide Agreement with the U. R. W. 
and move those manufacturing operations elsewhere, it will meet 
with representatives of the International Union and the Local 
Union concerned in order to discuss the possibility of making 
employment available at the new site to the employee put out of 
work by the closure. 
Very truly yours, 
(sgd) F J Carter 
Vice President 
In Charge of 
Industrial Relations 
THE GOODYEAR TIRE & 
RUBBER COMPANY 
CC: International Union 
(Original letter dated April 15, 1959 from F J Carter 
to Goodyear Section International Policy Committee) 
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LETTER 2 April 20, 1963 
Mr F W Givens, Special Representative 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO 
87 South High Street 
Akron 8, Ohio 
Dear Mr Givens: 
During these 1963 company-wide negotiations, we held thorough 
discussions with your committee concerning the application of 
incentive rates of pay. 
As a result of these discussions the company proposes that a joint 
study be conducted to determine what modifications of Article VIII 
of the collective bargaining agreement may be desirable and 
feasible. 
The study shall deal specifically with consideration of methods of 
simplifying the present system of piecework price determination. 
The study shall be made by a committee consisting of three 
representatives appointed by the union and three appointed by the 
company. The committee shall submit the results of its study and 
recommendations based thereon to the parties for their joint 
consideration. 
Pending any modifications of Article VIII by the parties, it is 
agreed that in effectuating Section 4 (b) and Section 5 (a) of 
Article VIII, manual motion time standards shall be determined in 
the following manner: 
In respect to new manual motions for which there are no applicable 
manual motion time standards, new manual motion time standards 
shall be established consistent with the industrial engineer's 
concept of a standard pace. In converting such standards into a 
piecework price the established CE (comparable efficiency) shall 
be used except that the CE shall not exceed 110%. Allowances 
which offset CE's which exceed 110% shall not be applicable in 
conjunction with new manual motion time standards. 
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In respect to manual motions for which there are applicable 
existing manual motion time standards, such standards shall be 
converted into a piecework price using the established CE. 
Existing allowances shall continue to be applicable in conjunction -
with existing manual motion time standards. 
Time determined by new machine specification or cycle limitations 
shall be converted into a piecework price using a CE of 100%. 
Very truly yours, 
(sgd) F J Carter 
Vice President 
(Original letter dated April 20, 1963 
from F J Carter to F W Givens) 
-96-
LETTER 3 
September 9, 1963 
Mr F W Givens 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
87 South High Street 
Akron 8, Ohio 
Dear Mr Givens: 
Attached is a statement of interpretation of Mr F J Carter's 
letter to you on the subject of establishing a Wage Application 
Study Committee. These interpretations resulted from our meeting 
with you and other International and Local representatives on 
August 12th. 
It should be understood that this statement has no bearing on the 
function of the Committee but is designed to facilitate the 
application of those portions of Mr Carter's letter referring to 
the establishment of new manual motion time standards. 
Sincerely yours, 
(sgd) Nelson G Ball 
Director of Personnel 
Attch 
cc - F Femia 
C Adkins 
G Boyer 
E Maycheck 
C McNall 
R Crusie 
(Original letter dated September 9, 1963 from Nelson G Ball to 
F W Givens) 
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August 30, 1963 
INTERPRETATION OF CARTER-GIVENS LETTER OF APRIL 20, 1963 
1. It was not the intention of either the union or the company 
that the procedure set forth in the letter concerning the 
establishing of new manual motion times should have the 
effect of increasing or decreasing earnings potentials. 
Where literal application of this procedure would have this 
result, it may be necessary to make offsetting modifications 
of times or allowances. 
2. "Applicable existing manual motion time standards" are those 
which may be properly and accurately derived from existing 
time values of similar motions through the use of standard 
time study techniques. Whenever motion times cannot be so 
derived they will be considered "new manual motions" and time 
standards will be established by time study. 
3. "Allowances which offset CE" shall not be applied to new 
manual motion time standards except where and to the extent 
necessary to preserve the intent expressed in Paragraph 1 
above. 
4. Where machine specification or cycle times are newly 
established and the application of 100% CE conflicts with the 
intent of Paragraph 1 above, it may be necessary to 
reevaluate the applicable existing manual times in the 
operation in order to provide a proper offset so that 
earnings potential is neither increased nor diminished. 
Nelson G Ball 
Director of Personnel 
(Original Interpretation of April 20, 1963 letter from F J Carter 
to F W Givens dated August 30, 1963 from Nelson G Ball) 
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MEMORANDUM 
The following understanding supplants all previous reference to 
interpretations of the F J Carter - F W Givens letter of April 20, 
1963: 
Where the application of the F J Carter - F W Givens letter 
results in a material change in the earnings potential of an 
operation, consideration will be given to an appropriate 
adjustment. 
If a controversy develops in such instances, it shall be 
subject to the grievance procedure, including arbitration. 
It is understood that questions of this nature may be called 
to the attention of the Wage Study Committee for consultation 
and advice. 
Nelson G Ball 
Director of Personnel 
10/8/63 
(Original MEMORANDUM regarding interpretation of 
April 20, 1963 letter from F J Carter to F W Givens 
dated October 8, 1963 from Nelson G Ball) 
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LETTER 4 
April 21, 1965 
Mr R C Murray 
Organizational Director 
United Rubber, Cork,Linoleum and 
Plastic Workers of America, AFL-CIO 
Akron, Ohio 44308 
Dear Mr Murray: 
During the 1965 contract negotiations it was agreed that the 
principle concerning the establishment of manual motion time 
standards as explained in the letter of Mr F J Carter to Mr F W 
Givens, dated April 20, 1963,be continued at the local plant level 
only upon agreement between the Local Union and the Employer. 
Sincerely 
F J Carter 
(Original letter dated April 21, 1965 from F J Carter 
to R C Murray) 
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LETTER 5 
July 24, 1967 
Mr Kenneth Oldham 
Vice President 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
In the event that the Company opens a new manufacturing facility 
or acquires a manufacturing facility within the confines of the 
United States for the manufacture of products of a type produced 
in existing plants covered by the Company-Wide Agreement, the 
Company will meet with appropriate representatives of the 
International Union at their request and the Local Union or Unions 
concerned in order to discuss the feasibility of making employment 
available at the new site for laid off employees or surplus 
employees scheduled for layoff who may qualify. 
Sincerely yours, 
(sgd) Nelson G Ball 
Vice President 
{Original letter dated July 24, 1967 from Nelson G Ball to 
Kenneth Oldham) 
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LETTER 6 
June 7, 1970 
Mr Kenneth Oldham, 
Vice President 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
Subject: Article VIII, Section 5 (b) 
During the course of the 1970 Company-Wide negotiations there was 
considerable discussion of the "limping machine" problem. As a 
result of these discussions it is agreed consideration will be 
given, in such cases, to disregarding small amounts of intervening 
piecework application if the same off-standard condition persists 
beyond one week. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed 
(sgd) Kenneth Oldham 
Kenneth Oldham 
Vice President 
(Original letter dated June 7, 1970 from O M Sherman to 
Kenneth Oldham) 
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LETTER 7 
June 7, 1970 
Mr Kenneth Oldham, 
Vice President 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
Subject: Article VIII, Section 5 New Paragraph 
Company Proposal 15-1 
During the 1970 Contract negotiations the attached provision was 
discussed at length by the Company-Wide Bargaining Committees. It 
was not adopted on a company-wide basis, but it is agreed this 
provision may be made effective at the option of the Local Union 
during negotiation of the Local Supplement. 
Sincerely yours, 
(sgd) 0 M Sherman 
Vice President 
Agreed 
(sgd) Kenneth Oldham 
Kenneth Oldham 
Vice President 
{Original letter dated June 7, 1970 from 0 M Sherman to 
Kenneth Oldham) 
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ARTICLE VIII 
WAGE APPLICATION PROVISION 
Section 5 - Revision of Permanent PieceworJc Prices and Standards 
When new or revised piecework prices are determined and there 
are no applicable manual motion time standards, new manual 
motion time standards shall be established consistent with 
the industrial engineer's concept of a standard pace. In 
converting such standards into a piecework price the 
established CE (comparable efficiency) shall be used except 
that the CE shall not exceed 110%. Allowances which offset 
CE's which exceed 110% shall not be applicable in conjunction 
with new manual motion time standards. 
In respect to manual motions for which there are applicable 
existing manual motion time standards, such standards shall 
be converted into a piecework price using the established CE. 
Existing allowances shall continue to be applicable in 
conjunction with existing manual motion time standards. 
(Original not dated - First approved in 1970 Agreement) 
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LETTER 8 
Mav 9, 1997 
Mr Richard H Davis 
International VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 13222. 
Dear Mr Davis: 
During the course of the 1973 Company-Wide negotiations, it was 
agreed in the application of Article XI, Funeral Leave Pay, or 
Article XI, Pay for Jury Duty, an employee ineligible for payment 
under these clauses for a day or days on which he would have been 
eligible for Automatic Short Week Benefits under the Supplemental 
Unemployment Benefits Plan if he had been available for work on 
such day or days, should receive such SUB payments. An employee 
who would otherwise be eligible for the Benefits provided herein 
except for the fact that he had less than two (2) years, seniority 
or was credited with forty (40) or more "Compensated or Available 
Hours" during the week shall be paid the equivalent of the amount 
of said Benefits by the Company with the understanding that this 
provision will not be considered a precedent for demands for 
similar SUB payments under circumstances other than with respect 
to Funeral Leave Pay or Pay for Jury Duty. 
The parties also agree that such day or days so paid will be 
counted toward the "up to a maximum of three (3) consecutive 
working days" under Article XI, Funeral Leave Pay. 
Sincerely yours, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated April 26, 1973 from O M Sherman to 
Kenneth Oldham) 
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LETTER 9 
July 16, 1979 
Mr E James Peake, Jr 
URW Pension & Insurance Director 
United Rubber, Cork, Linoleum and 
Plastic Workers of America AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Peake: 
Subject: Umpire Decisions 
In conformance with the understanding reached during prior 
contract negotiations it is agreed that Umpire Award 106, Umpire 
Decisions PNL-4 and WM-8 shall serve as no precedent. 
It is further understood the effect of Umpire Decision DEW-17 is 
rendered null and void by the change made during 1967 negotiations 
in the third paragraph of Article VIII, Section 9(a), that Umpire 
Decision JJH-51 resolved the issue in that Decision but will not 
be used to support any other issues in scheduling light duty 
employees under Article VIII, Section 11, paragraph (d) and that 
in reaching agreement on the 1970 Contract it was agreed that the 
effect of Umpire Decision K-24 was rendered null and void. 
It was agreed during the 1979 negotiations that the last sentence 
in Umpire Decision RGC-15 which says that "Their assigned job on 
the prior shift is the controlling factor" is incorrect and is 
voided. 
Sincerely yours, 
(Sgd) 0 M Sherman 
Vice President 
Agreed: 
(Sgd) E James Peake, Jr 
(Original letter dated July 16, 1979 from O M Sherman to 
E James Peake, Jr) 
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LETTER 10 
April 26, 1973 
Mr Kenneth Oldham, Vice President 
United Rubber, Cork, Linoleum 
and Plastic Workers of America, 
AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
At the request of the International Union the Company will arrange 
an Interim Meeting with the Goodyear International Policy 
Committee to discuss questions that may arise under the Agreements 
between the parties. In a year in which there are no Company-Wide 
negotiations two (2) meetings may be held at approximately six (6) 
month intervals. In a year in which there are Company-Wide 
negotiations one {1) meeting may be held. The Company will pay 
the Local Union policy members attending such meetings forty-eight 
(48) hours pay at straight time at their average hourly earnings. 
Sincerely yours, 
(Sgd) 0 M Sherman 
Vice President 
Agreed:(sgd) Kenneth Oldham 
Kenneth Oldham, Vice President 
(Original letter dated July 24, 1967 from N G Ball to 
Kenneth Oldham) 
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LETTER 11 
August 25, 1976 
Mr Kenneth Oldham, Vice President 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
During the course of the 1976 Company-Wide negotiations, it was 
agreed under Article VI, Holiday Pay (5)(g) that an employee may 
elect to defer time off for a holiday(s) that he is not able to 
observe because of being required to serve on a jury. 
An employee electing to defer the time off for such holiday(s) 
under this clause will notify the Employer of his desire to do so 
upon his release or dismissal from jury duty in the same manner as 
he would were he notifying the Employer that he was returning to 
work. 
Sincerely yours, 
(sgd) 0 M Sherman 
Vice President 
Agreed: (sgd) Kenneth Oldham 
Kenneth Oldham, Vice President 
(Original letter dated August 25, 1976 from 0 M Sherman to 
Kenneth Oldham) 
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LETTER 12 
August 25, 1976 
Mr Kenneth Oldham, Vice President 
United Rubber, Cork, Linoleum 
and Plastic Workers of America, 
AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
During the course of the 1976 Company-Wide negotiations there was 
considerable discussion relative to the treatment of employees in 
the plant dispensary for non-occupational illness. 
In this regard employees who suffer non-occupational illness 
during their work shift and are treated in the factory hospital 
will be given a pass to leave the plant if they feel they are 
unable to return to work during their shift. The issuing of such 
a pass will not be considered as excusing the absence of the 
employee and medical justification may be required as for any 
other absence. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed: (sgd) Kenneth Oldham 
Kenneth Oldham, Vice President 
(Original letter dated August 25, 1976 from 0 M Sherman to 
Kenneth Oldham) 
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LETTER 13 
Mav 9. 1997 
Mr Ricba-r^  fT navis 
International VP/Administration 
TJnited Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis; 
In the event that a grievance under the contractual grievance 
procedure alleges a violation of Article VIII, Section 13, and 
such grievance is not resolved or otherwise terminated before the 
arbitration step, the Company and Union will stipulate on the 
record that the Impartial Umpire, in deciding the Article VTII, 
Section 13 issue, may apply settled law under Title VII of the 
Civil Rights Act of 1964, as amended, and the federal Civil Rights 
Act of 1866. It is understood that the settled law which may be 
applied by the Umpire usually will be found in decisions of the 
Supreme Court of The United States. Decisions of Circuit Courts 
of Appeals may be utilized if the Supreme Court has not decided 
the issue and there is no conflict among decisions of the Courts 
of Appeals. 
In the event that an Article VIII, Section 13 issue is raised for 
the first time in the arbitration hearings, the parties agree to 
enter the above stipulation without prejudice to the position of 
either or both that the issue should have been raised in the 
grievance procedure. 
in similar principle, as set forth above, the Impartial Umpire mav 
apply settled law pertaining to a grievance alleging a violation 
of the Family Medical Leave Act (FMLA). 
Sincerely yours, 
Director 
Global Labor Relations 
J M Warren 
* Agreed: 
Richard H Davis 
(Original letter dated August 25, 1976 from 0 M Sherman to 
Kenneth Oldham) 
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LETTER 14 
August 25, 1976 
Mr Kenneth Oldham, Vice President 
United Rubber, Cork, Linoleum 
and Plastic Workers of America, 
AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Oldham: 
During the course of the 1976 Company-Wide negotiations there was 
considerable discussion relative to temporary transfers. 
The Company feels it is desirable to make as few moves as 
possible, but if an experienced employee is needed on the job, 
Supervision may have to move an employee off his regular job who 
in turn, could be replaced. The fewest moves possible serve the 
best interest of both the Company and the Employee and Temporary 
Transfers are not to be used as a device of placing overtime in a 
classification other than the one to which it rightfully belongs. 
In those plants using labor balance employees, if an equally 
qualified labor balance employee is available, he will be used 
first. For plants where the application of this principle to 
labor balance employees is not acceptable to the local union, this 
paragraph will not apply. 
Sincerely yours, 
(sgd) 0 M Sherman 
Vice President 
Agreed: (sgd) Kenneth Oldham 
Kenneth Oldham, Vice President 
(Original letter dated August 25, 1976 from 0 M Sherman to 
Kenneth Oldham) 
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LETTER 15 
July 16, 1979 
Mr E James Peake, Jr 
URW Pension & Insurance Director 
The United Rubber, Cork, Linoleum & 
Plastic Workers of America AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Peake: 
This will confirm the Company's commitments with respect to the 
closure of a plant covered by the Company-wide Agreement. In the 
event a full plant closure occurs during the life of this 
Agreement: 
1. The Company and/or Employer will notify the Local and 
International Union at least six months prior to the 
cessation of production operations. 
2. Following such notification, the Local and International 
Union will have the right to discuss and explore with the 
Company and/or Employer any possible means of averting the 
closure. 
3. If attempts to avert the plant closure are not successful, 
Company and/or Employer and Union representatives will meet 
to negotiate the manner in which the closure is carried out. 
Sincerely yours, 
(sgd) O M Sherman 
Vice President 
Agreed: 
(sgd) E James Peake, Jr 
(Original letter dated July 16, 1979 from O M Sherman to 
E James Peake, Jr) 
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LETTER 16 July 16, 1979 
Mr E James Peake, Jr 
URW Pension & Insurance Director 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Peake: 
During the 1979 negotiations the subject of Saturday work was 
discussed at great length. The discussion centered around 
employees' desire for an occasional Saturday off when operations 
are scheduled six days for extended periods. The Company, while 
understanding the problem, explained the necessity of producing 
plant products in the volume required to satisfy customer needs. 
Therefore, if all Saturdays are regularly scheduled during each of 
the months of June, July and August, the Employer, upon timely 
request by the Local Union, will insure that employees have the 
opportunity for at least one Saturday off in each of those months. 
This may be accomplished by designating a Saturday plant-wide 
shutdown or by adjusting Saturday operations or shift schedules. 
The nature of the arrangements for this time off will be handled 
under the provisions of Article XV, paragraph (e). This 
commitment for June, July and August does not preclude discussion 
on other months under the provisions of Article XV, paragraph (e). 
The purpose of this letter is to provide each employee one 
opportunity for a Saturday off during each of the aforementioned 
months, if the employee has not had a Saturday off due to a 
holiday, vacation provisions or production scheduling. 
This letter is not applicable to seven (7) day continuous 
operations. 
Sincerely yours, 
(sgd) 0 M Sherman 
Vice President 
Agreed: 
(sgd) E James Peake, Jr 
(Original letter dated July 16, 1979 from 0 M Sherman to 
E James Peake, Jr) 
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LETTER 17 
May 15, 1991 
Mr Thurston Smith 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Smith: 
During the 1991 Companywide negotiations, the parties recognized 
that problems and/or concerns exist, at certain locations, 
involving outside contracting of bargaining unit work. These 
problems were discussed at length. 
While the discussions during the 1991 Companywide negotiations 
were meaningful, the parties recognize that each plant has 
individual and unique problems and situations. Each plant must 
judge its own criteria to remain competitive. Accordingly, the 
subject is appropriate for local plant negotiations relative to 
the specifics of the individual plants' problems. 
Depending upon the nature and extent of the problems at each of 
the plants where problems exist, the local parties may discuss 
such matters as employee skill levels, improved communication 
techniques between the Employer and the Union, improved 
edification of management concerning local labor management 
language, arbitration decisions, and Companywide negotiations as 
well as improved education and edification of appropriate union 
representatives. 
Sincerely, 
Executive Vice President 
F R Tully 
Agreed: 
Thurston Smith 
(Original letter dated July 16, 1979 from 0 M Sherman to 
E James Peake, Jr) 
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LETTER 18 April 30, 19 
Mr Stanley Somo 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Somo: 
During the 1982 Companywide negotiations the parties agreed that 
it is in their mutual best interests to work to avoid plant 
closures rather than try to increase costs after closure. 
When the company has identified a plant as being in a distressed 
position, prior to a plant closure decision being made, a 
committee composed of the International Union President, 
International Union Coordinator, Local Union President, Company 
Vice President of Human Resources, Company Director of Industrial 
Relations, and an operating executive of the business unit to 
which the plant reports will be established. The committee will 
meet and confer with an objective of enhancing the operating 
effectiveness and strengthening the plant consistent with the 
viability of the business and the welfare and job security of its 
employees. 
Nothing in this joint effort is to be interpreted as constituting 
any waiver of management's responsibility to manage its business 
per Article III in the Collective Bargaining Agreement, or to 
suspend its commitment with respect to plant closure notification 
by Letter 15 in the Collective Bargaining Agreement. 
Sincerely, 
(Sgd) F R Tully 
Vice President 
Agreed: 
(sgd) Stanley Somo 
(Original letter dated April 30, 1982 from F R Tully to 
Stanley Somo) 
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LETTER 19 
April 30, 1982 
Mr Stanley Somo 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Somo: 
During the 1982 Company-wide negotiations, the application of 
Article XV(e) was discussed. This letter clarifies the intent of 
that provision. 
1) It is not the purpose of Article XV{e) to eliminate or alter 
Company-wide bargaining. 
2) It is not the parties' intent that Article XV(e) be used to 
nullify master contract language but only to create a vehicle 
whereby Local Plant exceptions by mutual agreement of the 
parties can be made in the application of master contract 
terms and conditions. 
3) Article XV(e) has no application to the general wage 
agreement, the pension and insurance (PISA) agreement or to 
the SUB Plan. 
4) Furthermore, under Article XV(e), the Company does not intend 
to request 7-day continuous operations on a local basis until 
that method of operating a facility is necessary to avert a 
major capital investment in order to be competitive in the 
marketplace and/or a major expansion is contemplated. 
Sincerely yours, 
(sgd) F R Tully 
Vice President 
Agreed: 
(sgd) Stanley Somo 
(Original letter dated April 30, 1982 from F R Tully to 
Stanley Somo) 
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LETTER 20 
May 2, 1985 
Mr Stanley Somo 
URW Goodyear Coordinator 
United Rubber, Cork,Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Somo: 
During the 1985 Companywide negotiations, the parties agreed that 
employees previously exercising rights granted by Article X, 
Section 1 (a), Paragraph 7 or 9 of a previous Collective 
Bargaining Agreement will be subject to Article X, Section 1 (a), 
Paragraph 7 of the 1985 Collective Bargaining Agreement. 
The parties also affirmed their previous understanding that a 
preferential hire is not an employee being recalled from layoff or 
an employee returning to the payroll as those terms are used 
elsewhere in the Collective Bargaining Agreement. 
Sincerely yours, 
<sgd) F R Tully 
Vice President 
Agreed: 
(sgd) Stanley Somo 
(Original letter dated May 2, 1985 from F R Tully to Stanley Somo) 
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LETTER 21 
May 2, 1985 
Mr Stanley Somo 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Somo: 
The Company and the Union agree employees' wellness is an 
important mutual concern. In recognizing this concern, it is 
agreed a cooperative Goodyear-URW Wellness Program will be 
established in each of the twelve (12) plants covered by this 
Agreement. 
This voluntary Program will consist of periodic health screening 
examinations, seat belt usage campaigns, smoking cessation clinics 
and stress reduction programs to encourage employees to establish 
home and work habits that will help them lead healthier, more 
fulfilling lives. The cost of these programs will be supported by 
the Company. 
The establishment of these programs will be reviewed by an 
Advisory Committee consisting of two (2) representatives from the 
International Union and two (2) representatives from the Company. 
The medical portion of the Program will be administered by the 
Corporate Medical Director including the type and frequency of 
screening tests. 
Active employees will be eligible to participate in the Program. 
At the beginning of the Program eligible employees will be 
scheduled for an initial health screening examination. After the 
initial examination employees will be scheduled for periodic 
examinations on or about their birthday anniversary. 
To the extent possible, the examinations will be scheduled in the 
plant dispensary during the regular dispensary hours. Employees 
will be scheduled for examination prior to their regular work 
shift; however, some employees may have to be scheduled at other 
times. Other local medical service resources may be utilized when 
necessary. 
The results of the examination will be reviewed by the local plant 
physician. The participant will be informed of the results and 
the recommendations, if any, for further medical evaluation. A 
copy of the examination will be provided the participant if 
requested in writing by the participant. 
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On written request of the URW Industrial Hygiene Department, 
available statistical summaries of examination data, with 
identifiers removed, regarding health problems in the work force 
will be provided. 
All examination results will be considered as privileged and 
confidential information and will not be released to anyone except 
on written authorization of the employee and no information 
received by the Company pursuant to this Program shall be used to 
discriminate or retaliate against any employee for any purpose. 
Such information shall not be used in making employment related 
decisions unless the health of the employee so requires. 
Individual test results, health history profiles, risk analysis 
profiles, and physical recommendations transmitted to the plant 
physician shall be treated as confidential medical records and 
filed only within the plant medical department. If a location does 
not have a medical department, medical records will be maintained 
confidentially at the professional office of the local plant 
physician. 
Sincerely, 
Vice President 
Industrial Relations 
F R Tully 
Agreed: 
(sgd) Stanley Somo 
{Original letter dated May 2, 1985 from F R Tully to Stanley Somo) 
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LETTER 22 
July 20, 1994 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & Plastic 
Workers of America AFL-CIO-CLC 
570 White Pond Drive 
Akron, OH 44320 
Dear Mr Hoover: 
During the 1994 Companywide negotiations, the parties discussed 
reimbursement of employees' costs of adoption of a child under age 
18 not related to the employee by blood or marriage. 
It was agreed that an employee who, while accumulating continuous 
service during the term of this Agreement, wishes to adopt such a 
child, will, at the time of court finalization of the adoption, be 
reimbursed for the following covered expenses: 
1. Expenses for court costs and investigative, counselling 
and supervision fees charged by a recognized adoption 
agency which is licensed by appropriate State or County 
government authorities, not to exceed one thousand five 
hundred dollars ($1,500.00). 
2. Legal fees associated with the adoption procedure, not 
to exceed five hundred dollars ($500.00). 
Sincerely, 
Director, 
Industrial Relations 
J M Warren 
Agreed: 
Ron Hoover 
(Original letter dated April 23, 1988 from F R Tully to 
Stanley Somo.) 
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LETTER 23 May 15, 1991 
Mr Thurston Smith 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum 
& Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, OH 44308 
Dear Mr Smith: 
During the course of the 1991 Companywide negotiations, the 
parties agreed that escalating workers' compensation costs are 
adversely affecting the competitive posture of the plants covered 
by the Agreement. 
Consistent with Company policy, the parties agree this problem 
can, to a considerable measure, be addressed by continued emphasis 
on accident prevention including ergonomics and sound safety 
principles. 
It was further agreed the parties will continue to cooperate in 
containing and reducing costs. 
Sincerely, 
Executive Vice President 
F R Tully 
Agreed: 
Thurston Smith 
(Original letter dated May 15, 1991 from 
F R Tully to Thurston Smith) 
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LETTER 24 
July 20, 1994 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, OH 44320 
Dear Mr Hoover: 
During the course of the 1994 companywide negotiations, the 
Company agreed to provide the Performance Recognition Plan for 
Hourly Bargaining Unit Employees at Designated Locations, "Plan". 
The target bonus for each calendar year of the 1994 Agreement will 
be $1,000 for each Employee. The first plan year is 1994. 
Five hundred dollars {$500) of the $1,000 target bonus is provided 
by the Company and $500 will come from deductions out of future 
COLA as explained in the next paragraph. 
The cost of the $500 in the Plan will be paid in full by reducing 
future COLA by eighteen cents ($.18) . The eighteen cents ($.18) 
will be recovered from the first available COLA adjustment(s), 
beginning with the COLA payment effective July 4, 1994. 
The Plan states that awards, if any, are contingent upon the 
achievement of business financial goals. The business financial 
goals for the Employees of the Lincoln, Marysville, St Marys and 
Sun Prairie plants will be comprised of 50% Engineered Products 
business financial goals and 50% Corporate business financial 
goals. The business financial goals for the Employees of the 
Akron, Danville, Gadsden, Topeka and Union City plants will be 
comprised of 50% North American Tire business financial goals and 
50% Corporate business financial goals. 
Sincerely, 
Director, Industrial Relations 
J M Warren 
Approved: 
Ron Hoover 
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LETTER #25 
Mav 9. 1997 
Mr Richard H Davis 
International yp ^^m-i p-i pfr/H-inn 
United Steelworkers of America 
Five Gateway Center 
PtttBburah. PA 15223. 
Dear Mr Davis: 
During the course of the 1997 Companvwide negotiations, the 
Company and the Union agreed to the following revisions to the 
Performance Recognition Plan for Hourly Bargaining Unit Employees 
at Designated Locations. "Plan." These revisions supersede the 
provisiong set forth in Letter 26 and Paragraph IV of the "Plan." 
1^ Effective for the plan year 1998. beginning 
January 1. 1998. the target bonus for each calendar year 
of the 1997 Agreement will be S667 for each employee. 
The first plan year is 1998. 
2«_ The target bonus of S667 is subject to adjustment 
between 0 percent and 15Q percent. which would yield a 
mPTGhrVF* potential cavout of Si. 000. depending upon the 
business financial goal achievement. 
2_^ The eighteen cents fS.181 will be returned to COLA 
begj,nnj.ng with the effective date of January 5. 1998. 
The business financial goals to determine the plan payouts will 
continue to be defined as set forth in the last paragraph of 
Letter #26 of the Basic Labor Agreement. 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
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LETTER #26 
Mr Richard H Davis 
International VP/h^vhfitKF+^P 
United Staelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davisi 
During the course of the 1997 Companvwide negotiations, the 
parties affirmed the importance of Union participation in 
developing a hiohlv skilled, effective maintenance workforce. M 
a result, the Skilled Trades Representative of each plant will 
take on the role of advisor regarding the development and 
T^flpT-^ ran^ nfc of the prog;':?"'"' awfl processes implemented to improve 
our competitive advantage. These activities include, but are not 
limited to. technical skills enhancement, education of safe work 
practices and procedures, pro-iect review, new employee 
indoctrination and productivity -»mprpy«»iiwTit-.. 
Therefore, during Interim Meetings, a Joint review of the plant*s 
plan will be made. Components of this review mav includet 
a. review "ff fnnn^qw^PTif' B staffing analysis information 
including rates of attrition and future needst 
b_,, review entry requirements oreferencino current employees 
who meet defined criteria; and 
£j. address upgrading skills, access for production 
ngFf"'-'alt0Pi Pt^ffTT^r-^ee based training and basic skills 
remediation opportunities. 
Whereas it is the desire of the parties to establish additional 
programs consistent with the above to further the skills and 
effectiveness of the skilled trades organization, the parties 
recognize the objectives stated herein are of mutual interest and 
can be accomplished through a -loint cooperative effort. 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Agreed; 
Richard H Davis 
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May 9, 1??7 
LETTER 27 
July 20, 1994 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum 
& Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, OH 44320 
Re: Lump Sum Payment 
Dear Mr Hoover: 
The Company will make a lump sum payment in the amount of $500, 
upon the ratification of the local supplement, to each employee 
who was on the active payroll on April 23,1994. 
Employees not on the active payroll on April 23,1994, will receive 
such lump sum payment upon their return to the active payroll, 
(including laid off employees who are preferentially hired under 
Article X, Section 1, Paragraph (a), 7, 8) provided the local 
supplement has been ratified. To be eligible for payment, such 
employees must return prior to April 23, 1995. 
Sincerely, 
Director, Industrial Relations 
j M Warren 
Agreed _____^^_^___ 
(Ron Hoover) 
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BETTER #28 
Mav 9. 1997 
Mr Richard H Davis 
international VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
pii-r^ g the course of the 1997 Companywide negotiations, the 
subject of outside contracting was discussed at great length. In 
an effort to help resolve problems in connection with the use of 
outside contractors, the following agreement resulted from these 
1997 Comuanvwide negotiations. 
Ordinarily, normal maintenance bargaining-unit work within each 
plant on facilities and equipment will be performed bv employees 
from within the bargaining unit. Such work will be contracted out 
when necessary to assure efficient plant operations, including 
m»^ -^f»n«Ti<-^  fiiT^r-t-i nns. Criteria for considering such decisions 
will include, but are not limited to. the aya?, ^ability of manpower 
with the necessary training, ability an,d, skills, availability of 
necessary equipment, time considerations, nature of work. 
reasonably competitive cost, installation costs included in 
purchase and performance guarantees. 
Contracting Out Committee 
The company agrees to make every reasonf*^,^ effort to utilize 
personnel for maintenance work necessary,, for the p>nf.'«; 
manufacturing process. The parties agree to estfiK^ if*^  a Committee 
at the local level, half of whom shall be members of the 
bargaining unit and designated bv the Union President, and half 
will be management. This group should include where applicable the 
maintenance division chairman, and the appropriate rnarrnqmriPin^  
counterpart. This committee shall be limited to no more than 6 
people in a large plant and an appropriate number in small plants. 
The committee shall attempt to resolve problems in connection with 
contracting out practices at the plant. 
Before contracting out maintenance work normally performed bv 
bargaining unit employees, the Company will notify the local Union 
President or his designee in writing as far in advance as 
practical, but not less than three (3) davs in advance of letting 
the contract. Such notice shall be an estimate and include 
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sufficient information regarding the reasons for contracting out. 
In cases of emergency. the three (3) dav notice will not apply, 
but the company will notify the Union as soon as possible. 
"Catalog and stock* items as well as other materials and services 
as defined at each location shall be excluded from such 
notification and explanation^ 
Should the Onion committee members believe that a discussion is 
necessary, thev shall within two (21 working davs after 
notification request a meeting and the Company will meet promptly 
for this purpose. At such meeting the parties will review the 
plans for the work to be performed and the reasons for contracting 
out such work. The Company will give good faith consideration to 
any suggestions bv the Uni,on members of the committee and t.n any 
alternate plan proposed bv the Union members for the possible 
performance of the work bv bargaining unit personnel. If there is 
no dispute following notification or discussion of anv particular 
contracting out matter, such matter shall be considered resolved, 
without precedent with respect to anv future contracting out 
matter. 
Should a discussion be held and the contracting out matter not be 
resolved in a timely manner, the Company reserves the right to 
make the final decision, and the Union may gnnmit the issue to the 
final step before arbitration of the local grievance procedure. 
Where local agreements and practices further define these 
procedures, thev shall remain in effect. 
Annual Review 
Throughout the term of this Agreement, the plant contracting out 
committees will meet on an annual basis to.l) review all outside 
contracting in the plant during the preceding twelve (12) months, 
and 2) identify those circumstances where procedures, practices. 
or staffing changes would promote the performance of such work bv 
bargaining unit employees. The Company will give good faith 
consideration to anv suggestions bv the Union members of the 
committee. 
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During the 1997 Companvwide negotiations, the parties recognize 
that each plant has unique and special business needs. 
Accordingly, the sub-iect is appropriate for local Plant 
negotiations relative to the specifics of the individual plants' 
needs. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
R^ pha-^ a H Davis 
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(Not to be included in booklet.) 
Mav 9. 1997 
Mr Richard H Davis 
International VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the 1997 Companvwide negotiations, the parties reiterated 
their mutual belief that our leadership position can only be 
maintained through ongoing improvements in communications. 
planning and -joint problem resolution. 
Toward this end, the parties agreed that following said 
negotiations, the Director of Global Labor Relations. Executive 
Vice Prgg^d^fc R/PIC and the Goodvear Coordinator will meet to 
review the history and intent of Interim Meetings (Letters 10 & 
25) and Meet & Discuss Meetings in order tp establish the future 
direction and scope of these events. 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
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(Not to be included in the booklet.) 
Mav 9. 1997 
Mr Richard H Davis 
International VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 13222, 
Dear Mr Davis: 
During the course of the 1997 Comnanvwide bargaining, the Company 
reconfirmed the printing of the Collective Bargaining Agreements. 
following the completion of the master and local negotiations. 
will be printed in a timely manner. 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Agreed; 
Richard H Davis 
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(Not to be included in the booklet.) 
Mav 9. 1997 
Mr Richard H Davis 
International vp/Adminisr.ration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 3-5222 
Dear Mr Davis: 
During the course of the 1997 Companvwide bargaining, it was 
agreed that the involvement of both management and the Union was 
of value to the orientation process for new employees, yhe 
parties recognize the importance of proper new employee 
orientation and that it is imperative that new employees receive 
necessary information about the Company and Union. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed:
 ; 
Richard H Davis 
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(Not to be included in the booklet.) 
Mav 9. 1997 
Mr Richard H Davis 
International VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15221 
Dear Mr Davisi. 
In the application of the new employee wage payment schedule, if a 
local plant should experience difficulty in recruiting and hiring 
qualified skilled trades employees as a result of application of 
this provision, the Company may meet with the Union and discuss 
alternative methods of resolution. 
Sincerely. 
Director 
fljintiai T.aVwr R e l a t i o n s 
J M Warren 
Agreed: 
Richard H Davis 
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(Not to be included in the booklet.) 
Mav 9. 1997 
Mr Richard H Davis 
International VP/Administratjon 
United Steelworkers of America 
Five Gatmrav Center 
Pittsburgh. PA 15222 
Subject: 1997 PRP Review Committee 
Dear Mr Davist 
Purina the course of our 1997 Conrpanvwide bargaining, the parties 
agreed to the establishment of an ad hoc committee to be convened 
after the ratification of all local supplement agreements. Xhifi 
committee will consist of four (4) representatives from the 
Company and four (4) representatives from the PSWA. The purpose 
of the committee is to assess the 1997 PRP Plan and to make -Joint 
recommendations to an appropriate corporate committee for changing 
the design of the Plan for calendar year 1998. Anv changes to the 
content or the design of th» pjl?^  that are recommended by the 
•joint PRP review committee must be approved bv this corporate 
committee before becoming effective. 
If mutual agreement r»«Tinrn- be reached between the parties as to 
recommended changes, the plan, as described in the 1997 Agreement. 
will remain in effect. 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Approved; 
Richard H Davis 
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(Not to be Included in Booklet) 
July 20, 1994 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum 
& Plastic Workers of America 
570 West Pond Drive 
Akron, OH 44320 
Dear Mr Hoover: 
During the 1994 Companywide negotiations, the parties recognized 
the need for a more cost effective and mutually satisfactory 
negotiations process. 
Towards this end, during the term of this Agreement, the parties 
may continue to meet and discuss potential improvements. 
Sincerely, 
Director, Industrial Relations 
J M Warren 
jpg 
Agreed: 
Ron Hoover 
(Original letter dated April 23, 
from F R Tully to Stanley Somo) 
1988 
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July 20, 1994 
(Not to be included in booklet.) 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, Ohio 44320 
Dear Mr Hoover: 
During 1994 Companywide negotiations the parties discussed 
problems created at various plants by the recall of a significant 
number of preferential hires within a short period of time. 
It was discussed and acknowledged that the parties, at a local 
plant level, may mutually agree to amend the job vacancy 
procedures, as an exception to the language, without precedence, 
to best accommodate the needs of the plant. 
Sincerely, 
Director, Industrial Relations 
J M Warren 
Agreed: 
Ron Hoover 
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July 20, 1994 
(Not to be included in the booklet) 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, Ohio 44320 
Dear Mr Hoover: 
During the course of 1994 Company-wide bargaining, it was agreed 
that arbitration decision PEF-1 will be treated as an award. 
Sincerely, 
Director, Industrial Relations 
j M Warren 
Agreed; 
Ron Hoover 
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v.«P.c*.ac«T Jul/ 1°- 1979 
Mr E James Peake, Jr 
URW Pension 6 Insurance Director 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
87 South High Street 
Akron, Ohio 44308 
Dear Mr Peake: 
During the 1979 negotiations the Union expressed concern about 
measures taken by the Company when the Union seeks to organize 
the Company's employees at non-represented plants. A decision 
on the issue of union representation, in its final analysis, is 
solely that for the employees involved. This right of free 
choice is guaranteed and must be protected at all costs. The 
National Labor Relations Act provides that employees may select 
or reject a union without being coerced or restrained by either 
the Employer or the Union. Organization campaigns should permit 
employees to make a rational and accurate decision concerning 
the issue of representation. To insure this, employees must 
have access to and be able to properly appraise all relevant 
information in light of their own values and desires. Any 
organizational attempt should be free from restrictions that 
obstruct the free flow of information and from influences that 
will distort the assessment of the consequences. Employers and 
unions have an overriding obligation to see to it that employees 
have such an informed choice, free from coercion or intimidation 
of any sort. 
In any legitimate organizing effort, the Company pledges to its 
employees and to the Union that ho misleading or false assertions 
of fact will be provided to the employees nor will any derogatory 
statement about the Union or its representatives be made. 
Further, when an organizing attempt is initiated the Company 
agrees to meet with the Union for the purpose of discussing the 
basic ground rules for the campaign and to communicate these rules 
to its employees by publication in the plant house organ and on 
plant bulletin boards. 
It will continue to be the Company's policy to not cause 
unwarranted delays by interposing unjustified legal technicalities 
in representation proceedings. This policy is based on the belief 
that once a showing of interest has been manifested and an 
appropriate unit determined, it is in the best interests of all 
parties to arrange for a N.L.R.B. held electi^h as soon as 
reasonably possible. 
0 M Sherman 
1 
SUMMARY OF CHANGES TO COLLECTIVE BARGAINING AGREEMENT 
1. Article IV - Union Shop Check Off 
This aligns the check off language with recent Department of 
Labor interpretations relevant to dropping Union membership 
and Union fees. Provides for weekly dues deductions. 
2. Article V - Grievance Procedure 
Replace arbitrators Sinicropi and Curry with Donald P Crane 
and Lamont Stallworth. 
3. Article X, 1 (a) 5, 1st Paragraph 
Article X, 1 (a) 5, 2nd Paragraph 
Letter 8 
SUB 
Increase service requirements from one (1) to two (2) years 
for optional layoff and SUB eligibility. 
4. Article XI - Miscellaneous Changes 
Adds USWA to journeyman card certification. 
5. Article XIII - Reopening & Interest Based Arbitration 
Reopening of negotiations in May 2 000 limited to wages, PRP 
target and certain P&I items. Unresolved issues may be 
submitted to interest based arbitration. List: Wages 
{Increase only); PRP Target; Pension Multiplier; FASB Amount; 
Medicare Part B. 
6. Article XV - Termination 
Six (6) year agreement with expiration date of 
April 19, 2003. 
7. Memorandum on Cooperative Efforts 
Provides formal language for cooperative efforts at corporate 
and local levels. 
97bla\mioc\aunm»ry-ctsa 
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SUMMARY OF CHANGES TO COLLECTIVE BARGAINING AGREEMENT 
8. Memorandum on Employment Security 
Commitment to minimize impact of layoffs; creating locally, 
alternative plans to short term (under four (4) weeks) 
layoffs. 
9. Addendum 
Agreed that certain subjects are proper subjects for local 
negotiations. 
10. Letter 13 - Impartial Umpires 
Arbitrators may apply settled law to Family Medical Leave Act 
grievances. 
11. Delete Letters 24 & 25 
Contents of these letters (technological change, training and 
education) have been incorporated into new Memorandum of 
Cooperative Efforts. 
12. Renumber Letter 26 to Letter 24 
13. New Letter 25 
Current Performance Recognition Plan continues in effect for 
1997. Effective January 1, 1998, target bonus will be $667 
subject to adjustment between 0%-150%. Eighteen cents ($.18) 
returned to COLA on January 5, 1998. Maximum payment $1,000. 
14. New Letter 26 
Parties affirmed the mutual interest of the development of 
highly skilled and effective maintenance workforce. 
15. New Letter 28 
Establishes a joint committee that will, when necessary, 
review the plans and reasons for contracting work. Also 
provides for an annual review. 
97bla\mioc\summary,cba 
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SUMMARY OF CHANGES TO COLLECTIVE BARGAINING AGREEMENT 
16. New letter (Not Included in Booklet) 
Commitment to meet to establish future direction and scope of 
Interim and Meet & Discuss Meetings. 
17. New Letter (Not Included in Booklet) 
Reconfirmed the printing of the Collective Bargaining 
Agreements in a timely manner. 
18. New letter (Not Included in Booklet) 
Recognizes value of joint management and Union involvement in 
new hire orientation. 
19. Reissue Sherman Neutrality Letter (Not Included in Booklet) 
Continued statement of principles in this 1979 position 
statement. 
20. New Letter - Exception to Reopening Provision (Not Included 
in Booklet) 
The effective date of the reopener is May 23, 2000, following 
ratification of a major competitor. 
21. New Letter - Skilled Trades Hiring Rate (Not Included in 
Booklet) 
Provides possible exception, if necessary due to recruiting 
problems, to new hire progression rate for recruitment of 
skilled trades. 
tfCf 
22. New Letter - PRP Review Committee (Not Included in Booklet) 
Establishes a joint committee to assess the 1997 PRP plan and 
r make recommendations in plan design for 1998. 
tfUGUflGi: 
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SUMMARY OF CHANGES TO COLLECTIVE BARGAINING AGREEMENT 
23. New Letter - Kelly-Springfield Plants Agreements (Not Part o 
Agreement) 
• Establishes a common expiration date of July 6, 2003 in 
the next contracts to be ratified at Fayetteville, NC, 
Tyler, TX and Freeport, IL. 
• Kelly-Springfield will "Me Too" the economics of the 
Companywide meetings. 
• Kelly-Springfield plants will participate in Companywide 
meetings, 
24. New Letter - Kelly-Springfield Fayetteville Plan (Not Part of 
Agreement) 
• Union agreed to end the Fayetteville strike. 
• Parties agreed to meet and conclude. 
97t>lo \mi s c \ summary. CD* 
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SUMMARY OF CHANGES TO GENERA^ WAGE AGREEMENT 
1. General Wage Increase 
$.35 effective 1/1/99. 
2. Cost of Living Allowance 
Maintains Cost of Living Allowance. 
3. Performance Recognition Plan 
• Maintains target of $1,000 with a range from $500 
minimum to $1,500 maximum for the year 1997. 
• Commencing with the year 1998, and each year thereafter, 
the target is $667 with a range from 0 to a maximum 
$1,000. 
4. New Employee Wage Payment Schedule 
70% hire rate increased 5% each six (6) months until reach 
top rate after 36 months. 
NOTE: 
Funds Returned to COLA 
• $.18 from PRP effective 1/1/98. 
• $.111 from (future) dental roll up 1/1/98. 
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SUMMARY OF CHANGES TO COLLECTIVE BARGAINING AGREEMENT 
1. Article IV - Union Shop Check Off 
This aligns the check off language with recent Department of 
Labor interpretations relevant to dropping Union membership 
and Union fees. Provides for weekly dues deductions. 
2. Article V - Grievance Procedure 
Replace arbitrators Sinicropi and Curry with Donald P Crane 
and Lamont Stallworth. 
3. Article X, 1 (a) 5, 1st Paragraph 
Article X, 1 (a) 5, 2nd Paragraph 
Letter 8 
SUB 
Increase service requirements from one (1) to two (2) years 
for optional layoff and SUB eligibility. 
4. Article XI - Miscellaneous Changes 
Adds USWA to journeyman card certification. 
5. Article XIII - Reopening & Interest Based Arbitration 
Reopening of negotiations in May 2000 limited to wages, PRP 
target and certain P&I items. Unresolved issues may be 
submitted to interest based arbitration. List: Wages 
(Increase only); PRP Target; Pension Multiplier; FASB Amount; 
Medicare Part B. 
6. Article XV - Termination 
Six (6) year agreement with expiration date of 
April 19, 2003. 
7. Memorandum on Cooperative Efforts 
Provides formal language for cooperative efforts at corporate 
and local levels. 
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SUMMARY OF CHANGES TO COLLECTIVE BARGAINING AGREEMENT 
8. Memorandum on Employment Security 
Commitment to minimize impact of layoffs; creating locally, 
alternative plans to short term (under four (4) weeks) 
layoffs. 
9. Addendum 
Agreed that certain subjects are proper subjects for local 
negotiations. 
10. Letter 13 - Impartial Umpires 
Arbitrators may apply settled law to Family Medical Leave Act 
grievances. 
11. Delete Letters 24 & 25 
Contents of these letters (technological change, training and 
education) have been incorporated into new Memorandum of 
Cooperative Efforts. 
12. Renumber Letter 2 6 to Letter 24 
13. New Letter 2 5 
Current Performance Recognition Plan continues in effect for 
1997. Effective January 1, 1998, target bonus will be $667 
subject to adjustment between 0%-150%. Eighteen cents ($.18) 
returned to COLA on January 5, 1998. Maximum payment $1,000. 
14. New Letter 26 
Parties affirmed the mutual interest of the development of 
highly skilled and effective maintenance workforce. 
15. New Letter 28 
Establishes a joint committee that will, when necessary, 
review the plans and reasons for contracting work. Also 
provides for an annual review. 
97bla\misc\suiwnary-cba - 2 -
SUMMARY OF CHANGE? TO COLLECTIVE BARGAINING AGREEMENT 
16. New letter (Not Included in Booklet) 
Commitment to meet to establish future direction and scope of 
Interim and Meet & Discuss Meetings. 
17. New Letter (Not Included in Booklet) 
Reconfirmed the p r in t ing of the Col lect ive Bargaining 
Agreements in a t imely manner. 
18. New letter (Not Included in Booklet) 
Recognizes value of joint management and Union involvement in 
new hire orientation. 
19. Reissue Sherman Neutrality Letter (Not Included in Booklet) 
Continued statement of principles in this 1979 position 
statement. 
20. New Letter - Exception to Reopening Provision (Not Included 
in Booklet) 
21. 
The effective date of the reopener is May 23, 2000, following 
ratification of a major competitor. 
New Letter - Skilled Trades Hiring Rate (Not Included in 
Booklet) 
Provides possible exception, if necessary due to recruiting 
problems, to new hire progression rate for recruitment of 
skilled trades. 
22. New Letter - PRP Review Committee (Not Included in Booklet) 
Establishes a joint committee to assess the 1997 PRP plan and 
r make recommendations in plan design for 1998. 
1
 (J)*}* 
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SUMMARY OF CHANGES TO COLLECTIVE BARGAINING AGREEMENT 
New Letter - Kelly-Springfield Plants Agreements (Not Part o 
Agreement) 
• Establishes a common expiration date of July 6, 2 003 in 
the next contracts to be ratified at Fayetteville, NC, 
Tyler, TX and Freeport, IL. 
• Kelly-Springfield will "Me Too" the economics of the 
Companywide meetings. 
• Kelly-Springfield plants will participate in Companywide 
meetings. 
New Letter - Kelly-Springfield Fayetteville Plan (Not Part of 
Agreement) 
• Union agreed to end the Fayetteville strike. 
• Parties agreed to meet and conclude. 
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SUMMARY OF CHANGES TO GENERAL WAGE AGREEMENT 
1. General Wage Increase 
$.35 effective 1/1/99. 
2. Cost of Living Allowance 
Maintains Cost of Living Allowance. 
3. Performance Recognition Flan 
• Maintains target of $1,000 with a range from $500 
minimum to $1,500 maximum for the year 1997. 
• Commencing with the year 1998, and each year thereafter, 
the target is $667 with a range from 0 to a maximum 
$1,000. 
4. New Employee Wage Payment Schedule 
70% hire rate increased 5% each six (6) months until reach 
top rate after 3 6 months. 
NOTE: 
Funds Returned to COLA 
• $.18 from PRP effective 1/1/98. 
• $.111 from (future) dental roll up 1/1/98. 
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fll^ MMARY OF CHANGES TO THE 
1997 PENSTON. INSURANCE AND SERVJCF AWARD AGREEMENT 
1. Part I 
Provide Pension Plan changes to be effective May 1, 1997. 
2. Part V 
The benefits checkbook will be used for survivors who receive 
insurance benefits of $10,000 or more, 
3. Part V A 1 (a) 
Increase the Basic Life Insurance and Accidental Death and 
Dismemberment Insurance from $30,000 to $35,000 on the 
effective date of the Agreement and from $35,000 to $40,000 
on April 23, 2000. 
4. Part V A 3 <b) and 3 (h) 
Provide Survivor (Bridge and Transition) Benefits until the 
survivor attains an age equal to three (3) years prior to his 
attainment of full retirement age, as defined by the Social 
Security Administration or, if earlier, first becomes 
eligible for or receives other benefits as provided in Part 
V, 3, or becomes eligible for and receives a Federal Social 
Security benefit for age. 
5. Part V, B 
Provide that the changes to the Comprehensive Medical 
Benefits Program will be effective January 1, 1998. 
6. Part V, C Kb) 
Increase Accident and Sickness Benefits by $10 per week on 
the effective date of the Agreement, $10 per week on May 4, 
1998, $15 per week on May 3, 1999, $10 per week on May 1, 
2000, $10 per week on April 30, 2001 and $15 per week on 
April 29, 2002. 
97PI \KISC\SUMMJWY 
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7. Part V, E 
Clarifies that the coverage and eligibility for the benefits 
described in Section E are not subject to the deductibles and 
co-payments set forth in the Comprehensive Medical Benefits 
Program. 
8. Exhibit A - 1950 Pension Plan 
Revise Plan language to comply with the requirements of the 
Small Business Job Protection Act of 1996. 
9. Exhibit A - Article IV, 1 
Increase normal retirement pension rate from $37.00 to $41.00 
per year of service. 
10. Exhibit A - Article IV, 3 (c) 
Increase the early retirement pension schedule for 
retirements at age 55 with 30 years of service from $1,200 to 
$1,320 with an additional increase of $50 (presently $46) for 
each year of service over 30 years and $10 for each 
additional year of age over 55, plus an additional $200. 
11. Exhibit A - Article IV, 3 (c) 
Provide that the earnings limit amount for retirees receiving 
the early retirement supplement table will track the age 65-
69 Retirement Test Earnings Limitation amount applicable, that 
year under Title II of the Social Security Act. 
12. Exhibit A - Article IV, 8 
Increase the Surviving Spouse payment from $3,500 to $4,000. 
13. Exhibit B-l, Kb) 
Provide that the amount of the Company co-payment will 
increase from 85% to 90% when the patient uses a provider 
which the Company designates as a "Select Provider". 
97PI\MISC\SU»«MY 
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14. Exhibit B-l, 1(c) 
Change the amount of the Deductible for an individual and 
family from $100/$300 to $175/$350. 
15. Exhibit B-l, 2(c)l 
Change the age and frequency for eligibility for coverage for 
routine mammograms for women from once every two years 
between the age of 50 and 59 and annually upon the attainment 
of age 60 to annually for women over age 40. 
16. Exhibit B-l, 3(jj) 
Exclude cosmetic eye surgery to correct refractive error. 
17. Exhibit B-l, 5(b)(1) 
Provide for a reduction in the co-payment from $5.00 to $4.00 
for generic medication. 
18. Exhibit B-l, 5(b)(2) 
Provide for a $2.00 co-payment whenever the Mail-Order 
Prescription Service is used. Also provide that if a 
physician authorizes dispensing a generic drug and the 
patient insists on a brand name drug, the reimbursement is 
limited to the amount payable as if the generic had been 
dispensed. (Soft MAC) 
19. Exhibit B-l, 5(b)(3) 
Discontinue the Super PPO Preferred Provider Program. 
20. Exhibit B-l, 5(b)(4) 
Provide that when a prescription is filled outside of the 
Mail-Order Prescription Service that a generic drug will be 
substituted for a brand name drug when such generic is listed 
on the Maximum Allowable Cost List. (Hard MAC) 
21. Exhibit B-l, 5(d)(5) 
Provide for a maximum 30-day supply of any medication outside 
of the Mail-Order Prescription Service. 
-3-
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22. Exhibit B-l, 11 
Update the language, increase from 15 to 25 additional points 
for Employees who retire as a result of a plant closure and 
provide that the amount of the deductible for an individual 
and family will increase from $100/$200 to $175/$350. 
23. Exhibit B-l, 12(b) 
Provide medical coverage for a dependent child of an Employee 
who dies who had qualified for survivor benefits coverage but 
did not leave a surviving spouse. 
24. Exhibit B-l, 13 <b) 
Provide for an increase in the Special Medicare Benefit 
maximum reimbursement from $48 to $50 and further provide 
that for those individuals who elect coverage under a 
Medicare Risk HMO that the Special Medicare Benefit amount 
will be equal to the current monthly premium for Part B of 
Medicare. 
25. Exhibit B-l, 20(h) 
Add the term, "Select Provider" to the list of Definitions. 
26. Exhibit B-2 - Employee Savings Plan for Bargaining Unit 
Employees 
A. Revise Plan language to comply with the Small Business Job 
Protection Act of 1996. 
B. Amend Plan language to provide the housekeeping and legal 
changes effective February 1, 1996. 
27. Exhibit C, III 1 
Increase vision care schedule for frames by $10.00 on the 
effective date of the Agreement and increase the vision care 
schedule by $5 effective April 23, 2000. 
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28. Letter #3 
Amend Paragraph 4 to provide that Employees permanently hired 
by the International Union will accumulate pension service 
for an additional 18 months unless notified by the 
International Union. 
29. Letter #8 
Provide a new letter that on January 1, 1998, reduces the 
amount of the Cost-of-Living Allowance withheld for the 
Dental Expense Benefit Plan by the roll up factor. The $.365 
per hour to be withheld on July 7, 1997 will be reduced by 
$.111 per hour to $.254 per hour effective January 1, 199B. 
The roll up factor for the 1998 Dental Agreement will be 
based on 1997 roll up. The letter from J F Kruse to Ron 
Hoover dated May 2, 1995 will be reissued to reflect this 
change. 
30. Letter #9 
Provide that the additional monthly amount of disability 
pension will be increased from $37 to $41. 
31. Letter #15 
Include a Point of Service (POS) plan in addition to a Health 
Maintenance Organization (HMO) plan and/or a Preferred 
Provider Organization (PPO) plan among the choices for 
Employees in lieu of the Comprehensive Medical Benefits 
Program. Delete the last paragraph. 
32. Letter #15 (Old) 
Delete old letter #15 pertaining to Super PPO Preferred 
Provider Organization pharmacies. 
33. Letter #18 (Old) 
Delete old Letter #18 as it no longer applies. 
97PI \MI SCXSUMMAXY 
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34. Letter #20 
Provide for a transition from the Medical Necessity Benefits 
Program, Major Medical Benefits Program and Employee Savings 
Plan Without Matching Contributions to the Comprehensive 
Medical Benefits Program and Employee Savings Plan for 
Bargaining Unit Employees. Also provide that Employees who 
have satisfied all or part of the deductibles under the Major 
Medical Benefits Program for 1997 will have those fully or 
partially satisfied deductibles applied to the Comprehensive 
Medical Benefits Program on the date of transition. 
35. Letter #24 (Old) 
Delete old Letter #24 as it no longer applies. 
36. Letter B 
Provide a one-time lump sum payment based on date of 
retirement for past pensioners. 
37. Letter C 
Provide that changes in the Comprehensive Medical Benefits 
Program will also be extended to past pensioners and 
surviving spouses. 
38. Letter E 
Provide a new letter to continue a monthly pension 
supplement, with an additional $200, for pensioners who 
retired under paragraph 3 (c) of Article IV beyond age 62 
until the pensioner attains an age equal to three (3) years 
prior to his attainment of full retirement age, as defined by 
the Social Security Administration or, if earlier, he first 
becomes eligible for and receives a Federal Social Security 
benefit for age or disability. 
39. Letter H 
Provide that no retired employee or surviving spouse shall be 
obligated to contribute for excess health care cost until 
July 1, 2004. Also provides that this item shall be 
considered a proper subject for re-opener discussions. 
-6-
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40. Letter J 
New letter to provide that the Company and Union will work 
together to develop a more viable alternative health care 
plan network as a choice for Employees including a set of 
principles for these plans in addition to the Comprehensive 
Medical Benefits Program. 
41. Letter K 
New letter to provide that the Company will investigate the 
feasibility of providing alternative health care plans to 
Medicare eligible retirees and surviving spouses and that an 
Employee who is covered by an Alternative(Group Practice) 
Plan(Preferred Provider Organization(PPO) or Point of 
Service(POS) only) who retires on or after January 1, 1999 
will be offered the opportunity to continue such coverage. 
42. Letter L 
Provide a new letter that allows Employees on leave of 
absence for Local Union activities to participate in the 
Employee Savings Plan for Bargaining Unit Employees. 
43. Letter M 
New letter to provide that the Pension and Insurance 
Committee will meet during the term of this Agreement to 
investigate the feasibility of a flat allowance vision care 
plan design. 
44. Provide the Basic Benefits Plan Design for Preferred Provider 
Organizations(PPO) and Point of Service(POS) plans dated May 
9, 1997. 
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45. Items To Be Included In The Reopener 
A. Pension multiplier - The Company will not request a 
reduction in the pension multiplier for future service. 
Any change in the pension multiplier will result in a 
corresponding change to the early retirement table. 
B. FASB limits dollar amount. 
C. Medicare Part B - The number which will define the lesser 
of the standard monthly premium for Part B of Medicare. 
That number is currently $50.00. The Company will not 
request a reduction from the current $50.00. 
97PI \HISC\SVHMMr 
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FOREWORD 
The following pages contain the Pension, Insurance and Service 
Award Agreement dated Mav 9, 1997, by and between The Goodyear 
Tire & Rubber Company and United Steelworkers of America, and the 
Local Unions thereof listed therein, effective Mav 9. 1997. 
Upon the adoption of the amendments to the 1950 Pension Plan of 
The Goodyear Tire & Rubber Company provided for in the Pension, 
Insurance and Service Award Agreement dated Mav 9. 1997. the full 
text of the 1950 Pension Plan, as applicable to Employees covered 
by said Agreement who are also covered by the Plan and who retire 
on or after May 1, 1997. will be as set forth in the Exhibit A 
appearing at the end hereof. 
PENSION. INSURANCE• AND SERVICE AWARD AGREEMENT 
THIS AGREEMENT is made and entered into this 9_th day of May, 1997, 
by and between THE GOODYEAR TIRE & RUBBER COMPANY, covering the 
plants operated by it as listed below, and UNITED STEELWORKERS OF 
AMTTRTCA• and the local unions thereof listed below. 
Wherever used in this Agreement. 
(a) The term "Basic Agreement" means the present agreement 
dated May 9, 1997, between the parties hereto, or any 
new agreement, replacing such present agreement, 
hereafter entered into between the parties hereto; and 
the term "1994 Agreement" means the Pension, Insurance 
and Service Award Agreement entered into between the 
parties on July 20. 1994; 
(b) The terms "Company" and "Employer" each mean The 
Goodyear Tire & Rubber Company; 
(c) The term "Employee" means any employee of the Employer 
who, during the term of this Agreement, shall be in a 
bargaining unit covered by the Basic Agreement; 
(d) The term "Union" means the United Steelworkers of 
America; and 
(e) The term "Local Union" means, as to each plant covered 
by this Agreement, the respective local union listed 
below which is the exclusive bargaining agency of the 
employees in certain bargaining units at such plant. 
This Agreement is executed by representatives of the Union 
and by members of the International Policy Committee who 
represent the Local Unions involved. 
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The plants covered by this Agreement and their respective Local 
Unions are as follows: 
P^ant 
Akron and Stow Plants 
Gadsden Plant 
St. Mary's Plant 
Lincoln Plant 
Topeka Plant 
Danville Plant 
Marysville Plant 
Union City Plant 
Sun Prairie Plant 
Local 
2 
12 
200 
286 
307 
831 
843 
878 
904 
PART I 
PENSION PLAN 
Pursuant to a certain Pension and Insurance Agreement dated 
February 5, 1950, by and between certain of the parties hereto, 
there has heretofore been established the 1950 Pension Plan of the 
Company, which, as amended pursuant to the 1994 Agreement, is now 
in full force and effect. Subject to the conditions specified in 
Part II hereof, with respect to favorable action by the Board of 
Directors and the Internal Revenue Service, the parties hereto 
agree that the 1950 Pension Plan (hereinafter referred to as the 
"Plan")shall, with respect to Employees covered by this Agreement 
who are also covered by the Plan and who retire, die, or whose 
employment is otherwise terminated on or after May 1, 1997, be 
amended in the respects set forth in Exhibit A attached to and 
made a part of this Agreement; and the parties hereto further 
agree that the Plan, as so amended, shall be continued in effect 
with respect to such Employees for the duration of this Agreement. 
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PART II 
CONDITIONS AND SPECIAL PROVISIONS WITH 
RESPECT TO PENSION PLAN 
It is expressly agreed that the amendments to the 1950 
Pension Plan contained in the attached Exhibit A and made 
pursuant to this Agreement shall be contingent upon and 
subject to the approval of the Board of Directors of the 
Company. If the Board of Directors of the Company shall 
disapprove such amendments, the International Union may 
terminate this Agreement, together with the Basic Agreement 
and the local supplements thereto if it desires to do so, 
upon sixty days' written notice. Upon the approval or 
disapproval of such amendments by the Board of Directors of 
the Company, the Company shall promptly notify the Union of 
such action. 
It is further expressly agreed that the amendments to the 
1950 Pension Plan contained in the attached Exhibit A and 
made pursuant to this Agreement shall be contingent upon and 
subject to obtaining a ruling of the Internal Revenue 
Service to the effect that the 1950 Pension Plan, if amended 
in the respects set forth in the attached Exhibit A, will 
continue to meet the requirements of Section 401(a) of the 
Internal Revenue Code, and that the trust created for the 
purpose of providing benefits under the 1950 Pension Plan 
will continue to be an exempt trust under Section 501 (a) of 
the Internal Revenue Code. If the requirements of the 
Internal Revenue Service shall necessitate any further 
modifications in said 1950 Pension Plan, the Company shall 
promptly notify the International Union, and representatives 
of the parties hereto shall meet within ten days thereafter 
for the purpose of negotiating with regard to such 
modifications. 
The Company shall have the right at any time to change, in 
whole or in part, the means through which benefits under the 
1950 Pension Plan shall be provided, including the 
establishment of a pension trust or trusts in addition to 
that heretofore established, and entering into an insurance 
company contract or contracts. The Company agrees, that, so 
long as this Agreement is in effect, payments will be made 
by the Employer, through contributions to any such trust or 
payments under any such insurance contract, in at least such 
amounts as, in the opinion of a qualified actuary, are 
required at the end of each year to meet at such time the 
minimum funding requirements now in effect for qualified 
plans, under applicable rulings and regulations issued by 
the Internal Revenue Service, and further agrees that there 
will be provided in such pension trust or trusts or by means 
of such insurance contract or contracts, assets having a 
value at least equal to amount sufficient, as determined by 
a qualified actuary on a sound actuarial basis, to provide 
for the payment of all pensions theretofore awarded to 
Employees under the 1950 Pension Plan. Such estimates and 
determinations shall be made at annual intervals. 
It is expressly agreed that any Employer and any Local Union 
may agree to an alternate procedure under which the decision 
of an impartial medical panel would be substituted for the 
procedure set forth in Paragraph 9 of Article II of the 1950 
Pension Plan contained in the attached Exhibit A in the 
event of any dispute or difference that arises between the 
Employer or the Pension Board and any Employee * represented 
by the Local Union as to whether such Employee is * 
permanently incapacitated within the meaning of the 
Disability Pension provisions of the 1950 Pension Plan. Any 
such agreement shall be for a period of one year and will 
automatically be renewed for successive one year periods 
unless terminated by a written notice from either the 
Employer or the Local Union, received 60 days in advance of 
the termination date. If such alternate procedure is agreed 
to by the Employer and the Local Union, the Employer shall 
contract with a panel of physicians selected by it, subject 
to the approval of the Local Union, and such panel shall be 
furnished guidelines containing physical descriptions, a 
description of the Disability Pension provisions of the 1950 
Pension Plan and any other information or material which may 
be pertinent to the panel's determination of the permanent 
incapacity of an Employee. * Such guidelines shall be 
prepared by the Employer and approved by the Union. The 
panel selected shall have the authority to determine whether 
the Employee * is permanently incapacitated and may base its 
determination on such medical information as it may, in its 
discretion, require from the Employee * and upon a physical 
examination of such Employee * by the panel, or any member 
thereof, or by any other physician selected by the panel. 
The panel shall furnish a copy of any decision to the 
Employer, the Local Union and the Employee, * and such 
decision shall be binding upon all interested parties. The 
fees and expenses of the panel shall be paid by the 
Employer. 
Any pension plan or pension program previously established 
by the Employer, other than the 1950 Pension Plan, may be 
withdrawn or terminated without negotiations of any kind 
with the International Union or any Local Union, so long as 
such withdrawal or termination does not reduce any pension 
benefit to be provided under the 1950 Pension Plan as 
amended in respects set forth in the attached Exhibit A. 
6. The International Union shall from time to time be furnished 
with such pertinent information as it may reasonably request 
concerning the operation of and administration of the 1950 
Pension Plan, insofar, as it affects Employees or 
Pensioners. Similar information shall be furnished at the 
local level with respect to Employees of that respective 
plant. 
PART III 
DETERMINATION OF AGE 
1. An Employee shall be deemed to have attained any stated age 
upon the day preceding the corresponding anniversary of his 
date of birth. 
PART IV 
PLANT CLOSURE 
1. It is agreed that "Plant Closure" wherever used in this 
Agreement shall mean when operations at a plant covered by 
this Agreement shall be completely and permanently 
discontinued while this Agreement is in force. 
2. In the event a product commodity line or lines is 
permanently discontinued at a plant covered by this 
Agreement while it is in force and results in the layoff of 
ten percent (10%) or more of the total work force and has 
continued for at least one year, and it has been determined 
that there is no reasonable likelihood that the employees on 
layoff will be recalled, the Employer and Local Union will 
meet to discuss the possible application of the Plant 
Closure provisions of the Agreement to the employees 
involuntarily laid off. The one-year period may be 
shortened by agreement of the parties. 
PART V 
INSURANCE 
Section A-Basic Life Insurance, Accidental Death and 
Dismemberment Insurance, Optional Contributory 
Life Insurance, and Survivor Income Benefits 
Effective Mav 9. 1997. and for the duration of this Agreement 
thereafter, the Employer will provide the following standard form 
basic life insurance, accidental death and dismemberment 
insurance, optional contributory life insurance, and survivor 
income benefits for regular full time Employees beginning on the 
31st day of employment: 
1. Basic Life Insurance and Accidental Death and Dismemberment 
Insurance. 
(a) The amount of basic life insurance benefit for each 
Employee shall be $35.000 and the amount of accidental 
death and dismemberment insurance shall be $35,000. 
Effective April 23. 2000 the amount of basic life 
insurance benefit for each Employee shall be $40.000 
agd the amount of accidental death and dismemberment 
insurance shall be 540.000. 
The amount of insurance payable in the event of the 
death of the Employee will be payable to the named 
beneficiary in accordance with the terms described in 
this Program. 
(b) The full amount of basic life insurance benefits will 
be payable to the beneficiary in the event of the 
death of the Employee from any cause, at any place and 
at any time while insured under the Program. 
(c) The full amount of the accidental death and 
dismemberment insurance benefit shall be payable if an 
accident'causes-the loss of: 
Life 
Both hands 
Both feet 
One hand and one foot 
One hand and sight of one eye 
One foot and sight of one eye 
Sight of both eyes 
One-half of such amount shall be payable if an 
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accident causes the loss of one hand, one foot, or the 
sight of one eye; provided, however, that the full 
amount will be paid only once to or on account of any 
Employee. 
The amount of insurance, subject to due proof of claim 
loss, will be payable to the Employee if living, 
otherwise to the beneficiary in accordance with the 
terms described in this Program. 
Accidental death and dismemberment insurance benefits 
will be payable upon due proof that such loss 
resulted, directly and independently of all other 
causes, from bodily injuries caused by an accident 
occurring while the Employee was covered by this 
Program. 
With respect to a hand or a foot, "Loss" means 
dismemberment by severance through or above the wrist 
or ankle joint. With respect to an eye, "Loss" means 
the entire and irrecoverable loss of the sight of such 
eye. With respect to losses involving partial loss of 
a bodily member or the partial loss of the sight of an 
eye, "Loss" shall also mean the loss of all functional 
use of the hand, foot or eye. 
Accidental death and dismemberment insurance does not 
cover any loss caused directly or indirectly, wholly 
or partly, or contributed to substantially,, by bodily 
or mental infirmity, or ptomaines, or bacterial 
infections {except pyogenic infections which occur 
through an accidental cut or wound); or any other kind 
of disease; or medical or surgical treatment (except 
such as may result directly from surgical operations 
made necessary solely by injuries); or war, or any act 
of war; or suicide, sane or insane. 
BENEFICIARY. 
(i) The Employee may designate a beneficiary or 
beneficiaries or change the designation of such 
beneficiary or beneficiaries from time to time 
by written notice on form provided by the 
Employer. Such designation or change will take 
effect as of the date of execution of such 
request but without prejudice to the Employer 
on account of any payments made prior to 
receipt of such request. 
If any designated beneficiary predeceases the 
Employee, the share which such beneficiary 
would have received if surviving the Employee 
will be payable equally to the remaining 
designated beneficiary or beneficiaries, if 
any, who survive the Employee. 
If no designated beneficiary survives the 
Employee, or if no beneficiary has been 
designated, payment will be made to the 
Employee's spouse, if surviving the Employee; 
if not surviving the Employee, in equal shares 
to the Employee's children who survive the 
Employee; if none survives the Employee, to the 
Employee's parents, equally, or to the 
survivor; if neither survives the Employee, in 
equal shares to the Employee's brothers and 
sisters who survive the Employee; or, if none 
survives the Employee, to the Employee's 
executors or administrators. 
In any case, the Insurance Company may, on 
instructions from the Employer, deduct from the 
benefits payable an amount not to exceed $1,000 
to cover expenses incurred for the Employee's 
burial. 
(ii) Payment of death benefits will be made in one 
sum upon proof of claim. The beneficiary may, 
after death of the Employee but before payment 
is made, elect that the whole or any part of 
the benefit be payable in accordance with 
method (1) or (2) below or in accordance with 
such other method of settlement as shall be 
elected by the beneficiary and agreed to by the 
Insurance Company. 
(1) Payment in equal monthly installments 
extending over a fixed period of years. 
The fixed period of years must be 
specified in the election and may not 
exceed twenty, and in no event will the 
Insurance Company be required to pay an 
installment of less than $10.00 to any 
one person. 
(2) Payment in monthly installments of any 
fixed amount specified in the election 
(which may not be less than $5.00 per 
month per $1,000 so payable nor less than 
$10.00 per month regardless of the amount 
so payable}, until the amount so payable 
with interest is exhausted. With respect 
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to each such election, the rate of 
interest to be allowed on the unpaid 
balance shall be determined by the 
Insurance Company but shall in no case be 
less than 3% per annum. 
At the death of a beneficiary to whom a death 
benefit claim is being paid under method (1) or 
(2) above, the present value of any unpaid 
installments under method (1) above, commuted 
on the basis of 3% interest per annum, or any 
unpaid balance under method (2) above, as the 
case may be, will be paid in one sum to the 
executors or administrators of the beneficiary. 
The insurance coverage described in Paragraph 1(a) of 
this Section A shall be likewise provided for any 
Employee absent on the Effective Date, under a leave 
of absence granted by his Employer, and the insurance 
coverages provided to any Employee in accordance 
herewith shall be continued in force during the period 
of any absence for which he is granted a leave of 
absence by his Employer, except in cases where such 
Employee is employed by a Local Union in other than an 
official or representative capacity, or is employed in 
any capacity by the International Union. 
If an Employee for whom insurance coverages are 
provided in accordance herewith shall be retired on a 
disability pension under the 1950 Pension Plan, the 
full amount of his basic life insurance (but not his 
accidental death and dismemberment insurance) shall be 
continued in force for the period of such disability 
(subject to the furnishing of due proof of its 
continuance) or until he attains age 65, whichever' 
first occurs. In the event such disability continues 
after attainment of age 65, the amount of basic life 
insurance shall be reduced on the first day of the 
month following the month in which he attains age 65 
and on the first day of each succeeding month 
thereafter by an amount equal to l/30th of the 
difference between $2,250 and the amount of basic 
insurance in effect at the time of his retirement; 
provided, however, that such monthly reductions shall 
not operate to reduce the amount of basic insurance 
below a minimum amount of $2,250, which minimum amount 
shall then be continued in force during such 
Employee's remaining lifetime. 
Except as provided herein, all insurance coverages 
provided hereunder for any Employee, other than a 
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laid-off Employee, shall cease on the date 31 days 
following any termination of such Employee's active 
employment; all insurance for a laid-off Employee 
shall cease on the date 90 days following termination 
of active employment; provided, however, that the 
basic life insurance (but not the accidental death and 
dismemberment insurance) benefit shall be continued in 
force for all Employees who retire and receive a 
monthly pension under the normal or early retirement 
provisions of the 1950 Pension Plan, and for all 
Employees who receive a Service Award (as 
distinguished from a Service Award Monthly Benefit and 
any benefit payable under Articles XII and XIII) under 
the 1950 Pension Plan subject to reduction on the 
first day of the month following the month in which he 
receives a Service Award, or in the case of normal or 
early retirement, retires or attains age 62, whichever 
later occurs, and on the first day of each succeeding 
month thereafter in-an amount equal to l/30th of the 
difference between $2,250 and the amount of basic 
insurance in effect at the time of his retirement 
until the amount of basic insurance is reduced to a 
minimum coverage of $2,250; provided, however, that 
for Employees who continue in employment after 
attaining age 65 and retire with a normal retirement 
pension, his amount of basic life insurance on the 
first day of the month following the month of 
retirement shall be determined as if he had retired 
upon attainment of age 65 with the applicable 
reductions from age 65; and provided further that in 
the case of any other Employee eligible under the 1950 
Pension Plan for a deferred vested pension whose 
employment with the Employer is terminated at or after 
his attainment of age 60, basic life insurance (but 
not accidental death and dismemberment insurance) 
coverage in the amount of $2,250 shall be made 
effective with respect to such Employee as of the 
first day of the month for which he receives a 
deferred vested pension, and shall thereafter be 
continued during his lifetime.- If an Employee returns 
to active employment within such- time and under such 
circumstances that he is credited with previous 
service in accordance with the Basic Agreement, 
insurance shall be immediately provided for him in the 
amounts set forth in Paragraph 1(a) of this Section A. 
A laid-off Employee may, within 90 days following 
layoff, arrange to continue the full amount of his 
basic life insurance coverage and accidental death and 
dismemberment insurance by payment in advance at the 
rate of $0.55 per $1,000 of insurance per month for 
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the period equal to the maximum number of full weekly 
SUB benefits to which Employee's credit units as of 
last day worked prior to lay-off would entitle him 
under the Supplemental Unemployment Benefits Plan but 
not less than 24 months following the date of layoff, 
provided, however, that upon acceptance of any benefit 
payable under Article XIII of the 1950 Pension Plan, 
the Employee shall be deemed to have terminated his 
employment with the Company and shall be deemed to 
have forfeited any and all remaining eligibility for 
coverages under this sub-paragraph (g). 
Conversion Privilege. In case of termination of 
insurance coverage for any reason whatsoever, the 
Employee will be entitled to have a policy of life.... 
insurance issued by the Insurance Company without 
further evidence of insurability, provided: 
(i) the amount of the policy may not exceed the 
amount of the Employee's life insurance under 
the Program at the time the coverage 
terminated, 
(ii) the policy must be upon one of the non-
participating forms then customarily being 
issued by the Insurance Company, except Term 
Insurance, 
(iii) the policy will require payment of the premium 
applicable to the class of risk to which the 
Employee then belongs and to the form and 
amount of the policy at the Employee's then 
attained age, 
(iv) written application for such a policy and 
payment of the first premium must be made by 
the Employee within thirty-one days after 
termination of such coverage and. such policy 
will become effective at the end of such 
thirty-one days. 
The Employee whose insurance is reduced because of (1) 
being retired on pension, (2) being granted a service 
award, or (3) attaining age sixty-five while retired 
on a disability pension under the 1950 Pension Plan. 
will, to the extent set forth below, be entitled to. 
the rights granted under this section: 
(i) If the Employee's insurance is, in accordance 
with the terms of the Program subject to only 
one such reduction, the Employee will be 
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entitled to said rights, as to the amount of 
the reduction, as though coverage had 
terminated on the date of the reduction in 
insurance. 
(ii) If the Employee's basic insurance is, in 
accordance with the terms of the Program 
subject to more than one such reduction, the 
Employee will, on the day of the first such 
reduction and on the first day of the sixth, 
twelfth, eighteenth, and twenty-fourth calendar 
months following the day of the first 
reduction, be entitled to said rights, in an 
amount equal to one-fifth of the difference 
between $2,250 and the amount of insurance in 
effect at the time of his retirement, as though 
the Employee's coverage had terminated on that 
day. 
(iii) If the Employee's Optional Contributory Life 
Insurance is, in accordance with the terms of 
the Program, subject to more than one such 
reduction, the Employee will, on the day of the 
first such reduction and on the first day of 
the fourth, seventh, and tenth calendar months 
following the day of the first reduction, be 
entitled to said rights, in an amount equal to 
25% of the amount of insurance in effect at the 
time of his retirement, as though the 
Employee's coverage had terminated on that day. 
If the Employee fails to exercise any conversion right 
from a reduction in the amount of his insurance, the 
Employee will not, thereafter, be entitled to convert 
the amount of any subsequent reduction in the amount 
of his insurance. 
If the Employee dies during the thirty-one day period 
within which he is entitled to have an individual 
policy issued to him under the conversion privilege 
and before any such individual policy has become 
effective, the amount of life insurance which the 
Employee is entitled to have issued to him under such 
individual policy will be payable as a claim under the 
Program, whether or not application for the individual 
policy or the payment of the first premium therefore 
has been made. 
It is the intent of this Paragraph 1 that Employees 
shall be provided, beginning Mav 9. 1997. without cost 
to them, with the basic life insurance and accidental 
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death and dismemberment insurance benefits previously 
provided under existing group insurance plans 
underwritten by Aetna Life Insurance Company, 
including the benefit increases provided in Paragraph 
1(a) of this Section A. 
(j) Assignment - Claims of creditors. Neither the 
Employee nor the beneficiary may assign the insurance 
or other benefits under this Program. 
Except so far as may be contrary to the laws of any 
state having jurisdiction in the premises, the 
insurance and other benefits under the program shall 
be exempt from execution, attachment, garnishment, or 
other legal or equitable process, for the debts or. 
liabilities of the Employee or his beneficiaries. 
Optional Contributory Life Insurance. 
(a) Employees who are covered for Basic Life Insurance 
benefits will also be eligible to enroll for and be 
covered by Optional Contributory Life Insurance. 
(b) Eligible Employees must enroll and authorize 
deductions of contributions for Optional Contributory 
Life Insurance based upon the following schedule: 
-15-
CONTRIBUTION PER $1,000 
Of INSURANCE 
&££ 
Under 30 
30 - 34 
35 - 39 
40 - 44 
45 - 49 
50 - 54 
55 - 59 
60 - 64 
65 - 69 
70 and over 
Per Month 
$.25 
.30 
.35 
.40 
.45 
.50 
.55 
.60 
.70 
.80 
(Monthly contributions will be based 
on Employee's current age) 
(i) The initial enrollment period will be the 
thirty-one (31) days following the Effective 
Date and the coverage will become effective 
upon enrollment. 
(ii) For Employees hired after the Effective Date, 
coverage will become effective on the day the 
Life Insurance, pursuant to Paragraph 1 of this 
Section A, becomes effective, provided the 
Employee enrolled on or prior to that date. 
A medical examination at the Employee's expense may be 
required to provide evidence of insurability 
satisfactory to the carrier: 
(i) if the Employee does not enroll during the 
enrollment periods described in (i) of sub-
paragraph (b)above; 
(ii) if an Employee hired after the Effective Date 
does not enroll within thirty-one (31) days 
after becoming eligible; 
(iii) if an Employee who elected an amount equal to 
50%, 100% or 200% of Basic Life Insurance 
elects an increased amount. 
(iv) or if the Optional Contributory Life Insurance 
previously terminated because an Employee 
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revoked the required payroll deduction 
authorization. 
Employees enrolled for Optional Contributory Life 
Insurance may elect to be insured for an amount equal 
to 300%, 200%, 100% or 50% of their Basic Life 
Insurance. 
Employees enrolled for Optional Contributory Life 
Insurance will be provided with Dependent Life 
Insurance as follows: 
For Employees electing 300% of coverage: 
Spouse $20,000 
Child $ 7,000 
For Employees electing 200% of coverage: 
Spouse $15,000 
Child $ 5,000 
For Employees electing 100% of coverage: 
Spouse $10,000 
Child $ 3,500 
For Employees electing 50% of coverage: 
Spouse $ 5,000 
Child $ 2,000 
(i) A "dependent" means the Employee's spouse, if 
married at least a year prior to death or the 
Employee's unmarried child at least six months 
of age but under nineteen years of age, 
however, any person who is in full-time 
military service shall not be considered a 
dependent. 
(ii) A "child" means the Employee's own natural or 
legally adopted child or step child who lives 
with either parent and depends upon the 
Employee for support and maintenance. 
The word "child" means in addition to the 
Employee's own children as defined above, such 
foster children or other children (all 
unmarried) who live with the Employee and 
depend upon him for support and maintenance. 
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If an Employee acquires a child dependent other 
than by birth, legal adoption, or marriage, 
such dependent shall not become eligible until 
three months have elapsed from the date such 
child was added to the Employee's medical 
enrollment. 
(iii) The amount of insurance payable under the 
Dependent Life Insurance provision shall be 
payable to the Employee in the event of death 
of the Dependents from any cause. 
(e) Optional Contributory Life Insurance is payable in 
event of death from any cause while an Employee is 
insured. The insurance will be paid to the beneficiary 
designated by the Employee under the Basic Life 
Insurance and Accidental Death and Dismemberment 
Insurance plan. 
(f) The Optional Contributory Life Insurance coverage 
shall cease on termination of an Employee's active 
employment, including any layoff or retirement. 
However, Employees who retire and receive a monthly 
pension with a normal, disability or early retirement 
pension under the 1950 Pension Plan and who have made 
all contributions required in the 24-month period 
immediately preceding the date of retirement will have 
the Employee's and his dependent's insurance continued 
without payment of monthly contributions in accordance 
with the following schedule: 
PERIOD AFTER 
RETIREMENT FOR WHICH PER CENT OF OPTIONAL 
EMPLOYEE'S INSURANCE CONTRIBUTORY LIFE INSURANCE 
WILL BE CONTINUED IN EFFECT AT RETIREMENT 
WITHOUT CONTRIBUTIONS TO BE CONTINUED 
1st through 3rd month 100% 
4th through 6th month 75% 
7th through 9th month 50% 
10th through 12th month 25% 
Moreover, commencing with the 13th month after retirement 
the Employee's insurance, but not the Dependent's insurance, 
will be continued during the Employee's remaining lifetime, 
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provided such Employee also has made all contributions 
required for the 120 months immediately prior to the date of 
retirement, in accordance with the following schedule: 
Amount of Coverage Amount of Insurance 
Elected Continued 
300% $ 6,400 
200% $ 4,900 
100% $ 3,400 
50% $ 2,400 
In no event, however, will the amount to be continued be 
based on any increase in the amount of insurance which the 
employee voluntarily elected within the 24-month period 
immediately preceding date of retirement. 
Employees who are covered for Basic Life Insurance, pursuant 
to Paragraph 1 of this Section A, during layoff, leave of 
absence, or sick leave, may while so covered, also continue 
the Optional Contributory Life Insurance coverage by making 
arrangements for the required monthly contributions to be 
paid directly to the Employer. Optional Contributory Life 
Insurance coverage will also terminate if the Employee fails 
to make the required contributions within thirty-one (31) 
days following written notice of contributions due, mailed 
to the last address on file with the Employer. Optional 
Contributory Life Insurance is subject to the conversion 
privilege upon termination of such insurance. 
Survivor Income Benefits 
(a) If an Employee dies on or after the Effective Date 
while covered for Survivor Income Benefits, leaving 
one or more Survivors, as defined below, payment of 
not more than 24 monthly Survivor Income Benefits 
("Transition Survivor Income Benefits") shall begin, 
provided at least one of such Survivors is living on 
the first day of the month following the Employee's 
death and then qualifies as his survivor. An Employee 
shall be covered for monthly Transition Survivor 
Benefits while he is on the payroll of the Employer, 
on sick leave (and accumulating seniority), on layoff 
or on authorized leave of absence for a period not to 
exceed 90 days, or on authorized leave of absence for 
service with a Local Union in an official 
representative capacity. An Employee on leave of 
absence extending beyond such 90 day period, other 
than on sick leave (and accumulating seniority) or 
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authorized leave of absence for service with a Local 
Union in an official representative capacity, may 
arrange to continue his Survivor Income Benefit 
coverage by payment in advance of the current monthly 
group rate premium during the period of such leave of 
absence. 
(b) The amount of the monthly Transition Survivor Income 
Benefit shall be $475 for any month in which there is 
only one Survivor of the deceased Employee eligible to 
receive such Benefit. The Transition Survivor Income 
Benefit payable hereunder shall be reduced by the 
amount of any Pre-Retirement Benefit payable under the 
Special 50% Joint and Survivor Option of the 1950 
Pension Plan provided, however, such reduction will 
not reduce the Transition Survivor Income Benefit 
below three hundred dollars ($300.00). For any month 
in which there are two or more Survivors of the 
deceased Employee eligible for a Transition Survivor 
Income Benefit, the amount of Benefit payable 
hereunder to each such Survivor for such month shall 
be a fraction of the Benefit that would be paid to him 
as a sole Survivor, the numerator of such fraction 
being 1 and the denominator of such fraction being a 
number equal to the total number of all Survivors who 
would be eligible for a Transition Survivor Income 
Benefit but for their eligibility for Federal Social 
Security Benefits. No monthly Transition Survivor 
Income Benefit, however, shall be paid for any month 
to any Survivor who has attained aT? *WP equal to VfrT-ap 
(3) years prior to his attainment of full retirement 
acre, as defined bv the Social Security Administration. 
becomes eligible for and receives a Federal Social, 
Security benefit for age or is eligible for 
disability, widows or widowers unreduced benefit under 
the Federal Social Security Act as then in effect. 
(c) The first such Benefit is payable on the first day of 
the month following the Employee's death. Thereafter, 
a monthly Transition Survivor Income Benefit is 
payable on the first day in each of the next 23 
months, but if on the first day of any month after the 
Employee's death no person then living qualifies as 
his Survivor, no such Benefit is payable for that 
month or any subsequent month. 
(d) Survivors are classified and defined as follows: 
(1) A "Class A Survivor" means the Employee's 
spouse, whether or not remarried, but only if 
married to the Employee for at least a year 
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immediately prior to the Employee's death, and 
only if spouse was wholly or partially 
dependent on the Employee at the time of the 
Employee's death. 
A "Class B Survivor" means the Employee's child 
who at the Employee's death and at the time a 
Survivor Income Benefit first becomes payable 
to such child is both unmarried and either (i) 
under 21 years of age, or (ii) at least age 21 
but under age 25, or (iii) totally and 
permanently disabled at any age over 21; 
provided, however, that a child under clause 
(ii) or (iii) must have been legally residing 
with and dependent upon the Employee at the 
time of his death. A child ceases to be a 
Class B Survivor upon marrying or, if not 
totally and permanently disabled, upon reaching 
his or her 25th birthday. To qualify as the 
Employee's child, the child must be one of the 
following: 
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(i) the Employee's own child born prior to 
the first of the month following the 
Employee's death, 
(ii) the Employee's legally adopted child or a 
child with respect to whom he had 
initiated legal adoption proceedings 
which were terminated by his death, 
(iii) the Employee's step-child who resided 
with him at the time of his death. 
(3) A "Class C Survivor" means the Employee's 
parent for whom he had, during the calendar 
year immediately preceding his death, provided 
at least 50% of such parent's support, if such 
parent was 
(i) the Employee's father or mother by blood 
relationship, or 
(ii) the Employee's adopting parent. 
(4) The Survivors entitled to each monthly 
Transition Survivor Income Benefit that becomes 
payable under this Paragraph 3, Survivor Income 
Benefits, shall be determined as follows: 
(i) the Employee's Class A Survivor who is 
living on the first day of a month shall 
be entitled to the Benefit payable for 
such month; 
(ii) if the Employee's Class A Survivor is not 
living on the first day of a month, 
persons who qualify on that day as his 
Class B Survivors excluding any then 
deceased, shall be entitled to the 
Benefit payable.for that month; 
(iii) if the Employee's Class A Survivor is not 
living on the first day of a month and no 
living person qualifies on that day as 
the Employee's Class B Survivor, persons 
who qualify on that day as the Employee's 
Class C Survivors, excluding any then 
deceased, shall be entitled to the 
Benefit payable for that month. 
A laid-off Employee may, within 90 days following 
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layoff, arrange to continue the amount of his Survivor 
Income Benefit coverage by payment in advance of the 
current monthly group rate premium but not for longer 
than 24 months following the date of layoff. 
An Employee may not assign his Survivor Income 
Benefits and his Survivors may not assign any monthly 
Survivor Income Benefit that becomes payable. To the 
extent permitted by applicable law, monthly Survivor 
Income Benefits shall not be subject to attachment or 
other encumbrance or subject to the debts or liability 
of any Survivor. 
Survivor Income Benefits become payable only if due 
proof of the Employee's death is submitted to the 
Employer. Payment of each monthly Survivor Income 
Benefit is subject to the condition that the person 
claiming the Benefit submit to the Employer due proof 
of entitlement to such benefit. 
If the Employee dies after attaining age 45 while 
covered for Transition Survivor Income Benefits and if 
such Employee is survived by a Class A Survivor, such 
Survivor shall become eligible for Bridge Survivor 
Income Benefit. The monthly amount of the Bridge 
Survivor Income Benefit shall be $475. The Bridge 
Survivor Income Benefit payable hereunder shall be 
reduced by the amount of any Pre-Retirement Benefit 
under the Special 50% Joint and Survivor Option of the 
1950 Pension Plan provided, however, such reduction 
will not reduce the Bridge Survivor Income Benefit 
below three hundred dollars ($300.00). 
A Bridge Survivor Income Benefit shall be paid to an 
eligible Survivor on the first day of each month, 
beginning with the 25th calendar month following the 
death of the Employee and ending with the first day of 
the month in which such Survivor remarries, dies, 
attains an aae ecrual to three (3) years prior his 
attainment of full retirement aoe, as Refined by ,the 
Social Security Administration, or attains such lower 
age at which full widows or widowers Insurance 
Benefits become payable under the Federal Social 
Security Act as it may be amended; provided, however, 
that no monthly Bridge Survivor Income Benefit shall 
be payable for any month for which such Survivor 
receives a Mother's Insurance Benefits under such Act 
or becomes eligible for and receives a Federal Social 
Security benefit for age. 
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SECTION B - Comprehensive Medical Benefits Program and Employee 
Savings Plan for Employees and Their Dependents 
Effective January 1, 1998 and for the duration of this Agreement 
thereafter, the Employer will provide a Comprehensive Medical 
Benefits Program and Employee Savings Plan as described in 
Exhibit B attached hereto and made a part hereof by reference. 
The foregoing shall not be construed to exclude Employees from 
coverage who are on vacation, leave of absence for Union 
activities, working less than their standard shift, or not 
actively at work because of a temporary disability. 
An Employee who retires and receives a monthly pension (other than 
a deferred vested pension or any benefit payable under Articles 
XI, XII or XIII of the 1950 Pension Plan) and is eligible for 
benefits under Exhibit B shall have his medical benefits after 
retirement provided under Exhibit B; provided, however, that each 
Employee eligible under the 1950 Pension Plan for a deferred 
vested pension whose employment with the Employer is terminated 
during or subsequent to the month in which he attained age 60 
shall also receive such benefits effective as of the first, day of 
the month for which he receives a deferred vested pension. 
CONSOLIDATED OMNIBUS BUDGET RECONCILIATION ACT OF 1985 (COBRA) 
Effective January 1, 1989, and consistent with the provisions of 
COBRA and any subsequent amendments thereto, the Company will make 
available the options for continuation of health care coverage 
prescribed by COBRA, to employees, spouses, former employees, 
former spouses and former eligible dependents. The medical 
benefit continuation options prescribed by COBRA shall be 
concurrent with any continuation of benefits otherwise provided in 
this Section B and Exhibit B-l. 
SECTION C - ACCIDENT AND SICKNESS BENEFITS 
Effective Mav 9. 1997. and for the duration of this Agreement 
thereafter, the Employer will provide the following plan of 
accident and sickness benefits for all Employees. 
1. Accident & Sickness Benefits for Employees 
(a) General. 
Benefits will be paid because of a disabling accident, 
sickness, or pregnancy, while under the care of a 
doctor licensed to practice medicine. 
-24-
Benefits will be payable from: 
(i) The first day of disability due to accident or 
occupational illness, or 
(ii) the eighth day of disability due to non-
occupational sickness or pregnancy, or 
(a) the first day of hospital confinement if 
occurring prior to the eighth day, or 
(b) the first day on which an Employee 
undergoes a surgical procedure for which 
a benefit is payable under the Program, 
provided the Employee has not worked on 
the day of surgery, or 
{c) the day of Pre-Admission Testing (PAT) if 
occurring prior to the eighth day, 
provided surgery is performed not later 
than the fourth day following the day of 
PAT with respect to an Employee who is 
disabled on the day prior to PAT. Should 
the results of PAT indicate that surgery 
is not necessary or that surgery must be 
postponed beyond the fourth day following 
the day of PAT for medical reasons, 
benefits will be paid beginning with the 
day of PAT. 
Benefits will be paid for the duration of the 
disability not to exceed 52 weeks for each period of 
disability. 
Periods of disability due to the same cause will be 
considered the same period of disability unless 
separated by return to full-time work for at least two 
weeks. Periods of disability due to different causes 
will be considered different periods of disability if 
separated by return to full-time work. " 
The time limitations contained in this Paragraph 1 
shall be applied,, in the case of Employees previously 
covered under the accident and sickness benefit 
provision of the Agreement in effect prior to the 
Effective Date, by taking into account payments, and 
periods of disability, and other conditions, prior to 
the Effective Date. 
Benefits. 
-25-
The amount of weekly benefit will be $33,5 effective 
May 12. 1997. $325 effective May 4. 1998, * $240 
effective Mav 3. 1999. 6350 effective Mav 1. 2000. 
6360 effective Ap^il 30. 2001 and S375 effective April 
29, 3Q02. 
Restaurant Employees and part-time students whose 
regularly scheduled work shift or normal work week is 
less than the standard work shift or the normal 
workweek will receive reduced benefits based upon the 
proportion which their work shift or workweek bears to 
the regular work shift or the normal workweek. 
The amount of weekly accident and sickness benefits 
otherwise payable will be reduced for each week in 
excess of 21 weeks of benefits during any one 
continuous period of disability by: 
(i) pensions for which the Employee is eligible 
under the 1950 Pension Plan, 
(ii) the amount of any primary disability benefits 
or unreduced primary old age benefits under the 
Federal Social Security Act which the Employee 
is entitled to receive, and 
(iii) the amount of any reduced primary old age 
benefit which the Employee receives under the 
Federal Social Security Act, 
But only when actually paid to the Employee for the 
same week of benefits. 
Deduction for Workers' Compensation Benefits 
In the event that an Employee receives weekly compensation 
under a Workers' Compensation Act for any period with 
respect to which he is also entitled to weekly benefits 
under Paragraph 1 of this Section C, the amount of such 
weekly compensation payable under such Act shall be deducted 
from the amount of the weekly benefit otherwise payable to 
such Employee under said Paragraph 1. 
Eligibility for Benefits 
(a) Active Employees on the Effective Date, will be 
covered by the provisions of this Section C on that 
date. Employees not actively at work on the Effective 
Date, will be covered by the provisions of this 
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Section C immediately upon their return to work. 
The foregoing shall not be construed to exclude 
Employees from coverage who are on vacation, leave of 
absence for Union activities, working less than their 
standard shift, or not actively at work because of a 
temporary disability. 
(b) Employees hired after the Effective Date will become 
covered by the provisions of this Section C on the 
31st day of employment. 
Layoff 
(a) In the event of layoff, coverage under this Section C 
will be continued for 90 days following layoff. 
(b) Employees re-employed with credit for prior service 
will have an immediate reinstatement of coverage under 
this Section C. 
Leave of Absence 
The coverage provided under this Section C shall be 
continued in force during the period of any leave of absence 
granted by his Employer for service with a Local Union in an 
official or representative capacity or while representing 
such Local Union in a state, county, or city council of AFL-
CIO-CLC. 
Injury or Sickness 
Employees off work due to injury or sickness will continue 
to be covered, subject to the provisions of this Section C, 
during the period in which they accumulate seniority. 
Termination of Coverage 
Except as provided in Paragraphs 4, 5 and 6 immediately 
above, all coverage will terminate when active employment 
with the Employer terminates. 
Modification 
The provisions of this Section C may be appropriately 
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modified where necessitated by federal or state statute or 
regulation. 
9. Miscellaneous Provisions 
Employees who become disabled shall notify the Employer's 
Insurance Department of such disability, and shall give new 
notice thereof at intervals of no more than 30 days 
thereafter for the duration of such disability. If any such 
notice is not timely filed, no benefits will be paid for 
periods previous to such notice unless the delay shall be 
shown to have been unavoidable and satisfactory evidence of 
physician's care and disability is furnished. 
Section D - Supplemental Workers' Compensation Benefits 
Effective May 9. 1991, and for the duration of this Agreement 
thereafter, the Employer will provide the following Supplemental 
Workers' Compensation Benefits: 
1. General 
Subject to the conditions hereafter stated, an Employee who 
is absent from work due to temporary total disability 
(including an Employee awaiting placement at "light work" 
pending full recovery from his injury) caused by . 
occupational injury or occupational illness resulting from 
employment with the Employer and who becomes eligible for 
weekly benefits under Workers' Compensation law for such 
absence will receive the amount of Supplemental Workers' 
Compensation Benefits specified in Paragraph 3 below. No 
payment shall be made hereunder unless the absence continues 
long enough for weekly benefits to be paid therefore under 
the applicable Workers' Compensation Act, but when payments 
are made hereunder for an absence the amount of payment will 
be computed from the first day of such absence. 
2. Eligibility for Benefits 
Active Employees on the Effective Date and Employees absent 
on that date because of occupational disability, will be 
covered by the provisions of this Section D on that date. 
Other Employees not actively at work on the Effective Date 
will be covered by the provisions of this Section D 
immediately upon their return to work. Employees hired 
after the Effective Date, will become covered by the 
provisions of this Section D on the 31st day of employment. 
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Amount of Benefit 
The amount of weekly benefit will be 80% of the Employee's 
job wage level if on piecework, or his hourly rate if on day 
work, or his actual hourly earnings if higher, multiplied by 
the number of hours in the standard work week, but not to 
exceed 40 hours, in effect when his absence due to 
occupational injury or occupational illness began, minus the 
weekly benefit under the applicable Workers' Compensation 
Act and minus any weekly accident and sickness benefit under 
Section C of this Part V. The benefits provided herein for 
any period in excess of 21 weeks will be further reduced by 
(i) pensions for which the Employee is eligible under the 
1950 Pension Plan, 
(ii) the amount of any primary disability benefits or 
unreduced primary old age benefits under the Federal 
Social Security Act which the Employee is entitled to 
receive, and 
(iii) the amount of any reduced primary old age benefit 
which the Employee receives under the Federal Social 
Security Act, 
but only when actually paid to the Employee for the same 
week of benefits. If the absence continues long enough for 
payments to be made under Workers' Compensation Act, for the 
first week of such absence, such payment will be applied as 
a credit against the amount due hereunder, or paid as 
reimbursement to the Employer. If the weekly benefit under 
the applicable Workers' Compensation Act has been protested 
by the Employer through the procedure provided therefore 
under the applicable Workers' Compensation Act, and the 
dispute is finally determined adversely to the Employee, the 
amount of the Supplemental Benefit paid to such Employee 
shall be paid as reimbursement to the Employer. 
If an Employee returns to full time work for at least 90 
days and subsequently leaves work for the same disability as 
the original injury, the amount of weekly benefit calculated 
above will be computed on the Employee's highest rate during 
the six-month period preceding the commencement of the 
subsequent period of disability. To determine the highest 
applicable rate, the Company will compare the Employee's 
rate at the commencement of this subsequent period of 
disability with the Employee's rate 180 days prior thereto, 
but not earlier than the commencement of the original period 
of disability, and the higher of the two will be used unless 
the Employee when applying for benefits shall designate an 
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intervening third period for comparison. If so, the rate 
for such third period shall also be compared and shall be 
the rate applied if it is the highest of the three. 
4. Duration of Payments 
Benefits will be paid for the duration of the disability not 
to exceed 52 weeks for each period of disability. Periods 
of disability due to the same cause will be considered the 
same period of disability unless separated by return to 
full-time work for at least 90 days. Periods of disability 
due to different causes will be considered different periods 
of disability if separated by return to full-time work. 
5. Conditions of Payment 
Benefits pursuant to this Section D will be paid for any 
absence caused by occupational injury which is reported to 
the dispensary promptly after each injury occurs and for any 
absence caused by occupational illness which is reported to 
the dispensary promptly after the time the Employee becomes 
aware of the existence of such illness. No benefits will be 
paid on account of any period of absence other than the 
first week thereof as provided in Paragraph 1 hereof with 
respect to which the Employee fails for any reason to become 
or to continue eligible to receive weekly benefits under 
Workers' Compensation Law. 
SECTION E - Dental Benefits for Employees and Dependents 
Effective Mav 9. 1997 and for the duration of this Agreement 
thereafter, benefits will be payable for eligible charges which 
are incurred in connection with a non-occupational accident or 
illness of an Employee or eligible dependent for Endodontic, 
Periodontic and Oral Surgery procedures, performed by a Doctor of 
Dental Surgery (D.D.S.) or Doctor of Medicine (M.D.) acting within 
the scope of his license, which are described in the Schedule of 
Dental Procedures (made a part hereof by reference). 
Benefits will also be paid for such eligible charges which are for 
treatment of a fractured jaw or of accidental injuries to 
natural teeth within 12 months of the accident (including 
replacement of such natural teeth within such period). 
Whenever benefits are provided in accordance with the foregoing 
Paragraphs, the amount of any such benefit will be determined on 
the basis of a reasonable and customary fee for the services 
performed. 
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Coverage and Eligibility for dental benefits under this Section E 
will be in accordance with the coverage and eligibility provisions 
contained in Exhibit B-1 but eligible charges as described in the 
first paragraph of this Section E will not be subject to the 
deductible and co-payment maximum provisions described in 
Paragraph 1 of Exhibit B-1. 
SECTION F - General Provisions For Part V, Sections A, C, D and E 
1. Medical Examination by Employer 
{a) Disabilities giving rise to claims for any benefits 
under Section C of this Part V may be verified by the 
Employer by medical examination at any reasonable 
time. Benefits may be suspended if the claimant fails 
to have such examination made. 
(b) If any dispute shall arise concerning the disability 
of any Employee, such difference shall be resolved as 
follows: The Employee shall be examined by a 
physician appointed for the purpose by the Employer. 
If the Employer's physician and the Employee's 
physician should disagree concerning the disability, 
that question shall be submitted to a third physician 
selected by such two physicians. The medical opinion 
of the third physician after examination of the 
Employee and consultation with the other two 
physicians shall decide such question. A copy of the 
third physician's report will be provided to both the 
Employer's and the Employee's physician. The expenses 
of the third physician shall be borne jointly by the 
Employer and the Employee. 
Listing of Dependents 
Each Employee shall furnish a list of his eligible 
dependents on an enrollment card supplied by the Employer 
for such purpose. This card must be kept up to date at all 
times. 
3. Definition of "Physician", etc. 
The term "physician", or "doctor" or "doctor licensed to 
practice medicine", or "doctor licensed to practice dental 
surgery" as used in this Part V means only a Doctor of 
Medicine (M.D.) or a Doctor of Osteopathy (D.O.) or a Doctor 
of Dental Surgery (D.D.S.), except that with respect to 
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surgical operations coming within the scope of the "Schedule 
of Surgical Operations - Chiropody", the term also means a 
Doctor of Surgical Chiropody (D.S.C.) (Podiatrist) and with 
respect to chiropractic treatments for neuromusculoskeletal 
conditions coming within the scope of his license, the term 
shall also mean a Chiropractor. 
For the purposes of Section C the term "doctor licensed to 
practice medicine" means also a Doctor of Surgical Chiropody 
(D.S.C.) (Podiatrist) when the doctor is acting within the 
scope of his license. Further, for purposes of Section C 
the term "doctor licensed to practice medicine" means a 
Chiropractor acting within the scope of his license. 
Insurance Contracts 
The Employer may, alone, or in conjunction with other 
corporations subsidiary to or affiliated with the Company, 
enter into a contract or contracts with an insurance company 
or insurance companies to provide the benefits described in 
this Part V. No insurance company contract which may be 
entered into by the Employer for the purpose of providing 
any benefits described in this Part V shall alter, amend or 
detract from the provisions of this Agreement. 
Grievance Procedure 
If any difference shall arise between the Employer and any 
Employee with respect to whether or not the Employer has 
provided the benefits under this Part V, and if agreement 
cannot be reached between the Employer and such Employee, 
such difference may be taken up as a grievance under the 
grievance procedure provided for under the Basic Agreement 
at the Manager of the Labor Department level. If any such 
grievance shall be taken before the impartial umpire in 
accordance with such procedure, then the impartial umpire 
shall have the authority only to decide the question 
pursuant to the provisions of this Part. V applicable to the 
question, but he shall have no authority in any way to 
alter, add to, or subtract from any such provisions. The 
decision of the impartial umpire shall be binding on the 
Employer, such Employee, and all other interested parties. 
Termination of the Basic Agreement shall not invalidate the 
use of its grievance procedure for the purposes of this Part 
V. 
Benefits on Plant Closure 
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In the event of a Plant Closure at any plant covered by the 
Agreement, the coverage under this Paragraph 6 is provided 
in lieu of all other coverage under Part V, Section A of the 
Agreement and Exhibit B-l. However, upon termination of 
coverage under this Paragraph 6, the conversion privileges 
of Part V, Section A, Paragraph 1 of the Agreement and 
Exhibit B-l as well as the termination provisions of 
Exhibit B-l shall apply. 
Coverage under Part V, Section A of the Agreement will be 
extended following such Plant Closure without cost to the 
Employee for an additional 27 months beyond Employer-
furnished coverages provided in Paragraphs 1 and 3 of 
Section A. Coverage under Exhibit B-l will be extended 
following such Plant Closure without cost to the Employee 
for an additional 12 months beyond Employer-furnished 
coverages provided in Exhibit B-l. However, in no event 
shall the coverage provided in Exhibit B-l be- less than 9 
months. For any month in which Employer-furnished coverage 
is provided under Paragraph 1, Part V Section A of the 
Agreement, the Employee may continue to purchase coverage 
under Paragraph 2 of Section A. 
In addition to the Employer-furnished coverage provided 
above, for any month in which the Employee has Credit Units 
remaining under the Goodyear Supplemental Unemployment 
Benefits Plan, coverage under Exhibit B-l may be continued 
up to an additional 12 months by payment in advance at the 
Group Rate if arranged for prior to the expiration of such 
Employer-furnished coverage. The maximum period of coverage 
under this Paragraph 6 shall be 3 0 consecutive months for 
coverage under Part V, Section A, Paragraphs 1 and 3 and 36 
consecutive months for coverage under Exhibit B-l following 
the month in which such Plant Closure occurred. 
Coverage under this Paragraph 6 will not continue as 
provided above while the Employee is covered by any other 
Employer sponsored life insurance or medical benefit 
program; however, when he ceases to be covered by any such 
other program, he may then resume coverage hereunder for the 
remainder of the maximum period of coverage as defined 
above. In order to remain eligible for continued coverage as 
provided above, the Employee must maintain such coverage 
continuously except as provided above in this Paragraph 6. 
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PART VI 
DURATION AND TERMINATION 
Subject to the conditions set forth in Part II hereof, this 
Agreement shall become effective as otherwise set forth in 
this Agreement, upon approval by a majority of the Local 
Unions representing a majority of the membership and by the 
international Executive Board of the International Union, 
and shall then supersede the 1994 Agreement. Should this 
Agreement not have been approved by a majority of the Local 
Unions representing a majority of the membership and by the 
International Executive Board of the International Union 
prior to May 30. 1997. all references in this Agreement (and 
the Exhibits hereto) to Mav 9. 1997. shall be construed to 
refer to the date as of which such approval is given. 
This Agreement constitutes a settlement for the duration of 
this Agreement of all issues with respect to the subject 
matters covered hereby, and, while this Agreement continues 
in effect, the Employer shall have no obligation to 
negotiate or bargain with the International Union or any 
Local Union (except as noted in connection with grievance 
procedures) with respect to any subject matter covered 
hereby, nor shall there be any strike or work stoppage with 
respect to such matters. Any termination of the Basic 
Agreement in accordance with the provisions thereof shall 
not affect the duration of this Agreement nor shall such 
termination of the Basic Agreement be deemed to open for 
negotiation the subject matters covered by this Agreement. 
The fact that this Agreement continues in effect shall not 
prevent the parties from engaging in a strike or lockout 
with respect to any subject matter not covered by this 
Agreement, if such strike or lockout may be engaged in 
lawfully under the terms and provisions of the Basic 
Agreement. 
The International Union or the Employer may request 
renegotiation of the provisions of this Agreement and 
termination of the Basic Agreement and local supplements 
thereto by giving a written notice to the other party not 
more than 75 days nor less than 60 days prior to Mav 9. 
20,03, or any Mav 9 thereafter. In such event, if 
negotiations are not completed prior to the May, 10 next 
following the giving of such written notice, this Agreement, 
together with the Basic Agreement and local supplements 
thereto shall terminate unless otherwise agreed upon. 
In the event at any time the Basic Agreement and the local 
supplements thereto shall have been terminated as a result 
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of the termination of this Agreement as provided in the 
preceding Paragraph 3 and the parties shall subsequently 
settle the issues involved in this Agreement which resulted 
in the termination thereof, the Basic Agreement and the 
local supplements thereto shall be immediately reinstated in 
full force and effect. 
5. This Agreement may be amended by mutual agreement between 
the parties. If either party proposes amendments to this 
agreement during the life thereof, negotiations on such 
proposals shall begin within thirty (30) days. If no 
settlement is reached, the provisions of this Agreement 
shall continue in effect. 
6. In the event that right, title or possession to any or all 
of the plants covered by this Agreement shall pass to any 
subsequent owner by merger, acquisition, sale, or any other 
method of disposition or acquisition. The benefits provided 
in this Agreement shall be binding upon the Company and its 
successors and assigns. 
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IN WITNESS WHEREOF THE PARTIES HERETO HAVE HEREUNTO SET THEIR 
HANDS THIS ITH DAY OF Mav. 1997. 
THE UNITED STEELWORKERS, 
OF AMERICA 
INTERNATIONAL UNION 
THE GOODYEAR TIRE & RUBBER COMPANY 
Richard H Davis M L Burns 
John W Sellers J M Warren 
Ron Hoover J L Allen 
W T Davenport 
LOCAL UNION NO. 2, USWA 
Doug Werstler 
William Demboski 
LOCAL UNION NO. 12, USWA 
Mickey Williams 
Harold Sherrell 
LOCAL UNION NO. 200, USWA 
John Rauh 
LOCAL UNION NO. 286, USWA 
Hugh Bowen 
Sally Edwards 
W 
P 
E 
M 
D 
J 
P 
T 
B 
A 
D 
L 
F 
F 
M 
L 
Miller 
Brown 
Wade 
Densmore 
Neff 
Kruse 
Drahovzal 
Lammlein 
M A Ziegler 
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LOCAL UNION NO. 307, USWA 
D T Shaffer 
Al Workman C S Jerzyk 
Rodney Stauffer S G Neely 
LOCAL UNION NO. 831, USWA P L Buchanan 
Danny Barber 
Benny Toller 
LOCAL UNION NO. 843, USWA 
Jeff Marquis 
LOCAL UNION NO. 878, USWA 
Ron Winstead 
J 
s 
G 
B 
J 
R 
P 
R 
A 
A 
Moyer 
Breon 
Carter 
Kendrick 
Czervionke 
B E Butler 
Edd Ferrell 
LOCAL UNION NO. 904, USWA 
Tom Angell 
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EXHIBIT A 
1950 PENSION PLAN 
THE GOODYEAR TIRE & RUBBER COMPANY 
Article I 
DEFINITIONS 
This plan shall be known as the "1950 Pension Plan". 
1. "Plan", as used herein, shall mean this 1950 Pension Plan as 
from time to time in effect. 
2. "Company", as used herein, shall mean The Goodyear Tire & 
Rubber Company, its corporate successors and. any corporation 
or corporations with which it may be merged or consolidated; 
and "subsidiary of the Company" shall mean a subsidiary of 
the Company or any of its subsidiaries. 
3. "Employer", as used herein, shall mean the Company or any 
domestic subsidiary of the Company which may adopt the Plan 
as herein provided. 
4. "Employee", as used herein, shall mean any employee of an 
Employer, other than an employee who is a "leased employee" 
(as defined in Section 414(n){2) of the Code), who is both: 
(a) in the service of an Employer, and 
(b) either (i) represented by a collective bargaining 
representative with whom his Employer has in effect a 
contract providing for pensions under the Plan or (ii) 
an hourly rated employee at a location designated by 
his Employer; except that, prior to January 1, 1988, 
an employee whose employment with an Employer began 
after he attained age 60 shall not be considered as an 
Employee. 
An Employee's employment, for the purposes of the 
Plan, begins on the earlier of (a) his continuous 
service date, as shown on the records of his Employer, 
or (b) his actual date of employment if such date 
falls within a period of time which is included in his 
continuous service, as defined in Paragraph 7 of this 
Article I. 
5. "Pension Board", as used herein, shall mean the Pension 
Board from time to time appointed and acting pursuant to 
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Article II hereof. 
6. "Pensioner", as used herein, shall mean any person to whom a 
pension or other benefit has become payable under the Plan. 
7. "Continuous service", as used herein, shall mean the period 
of time {computed to the nearest one-twelfth of a year) 
between the date an Employee first performs an hour of 
service for which he is paid, or is entitled to payment, by 
his Employer or a related corporation, and the first to 
occur of (i) the date of his retirement under the Plan or 
other termination of his employment, (ii) the first 
anniversary of the date on which the Employee is first 
absent from work on unpaid leave for maternity or paternity 
reasons, provided such absence begins on or after May 1, 
1985, and (iii) the first anniversary of the date on which 
the Employee is first absent from work for any other reason, 
subject to the following provisions: 
(a) An Employee's continuous service shall include such 
periods of time while not actually on the payroll of 
his Employer as may be specified under the terms of 
the agreement between his collective bargaining 
representative and his Employer subject to any maximum 
limitation or other applicable terms and conditions of 
such agreement. 
(b) With respect to an Employee (i) who retires or whose 
employment with his Employer is otherwise terminated 
on or after January 1, 1976, (ii) who is thereafter 
rehired and (iii) who subsequently completes a full 
year of continuous service, continuous service shall 
include, subject to the provisions of this 
Paragraph 7, the continuous service the Employee had 
at the time of his previous retirement or other 
termination of employment. Prior to May 1, 1985, such 
prior continuous service of a rehired Employee shall 
be included only if (iv) it exceeds the period of time 
(computed to the nearest one-twelfth of a year) 
between his prior retirement or other termination of 
employment and the date he is rehired and is again 
employed by his Employer or a related corporation or 
(v) the Employee had an entitlement to a pension under 
Article III at the time of his previous retirement or 
other termination of employment. Beginning on and 
after May 1, 1985, such prior continuous service shall 
be included only if (vi) the conditions specified in 
(iv) or (v) are satisfied or (vii) the period of time 
(computed to the nearest one-twelfth of a year) 
between the prior retirement or termination of 
employment and the date the Employee is rehired is 
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less than five years, except that any prior continuous 
service permitted to be excluded as of April 30, 1985, 
will continue to be excluded on and after May 1, 1985. 
An Employee's continuous service shall not include any 
period of time prior to January 1, 1976 which was not 
included in the Employee's continuous service under 
the Plan on December 31, 1975. Moreover, an 
Employee's continuous service, for purposes of 
computing the amount of any pension for which he is 
eligible under the Plan (as distinguished from 
determining his eligibility for a pension) shall not 
include the following periods of time: 
(i) Any period of service on or after January 1, 
1976 during which the Employee was employed in a 
capacity other than as an Employee or during 
which the Employee was employed by a related 
corporation while such corporation is not an 
Employer under the Plan. 
(ii) Any period of service for which the Employee is 
eligible for a pension under Article III, but 
only if such prior period of service constitutes 
continuous service under Subparagraph (b) of 
this Paragraph 7. 
(iii) Any period of continuous service with respect to 
which he elected, on or after January 1, 1976, 
to receive a lump sum payment under Article XI, 
Article XII or Article XIII in lieu of a 
deferred vested pension under the Plan for which 
he was eligible at the time of such election. 
(iv) Any period of continuous service with respect to 
which he received, on account of a termination 
of employment on or after May 1, 1985, a lump 
sum payment under Article XI, Article XII or 
Article XIII at a time when he was not eligible 
for a deferred vested pension under the Plan, 
unless, (a) he is rehired as an Employee within 
five years of the date of such lump sum payment, 
(b) he repays the amount of such lump sum 
payment to the Plan, with interest thereon at 
the rate of 5% per annum (or such other rate as 
may be established by the Pension Board 
consistent with the Internal Revenue Code) 
compounded annually from the date such lump sum 
payment was received by him to the date of 
repayment, and (c) such repayment occurs before 
the fifth anniversary of the date he is rehired. 
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(v) Any period of continuous service credited to the 
Employee while on unpaid leave for maternity or 
paternity reasons that would not have been 
credited to him if the absence from work was for 
any other reason. 
(d) In the case of an individual who is absent from work for 
maternity or paternity reasons, the 12-consecutive month 
period beginning on the first anniversary of the first 
date of such absence shall not constitute a break in 
service. For purposes of this Article I, an absence 
from work for maternity or paternity reasons means an 
absence (i) by reason of the pregnancy of the Employee, 
(ii) by reason of the birth of a child of the Employee, 
(iii) by reason of the placement of a child with the 
Employee for adoption or (iv) for purposes of caring for 
any such natural born or adopted child for a period 
beginning immediately following the birth or placement. 
An absence from work will be treated as an absence for 
maternity or paternity reasons only if and to the extent 
that the Employee furnishes to the Personnel Department 
such timely information as it may reasonably require to 
establish that the absence is for one or more of the 
four maternity or paternity reasons specified herein and 
to establish the number of days of absence attributable 
to such reason or reasons. 
(e) In the case of an Employee hired after he attained age 
60 who first became an Employee under the Plan on or 
after January 1, 1988, continuous service shall not 
include that period of time, if any, between the date he 
first performed an hour of service for which he is paid, 
or entitled to payment, by his Employer or a related 
corporation and January 1, 1988. 
<f) Except as otherwise provided herein, a break in service 
means a 12-consecutive month period during which an 
individual is absent from work. 
8. A "related corporation" shall mean any corporation, other 
than an Employer, which is a member of a controlled group of 
corporations of which an Employer is a member as determined 
under Section 1563(a) of the Code, without regard to 
Section 1563(a)(4) and Section 1563(e)(3)(C) of the Code. 
Furthermore, the term shall include any trade or business 
(whether or not incorporated), other than an Employer, which 
is a member of a group under common control of which an 
Employer is also a member, as determined under Section 414(c) 
of the Code. The term shall also include each organization, 
other than an Employer, which is a member of an affiliated 
service group of which an Employer is also a member as 
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determined under Section 414(m) of the Code, and any other 
entity, other than an Employer, required to be aggregated 
with an Employer pursuant to Section 414(o) of the Code and 
the regulations issued thereunder. 
9. The "Code" shall mean the Internal Revenue Code of 1986, as 
amended front time to time. Reference to a section of the 
Code shall include such section and any comparable section or 
sections of any future legislation that amends, supplements 
or supersedes such section. 
10. The "Act" shall mean the Employee Retirement Income Security 
Act of 1974, as amended from time to time. Reference to a 
section of the Act shall include such section and any 
comparable section or sections of any future legislation that 
amends, supplements or supersedes such section. 
11. The masculine pronoun wherever used herein shall include the 
feminine in any case so requiring. 
12. "Effective Date", with respect to Employees of the Company, 
shall mean April 1, 1950 and with respect to Employees of any 
subsidiary of the Company adopting the Plan, shall mean such 
date, not earlier than April 1, 1950, as may be specified in 
the resolution of the board of directors of such subsidiary 
adopting the Plan. 
Article II 
ADMINISTRATION 
1. The 1950 Pension Plan was adopted by the Company by action of 
its Board of Directors on March 27, 1950. The Company 
reserves the right by action of its Board of Directors to 
modify, alter or amend the Plan in any respect at any time or 
times or to terminate the Plan at any time subject to the 
limitations of Article X. 
2. The Company has, as of April 1, 1950, executed a Pension 
Trust Agreement with Wingfoot Corporation, as Trustee 
(hereinafter referred to as the "Trustee"), which Pension 
Trust Agreement, as from time to time amended, constitutes a 
part of the Plan. The Company reserves the right, by action 
of its Board of Directors to modify, alter or amend the trust 
at any time or times in accordance with the terms of the 
Pension Trust Agreement subject to the limitations of 
Article X. 
3. To provide funds for the payment of pensions and other 
benefits provided by the Plan, contributions will be made by 
the Company and other Employers to the Trustee at such time 
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or times, and in such amounts, as the Company shall determine 
by action of its Board of Directors. Such contributions will 
be held by the Trustee as a Trust Fund and administered and 
distributed in accordance with all the terms and conditions 
of the Pension Trust Agreement. 
Payment of pensions and other benefits under the Plan will be 
made out of the Trust Fund upon certification by the Pension 
Board. Pensions and other benefits provided by the Plan are 
to be paid only from the Trust Fund and only to the extent 
assets therein permit. 
The administration of the Plan shall be by a Pension Board of 
five officers and/or employees of the Company, at least three 
of whom shall be officers. Members of the Pension Board 
shall be responsible to the Board of Directors of the 
Company. The Pension Board shall have authority to elect its 
own chairman and secretary and to appoint an administrator of 
the Plan to whom the powers of the Pension Board may be 
specifically delegated. The Pension Board may adopt by-laws 
and regulations for the administration of the Plan not 
inconsistent therewith. Any act or decision of the Pension 
Board shall require the concurrence of a majority of its 
members. 
The Pension Board shall have all such power and authority as 
may be necessary to carry out the provisions of the Plan, 
including the discretionary power and authority to interpret 
and construe the Plan and to resolve any disputes arising 
thereunder subject to the provisions of Paragraphs 8 and 9 of 
this Article II and the power and authority expressly 
conferred upon it herein. The Pension Board shall have 
authority to grant such pensions or other benefits as are 
provided under the Plan and to take such further action as it 
shall deem advisable in the administration of the Plan in 
accordance with its terms. The Pension Board shall have the 
right to establish and carry out such rules and regulations 
and procedures as in its discretion it may deem necessary to 
carry out, interpret or implement the provisions of the Plan. 
Such rules, regulations and procedures may be amended from 
time to time and shall be uniform in nature and applicable to 
all members. No rules or regulations or procedures shall be 
adopted which are discriminatory under the provisions of the 
Internal Revenue Code. The Pension Board shall have 
authority to establish tables of equivalent values, including 
single sum present values, for purposes of the Plan upon the 
basis of such mortality tables, interest rates and other 
relevant actuarial factors as it may from time to time adopt, 
subject to the provisions of Paragraph 9 of Article IX. 
Decisions of the Pension Board shall be final except that 
where action is taken pursuant to Paragraph 8 or Paragraph 9 
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of this Article II, the provisions thereof shall be 
controlling. 
Each application for a pension or other benefit payable under 
the Plan, each election of any Option provided for by the 
Plan, and each designation of a Beneficiary or a Contingent 
Annuitant provided for by the Plan, shall be in writing on a 
form provided by the Pension Board and shall be made to the 
Pension Board or to such representative as it may designate. 
Spousal consent to any election of an Option or designation 
of a Beneficiary or a Contingent Annuitant, when required, 
shall also be in writing, shall acknowledge the effect of the 
consent and shall be witnessed by a representative of the 
Pension Board or notary public. The Pension Board may from 
time to time require any applicant for a pension or other 
benefit, or any Pensioner, to furnish such information and 
certificates as the Pension Board may reasonably request 
concerning any matter, including marital status, affecting 
his eligibility for, or the amount of, such pension or other 
benefit. If any such requested information or certificate is 
not furnished, the Pension Board may compute such pension or 
other benefit on the basis of such estimates as in its 
judgment are reasonable; and if any such estimate is later 
found to be incorrect, the Pension Board may adjust such 
pension or other benefit insofar as future payments are 
concerned. 
If any dispute or difference, other than a dispute referred 
to in Paragraph 9 of this Article II, arises between any 
Employer or the Pension Board and any Employee who is an 
applicant for a pension or other benefit or any Pensioner, as 
to eligibility for, or amount or payment of, any pension or 
other benefit provided under the Plan, such dispute or 
difference, if such Employee or Pensioner is represented by a 
collective bargaining representative, may be taken up as a 
grievance under the grievance procedure provided for in any 
applicable collective bargaining agreement, beginning with 
the step at which a grievance is presented to the Industrial 
Relations Manager. If any dispute or difference is appealed 
in accordance with this Paragraph 8 to any arbitrator or 
umpire, he shall have authority only to interpret and apply 
the provisions of the Plan insofar as shall be necessary to 
the determination of such dispute or difference, but he shall 
not have authority in any way to alter, add to or subtract 
from any of such provisions; and his decision on any dispute 
or difference which has properly been referred to him shall 
be binding upon all interested parties. The fees and 
expenses of such arbitrator or umpire shall be shared equally 
by the Employer and the local union representing such 
Employee or Pensioner. 
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If any dispute or difference arises between any Employer or 
the Pension Board and any Employee * represented by 
collective bargaining representative as to whether such 
Employee is * permanently incapacitated, within the meaning 
of Paragraph 2 of Article III, such Employee * shall be 
examined by a physician appointed for the purpose by the 
Pension Board and by a physician appointed for the purpose by 
the local union representing such Employee. * If the two 
examining physicians disagree concerning whether the Employee 
* is permanently incapacitated, the questions shall be 
submitted to a third physician selected by such two 
physicians. The medical opinion of the third physician, 
after examination of the Employee * and consultation with the 
other two physicians, shall decide such question; and such 
decision shall be binding upon all interested parties. A 
copy of the third physician's report will be provided to the 
physician appointed by the Pension Board and the physician 
appointed by the local union. The fees and expenses of the 
third physician shall be shared equally by the Employer and 
the local union representing the Employee. * 
The Company shall pay all administrative expenses of the 
Plan. 
Article III 
ELIGIBILITY FOR PENSIONS 
Normal Retirement Pension. 
Each Employee who retires from the service of an Employer, on 
or after May 1, 1997, shall be eligible for an immediate 
pension if, at the time of his retirement, such Employee has 
attained age 65, which age shall be his normal retirement age 
for all purposes of the Plan, with the exception that, in the 
case of an Employee hired on or after January 1, 1988 and on 
or after his attainment of age 60, the date on which the 
Employee has attained 5 years of continuous service shall be 
his normal retirement age. Each Employee who has attained 
his normal retirement age, but who has not retired by the 
April 1 following the calendar year in which he attains age 
70-1/2, for purposes of the Plan mav. at the election of the 
Employee, be deemed to have retired during the March 
following the calendar year in which he attains age 70-1/2 
and then rehired, and, in the event of such an election, he 
shall be eligible for an immediate pension commencing on such 
April 1. 
Disability Retirement Pension. 
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Each Employee who retires from the service of, an Employer, 
on or after the Effective Date, by reason of having become 
permanently incapacitated through some unavoidable cause 
shall be eligible for an immediate pension if, at the time of 
his retirement, such Employee (a) has not attained normal 
retirement age, and (b) has completed at least 10 years of 
continuous service prior to his retirement. An Employee 
shall be deemed to be permanently incapacitated as the term 
"permanently incapacitated" is used herein only: 
(a) If he has become totally disabled by bodily injury or 
disease so as to prevent him from being physically able 
to meet the job requirements of any job in his 
Employer's establishment, and 
(b) If such total disability has continued for a period of 
five consecutive months and, in the opinion of a 
qualified physician designated by the Pension Board, 
will presumably be permanent and continuous during the 
remainder of his life. If, nevertheless, such Employee 
furnishes medical evidence satisfactory to a qualified 
physician designated by the Pension Board that the total 
disability results from a terminal illness that will 
result in death during the five months waiting period, 
such Employee's total disability will be deemed to have 
continued for five consecutive months. 
Incapacity shall be deemed to have resulted from an 
unavoidable cause unless it (a) was contracted, suffered 
or incurred while the Employee was engaged in, or 
resulted from his having engaged in, a felonious 
criminal enterprise, or (b) resulted from his habitual 
drunkenness or addiction to narcotics, or (c) resulted 
from an intentional, self-inflicted injury. Permanent 
incapacity resulting from any of such enumerated causes, 
or permanent incapacity, resulting exclusively from 
military service, for which he receives a government 
pension, shall not entitle an Employee to a pension 
under this Paragraph 2. 
3. Early Retirement Pension. 
Each Employee who retires from the service of an Employer, on 
or after the Effective Date, shall be eligible for an 
immediate pension if, at the time of his retirement, such 
Employee has not attained normal retirement age and (a) has 
completed at least 30 years of continuous service prior to 
his retirement or (b) attained age 55 and has completed at 
least 10 years of continuous service prior to his retirement, 
and (c) is not eligible for any other pension under the Plan, 
except a deferred vested pension based upon a prior period of 
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continuous service. 
4. Deferred Vested Pension. 
Each Employee whose employment with an Employer is terminated 
on or after January 1, 1989, shall be eligible for a deferred 
vested pension, if at the time of the termination of his 
employment, such Employee (a) has not attained normal 
retirement age, (b) has completed at least 5 years of 
continuous service prior to his termination of employment, 
and (c) is not eligible for any other pension under the Plan 
except another deferred vested pension based upon a prior 
period of continuous service. However, if an Employee has 
met the eligibility requirements for a Service Award under 
Article XI, a Special Distribution under Article XII or a 
Separation Payment under Article XIII and if he elects to 
receive such a lump sum payment as provided therein, he shall 
not be eligible for a deferred vested pension. 
5. An Employee meeting the eligibility requirements of 
Paragraph 1, Paragraph 2 or Paragraph 3 of this Article III 
may retire from the service of an Employer at his own option 
by making written application for a pension, as provided for 
in Article II, provided such written application is approved 
and the pension is granted by the Pension Board. The 
retirement of an Employee shall be effective on the date 
specified in his written application for retirement as 
approved by the Pension Board. 
6. An Employee on layoff with recall rights may retire on 
pension under Paragraph 1 of this Article III: 
(a) upon his attainment of normal retirement age, if his 
layoff began on or after January 1, 1976, or 
(b) upon his attainment of normal retirement age and 
completion of 10 years of continuous service prior to 
his layoff if his layoff began before January 1, 1976. 
An Employee on layoff with recall rights may retire on 
pension under Paragraph 3 of this Article III at any time 
after his attainment of age 55 and before his attainment of 
normal retirement age if he had completed at least 10 years 
of continuous service prior to such layoff. 
An Employee on layoff with recall rights and who is recalled 
to work may make application for a Disability Pension under 
Paragraph 2 of this Article III if at the time of his recall 
he has not attained normal retirement age and has completed 
at least 10 years of continuous service prior to such layoff. 
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An Employee on layoff with recall rights who retires on 
pension under this Paragraph 6 after attainment of age 60 
will have the amount of his pension calculated using the 
service credit (as determined by the Collective Bargaining 
Agreement which applies to him) that the Employee would have 
acquired had he been recalled on the day prior to his 
retirement. 
Article IV 
AMOUNT AND DURATION OF PENSIONS 
Normal Retirement Pension. 
The monthly amount of hormal retirement pension payable to an 
Employee eligible therefore shall be equal to the number of 
years of his continuous service multiplied by S41.00. less 
the total amount of other benefits available to him as 
provided in Paragraph 5 of this Article IV. 
Disability Pension. 
The monthly amount of disability pension payable to an 
Employee eligible therefore shall be determined in accordance 
with the provisions of Paragraph 1 of this Article IV, but 
based upon his continuous service to the date of his 
disability retirement, less the total amount of other 
benefits available to him as provided in Paragraph 5 of this 
Article IV. 
Early Retirement Pension. 
The monthly amount of early retirement pension payable to an 
Employee eligible therefore shall be determined as follows: 
(a) If such Employee retires at his own option, and has then 
attained age 62, or has completed 30 or more years of 
continuous service he shall receive an immediate monthly 
pension determined in accordance with the provisions of 
Paragraph 1 of this Article IV, but based upon his 
continuous service to the date of his early retirement. 
(b) If such Employee retires at his own option, before he 
has attained age 62 and has less than 30 years of 
continuous service and he is not eligible for a monthly 
pension under sub-paragraph (c) of this Paragraph 3, he 
may at his election receive either: 
(i) A deferred monthly pension determined in 
accordance with the provisions of Paragraph 1 of 
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this Article IV, but based upon his continuous 
service to the date of his early retirement; or 
(ii) An immediate monthly pension determined in 
accordance with the provisions of Paragraph 1 of 
this Article IV, but based upon his continuous 
service to the date of his early retirement, 
such pension to be reduced by 4/10ths of 1% for 
each complete calendar month by which the date 
of such Employee's early retirement precedes the 
first day of the month next following the month 
in which his 62nd birthday occurs. 
(c) If such Employee retires at his own option on or after 
May 1, 1997. when or after he has attained age 55 and 
has completed at least 30 years of continuous service, 
he shall receive until he attains age 62 or, if earlier, 
he first becomes eligible for Federal Social Security 
benefit for age or disability, an early retirement 
pension determined in accordance with the schedule set 
forth below, less the total amount of other benefits 
available to him as provided in Paragraph 5 of this 
Article IV: 
Age 55 
56 
57 
58 
59 
60 
61 
2J2 
$1520 
1530 
1540 
1550 
1560 
1570 
1580 
ii 
S1570 
1580 
1550 
1600 
1610 
1620 
1630 
Years 
12 
$1620 
1630 
1640 
1650 
1660 
1670 
1680 
Years 
of Continuous 
11 
$1670 
1680 
1690 
1700 
1710 
1720 
1730 
11 
$1720 
1730 
1740 
1750 
1760 
1770 
1780 
of Continuous 
Service 
15. 
$1770 
1780 
1790 
1800 
1810 
1820 
1830 
Service 
15. 
$1820 
1830 
1840 
1850 
1860 
1870 
1880 
12 
$1870 
1880 
1890 
1900 
1910 
1920 
1930 
Age 55 
56 
57 
58 
59 
60 
61 
1£ 
$1920 
1930 
1940 
1950 
1960 
1970 
1980 
21 
$1970 
1980 
1990 
2000 
2010 
2020 
2030 
1£ 
$ 0 
2030 
2040 
20SO 
2060 
2070 
2060 
11 
$ 0 
0 
2090 
2100 
2110 
2120 
2130 
42 
$ o 
0 
0 
2150 
2160 
2170 
2180 
11 
$ 0 
0 
0 
0 
2210 
2220 
2230 
11 
$ 0 
0 
0 
0 
0 
2270 
2280 
The monthly amount of pension determined in accordance 
with this sub-paragraph (c) shall be in lieu of the 
Pensioner's monthly pension as determined under either 
sub-paragraph (a) or (b) of this Paragraph 3, but shall 
not be less than the amount to which he would have been 
entitled under this Paragraph 3 if he had retired at his 
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own option on April 30, 1997. If a Pensioner entitled 
to such pension has earnings after retirement in excess 
of the aae 65-69 Retirement Test Earnings Limitation 
amount applicable that year under Title II of the Social 
Security Act, a penalty equal to double the amount by 
which such earnings exceeded the amount for the period 
as above stated shall be charged against each succeeding 
monthly pension payment which the Pensioner would 
otherwise be entitled to receive until the full amount 
of such penalty is satisfied, but in no event shall his 
monthly pension be reduced below the amount he would 
have been eligible to receive under sub-paragraph (a) of 
this Paragraph 3. When a Pensioner attains age 62 or, 
if earlier, becomes eligible for a Federal Social 
Security benefit for age or disability, the monthly 
amount of his pension shall be redetermined in 
accordance with the provisions of sub-paragraph (a) of 
this Paragraph 3. 
(d) An Employee who is discharged for cause after having 
completed the eligibility requirements for an early 
retirement pension shall be entitled only to the 
benefits provided in Paragraph 4 of this Article IV. 
(e) In the event of a Plant Closure at any plant covered by 
this Agreement, an Employee who has completed either; 
(i) at least 25 years of continuous service but has 
not attained age 55, or 
(ii) at least 5 years of continuous service and has 
attained age 55 
and whose employment is terminated as a result of such 
Plant Closure, shall receive an immediate monthly 
pension determined in accordance with the provisions of 
Paragraph 1 of this Article IV, but based on his 
continuous service to the date of his termination of 
employment. 
Deferred Vested Pension. ^. 
The monthly amount of deferred vested pension payable to an 
Employee eligible therefore shall be equal to (a) or (b) 
below as applicable: 
(a) If a former Employee makes written application to 
receive his deferred vested pension after he has 
attained normal retirement age, the pension determined 
in accordance with the provisions of Paragraph 1 of this 
Article IV as in effect at the time of the termination 
-50-
of his employment, but based only upon his continuous 
service to the date of his termination of employment. 
(b) If a former Employee makes written application to 
receive his deferred vested pension after he has 
attained age 55, but prior to attainment of normal 
retirement age, a reduced pension equal to the actuarial 
value of his deferred vested pension determined under 
subparagraph (a) of this Paragraph 4, provided the 
former Employee had at least ten (10) years of 
continuous service to the date of his termination of 
employment. 
The total amount of pension payable to any Pensioner for any 
month in accordance with Paragraphs 1, 2, 3 and 4 of this 
Article IV shall be reduced by the total amount of the 
following benefits available to the Pensioner for such month: 
(a) Any pension, annuity or similar benefit otherwise 
provided by the Company or any subsidiary of the Company 
except for (i) any pension, annuity or other benefit 
provided under The Goodyear Tire & Rubber Company 
Retirement Plan for Salaried Employees, as from time to 
time in effect, and (ii) any pension, annuity or similar 
benefit otherwise provided by the Company or any 
subsidiary of the Company attributable to any period of 
time not included in his continuous service for purposes 
of computing the amount of his pension under the Plan. 
(b) Such part of any pension, annuity or other similar 
benefit provided under any present or future state or 
federal law (other than the Federal Social Security Act) 
as shall not be attributable to contributions 
theretofore made by the Employee on account of whom a 
pension is payable under this Plan, excluding, however, 
the entire amount of any benefit granted for or on 
account of military service. 
If any benefit referred to in Paragraph 5 of this Article IV 
is payable or available in a lump sum, the Pension Board 
shall, for purposes of the Plan, consider such lump sum to be 
payable in equal weekly payments over such number of weeks as 
it shall determine. For purposes of determining reductions 
to be made in the amount of pension, as well as for purposes 
of determining the eligibility of a Pensioner for any benefit 
under the Federal Social Security Act from time to time in 
effect, a Pensioner shall be deemed to be eligible for and to 
have available to him not only any benefit which he receives 
but also any benefit which he would be entitled to receive 
but does not actually receive because of his election of any 
optional method of payment available with respect to such 
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benefit or because of any other action or failure to act on 
his part; and any such benefit shall be considered available 
to such Pensioner in an amount equal to the entire amount of 
such benefit which he would otherwise have been eligible to 
receive. 
Except as hereinafter provided, each pension shall be paid 
monthly. The commencement and duration of pensions shall be 
governed by the following provisions: 
(a) The payment of a normal retirement pension shall 
commence during the month next following the month in 
which the Employee retires if application is made not 
later than the last day of the month following 
retirement; and, if application is made at a later date, 
such pension shall commence with the month in which 
application is made * . A normal retirement pension 
shall continue during the life of the Pensioner, and the 
last monthly payment of such pension shall be made for 
the month in which the death of the Pensioner occurs; 
provided, however, that if less than 60 monthly payments 
of such pension have then been made, such payments shall 
continue after the Pensioner's death until a total of 60 
monthly payments have been made. The normal retirement 
. pension of an Employee who has attained age 70-1/2 and 
elects to be deemed to have retired and who continues to 
accrue a benefit after his normal retirement pension 
commences shall have his benefit adjusted January 1 of 
each year following the year in which such accrual is 
earned (an "accrual year"). The adjusted normal 
retirement pension shall be equal to the monthly benefit 
to which the Employee would have been entitled under 
Paragraph 1 of this Article IV if he had retired on 
December 31 of the accrual year, but based on any 
optional method of benefit payment and other factors in 
effect on the date he was deemed to have retired. 
(b) The payment of a disability pension shall commence 
during the sixth month following the month in which the 
Employee's permanent incapacity occurred, if application 
is made not later than five months following the close 
of the month in which permanent incapacity occurred; and 
if application is made at a later date, such pension 
shall commence with the month in which application is 
made. A disability pension shall continue until the 
death of the Pensioner and the last monthly payment of 
such pension shall be made for the month in which the 
death of the Pensioner occurs,- provided, however, that 
if the Pensioner's death occurs before 60 monthly 
payments of such pension have been made such payments 
shall continue after the Pensioner's death until a total 
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of 60 such monthly payments have been made, 
The payment of a deferred early retirement pension shall 
commence during the month next following the month in 
which the Employee attains age 62 if application is made 
not later than the last day of the month next following 
the month in which the Employee attains such age; and if 
application is made at a later date, such pension shall 
commence with the month in which application is made. 
No such application may be filed earlier than 60 days 
prior to the Employee's 62nd birthday. In the case of 
any other early retirement pension, payment shall 
commence during the month next following the month in 
which the Employee retires if application is made not 
later than the last day of the month following 
retirement; and if application is made at a later date, 
such pension shall commence with the month in which 
application is made. Once an early retirement pension 
commences it shall continue until the death of the 
Pensioner and the last monthly payment of such pension 
shall be made for the month in which the death of the 
Pensioner occurs; provided, however, that if, at the 
death of the Pensioner less than 60 monthly payments of 
such pension have been made, such payments shall 
continue after the Pensioner's death until a total of 60 
monthly payments have been made. 
In determining the amount of monthly pension to be 
continued after the Pensioner's death until a total of 
60 monthly payments have been made as provided in this 
Paragraph 7, the amount of any early retirement pension 
payable under Paragraph 3(c) of Article IV which is in 
excess of the amount which would have been payable under 
Paragraph 3(a) of Article IV shall be excluded. 
The payment of a deferred vested pension, in the case of 
a former Employee who had at least 5 years of continuous 
service prior to his employment termination date, shall 
commence during the month next following the month in 
which the Employee attains normal retirement age if 
written application is made not later than the last day 
of the month next following the month in which the 
Employee attains such age; and if written application is 
made at a later date, such pension shall commence with 
the month in which written application is made or, if 
later, the month specified in such written application. 
In the case of a former Employee who had at least 10 
years of continuous service prior to his employment 
termination date, the deferred vested pension may 
commence as early as age 55 consistent with the 
application provisions set forth above. A deferred 
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vested pension shall continue until the death of the 
Pensioner, and the last monthly payment of such pension 
shall be made for the month in which the death of the 
Pensioner occurs; provided, however, that if, at the 
death of the Pensioner who had at least 10 years of 
continuous service prior to his employment termination 
date and less than 60 monthly payments of such pension 
have been made, such payments shall continue after the 
Pensioner's death until a total of 60 monthly payments 
have been made. 
Each monthly payment of pension after the death of the 
Pensioner pursuant to subparagraphs (a) , (b) , (c) or <e) 
of this Paragraph 7 shall be made to any person 
designated by the Pensioner as his "Beneficiary" or, if 
no such Beneficiary is living at the time such payment 
becomes due, shall be made to the estate of the survivor 
of the Pensioner and such Beneficiary so designated. 
Any such designation shall be made in writing to the 
Pension Board in such form as it shall require. 
Notwithstanding the foregoing provisions of this 
Subparagraph <f), commencing May 1. 1997, the 
Beneficiary of a Pensioner who is married at the time of 
his or her death shall automatically be the surviving 
spouse of the Pensioner unless such spouse has consented 
to the designation of an alternative Beneficiary. 
A pension payment due for the month of the death of the 
Pensioner or his Beneficiary which would otherwise be 
payable to such Pensioner or Beneficiary may be paid in 
the discretion of the Pension Board to any one, or 
jointly to any number, of the following surviving 
relatives of the person to whom such payment would 
otherwise be made, namely, wife, husband, mother, 
father, child or children, brother or brothers, sister 
or sisters. 
Payment of an Employee's pension hereunder shall 
commence no later than the 60th day after the end of the 
calendar year in which the latest of the following 
occurs: 
(i) the Employee attains normal retirement age; 
(ii) the 10th anniversary of the Employee's 
continuous service date,- or 
(iii) the Employee's retirement or other termination 
of employment. 
If the amount of monthly pension payments for which an 
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Employee is eligible under the Plan cannot be determined 
for any reason (including, but not limited to, lack of 
information as to whether the Employee is still living 
or his marital status) on the date monthly pension 
payments are to commence under this Subparagraph (h), 
payments shall be made retroactively to such date no 
later than 60 days after the date on which the amount of 
the monthly pension payments can be determined. 
Payment to Surviving Spouse 
(a) Amount of Payment. Upon the death of a Pensioner 
receiving a monthly payment under this Article IV who 
retired on or after May 1, 1997. a payment in the amount 
of S4.000 shall be paid to such Pensioner's surviving 
spouse. Such payment is in addition to any other 
payments or benefits provided for under the Plan. 
<b) Eligibility of Spouse. For a spouse to be eligible for 
the $4,000 payment provided for under this Paragraph 8, 
the spouse shall have been married to the Pensioner for 
at least one year immediately prior to the Pensioner's 
death. 
(c) Proof of Death. The payment to surviving spouse shall 
be payable within 31 days after due proof of the 
Pensioner's death is received by the Company. 
Article V 
SPECIAL 50% JOINT AND SURVIVOR OPTION 
Pre-Retirement Benefit 
The surviving spouse of a married Employee or former Employee 
who has at least one hour of service or is on paid leave 
after August 22, 1984, who is entitled to a pension under the 
provisions of Article III as in effect on the date of his 
death, and who dies prior to commencement of retirement 
benefits under the Plan will be covered by the Pre-Retirement 
Benefit described in this Paragraph 1 in lieu of any pension 
otherwise payable under the Plan; provided that the deceased 
Employee or former Employee had been married to the surviving 
spouse throughout the one-year period ending on the date of 
his death; and provided, further, that during the applicable 
election period the Employee or former Employee did not 
elect, with spousal consent, to waive the Pre-Retirement 
Benefit provided hereunder. The applicable election period 
is the period beginning with the earlier of the date the 
Employee terminates employment with his Employer or the first 
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day of the Plan year in which the Employee attains age 35, 
and ending with the date of the death of the Employee or the 
former Employee. Spousal consent to a waiver of the Pre-
Retirement Benefit shall not be required if the Pension Board 
finds that such consent cannot be obtained because there is 
no spouse, because the spouse cannot be located, or because 
of any other reason prescribed in regulations promulgated by 
the Secretary of the Treasury. 
Upon the death after August 22, 1984, and prior to retirement 
eligibility of any married Employee or former Employee who 
has not effectively waived the Pre-Retirement Benefit 
provided hereunder or who has revoked a prior effective 
waiver of the Pre-Retirement Benefit provided hereunder, 
monthly payments will be made to the surviving spouse of the 
Employee. The amount and duration of the monthly payments to 
the surviving spouse of an Employee under the Pre-Retirement 
Benefit shall be determined and paid as follows: 
(a) The amount of the monthly retirement benefit otherwise 
accrued under the Plan by a former Employee who does not 
waive the Pre-Retirement Benefit shall be reduced to 
account for the increased Plan costs of providing such 
survivor protection. The reduction shall be equal to 
2/10ths of 1% for each year (computed to the nearest 
one-twelfth of a year) up to age 55 plus 6/10ths of 1% 
for each year (computed to the nearest one-twelfth of a 
year) from age 55 that the Pre-Retirement Benefit 
coverage is in effect. 
(b) In the case of an Employee or former Employee who dies 
after he becomes eligible for an early retirement 
benefit under the Plan, the amount of the monthly 
payment to the surviving spouse shall be equal to the 
amount of the monthly retirement benefit the spouse 
would have received if the Employee or former Employee 
had retired on the day before his death with an 
immediate joint and survivor annuity payable under the 
Post-Retirement Option described in Paragraph 2 of this 
Article V, with the payments under such Post-Retirement 
Option to be computed based on the accrued benefit of 
the Employee or former Employee as reduced pursuant to 
Subparagraph (a) above. 
(c) In the case of an Employee or former Employee who dies 
before he becomes eligible for an early retirement 
benefit under the Plan, the amount of the monthly 
payment to the surviving spouse shall be equal to the 
amount of the monthly retirement benefit the spouse 
would have received if (i) the Employee or former 
Employee had separated from service with the Employer on 
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the date of death, (ii) survived to the earliest date he 
would be eligible to receive a retirement benefit under 
the Plan, (iii) retired on such earliest retirement date 
with an immediate joint and survivor annuity payable 
under the Post-Retirement Option described in 
Paragraph 2 of this Article V, and (iv) died on the day 
after attaining such earliest retirement date, with the 
payments under such Post-Retirement Option to be 
computed based on the accrued benefit of the Employee or 
former Employee as reduced pursuant to Subparagraph (a) 
above. 
In the case of a survivor benefit payable under either 
Subparagraph (b) or (c) above to the surviving spouse of 
a former Employee such benefit shall be based on the 
Employee's years of continuous service and the Plan 
provisions in effect as of the date of the termination 
of his employment. The benefit payable hereunder to the 
surviving spouse of an Employee who dies prior to the 
termination of his employment shall be based on the 
Employee's years of continuous service and the Plan 
provisions in effect as of the date of his death. 
The benefit payable hereunder shall commence with the 
later of the month following the month of the death of 
the Employee or former Employee or the month in which 
the Employee or former Employee would have first become 
eligible to begin receiving his retirement benefit under 
the Plan. 
The Pension Board shall provide each Employee and former 
Employee, within the period beginning on the first day 
of the Plan year in which he or she attains age 32 and 
ending with the close of the Plan year preceding the 
Plan year in which he or she attains age 35, with a 
written explanation of the Pre-Retirement Benefit that 
notifies the Employee or former Employee of: 
(i) the terms and conditions of the Pre-Retirement 
Benefit, 
(ii) the right, with spousal consent, to waive the 
Pre-Retirement Benefit and the effect of such 
waiver, 
(iii) the rights of the spouse with respect to the 
Pre-Retirement Benefit, and 
(iv) the right to revoke any waiver of the Pre-
Retirement Benefit. 
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In the case of an Employee or former Employee who 
attains age 32 prior to May 1, I2S1, or prior to his 
continuous service date, the Pension Board shall provide 
the notice required hereunder within the two year period 
following May 1. 1997, or the Employee's continuous 
service date, as applicable. 
Post-Retirement Option. 
Upon filing a written application with the Pension Board at 
the time and under the conditions set forth in this 
Paragraph 2, an Employee who retires or otherwise terminates 
employment on or after May 1, 1997. under conditions 
entitling him to a pension under Article III may elect a 
reduced monthly pension and the Post-Retirement Option 
described in this Paragraph 2 in lieu of any pension 
otherwise payable under the Plan. Furthermore, an Employee 
who is married on the date his benefit payments commence 
automatically shall be deemed to have elected the Post-
Retirement Option provided hereunder unless a waiver of such 
Option, consented to by his spouse, has been filed with the 
Pension Board. 
(a) An Employee's election under this Paragraph 2 shall be 
filed with the Pension Board, on such form as it shall 
require, on or before the time the Employee's pension 
payments commence under Paragraph 7 of Article IV. 
Except as provided in Subparagraph (d) of this 
Paragraph 2, the Post-Retirement Option will become 
effective at the time the Employee's election is filed 
with the Pension Board, but in no event before the 
termination of any election he may have made under 
Paragraph 1 of this Article V. 
<b) If an Employee has elected or is deemed to have elected 
the Post-Retirement Option, his payments shall commence 
as otherwise provided in Paragraph 7 of Article IV, but 
shall be reduced so that the actuarial value of his 
reduced pension shall be equivalent to the actuarial 
value of the pension which would have been payable under 
the Plan if the Post-Retirement Option had not been 
elected, taking into account the age of the Employee and 
the age of his surviving spouse, and based on his 
continuous service and the Plan provisions in effect on 
the date of his retirement or other termination of 
employment. 
(c) Upon the Employee's death after his reduced pension has 
commenced or, if earlier, (i) after he has attained 
normal retirement age but before his retirement from the 
service of his Employer, or (ii) after his retirement 
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under conditions entitling him to a pension under 
Paragraph 1 of Article III, his retirement after 
attainment of age 55 under conditions entitling him to a 
pension under Paragraph 3 of Article III or his 
termination of employment after attainment of age 55 
under conditions entitling him to a pension under 
Paragraph 2 of Article III, monthly payments equal to 
one-half of the Employee's reduced pension shall be 
continued to his surviving spouse for the life of such 
surviving spouse; provided, that the Employee and such 
surviving spouse were married throughout the one-year 
period ending on the date of his death and were married 
on the date his pension payments commenced. 
An Employee may, at any time prior to the date his 
pension commences, file a written revocation or 
rejection of any election under this Paragraph 2 with 
the Pension Board. The revocation or rejection will 
become effective at the time it is filed with the 
Pension Board. Within a reasonable period of time 
before retirement benefits commence to an Employee or 
former Employee, his Employer shall furnish him with a 
written explanation that notifies him of (i) the terms 
and conditions of the qualified joint and survivor 
annuity, (ii) his right to waive the Post-Retirement 
Option, with spousal consent, and the effect of such a 
waiver, (iii) the rights of his spouse with respect to 
the automatic Post-Retirement Option, and (iv) his right 
to revoke a waiver of the Post-Retirement Option. Each 
Employee shall have a period during which he may waive, 
with spousal consent, the automatic election of the 
Post-Retirement Option or revoke such a waiver, which 
period shall include the 90-day period ending on the 
date the Employee's or former Employee's retirement 
benefits commence. The spousal consent to any such 
waiver of the automatic election of the Post-Retirement 
Option shall be limited to a specific alternative 
Beneficiary, Contingent Annuitant, or form of benefits, 
and any such waiver after a revocation of a prior such 
waiver and any change of Beneficiary shall require a new 
spousal consent. 
An unmarried Employee who does not elect the Post-
Retirement Option or any other Option under the Plan to 
which he is entitled and a married Employee who validly 
waives the Post-Retirement Option shall have his pension 
paid in the manner set forth in the applicable 
subparagraph of Paragraph 7 of Article IV. 
Article VT 
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OPTIONAL METHODS OF PAYMENT 
Upon filing written notice with the Pension Board at the time 
and under the conditions set forth in this Article, an 
Employee who retires on pension under Paragraph 1, 
Paragraph 2 or Paragraph 3 of Article III, on or after the 
Effective Date, shall have the Option, with spousal consent, 
to designate his spouse as his "Contingent Annuitant" or to 
designate any person as his "Beneficiary" and to provide, in 
lieu of the monthly pension otherwise payable after such 
Option becomes effective, reduced monthly payments in 
accordance with one of the following optional methods of 
payment, which shall be effective only with respect to the 
monthly pension otherwise payable after such Option becomes 
effective; provided, however, notwithstanding the election of 
Options A, B, or C, that no reduction in the monthly amount 
otherwise payable after such Option becomes effective will be 
made until a total of 60 monthly payments in the full amount 
have been made: 
Option A. 
A reduced monthly pension payable to the Employee for 
his life, with the continuance of monthly payments in 
such reduced amount after his death to his Contingent 
Annuitant during the lifetime of his Contingent 
Annuitant and, if both the Employee and his Contingent 
Annuitant die before 60 monthly payments have been made 
after such Option becomes effective, with the 
continuance thereafter of monthly payments to the estate 
of the survivor of the Employee and his Contingent 
Annuitant, until a total of 60 monthly payments have 
been made. 
Option B. 
A reduced monthly pension payable, to the Employee for 
his life, with the continuance of monthly payments equal 
to one-half of such reduced amount after his death to 
his Contingent Annuitant during the lifetime of his 
Contingent Annuitant and, if both the Employee and his 
Contingent Annuitant die before 60 monthly payments have 
been made after such Option becomes effective, with the 
continuance thereafter of monthly payments to the estate 
of the survivor of the Employee and his Contingent 
Annuitant until a total of 60 such monthly payments have 
been made. 
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Option C. 
A reduced monthly pension payable to the Employee for 
his life, with the continuance to his Beneficiary of 
monthly payments in such reduced amount after his death 
for the remainder, if any, of the 10, 15 or 20 year term 
(as the Employee shall elect} immediately following the 
date on which such Option becomes effective, and with 
any such monthly payments remaining unpaid upon the 
death of the survivor of the Employee and his 
Beneficiary to be made to the estate of such survivor; 
provided, however, that no term may be elected that is 
in excess of the joint life expectancy of the Employee 
and his Beneficiary determined as of the date the Option 
becomes effective. 
Option D. 
A reduced monthly pension payable to the Employee for 
his life, with the continuance of monthly payments in 
such reduced amount after his death to his Contingent 
Annuitant during the lifetime of his Contingent 
Annuitant and, if both the Employee and his Contingent 
Annuitant die before 60 monthly payments have been made 
after such Option becomes effective, with the 
continuance thereafter of monthly payments to the estate 
of the survivor of the Employee and his Contingent 
Annuitant, until a total of 60 monthly payments have 
been made; provided, however, that if the Contingent 
Annuitant predeceases the Employee, no reduction in the 
monthly amount otherwise payable after this Option 
becomes effective will be made with respect to monthly 
payments to the Employee after the death of the 
Contingent Annuitant. 
Option E. 
A reduced monthly pension payable to the Employee for 
his life, with the continuance of monthly payments equal 
to one-half of such reduced amount after his death to 
his Contingent Annuitant during the lifetime of his 
Contingent Annuitant and, if both the Employee and his 
Contingent Annuitant die before 60 monthly payments have 
been made after such Option becomes effective, with the 
continuance thereafter of monthly payments to the estate 
of the survivor of the Employee and his Contingent 
Annuitant in an amount equal to the monthly amount paid 
under the Option to the last to survive of the Employee 
and his Contingent Annuitant until a total of 60 such 
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monthly payments have been made; provided, however, that 
if the Contingent Annuitant predeceases the Employee, no 
reduction in the monthly amount otherwise payable after 
this Option becomes effective will be made with respect 
to monthly payments to the Employee after the death of 
the Contingent Annuitant. 
If an Employee elects any of the foregoing Options, the 
actuarial value of all monthly payments to be made, after 
such Option becomes effective, to him, his Contingent 
Annuitant, his Beneficiary, or the estate of any such person 
(including the 60 unreduced monthly payments to be made as 
above provided in Options A, B and C) shall be equivalent to 
the actuarial value, at the time such Option becomes 
effective, of the total amount of monthly pension which 
thereafter would have been payable under the Plan if no 
Option had been elected, taking into account the age of the 
Employee and, where applicable, the age of his Contingent 
Annuitant. In determining the amount of reduced monthly 
pension payable under this Paragraph 1, the amount of any 
early retirement pension payable under Paragraph 3(c) of 
Article IV which is in excess of the amount which would have 
been payable under Paragraph 3(a) of Article IV shall be 
excluded. 
Any excess which is excluded in determining the amount of the 
reduced monthly pension payable hereunder shall be paid as 
otherwise provided in Article IV. 
Any spousal consent under this Paragraph 1 shall be limited 
to a specific alternative Beneficiary, Contingent Annuitant, 
or form of benefits. 
An Employee's election hereunder shall be made in writing to 
the Pension Board, in such form as it shall require, on or 
before the Employee's retirement. 
With the consent of his spouse, but without the consent of 
any Contingent Annuitant or Beneficiary other than his 
spouse, an Employee, by written notice delivered to the 
Pension Board, may at any time change his Beneficiary 
designation under Option C, and may at any time on or before 
the date it becomes effective revoke any election of Option C 
theretofore made by him, or revoke any election of Option A, 
Option B, Option D, or Option E theretofore made by him if he 
furnishes to the Pension Board sufficient evidence that the 
Contingent Annuitant theretofore designated by him in 
connection with said Option is in good health. After an 
Employee has elected Option A, Option B, Option C, Option D, 
or Option E, such Option may be changed, or a different 
Contingent Annuitant designated, only with the consent of the 
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Pension Board. Notwithstanding the foregoing provisions, an 
Employee who has elected any Option before August 1, 1997, 
may at any time before such date, revoke such Option, or 
change such Option to another Option, without securing the 
consent of the Pension Board or submitting evidence of the 
good health of any Contingent Annuitant theretofore 
designated. Any spousal consent under this Paragraph 3 shall 
be limited to a specific alternative Beneficiary, Contingent 
Annuitant, or form of benefits. 
Any Option elected pursuant to the foregoing provisions of 
this Article VI shall become effective for all purposes upon 
the Employee's actual retirement or, if earlier, his deemed 
retirement as a result of his continuing to be employed after 
the year in which he attains age 70-1/2. If an Employee, 
having elected an Option, dies before the date on which such 
Option becomes effective, no payments will become due to any 
Contingent Annuitant or Beneficiary designated pursuant to 
the foregoing provisions of this Article VI. In like manner, 
if a person designated by an Employee as a Contingent 
Annuitant dies before such date, or if the Plan is terminated 
with respect to an Employee prior to such date, any Option 
theretofore elected by him shall be ineffective,- and such 
Employee shall receive the pension he would have received 
under the Plan had such Option not been elected. 
Monthly payments to the Contingent Annuitant of an Employee 
shall commence with the month following the month in which 
the death of such Employee occurs; and the last such monthly 
payment shall be made for the month in which the death of 
such Contingent Annuitant occurs. Monthly payments to the 
Beneficiary of an Employee shall commence with the month 
following the month in which such Employee's death occurs, 
and the last monthly payment shall be made for the last month 
in the term certain of 10, 15 or 20 years, as the case may 
be. 
In making determinations pursuant to-this Article VI with 
respect to the health of a person, the Pension Board shall 
rely upon, and act in accordance with, a certificate of a 
duly licensed physician acceptable to the Board. 
Article VII 
ADOPTION AND WITHDRAWAL BY SUBSIDIARIES 
Adoption. 
Any domestic subsidiary of the Company may, with the consent 
of the Company, adopt the Plan and become an Employer 
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hereunder by executing instruments evidencing such adoption 
pursuant to action of its board of directors and by filing 
copies thereof with the Company. The effective date of the 
Plan with respect to any such subsidiary shall be the date 
specified by the board of directors of such subsidiary. Each 
subsidiary from time to time adopting the Plan shall 
undertake to contribute its appropriate share, as determined 
by the Company upon an actuarial basis with reference to its 
employees, of any contributions made to the Trust Fund. 
Withdrawal. 
Any Employer, by action of its Board of Directors, may 
withdraw from the Plan at any time. Any such withdrawal 
shall constitute a termination of the Plan with respect to 
such Employer, subject to the provisions of Article X, and it 
shall thereupon cease to be an Employer under the Plan. 
Article VIII 
MAXIMUM RETIREMENT BENEFITS 
Certain Definitions 
For purposes of this Article VIII, the following definitions 
shall apply: 
(a) "Adjustment Factor" shall mean the cost of living 
adjustment factor prescribed by the Secretary of the 
Treasury under Section 415(d) of the Code for years 
beginning after December 31, 1987, applied to such items 
and in such manner as the Secretary shall prescribe. 
(b) "Affiliated Employer" shall mean the Company and any 
corporation which is a member of a controlled group of 
corporations (as defined in Section 414(b) of the Code) 
which includes the Company; any trade or business 
{whether or not incorporated) which is under common 
control (as defined in Section 414(c) of the Code) with 
the Company; any organization (whether or not 
incorporated) which is a member of an affiliated service 
group (as defined in Section 414(m) of the Code) which 
includes the Company; and any other entity required to 
be aggregated with the Company pursuant to regulations 
under Section 414(o) of the Code. 
(c) An Employee's "Annual Retirement Benefit" shall mean the 
amount of retirement benefit attributable to Employer 
contributions which is payable to him annually under the 
Plan. An Employee's "Projected Annual Retirement 
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Benefit" shall mean the annual retirement benefit which 
would be payable to the Employee under the Plan, based 
on the assumptions that he continues his employment as 
an Employee {as defined in Paragraph 4 of Article I) 
until he attains his normal retirement age and that his 
Compensation for the Plan Year continues at the same 
rate until he attains normal retirement age, and on the 
basis of the federal Social Security Act as in effect on 
the last day of the Plan Year, An Employee's "Aggregate 
Projected Annual Retirement Benefit" shall include his 
Projected Annual Retirement Benefit under the Plan and 
his projected retirement benefit, if any, under any 
other defined benefit plan maintained by the Company. 
"Compensation" shall mean compensation paid by an 
Employer to the Employee during the taxable year ending 
with or within the Plan Year which is required to be 
reported as wages on the Employee's Form W-2; provided, 
however, that the annual compensation of any Employee to 
be taken into account for Plan purposes shall not exceed 
(i) the first $200,000 for Plan years beginning prior to 
January 1, 1995, or (ii) the first $150,000 for Plan 
years beginning on or after January 1, 1995; provided, 
however, that each such limitation shall be adjusted 
automatically each Plan year to the amount prescribed by 
the Secretary of the Treasury with respect to such Plan 
year pursuant to the provisions of Section 401(a)(17)(B) 
and Section 415(d) of the Code. 
"Current Accrued Benefit" shall mean an Employee's 
benefit under the Plan, determined as if the Employee 
separated from service as of the close of the last 
Limitation Year beginning before January 1, 1989, when 
expressed as an annual benefit within the meaning of 
Section 415(b)(2) of the Code. In determining the 
amount of an Employee's Current Accrued Benefit, the 
following shall be disregarded: 
(i) any change in the terms and conditions of the 
Plan after May 5, 1986; and 
(ii) any cost of living adjustment occurring after 
May 5, 1986. 
For purposes of this definition, any change in the terms 
and conditions of the Plan made after May 5, 1986, but 
pursuant to a collective bargaining agreement ratified 
before May 6, 1986, shall be treated as a change made 
before May 6, 1986. 
"Defined Benefit Dollar Limitation" shall mean the 
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limitation set forth in Section 415(b)(1) of the Code. 
(g) "Limitation Year" shall mean the calendar year. 
(h) "Social Security Retirement Age" shall mean the age used 
as the retirement age for an Employee under 
Section 216(1) of the Social Security Act, except that 
such section shall be applied without regard to the age 
increase factor, and as if the early retirement age 
under Section 216(1)(2) of such Act were 62. 
(i) "Plan Year" shall mean the calendar year. 
Maximum Limitation 
The maximum Aggregate Projected Annual Retirement Benefit 
which may be paid to an Employee under the Plan and any other 
defined benefit plan (whether or not terminated) and 
maintained by the Company may not at any time within any Plan 
Year commencing on or after January 1, 1976, exceed the 
Defined Benefit Dollar Limitation, which limitation shall be 
multiplied by the appropriate factor prescribed by the 
Secretary of Treasury if the Employee's retirement benefit is 
to be paid in a manner other than to the Employee for life 
only or under Option A, Option B*, Option C, Option D o r 
Option E with the Employee's spouse as Option Beneficiary 
thereunder, under the Special 50% Option, or as a regular 
survivor benefit to a Class A Survivor. 
Adjustment to Defined Benefit Dollar Limitation for Early or 
Deferred Retirement. 
(a) If the retirement benefit of an Employee commences 
before the Employee's Social Security Retirement Age, 
the Defined Benefit Dollar Limitation shall be adjusted 
so that it is the actuarial equivalent of an annual 
benefit of $90,000, multiplied by the Adjustment Factor 
as provided by the Secretary of the Treasury, beginning 
at the Social Security Retirement.Age. The adjustment 
provided for in the preceding sentence shall be made in 
such manner as the Secretary of the Treasury may 
prescribe which is consistent with the reduction for 
old-age insurance benefits commencing before the Social 
Security Retirement Age under the Social Security Act. 
(b) If the retirement benefit of an Employee commences after 
the Employee's Social Security Retirement Age, the 
Defined Benefit Dollar Limitation shall be adjusted so 
that it is the actuarial equivalent of a benefit of 
$90,000 beginning at the Social Security Retirement Age, 
multiplied by the Adjustment Factor as provided by the 
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Secretary of the Treasury, based on the lesser of the 
interest rate assumption under the Plan or on an 
assumption of five percent (5%) per year. 
Adjustment of Limitation for Years of Continuous Service. 
(a) If an Employee has completed less than ten years of 
continuous service, the Employee's accrued benefit shall 
not exceed the Defined Benefit Dollar Limitation as 
adjusted by multiplying such amount by a fraction, the 
numerator of which is the Employee's number of years {or 
part thereof) of continuous service and the denominator 
of which is ten. 
(b) If an Employee has completed less than ten years of 
continuous service with the Affiliated Employers, the 
limitations described in Sections 415(b)(1)(B) and 
415(b)(4) of the Code shall be adjusted by multiplying 
such amounts by a fraction, the numerator of which is 
the Employee's number of years of continuous service (or 
part thereof), and the denominator of which is ten. 
(c) In no event shall (a) and (b) above reduce the 
limitations provided under Sections 415(b)(1) and (4) of 
the Code to an amount less than one-tenth of the 
applicable limitation (as determined without regard to 
this Paragraph 4). 
(d) To the extent provided by the Secretary of the Treasury, 
this Paragraph 4 shall be applied separately with 
respect to each change in the benefit structure of the 
Plan. 
Preservation of Current Accrued Benefit. 
If the Current Accrued Benefit of an individual who is an 
Employee as of the first day of the Limitation Year beginning 
on or after January 1, 1989, exceeds the benefit limitations 
under section 415(b) of the Code (as modified by Paragraphs 3 
and 4 of this Article), then for purposes of Code 
Section 415(b) and (e), the Defined Benefit Dollar Limitation 
with respect to such individual shall be equal to such 
Current Accrued Benefit. This Paragraph shall apply only if 
the Plan has met the applicable requirements of Section 415 
of the Code as in effect for all Limitation Years. 
Manner of Reduction. 
If the Employee's Aggregate Projected Annual Retirement 
Benefit exceeds the limitations specified in this 
Article VIII, the reduction in the amount of his Projected 
-67-
Annual Retirement Benefit under the Plan shall be equal to 
the amount by which his Aggregate Projected Annual Retirement 
Benefit exceeds the limitations of this Article VIII 
multiplied by a fraction, the numerator of which is his 
Projected Annual Retirement Benefit under the Plan 
(determined without regard to this Article VIII) and the 
denominator of which is his Aggregate Projected Annual 
Retirement Benefit under the Plan and any other defined 
benefit plan maintained by the Company (determined without 
regard to the limitations of this Article VIII or any 
corresponding limitation in any other defined benefit plan 
maintained by the Company). 
Effect of Coverage by Defined Contribution Plan. 
For limitation years beginning before .T«rm?irv 1. 2000. if an 
Employee also is covered by a defined contribution plan 
described in Section 415(k) of the Code which is maintained 
or has been maintained by the Company, whether or not 
concurrently with the Plan, the sum of subparagraphs (a) and 
(b) of this Paragraph 7 shall in no event exceed 1.0 in any 
Plan Year, where: 
(a) is the defined benefit plan fraction (determined as of 
the close of such Plan Year), the numerator of which is 
the Aggregate Projected Annual Retirement Benefit of 
such Employee and the denominator of which is the lesser 
of (i) 1.25 multiplied by the dollar limitation in 
effect under Section 415(b)(1)(A) of the Code for such 
year, or (ii) 1.4 multiplied by the amount which may be 
taken into account under Section 415(b)(1)(B) of the 
Code with respect to such Employee for such year; and 
(b) is the defined contribution plan fraction, the numerator 
of which is the sum of the annual additions to such 
Employee's account or accounts, as of the close of such 
Plan Year and for each prior year of service with the 
Company and the denominator of which is the sum of the 
lesser of the following amounts determined for such year 
and prior year of service with the Company: (i) 1.25 
multiplied by the dollar limitation in effect under 
Section 415(c)(1)(A) of the Code for such year 
determined without regard to Section 415(c)(6), or 
(ii) 1.4 multiplied by the amount which may be taken 
into account under Section 415(c)(1)(B) (or 
Section 415(c)(7) or (8), if applicable) with respect to 
such Employee for such year. 
In the event that the sum of the defined benefit plan 
fraction and the defined contribution plan fraction would 
exceed the limitation of 1.0, the Employee's Aggregate 
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Projected Annual Retirement Benefit shall be reduced in the 
manner set forth in Paragraph 6 of this Article VIII. 
If the Plan satisfied the applicable requirements of 
Section 415 of the Code as in effect for all Limitation Years 
beginning before January 1, 1989, an amount shall be 
subtracted from the numerator of the defined contribution 
plan fraction {not exceeding such numerator) as prescribed by 
the Secretary of the Treasury so that the sum of the defined 
benefit plan fraction computed under Section 415(e)(1) of the 
Code does not exceed 1.0 for such Limitation Year. 
Article IX 
MISCELLANEOUS 
The adoption and maintenance of the Plan shall not be deemed 
to constitute a contract between any Employer and any 
Employee or to be consideration for or an inducement or a 
condition of the employment of any Employee. No Employer 
shall have any liability to provide pensions or other 
benefits under the Plan except as expressly provided herein, 
and no Employee, unless and until his retirement or other 
termination of employment occurs while the Plan is in full 
force and effect and under conditions of Eligibility 
therefore, shall have any right to a pension or other benefit 
under the Plan. No Employee, Pensioner or other person shall 
have or acquire any right, title or interest in the Trust 
Fund established for the purpose of providing pensions and 
other benefits under the Plan. Employment rights shall not 
be enlarged or affected by reason of any provision of the 
Plan. 
Except as provided in Section 414(p) of the Code relating to 
qualified domestic relations orders, no pension or other 
benefit provided under the Plan may be assigned, pledged or 
encumbered, in whole or in part, and no such pension or other 
benefit shall be subject to any claim of any creditor or to 
garnishment, attachment or other legal process. 
The period*of absence of an Employee on leave for employment 
as a member of the staff of an international union (other 
than an absence exceeding 12 months for such employment), the 
period of absence of an Employee on leave for employment by 
any local union in an official or representative capacity, 
and also the period of absence of an Employee on leave for 
the purpose of representing any local union in an official or 
representative capacity on any National, State, County, City 
or Local Union Council of the AFL-CIO-CLC, shall be included 
in determining his continuous.service for purposes of the 
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Plan. 
An Employee shall be deemed to have attained any stated age 
upon the day preceding the corresponding anniversary of his 
date of birth. 
In the discretion of the Pension Board, the present value of 
any monthly payments payable to the estate of any person may 
be paid in a single sum. Furthermore, in cases where the 
present value of the Pre-Retirement Benefit payable to an 
Employee's surviving spouse or of the payments under the 
Post-Retirement Option to an Employee and his spouse is less 
than or equal to $3,500, the Pension Board, in its sole 
discretion, may pay the present value in a single sum, 
provided any such single sum payment is made before payments 
in the form of an annuity have been commenced. For purposes 
of this Paragraph 5, if the present value of an Employee's 
vested accrued benefit is zero, the Employee shall be deemed 
to have received a distribution of such vested accrued 
benefit. 
Notwithstanding any other provision of the Plan, (i) an 
Employee's right to a normal retirement benefit under the 
Plan shall be nonforfeitable upon and after his normal 
retirement age, and (ii) in the event of the termination or a 
partial termination of the Plan, the rights of all Employees 
who are affected by such termination to benefits accrued to 
the date of such termination, to the extent funded as of such 
date, shall be nonforfeitable. 
The Plan shall not be merged or consolidated with any other 
plan, nor shall any of its assets or liabilities be 
transferred to another plan, unless, immediately after such 
merger, consolidation or transfer of assets or liabilities, 
each Employee would receive a benefit under the Plan which is 
at least equal to the benefit he would have received 
immediately prior to such merger, consolidation or transfer 
of assets or liabilities (assuming in each instance that the 
Plan had then terminated). 
Notwithstanding anything to the contrary contained in the 
Plan, an Employee who continues in employment or who is 
reemployed after attaining his normal retirement age shall be 
eligible for his retirement pension for any month in which he 
is employed for less than 40 hours (or such other amount of 
time that does not constitute section 203(a)(3)(B) service 
under the Act and the regulations issued thereunder). 
Furthermore, any Employee who is employed during the year 
following the calendar year in which he attains age 70-1/2 
and who elects to be deemed to have retired and therefore 
commences to receive his normal retirement pension shall be 
-70-
eligible for his retirement pension for any month in which he 
is employed regardless of his number of hours of employment. 
Any monthly payments made to an Employee pursuant to this 
Paragraph 8 shall be paid in accordance with the provisions 
of the Plan otherwise applicable to determining the amount of 
his retirement benefit; however, the duration of benefit 
payments and optional methods of payment shall be the same as 
those in effect on the date the benefit payments first 
commenced. Any such payments shall be used, in the event of 
his death, to determine whether he has received 60 monthly 
pension payments. 
The determination of actuarially equivalent values under the 
Plan shall be based upon the Unisex Pension-1984 Mortality 
Table and an interest rate of 6% per annum, compounded 
annually (the" 6% rate"). Notwithstanding the foregoing, 
however in the case of an Employee receiving a lump sum 
distribution of his accrued benefit under the Plan, the 
amount of the single sum payment shall be determined as 
follows: 
(a) For all benefits other than as provided in 
subparagraph (b) of this Paragraph 9, the single sum 
payment shall be based on the interest rate or rates 
utilized by the Pension Benefit Guaranty Corporation 
("PBGC") to calculate the present value of a lump sum 
distribution under a terminated plan (the "PBGC rate") 
as of the first day of the month in which the single sum 
payment is made; provided that 120% of the PBGC rate 
shall be used in determining such single sum payment if 
the amount of the payment exceeds $25,000, so long as 
the amount determined using 120% of the PBGC rate is not 
less than $25,000; or 
(b) In the event of a lump sum distribution made in 
accordance with the provisions of Articles XI, XII, or 
XIII, the single sum payment shall be based on the 
interest rate provided in subparagraph (a) of this 
Paragraph 9 or the 6% rate, whichever produces the 
larger sum amount for the Employee. 
Notwithstanding any other provision of the Plan to the 
contrary, if a benefit is payable under the Plan, then 
payment of an Employee's or former Employee's benefits shall 
not commence later than the April 1 following the later of 
fa) the calendar year in which the Employee attains age 
70-1/2. or (b) except jp„fcb,e,,case of a^ pi^iovee who is a 5-
percent owner with respect to the Plan Year ending in the 
calendar year in which the Employee attains age 70-1/2. the 
ralpndar year in which the Employee retires: provided, 
however, that the required commencement date hereunder for an 
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Employee who attained age 7 0-1/2 in 1988, who is not a five 
percent owner (as defined in Section 416 of the Code) at any 
time during the period of five Plan years ending in 1988, and 
who had not separated from service by January 1, 1989, shall 
be April 1, 1990. An Employee, other than a 5-percent owner. 
who has attained acre 70-1/2 and has not retired but who has 
been deemed to have retired and has been receiving a pension 
Twyy e^et not to rece-iw> a^Y further distributions from the 
Plan until not later than April 1 following the calendar year 
in which he retires. In the case of an Employee who retires 
in a calendar year after the calendar year in which the 
Employee attains aae 70-1/2 who does not commence receiving 
payment of benefits until the April 1 following the calendar 
year in which the Employee retires, the Employee's accrued 
benefit shall be actuarially increased to take into account 
the period after age 70-1/2 in which the Employee was not 
receiving aTW benefits under thp ^("V In the event the 
retired or former Employee dies after payment of his pension 
has begun and if payment of his pension does not cease on his 
date of death, payment shall continue in accordance with the 
optional form of payment in effect at his date of death. In 
no event shall payment be less rapid than permitted by 
Section 401(a)(9) of the Code. In the event the retired or 
former Employee dies prior to commencement of any benefit to 
which he is entitled under the Plan, his entire benefit shall 
be paid within five years after the date of his death, unless 
such benefit is payable to a designated beneficiary, as 
defined in Section 401(a)(9) of the Code, for a period which 
does not exceed the life or life expectancy of such 
designated beneficiary, in which event distribution of such 
interest shall commence no later than the date the retired or 
former Employee would have attained age 70-1/2 if the 
designated beneficiary is the surviving spouse of such 
retired or former Employee, or the date which is one year 
after the date of such retired or former Employee's death if 
the designated beneficiary is not the surviving spouse of 
such retired or former Employee. In the event an Employee 
fails to make written application for a pension or other 
benefit payable under the Plan, such application nevertheless 
shall be presumed to have been made and pension payments 
shall commence. 
The Pension Board shall establish reasonable procedures 
(a) to determine the qualified status of domestic relations 
orders that it receives relating to Employees and (b) to 
administer distributions to alternate payees specified in 
domestic relations orders that are deemed to be "qualified 
domestic relations orders", as defined in Section 414(p) of 
the Code. Such procedures shall be in writing and shall 
comply with the provisions of Section 414(p) of the Code and 
regulations issued thereunder. 
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12. Notwithstanding the provisions of Paragraph 7 of Article I or 
of Articles III and IV, if a retired or former Employee 
should return to employment in any capacity with an Employer 
or any subsidiary of the Company, the payment of his pension 
shall be suspended during the period of such employment, 
except as provided in Paragraph 8 of this Article IX. 
Moreover, if he should return to employment as an Employee 
(as defined in Paragraph 4 of Article I), his right to 
receive any further pension payments based on his prior 
retirement or other termination of employment shall 
terminate, except as provided in Paragraph 8 of this 
Article IX; however, the Employee will become entitled to a 
pension by reason of his subsequent retirement or other 
termination of employment based on the Plan in effect at such 
time. 
13. Notwithstanding any other provision of the Plan to the 
contrary, if the nonforfeitable benefit on any former 
Employee is zero, such former Employee shall be deemed to 
have received a distribution of the entire benefit to which 
he was entitled under the Plan on the date of his termination 
of employment with an Employer and all related corporations 
in lieu of all other benefits under the Plan. 
Article X 
LIMITATIONS ON AMENDMENT AND TERMINATION 
No pension or other benefit granted prior to the time of any 
modification, alteration, amendment or termination of the Plan 
pursuant to Article II, or prior to the time of any withdrawal of 
an Employer pursuant to Article VII, shall be reduced, suspended 
or discontinued except as specifically provided in the Plan. In 
the event of Plan termination, the disposition of the Trust Fund 
shall be made for the exclusive benefit of Pensioners and 
employees of Employers as provided in the Pension Trust Agreement. 
Upon such termination of the Plan, the Pension Board and the 
Company shall continue to participate in the operation and 
administration of the Plan and the Trust Fund, with respect to 
pensions and other benefits granted prior to the time of such 
termination and with respect to the disposition and liquidation of 
the Trust Fund as provided in the Pension Trust Agreement. 
Article XI 
SERVICE AWARDS 
1. Eligibility and Amount. 
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Each Employee whose service with an Employer terminates or is 
terminated on or after May 1, 1997, shall be eligible to 
receive out of the Trust Fund, in lieu of any pension on 
account of such termination of employment, a lump sum 
payment, referred to herein as a "Service Award", if (a) such 
Employee has completed at least five years of continuous 
service immediately prior to such termination of employment, 
(b) such Employee terminates service with his Employer 
because he is no longer able to meet the requirements of his 
job and is unable to qualify for transfer to another job 
under the applicable job transfer provisions at his location, 
(c) such Employee is not eligible for any pension under any 
pension plan of any Employer, other than a normal retirement, 
an early retirement, or a deferred vested pension under the 
Plan, and (d) such Employee is not eligible for a Special 
Distribution on Plant Closure, a Special Distribution Monthly 
Benefit, a Separation Payment, or a Separation Payment 
Monthly Benefit under Articles XII and XIII of...the Plan; 
provided, however, that any such Employee must,elect in 
writing, as hereinafter provided, to receive the Service 
Award in lieu of any such other benefit under the Plan 
(including such normal retirement, early retirement, or 
deferred vested pension). 
The Service Award shall be equal to an amount representing 
the single sum present value of such normal retirement, early 
retirement, or deferred vested pension at the date of such 
Employee's termination of employment. Such written election 
must be made by the Employee with the consent of his spouse, 
if any, within 30 days from the date of the termination of 
his employment; otherwise, he shall be deemed forever to have 
waived his right to receive a Service Award in lieu of such 
normal retirement, early retirement, or deferred vested 
pension. 
Furthermore, any Service Award in excess of $3,500.00 shall 
not be made to an Employee unless the Employee and his 
spouse, if any, consent in writing to such payment in 
accordance with the provisions of Paragraph 2 of Article V. 
Service Award Monthly Benefit. 
An Employee whose service with an Employer terminates or is 
terminated, who (i) has less than 3 0 years of continuous 
service or has less than ten years of continuous service and 
is under age 55, (ii) has satisfied the requirements of (a), 
(b), (c), and (d) in Paragraph 1 of this Article XI, and 
(iii) has elected the Service Award in accordance with the 
provisions of this Article XI, shall be deemed to have 
elected a "Service Award Monthly Benefit" (as hereinafter 
defined) in lieu of the Service Award set forth in 
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Paragraph 1 of this Article XI unless such Employee waives 
the Service Award Monthly Benefit. A "Service Award Monthly 
Benefit" is a reduced monthly payment equal to the actuarial 
value of an Employee's deferred vested pension determined 
under Subparagraph (a) of Paragraph 4 of Article IV of the 
Plan that is payable as soon as administratively practicable 
following the date upon which an Employee's employment 
terminates in accordance with the provisions of Paragraph 1 
of this Article XI. 
For purposes of this Article XI, a written waiver of the 
Service Award Monthly Benefit must be made by an Employee 
within the period of 30 to 90 days from the date the 
Employee's employment terminates under Paragraph 1 of this 
Article XI in accordance with the provisions of Paragraph 2 
of Article V; otherwise he shall be deemed to have elected to 
receive the Service Award Monthly Benefit provided pursuant 
to the provisions of this Article XI. 
3. Miscellaneous Provisions. 
(a) If any dispute or difference arises between any Employer 
or the Pension Board and any Employee who may be an 
applicant for a Service Award or a Service Award Monthly 
Benefit, as to eligibility therefore, such dispute or 
difference, if such Employee is represented by a 
collective bargaining representative, shall be subject 
to the-same grievance procedure provided for in 
Paragraph 8 of Article II of the Plan. 
(b) In no event shall a Service Award or a Service Award 
Monthly Benefit be payable to any temporarily disabled 
Employee under normal retirement age who desires to 
terminate his employment with an Employer but is still 
considered employable by his Employer. 
Article XII 
SPECIAL DISTRIBUTIONS ON PLANT CLOSURE 
1. Eligibility and Amount. 
In the event of a Plant Closure at any location after 
May 1, 1997- each Employee of such Employer whose employment 
is terminated as a result of such Plant Closure shall be 
eligible to receive out of the Trust Fund, in lieu of any 
pension on account of such termination of employment, a lump 
sum payment, referred to herein as a "Special Distribution", 
if (a) such Employee has completed at least five years of 
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continuous service prior to such termination of employment, 
<b) such Employee is not eligible for any pension under any 
pension plan of any Employer, other than a normal retirement, 
an early retirement, or a deferred vested pension under the 
Plan, and (c) such Employee is not eligible for a Service 
Award, a Service Award Monthly Benefit, a Separation Payment, 
or a Separation Payment Monthly Benefit under Articles XI 
and XIII of the Plan; provided, however, that any such 
Employee must elect in writing, as hereinafter provided, to 
receive the Special Distribution in lieu of any such other 
benefit under the Plan {including such normal retirement, 
early retirement, or deferred vested pension). 
The Special Distribution shall be equal to an amount 
representing the single sum present value of such normal 
retirement, early retirement, or deferred vested pension at 
the date of such Employee's termination of employment. Such 
written election must be made by the Employee with the 
consent of his spouse, if any, within 30 days from the date 
of the termination of his employment; otherwise, he shall be 
deemed forever to have waived his right to receive a Special 
Distribution in lieu of such normal retirement, early 
retirement, or deferred vested pension. 
Furthermore, any Special Distribution in excess of $3,500.00 
shall not be made to an Employee unless the Employee and his 
spouse, if any, consent in writing to such payment in 
accordance with the provisions of Paragraph 2 of Article V. 
Special Distribution Monthly Benefit. 
An Employee whose service with an Employer terminates or is 
terminated, who (i) has less than 30 years of continuous 
service or has less than ten years of continuous service and 
is under age 55, (ii) has satisfied the requirements of (a), 
(b), and (c) of Paragraph 1 of this Article XII, and 
(iii) has elected the Special Distribution in accordance with 
the provisions of this Article XII, shall be deemed to have 
elected a "Special Distribution Monthly Benefit" (as 
hereinafter defined) in lieu of the Special Distribution set 
forth in Paragraph 1 of this Article XII unless such Employee 
waives the Special Distribution Monthly Benefit. A "Special 
Distribution Monthly Benefit" is a reduced monthly payment 
equal to the actuarial value of an Employee's deferred vested 
pension determined under Subparagraph (a) of Paragraph 4 of 
Article IV of the Plan that is payable as soon as 
administratively practicable following the date upon which an 
Employee's employment terminates in accordance with the 
provisions of Paragraph 1 of this Article XII. 
For purposes of this Article XII, a written waiver of the 
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Special Distribution Monthly Benefit must be made by an 
Employee within the period of 3 0 to 90 days from the date the 
Employee's employment terminates under Paragraph 1 of this 
Article XII in accordance with the provisions of Paragraph 2 
of Article V; otherwise he shall be deemed to have elected to 
receive the Special Distribution Monthly Benefit provided 
pursuant to the provisions of this Article XII. 
Article XIII 
SEPARATION PAYMENTS 
1, Eligibility and Amount. 
Each Employee who is on layoff, which is defined as any 
layoff which occurred in a reduction of force (medically 
restricted Employees awaiting suitable placement will be 
considered on layoff occurring in a reduction in force) or 
temporary layoff, and has recall rights and terminates his 
employment on and after May 1, 19?7. shall be eligible to 
receive out of the Trust Fund, in lieu of any pension on 
account of such layoff or termination of employment, a lump 
sum payment, referred to herein as a "Separation Payment", if 
(a) such Employee's layoff has continued for at least one 
year (except that recall to work for a period of less than 
three months' duration shall not interrupt the running of the 
one-year period of continuous layoff and that the Company may 
determine on the basis of the Employee's prospects of re-
employment by the Company to permit earlier application), 
(b) such Employee had on the last day on which he was on the 
active payroll not less than five years of continuous 
service, (c) at the time his application for such Separation 
Payment is made, such Employee met the requirements for a 
normal retirement, an early retirement, or deferred vested 
pension, but not any other pension, under the Plan, (d) such 
Employee is not eligible for a Service Award, a Service Award 
Monthly Benefit, a Special Distribution, or a Special 
Distribution Monthly Benefit under Articles XI and XII of the 
Plan, and (e) such Employee's layoff was not the result of 
any of the following circumstances: 
(i) such layoff was not for disciplinary reasons, and 
was not a consequence of: 
(a) any strike, slowdown, work stoppage, picketing 
(whether or not by Employees), or concerted 
action, at a Company plant or plants, or any 
dispute of any kind involving Employees or 
other persons employed by the Company and 
represented by the Union whether at a Company 
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plant or plants or elsewhere; provided, 
however, that at the end of any legal strike 
by Employees, the Company and the Union shall 
mutually agree as to the period of time 
necessary for normal start-up which shall 
be incorporated as part of any strike 
settlement memorandum and, thereafter, an 
Employee will not be disqualified for a 
Separation Payment solely because of such 
strike; 
(b) any war or hostile act of a foreign power (but 
not government regulation or controls 
connected therewith); 
(c) sabotage or insurrection; or 
(d) any act of God; provided, however, this 
subparagraph (d) shall not apply to the first 
two weeks of layoff resulting from such cause; 
and 
(ii) such Employee did not refuse to accept work when 
recalled pursuant to the collective bargaining 
agreement covering him and did not refuse an offer 
by the Company of other available work, which he 
had no option to refuse under such collective 
bargaining agreement; provided, however, that when 
maintenance Employees refuse production work it 
will not disqualify them from a Separation Payment; 
provided, however, that any such Employee must 
elect in writing, as hereinafter provided, to 
receive the Separation Payment in lieu of any such 
other benefit under the Plan (including such normal 
retirement, early retirement, or deferred vested 
pension). The Separation Payment shall be equal 
to an amount representing the single sum present 
value of such normal retirement, early retirement, 
or deferred vested pension at the date of such 
Employee's termination of employment. Such written 
election must be made by the Employee with the 
consent of his spouse, if any, within 30 days from 
the date his application for the Separation Payment 
is made; otherwise, he shall be deemed forever to 
have waived his right to receive a Separation 
Payment in lieu of such normal retirement, early 
retirement, or deferred vested pension. 
Furthermore, any Separation Payment in excess of 
$3,500.00 shall not be made to an Employee unless 
the Employee and his spouse, if any, consent in 
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writing to such payment in accordance with the 
provisions of Paragraph 2 of Article V. 
Separation Payment Monthly Benefit. 
An Employee whose service with an Employer terminates or is 
terminated, who (i) has less than 30 years of continuous 
service or has less than ten years of continuous service and 
is under age 55, (ii) has satisfied the requirements of (a), 
(b), (c), (d), and (e) of Paragraph 1 of this Article XIII, 
and (iii) has elected the Separation Payment in accordance 
with the provisions of this Article XIII, shall be deemed to 
have elected a "Separation Payment Monthly Benefit" 
(as hereinafter defined) in lieu of the Separation Payment 
set forth in Paragraph 1 of this Article XIII unless such 
Employee waives the Separation Payment Monthly Benefit. A 
"Separation Payment Monthly Benefit" is a reduced monthly 
payment equal to the actuarial value of an Employee's 
deferred vested pension determined under Subparagraph (a) of 
Paragraph 4 of Article IV of the Plan that is payable as soon 
as administratively practicable following the date upon which 
an Employee's employment terminates in accordance with the 
provisions of Paragraph 1 of this Article XIII. 
For purposes of this Article XIII, a written waiver of the 
Separation Payment Monthly Benefit must be made by an 
Employee within the period of 30 to 90 days from the date the 
Employee's employment terminates under Paragraph 1 of this 
Article XIII in accordance with the provisions of Paragraph 2 
of Article V; otherwise he shall be deemed to have elected to 
receive the Separation Payment Monthly Benefit provided 
pursuant to the provisions of this Article XIII. 
Article XIV 
TOP HEAVY PLAN PROVISIONS 
Applicability of Top Heavy Plan Provisions 
Notwithstanding any other provision of the Plan to the 
contrary, in the event the Plan is deemed to be a top heavy 
plan for any Plan year, the provisions contained in this 
Article XIV with respect to vesting and benefit accrual shall 
be applicable with respect to such Plan year. In the event 
that the Plan is determined to be a top heavy plan and upon a 
subsequent determination date is determined to no longer be a 
top heavy plan, the vesting and benefit accrual provisions of 
the Plan specified in Article IV shall again become 
applicable as of such subsequent determination date; 
provided, however, that in the event such prior vesting 
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provisions do again become applicable, (i) the provisions of 
Article X shall apply to preserve the nonforfeitable accrued 
benefit of any Employee, former Employee, Contingent 
Annuitant or Beneficiary, and (ii) any Employee with three 
years of continuous service may elect to continue to have his 
nonforfeitable interest in his accrued benefit determined in 
accordance with the vesting schedule specified in Section 3 
of this Article XIV. 
Top Heavy Plan Definitions 
For purposes of this Article XIV, the following definitions 
shall apply in addition to those set forth in Article I: 
(a) The term "annual compensation" shall mean, subject to 
the provisions of Paragraph 6 of this Article XIV, the 
aggregate earnings of an Employee paid to him by the 
Employer during a Plan year beginning after December 31, 
1983 and with respect to which the Plan is determined to 
be a top heavy plan. 
(b) The term "determination date" shall mean the last day of 
the immediately preceding Plan year except that with 
respect to the first Plan year beginning after 
December 31, 1983, the determination date shall mean the 
last day of such Plan year. 
(c) The term "key employee" shall mean an Employee or former 
Employee who is a key employee pursuant to the 
provisions of Section 416(i)(1) of the Code or a 
beneficiary of such an Employee. 
(d) The term "permissive aggregation group" shall mean the 
group of tax-qualified pension plans maintained by the 
Employer consisting of the plans in the required 
aggregation group and any other plan or plans selected 
by the Employer; provided, however, that the entire such 
group of plans, when considered as a group, satisfies 
the requirements of Section 401(a)(4) and. Section 410 of 
the Code. 
(e) The term "required aggregation group" shall mean the 
group of tax-qualified pension plans maintained by the 
Employer consisting of each plan in which a key employee 
participates and each other plan which enables a plan in 
which a key employee participates to meet the 
requirements of Section 401(a)(4) or Section 410 of the 
Code, including any such plan which has been terminated 
if it was maintained during the five-year period ending 
on the determination date and would but for the fact 
that it terminated be part of a required aggregation 
-80-
group. 
(f) The term "super top heavy group" shall mean a required 
or permissive aggregation group that, as of the 
determination date, would satisfy the definition of top 
heavy group under paragraph (i) of this Section 2 with 
-90 percent" substituted for "60 percent" each place 
where "60 percent" appears in such definition. 
(g) The term "super top heavy plan" shall mean a plan that, 
as of the determination date, would satisfy the 
definition of top heavy plan under paragraph {j) of this 
Section 2 with "90 percent" substituted for "60 percent" 
each place where "60 percent" appears in such 
definition. A plan is also a super top heavy plan if it 
is included in a super top heavy group. 
(h) The term "testing period" shall mean the period of 
consecutive years of service, not in excess of five, 
during which an Employee has. the greatest aggregate 
compensation from the Employer, excluding, however, any 
year which ends in a Plan year beginning prior to 
January 1, 1984, as well as any year which begins after 
the close of the last year in which the Plan was a top 
heavy plan. 
(i) The term "top heavy group" shall mean a required or 
permissive aggregation group if the sum, as of the 
determination date of the present value of the 
cumulative accrued benefits for key employees under all 
defined benefit plans included in such group and the 
aggregate of the account balances of key employees under 
all defined contribution plans included in such group 
exceeds 60 percent of a similar sum determined for all 
employees covered by the plans included in such group. 
(j) The term "top heavy plan" shall mean (i) a defined 
benefit plan with" respect, to "which, as ofL a 
determination date, the present value of the cumulative 
accrued benefits under the plan for key employees 
exceeds 60 percent of the present value of the 
cumulative accrued benefits under the plan for all 
employees or {ii) a defined contribution plan with 
respect to which, as of the determination date, the 
aggregate of the accounts (within the meaning of 
Section 416(g) of the Code and the regulations and 
rulings thereunder) of key employees exceeds 60 percent 
of the aggregate of the accounts of all employees 
covered under the Plan, with the accounts valued as of 
the most recent valuation date coinciding with or 
preceding the determination date, and (iii) any plan 
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included in a required aggregation group which is a top 
heavy group. Notwithstanding the foregoing, if a plan 
is included in a required or permissive aggregation 
group which is not a top heavy group, such plan shall 
not be a top heavy plan. In the case of a defined 
benefit plan, the accrued benefit of an Employee other 
than a key employee shall be determined under the 
method, if any, that uniformly applies for accrual 
purposes under all defined benefit plans maintained by 
the Employer or if there is no such method, as if such 
benefit accrued not more rapidly than the slowest 
accrual rate permitted under the fractional rule of 
Section 411(b)(1)(C) of the Code. For purposes of this 
paragraph (j), for any Plan year beginning after 
December 31, 1984, the accounts and accrued benefits of 
any Employee who has not performed an hour of service 
during the five-year period ending on the determination 
date shall be disregarded. For purposes of this 
Article XIV, the present value of the cumulative accrued 
benefits under the Plan shall be determined as of the 
date plan costs for minimum funding purposes are 
computed, and shall be calculated using the actuarial 
assumptions otherwise employed under the plan for 
actuarial valuations. 
Top Heavy Vesting 
Except in cases where the applicable terms of the Plan in 
effect immediately prior to the effective date of operation 
of this Article XIV would be more favorable to the Employee, 
in the event the Plan is determined to be a top heavy plan, 
an Employee's nonforfeitable right to a percentage of the 
accrued portion of his monthly normal retirement benefit 
shall be ascertained in accordance with the vesting schedule 
hereinafter set forth. 
Vesting Schedule 
Years of Service Nonforfeitable Percentage 
Less than 2 years 0% 
2 years but less than 3 years 25% 
3 years but less than 4 years 50% 
4 years but less than 5 years 75% 
5 years or more 100% 
Minimum Top Heavy Benefit 
In the event the plan is determined to be a top heavy plan, 
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the annual normal retirement benefit of an Employee who is a 
non-key employee and who is eligible therefore, payable in 
the form of a single life annuity beginning at his normal 
retirement date, shall not be less than such Employee's 
average compensation for years in the testing period 
multiplied by the lesser of: 
(a) Two percent multiplied by his years of service; or 
(b) 20 percent. 
For purposes of this Article XIV, "years of service" shall 
only include years of service completed after December 31, 
1983, but shall not include any such year of service with the 
Employer if the Plan was not a top heavy plan with respect to 
the Plan year ending within such year of service. 
5. Adjustment of Maximum Retirement Benefits 
In the event the Plan is determined to be a top heavy plan, 
for purposes of Paragraph 5 of Article VIII of the Plan, 1.00 
shall be substituted for 1.25, and for purposes of applying 
Section 415(e)(6)(B)U) of the Code to the Plan, $41,500 
shall be substituted for $51,875, except that such 
substitutions shall not be applied if (i) the Plan is not a 
super top heavy plan and (ii) each non-key employee receives 
a minimum top heavy benefit not less than his average 
compensation for years in the testing period multiplied by 
the lesser of three percent multiplied by his years of 
service or 30 percent. 
6. Maximum Compensation Limitation 
In the event the Plan is determined to be a top heavy plan, 
the annual compensation of any Employee to be taken into 
account for Plan purposes shall not exceed (a) the first 
$200,000 for Plan years beginning prior to January 1, 1995; 
or (b) the first $150,000 for Plan years beginning on or 
after January 1, 1995; provided, however, that each such 
limitation shall be adjusted automatically each Plan year to 
the amount prescribed by the Secretary of the Treasury with 
respect to such Plan year pursuant to the provisions of 
Section 401(a)(17)(B) and Section 415(d) of the Code. 
-83-
Article XV 
ELIGIBLE ROLLOVER DISTRIBUTIONS 
Direct Rollover. 
This Article XV applies to distributions made on or after 
January 1, 1993. Notwithstanding any provision of the plan 
to the contrary that would otherwise limit a distributee's 
election under this Article XV, a distributee may elect, at 
the time and in the manner prescribed by the plan 
administrator, to have any portion of an eligible rollover 
distribution paid directly to an eligible retirement plan 
specified by the distributee in a direct rollover. 
Definitions. 
(a) Eligible rollover distribution: An eligible rollover 
distribution is any distribution of all or any portion 
of the balance to the credit of the distributee, except 
that an eligible rollover distribution does not include: 
any distribution that is one of a series of 
substantially equal periodic payments (not less 
frequently than annually) made for the life Cor life 
expectancy) of the distributee or the joint lives {or 
joint life expectancies) of the distributee and the 
distributee's designated beneficiary, or for a specified 
period of ten years or more; any distribution to the 
extent such distribution is required under 
Section 401(a)(9) of the Code; and the portion of any 
distribution that is not includible in gross income 
(determined without regard to the exclusion for net 
unrealized appreciation with respect to employer 
securities). 
(b) Eligible retirement plan: An eligible retirement plan 
is an individual retirement account described in 
Section 408(a) of the Code, an individual retirement 
annuity described in Section 408(b) of the Code, an 
annuity plan described in Section 403(a) of the Code, or 
a qualified trust described in Section 401(a) of the 
Code, that accepts the distributee's eligible rollover 
distribution. However, in the case of an eligible 
rollover distribution to the surviving spouse, an 
eligible retirement plan is an individual retirement 
account or individual retirement annuity. 
(c) Distributee: A distributee includes an Employee or 
former Employee. In addition, the Employee's or former 
Employee's surviving spouse and the Employee's or former 
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Employee's spouse or former spouse who is the alternate 
payee under a qualified domestic relations order, as 
defined in Section 414(p) of the Code, are distributees 
with regard to the interest of the spouse or former 
spouse. 
(d) Direct rollover: A direct rollover is a payment by the 
plan to the eligible retirement plan specified by the 
distributee. 
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EXHIBIT B 
COMPREHENSIVE MEDICAL BENEFITS PROGRAM 
FOR EMPLOYEES AND THEIR DEPENDENTS AND 
THE EMPLOYEE SAVINGS PLAN 
FOR BARGAINING UNIT EMPLOYEES 
EXHIBIT B-l 
THE GOODYEAR TIRE & RUBBER COMPANY 
COMPREHENSIVE MEDICAL BENEFITS PROGRAM 
FOR EMPLOYEES AND THEIR DEPENDENTS 
Effective January 1, 1998, and for the duration of this Agreement 
thereafter, the Employer will provide the following program of 
hospital benefits, hospital-medical benefits, surgical benefits 
and prescription drug benefits for eligible employees and their 
dependents, with the exception that none of the aforesaid benefits 
shall be applicable in the event of accident or sickness covered 
by a Workers' Compensation Act nor shall there be any duplication 
of benefits under any Employer-sponsored Program. 
1. Benefits 
(a) General. 
Benefits will be payable in accordance with the 
provisions of Paragraphs (b), (c), and (d) below, for 
eligible charges authorized by a doctor licensed to 
practice medicine which are reasonably necessary for 
the care and treatment of a non-occupational accident 
or illness of an Employee or eligible dependent. 
(b) Amounts. 
The benefits specified below will be payable with 
respect Co eligible charges which are incurred during 
a benefit year, exclusive of the charges used to 
satisfy Che deductible applicable to the benefit year. 
(1) 85% 190% when care is received from a Select 
Provider) of all eligible charges incurred in 
connection with mental illness or functional 
nervous disorders of any type or cause other 
than charges incurred in connection with the 
administration of convulsive therapy and other 
than charges incurred during a confinement in a 
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hospital for which room and board charge is 
made and only to the extent that such charges 
are incurred in connection with the first fifty 
of such visits during a calendar year. 
(2) 100% of eligible charges for out-patient 
surgery (including the facility charge). 
(3) The physician's professional opinion charge for 
the Second Surgical Opinion is paid at 100%. 
(4) 100% of eligible charges for Pre-Admission 
Testing (PAT) that is performed under an 
approved PAT program of the hospital in which 
surgery is to be performed. 
(5) 85% (90% when care is received from a Select 
Provider) of all other eligible charges, 
exclusive of any charges with respect to which 
benefits are payable under subparagraphs (1), 
(2), (3) and (4) above. 
Deductible. 
(1) The deductible applicable to a covered 
individual for each benefit year will be $175,, 
(2) The eligible charges used to satisfy the 
deductible applicable to a covered individual 
for a benefit year will be the first eligible 
charges incurred during the benefit year in an 
amount equal to the deductible. 
(3) If at any time during a benefit year the 
deductible applicable to such benefit year is 
individually satisfied, in accordance with 
subparagraphs (1) and (2) above for any three 
members of a family unit, or if the aggregate 
deductible amount for members of a family unit 
equals S350. the deductible applicable to all 
other members of a family unit for such benefit 
year shall also be considered to have been 
satisfied. 
The term "family unit* as used herein shall 
mean an Employee, spouse, and eligible 
dependent children. 
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(d) Co-payment Maximum 
The co-payment maximum shall apply to those eligible 
expenses which are eligible to be reimbursed at 85% 
£90% when care is received from a Select Provider) as 
described in paragraphs 2 and 4 below. This maximum 
is a limit of $750 per covered individual or $1,100 
per family per year, whichever shall first occur, on 
the amount of 15% f!0% when care is received from a 
Select Provider) co-payments an individual or family 
must pay in a benefit year. Once this $750 individual 
or $1,100 family limit is reached in a benefit year, 
the Plan will pay 100% of those eligible expenses 
incurred during the remainder of that benefit year on 
behalf of such individual or family having met the 
aforementioned annual limit which would otherwise be 
eligible for 85% (90% when care is received from, a 
Select Provider) payment. 
Notwithstanding the above, any remaining days in a 
Convalescent Nursing Unit after the initial 100-day 
period of confinement will continue to be reimbursed 
at 85% 190% when care is,received from a Select 
Provider). 
(e) Overall Benefit Maximum 
A lifetime maximum of $1,500,000 of benefits will be 
payable with respect to all charges incurred for all 
illnesses during the entire duration of coverage for 
any one covered individual. 
2. Expenses Eligible For Benefits 
(a) Hospital Expenses 
(1) General 
Charges for hospital confinement, due to an 
accident or sickness which is approved by a 
doctor licensed to practice medicine will be 
considered eligible expenses. In no event 
however, will benefits be paid for 
rehabilitation treatment of drug addicts or 
alcoholics in a hospital, in a wing or section 
of a hospital or in a facility connected with a 
hospital. 
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Categories of Eligible Expenses 
Benefits are provided for the following 
eligible charges: 
(i) For semi-private accommodations, the 
eligible charges will be equal to the 
hospital's daily charge for room and 
board for a semi-private room. 
For private accommodations eligible 
charges will be based on the hospital's 
average daily charge for room and board 
for a semi-private room. 
Charges for room and board benefits will 
be eligible for reimbursement without any 
limit as to the maximum number of days 
except confinements for mental illness or 
functional nervous disorders of any type 
or cause will be limited to a maximum of 
730 days for any one confinement. There 
will be no limit as to the number of 
these confinements for which benefits are 
paid if the confinements are due to a 
different cause or if separated by 
complete recovery. 
This provision includes maternity 
benefits for female employees and wives 
of employees. 
(ii) When there is a hospital charge for room 
and board, the following items will also 
be eligible for reimbursement: 
Miscellaneous hospital-medical services 
and supplies, administration of 
anesthesia, ambulance service provided by 
any hospital or professional ambulance 
service and charges made by hospital-
approved physicians or other medical 
technicians for services utilizing 
hospital equipment, when such services 
are not provided by the hospital or 
performed by members of the hospital 
staff. 
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The term "miscellaneous hospital-medical 
services and supplies" shall include 
bandages, crutches, splints, braces and 
trusses (including services related to 
initial fitting and adjustment of these 
items) when provided by the hospital or 
other professional qualified personnel. 
The term "miscellaneous hospital-medical 
services and supplies" shall also include 
hospital charges for "supplementary 
medical service", "room and board 
supplement", "special room supplement", 
"isolation", "contagious", "intensive 
care", "cardiac care unit", or similar 
terms of like meaning if such services 
are, in fact, so billed and certified by 
the hospital to be hospital-medical 
services and/or hospital-medical 
supplies. 
(iii) Charges for visits during a hospital 
confinement by a doctor licensed to 
practice medicine will be considered 
eligible expenses. 
(3) Hospital Admission Certification Provisions 
Whenever benefits are provided in accordance with 
subparagraphs (1) or (2) above, the amount of any such 
benefit payable will be subject to hospital admission 
certification approval by the Utilization Review Firm. 
Certification approval by the Utilization Review Firm 
will be required as follows: 
(i) Non-emergency medical or surgical 
admission will require Pre-Admission 
Certification as to the need for 
confinement. 
(ii) Emergency admission will require 
notification to the Utilization Review 
Firm within 48 hours after the admission 
(or if longer, on the first business day 
following a weekend or holiday admission) 
and certification approval as to length 
of stay. When an emergency admission 
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confinement does not exceed 48 hours, 
certification approval by the Utilization 
Review Firm will not be required. 
(iii) Certification approval of hospital 
confinement admission will require 
concurrent review certification as to the 
continued need for confinement and length 
of stay. 
(iv) Pre-Admission Testing (PAT) under an 
approved PAT program at the hospital in 
which surgery is to be performed will be 
required on all non-emergency surgery. 
When certification is required and the Utilization 
Review Firm does not grant such certification 
approval, the benefits otherwise payable in 
subparagraphs (1) and (2) above, will be provided as 
follows: 
(i) 75% (90% if the individual or family co-
payment maximum is reached) of the 
hospital's daily charges for the weekend 
days of Friday or Saturday when a non-
emergency admission occurs on such days 
unless surgery was performed on such 
weekend days of Friday, Saturday or 
Sunday or it was medically necessary for 
the patient to be admitted on the weekend 
days of Friday or Saturday. 
(ii) 75% (90% if the individual or family co-
payment maximum is reached) of the 
hospital's daily charges for the days of 
any admission where required 
certification was not obtained. 
(iii) 75% (90% if the individual or family co-
payment maximum is reached) of the 
hospital's daily charges for any days 
following the initial certification of a 
specified number of days for which 
certification approval was not obtained. 
(iv) 75% (90% if the individual or family co-
payment maximum is reached) of the 
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hospital's daily charge for room and 
board for the first certified day of 
confinement when an approved Pre-
Admission Testing (PAT) program was 
available at the hospital and such PAT 
was not used unless due to medical 
reasons. 
The required certification approvals described in this 
subparagraph will be made by a Physician Advisor of 
the Utilization Review Firm following a review and 
evaluation of medical information provided by the 
patient's attending physician or by the Utilization 
Review Firm using established medical criteria to 
determine medical necessity and appropriateness of the 
admission and proposed plan of treatment. If the 
patient's attending physician and the Utilization 
Review Firm's Physician Advisor are unable to reach 
agreement concerning the patient's need for hospital 
confinement or continued confinement, the need for 
such confinement will be decided by a "local panel" 
physician. 
Post-Hospital Expenses 
(1) Convalescent Nursing Unit Care 
(i) Charges made by an approved Convalescent 
Nursing Unit for room and board and other 
services and supplies for medical care, 
exclusive of professional services, will 
be considered eligible expenses provided 
the Employee or dependent has been 
confined in a hospital for at least 3 
days and then admitted to such 
Convalescent Nursing Unit within 21 days 
following the hospital confinement for 
the same condition that required hospital 
confinement and upon the written 
recommendation of the attending physician 
certifying that the patient's condition 
would require continued hospital 
confinement if Convalescent Nursing Unit 
care were not available. Re-admission, 
upon the attending physician's 
recertification, to such Convalescent 
Nursing Unit within 14 days following 
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discharge will be considered a 
continuation of the same confinement for 
purposes of this Paragraph (a). 
(ii) Eligible charges for all such services 
will be the charges actually made by the 
Convalescent Nursing Unit. Such 
allowance shall be paid only while the 
patient remains under the continuous care 
of the attending physician and only so 
long as the attending physician certifies 
that twenty-four hour a day nursing care 
is essential to the patient's health. 
Convalescent Nursing Unit charges shall 
be eligible for reimbursement up to a 
maximum of 730 days of confinement in a 
Convalescent Nursing Unit reduced by the 
number of days of confinement in a 
hospital. 
(iii) The term "Convalescent Nursing Unit-
means a licensed institution approved by 
the Social Security Administration 
pursuant to Title XVIII (Health Insurance 
for the Aged) of the Social Security Act, 
as amended in 1965. The term 
"Convalescent Nursing Unit" shall also 
include those institutions listed as 
"Extended Care Facilities" in the list 
titled "Accredited Extended Care 
Facilities" issued by the Joint 
Commission on Accreditation of Hospitals 
as it may be amended from time to time. 
In no event, however, shall such term 
include any institution or part thereof 
which is used principally as a rest 
facility, or as a facility for the aged 
or for the care of. drug addicts or 
alcoholics. 
Visiting Nurse Service 
Charges will be considered eligible expenses 
for reimbursement when an employee or dependent 
receives medical treatment in his home by a 
Registered Nurse (RN) or a Licensed Physical 
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Therapist employed regularly by an approved 
Visiting Nurse Service, immediately following 
and for the same cause which required a 
confinement in a hospital for at least 3 days, 
when ordered in writing by the attending 
physician. 
The allowance for Visiting Nurse Service 
charges shall be the standard charge of the 
Visiting Nurse Service for each day such 
services are rendered to a maximum of 100 days 
for any one cause during any calendar year. 
Such allowance shall be paid only so long as 
the attending physician certifies such medical 
treatment to be necessary. 
The term "Visiting Nurse Service", as used 
herein, means an organization or. agency which 
meets all of the following requirements: 
(i) It is primarily engaged in and is 
federally certified as a home health 
agency and duly licensed, if such 
licensing is required, by the appropriate 
licensing authority to provide nursing 
and other therapeutic services, 
(ii) Its policies are established by a 
professional group associated with such 
agency or organization, including at 
least one physician and at least one 
registered nurse to govern the services 
provided, 
(iii) It provides for full-time supervision of 
such services by a registered nurse and 
has an administrator, and 
(iv) It maintains a complete medical record on 
each patient. 
(c) Outpatient Treatment And Diagnostic Expenses 
(1) Charges directly connected with x-rays (except 
routine dental x-rays) or fluoroscopy for 
diagnostic purposes will be eligible for 
reimbursement wherever performed when 
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authorized by a doctor licensed to practice 
medicine, or a doctor of surgical chiropody. 
Notwithstanding the above procedures done for 
diagnostic purposes in the event of accident or 
illness, charges will also be paid for: 
(i) routine PAP test, 
(ii) rputine tnarnnnaram performed 
r^iTyiiflftllv upon the attainment of age 
(2) Charges made for diagnostic laboratory tests 
will be eligible for reimbursement wherever 
performed when authorized by a doctor licensed 
to practice medicine. 
(3) Charges made for such medical tests as basal 
metabolism, electrocardiographs and 
electroencephalograms will be eligible for 
reimbursement wherever performed when 
authorized by a doctor licensed to practice 
medicine. 
(4) Charges made by a hospital for necessary 
medical care performed in the hospital's 
emergency or outpatient department for 
treatment of a physical disorder when 
authorized by a doctor licensed to practice 
medicine shall be eligible for reimbursement. 
Such medical care shall include all the 
hospital-medical services and supplies and 
other charges described in paragraph 
2(a)(2)(ii). 
(5) Charges made by a hospital will also be 
eligible for reimbursement when there is no 
hospital charge for room and board if the 
Employee or his dependent receives elector-
shock therapy in a hospital or is confined in a 
hospital either for an operation or for 
emergency care following an accident (including 
removal, wherever performed, of sutures, 
clamps, or casts applied for treatment of 
injuries sustained in such accident). 
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(6) Other charges eligible for reimbursement will 
include: 
(i) Charges made by a Doctor of Medicine 
(M.D.) or a Doctor of Osteopathy (D.O.) 
for emergency care rendered in a medical 
facility (other than a hospital) or in a 
physician's office following an accident. 
(ii) Charges made for a physician's services 
for medical care and treatment, surgery 
and acupuncture, excluding dental 
services. 
Surgical Expenses 
(1) Surgical Services 
Charges for surgical services consisting of 
operative and cutting procedures (including the 
usual post-operative care) arising from an 
accident or sickness not covered by a Workers' 
Compensation Act will be eligible for 
reimbursement. Such services may be performed 
in or out of a hospital by a doctor licensed to 
practice medicine. Other charges eligible for 
reimbursement will include: 
(i) Surgical services performed by a doctor 
of surgical chiropody (D.S.C.) acting 
within the scope of his license, which 
are described in the Schedule of Surgical 
Operations - Chiropody (made a part 
hereof by reference). 
(ii) Obstetrical services, including necessary 
prenatal and postnatal care, for 
pregnancies of female Employees and wives 
of Employees. 
(iii) Non-operative procedures performed in 
lieu of surgery by a doctor licensed to 
practice medicine which are described in 
the "Schedule of Miscellaneous Specific 
Therapeutic Procedures" (made a part 
hereof by reference). 
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(iv) The administration of anesthetics, except 
local infiltration anesthetic, in 
connection with surgical or obstetrical 
services for which benefits are provided 
under the Program, when administered and 
billed by a doctor licensed to practice 
medicine, other than the operating 
surgeon or his assistant. 
(v) When the surgical services are performed 
in a hospital, charges for the services 
of a doctor licensed to practice medicine 
who actively assists the operating 
surgeon in the performance of such 
surgical services when the type and 
complexity of the surgical services and 
the condition of the patient requires 
such assistance will be eligible for 
reimbursement. 
(vi) Organ transplants when coordinated by the 
Network Administrator in an approved 
network transplant facility- Benefits 
will be payable at 100% of the eligible 
charges and will not be subject to the 
deductible and co-payment provisions 
described in Paragraph 1. Organ donors 
will also be covered in the network when 
the recipient is covered for hospital, 
surgical and medical benefits under this 
Exhibit B-l. Reasonable travel and 
lodging expenses for the patient, the 
patient's spouse or family member and an 
eligible organ donor will be paid up to a 
total of $10,000. 
If employees and eligible dependents do 
not have organ transplants coordinated by 
the Network Administrator in a network 
facility, benefits under this Exhibit B-l 
will be limited to only eligible charges, 
subject to the deductible and co-payment 
provisions described in Paragraph 1, up 
to the amount that would have been paid 
if the transplant was done in a network 
facility. However, travel and lodging 
expenses will not be included or paid. 
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(2) Second Surgical Opinions 
Charges made for a second surgical opinion in 
connection with a non-emergency surgical 
procedure will be eligible for reimbursement. A 
non-emergency surgical procedure is defined as 
a procedure which may be scheduled at the 
patient's or physician's convenience without 
jeopardizing the patient's life or causing 
serious impairment to the patient's bodily 
functions. 
Other Eligible Expenses 
Charges actually made to the Employee or eligible 
dependent on account of their illness for service, 
treatment, and supplies ordered by a physician as 
described in this Paragraph (e) will be considered 
eligible expenses. 
(1) Local ambulance service. 
(2) Physician's services for medical care and 
treatment, surgery and acupuncture, excluding 
dental services. 
(3) Private duty professional nursing services 
rendered by a registered nurse or a licensed 
practical nurse other than a close relative or 
a nurse who ordinarily resides in the 
Employee *s home. 
(4) Restoratory or rehabilatory speech therapy or 
speech therapy to correct speech impairment due 
to a structural, physiological or neurological 
disorder as certified by a physician, whether 
or not congenital, rendered by a qualified 
speech therapist for speech loss or impairment 
upon the written recommendation of a physician. 
(5) Audiological testing services by an audiologist 
upon the written recommendation of a physician. 
(6) The following other services, treatments and 
supplies: 
Oxygen and rental of equipment for its 
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administration. 
Treatments by x-ray and by radium or other 
radioactive substances, including Psoralen 
longwave ultraviolet light (PUVA) treatment. 
Treatments by a physiotherapist other than a 
close relative. 
Surgical dressing. 
Blood and blood plasma (unless replaced). 
Artificial limbs, larynx and eyes. 
Casts, splints, trusses, braces and crutches. 
Preparation of casts, made of plaster and other 
synthetic molded materials, required for 
medical treatment. 
Purchase or rental of wheelchair, hospital bed, 
iron lung and similar equipment provided in the 
case of purchase, that the criteria below have 
been fulfilled: 
(i) the use of such equipment must be 
certified by the attending physician to 
be medically necessary. 
(ii) the rental cost of the equipment for the 
period of use prescribed by the attending 
physician exceeds the purchase price. 
Whenever the purchase price of the equipment 
exceeds $500, prior approval of the Company 
will be required. 
Charges incurred in connection with (i) mental 
illness or functional nervous disorders of any 
type or cause, or (ii) room and board and other 
services and supplies furnished by a 
Convalescent Nursing Home for medical care, 
exclusive of professional services (see 
additional provisions for Convalescent Nursing 
Home Benefits) will be considered eligible 
expenses. 
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(8) The first routine hospital visit to a new-born 
child by a physician. 
Exclusions and Ineligible Expenses 
Eligible expenses will not include any of the following: 
(a) Charges incurred in the event of an accident or 
sickness covered by a Workers' Compensation Act or 
similar legislation. 
(b) Charges for eye refractions or examinations for the 
fitting of glasses or hearing aids. 
(c) Charges for medical examinations of a covered 
individual for "check-up" purposes when not incident 
and necessary to the treatment of an illness. 
(d) Charges incurred in connection with remedying a 
condition by means of cosmetic surgery unless such 
condition is the result of accidental bodily injuries 
sustained while a covered individual. 
(e) charges incurred during confinement in a hospital 
owned or operated by the United States Government or 
any agency thereof, charges for services, treatments 
or supplies furnished by or for the United States 
Government or any agency thereof, and charges incurred 
during confinement in a hospital owned or operated by 
a State, Province or political subdivision unless 
there is an unconditional requirement to pay these 
last mentioned charges without regard to any rights 
against others, contractual or otherwise. 
(f) Charges for physicians' services in connection with 
mouth conditions due to periodontal or periapical 
disease, or involving any of the teeth, their 
surrounding tissue or structure, the alveolar process 
or the gingival tissue, including treatment for 
temporomandibular joint (TMJ) dysfunction. 
(g) Charges for physicians' services in connection with 
weak, strained or flat foot, any instability or 
imbalance of the foot, or any metatarsalgia or bunion; 
unless the charges are for an open cutting operation 
or for services prescribed by a duly licensed Doctor 
of Medicine (M.D.) or Doctor of Osteopathy (D.O.). 
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(h) Charges for physicians' services in connection with 
corns, calluses or toenails; unless the charges are 
for the partial or complete removal of nail roots or 
for services prescribed by a duly licensed Doctor of 
Medicine CM.D.) or Doctor of Osteopathy (D.O.) who is 
treating the patient for a metabolic or 
peripheralvascular disease. 
(i) Charges incurred for services, treatments and supplies 
in connection with an illness of a covered individual, 
to the extent to which such services, treatments and 
supplies, or payment of such charges, or any benefit 
for or in connection with such charges, services, 
treatments or supplies, is provided for the covered 
individual under or by any law or plan of any 
government or political sub-division, including 
Medicare, or any other plan which you participate by 
virtue of your employment with the Employer. 
If, after benefits have been paid on account of 
services, treatments and supplies given to the 
Employee or eligible dependent in connection with an 
illness of such person, it is determined that any such 
services, treatments or supplies have been provided 
from any source referred to above, the Employer will 
be entitled to a refund from the Employee of the 
amount paid by it in connection with such illness 
which1 is in excess of the benefits which would have 
been payable based on the actual eligible charges 
incurred. 
(j) Expenses incurred for private room accommodations 
which are in excess of the hospital's daily charge for 
a semi-private room. 
(k) Services, supplies, and treatment prescribed by 
someone other than a physician. 
(1) Services or supplies, of common household use, such as 
exercise cycles, air purifiers, air conditioners, 
water purifiers, allergenic mattresses, blood pressure 
kits, or supplies of a similar nature, even if 
prescribed by a physician. 
(m) Custodial care, including accommodations, professional 
services, and nursing services needed only for daily 
living, not for the treatment of an illness or injury. 
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(n) Services or supplies for training or education, such 
as prenatal classes, diabetic training, etc., or for 
learning disabilities. 
(o) Services provided by a member of your immediate 
family. 
(p) Services or supplies provided by a sanitarium. 
(q) Rest cures, travel, recreation or physician directed 
divers ional therapy. 
(r) Hospitalization for environmental change or charges 
connected with prescribing such a change. 
(s) Private duty nursing for custodial purposes. 
(t) Charges incurred for prescription drug expenses in 
excess of the Plan allowance. 
(u.) Research studies and screening exams. 
(v) Respiratory/inhalation therapy in an outpatient 
facility unless performed as part of the treatment for 
an accident, illness, or surgery resulting from an 
emergency. 
(w) Services or supplies used to treat conditions related 
to autism, hyperkinetic syndromes, learning 
disabilities, discipline problems or mental 
retardation, except to diagnose the condition. 
(x) Sterilization reversals. 
(y) Certain services related to obesity and weight loss. 
(z) Nursing care associated with an inpatient stay, not 
billed as regular room and board charges. 
(aa) Telephone consultations, charges for failure to keep a 
scheduled visit, or charges for completion of a claim 
form. 
(bb) Any service or supply not covered in this Plan. 
(cc) Care and supplies related to: 
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artificial insemination; 
sex change operations; 
sterilization reversal; 
fertility treatment; 
immunizations. 
(dd) Charges which an Employee is not legally required to 
pay. 
(ee) Charges which exceed reasonable and customary charges. 
(ff) Charges which would not have been made if an Employee 
had no insurance. 
(gg) Charges for care, treatment, or surgery that is not 
medically necessary. 
(hh) Charges which would have otherwise been considered 
eligible and which were not paid because the Employee 
or dependent did not follow the required procedures 
for: 
Pre-admission certification 
Concurrent review after admission 
(ii) Services or supplies for experimental procedures or 
treatment methods. 
(ii) Certain services related to the correction of 
refractive error. 
Chiropractic Expenses 
The Employer will provide the following benefits for 
chiropractic services for eligible Employees and their 
dependents. 
(a) Charges for chiropractic services of manipulation or 
adjustment for the treatment of non-occupational 
neuromusculoskeletal conditions which are performed by 
and during a visit to a duly licensed Chiropractor 
(D.C.) or a Doctor of Osteopathy (D.O.) practicing 
within the scope of their license, subject to a 
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maximum of 3 0 visits per calendar year per individual 
will be considered eligible expenses. 
(b) Charges incurred for x-rays made during any such visit 
when necessary for the diagnosis and analysis of such 
neuromusculoskeletal condition will be considered 
eligible expenses for reimbursement. The maximum 
benefit for all such x-rays arising out of the same 
condition will be $100 for each Employee or dependent 
of an Employee during a calendar year. 
Prescription Drug Benefits 
(a) General 
Prescription drug payments will be made if an Employee 
or Dependent, as a result of an accident or sickness, 
incurs expenses for covered prescription drugs 
dispensed by any person or organization legally 
licensed to dispense drugs, upon the order of a 
physician licensed to practice medicine. 
(b) Benefits 
(1) Benefits will be provided through participating 
providers who have agreed to accept an 
assignment of the benefit claim hereunder by 
the Employee to the provider plus a co-payment 
by the Employee or Dependent of £4.00 for 
generic medication or $10.00 for name brand 
drugs as full payment for the covered 
prescription drug. The co-payment amount 
herein is to be paid by the Employee or his 
Dependent and is applicable to each separate 
prescription order and to each refill thereof. 
(2) Maintenance drug requirements may be filled 
through the Mail-Order Prescription Service 
established by the Company in which case the 
co-pavments contained in paragraph fb)(i) ahnw 
will be reduced to $2.00. If a physician 
authorizes a generic medication to be disp^ pffgri 
and the patient insists on a name brand drug. 
the reimbursement under the Mail-order 
Prescription Service shall be limited to the 
amount payable as if the generic drug had been 
dispensed. 
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* 
(3) If a covered prescription drug is dispensed by 
a non-participating provider, the amount of the 
benefit for each separate prescription order 
and each refill thereof will be: 
(i) The dispensing fee for the covered 
prescription drug which the individual 
provider most frequently charges his 
customers for dispensing similar drugs, 
plus 
(ii) the actual cost of the covered 
prescription drug to the provider, plus 
(iii) any applicable state sales tax for the 
covered prescription drug, less 
(iv) S4.00 for generic medication or $10.00 
for name brand drugs. 
(4) If a prescription is filled outside of the 
Mail-order Prescription Service and if a name 
brand drug is dispensed in lieu of a generic 
equivalent drug which has been approved for 
inclusion in the Maximum Allowable Cost (MAC) 
list bv the Network Adm-iT^ c^ -T-qtor, the 
reimbursement will be limited to the amount 
payable as if the generic drug had been 
dispensed. 
(c) Covered Prescription Drugs 
The prescription drugs covered by this paragraph are: 
(1) Injectable insulin, or any Prescription Legend 
Drug for which a prescription is required; 
(2) A compound medication of which at least one 
ingredient is a Prescription Drug; and 
(3) Any other drug which under the applicable state 
law may be dispensed only upon the prescription 
of a physician: 
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Provided that a prescription drug shall not be 
covered under this Paragraph if (i) the cost 
thereof is included in the cost of other 
services or supplies provided to or prescribed 
for the Employee or his dependent or (ii) such 
drug is consumed at the time and place the 
prescription is ordered; except, however, a 
drug dispensed by a licensed pharmacy doing 
business with the public will be covered. 
"Prescription Legend Drug" means for the 
purpose of this Paragraph, any medical 
substance, the label of which, under the 
Federal Food, Drug, and Cosmetic Act, as from 
time to time amended, is required to bear the 
legend: "Caution: Federal Law prohibits 
dispensing without a prescription". 
Exclusions 
(1) No benefit shall be payable to an Employee or 
his Dependent if he is entitled to receive 
reimbursement under any Workers' Compensation 
Laws or is entitled to benefits from any 
municipal, state, federal or other governmental 
program of any sort. 
(2) No benefit shall be payable for any medication 
or device which is to be used for contraceptive 
purposes, or for any therapeutic device or 
appliance (e.g., hypodermic needles, syringes, 
support garments and other non-medicinal 
substances). 
(3) No benefit shall be payable for the 
administration of any medication. 
(4) When a prescription drug is dispensed through a 
participating provider, no benefit shall be 
payable for any medication for which the 
customary and usual charge is less than £4.00 
for generic medication or $10.00 for name brand 
drugs. 
(5) No benefit shall be payable for more than a 
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100-day supply of any medication through the 
Ma^1-Order Prescription Service (30-dav supply 
outside of the Mail-Order Prescription 
ServiceL. for any refill in excess of the 
number specified by the physician, or for any 
refill dispensed after one year from the 
physician's order. 
(6) No benefit shall be payable for any drug 
defined in paragraph (c) above, the 
reimbursement for which is considered taxable 
income by the Internal Revenue Service. 
(e) In addition to the benefits otherwise provided, 
herein, the Company may make available to Employees a 
mail order option. 
(f) The eligible charges payable herein by the Employee 
will not be included for purposes of meeting the 
deductible nor will they apply towards the co-payment 
maximum. 
6. Eligibility for Benefits under Exhibit B-l 
(a) Active Employees who have elected the benefits 
provided under Exhibit B, will be covered by the 
provisions of this Exhibit B-l on that Effective Date. 
Employees not actively at work on the Effective Date, 
will be covered by the provisions of this Exhibit B-l 
immediately upon their return to work, but until such 
return to work, will have such coverage for hospital 
expense, surgical, hospital-medical and prescription 
drug benefits, if any, and for such period of time as 
is provided for them in the plan in effect prior to 
the Effective Date. 
The foregoing shall not be construed to exclude 
Employees from coverage who are on vacation, leave of 
absence for Union activities, working less than their 
standard shift, or not actively at work because of a 
temporary disability. 
(b) Employees hired after the Effective Date who elect the 
benefits provided under Exhibit B-l, will become 
covered by the provisions of this Exhibit B-l on the 
31st day of employment. 
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(c) Coverage for an Employee's dependents will become 
effective on the same date as the Employee's coverage 
except that if a dependent, other than a new-born baby 
or a child placed for adoption with the Employee, of 
an Employee hired after the Effective Date, is 
confined in a hospital when the coverage for that 
dependent would otherwise become effective, the 
coverage will become effective upon final discharge 
from the hospital. 
(d) An Employee's dependents are: 
(i) The spouse, and unmarried children of the 
Employee under 19 years of age. A spouse 
becomes an Employee's dependent on the date of 
marriage to the Employee. An unmarried child 
becomes an Employee's dependent on the later 
Of: 
the child's date of birth, or 
the date of the Employee's marriage, in the 
case of a child acquired by marriage, or 
the date of adoption of the child, or, if 
earlier, the date the child is placed with the 
Employee for adoption and the Employee assumes 
and retains a legal obligation for total or 
partial support of the child in anticipation of 
adoption of the child. 
Eligibility as a dependent for a child placed 
with the Employee for adoption terminates upon 
the termination of the legal obligation of the 
Employee for total or partial support of the 
child. 
(ii) Unmarried children of the Employee who are 
eligible as dependents may continue to be 
deemed eligible dependents of the Employee 
beyond age 19 provided such children upon 
attainment of age 19 are both dependent upon 
the Employee, as determined by the Employer, 
and are either: 
mentally or physically incapable of self-
support , or 
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full-time students at an accredited high 
school, college or similar institution of 
higher education in a course of study 
leading to a high school diploma, an 
Associate degree, a Bachelor's degree or 
a higher degree. 
Extended eligibility as a dependent beyond age 
19 will terminate when the Employee's child is: 
no longer mentally or physically 
incapable of self-support as a result of 
the disability which gave rise to the 
original extension of coverage, or no 
longer a full-time student, or attains 
age 27, if earlier. In the case of a 
full-time student, the child who attains 
age 19 or ceases to be a full-time 
student, may again be deemed to be an 
eligible dependent as a full-time student 
if the child otherwise meets the 
requirements of this Paragraph (d) (ii) 
and, within 24 months following the date 
the child ceased to be a full-time 
student, requalifies as a full-time 
student. 
Eligibility will also be extended to a child 
who was covered as a full-time student 
following the attainment of age 19 and while 
covered as a full-time student becomes disabled 
as herein defined. However, such eligibility 
will not be extended beyond the attainment of 
age 27. 
(iii) The donor of an organ for transplant, when the 
recipient is covered for hospital, surgical, 
and medical benefits under this Exhibit B-l 
shall also be covered for such benefits as 
though the donor were a covered dependent child 
of such recipient, but only with respect to 
charges in connection with the procedure in 
which such organ is removed from the donor. 
The word "child" in addition to the Employee's own 
children includes such stepchildren, foster children 
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or other children (all unmarried) who live with the 
Employee and depend upon him for support and 
maintenance. 
If an Employee acquires a child dependent other than 
by birth, legal adoption, placement for adoption, or 
marriage, such dependent shall not become eligible 
until three months have elapsed from the date such 
child was added to the Employee's enrollment record. 
The term "unmarried children" means children who have 
never been married. When a dependent child becomes 
married, even though the marriage may later be 
dissolved, such child ceases to be an eligible 
dependent, forever. 
Layoff 
(a) In the event of layoff, coverage under this Exhibit B-
1 will be continued without cost to the Employee for 
90 days following layoff. 
(b) Thereafter, coverage will be continued without cost to 
the Employee for a period during which he is laid off 
for one of the reasons set forth in Article I, Section 
4(a) of the Goodyear Supplemental Unemployment 
Benefits Plan maintained by the parties hereto under 
Agreement as amended on May,9, .1997 and with respect 
to which he receives no earnings for work performed 
for the Employer; but the maximum period of such 
continued coverage shall be determined in accordance 
with the following table: 
Maximum Number of Maximum Number of 
Pull Weekly SUB Months for which 
Benefits to which the Comprehensive 
Employee's Credit Medical Benefits 
Units as of Last Day Plan Coverage will 
Worked Prior to Layoff be Continued Without 
Would Entitle Him Cost to Employee 
16-19 1 
20-23 2 
24-27 3 
2 8 - 3 1 4 
32-35 5 
36-39 6 
- 1 1 0 -
40-43 
44-47 
48-52 
7 
8 
9 
In applying the above table, the "Maximum 
Number of Full Weekly SUB Benefits to which 
Employee's Credit Units as of Last Day Worked 
Prior to Layoff Would Entitle Him" shall be 
determined by dividing the number of the 
Employee's Credit Units under the Supplemental 
Unemployment Benefits Plan by the number of 
Credit Units to be cancelled for one SUB 
Benefit in accordance with the Credit Unit 
Cancellation table continued in Article III, 
Section 4 of such Supplemental Unemployment 
Benefits Plan, based on the Employee's 
seniority and the Trust Fund Position in effect 
as of the last day worked prior to layoff. The 
"Maximum Number of Months for Which the 
Comprehensive Medical Benefits Plan Coverage 
will be Continued Without Cost to Employee" 
shall commence with the 91st day of layoff. 
With respect to any period of continuous 
layoff, changes in an Employee's Credit Units, 
Seniority or Trust Fund Position subsequent to 
the date layoff begins shall not change the 
number of months of continued coverage for 
which such Employee is eligible. 
In the event that the aforesaid Goodyear 
Supplemental Unemployment Benefits Plan shall 
be terminated in accordance with its terms 
prior to the termination of the Agreement, 
Subparagraph <b> of this Paragraph 7 shall 
thereupon cease to have any force or effect. 
The foregoing provisions of this Subparagraph 
{b) shall be subject to the Employer obtaining 
and retaining from the Commissioner of Internal 
Revenue and from the United States Department 
of Labor the rulings referred to in the 
Agreement between the parties of May 9. 1997 
relating to Supplemental Unemployment Benefits, 
and shall be effective with respect to layoffs 
commencing on or after the first day of the 
month following the month in which such rulings 
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are received by the Employer. Pending receipt 
of said rulings, the foregoing provisions of 
this Subparagraph (b) will nevertheless be made 
operative as to any Employee for a period up to 
90 days. 
(c) The maximum period of coverage under this Paragraph 7 
shall be 24 consecutive months following the month in 
which the Employee was laid off. For any month in 
this period not covered by Employer-furnished 
coverage, the Employee may continue the coverage by 
payment in advance at the Group Rate if arranged for 
prior to the expiration of such Employer-furnished 
coverage. 
(d) An Employee on layoff may not continue coverage as 
provided in Subparagraphs (b) or (c) above while 
covered by any other employer-furnished hospital, 
medical and surgical benefit program; however, when 
the Employee ceases to be covered by any such other 
program, the Employee may then resume coverage 
hereunder for the remainder of the 24-month maximum 
period. In order to remain eligible for continued 
coverage as provided in Subparagraphs (b) and (c) 
above, the Employee must maintain such coverage 
continuously except as provided above in this 
Subparagraph (d). 
(e) Employees re-employed with credit for prior service 
will have an immediate reinstatement of coverage. 
(f) An Employee on layoff eligible for coverage under this 
Paragraph 7 upon acceptance of any benefit payable 
under Article XIII of the 1950 Pension Plan shall be 
deemed to have terminated his employment with the 
Company and shall be deemed to have forfeited any and 
all remaining eligibility for coverages under this 
Paragraph 7. 
Leave of Absence, Etc. 
(a) During authorized leave of absence, (Other than leaves 
for which coverage is provided in Subparagraphs (b), 
(c) and (d) below), coverage under this Exhibit B-l 
will be continued for a period not to exceed 90 days. 
Employees on leave of absence extending beyond such 
90-day period may, by application to the Employer 
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during such period and advance payment of current 
group rate premium, continue such coverage during the 
period of such leave of absence. An Employee who 
leaves the employ of the Employer as the result of 
being elected or appointed to public office or to an 
office in a Local Union cooperative enterprise serving 
Company employees may, by application to the Employer 
prior to leaving his employment with the Employer and 
upon advance payment of the current group rate 
premium, continue such coverage during the period of 
his service in such office. 
(b) During an authorized leave of absence for active duty 
in the Armed Forces for a period of less than six 
months, an Employee (and his eligible dependents) 
shall continue to be eligible for the benefits 
provided in this Exhibit B-1 to the extent that such 
benefits are not provided by the Military Service or 
the Federal or State Government. 
(c) During an authorized leave of absence for pregnancy, 
Employees (and their eligible dependents) will 
continue to be covered subject to the provisions of 
this Exhibit B-1, during the period in which they 
accumulate seniority. 
(d) Notwithstanding the foregoing, coverage shall be 
continued without cost to the Employee during the 
period of an Employee's authorized leave of absence 
granted by his Employer for service with a local Union 
in an official or representative capacity or while 
representing such local Union in a State, County, or 
City council of AFL-CIO-CLC. 
Injury or Sickness 
Employees off work due to injury or sickness will continue 
to be covered subject to the provisions of this Exhibit B-1, 
during the period in which they accumulate seniority. 
Termination of Coverage Under Exhibit B-1. 
Except as described in Paragraphs 7, 8 and 9 immediately 
above, all coverage will terminate when active employment 
with the Employer terminates except as follows: 
(a) The hospital, surgical, hospital-medical and 
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prescription drug benefits for an Employee or 
dependent will be extended for three months following 
termination of coverage to cover a hospital 
confinement, an operation or obstetrical procedure 
resulting from a continuous total disability which 
began while the coverage was in force. 
Coverage will be extended for six months for the 
spouse and dependent children of an Employee who dies 
while on the payroll of the Employer, while on sick 
leave (and accumulating seniority), while on layoff 
with Exhibit B-l coverage provided continuously under 
Paragraph 7 of this Exhibit B-l, during authorized 
leave of absence for a period not to exceed 90 days, 
or while on authorized leave of absence for service 
with a Local Union in an official or representative 
capacity. 
The surviving spouse of a deceased Employee who is not 
eligible for continued coverage under Paragraph 12 (b) 
of this Exhibit B-l may elect, within such six months, 
to extend such coverage for up to an additional 18 
months by payment in advance of the current group rate 
premium. Such spouse may make arrangements for the 
premium to be paid (i) in a lump sum amount equal to 
14 monthly payments which may be deducted from any 
benefits the spouse is entitled to receive under 
Section A, Life Insurance or (ii) in quarterly 
installments paid directly to the Company. 
Coverage for an unmarried full-time student will be 
extended for 90 days following termination of status 
as full-time student provided no other group medical 
coverage of any kind is in effect on such student. 
Where practicable the Employer will arrange with an 
insurance company for issuance of individual policies 
of medical expense benefits without medical 
examination when elected by an individual whose 
coverage terminates as provided in Paragraphs 7, 8, 9 
and this Paragraph 10 or with respect to a child who 
no longer meets the eligibility requirements of this 
Exhibit B-l. issuance of such an individual policy 
will be subject to the following: 
<i) the Employee has been covered for 3 or more 
months under Exhibit B-l, and 
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(ii) a written application and payment of the first 
3 months premium is made within 31 days 
following termination of coverage under Exhibit 
B-l, and 
(iii) the individual policy will be one of the 
policies issued by the insurance company for 
conversion purposes and subject to the terms 
and conditions of said policy. 
Employees Retired on Pension 
•Employees who retire on or after January 1, 1996 and who 
are eligible for and receiving a monthly pension under the 
1950 Pension Plan iother than a deferred vested pension or 
anv benefit payable under Articles XI, XII or XIII of the 
1950 Pension Plan) whose full years of attained age and full 
years of attained continuous service fas defined in Article 
I of the 1950 Pension Plan) at the time of retirement equals 
95 or more points will receive a full Company contribution 
towards the cost of the benefits described in this Exhibit 
B-l; provided, however, that each Employee eligible under 
the 1950 Pension Plan for a deferred vested pension whose 
employment with the Employer is terminated during or 
subsequent to the month in which he attained a,ge _60 shall 
also receive such benefits effective as of the fir^t fiflY °if 
the month for which he receives a deferred vested pension. 
An Employee earns one point for each year of attained age 
and one point for each year of attained continuous service. 
Total points are derived by adding together the attained age 
and attained continuous service points. Employees who have 
less than 95 points at the time of retirement will receive a 
reduced Company contribution. The Company contribution will 
be reduced by 2% for every point less than 95. Employees 
will be required to pay the balance of the health care 
contribution, as estimated by the Company annually in 
advance, for the benefits described in this Exhibit B-l. 
Failure to pay the required medical contribution will result 
in cancellation of coverage. 
An Employee who retires with thirty (30) or more years of 
continuous service at any age will receive 95 points at 
retirement. 
An Employee who retires with a disability pension with ten 
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(10) or more years of continuous service will receive an 
additional 30 points at retirement. 
An Employee who does not preferentially hire and 
subsequently retires as a result of a plant closure will 
receive an additional 2$ points at retirement. 
An Employee who, on January 1, 1996 is: 
(a) Age 50 or older and has 10 or more years of continuous 
service but less than 3 0; or 
(b) Any age and has 20 or more years of continuous service 
but less than 30; 
will receive an additional 15 points which will be added to 
the Employee's point total at the time of their retirement. 
After the date of the Employee's retirement, the deductible 
of this Exhibit B-l shall be limited to SJ.75 per person, 
$350 per family and the co-payment maximum shall be limited 
to $500 a year. 
As an alternative to the above, an Employee required to make 
the described health care contribution may elect, at the 
time of retirement, a catastrophic medical plan option based 
on the benefits described in this Exhibit B-l. The 
deductible under this option shall be $1,000 per covered 
individual per year, $2,000 per family per year, 80% Company 
co-payment, 20% retiree co-payment and a retiree co-payment 
maximum (after the deductible is satisfied) of $1,000 per 
covered individual or $1,500 per family per year. There is 
no health care contribution required for this option. 
A retired employee required to make a health care 
contribution as described above shall be afforded the 
opportunity to change his medical plan option election in 
the event there is a change in the amount of the retiree 
medical contribution required or there is a change in the 
plan design. 
Survivor Benefits 
(a) The surviving spouse of (i) a deceased Employee who 
retires on or after the Effective Date, and was 
eligible for and receiving a monthly pension (other 
than a deferred vested pension or any benefit under 
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Articles XI, XII or XIII of the 1950 Pension Plan), 
and (ii) a former Employee whose employment was 
terminated on or after the Effective Date, at or after 
attainment of age 60 and who dies after he has 
commenced to receive a deferred vested pension, shall 
be entitled to continue to receive the benefits of 
this Exhibit B-l until death or remarriage under the 
exact same conditions and amounts that such surviving 
spouse was entitled to such benefits as a dependent 
immediately prior to the death of such deceased former 
Employee, provided such surviving spouse was either an 
eligible spouse at the time of the Employee's 
retirement or had been legally married to the Employee 
for at least 12 consecutive months preceding his 
death. 
Also, the surviving dependent of an Employee who is 
retired by the Employer and receiving a monthly 
pension (other than a deferred vested pension or any 
benefit payable under Articles XI, XII or XIII of the 
1950 Pension Plan) on or after the Effective Date, 
provided such dependent as of the date of the death of 
such retired Employee was covered by these benefits as 
an eligible dependent, shall continue to be eligible 
to receive the exact same benefits and under the same 
conditions. Such coverage shall terminate when the 
surviving spouse remarries, provided further that such 
coverage shall continue after the death of spouse (if 
spouse has not remarried), so long as the dependent 
continues to qualify as such (but for being dependent 
on the Employee) and provided such surviving dependent 
was either an eligible dependent at the time of the 
Employee's retirement or was also a dependent of a 
surviving spouse who had been legally married to the 
Employee for at least 12 consecutive months preceding 
his death. 
The benefits provided, under this Exhibit B-l shall 
continue for the spouse and dependents of an Employee 
who had (i) attained age 55 or more and had 10 or more 
years of continuous service or (ii) 20 or more years 
of continuous service, and who dies and at the date of 
death was eligible for said benefits, was on the 
payroll of the Employer, was on sick leave (and 
accumulating seniority), was on layoff with Exhibit B-
1 coverage provided continuously under Paragraph 7 of 
this Exhibit B-l, was on authorized leave of absence 
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for period not to exceed 90 days, or was on authorized 
leave of absence for service with a Local Union in an 
official or representative capacity. Such coverage 
shall terminate when spouse remarries or dies; 
provided that such coverage for each dependent shall 
continue after the death of the spouse (if the spouse 
has not remarried) so long as the dependent continues 
to qualify as such (but for being dependent on the 
Employee) under (i) or (ii) of Paragraph 6(d) of this 
Exhibit B-l. 
In the event there is no surviving spouse as described 
above, such coverage shall also continue for a 
surviving dependent provided such surviving dependent 
was an eligible dependent at the time of the 
Employee's death and continues to qualify as such (but 
for being dependent on the Employee) under (i) or (ii) 
of Paragraph 6 (d) of this Exhibit B-l. 
Special Medicare Benefit 
(a) Eligibility for Benefit 
An Employee, Pensioner or eligible Surviving Spouse, 
and their eligible dependents, who are eligible for 
benefits under this Exhibit B-l will be eligible for a 
Special Medicare Benefit upon (i) the Employee's 
retirement when retirement is after age 65, (ii) the 
attainment of age 65 when retirement is prior to age 
65, or (iii) if earlier, when first eligible to enroll 
in Part B of Medicare with Medicare as primary 
coverage, provided the individual enrolls and 
continues to be enrolled in Part B of Medicare. 
(b) Amount of Benefit 
The amount of the Special Medicare Benefit will be 
equal to the lesser of the standard monthly premium 
for Part B of Medicare or $50.00 that is paid by 
persons who enroll when first eligible for primary 
Medicare coverage but shall not include any additional 
premiums such as those charged for delinquent 
enrollment. 
Notwithstanding the above, the Special Medicare 
Benefit for any person who enrolls and continues to be 
enrolled in a Medicare Risk HMO under the provisions' 
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of Exhibit B-l. Paragraph 15 will be equal to the 
standard monthly premium for Part B of Medicare. 
(c) Payment of Benefit 
The Special Medicare Benefit will be paid to the 
Employee, Pensioner or eligible Surviving Spouse. 
Payment of the Special Medicare Benefit will commence 
on the first day of the month following (i) the 
Employee's retirement when retirement is after age 65, 
(ii) the attainment of age 65 when retirement is prior 
to age 65, or (iii) if earlier, the first day of the 
month following the month for which such individual is 
eligible to enroll in Part B of Medicare with Medicare 
as primary coverage, provided the individual enrolls 
in Part B of Medicare. 
Payment of the Special Medicare Benefit shall continue 
so long as the Employee, Pensioner or eligible 
Surviving Spouse and the eligible dependents continue 
to be covered for benefits under this Exhibit B-l and 
continue to be enrolled for coverage under Part B of 
Medicare. 
The Special Medicare Benefit will not be paid for any 
eligible dependent who is also eligible for this 
Special Medicare Benefit as an Employee, Pensioner or 
Surviving Spouse or when such dependent is reimbursed 
by another employer for the Medicare Part B premium. 
When a dependent child is covered by this Paragraph 
under more than one Employee or Pensioner, the Special 
Medicare Benefit will be paid only to the male 
Employee or Pensioner. 
Miscellaneous Provisions 
(a) The Employer will use all reasonable efforts to cause 
the hospital to furnish patients entitled to benefits 
under this Exhibit B-l with a duplicate itemized 
statement of the charges made by it. 
(b) From time to time the Company may designate specific 
medical care facilities or other providers of medical 
care, services, or supplies as "approved" under 
Exhibit B-l even though such facilities or providers 
do not meet the strict definitions of this Exhibit B-
1. Charges by such "approved" facilities or providers 
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for care, services or supplies which would otherwise 
be covered under this Exhibit B-1 will be paid in 
accordance with the terms and conditions of Exhibit 
B-1. 
Any payment for any benefit under this Exhibit B-1 
which is payable to a hospital shall be paid directly 
to the hospital entitled thereto. If an Employee pays 
directly to the hospital any of the charges upon which 
the claim is based and furnishes the Employer or 
insurance carrier satisfactory evidence of such 
payment, such Employee shall be paid the benefit 
payment in accordance with the provisions hereof. 
Written proof of charges upon which a claim may be 
based for benefits under this Exhibit B-1 must be 
furnished within 12 months after the end of the 
calendar year in which the charges were incurred. 
Failure to furnish proof within the time stated will 
not invalidate nor reduce any claim if it can be shown 
that the delay was unavoidable and that such proof was 
furnished as soon as was reasonably possible. 
In enrolling an individual as an Employee or eligible 
dependent or in determining or making any payments for 
benefits of an individual as an Employee or eligible 
dependent, the fact that the individual is eligible 
for or is provided medical assistance under a State 
plan for medical assistance approved under title XIX 
of the Social Security Act will not be taken into 
account. 
Any payment for any benefit with respect to an 
Employee or eligible dependent under this Exhibit B-1 
will be made in accordance with any assignment of 
rights made by or on behalf of such Employee or 
dependent as required by a State plan for medical 
assistance approved under title XIX of the Social 
Security Act pursuant to Section 1912 (a) (1) (A) of 
the Social Security Act as in effect on August 10, 
1993. 
To the extent that payment has been made under a State 
plan for medical assistance approved under title XIX 
of the Social Security Act in any case in which this 
Exhibit B-i has a legal liability to make payment for 
items or services constituting such assistance, 
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payment for benefits under this Exhibit B-l will be 
made in accordance with any State law which provides 
that the State has acquired the rights with respect to 
an Employee, spouse of an Employee, or dependent of an 
Employee to such payment for such items or services. 
Alternative (Group Practice) Plans 
(a) The Company will make arrangements to afford 
individual Employees the option to subscribe to Group 
Practice Plans when they become available in their 
area, if such plans are approved by the Company, in 
lieu of all the coverages provided in Exhibit B-l, 
subject to the limitation on Company contributions 
contained in Subparagraph (b) below. 
Subsequent opportunities to exercise or revoke the 
exercise of such option shall be provided as may be 
mutually agreed upon by the Company and the Local 
Union but not more frequently than once in any 12-
month period. 
(b) On behalf of each Employee subscribing to a Group 
Practice Plan under Subparagraph (a) above, the 
Company will make monthly contributions to such plan 
towards the cost of such coverage; provided, however, 
that the Company's contributions shall not exceed the 
average cost of providing benefits under Exhibit B-l 
for Employees and dependents as estimated annually in 
advance by the Company. 
Reasonable and Customary 
Eligible expenses will only include charges for services, 
treatments or supplies which are reasonably necessary for 
the care and treatment of the illness and will not include 
charges for any services, treatments or supplies in excess 
of customary charges therefor or in excess of such charges 
as would have been made in the absence of this program. A 
customary charge means the usual charge made by the person, 
group or other entity rendering or furnishing the services, 
treatments or supplies but in no event will it mean a charge 
in excess of the general level of charges made by others 
rendering or furnishing such services, treatments or 
supplies, within the area in which the charge is incurred, 
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for illnesses comparable in severity and nature to the 
illness being treated. The term "area" means a 
municipality, county or such greater area as is necessary to 
obtain a representative cross section of persons, groups or 
other entities rendering or furnishing such service, 
treatment or supply. 
A charge will be deemed to be incurred as of the date of the 
service, treatment, or purchase giving rise to the charge. 
The term "close relative" as used in Exhibit B-l in 
connection with a registered graduate nurse, or a licensed 
practical nurse or a physiotherapist comprises the Employee, 
the Employee's spouse and a child, brother, sister and 
parent of the Employee and of the Employee's spouse. 
Charges for benefits provided in accordance with this 
Exhibit B-l will be considered eligible expenses on the 
basis of a reasonable and customary fee for the services 
performed. 
This means that, subject to Exhibit B-l's limitations, the 
reimbursement of eligible charges will be calculated on the 
basis of the reasonable and customary fee associated with 
the service performed. The Company or an insurance carrier 
in which the Company has entered into a contract to provide 
this service will determine the reasonable and customary 
charge for the procedure and, normally, payment will be made 
directly to the doctor or provider. 
In determining the reasonable and customary fee, the 
following will be considered: 
(a) The usual fee which the individual doctor or provider 
most frequently charges the majority of his patients 
for a like service or procedure. 
(b) The prevailing range of fees in an area charged by 
most doctors of similar training and experience for a 
like service or procedure. 
(c) Unusual circumstances or medical complications 
requiring additional time, skill or experience. 
If a charge appears to be excessive, the Company and/or 
insurance carrier will take appropriate steps to obtain 
information and medical advice which might support the 
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additional amount. It will accept the recommendations of 
independent professional sources such as Medical Society 
Review Committees. If an Employee (dependent) contracts 
with a doctor for a charge in excess of a reasonable and 
customary amount as determined by the Company and/or 
insurance carrier, the reimbursement under Exhibit B-l, 
will, nonetheless, continue to be based on the reasonable 
and customary fee. 
Non-Duplication of Benefits Under Exhibit B-l 
(a) If an Employee, the spouse of an Employee, or the 
dependent of an Employee (including the surviving 
spouse or a surviving dependent of a deceased 
Employee) is covered or is eligible to be covered 
except in those cases where contributions for coverage 
are required (except as provided in sub-paragraph (g) 
below), by another employer-sponsored group hospital, 
surgical, medical, dental or prescription drug 
program, (except a Group Practice Plan or Health 
Maintenance Organization Plan), the payment allowable 
under Exhibit B-l will be coordinated with the 
payments payable under such other group program. 
For purposes of employer-sponsored flexible benefits 
programs, an individual will be considered "eligible 
to be covered" as mentioned above, whenever hospital-
surgical -medical coverages were available and such 
coverage was not elected. 
(b) When such other group program has been determined to 
be primary (as defined in subparagraph (c) below), the 
payment allowable under Exhibit B-l will be equal to 
the amount which would have been payable for such 
services, treatments, supplies or prescription drugs 
under Exhibit B-l had there been no such other group 
program less the amount payable by such primary group 
program for such services, treatments, supplies or 
prescription drugs. 
(c) Such other group program will be considered as 
primary: 
(1) When the spouse or a dependent of an Employee 
(including a surviving dependent of a deceased 
Employee) is covered as an employee by such 
other group program, or 
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(2) when an Employee, whose credited service is 
less with the Employer than with the employer 
sponsoring such other group program, is covered 
by such other group program as an employee, or 
(3) in any case, when such group program does not 
contain a non-duplication or coordination of 
benefits provision. 
In those cases where both husband and wife are covered 
as Employees under Exhibit B-l, either Employee will 
be considered eligible for benefits as a dependent of 
the spouse, but the total payment under Exhibit B-l 
shall not exceed the amount which will be normally 
paid under Exhibit B-l. 
In those cases where both husband and wife are 
employed, the program of the parent whose birthdate 
(month and day only) falls earlier in the calendar 
year will be considered as primary with respect to 
that parent and dependent children of the husband and 
wife and the parent whose birthdate (month and day 
only) falls later in the calendar year will be 
considered as primary for that parent and secondary 
with respect to the dependent children of the husband 
and wife. If the husband and wife have the same 
birthdate {month and day only), the program covering 
the parent longer is primary with respect to the 
dependent children and the program covering the other 
parent for the shorter time is secondary with respect 
to the dependent children. 
When the program of the Employee's spouse does not 
determine primary coverage for dependent children 
based on birthdate, the program covering the husband 
as an Employee will be considered as primary with 
respect to the husband and his dependent children. 
The program covering the wife as an Employee will be 
considered as primary with respect to the wife. 
In the case when parents are separated or divorced and 
the parent with custody of dependent children has not 
remarried, the dependent coverage of the parent with 
custody of the children will be primary to the 
dependent coverage of the parent without custody. 
In the case when parents are divorced and the parent 
-124-
with custody of dependent children has remarried, the 
dependent coverage of the parent with custody of the 
children will be primary to the dependent coverage of 
the stepparent. The dependent coverage of the 
stepparent will be primary to the dependent coverage 
of the parent without custody. 
In the event there is a court decree which would 
otherwise establish financial responsibility for the 
medical care expenses with respect to dependent 
children, the dependent coverage of the parent with 
such financial responsibility will be primary. 
The Company shall establish reasonable procedures to 
determine the status of medical child support orders 
and to administer the payment of benefits under 
medical child support orders which are deemed to be 
qualified orders. Such procedures shall be in writing 
and shall comply with the provisions of Section 609 of 
the Employee Retirement Income Security Act of 1974, 
as amended. 
When the patient is an Employee covered under Exhibit 
B-l, this Program will be the primary program 
regardless of whether or not the other group program 
contains a coordination of benefits provision, except 
in the case of duplicate employment when the Employee 
has more credited service with the employer sponsoring 
such other group program and except as provided in 
subparagraph (g) of this paragraph. 
Medicare Parts A and B and any other Federal, State or 
government-sponsored hospital, surgical, medical, 
dental or prescription drug program (including 
payments made under any "No Fault" liability insurance 
program) will be considered as though such government-
sponsored program were another employer-sponsored 
group program and will be considered as primary, 
except as otherwise prohibited by law. 
For purposes of this paragraph, an Employee, Pensioner 
or eligible Surviving Spouse, and their eligible 
dependents, who are eligible to receive the Special 
Medicare Benefit provided under this Program, shall be 
considered covered under Part B of Medicare whether or 
not such person has actually enrolled for coverage 
under Part B of Medicare. An employee who works 
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beyond age 65 shall have this Program as primary and 
Medicare as secondary during the period the Employee 
continues actively working after age 65. 
(h) When an Employee (including the dependent children of 
such Employee), the spouse of an Employee, or the 
dependent of an Employee (including the surviving 
spouse or a surviving dependent of a deceased 
Employee) elects coverage under a Group Practice Plan 
or a Health Maintenance Organization Plan, benefits 
otherwise payable under this Program except as 
described below will not be paid and Non-Duplication 
of Benefits provisions described in subparagraphs (a) 
through (g) of this Paragraph will not be applicable. 
If, however, a spouse of an Employee (including the 
surviving spouse of a deceased Employee) is provided 
employer-sponsored coverage under a Group Practice 
Plan or a Health Maintenance Organization Plan as the 
only available medical plan, benefits otherwise 
payable under this Program will be paid and Non-
Duplication of Benefits provisions described herein 
will be applicable. 
(i) Notwithstanding any provisions in the above paragraphs 
to the contrary, when an Employee and spouse are both 
employed by the Company and eligible for medical 
benefits, each individual must elect medical coverage 
in his or her own right providing there is such 
coverage available to one of the Employees on a non-
contributory basis consistent with Paragraphs (a) 
through (g) above. 
Subrogation 
(a) In the event an Employee or a dependent of an Employee 
(including the surviving spouse or a surviving 
dependent of a deceased Employee) is legally entitled 
to recover all or a portion of the cost of a service 
or prescription drug covered by this Program from a 
third party, the Employer will, upon making payment 
under such Program succeed to any rights of recovery 
the Employee or dependent may have or acquire (with 
respect to such service or prescription drug) against 
any person or organization except insurers of 
individual hospital, surgical, or medical policies 
issued to the Employee or Dependent. 
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(b) Employees (including dependents, surviving spouses or 
surviving dependents of deceased Employees) by 
acceptance of such benefit payments agree to furnish 
such information and assistance, and execute such 
assignments and other instruments as the Employer may 
reasonably request to facilitate enforcement of the 
successor rights of the Employer. Employees and their 
dependents shall take no action prejudicing such 
rights of the Employer. 
(c) An Employee who is required to appear and defend 
against a civil action involving this Subrogation 
provision shall be compensated for time lost from his 
regular scheduled shift.. The rate of pay shall be 
"actual hourly earnings" as determined in accordance 
with Article VIII, Section 10 (b) of the Basic 
Agreement. 
Listing of Dependents 
Each Employee shall furnish a list of his eligible 
dependents on an enrollment form supplied by the Employer 
for such purpose. This form must be kept up to date at all 
times. 
Definitions 
(a) "Plan" or "program" as used herein means the 
Comprehensive Medical Benefits Plan as from time to 
time in effect. 
(b) The term "benefit year" means the period commencing on 
January 1 of any calendar year and terminating at the 
expiration of December 31 of such calendar year. 
(c) The term "covered individual" means an Employee or 
eligible dependent who is covered for medical 
benefits. 
(d) The term "physician", or "doctor", or "doctor licensed 
to practice medicine", as used in this Program means 
only Doctor of Medicine (M.D.) or a Doctor of 
Osteopathy (D.O.) except that with respect to surgical 
operations coming within the scope of the "Subschedule 
of Surgical Operations - Chiropody" the term also 
means Doctor of Surgical Chiropody (D.S.C.) 
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(Podiatrist) and with respect to chiropractic 
treatments for neuromusculoskeletal conditions coming 
within the scope of his license, the term also means a 
Chiropractor. 
For the purpose of the "Outpatient Treatment and 
Diagnostic Expenses" section, the term "doctor 
licensed to practice medicine" means also a Doctor of 
Surgical Chiropody (D.S.C.) (Podiatrist) when the 
doctor is acting within the scope of his license. 
(e) The term "hospital" means an institution that is an 
acute care medical facility and is equipped to handle 
all regular medical and surgical cases including U.S. 
Veterans' hospitals for non-military service related 
medical conditions in which the veteran is legally 
required to pay for the medical services provided but 
shall not include those institutions whose main 
facilities are designed for the treatment of injuries 
or sickness by methods other than medicine or surgery. 
It must have a resident staff of registered graduate 
nurses, a resident doctor, facilities for the care of 
bed patients on an in-patient basis, in-house 
facilities for surgery, routine laboratory tests and 
x-rays. It must operate on a 24-hour basis and be 
licensed, as a hospital, by the state in which it 
operates providing it is so required by such state. 
In no event, however, shall such term include an 
institution which is principally a rest home, nursing 
home, or a home for the aged or is primarily engaged 
in rehabilitation, in-patient psychiatric care or the 
care and treatment of drug addicts or alcoholics. 
(f) The term "Clinical psychologist" means a person who 
provides clinical psychological services in connection 
with the diagnosis of treatment of mental, 
psychoneurotic or personality disorders, and who 
qualifies as a psychologist, in any of the following 
ways, in the jurisdiction (state, District of 
Columbia, territory or possession of the United 
States, or province of Canada) in which he is 
practicing: 
(1) If statutory licensure or certification of 
psychologists exists in the jurisdiction, he 
holds a valid license or certificate of such 
jurisdiction as a psychologist. 
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(2) If statutory licensure or certification of 
psychologists does not exist in the 
jurisdiction, he holds a valid, non-statutory 
(professional) certification established by the 
jurisdiction's recognized psychological 
association. 
(3) If neither statutory nor non-statutory 
licensure or certification of psychologists 
exits in the jurisdiction, he holds a statement 
of qualification by a committee established for 
the purpose by the jurisdiction's recognized 
psychological association or, in the absence of 
such a committee, holds a diploma in the 
appropriate specialty awarded by the American 
Board of Examiners in Professional Psychology 
or its Canadian equivalent. 
The recognized psychological association of a 
jurisdiction is one which, if the jurisdiction is in 
the United States, is affiliated with the American 
Psychological Association or, if the jurisdiction is a 
Canadian province, is registered with that province. 
The terms "Licensed Psychiatric Social Worker" and 
"Licensed Professional Counselor" mean persons who 
work under the direction of a psychiatrist or 
psychologist, hold a Master's degree in social work 
and have successfully completed a supervised clinical 
internship. The covered individual must be referred 
to a psychologist by a doctor licensed to practice 
medicine. 
The person must provide clinical psychiatric services 
in connection with the diagnosis and treatment of 
mental, psychoneurotic or personality disorders, and 
qualifies as a licensed psychiatric social worker or 
licensed professional counselor, in any of the 
following ways, in the jurisdiction (state, District 
of Columbia, territory or possession of the United 
States, or province of Canada) in which he is 
practicing: 
(1) If statutory licensure or certification of a 
psychiatric social worker or professional 
counselor exists in the jurisdiction as a 
psychiatric social worker or professional 
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counselor. 
(2) If statutory licensure or certification of a 
psychiatric social worker or professional 
counselor does not exist in the jurisdiction, 
he holds a valid, non-statutory (professional) 
certification established by the jurisdiction's 
recognized psychiatric social worker or 
professional counselor association. 
(3) If neither statutory nor non-statutory 
licensure or certification of a psychiatric 
social worker or professional counselor exists 
in the jurisdiction, he holds a statement of 
qualification by a committee established for 
the purpose by the jurisdiction's recognized 
psychiatric social worker or professional 
counselor association, or in the absence of 
such a committee, holds a diploma in the 
appropriate specialty awarded by the National 
Association of Social Workers or National Board 
for Certified Counselors, or their Canadian 
Equivalent. 
The recognized psychiatric social worker's or 
professional counselor's association of a jurisdiction 
is one which, if the jurisdiction is the United 
States, is affiliated with the National Association of 
Social Workers or National Board for Certified 
Counselors, or, if the jurisdiction is a Canadian 
province, is registered with that province. 
fh) The term "Select Provider* means a health care 
provider which has entered into an agreement with the 
Employer to provide extremely favorable pricing. 
21. Insurance Contracts 
The Employer may, alone, or in conjunction with other 
corporations subsidiary to or affiliated with the Company, 
enter into a contract or contracts with an insurance company 
or insurance companies to provide the benefits described in 
this Exhibit B-1. No insurance company contract which may 
be entered into by the Employer for the purpose of providing 
any benefit described in this Exhibit B-1 shall alter, amend 
or detract from the provisions of this Agreement. 
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Grievance Procedure 
If any difference shall arise between the Employer and any 
Employee with respect to whether or not the Employer has 
provided the benefits under this Exhibit B-1, and if 
agreement cannot be reached between the Employer and such 
Employee, such difference may be taken up as a grievance 
under the grievance procedure provided for under the Basic 
Agreement at the Manager of the Labor Department level. If 
any such grievance shall be taken before the impartial 
umpire in accordance with such procedure, then the impartial 
umpire shall have the authority only to decide the question 
pursuant to the provisions of this Exhibit B-1 applicable to 
the question, but he shall have no authority in any way to 
alter, add to, or subtract from any such provisions. The 
decision of the impartial umpire shall be binding on the 
Employer, such Employee, and all other interested parties. 
Termination of the Basic Agreement shall not invalidate the 
use of its grievance procedure for the purposes of this 
Exhibit B-1. 
Health Care Utilization Review 
(a) The Health Care Utilization Review Program provides a 
wide range of services to assure that Employees and 
Dependents receive quality health care in an 
efficient, cost-effective manner. The Utilization 
Review Firm is responsible for the administration of 
all aspects of Utilization Review. 
(b) Services Provided 
The Utilization Review Firm shall be responsible for 
the administration of the following services which are 
all part of an integrated approach to quality, cost-
effective health care for Employees and their 
Dependents. 
(i) Hospital Admission Pre-certification as set 
forth in paragraph 2 (a) {3) of this Exhibit B-
1. 
(ii) Concurrent Review as set forth in paragraph 2 
(a) (3) of this Exhibit B-1. 
(iii) Pre-Admission Testing as set forth in paragraph 
2 (a) (3) of this Exhibit B-1. 
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(iv) Second Medical or Surgical Opinions may be 
requested whenever the need for surgery cannot 
be confirmed. In those cases, the Utilization 
Review Firm will make the arrangements, with 
consideration given to the convenience of the 
patient. 
(v) Consumer Education Services wherein the 
Utilization Review Firm will provide a toll-
free telephone service to be used by Employees 
and their Dependents for professional answers 
and general education on a wide variety of 
health care related issues. 
(vi) Premature Birth Prevention Program which is 
available to identify, at an early stage, 
pregnancies which are "high risk" and to 
educate the patient during the term of the 
pregnancy in order to minimize or eliminate the 
potential for premature or low birth-weight 
delivery. 
(vii) Large Case Management which provides 
specialized care for catastrophic accidents or 
illnesses such as: 
.Major organ transplants 
.Premature babies requiring neo-natal care 
.Spinal cord injuries 
.Strokes 
.Malignancies requiring intensive care 
.Psychiatric care 
.Hospice care for terminal patients 
Upon the recommendation of a "case manager", 
alternative treatment and service, may be 
approved as a benefit under the plan even when 
such services would not otherwise be eligible 
for benefits. 
(viii) Privacy and confidentiality is guaranteed by 
-132-
the Utilization Review Firm. All telephone 
conversations are tape recorded to prevent 
misunderstandings and to confirm the accuracy 
of all conversations. The tape recorded 
conversation of a patient c-r Employee may only 
be released upon receipt of the patient's 
written authorization. 
Benefits on Plant Closure 
In the event of a Plant Closure at any plant covered by the 
Agreement, the coverage under this Paragraph 24 is provided 
in lieu of all other coverage under Part V Section A of the 
Agreement and this Exhibit B-1. However, upon termination of 
coverage under this Paragraph 24, the conversion privileges 
of Part V Section A, Paragraph 1 of the Agreement and 
Exhibit B-1, Paragraph 10(d) and the termination provisions 
of Exhibit B-1, Paragraph 10 shall apply. 
Coverage under Part V Section A of the Agreement will be 
extended following such Plant Closure without cost to the 
Employee for an additional 27 months beyond Employer-
furnished coverages provided in Paragraphs 1 and 3 of 
Section A. Coverage under Exhibit B-1 will be extended 
following such Plant Closure without cost to the Employee 
for an additional 12 months beyond Employer-furnished 
coverages provided in Paragraph 7 of Exhibit B-1. However, 
in no event shall the coverage provided in Paragraph 7(b) of 
Exhibit B-1 be less than 9 months. For any month in which 
Employer-furnished coverage is provided under Paragraph 1 
Part V, Section A of the Agreement, the Employee may 
continue to purchase coverage under Paragraph 2 of Section 
A. 
In addition to the Employer-furnished coverage provided 
above, for. any month in which the Employee has Credit Units 
remaining under the Goodyear Supplemental Unemployment 
Benefits Plan, coverage under Exhibit B-1 may be continued 
up to an additional 12 months by payment in ft^vance at the 
Group Rate if arranged for prior to the expizr.. ion of such 
Employer-furnished coverage. The maximum periz5 of coverage 
under this Paragraph 24 shall be 30 consecutive months for 
coverage under Part V, Section A, Paragraphs 1 and 3 of the 
Agreement, and 3 6 consecutive months for coverage under 
Exhibit B-1 following the month in which such Plant Closure 
occurred. 
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Coverage under this Paragraph 24 will not continue as 
provided above while the Employee is covered by any other 
employer-sponsored life insurance or medical benefit 
program; however, when he ceases to be covered by any such 
other program, he may then resume coverage hereunder for the 
remainder of the maximum period of coverage as defined 
above. In order to remain eligible for continued coverage 
as provided above, the Employee must maintain such coverage 
continuously except as provided above in this Paragraph 24. 
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EXHIBIT B-2 
THE GOODYEAR TIRE & RUBBER COMPANY 
EMPLOYEE SAVINGS PLAN 
FOR 
BARGAINING UNIT EMPLOYEES' 
ARTICLE I 
THE PLAN 
This Plan shall be known as the Goodyear Tire & 
Rubber Company Employee Savings Plan for Bargaining Unit Employees 
and * constitutes a modification, restatement, and continuation of 
The Goodyear Tire & Rubber Company Employee Savings Plan for 
Bargaining Unit Employees, as heretofore in effect, that was 
originally effective with respect to eligible bargaining unit 
employees as of July 1, 1984. The Plan is intended to qualify 
under Section 401(a) of the Internal Revenue Code and to be a 
qualified cash-or-deferred arrangement under Section 401(k) of the 
Internal Revenue Code. 
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ARTICLE II 
DEFINITIONS 
yeaning of Definitions, 
As used herein, the following words ar.i phrases shall have 
the meanings hereinafter set forth, unliss a different 
meaning is plainly required by the context: 
(a) The "Act" shall mean the Employee Retirement Income 
Security Act of 1974, as amended from time to time. 
Reference to a section of the Act shall include 
such section and any comparable section or sections 
of any future legislation that amends, supplements, 
or supersedes such section. 
(b) An "After-Tax Contribution" shall mean the amount 
which a Participant has elected to have deducted 
from his Compensation in accordance with the 
provisions of Section 5.1. 
* fc) The "Beneficiary" of a Participant, or of a Former 
Participant, shall mean the person or persons who, 
under Che provisions of Article XIII, shall be 
entitled to receive distribution hereunder in the 
event such Participant or Former Participant dies 
before his interest shall have been distributed to 
him in full. 
*(di The "Code" shall mean the Internal Revenue Code of 
1986, as amended from time to time. Reference to a 
section of the Code shall include such section and 
any comparable section or sections of any future 
legislation that amends, supplements, or supersedes 
such section. 
* (el The "Company" shall mean The Goodye^:' Tire & Rubber 
Company, its corporate successors, and any 
corporation or corporations into or with which it 
may be merged or consolidated; and a "subsidiary.of 
the Company" shall mean a subsidiary of the Company 
or of any of its subsidiaries and shall include any 
related corporation. 
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*1£1 The "Company Stock" shall mean common stock of the 
Company. 
*(g) The "Compensation" of a Participant for any period 
shall mean the entire amount of compensation paid, 
or which would have been paid except for the 
provisions of the Plan, to such Participant during 
such period by reason of his employment as an 
Employee, including vacation pay, as recorded in 
the records of an Employer or any subsidiary of the 
Company, but excluding any imputed income, any 
supplemental unemployment benefit payments, any 
payments under plans imposed by governments other 
than the United States, any payments made for 
transportation, or any special allowances. 
In addition to other applicable limitations which 
may be set forth in the Plan and notwithstanding 
any other contrary provision of the Plan, 
compensation taken into account under the Plan 
shall not exceed $150,000, adjusted for changes in 
the cost of living as provided in 
Section 401(a)(17)(B) and Section 415(d) of the 
Code, for the purpose of calculating a Plan 
participant's accrued benefit {including the right 
to any optional benefit provided under the Plan) 
for any Plan year commencing after December 31, 
1994. However, the accrued benefit determined in 
accordance with this provision shall not be less 
than the accrued benefit determined on December 31, 
1994 without regard to this provision. 
*(h) The "Continuous Service" of a Participant shall 
mean the period of time (computed to the nearest 
l/12th of a year) between his Employment Com-
mencement Date, which shall mean the date a 
Participant first performs an Hour of Service, and 
his Severance Date, which shall mean che first to 
occur of the date of his retirement under the Plan 
or other termination of his employment, the first 
anniversary of the date on which the Participant is 
first absent from work on unpaid leave for 
maternity or paternity reasons, provided such 
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absence begins on or after January I. 1985, and the 
first anniversary of the date on which the Employee 
is first absent from work for any other reason, 
subject to the following provisions: 
(i) A Participant's continuous service shall 
include such periods of time while not 
actually on the payroll of his Employer as 
may be specified under the terms of the 
agreement between his collective bargaining 
representative and his Employer subject to 
any maximum limitation or other applicable 
terms and conditions of such agreement. 
(ii) With respect to a Participant who retires or 
whose employment with his Employer is 
otherwise terminated on or after January 1, 
1976, who is thereafter rehired and who 
subseg uently completes a full year of Con-
tinuous Service, Continuous Service shall 
include, subject to the provisions of this 
Paragraph, the Continuous Service the 
Participant had at the time of his previous 
retirement or other termination of 
employment. Prior to January 1, 1985, such 
prior Continuous Service shall be included 
only if it exceeds the period of time 
(computed to the nearest one-twelfth of a 
year) between his prior retirement or other 
termination of employment and the date he is 
rehired and is again employed by his 
Employer or a related corporation or if the 
Participant had either at least three 
continuous years of participation under the 
Plan or at least five years of Continuous 
Service at the time of his previous 
retirement or other termination of 
employment. Beginning on and after 
January 1, 1985, such prior Continuous 
Service shall be included only if the 
conditions specified in the immediately 
preceding sentence are satisfied or if the 
period of time (computed to the nearest one-
twelfth of a year) between the prior 
retirement or termination of employment and 
the date the Participant is rehired is less 
than five years, except that any prior 
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Continuous Service permitted to be excluded 
as of December 31, 1984, will continue to be 
excluded on and after January 1, 1985. 
(iii) A Participant's Continuous Service shall not 
include any period of time prior to 
January 1, 1976 which was not included in 
the Participant's Continuous Service under 
the 1950 Pension Plan of The Goodyear Tire & 
Rubber Company on December 31, 1975. 
<iv) In the case of an individual who is absent 
from work for maternity or paternity 
reasons, the 12-consecutive month period 
beginning on the first anniversary of the 
first date of such absence shall not 
constitute a break in service. For purposes 
of this Paragraph * ffr), an absence from work 
for maternity or paternity reasons means an 
absence (i) by reason of the pregnancy of 
the Employee, (ii) by reason of the birth of 
a child of the Employee, (iii) by reason of 
the placement of a child with the Employee 
for adoption or (iv) for purposes of caring 
for any such natural born or adopted child 
for a period beginning immediately following 
the birth or placement. An absence from 
work will be treated as an absence for 
maternity or paternity reasons only if and 
to the extent that the Employee furnishes to 
the Personnel Department such timely 
information as it may reasonably require to 
establish that the absence is for one or 
more of the four maternity or paternity 
reasons specified herein and to establish 
the number of days of absence attributable 
to such reason or reasons. 
*Iil An "Employee" shall mean any employee who is 
represented by a collective bargaining repre-
sentative with whom his Employer has in effect a 
contract providing for coverage by tr.a Plan and who 
is covered by the Goodyear Tire & Rubber Company 
Comprehensive Medical Benefits Program for 
Employees and Their Dependents, but no such 
employee shall be covered by the Plan until the 
effective date specified in such contract. 
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*(j) An "Employer" shall mean the Company and any 
domestic subsidiary of the Company that adopts the 
Plan as hereinafter provided, so long as it 
continues as a subsidiary of the Company. 
* QO The "Employer Contribution Rate" shall mean the 
percentage rate to be used by the Employers for a 
specific Plan year in determining the amount of 
Matching Employer Contribution for such Plan year. 
* fl) The "Employment Commencement Date" of a Participant 
shall mean the date defined as such in 
Paragraph *(h) of this Section 2.1. 
*(m) An "Enrollment Date" shall mean the first day of 
each month. * 
* (n.) A "Former Participant" shall mean a Participant who 
has incurred a Settlement Date but who still has an 
interest under the Plan. 
*(o) The "General Fund* shall mean the common trust fund 
established in accordant with the provisions of 
Section 8.1 as required to hold and administer anv 
assets of the Trust Fund that are not allocated 
among any separate investment Funds or the Goodyear 
Stock Fund as may be provided in the Plan or Trust 
Agreement. No General Fund shall be established if 
all assets of the Trust Fund are allocated _amono 
separate Investment Funds or the Goodvear Stock 
Eundj. 
*(p) The *'Goodyear Stock Fund" shall mean the common 
trust fund established in accordance with the 
provisions of Section * 8 ,_3. 
±31 A "Highly Compensated Employee" shall mean anv 
Employee who (i) is a 5% owner, as defined in 
Section 416(i)fl) fA) fiii) of the Code, at anv time 
during the year or the preceding year, or (ii) 
received compensation in excess of ."90.000 (indexed 
in accordance with Section 415(d) cr "he Code) 
durjng the preceding year, 
i£l An "Hour of Service" with respect to a Participant 
shall mean each hour for which he is paid, or 
entitled to payment, for the performance of duties 
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for the company or anv subsidiary of the Company. _ 
The rules set fofrth in Department of Labor 
Regulations Section 2530.200b-2 and Section 
2530.200b-3. which relate to determining Hours of 
Service attributable to reasons other than the 
performance of duties «^d crediting hours to 
computation periods. . are, hfir«fov incorporated into 
the Plan bv reference. 
(si An 'Investment Fund" shall mean anv separate 
investment trust fund established from time to time 
bv the Trustee as mav be provided in Section,8.2 of 
the Plan to which assets of the Trust Fund mav be 
allocated and separately invested. 
*J_£1 A "Matching Employer Contribution" shall mean the 
amount which the Employers shall be obligated to 
contribute to the Plan in accordance with the 
provisions of Sec tion 6.1. 
*SnL A "Participant" shall mean an Employee who elects 
to participate in the Plan in accordance with the 
provisions of Article III, and whose participation 
has not been terminated. 
* (v) The "Plan" shall mean this Employee Savings Plan 
for Bargaining Unit Employees, as from time to time 
in effect. 
* (w) The "Plan Administrator*,^ which is the ad-
ministrator for purposes of the Act and the plan 
administrator for purposes of the Code, shall mean 
the Company. 
*JL2lL A "Plan year" shall mean a calendar year. 
*(y) A "related corporation" shall mean any corporation, 
other than an Employer, which is a member of a 
controlled group of corporations of which an Em-
ployer is a member as determined under 
Section 1563(a) of the Code, without regard to Sec-
tion 1563(a)(4) and Section 1563(e) •:<C) of the 
Code. Furthermore, the term shall include any 
trade or business (whether or not incorporated), 
other than an Employer, which is a member of a 
group under common control of which an Employer is 
also a member, as determined under Section 414{c) 
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of the Code. The term shall also include each 
organization, other than an Employer, that is a 
member of an affiliated service group of which an 
Employer is also a member, as determined under 
Section 414(m) of the Code, and any entity, other 
than an Employer, which is required to be 
aggregated with an Employer under Section 414(o) of 
the Code. 
* (3) A "separate account" shall mean * the * _account 
maintained by the Trustee in the name of a 
Participant * that reflects his interest in the * 
Trust Fund and any sub-accounts established 
thereunder, as provided in * Article VTII. 
*(aa) The "Settlement Date" of a Participant shall mean 
the date on which a Participant ceases to be a 
Participant in accordance with Section 12.1. 
* fbb) The "Severance Date" of a Participant shall mean 
the date defined as such in Paragraph * Jh,) of this 
Section 2.1. 
# 
*(cc) The "Tax-Deferred Contribution" with respect to a 
Participant shall mean the percentage by which a 
Participant has elected to have his Compensation 
reduced in accordance with Section 4.1 and which 
shall be contributed to the Plan on his behalf by 
his Employer in accordance with the provisions of 
Sec tion 4.4. 
*IddJ_ The "Trust Agreement" shall mean the agreement 
entered into between the Company and the Trustee, 
as provided in Article XV hereof, together with all 
amendments thereto. 
*(ee) The "Trustee" shall mean * the trustee which at the 
time shall be designated, qualified, and acting 
under the Trust Agreement. 
*(ff) The "Trust Fund" shall mean the trust maintained by 
the Trustee under the Trust Agreement *, which 
trust is called the "Trust Fund for The Goodyear 
Tire & Rubber Company Employee Savings Plan for 
Bargaining Unit Employees."* 
*!SS± A "valuation date" shall mean * each business day 
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of * the Plan year, 
2.2 Pronouns 
The masculine pronoun wherever used herein shall include 
the feminine in any case so requiring. 
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ARTICLE III 
EMPLOYEE PARTICIPATION 
Eligibility and Election to Participate. 
Each Employee who is a Participant under the Plan on * 
February 1, * 1996, shall continue as a Participant on and 
after that date. Each other Employee shall become a 
Participant as of the January 1 next following his 
Employment Commencement Date or, if later, the Enrollment 
Date next following the date on which he completes * sJ.3c 
months of Continuous Service, or any subsequent Enrollment 
Date, if he has timely filed with the Company * an. 
election in the manner and form as prescribed by the Com-
pany. An Employee's election shall contain (a) his 
authorization for his Employer to reduce his Compensation 
and to make Tax-Deferred Contributions on his behalf in 
accordance with the provisions of Sections 4.1 and 4.2, 
(b) an authorization for his Employer to make any payroll 
deductions with respect to his After-Tax Contributions to 
the Plan in accordance with the provisions of Sections 5.1 
and 5.2, and (c) his election as to the investment of his 
Tax-Deferred Contributions and After-Tax Contributions in 
accordance with the provisions of Section 7.2. An Em-
ployee's election to become a Participant under this Sec-
tion 3.1 shall be timely only if received by the Company * 
j,n the manner and form as prescribed bv the Company bv the 
15th day of the month prior to the Enrollment Date as of 
which his participation is to become effective. 
Notification of New Participants. 
As soon as practicable after each Enrollment Date, each 
Employer shall notify the Company of Employees becoming 
Participants on such date. 
Effect and Duration. 
Upon becoming a Participant, an Employee shall be entitled 
to the benefits and shall be bound by all the terms and 
conditions of the Plan and the Trust Agreement. Each 
Employee who becomes a Participant shall remain a 
Participant until his participation is terminated as 
provided in Article XII. 
-144-
Changes in Employment Status: Transfers of Employment. 
If an Employee who is a Participant ceases to be an 
Employee but continues in the employment of (i) an 
Employer in some other capacity or (ii) a related corpora-
tion, he shall nevertheless continue e.z a Participant 
until his status as a Participant is otherwise terminated 
in accordance with the provisions of the Plan. In either 
case, such Participant shall share in Matching Employer 
Contributions for any * payroll period of such 
participation only to the extent and on the basis of Tax-
Deferred Contributions made on his behalf for such * 
payroll period and his After Tax Contributions made during 
such * payroll period; no Tax-Deferred Contributions shall 
be made on behalf of such Participant in accordance with 
the terms of his Compensation reduction authorization 
except on the basis of his Compensation for services as an 
Employee; and such Participant shall not be permitted to 
make After-Tax Contributions at any time during which he 
is employed in any capacity other than as an Employee. 
Moreover, if a person is transferred directly from 
employment (iii) with an Employer in a capacity other than 
as an Employee or (iv) with a related corporation to 
employment with an Employer as an Employee, he shall 
become a Participant as of the date he is so transferred 
if he had completed * six months of Continuous Service as 
of the immediately preceding Enrollment Date and if he * 
makes his * election in accordance with the provisions of 
Section 3.1. 
Reemployment of a Participant. 
If a retired or Former Participant is reemployed by an 
Employer or a related corporation after he incurs a 
Settlement Date under Section 12.1, he shall again become 
a Participant on the date he is reemployed by an Employer 
and * makes his * election in accordance with the 
provisions of Sect ion 3.1, unless he is not reemployed as 
an Employee, in which case he shall again become a 
Participant on the first date thereafter on which he does 
become an Employee if he has properly * rP»He such 
election. 
Qualified Military Service. 
Notwithstanding anv provision of this Plan to the 
contrary, contributions, benefits and service credit with 
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r-^n^t to n»»H««d alUfrv service will be provided in 
Irrordanee Ji trh Seetior *i,A<n)(41 of the Code, 
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ARTICLE IV 
TAX-DEFERRED CONTRIBUTIONS 
MADE ON BEHALF OF PARTICIPANTS 
Tpv-Deferred Contributions. 
The provisions of this Section 4.1 and .-'-action 4.2 shall 
be subject to the provisions of Sections 3.1, 3.4, 4.6, 
and 4.7. Commencing with the first payment of 
Compensation to a Participant on or after the Enrollment 
Date occurring on * February 1, * 1996. or the Enrollment 
Date as of which he becomes a Participant, if later, each 
Participant shall elect to have Tax-Deferred Contributions 
made to the Plan on his behalf by his Employer as 
hereinafter provided. 
Amount of Tax-Deferred Contributions. 
The amount of Tax-Deferred Contributions to be made to the 
Plan on behalf of a Participant by his Employer shall be 
an integral percentage of his Compensation of not less 
than one percent nor more than 16 percent and shall not, 
when aggregated with all other elective deferrals of the 
Participant with respect to the Plan year, exceed * $9,500 
(or such adjusted amount established by the Secretary of 
the Treasury pursuant to Section 402(g)(5) of the Code). 
The percentage rate of Tax-Deferred Contributions to be 
made on a Participant's behalf, when combined with his 
percentage rate After-Tax Contributions, shall in no event 
exceed 16 percent of his Compensation. In the event a 
Participant so elects to have his Employer make Tax-
Deferred Contributions on his behalf, his Compensation 
shall be reduced for each payroll period by the percentage 
he elects to have contributed on his behalf to the Plan in 
accordance with the terms of the Compensation reduction 
authorization in effect pursuant to Section 3.1 or 4.6, 
subject, however, to the * £9/500 (or adjusted) "annual 
aggregate limitation on Tax-Deferred Contributions and 
other elective deferrals. In the event that a 
Participant's aggregate elective deferrals with respect to 
a Plan year, including his Tax-Deferred Contributions 
hereunder, exceed the then applicable annual aggregate 
limitation on elective deferrals, the Participant, not 
later than the first March 1 following the close of the 
Plan year, may allocate the excess deferrals among the 
plans under which the deferrals occurred and notify each 
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plan of the portion allocated to it, and the Company, not 
later than the first April 15 following the close of the 
Plan year, shall distribute to the Participant the annual 
amount of the excess deferral allocated to the Plan and 
any income allocable thereto, provided, however, that any 
such distributed excess deferral shall nevertheless be 
taken into account for purposes of comr-.iting deferral 
percentages for the Plan year under Section 4.3. 
In any case where an excess deferral has been distributed 
to a Participant pursuant to this Sec tion 4.2, any 
Matching Employer Contributions attributable to such dis-
tributed excess deferral (and the income allocable 
thereto) shall be forfeited by the Participant at the time 
of the distribution and shall be treated as a forfeiture 
under the Plan as of the last day of the month in which 
the distribution occurs in accordance with the provisions 
of Section 12.fi. The amount of excess deferrals to be 
distributed for a taxable year will be reduced bv excess 
contributions previously distributed or recharacterized 
under Section 4.3 for the Plan year beginning in such 
taxable year. 
Limitation on Tax-Deferred Contributions of Highly 
Compensated Employees. 
Notwithstanding anything to the contrary contained in the 
Plan, no Tax-Deferred Contributions made with respect to a 
Plan year on behalf of eligible Highly Compensated 
Employees may result in an average deferral percentage for 
Highly Compensated Employees that exceeds the greater of: 
(a) a percentage that is equal to 125 percent of the 
average deferral percentage for all other eligible 
Employees for the preceding P^an Year; or 
(b) a percentage that is not more than 200 percent of 
the average deferral percentage for all other 
eligible Employees for fche preceding P^an year and 
that is not more than two percentage points higher 
than the average deferral percentage for all other 
eligible Employees for the preceding Plan Year. 
* For purposes of applying the limitation contained in 
this Section 4.3, the deferral percentage for any Highly 
Compensated Employee who is eligible to have contributions 
made on his behalf under two or more arrangements 
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described in Section 401(k) of the Code that are 
maintained by an Employer or a related corporation shall 
be determined as if all such contributions and any contri-
butions described in Section 401(k)(3)(D) of the Code were 
made under a single arrangement. The maximum amount 
permitted to be contributed to the PISJB on a Highly 
Compensated Employee's behalf under this Section 4.3 shall 
be determined bv reducing Tax-Deferred Contributions made 
on, behalf of Highly Compensated Employees in order of 
their amount of contributions beginning wj.th the highest 
amount of such contributions. 
In the event that Tax-Deferred Contributions with respect 
to a Plan year for eligible Highly Compensated Employees 
would otherwise exceed the limit specified in the 
preceding * paragraph, the Tax-Deferred Contributions * 
made with respect to a Highly Compensated * Employee that 
exceed the maximum amount permitted tq be contributed to-
t-be p^an on his behalf under this Section 4.3 will be 
excess contributions _and, along with the income but minus 
the loss allocable thereto, shall be distributed to the 
Highly Compensated Employees prior to the end of the next 
following Plan year, or, alternatively, to the extent 
provided in regulations, shall become After-Tax Contribu-
tions at the election of the Highly Compensated Employees 
and shall be subject to the provisions of the Plan 
applicable thereto; provided, however, that excess 
contributions will not be recharacterized with respect to 
a Highly Compensated Employee to the extent that the 
recharacterized amounts, in combination wi,th After-Tax 
Contributions actually made bv the Highly Compensated 
Employee, exceed the maximum amount of After-Tax 
Contributions (determined prior to applying Section 
40Hm)(2)(A) of the Code) that the Employee is permitted 
to make under the Plan in the ahaence of 
recharacterization, and that recharacterized excess 
contributions will remain subject to the nonforfeitability 
requirements and distribution limitations that apply to 
Tax-Deferred Contributions. The amount of excess 
contributions to be distributed or recharacterized shall 
be reduced bv excess deferrals previously distributed 
under Section 4.2 for the taxable year ending in the same 
Plan year. If such excess contributions are distributed 
more than 2-1/2 months after the last dav of the Plan year 
for which the excess occurred, an excise tax may be 
imposed under Section 4979 of the Code on the Employer 
maintaining the plan with respect to such, amounts. If 
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such excess contributions are not distributed by the close 
of the Plan year following the Plan year far which the 
excess occurred, the cash or deferred arrangement will 
fail to satisfy the requirements of Section 401(H)(3) o£ 
the Code for the Plan year for which the excess occurred 
and for all subsequent years the excess contributions 
Remain in the Trust. The income allocable to excess Tax-
Deferred Contributions shall be determined by multiplying 
the gain or loss allocable for the Plan year to the Tax-
Deferred Contributions by a fraction, the numerator of 
which is the amount of the Participant's excess Tax-
Deferred Contributions and the denominator of which is the 
sum of (i) the balance of the Participant's sub-accounts 
reflecting the Tax-Deferred Contributions as of the 
beginning of the Plan year, plus (ii) the Tax-Deferred 
Contributions made on behalf of the Participant. The 
amount eligible to be distributed or alteratively 
recharacterized as After-Tax Contributions shall be 
determined by reducing the maximum percentage of Tax-
Deferred Contributions from sixteen percent to such 
smaller percentage that will result in the limits set 
forth above not being exceeded, in accordance with 
procedures adopted by the Company. Each Highly 
Compensated Employee affected by a reduction in the 
percentage of Tax-Deferred Contributions being made on his 
behalf shall be notified by the Company of the reduction 
as soon as practicable. For purposes of this Section 4.3, 
the "deferral percentage" of an Employee for a Plan year 
shall be the ratio of his Tax-Deferred Contributions with 
respect to the Plan year to his Compensation for such Plan 
year; an "eligible Employee" shall mean an Employee who 
has met the eligibility requirements of Section 3.1 to 
become a Participant, whether or not he has become a 
Participant; and an "eligible Highly Compensated Employee" 
shall mean a Highly Compensated Employee who has met the 
eligibility requirements of Section 3.1 to become a 
Participant, whether or not he has become a Participant. 
In any case where an amount of Tax Deferred Contributions 
has been distributed to a Participant in order to satisfy 
the limitations of this Sec tion 4.3, any Matching 
Employer Contributions attributable to such distributed 
Tax-Deferred Contributions (and the income allocable 
thereto) shall be forfeited by the Participant at the time 
of the distribution and shall be treated as a forfeiture 
under the Plan as of the last day of the month in which 
the distribution occurs in accordance with the provisions 
-150-
of Section 12.8. 
Administration. 
Each Employer shall cause to be delivered to the Trustee 
in cash all Tax-Deferred Contributicr... made with respect 
to payroll periods ending during each .iendar month in 
accordance with the provisions of Secti.n 4.2, but not 
later than the 30th day of the next succeeding calendar 
month. Subject to the provisions of Article X, the 
Trustee shall credit the amount of Tax-Deferred 
Contributions made by each Employer on behalf of each 
Participant for each payroll period ending during a 
calendar month and received by it to such Participant's * 
p«=»pnrate account no later than the last day of such month. 
Limitation on Employer Contributions. 
Notwithstanding anything to the contrary contained in the 
Plan, each Employer's contribution to the Plan for any 
Plan year shall be made only out of the current or net 
income of such Employer and shall not exceed the 
limitation specified in Section 6.2. 
Changes in Compensation Reduction Authorization. 
A Participant may change the percentage of his Com-
pensation that his Employer contributes on his behalf as a 
Tax-Deferred Contribution as of the first day of any 
calendar month by filing an amended Compensation reduction 
authorization with the Company by the 15th day of the 
month prior to the date with respect to which such change 
is to become effective, in the manner and form, or at such 
other time, as prescribed by the Company, except that he 
shall be limited to selecting an integral percentage of 
his Compensation of not less than * zero percent or more 
than sixteen percent. The percentage rate of Tax-Deferred 
Contributions to be made on a Participant's behalf, when 
combined with his percentage rate of After-Tax Contribu-
tions, shall in no event exceed sixteen percent of his 
Compensation. Tax-Deferred Contributions shall be made on 
behalf of such Participant by his Employer, pursuant to 
his amended Compensation reduction authorization filed in 
accordance with the foregoing provisions of this 
Section 4.6, commencing with Compensation paid to such 
Participant on or after the date with respect to which 
such filing is effective, until otherwise altered or 
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terminated in accordance with the Plan. 
4.7 Suspension of Contributions. 
* A Participant's Tax-Deferred Contributions with respect 
to a Plan year shall automatically be suspended on the 
date that his Tax-Deferred Contribution- for the Plan year 
first equal or exceed * S9.500 (or sucr. adjusted amount 
established by the Secretary of the Treasury pursuant to 
Section 402(g)(5) of the Code). Any such automatic 
suspension shall be in effect only for the remaining 
portion, if any, of the then current Plan year. 
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* ARTICLE V 
AFTER-TAX CONTRIBUTIONS 
Affcgr-Tax Contributions. 
The provisions of this Section 5.1 and Section 5.2 shall 
be subject to the provisions of Sections 3.1, 3.4, 5.4, 
and 5.5. Commencing with the first payment of 
Compensation to a Participant on or after the Enrollment 
Date as of which he becomes a Participant, each 
Participant whose percentage rate of Tax-Deferred 
Contributions would otherwise be limited by paragraph (a) 
or (b) of Section 4.3 may, in addition to any Tax-Deferred 
Contributions that are being made on his behalf, make an 
After-Tax Contribution to the Plan as hereinafter 
provided. 
Amount of After-Tax Contributions. 
A Participant may make an After-Tax Contribution to the 
Plan that shall be an integral percentage of his 
Compensation of not less than one percent or more than 
16 percent. The percentage rate of After-Tax 
Contributions, when combined with the percentage rate of 
Tax-Deferred Contributions to be made on such 
Participant's behalf, shall in no event exceed 16 percent 
of his Compensation. Each Participant who is contributing 
under this Sec tion 5.2 shall have the amount of his 
After-Tax Contribution deducted from his Compensation by 
his Employer no less frequently than one each calendar 
month in accordance with the terms of the payroll 
deduction authorization in effect for such Participant 
pursuant to Section 3.1 or 5.4. 
Administration. 
Each Employer shall cause to be delivered to the Trustee 
in cash all After-Tax Contributions deducted from the 
Compensation of Participants wj.th respect to each payroll 
period ending during each calendar month in accordance 
with the provisions of Section 5.2, but not later than the 
30th day of the next succeeding calendar month. Subject 
to the provisions of Article X, the Trustee shall credit 
the amount of After-Tax Contributions made by each 
Participant for each payroll period ending during a 
calendar month and received by it to such Participant's * 
-153-
separate account no later than the last day of such month. 
Changes in Payroll Deduction Authorization. 
A Participant may change the percentage of his Com-
pensation that he contributes to the ?Ian as his After-Tax 
Contributions or terminate such After-rax Contributions as 
of the first day of any calendar month uy * providing an 
amended payroll deduction authorization * by the 15th day 
of the month prior to the date on which such change is to 
become effective, in the manner and form, or at such other 
time, as prescribed by the Company. Furthermore, a 
Participant whose Tax-Deferred Contributions have, in 
whole or in part, been recharacterized as After-Tax 
Contributions in accordance with the provisions of 
Section 4.3 may change the percentage of his Compensation 
that he contributes to the Plan as his After-Tax Contribu-
tions as of * the fir^t ^ay of any calendar month bv 
providing an amended payroll deduction authorization * by 
the 15th day of the month prior to the * date on which 
such change is to become effective, in the manner and 
form, or at such other time, as provided by the Company. 
In any such case, a Participant shall be limited to 
selecting an integral percentage of his Compensation of 
not less than one percent nor more than 16 percent. The 
percentage rate of After-Tax Contributions, when combined 
with the percentage rate of Tax-Deferred Contributions to 
be made on such Participant's behalf, shall in no event 
exceed 16 percent of his Compensation. After-Tax Contri-
butions shall be made by such Participant, and deducted by 
his Employer, pursuant to his amended payroll deduction 
authorization filed in accordance with the foregoing 
provisions of this Section 5.4, commencing with 
Compensation paid to such Participant on or after the date 
with respect to which such filing is effective, until 
otherwise altered or terminated in accordance with the 
Plan. 
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* ARTICLE VI 
MATCHING EMPLOYER CONTRIBUTIONS 
Payment of Contributions. 
Each Employer shall cause to be paid tc the Trustee as its 
Matching Employer Contribution hereunder for each * 
payroll period an amount that is equal to the Employer 
Contribution Rate multiplied by the aggregate of: 
(a) the Tax-Deferred Contribution made by such Employer 
on behalf of each Participant * with respect to 
such payroll period: plus 
{b) the After-Tax Contribution made by each Participant 
during such * payroll period based on Compensation 
paid by such Employer during such * payroll period: 
provided, however, that such aggregate amount shall not 
include any portion of the sum of the Tax-Deferred Contri-
butions and After-Tax Contributions of a Participant with 
respect to such * payroll period that is in excess of 
six percent of his Compensation for such * payroll period. 
In addition to the Matching Employer Contribution payable 
pursuant to the immediately preceding sentence, for each * 
payroll period each Employer shall cause to be paid to the 
Trustee a further Matching Employer Contribution (an 
"additional Matching Employer Contribution") for the 
account of each Participant employed by the Employer who, 
prior to such * payroll period, had all of his Tax-
Deferred Contributions and After-Tax Contributions 
suspended (either voluntarily or involuntarily) at a time 
when the aggregate of such contributions for the calendar 
year exceeded six percent of his Compensation paid during 
the calendar year and prior to the suspension. The 
additional Matching Employer Contribution payable, with 
respect to a * payroll period for the account of a 
Participant described in the preceding sentence is to 
equal the Employer Contribution Rate multiplied by six 
percent of the Compensation paid to him * for such * 
payroll, period: provided, however, that such additional 
Matching Employer Contribution shall be paid for the 
account of a Participant only until such time as the 
aggregate amount of his Tax-Deferred Contributions and 
After-Tax Contributions for the calendar year equals six 
percent of the Compensation that has been paid to him with 
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respect to the calendar year. All Matching Employer Con-
tributions for any payroll period ending during a 
calendar month shall be paid in cash or in Company Stock 
to the Trustee not later than the 30th day of the next 
succeeding calendar month. In any case, the Matching 
Employer Contribution for each payroll period ending 
during a calendar month, regardless of .-hen actually paid, 
shall for all purposes of the Plan be c~emed to have been 
made * no later than the last day of such month. 
limitation on Amount. 
Notwithstanding anything to the contrary contained in the 
Plan, the Matching Employer Contributions of the Employers 
for any Plan year, when combined with the Tax-Deferred 
Contributions made by the Employers for such Plan year, 
shall be made only out of the current or accumulated net 
income of the respective Employers and shall in no event 
exceed (i) the maximum amount which will constitute an 
allowable deduction for such year to the Employers under 
Section 404 of the Code, (ii) the maximum amount which may 
be contributed by the Employers under Section 415 of the 
Code, or (iii) the maximum amount which may be contributed 
pursuant to any wage stabilization law, or any regulation, 
ruling, or order issued pursuant to law. 
Allocation of Matching Employer Contributions. 
The Matching Employer Contributions for each payroll 
period ending during a calendar month shall be allocated * 
no later than the last day of such month among 
Participants and Former Participants on whose behalf Tax-
Deferred Contributions were made or who made After-Tax 
Contributions during such * .payroll period. The allo-
cation to be made to each such Participant and Former Par-
ticipant for such * payroll period shall be an amount 
equal to the Employer Contribution Rate multiplied by the 
aggregate of <a) the amount contributed to the Plan on his 
behalf as a Tax-Deferred Contribution for such * payroll 
period, plus (b) the amount he contributed to the Plan as 
an After-Tax Contribution for such * payroll period; 
provided, however, that such aggregate amount shall not 
include any portion of the sum of the Tax-Deferred 
Contributions and After-Tax Contributions of the 
Participant with respect to * a payroll period that is in 
excess of six percent of his Compensation for such * 
payroll period. An Employer's Matching Employer Contri-
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bution for a Participant or Former Participant shall be 
allocated with respect to the Tax-Deferred Contributions 
made on his behalf and his After-Tax Contributions only to 
the extent that such Tax-Deferred Contributions and such 
After-Tax Contributions are based on Compensation paid, or 
which would have been paid but for the provisions of the 
Plan, by such Employer during such * payroll period. 
Further, a Participant or Former Participant with respect 
to whom an Employer has made an additional Matching 
Employer * Contribution for a * payroll period in 
accordance with Section 6.1 shall receive an allocation 
equal to the amount of such additional Matching Employer * 
Contribution made for his account. Subject to the 
provisions of Article IX, the Trustee shall credit the 
amount so allocated to each such Participant or Former 
Participant to his * separate accost no later than the 
last day of * the month during which such payroll period 
ends. 
Prevented Contributions. 
The provisions of this Section 6.4 shall be given full 
force and effect notwithstanding anything to the contrary, 
other than Section 6.2, contained in the Plan. In the 
event that any Employer which together with any other 
Employers hereunder constitutes an affiliated group within 
the meaning of Section 1504 of the Code is prevented from 
paying any part or all of its contribution to be made for 
any Plan year hereunder by reason of its having no current 
or accumulated net income or because such net income is 
less than the contribution which such Employer would 
otherwise have made, then the amount thereof so prevented 
shall be paid by the other Employers in such affiliated 
group, in such proportion and to such extent as prescribed 
under Section 404(a)(3)(B) of the Code. Such amount for 
all purposes of the plan shall be deemed to be a con-
tribution made for such Plan year by the Employer on 
behalf of which it was made. In the event an Employer 
which is not a member of such an affiliated group is 
prevented from paying all or part of its contribution for 
any Plan year, the amount so prevented shall not be paid 
by any other Employer. 
Determination of Annual Employer Contribution Rate. 
The Board of Directors of the Company shall determine the 
percentage to be used as the Employer Contribution Rate 
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for each Plan year. The Employer Contribution Rate for a 
specific Plan year shall be announced to Employees by 
November 15 of the preceding Plan year. 
6 .6 D e t e r m i n a t i o n of Amount of Employer C r e t r i b u t i o n . 
The Company shall determine the amount to be contributed 
by each Employer for each * payroll period in accordance 
with the provisions of the Plan. 
6.7 Effect of Plan Termination. 
Notwithstanding anything to the contrary contained in the 
Plan, any termination of the Plan shall terminate the 
liability of the Employers to make further contributions 
to the Plan, other than contributions for any * payroll 
period ended prior to the time of such termination. 
6.8 Limitation on Matching Employer Contributions and After-
Tax Contributions of Highly Compensated Employees. 
Notwithstanding anything to the contrary contained in the 
Plan, no Matching Employer Contributions or After-Tax 
Contributions made with respect to a Plan year on behalf 
of eligible Highly Compensated Employees may result in an 
average contribution percentage for Highly Compensated 
Employees that exceeds the greater of 
(a) a percentage that is equal to 125 percent of the 
average contribution percentage for all other 
eligible Employees for the preceding Plan Year, or 
(b) a percentage that is not more than 200 percent of 
the average contribution percentage for all other 
eligible Employees for the preceding.Plan Year and 
that is not more than two percentage points higher 
than the average contribution percentage for all 
other eligible Employees for the preceding Plan 
Year. 
In the event the Matching Employer Contributions and 
After-Tax Contributions with respect to a Plan year for 
eligible Highly Compensated Employees would otherwise 
exceed the limit specified in the preceding sentence, a 
certain amount of the Matching Employer Contributions and 
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After-Tax Contributions, along with the income but minus 
the losses allocable thereto, shall be distributed or for-
feited prior to the end of the next following Plan year, 
with such certain amount and the treatment thereof to be 
determined as follows: 
(c) first, the maximum percentage of After-Tax 
Contributions shall be reduced, in accordance with 
procedures adopted by the Company, from sixteen 
percent to the greater of six percent or such 
percentage that will result in the average 
contribution percentage limit specified above not 
being exceeded, and the excess amount of After-Tax 
Contributions attributable to such reduction shall 
be distributed to the Highly Compensated Employees 
who made the excess contributions; 
(d) second, if application of (c) does not cause the 
Plan to meet the average contribution percentage 
limit specified above, the maximum percentage of 
After-Tax Contributions shall be further reduced 
from six percent to such smaller percentage that, 
taking into account the reduction in the After-Tax 
Contributions and the loss of the Matching.Employer 
Contribution related thereto, will result in the 
average contribution percentage limit specified 
above not being exceeded, and the excess amount of 
After-Tax Contributions attributable to such 
reduction shall be distributed to the Highly 
Compensated Employees who made the excess contri-
butions ,* 
(e) third, if (d) is applicable, and a Highly 
Compensated Employee receiving a distribution 
thereunder of excess After-Tax Contributions was 
fully vested in amounts credited to his Company 
Stock Fund Account as of the time such excess 
contribution occurred, that portion of the Matching 
Employer Contribution for such Plan year that 
relates to the After-Tax Contributions distributed 
under {d> shall also be distributed to the Highly 
Compensated Employee; and 
(f) fourth, if (d) is applicable but (e) is not 
applicable, that portion of the Matching Employer 
Contribution for such Plan year that relates to the 
After-Tax Contribution distributed under (d) shall 
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be treated as a forfeiture under the Plan as of the 
last day of the next following Plan year. 
The income allocable to excess Matching Employer 
Contributions and After-Tax Contributions shall be 
determined in the same manner set forth in Section 4.3, by 
substituting "excess Matching Employer Contributions and 
After-Tax Contributions" for "excess Tax-Deferred Contri-
butions." For purposes of this Section 6.8, the "con-
tribution percentage" of an Employee for a Plan year shall 
be the ratio of his aggregate After-Tax Contributions and 
Matching Employer Contributions with respect to the Plan 
year to his Compensation for such Plan year, except that, 
to the extent permitted by regulations to be promulgated 
by the Secretary of the Treasury, the Company may elect to 
take into account in computing the numerator of each 
eligible Employee's Contribution percentage the Tax-
Deferred Contribution made on behalf of the eligible 
Employee for the Plan year; an "eligible Employee" shall 
mean an Employee who has met the eligibility requirements 
of Section 3.1 to become a Participant, whether or not he 
has become a Participant; and an "eligible Highly 
Compensated Employee" shall mean a Highly Compensated 
Employee who has met the eligibility requirements of Sec-
tion 3.1 to become a Participant, whether or not he has 
become a Participant. The determination hereunder of 
whether excess After-Tax Contributions or Matching 
Employer Contribution have been made by an eligible 
Employee with the respect to a Plan year shall occur after 
first determining the amount, if any, of that portion of 
the Tax-Deferred Contribution of the eligible Employee 
that is in excess of the annual aggregate limitation on 
Tax-Deferred Contributions and then determining the 
amount, if any, of Tax-Deferred Contributions made on 
behalf of the eligible Employee that are in excess of the 
limitations imposed under Section 4.3. 
Notwithstanding anything to the contrary contained in the 
Plan, the following multiple use limitation as required 
under Section 401(m) of the Code shall apply: the sum of 
the average deferral percentage and the average 
contribution percentage for Highly Compensated Employees 
may not exceed the aggregate limit. The aggregate limit 
is the sum of (g) 125 percent of the greater of the 
average contribution percentage or the average deferral 
percentage for all other eligible Employees and (h) the 
lesser of 200 percent of, or two percentage points plus, 
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the lesser of such average contribution percentage or such 
average deferral percentage, or, if it would result in a 
larger aggregate limit, the sum of (i) 125 percent of the 
lesser of the average contribution percentage or the 
average deferral percentage for all czher eligible 
Employees and (j) the lesser of 200 percent of, or two 
percentage points plus, the greater of such average 
contribution percentage or such average deferral percent-
age. In the event that, after the satisfaction of the 
limitations in Section 4.3 and this Section 6.8, it is 
determined that contributions under the Plan fail to 
satisfy this multiple use limitation, the multiple use 
limitation shall be satisfied by further reducing the 
contribution percentages of Highly Compensated Employees 
(beginning with the highest ai^ rm^ t- nf such * 
contributions) to the extent necessary to eliminate such 
excess, with such further reductions to be treated as 
excess contributions and disposed of as provided in this 
Section 6.8. 
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ARTICLE VII 
DEPOSIT AND INVESTMENT OF CONTRIBUTIONS 
Deposit of Contributions. 
All Tax-Deferred Contributions and After-Tax Contributions 
shall be deposited by the Trustee upon receipt in the * 
Investment Funds as the Company shall direct and all 
Matching Employer Contributions shall be deposited by the 
Trustee upon receipt in the * Goodyear Stock Fund; 
provided, however, that the Company's directions with 
respect to all Tax-Deferred Contributions and After-Tax 
Contributions shall be based on the investment election of 
each Participant made in accordance with the provisions of 
Section 7.2. For all purposes hereunder, Tax-Deferred 
Contributions, After-Tax Contributions, and Matching 
Employer * Contributions for each payroll period ending 
during a calendar month shall be deemed to have been 
deposited * no later than the last day of such month. The 
Trustee shall have no duty to collect or enforce payment 
of contributions or inquire into the amount or method used 
in determining the amount of contributions, and shall be 
accountable only for contributions received by it. 
Investment Elections of Participants. 
Each Participant shall, upon electing to participate under 
the Plan in accordance with the provisions of Section 3.1, 
make an investment election * in the manner prescribed by 
the Company, directing the manner in which his Tax-
Deferred Contributions and After-Tax Contributions shall 
be deposited and held by the Trustee. The investment 
election of a Participant with respect to his Tax-Deferred 
Contributions and After-Tax Contributions shall specify 
the percentage of such contributions that is to be 
deposited in * each of the Investment Funds, which 
percentage amounts must be * whole percentage amounts not 
in excess in the aggregate of 100%. * The investment 
election by a Participant shall remain in effect until he 
ceases to be a Participant in accordance with the 
provisions of the Plan; provided, however, that a 
Participant may change his investment election * at any 
tjLme. in the manner and form* as prescribed by the Company 
bv making a new election specifying a change in his 
investment election. Any such change must again specify a 
percentage of the Tax-Deferred Contributions and After-Tax 
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Contributions of the Participant that is to be deposited 
in * each of t-h« Investment Funds, which percentage 
amounts must be * whole percentage ^igmmts not in excess 
in the aggregate of 100%, and shall not affect the amounts 
credited to any separate account or sub-account of the 
Participant or to any investment Fund as of any date prior 
to the date on which such change is to become effective. 
Election to Transfer Interest Between Funds. 
* & Participant who has an interest in * an Investment 
Fund may elect at anv t-.ime to transfer all or a portion of 
such interest to another Investment Fund. The Partic-
ipant election must specify the Investment Fund from which 
the transfer is to be made, the Investment Fund to which 
the transfer is to be made, and a percentage of the amount 
eligible for transfer that is to be transferred, which 
percentage * must be an integral multiple of * 1%. Any 
such transfer election must be made in the manner and form 
and at the time prescribed by the Company. * Once the 
election becomes effective, it shall be irrevocable. 
Bjlection to Transfer Interest from Goodvear fftock Fund, 
A Participant who has attained acre 52 and who has an 
interest in the Goodvear Stock Fund may elect at any t-frrpa 
to transfer all or a portion of such interest to an 
Investment Fund. The Participant election must specify 
the Investment Fund to which the transfer is to be made 
and a dollar amount or percentage of the amount eligible 
for transfer that is to be tr^ns^e^red. Anv such transfer 
election must be made in the manner and form and at the 
time prescribed bv the Company. Once the election becomes 
effective, it shall be irrevocable. At no time may a 
Participant transfer amounts from an Investment Fund to 
the Goodvear Stock Fund. 
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ARTICLE VIII 
ESTABLISHMENT OF FUNDS AND PARTICIPANTS' ACCOUNTS 
8.1 Establishment of * General Fund. 
The Trustee shall establish * a General Fund as required 
to hold and administer anv assets of the Trust Fund that 
are not allocated among the separate Investment Funds or 
the Goodyear Stock Fund as provided in the Plan or the 
Trust Agreement. The General Fund shall be held and 
administered by the Trustee as a separate common trust 
fund. The interest of each Participant, Former Partici-
pant, or Beneficiary under the Plan in * the General Fund 
shall be an undivided interest. 
8.2 * Investment Funds. 
The Trustee shall establish the following Investment 
Funds: 
fa) A Stable Value Fund which shall be invested 
primarily in contracts with banks, insurance 
companies, or other financial institutions which 
provide for rates of return for particular periods 
of time. Additionally, the Stable Value Fund may 
be invested in investment grade securities which 
provide for fixed or determinable rates of return. 
The securities mav be held directly by the PJ,a^ , ir\ 
group trusts, or in separate accounts of insurance 
cpmpanies. 
(b) An S&P 500 Index Stock Equity Fund which shall be 
invested primarily in the 500 stocks that comprise 
the S&P 500 Composite 3;ndex,t 
(c) Asset Allocation Funds comprised of the following 
three balanced funds: 
fi) A Conservative Asset Allocation Fund which 
shall be invested primarily in bonds and 
stocks with a target allocation of 60% bonds 
and 40% United States stocks. 
(ii) A Moderate Asset Allocation Fund which shall 
be invested primarily in bonds and stock 
with a target allocation of 40% bonds and 
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60% United States stocks. 
fiii) ATf Aggressive Asset Allocation Fund which 
fihall be invested or^a^-ilv in bonds and 
shocks with a target allocation, of 65% 
United States stocks, 15* international 
stocks, and 20% bonds. 
Id) A Large Capitalization Stock Equity Fund which 
shall be invested primarily in common stocks of 
medium and large companies that have better-than-
averaae prospects for appreciation. 
(e> A small Capitalization Stock Eouitv Fund which 
shall be invested primarily in small company stocks 
that are expected to provide long-term capital 
growth t 
(f) An International Stock Equity Fund which shall be 
invested primarily in common stocks and debt 
obligations of companies and governments outside of 
the United States that, are expected to produce 
long-term capital growth. 
la) A Self-Directed Fund Account which the pa-rf ^ipa^t-. 
Former Participant, or Beneficiary mav direct the 
investment of all or anv part of his separate 
account among a list of mutual fyn^g fleeted bv 
the Company and the Trustee. The prpvisions of 
this paragraph (g) of Article 8.2 shall be 
effective only \f and to the extent ..that the 
Company, in its discretion, jjnpjlements them. 
th) If a loan from the Plan to a Participant is 
approved in accordance with the provisions of 
Article XX. the Company shall direct the 
establishment _and maintenance of a ^oan Investment 
Fund in the Participant's nameT Notwithstanding 
anv other provision of the Plan to the contrary. 
income received with respect to a Participant's 
Loan Investment Fund shall be allocated and the 
Loan Investment Fund shall be administered as 
provided in Article XX,,. 
The Company mav determine from time to time to direct (i) 
the closing of an Investment Fund or Investment Funds or 
(ii) the establishment and maintena^rf of an additional 
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Investment Fund or Investment Funds and shall select the 
investments for such investment Fund or Investment Funds. 
The Company shall communicate the same and anv changes 
therein in writing to the Plan Administrator and the 
Trustee. All assets of each investment Fund, except for,a 
gelf-Directed Fund Account or a Loaq Tnvestment Fund. 
shall be held and administered bv the Trustee as a 
separate trust fund. The interest of each Participant, 
Former Participant, or Beneficiary under the Plan in anv 
Investment Fund, other than a Self-Directed Fund Account 
or a Loan investment- Fund,, and other than an Investment 
Fund that consists of a mutual, fynfl, shall be an undivided 
interest. The interest of each Participant. Former 
Participant, or Beneficiary under the Plan in anv 
rnvestment Fund that consists of a mutual fund shall be an 
undivided interest in the units of the mutual fund held by 
the Plan. All assets of each Self-Directed Fund Ac^nnnf 
and each Loan Investment Fund shall be held and 
administered as a separate trust fund. 
8.3 Goodvear Stock Fund. 
The Company shall direct th^ pgfahljahmpjit and maintenance 
gf a Goodyear Stock Fund to which Matching Employer 
Contributions shall be allocated. Subject to the 
provisions of the Trust Agreement, the assets of the * 
Goodvear Stock Fund shall be invested by the Trustee 
primarily in Company Stock. Assets of the Goodvear Stock 
Fund may also be invested bv the Trustee in interest-
bearing common, commingled, group, or collective trust 
funds maintained bv the Trustee exclusively for the short-
term investment of assets of tax-qualj-fied benefit plans. 
The Trustee may purchase Company Stock on the open market 
through a national securities exchange or in the over-the-
counter market through a broker-dealer which is a member 
of the National Association of Securities Dealers. In 
addition, the Trustee may purchase Company Stock from the 
Company in accordance with the requirements of Section 408 
of the Act. The Goodvear Stock Fund jshall be held and 
administered as a separate common trust fund. The 
interest of each Participant. Former Participant, or 
Beneficiary under the Plan in the Goodvear Stock Fund 
sha.J,JL be an undivided interest. * 
* 8.4 Appointment of Investment Managers. 
As provided in the Trust Agreement, the Company may 
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appoint one or more investment ma.pRg*rs fas defined in 
section 3(3*n of ERTSA) with respect to any portion of any 
trust fund established under this Article VTII. * 
* 8^ 5 Income on Trust Funds. 
Any dividends, interest, distributions, or other income 
received by the Trustee in respect of a Fund shall be 
reinvested by the Trustee in the respective Funds for 
which such income was received. 
* JL_6 Separate Accounts. 
As of the * first date a contribution is made bv or on 
behalf of an Employee, there shall be established a. 
separate account in his name reflecting his interest in 
the Trust Fund. Each separate ar^ pit^ t shall * be main-
tained and administered for each Participant, Former 
Participant, and Beneficiary in accordance with the pro-
visions of the Plan. 
* JL.Z Sub-Accounts. 
* The separate 3r?r;ount of each Participant, Former 
Participant, and Beneficiary* shall be divided into 
individual sub-accounts reflecting the portion of * the 
account which is derived from Matching Frnpil.pygr 
Contributions. Tax-Deferred Contributions^, and After-Tax 
Contributions. Each sub-account shall reflect separately 
contributions allocated to each Investment Fund and the 
Goodvear Stock Fynd and the earnings and losses 
attributable thereto. Such other sub-accounts,mav be 
established as are necessary or appropriate to reflect the 
interest of a Participant. Former Participant, or 
Beneficiary in the Trust Fund. 
* 8.8 Account Balances. 
For all purposes hereof, the balance of each separate 
account of a Participant, Former Participant, or 
Beneficiary, including sub-accounts, as of any date shall 
be the balance of such account or sub-account after all 
credits and charges thereto, for and as of such date, have 
been made as provided herein. 
* JL2 Funds from Predecessor Plans. 
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At the direction of the Company, the Trustee is authorized 
to accept the transfer of funds being held by the funding 
agent for a predecessor plan (as hereinafter defined) for 
the benefit of an eligible Employee, provided that at no 
time in the course of the transfer shall such funds be 
made available to the eligible Employee. The Trustee 
shall have no duty to verify whether the amount of any 
predecessor plan funds delivered to it is correct, and 
shall have no duty of inquiry into the administration of 
any predecessor plan or of any prior trust or other 
funding agency for a predecessor plan. The Trustee shall 
deposit all funds received by it from a predecessor plan 
in the * Goodyear Stock Fund and the Investment Funds in 
accordance with the directions of the Company, which shall 
be based on the investment elections of the eligible 
Employees made in the form and manner prescribed by the 
Company; provided, however, that no predecessor plan funds 
may be deposited in the * Goodyear Stock Fund other than 
funds that were invested in common stock of the Company 
under the predecessor plan immediately prior to the 
transfer. The Trustee shall establish and maintain * a. 
separate * account and such sub-accounts in the name of an 
eligible Employee as are necessary to reflect his interest 
* that is attributable to predecessor plan funds and to 
reflect the portion of his predecessor plan funds that is 
attributable to voluntary after-tax contributions., to 
contributions made pursuant to a cash or deferred 
arrangement qualified under Section 401(k) of the Code, 
and to other employer contributions. Each such separate 
account shall, upon each valuation date, share in the net 
increase or decrease in the value of the assets of the 
Investment Funds and the Goodvear Stock Fund maintained 
under the Plan on the basis of the balance of such 
separate account immediately prior to the valuation date 
in accordance with Section 10.1, provided, however, that 
such balance for this purpose only shall be reduced by the 
amount of any funds transferred to the Trustee since the 
immediately preceding valuation date. With the exception 
of funds transferred from a predecessor plan maintained by 
an Employer or a related corporation, which shall be 
vested in accordance with the next following sentence of 
this Section * 8.9. all predecessor plan funds shall at 
all times be fully vested and nonforfeitable. The vested 
interest of a Participant in funds transferred from a 
predecessor plan maintained by an Employer or a related 
corporation shall be determined as of the date of transfer 
based on the vesting provisions of the predecessor plan in 
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effect on such date, and on and after the date of transfer 
the vested interest shall be determined based on the 
vesting provisions of the Plan or, in the event an 
election under Section 12.6 applies with respect to the 
Participant, based on the vesting provisions of the 
predecessor plan as of the date of transfer. Predecessor 
plan funds shall be distributed at such times and 
according to such methods as are generally provided under 
the Plan, In addition, predecessor plan funds 
attributable to voluntary after-tax contributions made 
under the predecessor plan shall be subject hereunder to 
the withdrawal provisions applicable to After-Tax 
Contributions and predecessor plan funds that were 
contributed pursuant to a cash or deferred arrangement 
qualified under Section 401(k) of the Code shall be 
subject hereunder to the withdrawal and distribution 
provisions applicable to Tax-Deferred Contributions. For 
purposes of this Section * 8.9. a predecessor plan shall 
mean any other defined contribution plan that complies 
with the requirements of Section 401(a) of the Code and 
satisfies the conditions specified in Section 
401(a)(11)(B)(iii) of the Code. 
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ARTICLE IX 
LIMITATIONS ON ALLOCATIONS TO ACCOUNTS 
9.1 Limitation on Crediting of Contributions. 
Notwithstanding anything to the contrary contained in the 
Plan, the amount of Matching Employer Contributions, Tax-
Deferred Contributions, and After-Tax Contributions, which 
may be credited to the separate * account of any Par-
ticipant or Former Participant shall be subject to the 
following provisions: 
(a) For purposes of this Section 9.1, the "annual 
addition" with respect to a Participant or Former 
Participant shall mean the sum for any Plan year of 
the following amounts: 
(i) Tax-Deferred Contributions, After-Tax 
Contributions, and Matching Employer 
Contributions that are credited to the 
separate * account of such Participant or 
Former Participant for such Plan year 
pursuant to Sections 4.4, 5.3, and 6.4, and 
(ii) the amount, if any, of Employer Con-
tributions and forfeitures and employee 
after-tax contributions that are credited to 
the Participant or Former Participant under 
any other qualified defined contribution 
plan (whether or not terminated) main tained 
by an Employer or a related corporation 
concurrently with the Plan. 
(b) For purposes of this Section 9.1, the "compen-
sation" of a Participant or Former Participant 
shall mean (in contrast with Compensation as 
defined in paragraph *(a) of Section 2.1) his 
wages, salaries, and other amounts received for 
personal services actually rendered in the course 
of employment with an Employer or a related 
corporation, excluding, however, 
(i) f;or Plan Years beginning before January 1. 
•170-
1998, contributions made by an Employer or a 
related corporation to a plan of deferred 
compensation (including Tax-Deferred 
Contributions hereunder) to the extent that, 
before the application of the limitations of 
Section 415 of the Code to such plan, the 
contributions are not includable in the 
gross income of the Participant or Former 
Participant for the taxable year in which 
contributed; 
(ii) for Plan Years beginning before January 1, 
1998. contributions made by an Employer or a 
related corporation on his behalf to a 
simplified employee pension described in 
Section 408(k) of the Code; 
(iii) any distributions from a plan of deferred 
compensation (other than amounts received 
pursuant to an unfunded non-qualified plan 
in the year such amounts are includable in 
the gross income of the Participant or 
Former Participant); 
(iv) amounts received from the exercise of a non-
qualified stock option or when restricted 
stock or other property held by the 
Participant or Former Participant becomes 
freely transferable or is no longer subject 
to substantial risk of forfeiture; 
(v) amounts received from the sale, exchange, or 
other disposition of stock acquired under a 
qualified stock option; and 
(vi) any other amounts that receive special tax 
benefits, such as premiums for group term 
life insurance (but only to the extent that 
the premiums are not includable in the gross 
income of the Participant or Former 
Participant). 
(c) For the Plan year ending December 31, 1984, and 
each Plan year thereafter, the annual addition with 
respect to a Participant or Former Participant 
shall not exceed the lesser of 
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(i) $30,000 (subject to adjustment annually 
pursuant to Internal Revenue Service 
regulations and rulings under Section 415 of 
the Code), or 
(ii) 25 percent of such Participant's com-
pensation paid for such Plan year. 
If as a result of the allocation of forfeitures, a 
reasonable error in estimating the Participant's 
compensation, a reasonable error in determining the 
amount of elective deferrals (within the meaning of 
Section 402(g)(3) of the Code) that may be made 
with respect to any individual under the limits of 
Section 415 of the Code, or other reasonable facts 
and circumstances that the Commissioner of the 
Internal Revenue finds to justify the availability 
of the rules set forth below, the annual addition 
to the separate * arT9"nf °f a Participant or 
Former Participant in any Plan year would exceed 
the amount that may be applied for his benefit 
under the limitation contained in this Section 9.1 
absent such limitation, the amount of his After-Tax 
Contributions for such Plan year and of that 
portion of the Matching Employer Contributions that 
would be allocated to such Participant or Former 
Participant under Section 6.3 based thereon, but 
that would exceed the limitation herein, shall be 
reduced (applying the same percentage reduction 
with respect to both such After-Tax Contributions 
and Matching Employer Contributions) to the extent 
necessary to eliminate such excess. The amount of 
any such reduction of After-Tax Contributions shall 
be returned to such Participant or Former 
Participant (plus the earnings, if any, attrib-
utable to such amount), , and the amount of any such 
reduction of Matching Employer Contributions shall 
be deemed a forfeiture for such Plan year and shall 
be applied against the Company's Matching Employer 
Contribution obligation as described below. If the 
limitation contained in this Section 9.1 would 
still be exceeded after application of the previous 
sentence, the amount of the Tax-Deferred 
Contributions made on behalf of such Participant or 
Former Participant for such Plan year and that por-
tion of the Matching Employer Contribution that 
would be allocated to such Participant or Former 
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Participant under Section 6.3 based thereon, but 
that would exceed the limitation herein, shall be 
reduced (applying the same percentage reduction 
with respect to both Tax-Deferred Contributions and 
Matching Employer Contributions) to the extent 
necessary to eliminate such excess. The amount of 
any such reduction of Tax-Deferred Contributions 
shall be applied as the initial Tax-Deferred 
Contributions made by the Participant for the next 
following limitation year until such amount is ex-
haus ted, unless the Participant is not covered by 
the Plan as of the end of the limitation year, in 
which event such amount shall be deemed a for-
feiture for such Plan year and shall be applied 
against the Company's Matching Employer * 
Contribution obligation as described below. The 
amount of any such reduction of Matching Employer * 
Contributions shall be deemed a forfeiture for such 
Plan year and shall be applied against the Com-
pany's Matching Employer Contributions obligation 
as described below. Amounts which are deemed 
forfeitures hereunder with respect to the Company 
for a Plan year shall be held unallocated in a. 
suspense account established with respect to the 
Company and shall for all Plan purposes be applied 
against the Company's Matching Employer Contribu-
tion obligation for the next following Plan year 
(and succeeding Plan years, as necessary). No such 
suspense account shall share in any increase or de-
crease in the net worth of the Investment Funds and 
the Goodyear Stock Fund. 
* For Plan Years beginning before January 1. 2000. 
if any Participant or Former Participant in the 
Plan also shall be covered by a qualified defined 
benefit plan (whether or not terminated) maintained 
by an Employer or a related corporation concur-
rently with the Plan, the sum of subparagraphs {i} 
and (ii) below shall in no event exceed 1.0 in any 
Plan year where 
(i) is the defined benefit plan fraction 
(determined as of the close of such Plan 
year), the numerator of which is the 
projected annual benefit of such Participant 
or Former Participant under such plan and 
the denominator of which is the lessor of 
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(1) the product of 1.25 multiplied by the 
dollar limitation in effect under Sec-
tion 415(b)(1)(A) of the Code for such Plan 
year, or (2) the product of 1.4 multiplied 
by the amount which may be taken into 
account under Section 415(b)(1)(B) of the 
Code with respect to such Participant or 
Former Participant for such Plan year; and 
(ii) is the defined contribution plan fraction, 
the numerator of which is the sum of the 
annual addition to the separate accounts of 
such Participant or Former Participant as of 
the close of such Plan year and for each 
prior year of service with an Employer or a 
related corporation and the denominator of 
which is the sum of the lesser of the 
following amounts determined for such Plan 
year and each prior year of service with an 
Employer or a related corporation: (1) the 
product of 1.25 multiplied by the dollar 
limitation in effect under Sec-
tion 415(c)(1)(A) of the Code for such Plan 
year determined without regard to 
Section 415(c)(6), or (2) the product of 1.4 
multiplied by the amount which may be taken 
into account under Section 415(c)(1)(B) {or 
Section 415(c)(7) or (8), if applicable) 
with respect to such Participant or Former 
Participant for such Plan year. 
In the event the special limitation con tained in 
this paragraph (d) is exceeded, the benefits 
otherwise payable to the Participant or Former 
Participant under any such qualified defined 
benefit plan shall be reduced to the extent 
necessary to meet such limitation. If the Plan 
satisfied the applicable requirements of Section 
415 of the Code as in effect for all limitation 
years beginning before January 1. 1987. an amount 
shall be subtracted from the numerator of the 
defined contribution plan fraction (not exceeding 
such numerator) as prescribed by the. Secretary.of 
the Treasury so that the sum of the defined benefit 
plan fraction and the defined contribution plan 
fraction computed under Section 415(e)(1) of the 
Code, as revised by the Tax Reform Act of 1986, 
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In the event that a Participant or Former 
Participant is covered by any other qualified de-
fined contribution plan (whether or not terminated) 
maintained by an Employer or a related corporation 
concurrently with the Plan, the procedure set forth 
in paragraph (c) of this Section 9.1 shall be 
implemented first by returning the contributions 
made by the Participant or Former Participant for 
such Plan year under all of the defined 
contribution plans other than the Plan. If the 
limitation contained in this Section 9.1 is still 
not satisfied after returning all of the 
contributions made by the Participant or Former 
Participant under all such other plans, the proce-
dure set forth in paragraph (c) of this 
Section 9.1, without regard to the foregoing 
provisions of this paragraph (e), shall be invoked 
to eliminate any such excess. If the limitation 
contained in this Section 9.1 is still not 
satisfied after invocation of the procedure set 
forth in paragraph (c) of this Section 9.1, the 
portion of the Employer contributions and of 
forfeitures for the Plan year under all such other 
plans, which has been allocated to such Participant 
thereunder, but which exceeds the limitation 
herein, shall be deemed a forfeiture for such Plan 
year and shall, subject to the provisions of this 
Section 9.1, be reallocated among and credited to 
the separate accounts of the remaining Participants 
and Former Participants in such other plans who are 
eligible to share in such contributions and 
forfeitures for such Plan year; provided, however, 
that the amount of the Employer contributions and 
of any forfeitures which is deemed a forfeiture 
under this paragraph (e) shall be effected on a pro 
rata basis among all of such plans, including the 
Plan, unless the Participant or Former Participant 
is covered by a money purchase pension plan or a 
tax credit plan meeting the requirements of 
Section 409 of.the Code, in which event the forfei-
ture shall be effected first under the Plan (and 
any other defined contribution plan which is not a 
money purchase pension plan nor a tax credit plan) 
and, if the limitation is still not satisfied, then 
under such money purchase pension plan, and 
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finally, if the limitation is still not satisfied, 
then under such tax credit plan. In the event that 
a Participant or Former Participant is covered by a 
qualified defined benefit plan, the procedure set 
forth in paragraph (d) of this Section 9.1 shall be 
implemented prior to effecting any reduction in the 
benefit of such Participant or Former Participant 
under the defined contribution plans. 
(f) in the event that the limitations of paragraph (d) 
of this Section 9.1 are applicable, the following 
adjustments shall be made for purposes of applying 
such paragraph (d): 
If, before October 3, 1973, the Participant or 
Former Participant was an active participant in a 
qualified defined benefit plan maintained by an 
Employer and otherwise satisfies the requirements 
of Section 2004(d)(2) of the Act, the defined 
benefit plan fraction described in sub-
paragraph (d)(i) shall not exceed 1.0. 
(g) For purposes of this Section 9.1, the meaning of 
"related corporation" shall be as modified by 
Section 415(h) of the Code. 
Scope of Limitation. 
The limitations contained in this Article IX shall be 
applicable only with respect to benefits provided pursuant 
to the defined contribution plans and defined benefit 
plans described in Sec tion 415(k) of the Code. 
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ARTICLE X 
VALUATIONS, DIVIDEND REINVESTMENTS, AND VOTING 
valuation of Participant's Interest-
As of each valuation date hereunder, the Trustee shall ad-
just each separate account of each Participant, Former 
Participant and Beneficiary, and any sub-account 
maintained thereunder, to reflect any increase or decrease 
in the value of the * Trust Fund since the immediately 
preceding valuation date in the following manner: 
(a) The Trustee shall value all of the assets of the * 
gpodyear Stock Fund at fair market value. 
(b) The * Trustee shall value all of the assets of the 
* Investment Funds vjLth. respect to which no 
investment manager has been appointed at fair 
market value and each investment manager * shall 
value all of the assets of the * Snvestment Fund 
with respect to which he has been appointed at fair 
market value and shall provide the same to the 
Trustee. In valuing the Investment Funds with 
respect to whicfr no investment m^nagpr has.been 
appointed that consist of mutual funds, the Trustee 
mav relv on price data supplied bv the mutual fund 
manager^* 
*(c) The Trustee shall then ascertain the net increase 
or decrease in the value of the respective 
Investment Funds and thg Goodvear Stock Fund which 
is attributable to net income. investment 
management fees, and all profits and losses, 
realized and unrealized, since the immediately pre-
ceding valuation date, on the basis of the 
valuation provided under paragraphs (a)* and *(b) 
of this Section 10.1, and after making appropriate 
adjustments for the amount of all contributions 
made with respect to the month in which such 
valuation date occurs and for any distributions and 
withdrawals from the respective Investment Funds 
"Tift ^ ft*? Goodyear Stpck Fund since such preceding 
valuation date and prior to such date. 
*(d) The Trustee shall then allocate the net increase or 
decrease in the value of the respective Investment 
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Funds and the Goodvear Stock Fund as thus 
determined among all Participants, Former 
Participants, and Beneficiaries who have an inter-
est in the respective Investment Funds a ^ M^P. 
Goodvear Shock Fund, separately with respect to 
each of such Investment Funds anH tV^ > Goodvear 
Stock Fund, in the ratio that the balance of each 
separate account maintained under such Investment 
Fund or the Goodvear Stock Fund on the date 
immediately preceding such valuation date bears to 
the aggregate of the balances of all such separate 
accounts on the day immediately preceding such 
valuation date, and shall credit or charge, as the 
case may be, each such separate account with the 
amount of its allocated share. Moreover, the 
Trustee shall in the same manner credit or charge 
any sub-account maintained thereunder with the 
amount of its allocated share. 
* Le) Finally, the Trustee shall then credit to the 
appropriate separate * account and sub-accounts of 
each Participant and Former Participant, as appli-
cable and in accordance with the provisions of 
Article VIII, the Tax-Deferred Contributions made 
on his behalf, his After-Tax Contributions, and his 
share of Matching Employer Contributions made * 
since the immediately preceding valuation * date. 
The Trustee may maintain its records for the Plan on the 
basis of unit accounting. 
10.2 Reinvestment of Dividends. 
Except as may be otherwise directed by the Company, all 
dividends and other earnings of the * Goodvear Stock Fund 
shall be used by the Trustee to purchase additional 
Company Stock. 
10.3 Voting Company Stock. 
At least 3 0 days prior to each annual or special meeting 
of its shareholders, the Company shall cause to be sent to 
each Participant, and to each Former Participant and 
Beneficiary, a copy of the proxy solicitation material . 
therefor, together with a form requesting that each such 
Participant, Former Participant, or Beneficiary give to 
the Trustee or proxy solicitation and tabulation agent his 
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confidential instructions with respect to the manner in 
which his proportionate interest in the Company Stock held 
in the * Goodyear Stock Fund shall be voted by the 
Trustee. Upon receipt of such instructions, the Trustee 
shall vote the Company Stock as instructed. Furthermore, 
the Trustee shall vote the Company Stock with respect to 
which it does not receive instructions in the same 
proportions as it votes the Company Stock for which it 
received instructions. Instructions received from 
individual Participants, Former Participants, and 
Beneficiaries by the Trustee shall be held in the 
strictest confidence and shall not be divulged or released 
to any person, including officers or employees of the Com-
pany. 
10.4 Finality of Determinations. 
The Trustee shall have exclusive responsibility for 
determining the net income, liabilities, and value of the 
assets of the * Goodyear Stock Fund and for determining 
the balance of each separate account and sub-account 
maintained hereunder. The * ..Trustee shall have exclusive 
responsibility for determining the net income, 
liabilities, and value of the assets of the * Investments 
Funds with respect to which no investment manager has been 
appoints, «^d each investm*"^ 7n»TiarT??7 shall have 
exclusive responsibility for determining the net income, 
liabilities, and value of the assets of the * TnY^^tTl^f 
Fund with respect to which he has been appointed, J,T\ 
determining the net income, liabilities, and value of the 
assets of the * Investment Funds with respect to which no 
investment manager has been appointed that consist of 
mutual funds, the Trustee mav relv on information provided 
bv the mutual fund manager. The Trustee'p and investment 
managers' determinations thereof shall be conclusive upon 
the Employers, and all Participants, Former Participants, 
and Beneficiaries hereunder. 
10.5 Notification. 
As soon as reasonably possible after the end of each Plan 
year, the Company shall notify each Participant, Former 
Participant, and Beneficiary of the balance of his 
separate * account and sub-accounts as of the last day of 
such Plan year. 
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ARTICLE XI 
WITHDRAWALS WHILE EMPLOYED 
11.1 withdrawal of After-Tax Contributions. 
* A. Participant may elect to withdraw in cash an amount 
equal to all* or * anv portion * of the value of the * 
balance of his sub-* account attributable to his After-Tax 
Contributions as of the most recent valuation date. In 
the event a Participant has more than one Investment Fund 
in his sub-account attributable to After-Tax Contributions 
and he withdraws only a portion of the * balance of such 
sub-* account, the withdrawal shall be charged to each of 
the * investment Funds in the ratio that the balance of, 
the sub-account invested in the Investment Fund as of the 
most recent valuation date bears to th,** fral^nce of the 
g-^ h-affgoimt as of such date. 
11.2 Withdrawal of Matching Employer Contributions. 
Prior to his attainment of age 59-1/2, a Participant may 
not withdraw amounts attributable to Matching Employer 
Contributions unless the Company has made a determination 
that a hardship exists and such withdrawal is made in 
accordance with the provisions of Section 11.4. * A. 
Participant who has attained the age of 59-1/2 may elect 
to withdraw in cash an amount equal to all* or * any. 
portion * of his vested interest in the value of the 
balance of his * sub-account attributable to Matching 
Employer Contributions as of the most recent valuation 
date. A Participant's vested interest in Matching 
Employer Contributions shall be the amount in which he 
would be vested under Section 12.2 had he terminated his 
employment with his Employer *. In the event a 
Participant has one or more Investment Funds in his sub-
account attributable to Matching Employer Contributions 
and he withdraws only a portion of the balance of sucfr 
sub-account, the withdrawal shall be charged to each of 
the Investment Funds and the Goodyear Stock Fund j.n the 
ratio that the balance of the sub-account invested in the 
Investment Fund or the Goodyear Stock Fund as of the most 
recent valuation date bears to the balance of the sub-
account as of such date. 
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11.3 Withdrawal of Tax-neferred Contributions. 
Prior to his attainment of age 59-1/2, a Participant may 
not withdraw amounts attributable to Tax-Deferred 
Contributions unless the Company has made a determination 
that a hardship exists and such withdrawal is made in ac-
cordance with the provisions of Section 11.4. * A. 
Participant who has attained the age of 59-1/2 may elect 
to withdraw in cash an amount equal to all* or * any 
portion * of the value of the * balance of his sub- * 
account attributable to his Tax-Deferred Contributions as 
of the most recent valuation date. In the event a 
Participant has more than one Investment Fund in hip sub-
account attributable to Tax-Deferred Contributions and he 
withdraws only a portion of the * balance of such sub-* 
account, the withdrawal shall be charged to each of the * 
Investment Funds in the ratio that the balance of the sub-
account invested in the Investment Fund as of the most 
recent valuation date bears to the * balance of the sub-
account as of such date. 
11.4 Conditions and Limitations on Hardship Withdrawals. 
Notwithstanding anything to the contrary contained in this 
Article XI, the restrictions imposed in Sections * 11.2* 
and 11.3 which * prohibit withdrawal of amounts 
attributable to Tax-Deferred Contributions and Matching 
Employer Contributions prior to the attainment of age 
59-1/2 shall be inapplicable in any case in which the Com-
pany, with respect to a withdrawal made hereunder, has 
made a determination that the withdrawal is necessary to 
satisfy an immediate and heavy financial need of the 
Participant in accordance with the provisions of this 
Section 11.4. The Company shall grant a hardship 
withdrawal only if it determines that the withdrawal is 
necessary to meet an immediate and heavy financial need of 
the Participant. An immediate and heavy financial need of 
" the" Participant" means a financial-need-on account of: 
(a) medical expenses described in Section 213(d) of the 
Code incurred by the Participant, the Participant's 
spouse, or any dependent of the Participant {as 
defined in Section 152 of the Code); 
(b) purchase (excluding mortgage payments) of a 
principal residence for the Participant. 
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(c) payment of i-nition. related educational fees, and 
room and board expenses for the next * 1% months of 
post-secondary education for the Participant, the 
Participant's spouse, or any dependent of the 
Participant; 
(d) the need to prevent the eviction of the Participant 
from his principal residence or foreclosure on the 
mortgage of the Partici pant's principal residence; 
or 
(e) funeral expenses of a member of the Participant's 
family. 
A withdrawal shall be deemed to be necessary to satisfy an 
immediate and heavy financial need of a Participant only 
if all of the following requirements are satisfied: 
(f) The withdrawal is not in excess of the amount of 
the immediate and heavy financial need of the 
Participant. 
(g) The * Participant has obtained all distributions, 
other than hardship distributions, and all non-
taxable loans currently available under all plans 
maintained by the Company or any related 
corporation. 
(h) The * Participant's Tax-Deferred Contributions and 
After-Tax Contributions and the Participant's 
elective tax-deferred contributions and employee 
after-tax contributions under all other tax-
qualified plans maintained by the Company or any 
related corporation shall be suspended for at least 
12 months after his receipt of the withdrawal and 
he may not have any further Tax-Deferred 
Contributions made on his behalf nor shall he make 
any further After-Tax Contributions until the 
Enrollment Date next following the expiration of 12 
months after the effective date of such withdrawal; 
provided, however, that this paragraph (h) shall 
not apply if the Participant has attained age 59-
1/2. 
(i) The Participant shall not make Tax-Deferred 
Contributions or elective tax-deferred con-
tributions under any other tax-qualified plan 
maintained by the Company or any related 
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corporation for the Participant's taxable year 
immediately following the taxable year of the 
withdrawal in excess of the applicable limit under 
Section 402(g) of the Code for such next taxable 
year less the amount of the Participant's Tax-
Deferred Contributions and elective tax-deferred 
contributions under any other plan maintained by 
the Company or any related corporation for the 
taxable year of the withdrawal; provided, however, 
that this paragraph (i) shall not apply if the 
Participant has attained age 59-1/2. 
The maximum amount that a Participant may withdraw because 
of a hardship is (i) the balance of his sub-* account 
attributable to Tax-Deferred Contributions, exclusive of 
any earnings credited to such amounts after December 31, 
1988, except to the extent permitted by regulations issued 
under Section 401(k) of the Code, (ii) his vested interest 
in his sub-* account attributable to Matching Employer 
Contributions, and (iii) the balance of his sub-* account 
attributable to After-Tax Contributions. Hardship 
withdrawals shall be made effective as of the * date on 
which the withdrawal application is filed and shall be 
paid to the Participant as soon as practicable thereafter. 
A Participant shall not fail to be treated as an eligible 
Employee for the purposes of applying the limitations 
contained in Sections 4.3 and 6.8 of the Plan merely 
because his Tax-Deferred Contributions and After-Tax 
Contributions are suspended in accordance with this 
Section 11.4. 
11.5 Special Age 70-1/2 Distribution. 
Notwithstanding anv other provisions of the Plan to the 
contrary, a Participant mav elect to commence distributjpn 
of his vested interest in his separate account as »/; ' % 
date after such Participant has atttained age 70-1/2. Anv 
distribution of a Participant',s interest under this 
Section 11.5 shall be made in accordance with the 
otherwise applicable provisions of Article XII. 
* 11.6 Adjustment of Accounts. 
The Trustee shall adjust the separate account and sub-* 
accounts of each Participant who makes a withdrawal under 
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Section 11.1, 11.2, * 11 ^r 11.4. or 11.5 to reflect such 
withdrawal as of the date of such withdrawal, charging any 
such withdrawal against * the Goodvear Stock Fund or the 
investment Funds, as appropriate. 
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ARTICLE XII 
TERMINATION OF PARTICIPATION AND DISTRIBUTION 
12.1 Termination of Participation^ 
Each Participant shall cease to be a Participant hereunder 
on the first to occur of the following dates: 
(a) on the date such Participant's employment with an 
Employer or a related corporation is terminated 
after he has attained age 65; 
(b) on the date such Participant's employment with an 
Employer or a related corporation is terminated 
because of physical or mental disability preventing 
his continuing in the service of such employer, as 
determined by the Company upon the basis of a 
written certificate of a physician acceptable to 
it; 
(c) on the date such Participant's employment with an 
Employer or a related corporation is terminated 
because of the death of such Participant; 
(d) on the date such Participant's employment with an 
Employer or a related corporation is terminated 
after he 
(i) retires under the provisions of the pension 
plan maintained by his employer for his 
benefit, _or, 
(ii) has * completed * four years of Con tinuous 
Service; or 
(e) on the date such Participant's employment with an 
Employer or a related corporation is terminated 
under any other circumstances, including, in 
particular, (i) the date the Participant's employ-
ment with an Employer or related corporation is 
terminated in connection with the sale by the 
Employer or related corporation of substantially 
all of the assets used in a trade or business, even 
though the Participant continues employment with 
the entity acquiring such assets, and (ii) the date 
of the sale by an Employer or related corporation 
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of its interest in a subsidiary that employs the 
Participant, even though the Participant continues 
employment with such subsidiary. 
provided, however, that if any such date shall be a valua-
tion date, such Participant shall for all purposes hereof 
cease to be a Participant upon the next succeeding day. 
Written notice of a Participant's Settlement Date shall be 
given promptly by the Company to the Trustee. Notwith-
standing anything to the contrary contained in the Plan, a 
Participant's right to receive distribution of the balance 
of * hip separate account as of his Settlement Date, in 
accordance with the provisions of this Article XII, shall 
be fully vested and nonforfeitable upon attainment of 
age 65. 
12.2 Vesting of Separate Accounts. 
A Participant's vested interest in his sub-accounts 
attributable to Tax-Deferred Contributions and After-Tax 
Contributions shall be at all t^mes .100%.. As of a 
Participant's Settlement Date, and after notice thereof 
has been given as provided in Section 12.1, the balance of 
* the Participant's * sub-account attributable to 
Matching Employer Contributions shall be vested as 
follows: 
(a) In the event such Participant's Settlement Date 
occurs under the conditions specified in 
paragraph (a), (b} , (c) or (d) of Section 12.1, 
such Participant shall be 100% vested in the entire 
balance of * his sub-account attributable to 
Matching Employer Contributions as of such 
Settlement Date. 
(b) In the event such Participant's Settlement Date 
occurs under the conditions stated in paragraph (ej 
of Section 12.1, * such Participant shall have no 
vested interest in his * sub-account attributable 
to Matching Employer Contributions, and he shall in 
no event receive any distribution from his * f»yh-
account attributable to Matching Employer 
Contributions as of such Settlement Date. 
As of such Settlement Date, moreover, his interest in his 
* sub-account attributable to Matching Employer 
Contributions which is not distributable to him under 
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paragraph (b)* of this Section 12.2 shall be disposed of 
in accordance with the provisions of Section 12.8. 
12.3 Distribution. 
The Trustee shall make distribution to or for the benefit 
of the Former Participant or his Beneficiary, as the case 
may be, of his vested interest in * h,j.s separate account, 
provided, however, that, in order to insure that all pre-
Settlement Date contributions have been credited to the 
separate accounts of the Former Participant, no distri-
bution shall be made prior to the last day of the month in 
which the Former Participant's Settlement Date occurs. 
Distribution shall be made in a lump-sum payment unless 
such Participant's Settlement Date occurred under the 
conditions specified in paragraph (a), (b), (c), or (d)(i) 
of Section 12.1, in which event distribution shall be made 
by such one or more of the following methods as the 
Company shall select.-
(a) in a single lump-sum payment; or 
(b) in a series of installments over a period not in 
excess of the normal life expectancy of the 
distributee, such installments to be equal in 
amount except as necessary to adjust for any net 
income of and changes in the market value of the 
respective Funds, or by any other method reasonably 
calculated to provide a more rapid distribution of 
his interest. 
Distribution under any such method shall be made or 
commenced as soon as reasonably practicable after the 
Former Participant's Settlement Date, but in no event 
later than 60 days after the close of the Plan year in 
which the Former Participant terminated employment after 
having attained age 65; provided, that the Company with 
the consent"or a Former Participant whose Settlement Date 
occurs under the conditions stated in either paragraph (a) 
or (d)(i) of Section 12.1 may defer making or commencing 
distribution beyond the date otherwise specified in this 
sentence until the Former Participant attains age 70 or 
dies, or until the Plan is terminated, whichever first 
occurs. In the event that the Trustee is unable to make a 
distribution to a Former Participant or Beneficiary within 
one year of the date distribution is otherwise to be made 
in accordance with the provisions of this Section 12.3, 
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due to its inability to find such Former Participant or 
Beneficiary, the entire interest of such Former 
Participant or Beneficiary shall be disposed of in 
accordance with the provisions of Section 12.8; provided, 
that in the event such Former Participant or Beneficiary 
shall at any time in the future make a claim for his 
interest in the Plan, it shall be paid to him as soon as 
possible. Notwithstanding the foregoing, if the balance 
carried in the separate * ac^""^*- of a Former Participant 
is or eyer was in excess of $3,500 and the Former 
Participant has not attained age 65, no distribution shall 
be made to such Former Participant without his written 
consent. 
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12.4 Required Commencement of Distribution. 
Notwithstanding any other provisions of the Plan to the 
contrary, in no event shall the interest attributable to a 
Participant or Former Participant be distributed 
commencing later than the April 1 following the * later of 
(a) the calendar year in which he attains age 70 1/2, or 
(b) except in the case of a Participant who is a five-
percent owner with respect to the Pl«n Year ending in the 
calendar year in which the Participant attains,age 70-1/2, 
the calendar- year in which he retires. In addition, in no 
event shall such interest be payable over a period 
extending beyond the life of the Participant or the joint 
lives of the Participant and his beneficiary, or, alterna-
tively, over a period extending beyond the life expectancy 
of the Participant or the joint life expectancy of the 
Participant and his Beneficiary. A Participant, of-her 
than a fjive-percent owner, who has attained aae 70 1/2 and 
has not retired and who has been receiving required 
minimum distributions from the Plan for any year prior to 
1937 may elect not to receive any further distributions 
from the Plan until not later than April 1 following the 
calendar year jn which he retires. 
If a Participant or Former Participant dies after 
distribution of his entire interest has been commenced, 
the remaining portion of his interest under the Plan, if 
any, shall be distributed to his Beneficiary at least as 
rapidly as under the method of distribution being used at 
the date of his death. If a Participant or Former 
Participant dies before the distribution of his entire 
interest has commenced, the entire interest attributable 
to such Former Participant must be distributed within 5 
years after the date of his death; except that such 5-year 
distribution requirement shall not apply (i) to any 
portion of such Former Participant's interest under the 
Plan that is payable to his Beneficiary over the 
Beneficiary's lifetime, or over a-period not extending 
beyond the life expectancy of his Beneficiary, so long as 
such distribution commences no later than one year after 
the date of such Former Participant's death (or such later 
date as may be prescribed by applicable Treasury 
Regulations), or {ii> to any portion of such Former 
Participant's interest under the Plan that is payable to 
his surviving spouse over the surviving spouse's lifetime, 
or over a period not extending beyond the life expectancy 
of such surviving spouse, so long as the distribution com-
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mences no later than the date on which the Former 
Participant would have attained age 70 1/2. If a 
surviving spouse dies before distribution commences pur-
suant to the immediately foregoing clause (ii), the 5-year 
distribution requirement applies as if the surviving 
spouse were the Former participant. 
12.5 Form of Distribution. 
All distributions under this Article XII with respect to 
any amount which is attributable to the interest of a 
Former Participant shall be made in the form of cash, 
except that if he or, if he is deceased, his Beneficiary 
so requests, the amount attributable to his interest in 
the * Goodyear Stock Fund shall be paid in the form of 
Company Stock, with an amount equivalent in value to any 
fractional share of Company Stock paid in cash. 
12.6 Election of Former Vesting Schedule. 
In the event the Company adopts an amendment to the Plan 
that directly or indirectly affects the computation of a 
Participant's nonforfeitable interest attributable to 
Matching Employer Contributions, any Participant with * 
tft-rfjia or more years of Continuous Service shall have a 
right to have his nonforfeitable interest in amounts 
attributable to Matching Employer Contributions continue 
to be determined under the vesting schedule in effect 
prior to such amendment rather than under the new vesting 
schedule, unless the nonforfeitable interest of such 
Participant in amounts attributable to Matching Employer 
Contributions under the Plan, as amended, at any time is 
not less than such interest determined without regard to 
such amendment. An Employee shall exercise such right by 
giving written notice of his exercise thereof to the 
Company within 60 days after the latest of (i) the date he 
received notice of such amendment from the Company, 
(ii) the effective date of the amendment, or (iii) the 
date the amendment is adopted. Notwithstanding the 
foregoing provisions of this Section 12.6, the vested 
interest of each Participant on the effective date of such 
amendment shall not be less than his vested interest under 
the Plan as in effect immediately prior to the effective 
date thereof. 
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12.7 Buv Back of Forfeited ^mounts. 
A Participant * who forfeited all or a portion of the 
amounts credited to his sub-account attributable to 
Matching Employer Contributions in accordaTie:e with the 
provisions of Section 12.2 and who is reemployed by an 
]Emplover or a related corporation shall have such 
forfeited amounts recredited to his sub-account 
attributable to Matching Employer Contributions upon his 
subsequent reemployment as an Employee, without adjustment 
for interim gains or losses experienced by the Trust Fund, 
* 2JLL 
fa) he returns to employment with a^ ^mp^oyer or a 
related corporation before he incurs five 
consecutive breaks in service commencing after the 
later of his Settlement Date or the date, he 
received distribution of the vested portion of his 
separate account; 
(b) he resumes employment covered under the Plan before 
the end of the five-vear period beginning on the 
date he is reemployed; «^ ri 
(c) if he received distribution of the vested portion 
of his separate a^ ronr^ r-, he repays to the Plan the 
full amount of * such distribution before the end 
of the five-vear period beginning on the date he is 
reemployed. 
Funds needed in any Plan year to recredit the sub-account 
attributable to Matching Employer Contributions of such 
Participant with the amounts or prior forfeitures in 
accordance with the preceding sentence shall first come 
from forfeitures that arise during such Plan year, to the 
extent sufficient, next shall be provided by his Employer 
.by way of a separate Matching Employer Contribution, and 
shall finally come from income earned by the Trust Fund in 
such Plan year. 
12.8 Disposition of Forfeited Balances. 
Whenever settlement is made with respect to a Former Par-
ticipant on the occurrence of his Settlement Date and the 
balance of his * sub-account attributable to Matching 
Employer, Contributions is not vested, such balance shall 
be deemed a forfeiture for the month in which the 
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settlement occurs. If settlement is not made with respect 
to a Former Participant on the occurrence of his Set-
tlement Date and if the balance of his * sub-account; 
attributable to Matching Employer Contributions is not 
vested, such balance shall be deemed a forfeiture for the 
month in which the fifth anniversary of his Severance Date 
occurs, unless he is reemployed as an Employee prior to 
such date. In either case, as of the last day of such 
month, the forfeitures attributable to each * sub-account 
attributable to Matching Employer Contributions shall be 
applied against the Matching Employer Contribution 
obligation of the Employers incurred during such month. 
Notwithstanding the foregoing, however, should the amount 
of all such forfeitures of Matching Employer Contributions 
for any Plan year exceed the amount of the Matching 
Employer Contribution obligation of the Employers for such 
Plan year, the excess amount of such forfeitures (together 
with any such forfeitures for prior Plan years not 
theretofore applied against such contribution obligation 
of the Employers) shall for all Plan purposes be applied 
against the Matching Employer Contribution obligation of 
the Employers for the next following Plan year. 
12.9 Effect of Company's Determination. 
In exercising its authority under this Article XII, the 
Company shall act in such manner as it shall in good faith 
determine will most adequately and fairly meet the needs 
of each Former Participant or Beneficiary, as the case may 
be. No authority shall be exercised in such manner as to 
discriminate between any class or group of Participants. 
The Company's determination of all questions which may 
arise under this Article XII (if made in accordance with 
the standards prescribed herein and in Section 14.1) shall 
be conclusive upon all persons claiming to have any 
interest hereunder. In making any determinations 
hereunder, the company may rely upon any signed statement 
which the Participant files with it. 
12.10 Reemployment of a Former Participant. 
Subject to the provisions of Section 3.5 f»^ d faction 12.7. 
in the event a Former Participant is reemployed by an Em-
ployer, he shall be treated as a new employee for all 
purposes of the Plan. If he again becomes a Participant, 
he shall lose his right to any distributions or further 
distributions from the Trust Fund with respect to the 
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prior termination of his employment, and his interest in 
the Trust Fund shall thereafter be treated in the same 
manner as that of any other Participant. 
12.11 Restrictions on Alienation. 
Except as provided in Section 401(a)(13)(B) of the Code 
relating to qualified domestic relations orders, no 
benefit under the Plan at any time shall be subject in any 
manner to anticipation, alienation, assignment (either at 
law or in equity), encumbrance, garnishment, levy, 
execution, or other legal or equitable process; and no 
person shall have power in any manner to anticipate, 
transfer, assign (either at law or in equity), alienate or 
subject to attachment, garnishment, levy, execution, or 
other legal or equitable process, or in any way encumber 
his benefits under the Plan, or any part thereof, and any 
attempt to do so shall be void. 
12.12 Facility of Payment. 
In the event that it shall be found that any individual to 
whom an amount is payable hereunder is incapable of 
attending to his financial affairs because of any mental 
or physical condition, including the infirmities of 
advanced age, such amount (unless prior claim therefor 
shall have been made by a duly qualified guardian or other 
legal representative) may, in the discretion of the Com-
pany, be paid to another person for the use or benefit of 
the individual found incapable of attending to his 
financial affairs or in satisfaction of legal obligations 
incurred by or on behalf of such individual. The Trustee 
shall make such payment only upon receipt of written 
instructions to such effect from the Company. Any such 
payment shall be charged to the * sub-accounts from which 
any such payment would otherwise have been paid to the 
individual found incapable of attending to his financial 
affairs and shall be a complete discharge of any liability 
therefor under the Plan. 
12.13 Distributions to Other Qualified Plans. 
In the case of a Participant or Former Participant whose 
vested * interest in his separate account under the Plan * 
has not been fully distributed and who is eligible to 
participate in another plan that is qualified under Sec-
tion 401(a) of the Code, the Company may direct the 
-193-
Trustee to transfer the amount of such accounts under the 
Plan to the funding agent for such plan if the plan to 
receive the transfer (i) authorizes acceptance of such 
transfers, (ii) provides that transferred amounts shall be 
held in a separate account, and (iii) provides that the 
transferred amounts shall be fully vested and 
nonforfeitable, with the exception that in the case of a 
transfer of accounts to a plan of an Employer or related 
corporation, the Participant's or Former Participant's 
vested interest in such transferred accounts shall be 
determined as of the date of transfer based on the vesting 
provisions of the Plan in effect on such date, and on and 
after the date of transfer the vested interest shall be 
determined based on the vesting provisions of the trans-
feree plan or, in the event an election of a prior vesting 
schedule applies with respect to the Participant or Former 
Participant, based on the vesting provisions of the Plan 
as of the date of transfer. 
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ARTICLE XIII 
BENEFICIARIES 
13.1 Designation of Beneficiary;. 
In the case of a Participant or Former Participant who is 
not married, the Beneficiary to whom distribution shall be 
made hereunder in the event such Participant or Former 
Participant dies before his interest shall have been 
distributed to him in full shall be such person or persons 
designated by the Participant or Former Participant. In 
the case of a Participant or Former Participant who is 
married, the Beneficiary to whom distribution shall be 
made hereunder in the event such Participant or Former 
Participant dies before his interest shall have been 
distributed to him in full shall be his surviving spouse, 
if any, or alternatively such person or persons designated 
by the Participant or Former Participant, provided that 
such designation has been consented to by the surviving 
spouse, if any, of such Participant or Former Participant 
in the manner herein specified. A designation of Benefi-
ciary hereunder may be changed at any time and from time 
to time by the Participant or Former Participant, provided 
that such change of designation has been consented to by 
the surviving spouse, if any, of such Participant or 
Former Participant in the manner herein specified. Any 
such designation or change of designation, with spousal 
consent when necessary, shall be made in writing in the 
form prescribed by the Company, and shall become effective 
only when filed by the Participant or Former Participant 
with the Company; provided, however, that any such 
designation or change of designation which is received by 
the Company after the death of the Participant or Former 
Participant shall be disregarded. Spousal consent, where 
required, shall be effective only if it is in writing, it 
includes an acknowledgment of the effect of the consent 
being given, and it is witnessed by a Plan representative 
or a notary public. Spousal consent shall not be required 
if a Plan representative finds that such spouse cannot be 
located or because of other circumstances set forth in 
Section 417(a)(2)(B) of the Code and regulations there-
under. Any consent by a spouse obtained under this 
Section 13.1 shall be effective only with respect to such 
spouse, 
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Beneficiary in th<* Absence of Designation. 
If a deceased Participant or Former Participant has no 
surviving spouse and if either no Beneficiary for such 
Participant or Former Participant shall have been desig-
nated, or if all those designated as his Beneficiary shall 
die prior to the death of such Participant or Former Par-
ticipant, then the Beneficiary shall be one of the follow-
ing: his surviving children per stirpes; if there are no 
surviving children, then his surviving parents per 
stirpes; if there are no surviving parents, then his 
surviving brothers and sisters per stirpes, then the 
estate of such Participant or Former Participant. If any 
Beneficiary shall die after becoming entitled to receive 
distribution hereunder and before such distribution is 
made in full, and if no other Beneficiary shall have been 
designated to receive the balance of such distribution 
upon the happening of such contingency, the estate of such 
deceased Beneficiary shall become the Beneficiary as to 
such balance. 
-196-
ARTICLE XIV 
ADMINISTRATION 
14.1 Authority of Company. 
The Company shall have all the powers and authority 
expressly conferred upon it herein and further shall have 
the sole right to interpret and construe the Plan, and to 
determine any disputes arising thereunder, subject, 
however, to the provisions of Section 14,3. In exercising 
such powers and authority, the Company shall at all times 
exercise good faith, apply standards of uniform 
application, and refrain from arbitrary action. The 
Company may employ such attorneys, agents, and accountants 
as it may deem necessary or advisable to assist it in 
carrying out its duties hereunder. The Company and the 
Trustee shall be "named fiduciaries" as that term is 
defined in Section 402{a){2) of the Act. The Company, by 
action of its Board of Directors, may: 
(a) allocate any of the powers, authority, or 
responsibilities for the operation and administra-
tion of the Plan, which are retained by it or to it 
granted by this Article XIV, to the Trustee; and 
(b) designate a person or persons other than the 
Company to carry out any of such powers, authority, 
or responsibilities; 
except that no power, authority, or responsibility of the 
Trustee shall be subject to the provisions of 
paragraph (b) of this Section 14.1, and except that no 
allocation or delegation by the Company of any of its 
powers, authority, or responsibilities to the Trustee 
shall become effective unless such allocation or 
delegation shall first be accepted by the Trustee in a 
writing signed by it and delivered to the Company. 
14.2 Action of Company. 
Any act authorized, permitted, or required to be taken by 
the Company under the Plan, which has not been delegated 
in accordance with Section 14.1, may be taken by a 
majority of the members of the Board of Directors of the 
Company, either by voce at a meeting, or in writing 
without a meeting. All notices, * advice. directions, 
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certifications, approvals, and instructions required or 
authorized to be given by the Company under the Plan shall 
be in writing and signed by either (i) a majority of the 
members of the Board of Directors of the Company, or by 
such member or members as may be designated by an 
instrument in writing, signed by all the members thereof, 
as having authority to execute such documents on its 
behalf, or (ii) a person authorized to act for the Company 
in accordance with Section 14.1. Subject to the 
provisions of Section 14.3, any action taken by the 
Company which is authorized, permitted, or required under 
the Plan shall be final and binding upon the Employers, 
the Trustee, all persons who have or who claim an interest 
under the Plan, and all third parties dealing with the 
Employers or the Trustee. 
14.3 Claims Review Procedure. 
Whenever the Company decides for whatever reason to deny, 
whether in whole or in part, a claim for benefits filed by 
any person (herein referred to as the "Claimant"), the 
Plan Administrator shall transmit a written notice of the 
Company's decision to the Claimant, which notice shall be 
written in a manner calculated to be understood by the 
Claimant and shall contain a statement of the specific 
reasons for the denial of the claim and a statement 
advising the Claimant that, within 60 days of the date on 
which he receives such notice, he may obtain review of the 
decision of the Company in accordance with the procedures 
hereinafter set forth. Within such 60-day period, the 
Claimant or his authorized representative may request that 
the claim denial be reviewed by filing with the Plan 
Administrator a written request therefor, which request 
shall contain the following information: 
(a) the date on which the claimant's request was filed 
with the Plan Administrator; provided, however, 
that the date on which the Claimant's request for 
review was in fact filed with the Plan Administra-
tor shall control in the event that the date of the 
actual filing is later than the date stated by the 
Claimant pursuant to this paragraph (a); 
(b) the specific portions of the denial of his claim 
which the Claimant requests the Plan Administrator 
to review; 
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(c) a statement by the Claimant setting forth the basis 
upon which he believes the Plan Administrator 
should reverse the Company's previous denial of his 
claim for benefits and accept his claim as made; 
and 
(d) any written material (offered as exhibits) which 
the Claimant desires the Plan Administrator to 
examine in its consideration of his position as 
stated pursuant to paragraph (c) of this 
Section 14.3. 
Within 60 days of the date determined pursuant to para-
graph (a) of this Section 14.3, the Plan Administrator 
shall conduct a full and fair review of the Company's de-
cision denying the Claimant's claim for benefits. Within 
60 days of the date of such hearing, the Plan 
Administrator shall render its written decision on review, 
written in a manner calculated to be understood by the 
Claimant, specifying the reasons and Plan provisions upon 
which its decision was based. 
•14.4 Indemnification. 
In addition to whatever rights of indemnification the 
members of the Board of Directors of the Company, or any 
other person or persons (other than the Trustee) to whom 
any power, authority, or responsibility of the Company is 
designated pursuant to paragraph (b) of Section 14.1, may 
be entitled under the articles of incorporation or regu-
lations of the Company, under any provision of law or 
under any other agreement, the Company shall satisfy any 
liability actually and reasonably incurred by any such 
member or such other person or persons, including 
expenses, attorneys' fees, judgments, fines, and amounts 
paid in settlement, in connection with any threatened, 
pending or completed action, suit, or proceeding which is 
related to the exercising or failure to exercise by such 
member or such other person or persons of any of the 
powers, authority, responsibilities, or discretion of the 
Company as provided under the Plan, or reasonably believed 
by such member or such other person or persons to be 
provided hereunder, and any action taken by such member or 
such other person or persons in connection therewith. 
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14.5 Qualified Domestic Relations Orders. 
The Company shall establish reasonable procedures to 
determine the status of domestic relations orders and to 
administer distributions under domestic relations orders 
which are deemed to be qualified orders. Such procedures 
shall be in writing and shall comply with the provisions 
of Section 414(p) of the Code and regulations issued 
thereunder. Notwithstanding any other provisions of the 
Plan to the contrary, if a qualified domestic relations 
order so provides, distribution may be made to an 
alternate payee pursuant to a qualified domestic relations 
order, as defined in Section 414(p) of the Code, 
regardless of whether the Participant's Settlement Date 
has occurred or whether the Participant is otherwise 
entitled to receive a distribution under the Plan. 
ARTICLE XV 
TRUSTEE AND TRUST AGREEMENT 
* The Company has executed a Trust Agreement with * 
the * Trustee, setting forth the terms, provisions, and conditions 
of a trust for the Plan, pursuant to which the Trustee shall hold, 
manage, and administer all trust property so as to effectuate the 
provisions of the Plan. The Trust Agreement is subject to 
amendment and termination, and the Company may change the Trustee, 
all as provided in the Trust Agreement. The terms and provisions 
of the Trust Agreement are hereby incorporated by reference. 
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ARTICLE XVI 
AMENDMENT AND TERMINATION 
16.1 Amendment. 
Subject to the provisions of Section IS.2, the Company may 
at any time and from time to time, by action of its Board 
of Directors, amend the Plan, except that the powers and 
duties of the Trustee shall not be substantially changed 
without its approval. Any such amendment shall be by 
written instrument executed by the Company and delivered 
to the Trustee, and may be made retroactively if in the 
opinion of the Company such amendment is necessary to 
enable the Plan and Trust Fund to meet the requirements of 
the Code (including the regulations and rulings issued 
thereunder) or the requirements of any governmental 
authority. 
16.2 Limitation on Amendment. 
The Company shall make no amendment to the Plan which 
shall result in the forfeiture or reduction of the 
interest of any Employee, Participant, Former Participant 
or person claiming under or through any one or more of 
them pursuant to the Plan, except that nothing herein 
contained shall restrict the right to amend the provisions 
hereof relating to the administration of the Plan and * 
Trust Fund. Moreover, no such amendment shall be made 
hereunder of the Trust Fund which shall permit any part of 
the property to revert Co any Employer or be used or be 
diverted to purposes other than the exclusive benefit of 
employees. Participants, Former Participants, and 
Beneficiaries. 
16.3 Termination. 
The Company reserves the right, by action of its Board of 
Directors, to terminate the Plan as to all Employers at 
any time, which termination shall become effective upon 
notice in writing to the Trustee (the effective date of 
such termination being hereinafter referred to as the 
"termination date"). The Plan shall terminate 
automatically if there shall be a complete discontinuance 
of contributions hereunder by all Employers. In the event 
of the termination of the Plan, written notice thereof 
shall be given to all Participants, Former Participants, 
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and Beneficiaries having an interest under the Plan and to 
the Trustee. Upon any such termination of the Plan, the 
Trustee, the * investment managers, and the Company shall 
take the following actions for the benefit of Partici-
pants, Former Participants, and Beneficiaries: 
(a) As of the termination date, the Trustee shall value 
the * Goodyear Stock Fund and the assets of the 
Investment Funds with respect to which no 
investment manager has been appoint*8** • ^ "d each 
;inyestment manager shall value the assets of the 
Investment Fund with respect to which he has b e m 
appointed. In valuing the Investment Funds with 
respect to which no investment manager, has been 
appointed that consist of mutual funds, the Trustee 
mav relv on price data supplied bv the mutual fund 
manages. The Trustee shall then adjust all 
separate accounts and sub-accounts in the manner 
provided in Section 10.1, with any unallocated 
contributions being allocated as of the termination 
date in the manner otherwise provided in the Plan. 
The termination date shall become a valuation date 
for purposes of Article X. In determining the net 
worth of the Trust Fund hereunder, the Trustee 
shall include as a liability such amounts as in its 
judgment shall be necessary to pay all expenses in 
connection with the termination of the Trust Fund 
and the liquidation and distribution of the 
property of the Trust Fund, as well as other ex-
penses, whether or not accrued, and shall include 
as an asset all accrued income. 
(b) The Trustee thereafter shall then dispose of all 
separate accounts to or for the benefit of each 
Participant, Former Participant, or Beneficiary in 
accordance with the provisions of Section 12.3. 
Notwithstanding anything to the contrary contained in the 
Plan, upon any such Plan termination, the interest of each 
Participant, Former Participant, and Beneficiary shall be 
fully vested and nonforfeitable; and, if there is a 
partial termination of the Plan, the interest of each 
Participant, Former Participant, and Beneficiary who is 
affected by such partial termination shall be fully vested 
and non-forfeitable. Moreover, no such Plan termination 
shall affect the continuance of distributions from any 
separate accounts of Former Participants whose Settlement 
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Dates occurred prior to the termination date in accordance 
with the method determined by the Company prior to such 
date. 
16.4 Withdrawal of an Employer. 
An Employer other than the Company may, by action of its 
Board of Directors, withdraw from the Plan, such 
withdrawal to be effective upon notice in writing to the 
Trustee (the effective date of such withdrawal being 
hereinafter referred to as the "withdrawal date"), and 
shall thereupon cease to be an Employer for all purposes 
of the Plan. An Employer shall be deemed automatically to 
withdraw from the Plan in the event of its complete dis-
continuance of contributions, or (subject to Sec 
tion 16.5) in the event it ceases to be a sub sidiary. 
The withdrawal of an Employer shall be treated as a 
termination of the Plan with respect to such Employer, and 
with respect to Participants who at the time are employed 
by such Employer. In the event of any such withdrawal of 
an Employer, the Trustee, the * investment managers, and 
the Company shall, as of the withdrawal date, take the 
action specified in Section 16.3, as on a termination of 
the Plan, except that there shall be a distribution from 
the separate accounts * only in the case of Participants 
who are employed solely by the withdrawing Employer, and 
who, upon such withdrawal, are neither transferred to nor 
continued in employment with any other Employer or a 
related corporation. The interest of any Participant em-
ployed by such withdrawing Employer who is transferred to 
or continues in employment with any other Employer or a 
related corporation, and the interest of any Participant 
employed solely by an Employer other than the withdrawing 
Employer, or a related corporation, shall remain 
unaffected by such withdrawal; no adjustment in his 
separate * account shall be made by reason of the 
withdrawal; and he shall continue as a Participant 
hereunder subject to the remaining provisions of the Plan. 
16.5 Corporate Reorganization. 
The merger, consolidation, or liquidation of the Company 
or any Employer with or into the Company, any other 
Employer, or a related corporation shall not constitute a 
termination of the Plan as to the Company or such 
Employer. 
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ARTICLE XVII 
ADOPTION BY SUBSIDIARIES; EXTENSION 
TO NEW BUSINESS OPERATIONS 
17.1 Adoption bv Subsidiaries. 
Any subsidiary of the Company which at the time is not an 
Employer may, with the consent of the Board of Directors 
of the Company, adopt the Plan and become an Employer 
hereunder by causing an appropriate written instrument 
evidencing such adoption to be executed pursuant to the 
authority of its board of directors and filed with the 
Company and the Trustee. 
17.2 Extension to New Business Operations. 
Should any Employer acquire or establish a new plant, 
division, or other business operation, such Employer may, 
by action of its board of directors, and with the consent 
of the Chairman of the Board, the President or * as 
Executive Vice President of the Company, extend Plan 
coverage to such plant, division, or operation. 
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ARTICLE XVIII 
MISCELLANEOUS PROVISIONS 
1 No Commitment as to Employment. 
Nothing herein contained shall be construed as a 
commitment or agreement upon the part of any Employee 
hereunder to continue his employment with an Employer, and 
nothing herein contained shall be construed as a 
commitment on the part of any Employer to continue the 
employment or rate of Compensation of any Employee 
hereunder for any period. 
2 Benefits. 
Nothing in the Plan nor the Trust Agreement shall be 
construed to confer any right or claim upon any person, 
firm, or corporation other than the Employers, the 
Trustee, Participants, Former Participants, and 
Beneficiaries. 
3 No Guarantees. 
No Employer nor the Trustee guarantees the Trust Fund from 
loss or depreciation, nor the payment of any amount which 
may become due to any person hereunder. 
4 Expenses. 
The expenses of administration of the Plan* are considered 
expenses of the Plan and shall be paid in total from the 
Trust Fund and by the Company. The brokerage expenses of 
the Goodyear Stock Fund and the fees of the Trustee* shall 
be paid by the Company. All expenses of the * Investment 
Funds shall be paid from such * Funds. 
5 Precedent. 
Except as otherwise specifically provided, no action taken 
in accordance with the Plan by the Employers or the 
Trustee shall be construed or relied upon as a precedent 
for similar action under similar circumstances. 
6 Duty to Furnish Information. 
Each of the Employers and the Trustee shall furnish to any 
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of the others any documents, reports, returns, statements, 
or other information that any other reasonably deems 
necessary to perform its duties imposed hereunder or 
otherwise imposed by law. 
18.7 Withholding. 
The Trustee shall withhold any tax which by any present or 
future law is required to be withheld, and which the 
Company notifies the Trustee in writing is to be so 
withheld, from any payment to any Participant, Former 
Participant, or Beneficiary hereunder. 
18.8 Merger. Consolidation, or Transfer of Plan Assets. 
The Plan shall not be merged or consolidated with any 
other plan, nor shall any of its assets or liabilities be 
transferred to another plan, unless, immediately after 
such merger, consolidation, or transfer of assets or 
liabilities, each Participant in the Plan would receive a 
benefit under the Plan which is at least equal to the 
benefit he would have received immediately prior to such 
merger, consolidation, or transfer of assets or 
liabilities (assuming in each instance that the Plan had 
then terminated). 
18.9 Back, Pay Awards. 
The provisions of this Section 18.9 shall apply only to an 
Employee or former Employee who becomes entitled to back 
pay by an award or agreement of an Employer without regard 
to mitigation of damages. If a person to whom this 
Section 18.9 applies was or would have become an Employee 
after such back pay award or agreement has been effected, 
and if any such person who had not previously become a 
Participant pursuant to Section 3.1 shall within 3 0 days 
of the date he receives notice of the provisions of this 
Section 18.9 make an election to become a Participant in 
accordance with such Section 3.1 (retroactive to any 
Enrollment Date as of which he was or has become eligible 
to do so), then such Participant may elect that any Tax-
Deferred Contributions not previously made on his behalf 
but which, after application of the foregoing provisions 
of this Section 18.9, would have been made under the 
provisions of Article IV and any After-Tax Contributions 
which he had not previously made but which, after 
application of the foregoing provisions of this Sec-
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tion 18.9, he would have made under the provisions of 
Article V, shall be made out of the proceeds of such back 
pay award or agreement. To the extent that any additional 
Tax-Deferred Contributions or After-Tax Contributions are 
made during the month in accordance with the provisions of 
the foregoing sentence, his Employer shall make a Matching 
Employer Contribution for such month equal to the amount 
of the Matching Employer Contribution which would have 
been allocated to such Participant under the provisions of 
Article VI as in effect during each Plan year to which 
such additional contributions relate. The amounts of 
such additional contributions shall be credited to the 
separate * account of such Participant or Former 
Participant, as appropriate. Any additional contributions 
made by such Participant and by an Employer pursuant to 
this Section 18.9 shall be made in accordance with, and 
subject to the limitations of the applicable provisions of 
Arti cles IV, V, and VI. 
18.10 Condition on Employer Contributions. 
Notwithstanding anything to the contrary contained in the 
Plan or the Trust Agreement, any obligation of an Employer 
to make any contribution hereunder hereby is conditioned 
upon the continued qualification of the Plan under Sec-
tion 401(a) of the Code, the exempt status of the Trust 
Fund under Section 501(a) of the Code, and the deductibil-
ity of the contribution under Section 404 of the Code. 
Except as otherwise provided in this Section 18.10, how-
ever, in no event shall any portion of the property of the 
Trust Fund ever revert to or otherwise inure to the 
benefit of an Employer or any related corporation. 
18.11 Return of Contributions to Participants. 
Notwithstanding anything to the contrary contained in the 
Plan or the Trust Agreement, in the event of the cessation 
of a Participant's participation in the Plan, on a day 
other than the last day of a month, or in the event of any 
termination of the Plan, any After-Tax Contributions which 
have been deducted from the compensation of a Participant 
and any Tax-Deferred Contributions which would have re-
duced his Compensation during such month shall be returned 
to such Participant or his Beneficiary, and such After-Tax 
Contributions and Tax-Deferred Contributions shall be 
treated for all Plan purposes as if they had never been 
made. 
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18.12 Return of Cantributions to an Employer. 
The corpus or income of the Trust mav not be diverted to 
or used for other than the exclusive benefit of the 
Participants or their Beneficiaries. Notwithstanding 
anything to the contrary contained in the Plan or the 
Trust Agreement, in the event a Tax-Deferred Contribution 
or a Matching Employer Contribution: 
(a) is made under a mistake of fact, or 
(b) is conditioned upon deduction of the contribution 
under Section 404 of the Internal Revenue Code and 
such deduction is disallowed, or 
(c) is conditioned upon the initial qualification of 
the Plan, or the continuing qualification of the 
Plan following amendment, under Section 401{a) of 
the Internal Revenue Code and the Plan does not so 
qualify, 
such a contribution may be returned to the Employer within 
one (1) year after the payment of the contribution, the 
disallowance of the deduction to the extent disallowed, or 
the date of denial of the qualification of the Plan, 
whichever is applicable. 
18.13 Validity of Plan. 
The validity of the Plan shall be determined and the Plan 
shall be construed and interpreted in accordance with the 
laws of the State of Ohio. The invalidity or illegality 
of any provision of the Plan shall not affect the legality 
or validity of any other part thereof. 
18.14 Parties Bound. 
The Plan shall be binding upon the Employers, all 
Participants, Former Participants, and Beneficiaries 
hereunder, and, as the case may be, the heirs, executors, 
administrators, successors, and assigns of each of them. 
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ARTICLE XIX 
TOP-HEAVY PROVISIONS 
19.1 Apnlieabilitv. 
Notwithstanding anything to the contrary contained in the 
Plan, the provisions of this Article XIX shall be 
applicable during any Plan year in which the Plan is 
determined to be a top-heavy plan as hereinafter defined. 
In the event that the Plan is determined to be a top-heavy 
plan and upon a subsequent determination date is 
determined to no longer be a top-heavy plan, the vesting 
provisions specified in Section 12.2 and the contribution 
provisions specified in Section 6.1 shall again become 
applicable as of such subsequent determination date; 
provided, however, that in the event such prior vesting 
schedule does again become applicable, the provisions of 
Section 12.6 shall apply (i) to preserve the 
nonforfeitable accrued benefit of any Participant, Former 
Participant, or Beneficiary and (ii) to permit any 
Participant with * three years of Continuous Service to 
elect to continue to have his nonforfeitable interest in 
his Company Stock Fund Account determined in accordance 
with the vesting schedule specified in Section 19.3. 
19.2 Top-Heaw Def in i t ions . 
For purposes of this Article XIX, the following 
definitions shall apply: 
(a) The "determination date" with respect to any Plan 
year shall mean the last day of the preceding Plan 
year (or, in the case of the first Plan year of the 
Plan, the last day of the first Plan year). 
(b) The "valuation date" with respect to any de-
termination date shall mean the most recent re-
valuation date occurring within a 12-month period 
ending on the determination date. 
(c) A "key employee" shall mean any Employee or Former 
Employee who is a key employee pursuant to the 
provisions of Section 416(i)(1) of the Code and any 
Beneficiary of such Employee or Former Employee. 
(d) A "non-key employee" shall mean any Employee who is 
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not a key employee. 
A "top-heavy plan" with respect to a particular 
Plan year shall mean (i) , in the case of a defined 
contribution plan, a plan for which, as of the 
determination date, the aggregate of the accounts 
(within the meaning of Section 416(g) of the Code 
and the regulations and rulings thereunder) of key 
employees exceeds 60 percent of the aggregate of 
the accounts of all participants under the plan, 
with the accounts valued as of the relevant 
valuation date, (ii), in the case of a defined 
benefit plan, a plan for which, as of the 
determination date, the present value of the 
cumulative accrued benefits payable under the plan 
(within the meaning of Section 416(g) of the Code 
and the regulations and rulings thereunder) to key 
employees exceeds 60 percent of the present value 
of the cumulative accrued benefits under the plan 
for all employees, with present value of accrued 
benefits to be determined in accordance with the 
actuarial assumptions specified in such defined 
benefit plan, and (iii) any plan included in a 
required aggregation group that is a top-heavy 
group. Notwithstanding the foregoing, if a plan is 
included in a required or permissive aggregation 
group that is not a top-heavy group, such plan 
shall not be a top-heavy plan. In the case of a 
defined benefit plan, the accrued benefit of a 
Participant other than a key employee shall be 
determined under the method, if any, that uniformly 
applies for accrual purposes under all defined 
benefit plans maintained by the Employer or if 
there is no such method, as if such benefit accrued 
not more rapidly than the slowest accrual rate 
permitted under the fractional rule of Sec-
tion 411(b)(1)(c) of the Code. For purposes of 
this paragraph (e), for any Plan year beginning 
after December 31, 1984, the accounts and accrued 
benefits of any employee who has not performed an 
hour of service during the five-year period ending 
on the determination date shall be disregarded. 
A "super top-heavy plan" with respect to a 
particular Plan year shall mean a plan that, as of 
the determination date, would qualify as a top-
heavy plan under the definition in paragraph (e) of 
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this Section 19.2 with "90 percent" substituted for 
"60 percent" each place where "60 percent" appears 
in such definition. A plan is also a "super top-
heavy plan" if it is part of a super top-heavy 
group. 
(g) A "required aggregation group" shall include 
(i) all plans of each Employer in which a key 
employee is a participant, and (ii) all other plans 
of such Employer, including any plans terminated 
during the five-year period ending on the 
determination date, which enable a plan described 
in Ci) to meet the requirements of 
Sections 401(a)(4) or 410 of the Code. 
(h) A "permissive aggregation group" shall mean those 
plans included in each Employer's required 
aggregation group together with any other plan or 
plans of the Employer, so long as the entire group 
of plans would continue to meet the requirements of 
Sec tions 401(a)(4) and 410 of the Code. 
(i) A "top-heavy group" with respect to a particular 
Plan year shall mean a required or a permissive 
aggregation group if the sum, as of the deter-
mination date, of the present value of the 
cumulative accrued benefits for key employees under 
all defined benefit plans included in such group 
and the aggregate of the account balances of key 
employees under all defined contribution plans 
included in such group exceeds 60 percent of a 
similar sum determined for all employees covered by 
the plans included in such group. 
(j) A "super top-heavy group" with respect to a 
particular Plan year shall mean a required or 
permissive aggregation group that, as of the 
determination date, would qualify as a top-heavy 
group under the definition in paragraph (i) of this 
Section 19.2 with "90 percent" substituted for "60 
percent" each place where "60 percent" appears in 
such definition. 
Accelerated Vesting. 
In the event the Plan is determined to be a top-heavy plan 
with respect to any Plan year beginning after December 31, 
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1983, a Participant whose Settlement Date occurs during 
such Plan year under the conditions specified in 
paragraph (e) of Section 12.1 shall be vested in a 
nonforfeitable percentage of the balance of his * sub-
account attributable to Matching Employer Contributions 
which shall be determined by application of the following 
vesting schedule: 
Nonforfeitable 
Years of Continuous Service Percentage— 
Less than 2 years 
2 years but less than 3 years 
3 years but less than 4 years 
4 years but less than 5 years 
0% 
25% 
50% 
5 years or more 100% 
Minimum Employer Contribution. 
In the event the Plan is determined to be a top-heavy plan 
with respect to any Plan year beginning after December 31, 
1983, the Employer contributions and forfeitures allocated 
to the * sub-account attributable to Matching Employer 
Cpntributions of each non-key employee who is a Partici-
pant (or who was eligible under Section 3.1 to become a 
Participant prior to the end of the Plan year but failed 
to make the written election described therein) and who is 
not separated from service with the Employer as of the end 
of the Plan year shall be no less than the lesser of 
(i) three percent of his compensation or (ii) the largest 
percentage of Compensation that is allocated for such Plan 
year to the * sub-account attributable to Matching 
Employer Contributions of any key employee; except that, 
in the event the Plan is part of a required aggregation 
group, and the Plan enables a defined benefit plan 
included in such group to meet the requirements of Sec-
tion 401(a)(4) or 410 of the Code, the minimum allocation 
of Employer contributions and forfeitures to the * pyft-
account attributable to Matching Employer Contributions of 
each such non-key employee shall be three percent of the 
Compensation of the non-key employees. Any minimum 
allocation to the * sub-account attributable to Matching 
pmp^ Lover Contributions of a non-key employee required by 
this Section 19.4 shall be made without regard to any 
social security contribution made by an Employer on behalf 
of the non-key employee. Notwithstanding the minimum top-
heavy allocation requirements of this Section 19.4, in the 
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event that the Plan is a top-heavy plan, each non-key 
employee who is a Participant hereunder (or who was 
eligible under Section 3.1 to become a Participant prior 
to the end of the Plan year but failed to make the written _ 
election described therein) and who is also covered under 
a top-heavy defined benefit plan maintained by an Employer 
will receive the top-heavy benefits provided under such 
defined benefit plan in lieu of the minimum top-heavy 
allocation under the Plan. 
19.5 Ad-iustments to Section 415 Limi ta t ions . 
In the event that the Plan is a top-heavy plan and an 
Employer maintains a defined benefit plan covering some or 
all of the Employees that are covered by the Plan, the 
provisions of subparagraphs (i) and (ii) of paragraph (d) 
of Section 9.1 shall be applied to the Plan by 
substituting "1.0" for "1.25" each place where "1.25" 
appears and Section 415(e)(6)(B)(i) of the Code shall be 
applied to the Plan by substituting "$41,500" for 
"51,875," except that such substitutions shall not be 
applied to the Plan if (i) the Plan is not a super top-
heavy plan, (ii) the Employer contribution for such Plan 
year for each non-key employee who is to receive a minimum 
top-heavy benefit hereunder is not less than four percent 
of such non-key employee's compensation, (iii) the minimum 
annual retirement benefit accrued by a non-key employee 
who participates under one or more defined benefit plans 
of an Employer or a related corporation is not less than 
the lesser of three percent times years of service with an 
Employer or a related corporation or thirty percent, and 
(iv) a non-key employee who participates under both a 
defined benefit plan and a defined contribution plan of an 
Employer receives an allocation of Employer contributions 
and forfeitures equal to at least seven and one-half 
percent of his Compensation. 
19.6 Compensation Taken Into Account. 
The annual compensation of any Participant to be taken 
into account under the Plan during any Plan year in which 
the Plan is determined to be a top-heavy plan shall not 
exceed (a) $200,000 for Plan years beginning prior to 
January 1, 1995, or (b) $150,000 for Plan years beginning 
on or after January 1, 1995, both subject to adjustment 
annually as provided in Section 401(a)(17)(B) and Section 
415(d) of the Code. 
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ARTICLE XX 
LOANS 
Application for Loan. 
A Participant may make application to the Company for a 
loan from his separate * account under the Investment 
Funds, in accordance with procedures established by the 
Company; provided, however, that no loan in excess of 50% 
of the Participant's vested interest under the Plan shall 
be made hereunder; and, provided further, that the amount 
of any loan must be at least $1,000. Loans shall not be 
made available to Highly Compensated Employees in an 
amount greater than the amount made available to other 
Employees and shall be subject to the following additional 
conditions: 
(a) At the time the loan is made, the Participant shall 
* agree to repay the loan by payroll withholding; 
provided, however, that in the event a Participant 
terminates employment with the Employer prior to 
the repayment of any loan hereunder, such Former 
Participant may continue to repay the amount of his 
loan in monthly payments forwarded to the Trustee. 
Any loan may be repaid in full, without penalty, at 
any time after the loan has been in existence for 
at least three months. 
(b) A loan shall not be granted hereunder unless the 
Participant consents * to the charging of his 
separate * account in accordance with the 
provisions of Section 20.5 for unpaid principal and 
interest in the event the loan is declared to be in 
default. 
(c) As collateral for a loan granted hereunder, the 
Participant shall grant to the Plan a security 
interest in such Participant's * separate a^fmr^. 
which security interest shall not exceed 50% of 
such Participant's vested interest under the Plan, 
determined as of the date as of which the loan is 
made. 
(d) A participant shall not have more than * two loans 
outstanding at any time from the Plan and all other 
plans of the Employer and any related corporation. 
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(e) Loans shall be made to Participants in accordance 
with written procedures established by the Company, 
which written procedures are hereby incorporated 
into and made a part of the Plan. 
Reduction of Account Upon Distribution. 
Notwithstanding any other provision of the Plan to the 
contrary, the amount of a Participant's separate * account 
that * is distributable to the Participant or his 
Beneficiary under the Plan shall be reduced by the portion 
of his vested interest that is held by the Plan as 
security for any loan outstanding to the Participant, 
provided that the reduction is used to repay the loan. If 
a distribution is made because of the death of a Partici-
pant prior to the commencement of a distribution of his 
separate * account, and less than 100% of the 
Participant's vested interest in his separate * account 
(determined without regard to the preceding sentence) is 
payable to such Participant's surviving spouse, then the 
balance of the Participant's vested interest in his 
separate * account shall be adjusted by reducing such 
Participant's vested account balance by the amount of the 
security used to repay the loan, as provided in the 
preceding sentence, prior to determining the amount of the 
Participant's separate * account that * is. payable to 
such Participant's surviving spouse. 
Requirements to Prevent a Taxable Distribution. 
Notwithstanding any other provision of the Plan to the 
contrary, the following terms and conditions shall apply 
to any loan made to a Participant under this Article XX. 
(a) The interest rate on any loan made to a Participant 
hereunder shall be the "prime rate" (as hereinafter 
defined) charged by * the Trustee and in effect on 
the date the Participant's loan request is made, 
plus one percent. For purposes of determining the 
rate to be used in calculating the interest charged 
on loans made hereunder, the "prime rate" shall be 
the prime rate set by * the Trustee from time to 
time as reported by it and as in effect on the 
first business day of each month. If the Trustee 
does not set a orime ratef the interest rate on any 
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loan made to a Participant hereunder shall be a 
reasonable interest rate commensurate with current 
interest rates charged for loans madf* under similar 
circumstances by persons in the business of lending 
money. 
(b) The amount of any loan to a Participant (when added 
to the outstanding balance of all other loans to 
the Participant from the Plan and all other plans 
maintained by the Employer or a related corpo-
ration) shall not exceed the lesser of: 
(i) $50,000, reduced by the highest outstanding 
balance of any other loan to the Participant 
from the Plan and all other plans maintained 
by the Employer or a related corporation 
during the preceding 12-month period; or 
(ii) 50% of the vested portion of the Par-
ticipant's separate * account under the Plan 
and his vested interest under all other 
plans maintained by the Employer or a 
related corporation. 
(c) The repayment term of any loan granted to a 
Participant hereunder shall be 12, 24, 36, 48 or 54 
months, as specified by the Participant. 
(d) Except as otherwise permitted under Treasury regu-
lations, substantially level amortization shall be 
required over the term of the loan with payments 
being made not less frequently than quarterly. 
Administration of Loan Investment Funds. 
Upon approval of a loan to a Participant hereunder, the 
Company shall direct the Trustee to establish a Loan 
investment Fund in the name of such Participant, and to 
transfer to such Loan Investment Fund such portion of the 
Participant's separate * acroun^ invested in the * 
Investment Funds as shall equal the amount of the Partici-
pant 's loan; provided, however, that the portion of the 
Participant's investment in the * Investment Funds that 
is to be debited for any loan to be made to the Partici-
pant hereunder shall be in the same proportion as the 
Participant's current balance in those * Investment Funds. 
Any loan approved by the Company shall be made to the 
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Participant out of the Participant's Loan Investment Fund. 
All principal and interest paid by the Participant on a 
loan made under this Article XX shall be deposited in his 
Loan Investment Fund and shall be transferred, upon 
receipt, to the * Investment Funds in accordance with the 
Participant's most recent investment directions on the 
date of payment of the Loan Investment Fund. The balance 
of the Participant's loan shall be decreased by the amount 
of principal payments, and the Loan Investment Fund shall 
be terminated when the loan has been repaid in full. 
20.5 Default. 
If a Participant fails to make, or fails to cause to be 
made, any payment required under the terms of the loan 
within 60 days following the date on which such payment 
shall become due, the Company may direct the Trustee to 
declare the loan to be in default, in accordance with the 
provisions of the Plan's written loan procedure, and the 
entire unpaid balance of such loan, together with accrued 
interest, shall be immediately due and payable. In any 
such event, if such balance and interest thereon is not 
then paid, Che Trustee shall charge the separate * account 
of the borrower with the amount of such balance and 
interest as of the earliest date, including the borrower's 
Severance Date, if applicable, upon which a distribution 
may be made from the Plan to the borrower without 
adversely affecting either the tax qualification of the 
Plan or the qualified status of the cash or deferred 
arrangement maintained under the Plan. 
20.6 Changes in Employment Status and Transfers of Employment 
pefore Loan Is Repaid in FuJ,JL. 
Subject to Che provisions of Section 3.4, in the event a 
Participant: 
(a) ceases to be an Employee but continues in the 
employment of (i) an Employer in some other ca-
pacity or (ii) a related corporation, and 
(b) becomes a participant in 
{i) The Goodyear Tire & Rubber Company Employee 
Savings Plan for Salaried Employees, 
(ii) The Goodyear Tire & Rubber Company Employee 
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Savings Plan for Hourly Employees, or 
(iii) Celeron Corporation Employee Savings Plan, 
his separate * account under the Plan and his Loan Investment 
Fund, if any, shall be transferred to the savings plan in which he 
becomes a participant. Any transfer of his separate * account 
and Loan Investment Fund made in accordance with the provisions of 
this Section 20.6 shall be made as soon as administratively 
practicable after the Participant's change in employment status or 
transfer of employment, subject to compliance with Section 414(1) 
of the Code and the regulations thereunder. 
-219-
ARTICLE XXI 
ELIGIBLE ROLLOVER DISTRIBUTIONS 
Direct Rollover. 
This Article XXI applies to distributions made on or after 
January 1, 1993. Notwithstanding any provision of the 
plan to the contrary that would otherwise limit a 
distributee's election under this Article XXI, a 
distributee may elect, at the time and in the manner 
prescribed by the plan administrator, to have any portion 
of an eligible rollover distribution paid directly to an 
eligible retirement plan specified by the distributee in a 
direct rollover. 
Definitions. 
(a) Eligible rollover distribution: An eligible 
rollover distribution is any distribution of all or 
any portion of the balance to the credit of the 
distributee, except that an eligible rollover 
distribution does not include: any distribution 
that is one of a series of substantially equal 
periodic payments (not less frequently than 
annually) made for the life (or life expectancy) of 
the distributee or the joint lives (or joint life 
expectancies) of the distributee and the 
distributee's designated beneficiary, or for a 
specified period of ten years or more; any 
distribution to the extent such distribution is 
required under Section 401(a)(9) of the Code; and 
the portion of any distribution that is not 
includable in gross income (determined without 
regard to the exclusion for net unrealized 
appreciation with respect to employer securities). 
(b) Eligible retirement plan: An eligible retirement 
plan is an individual retirement account described 
in Section 408(a) of the Code, an individual 
retirement annuity described in Section 408(b) of 
the Code, an annuity plan described in 
Section 403(a) of the Code, or a qualified trust 
described in Section 401(a) of the Code, that 
accepts the distributee's eligible rollover 
distribution. However, in the case of an eligible 
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rollover distribution to the surviving spouse, an 
eligible retirement plan is an individual 
retirement account or individual retirement 
annuity. 
(c) Distributee: A distributee includes an Employee or 
former Employee. In addition, the Employee's or 
former Employee's surviving spouse and the 
Employee's or former Employee's spouse or former 
spouse who is the alternative payee under a 
qualified domestic relations order, as defined in 
Section 414(p) of the Code, are distributees with 
regard to the interest of the spouse or former 
spouse. 
(d) Direct rollover: A direct rollover is a payment by 
the plan to the eligible retirement plan specified 
by the distributee. 
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EXHIBIT C 
VISION CARE BENEFIT PLAN 
FOR HOURLY EMPLOYEES AT DESIGNATED PLANTS 
ARTICLE I 
DEFINITIONS 
As used herein, the following definitions shall apply: 
1. "Plan" shall mean this Vision Care Benefit Plan for hourly 
employees at designated plants, as from time to time in 
effect, 
2. "Company" shall mean The Goodyear Tire & Rubber Company. 
3. "Employee" shall mean any Employee of the Company who is 
covered by the Pension, Insurance and Service Award 
Agreement, dated Mav 9. 1997. 
4. "Dependent(s)" shall mean: 
(a) The spouse of an Employee. 
(b) Unmarried children, under 19 years of age, of an 
Employee. 
(c) Unmarried children, over 19 years of age, of an 
Employee provided they are dependent upon the Employee 
and, as defined under the Basic Agreement, are either 
full-time students or are mentally or physically 
incapable of self-support. 
If an Employee acquires a child Dependent other than 
by birth, legal adoption, or marriage, such Dependent 
shall not become eligible until three months have 
elapsed from the date such child was added to the 
Employee's enrollment record. 
5. "Children" shall mean, in addition to the Employee's own 
children, such step-children, foster children or other 
children (all unmarried) who live with the Employee and 
depend upon him for support and maintenance. 
-222-
6. "Carrier" shall mean an insurance company or vision care 
service corporation which, under a contract with the 
Company, has agreed to administer the terms of this Plan. 
7. "Ophthalmologist" shall mean any Physician legally qualified 
and licensed to practice medicine who specializes in the 
diagnosis, treatment and prescribing of lenses relating to 
conditions of the eye. 
8. -Optometrist" shall mean any person who is legally qualified 
and licensed to practice optometry, which is the measurement 
of vision and the prescription of lenses to improve visual 
acuity. 
9. "Optician" shall mean any person who is legally qualified 
and licensed to supply eyeglasses prescribed by an 
Ophthalmologist or Optometrist to improve visual acuity, to 
grind or mold the lenses or have them ground or molded 
according to prescription, to fit them into a frame and to 
adjust the frames to fit the face. 
10. "Participating Provider" shall mean a Provider who has 
agreed to render procedures in accordance with terms and 
conditions established by the Carrier. 
11. "Non-Participating Provider" shall mean a Provider who has 
not entered into an agreement with the Carrier. 
ARTICLE II 
ELIGIBILITY FOR BENEFITS 
1. Active Employees who have completed 30 days of employment on 
or after Mav 9. 1997, will be covered by the provisions of 
this Plan on the later of Mav 9. 1997. or the 31st day of 
employment. 
Employees not actively at work on the Effective Date, will 
be covered by the provisions of this Plan if they are 
covered by Section B of the Pension, Insurance and Service 
Award Agreement effective Mav 9. 1997. on a non-contributory 
basis except as may be hereinafter provided. 
2. Employees hired after the Effective Date, will become 
covered by the provisions of this Plan on the 31st day of 
employment. 
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3. Coverage for an Employee's dependents will become effective 
on the same date as the Employee's coverage. 
4. Layoff. In the event of layoff, coverage under this Plan 
will be continued for Employees (and their eligible 
Dependents) for 90 days following date of layoff. 
5. Leave of Absence. During authorized leave of absence, 
(other than leaves for which coverage is provided in 
subparagraphs below) coverage for Employees (and their 
eligible Dependents) under this Plan will be continued for a 
period not to exceed 90 days. 
During an authorized leave of absence for active duty in 
Armed Forces for a period of less than six months. Employees 
(and their eligible Dependents) will continue to be eligible 
for the benefits provided in this Plan to the extent that 
such benefits are not provided by the Military Service or 
the Federal or State Government. 
During an authorized leave of absence for pregnancy, 
Employees (and their eligible Dependents) will continue to 
be covered subject to the provisions of this Plan, during 
the period in which they accumulate seniority. 
Notwithstanding the foregoing, coverage for Employees (and 
their eligible Dependents) will be continued during the 
period of an Employee's authorized leave of absence granted 
by his Employer for service with a local Union in an 
official or representative capacity or while representing 
such local Union in a State, County, or City council of AFL-
CIO-CLC. 
6. Injury or Sickness. Employees (and their eligible 
Dependents) off work due to injury or sickness will continue 
to be covered subject to the provisions of this Plan during 
the period in which they accumulate seniority. 
ARTICLE III 
BENEFITS PROVIDED, LIMITATIONS AND EXCLUSIONS 
1. Benefit Provision 
If the Employee or Dependent receives any of the Covered 
Vision Services, as set forth in the schedule below, while 
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the Vision Care Benefits are in force on account of such 
person, benefits shall be paid to the Ophthalmologist, 
Optometrist or Optician rendering the service, after receipt 
of due proof of claim and subject to the following 
limitations and exclusions, in an amount equal to the fee 
charged for such service, provided that the amount of such 
payment shall in no event exceed the maximum payment 
specified for such service in the schedule below. 
If at the time proof of claim is submitted, or prior 
thereto, evidence is furnished that charges, in whole or in 
part, for the services of an Ophthalmologist, Optometrist or 
Optician have been paid by the Employee, benefits on account 
of such service shall be paid to the Employee to the extent 
of such payment. 
For the purposes of the Vision Care Benefit Plan described 
herein, an expense shall be deemed to have been incurred on 
the date the service for which the charge is made shall have 
been received or rendered. 
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Schedule of Covered Vision Benefits 
Effective Mav 9- 1997 through April 22, 2Q00 
Services Maximum Payment 
Complete Vision Examination $ 45.00 
Lens or Lenses for Eyeglasses: 
Single Vision Prescription 
One Lens 35.00 
Set of Lenses 70.00 
Bifocal Prescription 
One Lens 40.00 
Set of Lenses 80.00 
Trifocal Prescription 
One Lens 45.00 
Set of Lenses 90.00 
Lenticular Prescription 
One Lens 50.00 
Set of Lenses 100.00 
Contact Prescription 
One Lens 40.00 
Set of Lenses 80.00 
One Supply of Disposable Lenses 80.00 
One Frame for Eyeglasses 50.00 
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Schedule of Covered Vision Benefits 
p;ffp.ctive April 23. 2000 
Maximum Payment 
Complete Vision Ryamination 
Lens or Lenses for Eyeglasses: 
Single Vision Prescription 
One Lens 
Set of Lenses 
Bjfocal Prescription 
One Lens 
Set of Lenses 
Trifocal Prescription 
One Lens 
Set of Lenses 
Lenticular Prescription 
One Lens 
Set of Lenses 
Contact Prescription 
One Lens 
get of Lenses 
One SUPPIV of Disposable Lenses 90.00 
One Frame for Eyeglasses 55.00 
2. Limitations 
Payment for Covered Vision Benefits shall be subject to the 
following limitations: 
(a) Vision Examination. Benefits shall be payable for a 
vision examination only when performed by an 
Ophthalmologist or Optometrist. Payment of such 
benefits shall be limited to one such vision 
examination for each Employee or Dependent in any 
period of 24 consecutive months, except that if a 
subsequent vision examination is performed within such 
24 month period for which benefits are payable for a 
S 50.00 
40.00 
80.00 
45.00 
90.00 
50.00 
100.00 
55.00 
110.00 
45.00 
90.00 
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lens or set of lenses by reason of the exception to 
the limitation of benefits for a lens or lenses as 
provided in sub-paragraph (b) below, then such vision 
examination shall be considered a Covered Vision 
Benefit. 
(b) Lens, Lenses. Benefits shall be payable for lenses 
only when prescribed by an Ophthalmologist or 
Optometrist. Payment of such benefits shall be 
limited to one such lens, set of lenses, or one supply 
of disposable prescription contact lenses, for each 
Employee or Dependent in any period of 24 consecutive 
months, except that if a subsequent lens, set of 
lenses or supply of disposable prescription contact 
lenses are received during such 24 month period by 
reason of a prescription change and the new lens, set 
of lenses or supply of disposable prescription contact 
lenses differ from the most recent one by an axis 
change of 20 degrees or .50 diopter sphere or cylinder 
change and improve visual acuity by at least one line 
on the standard chart, such new lens, set of lenses or 
supply of disposable prescription contact lenses shall 
be considered a Covered Vision Benefit. 
(c) Frame. Benefits shall be payable for a frame only 
when such frame is for use with a lens or set of 
lenses which are prescribed by an Ophthalmologist or 
Optometrist. Payment of such benefits shall be 
limited to one such frame for each Employee or 
Dependent in any period of 24 consecutive months. 
(d) The 24 consecutive month eligibility period referred 
to in sub-paragraphs (a), (b) and (c) above shall 
begin on the first day of any calendar year which ends 
in an even number and will continue during the ensuing 
24 consecutive month period. * 
Exclusions 
No benefits are payable for the following services 
(including supplies): 
(a) Services rendered to the Employee or Dependent prior 
to the effective date of the Vision Care Benefit Plan 
on account of such person; 
(b) Sunglass lenses, except that tinted lenses with Tints 
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1 or 2 shall not be considered to be sunglasses for 
the purposes of this exclusion; 
(c) Photosensitive or anti-reflective lenses to the extent 
that the charges for such lenses exceed the Maximum 
Payment for regular lenses as specified in the 
Schedule of Covered Vision Benefits; 
(d) Services in connection with medical or surgical 
treatment of the eye; 
(e) Drugs or medications (other than those required for a 
vision examination); 
(f) Special services and procedures such as orthoptics, 
vision training, subnormal vision aid, aniseikonic 
lenses and tonography. > 
(g) Services or supplies which are experimental in nature; 
(h) Replacement of a lost or broken lens or lenses and/or 
a frame unless at the time of such replacement such 
lenses or frame would otherwise be considered Covered 
Vision Benefits; 
(i) Services not prescribed as necessary by an 
ophthalmologist or optometrist; 
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) Services or supplies for which the Employee or 
Dependent is entitled to benefits under any other 
provision of the Pension, Insurance and Service Award 
Agreement or which are provided under a plant safety 
glass program; 
) Services received because of sickness or injury-
arising out of or in the course of employment and 
entitling the Employee or Dependent to benefits under 
any Worker's Compensation, occupational disease or 
similar law or laws. 
) Services (or payments for or because of such services) 
to the extent that such services (or payments for or 
because of such services) are reasonably available 
under any plan or program established pursuant to the 
laws or regulations of any government or under any 
plan or program in which any government participates 
other than as an employer. In the case of any person 
who is not enrolled for all coverage for which such 
person has become eligible under any such plan or 
program, services and payments available shall 
nevertheless include all benefits to which such person 
would be entitled if such person were enrolled for all 
such coverage. The term "any government" includes the 
federal, state, provincial or local government or any 
political subdivision thereof of the United States or 
any other country. This provision is subject to any 
provision or regulation of such plan or program which 
requires that insurance benefits be utilized before 
benefits are available thereunder. 
) Services for which the individual is not required to 
make payment or for which no charge would be made in 
the absence of the insurance evidenced herein. 
) Vision examination performed and lenses and frames 
ordered after the termination of the individual's 
coverage. 
ARTICLE IV 
TERMINATION OF COVERAGE 
s described in Paragraphs 4, 5, and 6 of Article II all 
will terminate when active employment with the Employer 
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terminates except that coverage will be extended for three months 
for the spouse and dependent children of an Employee who dies 
while on the payroll of the Employer, while on sick leave (and 
accumulating seniority), while on layoff with Plan coverage 
provided continuously under Paragraph 4 of Article II, while on an 
authorized leave of absence for a period not to exceed 90 days, or 
while on an authorized leave of absence for service with a local 
Union in an official or representative capacity or while 
representing such local Union in a State, County, or City council 
of AFL-CIO-CLC. 
ARTICLE V 
In consideration of waiving physical examination of 
Employees and Dependents and, as a condition precedent to 
the approval of claims hereunder, the Carrier shall be 
entitled to receive from Ophthalmologist, Optometrists, 
Opticians, hospitals or other providers of covered 
procedures and supplies such information and records 
relating to attendance, examination or treatment with 
respect to an Employee or Dependent as may be required in 
the administration of this Plan. 
The Carrier shall have the right to resolve any questions 
concerning vision care which may arise hereunder and any 
such determination shall be held to be conclusive upon the 
Employee or Dependent unless, within sixty (60) days 
following receipt of notice of such decision, the Employee 
or Dependent shall appeal such decision to the Carrier. In 
the event of such appeal, the dispute shall be referred to a 
Peer Review council or committee of the appropriate vision 
care society for determination. Any such determination 
shall be final. 
The Plan shall not be obligated to pay for vision care for 
which the claim has been submitted more than twelve (12) 
months after the date of rendition of such procedures. 
Failure to submit such claim within the stated twelve (12) 
months shall not invalidate or reduce any claim if, in the 
opinion of the Carrier, the delay was unavoidable and the 
claim was presented within a reasonable period of time, 
considering the circumstances. 
ARTICLE VI 
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NON-DUPLICATION OF BENEFITS 
1. If an Employee, the spouse of an Employee, or the dependent 
of an Employee is covered, except as provided in Paragraph 7 
below, by another employer-sponsored vision care program 
(except a Group Practice Plan or Health Maintenance 
Organization Plan), the payment allowable under this Plan 
will be coordinated with the payments payable under such 
other group program. 
2. When such other group program has been determined to be 
primary (as defined in Paragraph 3 below), the payment 
allowable under this Plan for any service covered by this 
Plan will be equal to the smaller of: 
(a) 100% of the charge for such service (but not more than 
the usual, customary and reasonable charge for such 
service covered under this Plan) less the amount 
payable by such primary group program for such 
service, and 
(b) the amount which would have been payable for the 
service under this Plan had there been no such other 
group program. 
3. Such other group program will be considered as primary: 
(a) when the spouse or a dependent of an Employee is 
covered by such other group program, or 
(b) when an Employee, whose credited service is less with 
the Employer than with the employer sponsoring such 
other group program, is covered by such other group 
program as an employee, or 
(c) in any case, when such other group program does not 
contain a non-duplication of coordination of benefits 
provision. 
4. In those cases where both husband and wife are covered as 
Employees under this Plan, either Employee will be 
considered eligible for benefits as a dependent of the 
spouse, but the total payment under the Plan shall not 
exceed the usual, customary and reasonable charge for each 
covered expense. 
5. In those cases where both husband and wife are employed, the 
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program of the parent whose birthdate (month and day only) 
falls earlier in the calendar year will be considered as 
primary with respect to that parent and dependent children 
of the husband and wife and the parent whose birthdate 
(month and day only) falls later in the calendar year will 
be considered as primary for that parent and secondary with 
respect to the dependent children of the husband and wife. 
If the husband and wife have the same birthdate (month and 
day only), the program covering the parent longer is primary 
with respect to the dependent children and the program 
covering the other parent for the shorter time is secondary 
with respect to the dependent children. 
When the program of the Employee's spouse does not determine 
primary coverage for dependent children based on birthdate, 
the program covering the husband as an Employee will be 
considered as primary with respect to the husband and his 
dependent children. The program covering the wife as an 
Employee will be considered as primary with respect to the 
wife. 
In the case when parents are separated or divorced and the 
parent with custody of the dependent children has not 
remarried, the dependent coverage of the parent with custody 
of the children will be primary to the dependent coverage of 
the parent without custody. 
In the case when parents are divorced and the parent with 
custody of dependent children has remarried, the dependent 
coverage of the parent with custody of the children will be 
primary to the dependent coverage of the stepparent. The 
dependent coverage of the stepparent will be primary to the 
dependent coverage of the parent without custody. 
In the event there is a court decree which would otherwise 
establish financial responsibility for the medical care 
expenses with respect to dependent children, the dependent 
coverage of the parent with such financial responsibility 
will be primary. 
When the patient is an Employee covered under this Plan, 
this Plan will be the primary program regardless of whether 
or not the other group program contains a non-duplication of 
benefits provision, except in the case of duplicate 
employment when the Employee has more credited service with 
the employer sponsoring such other group program and except 
as provided in Paragraph 7. 
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Any Federal, State or Government-sponsored vision care 
program (including payments made under any "No Fault" 
liability insurance program) will be considered as though 
such government-sponsored program were another employer-
sponsored group program and will be considered as primary. 
When an Employee, the spouse of an Employee, or the 
dependent of an Employee elects coverage under a Group 
Practice Plan or a Health Maintenance Organization Plan, 
benefits otherwise payable under this Plan will not be paid 
and coordination of benefits provisions described in 
Paragraphs 1 through 7 of this Article VI will not be 
applicable. 
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ARTICLE VII 
CONSOLIDATED OMNIBUS BUDGET RECONCILIATION ACT OF 1985 (COBRA) 
Effective January 1, 1989, and consistent with the provisions of 
COBRA and any subsequent amendments thereto, the Company will make 
available the options for continuation of health care coverage 
prescribed by COBRA, to employees, spouses, former employees, 
former spouses and former eligible dependents. The medical 
benefit continuation options prescribed by COBRA shall be 
concurrent with any continuation of benefits otherwise provided in 
this Exhibit C. 
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SCHEDULE OF MISCELLANEOUS SPECIFIC THERAPEUTIC PROCEDURES 
Non-operative procedures performed in-lieu of surgery. 
Phlebotomy 
Intermittent positive pressure treatment 
Hemodialysis with artificial kidney - per day, by report 
Peritoneal Dialysis 
Chemotherapy for malignant disease 
Perfusion for malignant disease 
Immunotherapy for malignant disease 
Desensitization, e.g., horse serum 
Gastric lavage 
Electrical conversion of arrhythmia external, by report 
Cardio-pulmonary resuscitation (e.g., cardiac arrest) 
Infusion (continuous or intermittent) 
Intracavitary 
Hyperbaric oxygen pressurization, initial 
Hypothermia, regional 
Operations of circulatory assist devices 
Injection of an intrathecal chemotherapeutic agent 
Gastric cooling by balloon and circulating refrigerant 
Gastric intubation and aspiration 
Ultrasonography 
Pheresis (plasmapheresis, cytapheresis, photopheresis) 
Injection of intervertebral disc with chymopapain 
Intravenous or intracoronary streptokinase administration 
(coronary) 
Extracorporeal Shockwave lithotripsy 
Sclerotherapy of Varicose Veins 
Intravenous or intracoronary tPA administration (coronary) 
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LETTER #1 
Mav 9, 1997 
Mr Richard H Davis 
international Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh- PA 15222 
Dear Mr Davis: 
Reference is made to the Pension, Insurance and Service Award 
Agreement between us dated Mav 9, 1997. 
Notwithstanding the termination of said Agreement in accordance 
with its terms, the benefit programs provided for therein shall be 
continued for a period of ninety (90) days following such 
termination. 
Sincerely yours, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated July 24, 1967 
from Nelson G Ball to Kenneth Oldham) 
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LETTER #2 
Mav 9, 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 3,5222 
Dear Mr Davis: 
Reference is made to the "Reasonable and Customary Fee" contained 
in Exhibit B-l of the Pension, Insurance and Service Award 
Agreement of May 9. 1997. 
In administering this provision of the Agreement the "customary 
and reasonable fees" provided for therein shall be considered to 
extend to all procedures formerly covered by the "Surgical 
Schedule" and "Sub-Schedules" incorporated by reference in the 
Pension, Insurance and Service Award Agreement of 1964, 
Further, if any Employee (for himself or his dependent) incurs a 
charge for a covered surgical, oral or podiatry service performed 
by a "Doctor" in excess of a "customary and reasonable" level and 
claim is made against him with respect to it, then, in the absence 
of agreement to or ratification of such charge by the Employee or 
his dependent the insurance carrier shall, at its own cost and 
expense, defend such claim and indemnify the Employee against 
liability thereon, provided the Employee and his dependent give 
prompt notice of the claim to the Company, tender defense of the 
claim to the carrier and cooperate fully with it in the defense of 
the claim. 
Sincerely yours, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
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(Original letter dated July 24, 1967 
from Nelson G Ball to Kenneth Oldham) 
-239-
LETTER #3 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United gteelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
With reference to the Pension, Insurance and Service Award 
Agreement dated Mav 9. 1997 the Company confirms the 
interpretations or practices as explained below: 
1. Group Life Insurance 
If the group life and accidental death and dismemberment 
insurance of any employee covered by the aforesaid Agreement 
exceeded $4,500 immediately prior to August 1, 1964, then 
upon his retirement or attaining age 65, whichever is 
earlier, we will reduce his coverage to 50% of the amount in 
force immediately prior to August 1, 1964 but in no event 
shall his coverage fall below that provided under Paragraph 
1 (g), Section A of Part V of said Agreement. 
2. Credit Union 
We will continue to extend the benefits provided under the 
aforesaid Agreement to employees who are on leave of absence 
as officers of the Credit Union at local plants. 
3. Supplemental Workers' Compensation 
We will extend the benefits of Section D, Part V of the 
aforesaid Agreement to employees absent from work due to 
accident or sickness in cases where we accept his condition 
as one of occupational origin even though the employee is 
not receiving Workers' Compensation benefits. 
4. international Union Staff Members 
Employees who accept employment on the staff of the 
International Office of the United Steelworkers of America. 
AFL-CIO-CLC. will for a period of 90 days after such 
acceptance continue to be covered by the provisions of 
Sections A, B, C, E and F of Part V of the aforesaid 
Agreement and notwithstanding the provisions of Paragraph 3 
of Article IX of Exhibit A, will be granted accumulation of 
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service for pension purposes for the time of such employment 
not to exceed the Employee's actual employment with the 
Employer. 
Also, notwithstanding the provisions of Paragraph 3 of 
Article IX of Exhibit A. Employees accenting permanent 
employment with the International Union on or after Mav 9. 
1997 will be granted accumulation of continuous service for 
pension purposes for the time of such employment UP to a 
H^3eimum of 30 additional months, including the 12 month time 
period set forth in Paragraph 3 of Article IX of Exhibit A. 
unless otherwise notified bv the International Union. 
Moreover, an Employee will be eligible to purchase Optional 
Contributory Life Insurance coverage under Section A, 
Paragraph 2 of the Agreement for the period of time not to 
exceed the Employee's actual employment with the Employer. 
Supplementation of Hospital Board and Room 
In the application of the the first sentence of Paragraphs 
17(a) and (b) of Exhibit B-l of the aforesaid Agreement, the 
number of days of hospitalization provided under the Program 
may be added to those provided by the other employer-
furnished program referred to therein, but any daily charge 
for benefits against the Program will be considered as a day 
of hospitalization. 
U. S. Veterans' Hospitals 
For purposes of determining eligibility for professional 
ambulance service, Convalescent Nursing Unit and Visiting 
Nurse Service benefits under Exhibit B-l, U.S. Veterans' 
Hospitals will be considered as hospitals under Paragraph 
20(e) of Exhibit B-l. 
Reinstatement of Insurance Coverage on Reemployment 
For purposes of determining eligibility for coverage under 
Part V Insurance, an Employee who is recalled with credit 
for prior service will be covered immediately upon 
reinstatement to the payroll. 
Optional Contributory Life Insurance 
For purposes of determining beneficiary or beneficiaries 
under this program, the provisions of Paragraph 1(d) of 
Section A, Part V of this Agreement will apply. 
Sincerely yours, 
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Director 
Global Labor Relations 
J M Warren 
Agreed: 
Ri,chard H Davis 
(Original letter dated July 14, 1964 from F J Carter to Goodyear 
Section of International Policy Committee covered Paragraphs 1-5) 
Paragraph 4 amended July 16, 1979 from 0 M Sherman to E James 
Peake, Jr 
Paragraph 6 added April 26, 1973 from 0 M Sherman to Kenneth 
Oldham 
Paragraph 7 added August 25, 1976 from 0 M Sherman to Kenneth 
Oldham 
Paragraph 8 added July 16, 1979 from O M Sherman to E James Peake, 
Jr 
Paraqrapah 4 amended May 9, 1997 from J M Warren to Richard H 
Davis 
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LETTER #4 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
united Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
In connection with the Pension, Insurance and Service Award 
Agreement, dated Mav 9. 1997, the provision in Exhibit B-1, 
Paragraph 12, which provides that Survivor Benefits coverage 
terminates when surviving spouse remarries, shall not apply when 
such surviving spouse marries either another Goodyear Retired 
Employee who has coverage under Exhibit B-1, Paragraph 11 or 
another Goodyear Surviving Spouse who has coverage under 
Exhibit B-1, Paragraph 12. 
Sincerely yours, 
D i r e c t o r 
Glgf"1? T,aV>or.Relations 
J M Warren 
Agreed: 
Richard H Davis 
{Original letter dated August 25, 1976 
from 0 M Sherman to Kenneth Oldham) 
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LETTER #5 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
Reference is made to medical benefits program identified in 
Section B of Part V of the Pension, Insurance and Service Award 
Agreement of Mav 9, 1997. 
The Company may enter into agreements, after consultation with the 
Local Union, in connection with professional services review 
organizations, hospital pre-admission certification programs, 
medical foundations, second surgical opinion programs, and other 
similar programs established by professional organizations of 
medical care providers in their community for the purpose of 
obtaining independent medical opinions with respect to any 
services, treatments or supplies furnished by providers of medical 
services covered under the medical benefits programs. 
In consideration of the liberalizations and improvements in the 
Company's medical programs agreed to in the course of these 
negotiations, the Union agrees to support the determinations of 
such professional community programs and will recommend to 
Employees and their dependents the acceptance of such 
determinations. 
Sincerely yours, 
. Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
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(Original letter dated August 25, 1976 
from 0 M Sherman to Kenneth Oldham) 
i 
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LETTER #6 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Fj.ve Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the course of 1997 negotiations, the parties agreed that 
steps would be taken to minimize problems in administration of 
benefits provided under the Pension, Insurance and Service Award 
Agreement and the Supplemental Unemployment Benefits Plan. 
Further, the parties also agreed to cooperate to minimize 
unnecessary costs due to over utilization of medical care benefits 
in the respective plant communities. 
To help accomplish these objectives the Employer will provide 
compensation for a Benefit Representative to be selected by the 
Local Union after consultation with the Employer. The Benefit 
Representative will assist active employees represented by the 
bargaining unit, retired former employees, and spouses of 
employees and retirees when requested by such employees, spouses, 
or the Employer, in processing claims for benefits. 
The Employee designated as Benefit Representative shall be paid 
average hourly earnings, if on piecework, or current hourly rate, 
if on daywork, for hours as provided below. Hours not utilized 
may not be accumulated. 
For the following plants, up to 44 hours per week; 
Akron 
Gadsden 
St Marys 
Lincoln 
Topeka 
Danville 
Union City 
For the following plants, up to 20 hours per week: 
Marysville 
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Sun Prairie 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated August 25, 1976 
from 0 M Sherman to Kenneth Oldham) 
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LETTER #7 
May 9,. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 3,5222 
Dear Mr Davis: 
During the course of the 1976 Companywide negotiations, the 
parties agreed to expanded Dental Expense Benefits as set forth in 
Paragraph 4, Section B, Part IV of the Pension, Insurance and 
Service Award Agreement of August 25, 1976. 
The parties also mutually agreed to establish the Dental Expense 
Benefit Plan to be effective July 1, 1977. The Company entered 
into a three year contract with Delta Dental Plan of Ohio to 
provide the benefits of the Dental Expense Benefit Plan, and 
extended the contract on July 1, 1995 for a seventh three year 
period. 
During the course of the 1997 Companywide negotiations, the 
parties also agreed to continue the Dental Expense Benefit Plan 
beyond June 30, 1998. 
The Company will enter into a contract with an insurance company 
to continue the Dental Expense Benefit Plan. Any increase in the 
premiums of such contract shall be borne out of Cost-of-Living 
adjustments which arise out of the Basic Agreement dated 
May 9, 1997. In the event, however, that the Dental Expense 
Benefit Plan is not continued beyond June 30, 1998. the amounts 
previously deducted from Cost-of-Living Allowances otherwise 
payable will be restored to Cost-of-Living Allowances effective 
July 1, 1998. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
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Agreed: 
Richard H Davis 
(Original letter dated August 25, 1976 
from 0 M Sherman to Kenneth Oldham) 
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LETTER #8 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
qnited Steelworkers of America 
F;ive Gateway Center 
Pittsburgh. PA 1S222 
Dear Mr Davis: 
During the course of the 1997 Cpmpanywide negotiations, the 
parties agreed that the roll UP on the Cost- of-Living Allowances 
arising out of the Basic Labor Agreement which j.s withheld to 
provide for the Dental Expense Benefit Plan will be applied as a 
credit to reduce the Cost-of Living Allowance that would otherwise 
be withheld. 
The Cost-of-Living Allowance to be withheld effective January 1. 
1998 will be reduced by S.lll per hour. The rate will be S.254 
per hour. 
The Company also agrees to reduce the amount of the Cost-of-Living 
Allowances that will be withheld during the term of the Dental 
Agreement effective Julv 1. 1998 to provide for the Dental Expense 
Benefit Plan, bv the amount of roll UP. Roll UP for the term of 
the 1998 dental renewal will be based on roll up for the year of 
1997. 
The Company will maintain a record of all hours for which 
employees receive pay and multiply that number bv the credit based 
on roll up. The resulting number will be accounted for on the 
Company's books as set forth in the "agreed to* administrative 
letters concerning the Dental Expense Benefit Pilpn,, 
Sincerely. 
Director 
fjl.nbal T,*hor Relations 
J M Warren 
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Acrreed: . . 
Richard H Davis 
(Original letter dated May 9, 1997 
from J M Warren to Richard H Davis) 
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LETTER #9 
Mav 9. 1997 
Mr Richard H Davis 
Internationa], Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
Reference is made to the monthly amount of disability pension 
payable under Paragraph 2 of Article IV of the 1950 Pension Plan 
in the Pension, Insurance and Service Award Agreement dated 
Mav 9. 1997. 
In the administration of such Paragraph 2, it is hereby agreed 
that: 
1. Until such Employee attains age 65 or, if earlier, until he 
becomes eligible for an unreduced Federal Social Security 
benefit for age or disability, or becomes eligible for and 
receives a Federal Social Security benefit for age, a 
monthly amount shall be payable equal to the number of years 
of continuous service to the date of his disability 
retirement multiplied by $41, but in no event shall such 
monthly amount exceed the amount of the unreduced primary 
Social Security Disability Insurance Benefit for which such 
Employee is eligible. If such Employee's application for a 
Federal Social Security benefit for disability is denied, 
the Employee is required to appeal the denial. In the event 
such Employee, as a result of receipt of benefits under a 
Workers' Compensation Act, receives a reduced Social 
Security benefit, the amount of benefit under this letter 
will be reduced by the amount of such reduced primary Social 
Security benefit. If the application of such Employee for a 
Social Security Disability Insurance Benefit is denied and 
the Employee furnishes satisfactory evidence that the denial 
has been appealed, such monthly amount will be payable 
retroactive to the date of his retirement. 
2. In the event an Employee who is approved for disability 
pension under Paragraph 2 of Article III has both salary and 
hourly continuous service, an additional monthly amount will 
be provided equal to the number of years of salaried 
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continuous service (as of the date of disability retirement 
as approved under the 1950 Pension Plan) multiplied by $£1-
Such monthly amount will be payable until the earliest of 
the following events: 
a) the date such Employee is rehired by the Employer; or 
b) the date such Employee attains normal retirement age; 
or 
c) the date such Employee receives a pension benefit 
under the Retirement Plan for Salaried Employees. 
Moreover, the benefits under Paragraph 1 above will also be 
applicable to such years of salaried continuous service 
subject to the conditions of Paragraph 1. 
Any amount payable under this letter will be paid directly 
by the Employer as a supplementary payment. 
The purpose of this letter is to provide, in total, the same 
benefits, rights and privileges for eligible employees as 
though the benefits of this letter had been included in the 
1950 Pension Plan as amended May 1, 1997. The Company 
agrees to administer this letter so that no such benefit, 
right or privilege is abridged. 
Sincerely yours, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated July 16, 1979 
from 0 M Sherman to E James Peake, Jr) 
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LETTER #10 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
The Company will, after joint investigation and by mutual 
agreement with the Local Union, enter into agreements with 
alcoholic and drug abuse treatment centers recognized as 
professional medical care facilities in their respective 
community, including such facilities administered in a hospital as 
defined in the Pension, Insurance and Service Award Agreement, to 
provide specific alcoholic and drug abuse rehabilitation programs 
for eligible Employees and dependents. 
Such specific rehabilitation programs must: 
(a) be limited in duration, 
(b) provide for specific referrals by the Employer, 
(c) provide for detailed discharge and follow-up reporting 
to the Employer, 
td) provide for continuing counselling and follow-up care 
after confinement, and 
(e) be based upon a flat fee for complete rehabilitation 
program established by Employer and the facility 
annually in advance. 
The cost of such programs will be borne by the Employer. The 
terms of such agreements to be determined between the Company and 
the facility. 
Sincerely yours, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
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Richard H Davis 
(Original letter dated July 16, 1979 
from 0 M Sherman to E James Peake, Jr) 
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LETTER #11 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr Davis: 
During the course of the 1997 Companywide negotiations, the 
parties agreed that Employees who are terminated on or after 
May 9. 1997 as a result of a Plant Closure and are eligible for a 
Deferred Vested Pension may elect one of the optional forms of 
payment pursuant to Article VI and subject to the terms of such 
Article VI. The effective date of the optional forms of payment 
shall be the date Pension payments commence. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated July 16, 1979 
from 0 M Sherman to E James Peake, Jr) 
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LETTER #12 
Mav 9. 1997 
Mr Richard H Davie 
Tnfcera^tiQFtal Vie** P r e s i d e n t of A d m i n i s t r a t i o n 
TTnifced gfrgelwcn-fcera of America 
F i v e Gateway Center 
P ^ t a h u r g h . PA 15222 
Dear Mr Davis: 
During the course of the 1997 Companywide negotiations, the 
parties agreed to expand Optional Contributory Life Insurance 
benefits as set forth in Paragraph 2, Section A, Part V of the 
Pension, Insurance and Service Award Agreement of Mav 9. 1997. 
The Company will amend the contract with the Aetna Life Insurance 
Company to provide the expanded Optional Contributory Life 
Insurance benefits, and will furnish experience data on an annual 
basis for discussion between the parties. The contribution 
schedule may be adjusted, if necessary, upon mutual agreement 
between the parties. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated July 16, 1979 
from 0 M Sherman to E James Peake, Jr) 
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LETTER #12 
Mav 9. 1997 
Mr Richard H Davis 
TntKarnational Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis.: 
During the course of 1997 Negotiations, the Union and the Company 
conducted in-depth discussions concerning escalating health care 
costs and the manner in which health care costs continue to exceed 
the general inflation rate affecting other goods and services. 
The parties recognized that continued health care inflation not 
only has a negative impact on overall employment costs, but also 
seriously impedes both parties ability to provide health care 
coverage at present and future benefit levels. 
The parties reaffirmed their commitment to provide employees, 
retirees and covered dependents with a broad range of health care 
benefits. The parties also renewed their commitment to provide a 
wide choice of medical service providers to these same 
individuals, while protecting them from the financial hardship 
that can result from occurrences of injury or disease. 
As a result of the discussions, both parties affirmed their 
commitment to attempt to minimize the rate of increase in health 
care costs and to ensure maximum value for funds spent to provide 
health care. 
Both parties determined that an effort should be made to contain 
health care cost escalation through a joint exploration of three 
broad areas: 
1. over-utilization of certain medical benefits which are 
medically unnecessary; 
2. under-utilization of cost-effective means to obtain needed 
medical services, e.g., encourage that medical treatment be 
rendered in a doctor's office rather than in a hospital 
emergency room; 
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3. obtain preferred rates for medical services from major 
health care providers. 
In order to control health care cost escalation, the Union and the 
Company agree to encourage the Employer and the Local Union to 
embark on joint efforts at each local plant. Each Local Union 
will be provided with information pertaining to medical benefits 
costs and utilization, especially when the local plant's medical 
benefits costs and utilization appear to exceed the general 
overall experience of the Company's health care programs. 
When the Employer and the Local Union have identified charge 
levels or billing practices which appear to exceed customary and 
usual levels, the Employer and the Local Union agree to arrange a 
joint conference with the provider or providers involved in an 
effort to resolve the apparent problem. Assistance may be 
solicited from local peer review organizations, industry 
associations and other concerned third parties. Special 
administrative procedures for reimbursement of charges may be 
developed when such action supports a constructive solution. 
In addition, the Employer and each Local Union shall develop 
programs and other procedures to address cost containment or 
benefits utilization at the local plant level. These programs and 
procedures shall include, but not be limited to, the following: 
1. Conducting discussions with health care providers whose 
charges exceed those of other providers for similar medical 
services rendered within the local plant area. 
2. Establishing programs to educate employees and retirees 
about alternate less costly sources of health care that may 
be available in the local plant community. 
3. Encouraging active and retired employee involvement in 
community health issues which may have an impact on the 
overall health care program. 
4. Initiating steps to improve the administration of health 
care benefits. 
5. The parties agreed to work together in educating employees, 
retirees and covered dependents on appropriate utilization 
and cost-effective health care delivery offered by the 
health care community. 
6. Explore any other initiatives which would accomplish the 
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cost-containment objectives both parties recognize as 
essential. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated April 30, 1982 
from F R Tully to Stanley Somo) 
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LETTER #14 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis; 
Reference is made to the Comprehensive Medical Benefits Program 
described under Exhibit B-1 in the Pension, Insurance and Service 
Award Agreement dated Mav 9. 1997. 
In the administration of Exhibit B-1, it is hereby agreed that: 
If the Utilization Review Firm is unable to schedule a 
second opinion examination at a time that would not cause an 
Employee to lose time from his regular scheduled shift, the 
Employee will be compensated for up to four (4) hours time 
lost from his regular scheduled shift. The rate of pay 
shall be actual hourly earnings. 
Sincerely, 
Director 
rcirtVtai T.*hpr R e l a t i o n s 
J M Warren 
-Agreed: 
Richard H Davis 
(Original letter dated May 2, 1985 
from F R Tully to Stanley Somo) 
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LETTER #i£ 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Sfceelworkers of America 
F^ve Gateway Center 
Pittsburgh. PA 15225 
Dear Mr Davis: 
During the course of 1997 negotiations, the parties agreed that 
the Employer will make every reasonable effort to provide 
Employees covered by the Comprehensive Medical Benefits Program a 
choice of a Health Maintenance Organization (HMO), Point of 
Service (POS) and/or a Preferred Provider Organization (PPO) in 
lieu of the Comprehensive Medical Benefits Program as described in 
Exhibit B-l. 
Should an employee elect the HMO and should the HMO change from an 
open panel to a closed panel or from a closed panel to an open 
panel, the Employee will be given an opportunity to choose from 
another HMO, POS and/or PPO that has been made available by the 
Employer to Employees at that location or be covered under the 
provisions of the Comprehensive Medical Benefits Program. 
* 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
RjLchard H Davis 
(Original letter dated May 2, 1985 from 
F R Tully to Stanley Somo) 
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LETTER #16 
Mav 9. 1997 
Mr Richard H Davis 
International Vice Preside*- yfi administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the 1997 Companywide negotiations, the Company agreed to 
continue Vision Care benefits as set forth in Exhibit C - Vision 
Care Benefit Plan for Hourly Employees at Designated Plants. 
Sincerely, 
Director 
giobqji, y.aHor R e l a t i o n s 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated April 23, 1988 
from F R Tully to Stanley Somo) 
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LETTER #17 
Mav 9. 1997 
Mr Richard H Davis 
international Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the course of 1997 negotiations, the Company agreed that 
the Company's matching contribution to employees in the Employee 
Savings Plan for Bargaining Unit Employees will be determined in 
accordance with Paragraph 6.5 of the Plan. 
Should the Company's matching contribution be reduced to less than 
50% by the Board of Directors of the Company in accordance with 
Paragraph 6.5 of the Plan during the term of this Pension, 
Insurance and Service Award Agreement, the Company and the Union 
will meet to review the impact of such a reduction. Any savings 
to the Company would then be a proper subject of negotiations as 
to how to redistribute the savings. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated April 23, 1988 
from F R Tully to Stanley Somo) 
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LETTER #lfi 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the course of the 1991 Companywide negotiations, the 
Company agreed to increase the monthly amount of Pension from 
$27.00 to $30.00 for each year of service ($3.00 a month increase) 
for all active Employees that retire on or after May 1, 1991, 
under Exhibit A, Article III of the Pension, Insurance.and Service 
Award Agreement dated May 15, 1991. 
The liability for the $3.00 increase in monthly pensions will be 
paid as follows: 
1. The Company will pay for the cost of the $3.00 
increase in monthly pensions for all active Employees 
who retire on or after May 1, 1991 and prior to May 1, 
1992. The Company agrees to pay $6,003,000 for these 
retirements. 
2. The Cost-of-Living Allowance, "COLA", Advance of $.25 
otherwise effective April 22, 1991, the value of which 
is $5,800,000, will be applied against the liability 
for the $3.00 increase in monthly pensions. 
3. The remaining cost of the $3.00 increase in pensions 
will be paid in full by a twelve cent ($". 12) reduction 
in the COLA, due July 1, 1991. Should the COLA due 
July 1, 1991 fail to produce an increase equal to or 
greater than the full twelve cents ($.12), the balance 
due will be collected from succeeding COLA'S until the 
full twelve cents ($.12) has been deducted. The 
twelve cents ($.12) will be restored to the employees' 
wage rate structure upon the completion of 25 years, 
which is the Company's normal pension funding policy-
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Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Rj.rhai-d H Davis 
(Original letter dated May 15, 1991 
from F R Tully to Thurston Smith) 
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LETTER #19. 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the course of the 1991 Companywide negotiations the Company 
agreed to increase the monthly Pension amount from $27.00 to 
$30.00, a $3.00 increase. The Union and the Company agreed that 
part of the liability for this increase will be paid for by a 
twelve cent ($.12) reduction in the Cost of Living Adjustment, 
"COLA" for the next 25 years. 
The Company agrees that upon the expiration of the Pension, 
Insurance, and Service Award Agreement dated May 9. 1,997. the 
twelve cent ($.12) reduction in COLA will be a proper subject for 
discussion during the 3Q03 Companywide negotiations. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Rjchard H Davis 
(Original letter dated May 15, 1991 
from F R Tully to Thurston Smith) 
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LETTER #20 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
Reference is made to the Medical Necessity Benefits Program, Major 
Medical Benefits Program and Employee Savings Plan Without 
Matching Contributions as provided in the Supplemental Pension. 
Insurance and Service Award Agreement dated July 20. 1994 as well 
as the Comprehensive Medical Benefits Program and Employee Savings 
Plan For Bargaining Unit Employees, as provided in the Pension, 
Insurance and Service Award Agreement dated July 20. 1994. 
It is hereby agreed that from Mav 9. 1997 to August 1. 1997. the 
Medical Necessity Benefits Program, Major Medical Benefits Program 
for Employees and their Dependents and Employee Savings Plan 
Without Matching Contributions * will continue to be provided 
under the Supplemental Pension, Insurance and Service Award 
Agreement dated July 20, 1994. 
Employees who are covered to August 1. 1997 by the Medical 
Necessity Benefits Program. Major Medical Benefits Program and 
Employee Savings Plan Without Matching Contributions will be 
advised in writing of their transition to the Comprehensive 
Medical Benefits Program(Exhibit B-l) and Employee Savings Plan 
For Bargaining Unit Employees(Exhibit B-21. including a summary of 
the Comprehensive Medical Benefits Program. An employee currently 
enrolled in the Employee Savings Plan Without Matching 
Contributions will be automatically enrolled in the Employee 
Savings Plan for Bargaining Unit Employees. Anv changes in 
contribution percentage made bv July 15. 1997 by Employees who are 
participating in the Employee Savings Plan .Without Matching 
Contributions will be effective August 1. 1997 and will apply to 
the Employee Savings Plan for Bargaining Unit Employees. 
Also it is agreed that Employees who retire prior to 
August 1, 1997 who are enrolled in the Medical Necessity Benefits 
Program and Manor Medical Benefits Program for Employees and their 
Dependents shall be afforded the opportunity to elect the 
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Comprehensive Medical Benefits Program for Employees and their 
Dependents with coverage to be effective on the date of their 
retirement. 
Employees who have satisfied all or part of the deductibles under 
the Ma-ior Medical Benefits Program for 1997 will have these fullv 
or partially satisfied deductibles applied to the deductibles in 
the Comprehensive Medical Benefits Program on the dates set forth 
aVipyg, 
It is hereby agreed that from Mav 9. 1997 through December 31. 
1997 the Comprehgns^ye Medical Benefits Program for Employees and 
their Dependents and Employee Savings Plan for Bargaining Unit 
Rnrnlovees will continue to be provjfleH under the Pension. 
Insurant ?n3 Service Award Agreement dated July 20, 1994. 
Sincerely, 
Director 
fflghajl, r.ahpr Relat ions 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated May 2, 1985 
from F R Tully to Stanley Somo) 
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LETTER #21 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
Reference is made to the Pension, Insurance and Service Award 
Agreement between the parties dated Mav 9, 1997. 
Recent informal statements by the IRS question the appropriateness 
of tax-free reimbursement for prescription drugs that promote 
"general good health" such as nicotine patches and expenses that 
are "medically necessary." 
In this connection, Prescription Drug Benefits were amended to 
provide that should the IRS determine that reimbursement for 
certain prescription drugs such as nicotine patches constitutes 
taxable income to the employee, those drugs will not be 
reimbursable under the Plan. 
In the administration of this provision, it is not the intent of 
the Company to discontinue the Prescription Drug Benefits Plan. 
Sincerely, 
Director 
Global T.aVinr Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated July 20, 1994 
from J M Warren to Ron Hoover) 
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LETTER #22 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Fj.ve Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
Reference is made to the Pension, Insurance and Service Award 
Agreement between us dated Mav 9. 1997. 
With respect to Paragraph 11 in Exhibit B-1, it is agreed that the 
Company and the Union will meet to review these provisions. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated July 20, 1994 
from J M Warren to Ron Hoover) 
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LETTER A 
(Not to be printed in the booklet) 
Mav 9, 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the course of the 1997 Companywide negotiations, it was 
agreed that an Employee who is on leave of absence for the Local 
Union pursuant to Article X, Section 1 (b) 5 or an Employee 
excused from work pursuant to Article VIII, Section 8 (a) and (b), 
Article VIII, Section 11 (a) and (b), or Article XI, Safety and 
Health of the Basic Agreement, who incurs an injury while in the 
factory will be considered as an "Employee" covered under Section 
D of Part V of the Pension, Insurance and Service Award Agreement. 
Sincerely yours, 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated April 26, 1973 
from 0 M Sherman to Kenneth Oldham) 
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LETTER B 
(Not to be printed in the booklet) 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, P A 15222 
Dear Mr Davis: 
It is understood that subject to approval of the Internal Revenue 
Service, The Goodyear Tire & Rubber Company will cause its 1950 
Pension Plan to be further amended to enable the Company to make a 
one-time lump sum payment as provided below. This payment will be 
made to each eligible retiree who retired with a normal, early or 
disability pension (including Contingent Annuitants and designated 
Beneficiaries) provided they: 
(a) were covered by the Pension, Insurance and Service 
Award Agreement between us dated July 20, 1994 or one 
of its predecessors, 
(b) were pensioned after January 1, 1949 but who are not 
covered by the current amendments, and 
(c) are still receiving monthly payments 
The one-time lump sum payment amount to each eligible retiree who 
retired with a normal, earlv or disability pension (including 
Contingent Annuitants and designated Beneficiaries) will be based 
on the Agreement under which thev retired as follows: 
Retired Under the Amount of One-Time 
Agreement Effective Lump Sum Payment 
April 26. 1973 or one 
of its predecessors $ 750 
August 25. 1976 £ 600 
July 16. 1979 or 
April 30. 1982 fi 400 
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Mav 2. 1985 or 
April 23. 1988 
Mav IS. 1991 
July 20. 1994 
$ 
$ 
$ 
3Q0 
200 
100 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
(Original letter dated July 24, 1967 
from Nelson G Ball to Kenneth Oldham) 
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LETTER C 
(Not to be printed in the booklet) 
Mav 9, 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Staelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr Davis: 
1. The Company will provide to former Employees who have 
retired on a pension (other than a deferred vested pension) 
under the 1950 Pension Plan and to former Employees who 
received a Service Award at age 65 on or after January 1, 
1949 and prior to August 1. 1997. and who were covered under 
the Medical Necessity Benefits Program under the provisions 
of the Supplemental Pension, Insurance and Service Award 
Agreement dated Julv 20, 1994 or a predecessor program, the 
following program of medical benefits as set forth in the 
above stated Agreement. 
(a) The medical benefits in Exhibit A-l, Paragraphs 1, 2 
(consistent with Paragraph 2(c)(1) of the 
Cpmprehensive Medical Benefits .Program as provided in 
the Pension. Insurance and Service Award Agreement 
dated Mav 9. 1997), 3 *, 4, 5, 6, 7 (consistent with 
Paragraph 5 of the Comprehensive Medical Benefits 
Program, except that the amount of the co-payment 
under Paragraph 5(b)(1) will continue to be 53.00 for 
generic medication and 58.00 for name brand drugs for 
those Employees who retired prior to January 1, 1992). 
8, 9 *, 14, 15 (consistent with Paragraph 12(b) of the 
Comprehensive Medical Benefits Program). 16 
(consistent with Paragraph 13 of the Comprehensive 
Medical Benefits Program), 17, *, 18, 19 *, 20, 21, 
22, 24 * and 25, which went into effect on January 1, 
1995 and modified as set forth above effective January 
1, 1998 except that Paragraph 1 (c) shall not apply to 
former Employees who retired prior to January 1, 1986. 
In the case of former Employees who became eligible 
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for and began receiving a deferred vested pension 
prior to January 1, 1998, the benefits listed above 
will also be provided for them if they had attained 
age 60 at the time of the termination of their 
employment. 
The eligible dependents of such former Employees will 
also receive the benefits provided above which went 
into effect on January 1, 1995 and modified as set 
forth above effective January 1, 1998. 
(b) The covered Spouse of a former Employee (who retired 
prior to January 1, 1998 and who died on or after 
August 1, 1964) will receive the medical benefits 
provided above which went into effect on January 1, 
1995 and modified as set forth above effective January 
1, 1998. 
(c) The eligible dependent of a former Employee (who 
retired prior to January 1, 1998 and who died on or 
after August 1, 1967) will receive the above medical 
benefits which went into effect on January 1, 1995 and 
modified as set forth above effective January 1, 1998. 
provided such surviving dependent was mentally or 
physically incapable of self support as of the date of 
death of such retired former Employee. 
(d) The eligible dependent of a former Employee (who 
retired prior to January 1, 1998 and who died on or 
after June 7, 1970) will receive the above medical 
benefits which went into effect on January 1, 1995 and 
modified as set forth above effective January 1, 1998. 
provided such surviving dependent was an eligible 
dependent as of the date of death of such retired 
former Employee. Benefits shall continue so long as 
the dependent continues to qualify. 
2. The Company will provide to an eligible surviving spouse and 
dependent of an Employee who: 
(a) died on or after August 1, 1967 and prior to January 
1, 1998 and at the date of death had attained age 55 
and had 15 or more years of continuous service, or 
(b) died on or after June 7, 1970 and prior to January 1, 
1998 and at the date of death had attained age 55 and 
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had 10 or more years of continuous service, or 
(c) died on or after July 16, 1979 and prior to January 1, 
1998 and at the date of death had 25 or more years of 
continuous service, or 
(d) died on or after April 23, 1988 and prior to January 
1, 1998 and at the date of death had 20 or more years 
of continuous service, 
the medical benefits in Exhibit £-1, Paragraphs 1, 2, 
(consistent with Paragraph 2(cUl) of the Comprehensive 
Medical Benefits Program as provided in the Pension. 
Insurance and Service Award Agreement dated Mav 9. 1997). 3 
*, 4, 5, 6, 7 (consistent with Paragraph 5 of the 
Comprehensive Medical Benefits Program, except that the 
amount of the co-pavment under Paragraph 5fbUll will 
cpntinue to be 53.00 for generic medication and 58.00 for 
name brand drugs for those Employees who retired prior to 
January 1. 1992). 8, 9 *, 14, 15 fconsistent with Paragraph 
12 fb) of the Comprehensive Medical Benefits Program). 16 
(consistent with Paragraph 13 of the Comprehensive Medical 
Benefits Program), 17 *, 18, 19 *, 20, 21, 22, 24 * and 25, 
which went into effect on January 1, 1995 and modified as 
set forth above effective January 1, 1998 except that 
Paragraph 1 (c) shall not apply in the case of a former 
Employee who was deceased prior to January 1, 1986. 
Benefits shall continue so long as the spouse and dependent 
continues to qualify. 
The Company will also provide to former Employees and 
eligible dependents described in Paragraphs 1 and 2 above, 
the Major Medical benefits of Exhibit &-2 of the 
Supplemental Pension, Insurance and Service Award Agreement, 
dated July 20. 1994 which went into effect on January 1, 
1995 and modified as set forth above effective January 1, 
1998 except that the amount of the annual deductible in 
Paragraph C 3 (a) will remain at $-1-00 for those former 
Employees who retired prior to January 1. 1992f certain 
services related to the correction of refractive error will 
be added to the exclusions list in Paragraph D 3. the amount 
of the individual maximum in Paragraph H, Sub-paragraph (a) 
will be $200,000 for claims incurred on or after January 1, 
1995 and further provided, however, that for those 
pensioners and surviving spouses who have elected to 
continue the Special Age 65 Benefit provided under the terms 
of the Pension, Insurance and Service Award Agreement dated 
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August 25, 1976, the Major Medical deductible of Paragraph C 
3(a) of Exhibit A-2 will be $200 for such pensioners, 
surviving spouses and their eligible dependents. 
(a) The Company will provide to former Employees who have 
retired on a pension (other than a deferred vested 
pension) under the 1950 Pension Plan on or after 
January 1, 1986, and prior to January 1, 1998 and who 
were covered under the Comprehensive Medical Benefits 
Program, the medical benefits described in Exhibit fi-
1, Paragraphs 1 (except that the amount of the 
Deductible for an individual and family will remain at 
S100/S300 for those former Employees who retired prior 
to January 1. 1998). 2, 3, 4, 5 (except that the 
amount of the co-payment will continue to be S3.00 for 
generic medication and S8.00 for name brand drugs for 
those Employees who retired prj.or to January 1, J.992) , 
6, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21 and 23 
of the Pension, Insurance and Service Award Agreement 
dated Mav 9. 1997, except that Paragraph 2 (a) (3) 
shall not apply. 
In the case of former Employees who became eligible 
for and began receiving a deferred vested pension 
after January 1, 1998, the benefits listed above will 
also be provided for them if they had attained age 60 
at the time of the termination of their employment. 
The eligible dependents of such former Employees will 
also receive the benefits provided above as of January 
1, 1998. 
(b) The covered spouse and eligible dependents of a former 
Employee (who retired prior to January 1, 3,998 and who 
died on or after January 1, 1986) will also receive 
the medical benefits provided in sub-paragraph 4 (a) 
above as of January 1, 1998. 
(c) The covered eligible surviving spouse and dependent of 
an Employee who: 
(i) died on or after January 1, 1986 and prior to 
January 1, 1998 and at the date of death had 25 
or more years of continuous service, or 
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<ii) died on or after April 23, 1988 and prior to 
January 1, 1998 and at the date of death had 20 
or more years of continuous service 
will also receive the medical benefits provided in 
sub-paragraph 4 (a) above as of January 1, 1998. 
In addition to the above, the Company will apply to former 
Employees the same standards on a uniform basis for those 
retirees who desire to return to work, Letter Hi Letter K 
and the spirit of Letter #2, Paragraphs 5 and 6 of Letter 
#3. Letters #4. #5. #13 and #21 for all who are receiving 
medical benefits under this Letter C. 
Sincerely yours, 
Director 
Global Labor Relations 
J M Warren 
(Original letter dated July 24, 1967 
from Nelson G Ball to Kenneth Oldham) 
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LETTER D 
(Not t o be p r i n t e d i n t h e Booklet) 
Mav 9, 1997 
Mr P-lr-ha-rd H P a v i a 
I n t e r n a t i o n a l V i c e P r e p i d e n t <"»* &Hminial-raHf>n 
n n i t e d pt-eelvmrkfirB o f A m e r i c a 
Fivg Gafwway Center 
P ^ f H h i i r g h . PA 1SZ22 
D e a r Mr D a v i s : 
During the course of 1997 Companywide negotiations, the subject of 
Social Security Disability Insurance Benefit eligibility was 
discussed. Pursuant to Article IV, Paragraph 2 of the 1950 
Pension Plan and Letter #9, a disability pensioner receives an 
amount equal to a normal retirement pension until the Social 
Security Disability Insurance Benefit has been denied. When such 
denial and the appeal of the denial is received, an additional 
amount equal to the number of years of continuous service to the 
date of his disability retirement multiplied by 141 is payable 
retroactive to the date of retirement. 
The Social Security law provides for the payment of attorney fees, 
not to exceed 25% of past-due benefits, in the event it is 
necessary that an applicant retain counsel for representation on 
appeal from a denial of a request for reconsideration for Social 
Security Disability benefits. On occasion the Social Security 
Disability entitlement procedure can be a lengthy process and 
sizable overpayments under the 1950 Pension Plan, as amended, may 
result. 
In such cases, the Company agrees to reduce the amount the 
employee owes the Pension Plan as a result of the pension 
overpayment by the amount of actual attorney's fees paid, not to 
exceed the aforementioned statutory limitation, on any successful 
appeal if the pension overpayment is returned voluntarily without 
the necessity of legal action. 
Sincerely, 
Director 
Global r,ahnr Relations 
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J M Warren 
(Original letter dated July 16, 1979 
from 0 M Sherman to E James Peake, Jr) 
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LETTER E 
fNot to be printed in the Booklet) 
Mav 9. 1997 -
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 1,5322 
Dear Mr Davis: 
Reference is made to the monthly amount of Earlv Retirement 
Pension payable under paragraph 3 tc) of Article IV of the 1950 
pension Plan in the Pension, Insurance and Service Award Agreement 
dated Mav 9. 1997. 
In the administration of such paragraph 3 fc). it is hereby agreed 
that: 
1. when a Pensioner attains an age equal to three(3) years 
prior to his attainment of full retirement age, as defined 
by the Social Security Administration or. if earlier. 
becomes eligible for and receives a Federal Social Security 
benefit for age, or becomes eligible for a Federal Social 
Security benefit for disability, the monthly amount of h^s 
pension shall be redetermined in accordance with the 
provision of sub-paragraph fa) of paragraph 3 of Article IV 
of the Pension, Insurance and Service Award Agreement. 
2. A monthly supplement, determined in accordance with the 
Supplemental Table contained in this letter will continue 
bevond age 62 for an Employee who retires at his own option 
on or after Mav 1. 1997. when or after he has attained age 
55 anri^  has completed at least 30 Y e a r s of continuous 
service, until such time that the pensioner attains an age 
equal to three(3) years prior to his attainment of full 
retirement age, as defined bv the Social Security 
Administration or. if earlier, he first becomes eligible for 
and ;ri»<^ ives a Federal Social Security benefit for age or 
disability. The monthly supplement payments will continue 
per the following schedule: 
Benefit Payment Schedule 
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If Full Social ftgmiritv Benefit 
Is Payable at Age 
65 years, 
65 years 
65 years, 
2 months 
4 months 
65 years, 
6 months 
8 months 
Payment on The 
Supplemental Table In 
This Letter Continues 
Past Aae 62 For 
2 months 
4 months 
6 months 
8 months 
has £2 
S3. 
£ 62. 
fil 
2£ 
SlfiH 
S370 
2fi 
£432 
Supplemental Table 
Years of S e r v i c e 
11 22 22 14 
369 3_Zfi 3JLZ 22£ 
379 Ififi 122 4fi£ 
Years of S e r v i c e 
22 42 11 42 
441 4Sfl 451 4£fi 
451 460 469 47$ 
25 
4fl5 
415 
11 
477 
4fi2 
ifi 
414 
424 
44 
486 
42£ 
31 
422 
412 
45 
£05 
3
 T The administration of these benefits will be consistent wi,th 
Article rv of the 1950 pension Plan contained in Exhibit A, of 
the Pension, Insurance and Service Award Agreement dated 
Mav 9. 1997. 
i. Any amount payable under this letter will be paid directly bv 
the Employer as a supplementary payment, 
L±. The purpose of this letter is to provide, in total, the same 
benefits, rights and privileges foreliq^ble employees as 
though the benefits of this letter had been "included 'in the 
1950 Pension Plan as amended Mav 1. 1997. The Company acrreea 
to administer this letter so that no such benefit, right or 
privilege is abridged. 
Sincerely yours. 
Director 
-283-
Global T,ahnr Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated May 9, 1997 
from J M Warren to Richard H Davis) 
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f « K W i J * * i £ J i i i J j V i 
LETTER £ 
(Not to be printed in the Booklet) 
Mav 9. 1997 
Mr P-l'-hai-d H Davis 
Tnt-grnafriOTi&l Vice PrffBirfant r>f AAmini nfrahion 
nnit-wd Rfep-lworkera of America 
Fiva Ga*-f>*r*y Center 
P^ j-«.VmT-gh. PA 15222 
Dear Mr Daitifl: 
Reference is made to the Comprehensive Medical Benefits Program 
described under Exhibit B-l in the Pension, Insurance and Service 
Award Agreement dated May 9. 1997. 
In this connection, a Medical Review Committee will be established 
consisting of four (4) members, two (2) of whom shall be appointed 
by the Company and two (2) of whom shall be appointed by the U5WA-
Goodyear Policy Committee. The Company and the UgH&-Goodyear 
Policy Committee shall each appoint two (2) alternates. 
The Committee will review claims of employees (and their eligible 
dependents) where payment of the claim was reduced as a result of 
non-compliance with the utilization controls in the medical 
programs. This Committee will work together within the guidelines 
discussed during 1997 negotiations. 
If the Committee determines that there was reasonable cause as to 
why the utilization controls in the medical programs were not 
complied with, the claim will be paid as if there had been 
compliance with the utilization controls. 
Sincerely, 
Director, Industrial Relations 
J M Warren 
Agreed: 
Richard H Davis 
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(Original letter dated May 2, 1985 
from F R Tully to Stanley Somo) 
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LETTER Q 
(Not to be Included in Booklet) 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the course of 1997 Companywide negotiations, the parties 
agreed that the Joint Pension & Insurance Committee will continue 
to meet throughout the term of the Agreement to address matters of 
concern. 
Matters of concern may include the rising cost of health care, 
issues surrounding national health care reform, flexible benefit 
plans, legal and administrative items and education and 
communication to employees pertaining to employee benefit plans. 
Sincerely, 
Director 
Global l-ahrvr R e l a t i o n s 
J M Warren 
Agreed; 
Richard H Davis 
(Original letter dated April 23, 1988 
from F R Tully to Stanley Somo) 
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LETTER H 
(Not to be printed in booklet) 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15232 
Dear Mr Davis: 
The Company shall provide health care benefits under the 
Comprehensive Medical Benefits Program, Exhibit B-l, the Dental 
Benefits for Employees and Dependents, Part V, Section E of the 
Pension, Insurance and Service Award Agreement dated Mav 9, 1997. 
to the extent that such benefits shall be subject to the following 
limitations: 
1. The average annual Company contributions to be paid for all 
health care benefits per retired employee {including their 
surviving spouse) who retires on or after May 1, 199.7, shall 
not exceed $11,700 for retirees {including surviving spouses) 
under age 65 and $4,200 for retirees (including surviving 
spouses) over age 65. The age of any such retiree or 
surviving spouse will be determined as of each January 1 for 
the entire year. 
2. If the average annual cost of health care benefits for each 
such group described in paragraph 1 above exceeds the 
specified amount, the cost in excess of that amount shall be 
allocated evenly to all retired employees (including surviving 
spouses) in such group. 
3. Notwithstanding Che foregoing, no retired employee or 
surviving spouse shall be obligated to contribute for such 
excess health care cost until July 1, 2004. 
4. The average annual cost of health care benefits for each group 
shall be determined by taking the total annual health care 
payments made by the Company for each group separately and 
dividing each amount by the number of retired employees 
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(including surviving spouses) in such group as of January 1 of 
each year. 
5. The parties agree to meet during the term of this Agreement to 
review the amount of the maximum average annual Company 
contribution for health care benefits as described in 
Paragraph 1 above. It is further agreed that this item shall 
be considered a proper sub-iect for the re-opener provisions as 
well as be considered a mandatory subject of collective 
bargaining in any subsequent negotiations. It is further 
agreed by the parties that this issue shall not be influenced 
by or bound to any previous or future Board or Court 
decisions. 
Sincerely, 
Director 
fri1nHai1i T.ahpr R e l a t i o n s 
J M Warren 
Agreed: 
Rjchard H Davis 
{Original letter dated May 15, 1991 
from F R Tully to Thurston Smith) 
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LETTER % 
(Not to be printed in the booklet) 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis; 
Reference is made to the Pension, Insurance and Service Award 
Agreement between the parties dated Mav 9. 1997. 
With regard to all employees being covered by the Comprehensive 
Medical Benefits Program, there is no intent on the part of the 
Company to change or void any existing interpretation or 
arbitration decision previously applicable to the Medical 
Necessity Benefits Program and Major Medical Benefits Program as 
it pertains to the same language as contained in the Comprehensive 
Medical Benefits Program. 
Further, there is no intent to change any current administrative 
procedures by including the list of specific exclusions in the 
Comprehensive Medical Benefits Program. 
Sincerely, 
Director 
Global T.aVio-r Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original letter dated July 20, 1994 
from J M Warren to Ron Hoover) 
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BETTER J 
(Not to be printed in the booklet) 
Mav 9. 1997 
Mr Rj chard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 13222. 
Dear Mr Davis: 
During the course of 1997 Companvwide negotiations, the Company 
and Union discussed the importance of providing viable Alternative 
(Group Practice) Plans as a choice for Employees at designated 
locations in .addition to the Comprehensive Medical Benefits 
Program as described in Exhibit .B-JL. 
The parties agreed to the following principles: 
± The basic benefit services plan design of the Preferred 
Provider Organization (PPO) plan wjll be as uniform as 
possible at the locations where a PPO is the option, per 
the agreed to basic benefit services plan design at each 
location which is incorporated herein.bv reference. 
i The basic benefit services plan design of the Point of 
Service (PQS) plan will be as uniform as possible using 
the Ohio plan structure, per the agreed to basic benefit 
services plan design at each location which is 
incorporated herein by reference. 
•. The basic benefit services plan design of the Health 
Maintenance Organization fHMO) plan will be as uniform as 
possible using the Ohio plan structure, which is 
incorporated herein bv reference. 
i The basic benefit services plan design mav be changed bv 
mutual agreement between the Local Union,„and the Company 
during the term of this Agreement., 
i If a local network manager cannot provide a component of 
the basic benefit services Plan design, it will not 
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preclude the offering of an Alternative IGroup Practice) 
Plan at a given location. 
_• Companvwide negotiations concerning Alternative (Group 
Practice) Plans will be limited to the basic benefit 
services pl»n rtes;ign but will not include the network 
panacrar's policies. 
•_ The network manager's policies will continue to be applied 
uniformly to all of the network manager's participants, in 
generally comparable plan designs (PPO. POS or HM01. at a 
given location specifically including "out of area 
benefits* and "out of network benefits*. 
^ Uniform administration of the alternative health care 
p^ans on a national basis will continue to be pursued bv 
the Company. 
•. The Company will investigate the feasj-bijitv of offering 
to the Akron and Sim Prairie locations, which currently 
have HMO plans, a POS tvp^ pl^n, 
•. Where Alternative (Group Practice) Pjl,f"g are, presently 
offered thev will continue to be offered during the term 
of the 1997 Pension. Insurance and Service Award Agreement 
yr^ ij-gg nf.herwise mutually agreed. Both parties recognize 
that unforseen circumstances pay require the parties to 
explore offering the agreed to benefits through, another 
network manager. 
i In a location where a PPO.js currently offered and a POS 
or HMO becomes available, the parties wi,ll discuss and 
mutually agree on whether or not the Company offers the 
POS or HMO. 
±. If benefits are offered under an HMO or POS plan, benefits 
will not subsequently be offered under a PPO plan except 
bv mutual agreement between the parties. 
A The Company will continue to select the network manager 
for the Alternative (Group Practice) Plans. 
± The network manager will be responsible for adhering to 
their respective Quality and customer service standards. 
With respect to anv Blue Cross and Blue Shield networks. 
the standards are based on the National Management 
Information Standards (NMIS). 
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± The Company has no intention of directing the network 
manager to reduce the number of providers in a network. 
^ Active F"ip?"yggs will be given f*n opportunity at least 
fi^ innallv to exercise or revoke the exercise of their 
option to be covered bv an Alternative (Group Practice) 
Plan. 
_- The plans will be monitored to determine cost 
effectiveness. 
•. Participation will be encouraged in the local enrollment 
process. The Local Union will encourage Employees to 
ejlect coverage under an Alternative (Group Practice) Plan 
If no Employee contributions are required in order to be 
covered under the Alternative (Group Practice) Plan. 
± On behalf of each Employee subscribing to a Group Practice 
Plan, the Company will make monthly contributions to such 
plan towards the cost of such coverage: provided, however, 
that the Company's contributions shall not exceed the 
average cost of providing benefits under the Comprehensive 
Medical Benefits Program for Employees and dependents as 
estimated annually in advance by the Company. 
± At the request of the Local Union, it will be given the 
opportunity to review the methodology used in, determining 
the pricing structure for such Alternative (Group 
Practice) Plans. 
The parties further agreed that if an HMO or POS p?,an is offered 
by the Companyf that, it will be provided at no cost for active 
employees for the plan year in which the HMO or POS plan is 
implemented and for the two plan years following the plan year in 
which the HMO or POS plan is implemented. 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
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Richard H Davis 
(Original letter dated Mav 9. 1997 
from J M Warren to Richard H Davis) 
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LETTER K 
(Not to be printed in the booklet) 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
pear Mr Davis: 
During the course of the 1997 Coatpanvwide negotiations, the 
parties discussed the development in the marketplace of Medicare 
Risk HMOs. 
It was agreed between the Company and Union that the Company will 
investigate the feasibility of offering to those retirees over age 
65 coverage under a, Medicare Risk HMO in those locations .where 
available as an alternative to the Company provided indemnity Plan 
coverage providing there are a sufficient number of eligible 
participants. Retirees who elect coverage under a Medicare Risk 
HMO mav elect to return to the Company provided indemnity, plan 
coverage consistent with the procedures.established by Medicare. 
On behalf of each Medicare eligible retiree, spouse or surviving 
spouse subscribing to a plan as described above, the Company will 
make monthly contributions to such plan towards the cost of such 
coverage: provided, however, that the Company's contributions 
shall not exceed the average cost of providing benefits under the 
retiree medical plan for Medicare eligible retirees. spouses,or 
surviving spouses as estimated annually in advance by the Company. 
If an Employee, who is covered under an Alternative fGroup 
Practice) Plan (Preferred Provider organization (PPO) or Pojnt of 
Service fPOS) only) retires on or after January 1. 1999. and is a 
non-Medicare eligible retiree, the Company will offer the retiree 
and eligible dependents the opportunity to continue such coverage. 
However, when a Medicare Risk HMO becomes available, the Company 
may elect to convert the individual to a Medicare Risk HMO plan 
design. The Company will work toward making this option available 
where other types of Alternative (Group Practice) Plan designs 
exist. 
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On behalf of each non-Medicare eligible retiree, their eligible 
dependents, surviving spouse and, their eligible dependents 
subscribing to a plan as described above, the Company will make 
monthly contributions to such plf^ <-owards the cost of such 
coverage; provided, however, that the Company's contributions 
shall not exceed the average cost of providing benefits under the 
retiree medical plan for non-Medicare eligible retirees, their 
eligible dependents, surviving spouses and their eligible 
dependents as estimated annually in advance bv the Company. 
Furthermore, the Company will continue to select the network 
manager for such plans and reserves the right to change a network 
manager to a comparable network based on the cost effectiveness of 
the plans. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
(Original letter dated Mav 9, 1997 
from J M Warren to Richard H Davis) 
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LETTER L 
fNot to be printed in the booklet) 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
Purina the course of the 1997 Companvwide negotiations there was 
discussion on allowing Employees who are on leave of absence and 
pa,j.d by the Local Union (Local Union Leave Employees) the 
opportunity to participate in and have tax-deferred contributions 
made on their behalf under the Employee Savings Plan For 
Bargaining Unit Employees as set forth in Exhibit B-2 of the 1997 
Pension, Insurance and Service Award Agreement. 
The parties agreed that this letter shall constitute part of 
Exhibit B-2 and the provisions of this letter shall be given tfre 
same effect as if set forth in full in Exhibit p-2. 
notwithstanding any contrary provisions of Exhibit B-2. 
1. «fli>vj*»r:i; to the satisfaction of the conditions set forth in 
PF^agraph 2 below, the parties agree that: 
a. The Local Union Leave Employees will be paid compensation 
by the Company for hours worked for Local Union activities 
and will be eligible to participate in the Employee 
Savings Plan For Bargaining Unit Employees with respect to 
such compensation, subject to the eligibility provisions 
of the Employee Savings Plan For Bargaining Unit Employees 
and to paTM-i.cipant elections made bv the Local Union Leave 
Employees pursuant to the terms of the pmp^ny^e Savings 
Plan For Bargaining Unit Employees. 
feu. The Local Unions will reimburse the Company for £he amount 
of compensation paid to the Local Union Leave Employees 
for hours worked for Local Union activities, and for the 
amount of related employment taxes, including both the 
Employer and Employee portions of FICA. as well as the 
Employer's FUTA. state unemployment taxes, and workers' 
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compensation premiums. 
2j, The application of paragraph 1 is subject to the following 
conditions: 
a. That inclusion of Local Onion Leave T?mp;ir>yees in the 
Emplpyee Savings Plan For Bargaining Unit Employees for 
purposes of tax-deferred contributions and matchj.no 
Employer contributions in, th^ manner described in 
paragraph 1 will meet the requirements of Code Sections 
401 (aU4) and 410 as applied to the Local Unions. 
b. That the Internal Revenue Service issues a faym-ahl^ 
determination letter to the effect that the arrangement 
described in this letter does not adversely affect the 
qualified status of the Employee Savings Plan For 
Bargaining Unit Employees under the Internal Revenue Code. 
The Company will pursue such determination 3,etter 
diligently and take all actions necessary and appropriate 
to obtain such determination letter as promptly as 
possible, 
c. That the Local Unions furnish promptly to the Company such 
information with respect to the Local Union Leave 
FfflPlffY^ P as the Company may reasonably request at 
r-yagnn^ Vii ^  ;intervals. including, without limitation, the 
following: 
111 The hours to be paid and hourly rate of Local Union 
Leave Employees for purposes of determining the 
amount of compensation to be paid bv the Company to 
the Local Union Leave Employees. 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Agreed; 
Richard H Davis 
(Original letter dated May 9, 1997 
from J M Warren to Richard H Davis) 
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LETTER M 
(Not to be printed in the booklet) 
Mav 9. 1997 
Mr Richard H Davis 
International Vice President of Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the course of 1997 Companywide negotiations, the parties 
agreed to explore the possibility of providing the benefits in 
Exhibit C on the basis of a flat allowance for each Employee and 
eligible dependent for covered vision services. 
It was further agreed that the Penpin^ and Insurance Committee 
will meet during the term of this Agreement to investigate the 
feasibility of a flat allowance plan design. 
Because of the uncertainties associated with this type of p^a" 
design, no commitment can be made at this time. The Company and 
Union agree that a flat allowance plan design may be implemented 
by mutual agreement during the term of the Agreement. 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Agreed: 
Richard H Davis 
(Original dated Mav 9. 1997 from 
J M Warren to Riphard H Davis) 
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Mav 9. 1997 
For Discussion Only - Not to be Published 
Guidelines of Medical Review Committee 
The scope of the Medical Review Committee is to review claims of 
employees (or eligible dependents) which have been reduced as a 
result of non-compliance with the Utilization controls in the 
Medical Necessity Benefit Program or Comprehensive Medical 
Benefits Program in accordance with the following guidelines: 
1. Once during each employee's working career, one (1) incident 
consisting of a claim (or group of claims) for an employee or 
an eligible dependent will not be reduced as a result of non-
compliance with the utilization controls. 
2. A claim will not be reduced whenever non-compliance with the 
utilization controls can be shown to be due solely to the 
fault of the doctor or other medical provider and the 
employee (and eligible dependent) has fulfilled his 
responsibilities under the program. 
3. After the one (1) incident as described in paragraph 1 above, 
and in the event an employee (or eligible dependent) refuses 
to comply with the utilization control requirements of the 
program, the employee is at risk. 
4. Whenever a pattern of non-compliance with the utilization 
controls of the program by a certain provider can be 
established, the Committee will take action to bring such 
provider into compliance. If the provider continues his 
pattern of non-compliance, employees (and eligible 
dependents) will be advised that they will be at risk in 
their continued use of such provider. 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART C P»*. n't 
— — May 3, 1997 
All benefits must be medically necessary. Benefit descriptions are subject to the network 
manager's policies. 
Benefit 
Benefit Period 
Deductible 
Coinsurance 
Out Of Pocket 
Lifetime Max 
Pre-Exist 
Eligibility 
Special Notes 
Coordination of Benefits 
OHIO 
Calendar Year 
Non Network: 
$300 - Individual 
$600 - Family 
Common Accident 
No Carryover 
100% - Network 
70% - Out of Network 
Network: 
$1000 - Individual 
$2000 - Family 
Non Network: 
$3000 - Individual 
$6000 - Family 
Unlimited - In Network 
$2,000,000 - Non Network 
None 
19/27 
End of Month 
Pay/Pgrsue on Workers Comp 
Hard Non Dup 
Birthday Rule 
Spousal Rule 
NEBRASKA 
Calendar Year 
Non Network: 
$300 • Individual 
$600 - Family 
Common Accident 
No Carryover 
100% - Network 
70% • Out of Network 
Network: 
$1000 - Individual 
$2000 - Family 
Non Network: 
$3000 - Individual 
$6000 • Family 
Unlimited • In Network 
$2,000,000 • Non Network 
None 
19/27 
End of Month 
Pay/Pursue on Workers Comp 
Hard Non Dup 
Birthday Rule 
Spousal Rule 
ft-t 5e-«"Vitfc) 
i 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
- •— May 3, 1997 
Benefit 
Subrogation 
System* 
Dental 
Vision 
Drug 
Mail Order Drug 
Customer Service* 
Preeert* 
Second Opinion* 
Retrospective* 
Concurrent Review* 
Case Mgmt* 
Off Panel Referrals by 
Panel Provider 
OHIO 
Yes 
NASCO 
Not Covered 
Not Covered 
Not Covered 
Not Covered 
Anthem 
In Network' Provider Driven S300 
Penalty for Retrospective Preeert 
Deny Room & Board if LOS Exceeds 
Approved Days 
Voluntary 
Yes 
Yes 
Yes 
Pay at In Network Benefits 
NEBRASKA 
Yes 
Local 
Not Covered 
Not Covered 
Not Covered 
Not Covered 
BCBSNE 
Network Provider Driven $300 
Penalty for Retrospective Preeert 
Deny Room & Board if LOS Exceeds 
Approved Days 
Voluntary 
Yes 
Yes 
Yes 
Pay at In Network Benefits 
'Subject to network rules 
THE GOODYEAR TIRE & RUBBER COMPANY . 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
May 3, 1997 
Benefit 
Ambulance 
• From Home, scene of 
accident or 
medical emergency to 
a hospital 
• Between Hospitals 
• Between Hospitals & 
ECF/SNF 
- From a hospital or 
ECF/SNF 
- Surface transportation 
unless medically 
necessary for air/boat 
- Transportation to 
nearest facility able to 
render necessary care 
Ambulatory Surgery 
(Includes professional 
facility and 
miscellaneous charges! 
Anesthesia 
For any covered services 
Chiropractic 
Consults 
Inpatient/Outpatient/ 
Specialists 
OHIO 
Covered 
Covered 
Covered 
30 Manipulations Per Calendar Vear 
$10 Copay 
Covered 
NEBRASKA 
Covered 
Covered 
Covered 
30 Manipulations Per Calendar Year 
$10 Copay 
Covered 
3 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
May 3, 1997 
Benefit 
Dental/Oral Surgery 
Extended Care Facility / 
Skilled Nursing Facility 
Emergency 
Life Threatening or 
Accident 
Non-Ufe Threatening 
Urgent Care Facility 
Home Health 
- Intermittent Skilled 
Nursing Services 
- Medical Social Services 
- Nutritional Guidance 
- Home Health Aid 
Services 
- Therapy Services 
• OME/P&O 
• Medical/Surgical 
Supplies 
OHIO 
Facility tor Removal of Full Bony 
Impactions Maxillary or Mandibular 
Frenectomy. Alveolectomy & 
Atveoplasty Related to Tooth 
Extraction 
Facility & Professional for Accidental 
Injury to Jaw or Sound Natural Teeth 
Excision of Tumors, Cysts. Growths. 
Etc. 
TMJ Medical Services covered 
Accidental Injury 
Covered 
100% to Network & Non Network 
Providers 
$50 Copay on Facility Bill Waived if 
Admitted 
In Emergency Room Services Denied 
$25 Copay if PCP Referred 
30 Day Limit 
Per Calendar year 
NEBRASKA 
• Facility for Removal of Full Bony 
Impactions Maxillary or Mandibular 
Frenectomy, Alveolectomy & 
Alveoptasty Related to Tooth 
Extraction 
Facility & Professional for Accidental 
Injury to Jaw or Sound Natural Teeth 
Excision of Tumors, Cysts, Growths, 
Etc. 
TMJ Medical Services covered 
Accidental Injury 
Covered 
100% to Network & Non Network 
Providers 
$50 Copay on Facility Bill Waived if 
Admitted 
In Emergency Room Services Denied 
$25 Copay if PCP Referred 
30 Day Limit 
Per Calendar Year 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
May 3, 1997 
Benefit 
Hospice 
- Skilled Nursing 
Services 
(by RN or LPN) 
- Home Hearth Aid 
Services 
- Physical, Speech and 
Inhatation Services 
• Medical Supplies & 
DME 
- Diagnostic Services 
counseling 
- Services (excluding 
bereavement counseling) 
- Inpatient confinement 
at an approved Hospice 
facility (may be separate 
facility or a distinct part 
of a hospital) 
- Prescription Orug 
Hospital Services 
Ancillaries: 
- Operating delivery & 
treatment rooms and 
equipment 
- Prescribed drugs 
(except 
no take home drugs) 
- Anesthesia, supplies & 
services given by an 
employee of the hospital 
- Medical & Surgical 
dressings, supplies, 
casts and splints 
- Diagnostic procedures 
- Therapies (radiation, 
chemotherapy, dialysis, 
PT, hydrotherapy certain 
OT, speech and 
respiratory) 
• Intensive & special 
Care Units 
- Physical medicine & 
Rehab 
OHIO 
Covered 
Covered 
Semi-Private Rate 
NEBRASKA 
Covered 
Covered 
Semi-Private Rate 
5 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
May 3, 1997 
Benefit 
Human Organ 
Transplants' 
Centers of Excellence 
Maternity 
• Normal Pregnancy 
• Complications of 
Pregnancy 
• Miscarriage 
- Ordinary Nursery care 
of newborn 
- Therapeutic Abortion 
- Elective Abortion 
Medical Care Inpatient 
Concurrent Care 
Intensive Care 
IMewbom/Well Baby 
- Medical visits for a sick 
newborn if added to 
contract 
- Sick infant will need 
preadmission 
certification if mother 
leaves the hospital 
- circumcision if baby 
added to contract 
OHIO 
Anthem Benefit - HOT 
$1,000,000 Lifetime 
Max Per Transplant 
Tissue Transplants Through Anthem 
If made available by the Network 
Manager 
No Dependent Daughter 
One Visit Per Day by Any One 
Physician. 
Initial Newborn Exam 
Well Baby Care & Immunizations 
Paid at Office Visit Copays 
NEBRASKA 
Anthem Benefit - HOT 
$1,000,000 Lifetime 
Max Per Transplant 
Tissue Transplants Through 
BCBS Nebraska 
If made available by the Network 
Manager 
No Dependent Daughter 
One Visit Per Day by Any One 
Physician 
Initial Newborn Exam 
Well Baby Care & Immunizations 
Paid at Office Visit Copays 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
May 3, 1997 
Benefit 
Office/Clinic Visits 
Wellness visits 
'Psych 
- Individual 
Psychotherapy 
• Group Psychotherapy 
- Family counseling 
- Psychological testings 
- Convulsive Therapy 
including electroshock or 
convulsive drug therapy 
- First Office visit 
covered as medical 
through medical 
physician 
Substance Abuse -
Drug & Alcohol Detox 
OHIO 
In Network $10 Copay 
Out Of Network 70% 
Hearing Test 
Routine PSA Test 
Routine Physical 
Office Visits 
Copay on OV Only 
Injections 
Allergy Injections 
1 Routine Pap Smear Per Calendar 
Year 
Immunizations 
1 Routine Mammogram Per Calendar 
Year 
1 Routine vision exam per Calendar 
Year 
Inpatient 
30 Days/Calendar Year 
Outpatient 
50 Visits/Calendar Year 
No Social Worker Coverage 
Covered 
NEBRASKA 
In Network $10 Copay 
Out of Network 70% 
Hearing Test 
Routine PSA Test 
Routine Physical 
Office Visits 
Copay on OV Only 
Injections 
Allergy Injections 
1 Routine Pap Smear Per Calendar 
Year 
Immunizations 
1 Routine Mammogram Per Calendar 
Year 
1 Routine vision exam per Calendar 
Year 
Inpatient 
30 Days/Calendar Year 
Outpatient 
SO Visits/Calendar Year 
No Social Worker Coverage' 
Covered 
1 When final regulations are issued on the Mental Health Partty Act of 1996, the benefits will be replicated to the extent possible 
consistent with the Act. 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
May 3, 1997 
Benefit 
Surgery 
• Pre & Post operative 
care (included in surgery 
charge) 
• Surgical treatment for 
morbid obesity 
• Multiple surgical 
procedures (mora that 
one body opening - pay 
greater procedure: more 
than one procedure 
through more than one 
body opening - pay most 
complex and UZ for next 
3 less complex 
procedures. 
• Sterilizations - regard-
less of medical necessity 
- Reduction of fractures 
and dislocations 
- Podiatric surgeries if 
within scope of license 
Surg Assist 
• If a house staff 
member, Intem or 
resident are not available 
Therapies 
Temporomandibular 
Joint Disorder 
OHIO 
Covered 
Covered 
Covered 
Speech: 20 Visit 
Annual Max 
Physical/Occupational: 60 Visit 
Annual Max 
Covered 
NEBRASKA 
Covered 
Covered 
Covered 
Speech: 20 Visit 
Annual Max 
Physical/Occupational: 60 Visit 
Annual Max 
Covered 
8 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
May 3, 1997 
Benefit 
Blood 
• No Deductible 
- Whole Blood 
• Blood Components 
- Blood Processing 
Administration 
OHIO 
Covered 
NEBRASKA 
Covered 
9 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
May 3, 1997 
Benefit 
Durable Medicsl 
Equipment / Prosthetics 
& Orthotics 
- Medical & Surgical 
supplies (syringes, 
needles, oxygen, surgical 
dressings, splints & 
other similar herns which 
service only a medical 
purpose 
- Rental costs must not 
be more than the 
purchase price 
- Equipment must serve 
only a medical purpose 
and be able to withstand 
repeated use. 
PROSTHETICS 
-Purchase, fitting needed 
adjustment repairs and 
replacements of 
prosthetic devices and 
supplies that: 
- replace all or part of a 
missing body organ and 
its adjoining tissue 
- replace all or part of 
the functions of a 
permanently useless or 
malfunctioning body 
organ 
- One set of lens(es) 
following cataract 
surgery 
- One breast prostheses 
(per side) and surgical 
brassiere following a 
mastectomy per calendar 
year, 
OHIO 
Covered at 8 0 % For In Network & 
Out of Network Services 
NEBRASKA 
Covered at 8 0 % For In Network & 
Out of Network Services 
10 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
POS COMPARISON CHART 
May 3, 1997 
Benefit 
Podiatric Services 
Private Duty Nursing 
Exclusions' ' 
OHIO 
Covered With $10 Co pay 
Covered 
NEBRASKA 
Covered With $10 Copay 
Covered 
AM wettness visits Out of Network are not covered. This includes well child 
care, routine pap smear, routine mammogram, routine PSA tests, routine 
physicals, etc. 
All care must begin at the Primary Care Physician (PCP) level to be considered 
In Network. All specialty care must have a referral from the PCP to remain at 
the In Network tave). 
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THE GOODYEAR TIRE & RUBBER COMPANY - POS EXCLUSIONS 
0 Services, supplies or charges not prescribed by or performed by or upon 
the direction of a physician or professional other provider 
O Services not deemed medically necessary 
O Services received from other than a provider 
o Services which are Experimental/Investigative or related to such, whether 
incurred prior to, in connection with, or subsequent to the 
Experimental/lnvestigational service 
O Reverse sterilizations 
O Which are for illness or injury occurring in the course of employment if 
whole or partial compensation is available under the laws of any 
aovernmental unit - anolies whether or not vou claim such, compensation 
or recover losses from a third oanv 
o To the extent the services are provided as benefits by any governmental 
unit 
O Court ordered care 
O For illness or injury that occurs as a result of any act of war 
O Charges in excess of the reasonable charge 
O For which there is no legal obligation to pay in the absence of this or like 
coverage 
0 Services received from a dental or medical department maintained by or 
on behBlf of an employer, mutual benefit association, labor union, trust or 
similar person or group 
0 For cosmetic treatment intended primarily to improve appearance but not 
to restore body function or correct deformity from disease, trauma, birth 
or growth defects or prior therapeutic processes 
0 Care received from a member of the immediate family 
0 Services incurred prior to effective date or during an inpatient admission 
that commenced prior to the covered person's effective date 
o For personal hygiene and convenience items 
O For telephone consultations, missed appointments, completion of claim 
forms or medical records 
OHIO 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
NEBRASKA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
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THE GOODYEAR TIRE & RUBBER COMPANY - POS EXCLUSIONS 
O Services related to in-vitro fertilization 
o Services for artificial insemination 
O Hearing tests, aids or exams for prescribing or fitting them 
o Services mainly for custodial care 
0 For foot care only to improve comfort or appearance such as care for flat 
feet, subluxations, corns, bunions (except capsular and bone surgery), 
calluses, toenails and the like 
O Outpatient prescription drugs except allergy antigens 
o Dentistry or dental processes except as specified 
0 Eye glasses, contact lenses or exams for prescribing or fitting them 
(except aphakic patients and soft lenses or sclera shells intended for use 
as corneal bandages) 
o Radial Keratotomy 
o Radial Keratoplasty 
Q Oral surgery, except as noted 
0 Marital counseling 
0 Room, board and general nursing care for hospital admissions mainly for 
physical therapy or diagnostic studies 
o Treatment of Obesity, including any care which is primarily dieting or 
exercise for weight loss, except for surgical treatment of morbid obesity. 
0 For care received in an emergency room which is not emergency care. 
0 For a condition resulting from a riot, civil disobedience, nuclear explosion, 
or nuclear accident 
o Transsexual surgery or any treatment leading to or in connection with 
transsexual surgery 
0 Services payable under Medicare Part A/B or would have been payable if a 
covered person had applied for Part A/B 
o Maintenance services which are activities performed to preserve the 
present level of function or prevent regression of function for an illness, 
injury or condition which is resolved or stable 
OHIO 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
NEBRASKA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
13 
THE GOODYEAR TIRE 8r RUBBER COMPANY - POS EXCLUSIONS 
O Services or supplies primarily for education, vocational or training 
purposes 
O Services incurred after the cancellation date of this coverage except as 
specified under benefits after termination of coverage 
o Conditions related to autistic disease of childhood, hyperkinetic 
syndromes, or mental retardation 
o For, involving, or related to intraoral braces or other intraoral devices or 
appliances and crowns, bridges, inlays, caps, restorations, dentures. 
partial dentures, or grinding of the teeth, regardless of whether needed for 
a medical or dental condition 
O Services not specified in the Certificate as covered 
0 Services which are investtgational/experimental or related to such, 
whether incurred prior to, in connection with, or subsequent to the 
experimental investigational service 
O Local infiltration anesthesia 
0 For birth control drugs, whether or not dispensed by prescription 
0 Drug implants for birth control 
O The amount of charges required to satisfy the non compliance penalty for 
services which require precertification when the enrollee fails to request 
the precertification and the services are deemed not medically necessary 
0 All charges for days of inpatient care which exceed the number of days 
authorized as appropriate for the condition, regardless of whether an 
emergency admission or not. These charges are excluded in addition to 
the non-compliance penalty, 
o All charges for days on in patient care when request for an inpatient 
admission is made and denied by the Precertification area 
0 For inpatient and outpatient alcoholism to the extent benefits are payable 
under any other plan through the employer 
0 Services covered under any other group, blanket or franchise insurance 
coverage, any other BCBS group contract, other health insurance plan, 
union weilare plan, labor management trusteed plan, tax supported or 
government programs except Medicaid 
0 For Physician Medicine Rehab admissions 
OHIO 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
NEBRASKA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
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THE GOODYEAR TIRE & RUBBER COMPANY - POS EXCLUSIONS 
0 For cosmetic purposes including but not limited to restoration of hair and 
appearance of skin 
O For treatment of sexual dysfunction not related to organic disease 
o No artificial organ transplants 
O For complications or side-effects arising from services, procedures, or 
treatments excluded by the group program 
0 Procedures & diagnostic tests that are considered to be obsolete by a 
professional medical advisory committee 
0 Autogenic biofeedback services and materials 
0 Hospital admissions for the primary purpose of performing acupuncture & 
acupuncture services provided to bed patients and outpatients 
O Charges for autopsies 
O Expenses for eye exercises, eye refractions, visual training, orthoptics or 
refractive keratoplasty 
O Services or expenses related to the pregnancy of any dependent other 
than the employee's spouse 
0* Drug & Alcohol Rehabilitation 
OHIO 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
NEBRASKA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART ( ^ . f
 t r r<J l P f W w k r 
May3, 1997 © ^ ^ i z g j t i o w , ) 
All benefits must be medically necessary. Benefit descriptions are subject to the network manager's 
policies. 
Benefit 
Benefit Period 
Deductible 
Coinsurance 
Out Of Pocket 
Pre-Exist 
Eligibility 
Special Notes 
Coordination of 
Benefit* 
Subrogation 
Dental 
Vision 
ALABAMA 
PMD 
Calendar Year 
No Hospital Admission 
charge 
100% for all Panel 
Providers 
75% for Non Panel 
Providers 
Ail Non Panel 
Providers 
S1000 - Individual 
$2000 - Family 
None 
19/27 
End of Month 
Uses a Hospital & 
Professional Provider 
Network 
Pay/Pursue on Workers 
Comp 
Hard Non Dup 
Birthday Rule 
Spousal Rule 
Yes 
Not Covered 
Not Covered 
KANSAS 
Choice Care 
Calendar Year 
No Hospital Admission 
charge 
100% for all Panel 
Providers 
75% for Non Panel 
Providers 
All Non Panel 
Providers 
$1000 - Individual 
$2000 - Family 
None 
19/27 
End of Month 
Uses a Hospital & 
Professional Provider 
Network 
pBy/Pursue on 
Workers Comp 
Hard Non Oup 
Birthday Rule 
Spousal Rule 
Yes 
Not Covered 
Not Covered 
KY/TENN 
Calendar Year 
No Hospital Admission 
charge 
100% for all Panel 
Providers 
75% for all Non Panel 
Providers 
All Non Panel 
Providers 
$1000 • Individual 
$2000 - Family 
None 
19/27 
End of Month 
Uses a Hospital & 
Professional Provider 
Network 
Pay/Pursue on 
Workers Comp 
Hard Non Dup 
Birthday Rule 
Spousal Rule 
Yes 
Not Covered 
Not Covered 
NC <Cost-Wlse)/VA 
Calendar Year 
No Hospital Admission 
charge 
100% for all Panel 
Providers 
75% for ail Non Panel 
Providers 
All Non Panel 
Providers 
$1000 - Individual 
$2000 - Family 
None 
19/27 
End of Month 
Uses a Hospital & 
Professional Provider 
Network 
Pay/Pursue on 
Workers Comp 
Hard Non Dup 
Birthday Rule 
Spousal Rule 
Yes 
Not Covered 
Not Covered 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Drug 
Mail Order Drug 
System* 
Customer Service* 
Precert* 
Second Opinion* 
Retrospective* 
Concurrent Review* 
Case Mgmt* 
Off Panel Referrals 
by Panel Provider 
ALABAMA 
PMD 
Not Covered 
Not Covered 
NASCO 
BCBSAL 
AH Inpatient 
Admissions Extended 
Care Facilities and 
Skilled Nursing 
Facilities 
S300 Penalty for No 
Precert 
Deny Room & Board if 
Length of Stay 
Exceeds Approved 
Days 
Voluntary 
Yes 
Yes 
Yes 
Pay at In Network 
Benefits 
KANSAS 
Choice Care 
Not Covered 
Not Covered 
NASCO 
BCBSKS 
All Inpatient 
Admissions Extended 
Care Facilities and 
Skilled Nursing 
Facilities 
$300 Penalty for No 
Precert 
Deny Room & Board if 
Length of Stay 
Exceeds Approved 
Days 
Voluntary 
Yes 
Yes 
Yes 
Pay at In Network 
Benefits 
KY/TENN 
Not Covered 
Not Covered 
KY - NASCO 
TN - Local IPDR 
KY - Anthem 
TN -8CBSTN 
All inpatient 
Admissions Extended 
Care Facilities and 
Skilled Nursing 
Facilities 
$300 Penalty for No 
Precert 
Deny Room & Board if 
Length of Stay 
Exceeds Approved 
Days 
Voluntary 
Yes 
Yes 
Yes 
Pay et In Network 
Benefits 
NC (Cost-WiseWA 
Not Covered 
Not Covered 
NASCO 
NC •BCBSNC 
VA • Anthem 
All Inpatient 
Admissions, Extended 
Care Facilities end 
Skilled Nursing 
Facilities 
$300 Penalty for No 
Precert 
Deny Room & Board if 
Length of Stay 
Exceeds Approved 
Days 
Voluntary 
Yes 
Yes 
Yes 
Pay at In Network 
Benefits 
'Subject to network rules 
2 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Ambulance-
• From Home, scene 
of accident or 
medical emergency 
to a hospital 
• Between Hospitals 
- Between Hospitals 
and ECF/SNF 
* From a hospital or 
ECF/SNF to home 
• Surface 
transportation 
unless medically 
necessary for 
air/boat 
• Transportation 
to nearest facility 
able to render 
necessary care 
Ambulatory Surgery 
{Includes 
professional, facility 
and miscellaneous 
charges) 
Anesthesia 
For any covered 
services 
Chiropractic 
ALABAMA 
PMO 
All covered under 
Major Medical 
Covered at 100% 
No list of Mandatory 
procedures to be 
performed in an 
Ambulatory Surgical 
facility 
Covered at 100% 
30 Manipulations 
Per Calendar Year 
$100 Max for 
Diagnostic Services 
per Calendar Year 
KANSAS 
Choice Care 
All covered under 
Major Medical 
Covered at 100% 
No list of Mandatory 
procedures to be 
performed in an 
Ambulatory Surgical 
facility 
Covered at 100% 
30 Manipulations 
Per Calendar Year 
$100 Max for 
Oiagnostic Services 
per Calendar Year 
KY/TENN 
All covered under 
Major Medical 
Covered at 100% 
TN - Mandatory List 
of OP Procedures to 
be performed in an 
Ambulatory Surgical 
facility 
Covered at 100% 
30 Manipulations 
Per Calendar Year 
$100 Max for 
Oiagnostic Services 
per Calendar Year 
NC (Cost-Wise >/VA 
All covered under 
Major Medical 
Covered at 100% 
No list of Mandatory 
procedures to be 
performed in an 
Ambulatory Surgical 
facility 
Covered at 100% 
30 Manipulations Per 
Calendar Year 
$100 Max for 
Oiagnostic Services 
per Calendar Year 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Consults 
Inpatient/Outpatlent 
/ 
Specialists 
Dental/Oral Surgery 
Diagnostic 
• Cardiographic, 
Encephalography 
& Radioisotope 
Tests Pulmonary 
Function Tests, X-
Rays 
Ultrasound, MRIs & 
Cat Scans, Lab & 
Pathology, Infertility 
Tests (Medical 
Diagnoses) 
Extended Care 
Facility / Skilled 
Nursing Facility 
ALABAMA 
PMD 
Inpatient - 1 Per 
Specialty, Other 
Inpatient Under Major 
Medical 
Outpatient Paid as 
Office Visit 
Facility for Removal of 
Full Bony Impactions 
Maxillary or 
Mandibular 
Frenectomy, 
Alveolectomy & 
Alveoplasty Related to 
Tooth Extraction 
Facility & Professional 
for Accidental Injury to 
Jaw or Sound Natural 
Teeth 
Excision of Tumors, 
Cysts, Growths, Etc. 
TMJ Medical Services 
covered 
Accidental Under 
Major Medical 
Covered 
Allergy Testing 
1 Routine Pap Smear 
Per Calendar Year 
1 Routine 
Mammogram Per 
Calendar Year 
Covered 
Requires Pre-Cert 
KANSAS 
Choice Care 
Inpatient - 1 Per 
Specialty, Other 
Inpatient Under Major 
Medical 
Outpatient Paid as 
Office Visit 
Facility for Removal of 
Full Bony Impactions 
Maxillary or 
Mandibular 
Frenectomy, 
Alveolectomy & 
Alveoplasty Related to 
Tooth Extraction 
Facility & Professional 
for Accidental Injury 
to Jaw or Sound 
Natural Teeth 
Excision of Tumors, 
Cysts, Growths, Etc. 
TMJ Medical Services 
covered 
Accidental Under -
Major Medical 
Covered 
Allergy Testing 
1 Routine Pap Smear 
Per Calendar Year 
1 Routine 
Mammogram Per 
Calendar Year 
Covered 
Requires Pre-Cert 
KY/TENN 
Inpatient - 1 Per 
Specialty, Other 
Inpatient Under Major 
Medical 
Outpatient Paid as 
Office Visit 
Facility for Removal of 
Full Bony Impactions 
Maxillary or 
Mandibular 
Frenectomy, 
Alveolectomy & 
Alveoplasty Related to 
Tooth Extraction 
Facility & Professional 
for Accidental Injury 
to Jaw or Sound 
Natural Teeth 
Excision of Tumors, 
Cysts, Growths, Etc. 
TMJ Medical 
Services covered 
Accidental Under 
Major Medical 
Covered 
Allergy Testing 
1 Routine Pap Smear 
Per Calendar Year 
1 Routine 
Mammogram Per 
Calendar Year 
Covered 
Requires Pre-Cert 
NC [Cost-Wise |/VA 
Inpatient - 1 Per 
Specialty, Other 
Inpatient Under Major 
Medical 
Outpatient Paid as 
Office Visit 
Facility for Removal of 
Full Bony Impactions 
Maxillary or 
Mandibular 
Frenectomy, 
Alveolectomy & 
Alveoplasty Related to 
Tooth Extraction 
Facility & Professional 
for Accidental Injury to 
Jaw or Sound Natural 
Teeth 
Excision of Tumors, 
Cysts, Growths, Etc. 
TMJ Medical Services 
covered 
Accidental Under 
Major Medical 
Covered 
Allergy Testing 
1 Routine Pap Smear 
Per Calendar Year 
1 Routine 
Mammogram Per 
Calendar Year 
Covered 
Requires Pre-Cert 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Emergency 
Home Health 
- Intermittent Skilled 
Nursing Services 
• Medical Social 
Servicea 
- Nutritional 
Guidance 
• Home Health Aid 
Services 
- Therapy Services 
- DME/P&O 
- Medical/Surgical 
Supplies 
ALABAMA 
PMD 
100% to Panel & Nan 
Panel Providers 
$25 Copay on Facility 
Waived if Admitted 
No Copay for 
Professional Providers 
Emergency Accident 
care must occur 
Within 72 Hours 
Emergency Admission 
Must Be Certified 
Within 36 Hours 
60 Visits/Treatments 
Per Calendar Year 
KANSAS 
Choice Care 
100% to Panel & Non 
Panel Providers 
$25 Copay on Facility 
Waived if Admitted 
No Copay for 
Professional Providers 
Emergency Accident 
care must occur 
Within 72 Hours 
Emergency Admission 
Must Be Certified 
Within 36 Hours 
60 Visits/Treatments 
Per Calendar Year 
KY/TENN 
100% to Panel & Non 
Panel Providers 
$25 Copay on Facility 
Waived if Admitted 
No Copay for 
Professional Providers 
Emergency Accident 
care must occur 
Within 72 Hours 
Emergency Admission 
Must Be Certified 
Within 36 Hours 
60 Visits/Treatments 
Per Calendar Year 
NC (Cost-Wisel/VA 
100% to Panel & Non 
Panel Providers 
$25 Copay on Facility 
Waived if Admitted 
No Copay for 
Professional Providers 
Emergency Accident 
care must occur 
Within 72 Hours 
Emergency Admission 
Must Be Certified 
Within 36 Hours 
60 Visits/Treatments 
Per Calendar Year 
5 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
• 
Benefit -
Hospice 
- Skilled Nursing 
Services (by RN or 
LPNI 
- Home Hearth Aid 
Service 
- Physical. Speech 
and Inhalation 
Services 
- Medical Supplies 
&OME 
•Diagnostic Services 
Counseling 
- Services 
(excluding 
bereavement 
counseling) 
- Inpatient confine-
ment at an 
approved 
Hospice Facility 
(may be separata 
facility or a distinct 
part of a hospital 
1 -Prescription DrufJ 
ALABAMA 
PMD 
Covered 
KANSAS 
Choice Care 
Covered 
KY/TENN 
Covered 
NC (Cost-Wlsel/VA 
Covered 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Hospital Services: 
Ancillaries: 
- Operatnig delivery 
St treatment rooms 
& equipment 
• Prescribed drugs 
(except no take 
home drugs) 
- anesthesia, 
supplies & services 
given by an 
employee of the 
hospftal 
•Medical & surgical 
dressings, suppDes. 
casts and splints 
- Diagnostic 
procedures 
•Therapies (radiation 
chemotherapy, 
dialysis. PT, 
hydrotherapy certain 
OT, speech & 
respiratory) 
- Intensive & special 
Care Units 
- Physical medicine 
& Rehab 
Human Organ 
Transplants 
Centers of 
Excellence 
ALABAMA 
PMD 
730 Day limit Per 
Confinement 
No day limit Per 
Calendar Year for 
Physical Medicine & 
Rehabilitation 
Semi-Private-Private 
Room if Medically 
Necessary 
Ancillaries 
OutPatient Surgery 
Pre Admission Testing 
Chemotherapy 
Radiation Therapy, 
Dialysis 
Non Par Hospital will 
be paid at Reasonable 
charge 
Anthem Benefit - HOT 
$1,000,000 Lifetime 
Max Per Transplant. 
Tissue Transplants 
Through Alabama 
BCBS 
If made available by 
the Network Manager 
KANSAS 
Choice Care 
730 Day limit Per 
Confinement 
No day limit Per 
Calendar Year for 
Physical Medicine & 
Rehabilitation 
Semi-Private-Private 
Room if Medically 
Necessary 
Ancillaries 
OutPatient Surgery 
Pre Admission Testing 
Chemotherapy 
Radiation Therapy, 
Dialysis 
Non Par Hospital will 
be paid at Reasonable 
charge 
Anthem Benefit - HOT 
11,000,000 Lifetime 
Max Per Transplant. . 
Tissue Transplants 
Through Kansas BCBS 
If made available by 
the Network Manager 
KY/TENN 
730 Day limit Per 
Confinement 
No day limit Per 
Calendar Year for 
Physical Medicine & 
Rehabilitation 
Semi-Private-Private 
Room if Medically 
Necessary 
Ancillaries 
OutPatient Surgery 
Pre Admission Testing 
Chemotherapy 
Radiation Therapy, 
Dialysis 
Non Par Hospital will 
be paid at Reasonable 
charge 
Anthem Benefit - HOT 
$1,000,000 Ufetime 
Max Per Transplant 
Tissue Transplants 
Through BCBS 
Tenn/Anthem-KY 
If made available by 
the Network Manager 
NC (Cost-Wlse)/VA 
730 Day limit Per 
Confinement 
No day limit Per 
Calendar Year for 
Physical Medicine fit 
Rehabilitation 
Semi-Private-Private 
Room if Medically 
Necessary 
Ancillaries 
OutPatient Surgery 
Pre Admission Testing 
Chemotherapy 
Radiation Therapy, 
Dialysis 
Non Par Hospital will 
be paid at Reasonable 
charge 
Anthem Benefit - HOT 
$1,000,000 Lifetime 
Max Per Transplant 
Tissue Transplants 
Through BCBS North 
Carolina/VA 
If made available by 
the Network Manager 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Maternity 
- Normal Pregnancy 
• Complications of 
Pregnancy 
• Miscarriage 
- Ordinary Nursery 
care of newborn 
- Therapeutic 
Abortion 
- Elective Abortion 
Medical Care 
Concurrent Care 
Intensive Care 
Newbom/Well Baby 
- Medical visits for a 
sick newborn if 
added to contract 
• Sick infant will 
need preadmission 
certification If 
mother leaves the 
hospital 
• Circumcision if 
baby added to 
contract 
Office/Clinic Vislw 
ALABAMA 
PMD 
No Dependent 
Daughter 
One Visit Per Day By 
Any One Physician 
Initial Newborn Exam 
Well Baby Care & 
immunizations (No 
Age Limit), Paid at 
Office Visit Copays 
$ 15 Copay 
(Routine physicals not 
covered) 
Immunizations tor 
Children & Adults 
Injections 
Coverage for Hearing 
Exams 
(Routine Exams not 
covered! 
Coverage for Eye 
Exams 
(Routine Eye Exams 
not covered) 
KANSAS 
Choice Care 
No Dependent 
Daughter 
One Visit Per Day By 
Any One Physician 
initial Newborn Exam 
Well Baby Care & 
Immunizations (No 
Age Limit), Paid at 
Office Visit Copays 
$15 Copay 
{Routine physicals not 
covered) 
Immunizations for 
Children & Adults 
injections 
Coverage for Hearing 
Exams 
(Routine Exams not 
covered) 
Coverage for Eye 
Exams 
(Routine Eye Exams 
not covered) 
KY/TENN 
No Oependertt 
Daughter 
One Visit Per Day By 
Any One Physician 
Initial Newborn Exam 
Well Baby Care & 
Immunizations (No 
Age Limit), Paid at 
Office Visit Copays 
$15 Copay 
(Routine physicals 
not covered) 
Immunizations for 
Children & Adults 
Injections 
Coverage for Hearing 
Exams 
(Routine Exams not 
covered} 
Coverage for Eye 
Exams 
(Routine Eye Exams 
not covered) 
NC (Cost-Wlaet/VA 
No Dependent 
Daughter 
One Visit Per Day By 
Any One Physician 
Initial Newborn Exam 
Well Baby Care & 
Immunizations (No 
Age Limit), Paid at 
Office Visit Copays 
$15 Copay 
(Routine physicals not 
covered) 
Immunizations for 
Children & Adults 
Injections 
Coverage for Hearing 
Exams 
(Routine Exams not 
covered) 
Coverage for Eye 
Exams 
(Routine Eye Exams 
not covered) 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Prescription Drugs 
1Psych 
•Individual 
Psychotherapy 
• Group 
Psychotherapy 
- Family Counseling 
- Psychological 
testings 
- Convulsive 
Therapy 
Including 
electroshock or 
convulsive drug 
therapy 
-First Office visit 
covered as medical 
through medical 
physician 
Substance Abuse -
Drug & Alcohol 
Detox 
ALABAMA 
PMD 
Only Allergy Antigens 
are covered. 
Coverage under Major 
Medical 
Prescription Drugs 
Excluded 
Inpatient 
30 Days/Calendar Year 
Outpatient 
30 Visits/Calendar 
Year 
No Social Worker 
Coverage 
Covered 
KANSAS 
Choice Care 
Only Allergy Antigens 
are covered. 
Coverage under Major 
Medical 
Prescription Drugs 
Excluded 
Inpatient 
30 Days/Calendar 
Year 
Outpatient 
30 Visits/Calendar 
Year 
No Social Worker 
Coverage 
Covered 
KYraNN 
Only Allergy Antigens 
are covered. 
Coverage under Major 
Medical 
Prescription Drugs 
Excluded 
Inpatient ' 
30 Days/Calendar 
Year 
Outpatient 
30 Visits/Calendar 
Year 
KY - No Social Worker 
Coverage 
TN - Social Worker -
limited to Licensed 
Social Workers 
Covered 
NC (Cost-Wise)ZVA 
Only Allergy Antigens 
are covered. 
Coverage under Major 
Medical 
Prescription Drugs 
Excluded 
30 Days/Calendar Year 
Outpatient 
30 Visits/Calendar 
Year 
No Social Worker 
Coverage 
Covered 
1 When final regulations are issued on the Mental Health Paritv Act of 1996, the benefits will be replicated to the extent possible 
consistent with the Act. 
9 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Surgery 
- Pre & Post 
operative care 
{included In surgery 
charge) 
•Surgical treatment 
for morbid obesity 
• Multiple surgical 
procedures (more 
than one procedure 
through one body 
opening • pay 
greater procedure; 
more than one 
procedure through 
more than one body 
opening - pay most 
complex and 1/2 for 
next 3 less complex 
procedures 
- Sterilizations • 
regardless of 
medical necessity 
- Reduction of 
fractures and 
dislocations 
- Podiatric surgeries 
If within scope of 
license 
Surg Assist 
- If a house staff 
member. Intern or 
resident are not 
available 
Therapies 
ALABAMA 
PMO 
Covered 
No Radial Keratotomy 
Covered 
Radiation 
Chemotherapy 
Dialysis 
KANSAS 
Choice Cere 
Covered 
No Radial Keratotomy 
Covered 
Radiation ' 
Chemotherapy 
Dialysis 
KY/TENN 
Covered 
No Radial Keratotomy 
Covered 
Radiation 
Chemotherapy 
Dialysis 
NC (Cost-WlseWA 
Covered 
No Radial Keratotomy 
Covered 
Radiation 
Chemotherapy 
Dialysis 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
MAJOR MEDICAL 
Deductible 
Coinsurance 
Annua) Max 
Lifetime Max 
Out-of-Pocket 
Restoration 
Non Emergency 
Hospital Visits 
ALABAMA 
PMD 
$100- Individual 
$200 • Family 
4th Quarter Carryover 
Common Accident 
80/20 
No Maximum - Durable 
Medical Equipment, 
Prosthetics and 
Orthotics. 
$5,000 Private Duty 
Nursing Max. 
$1,000,000 
$200 - Individual 
$400 - Family 
Excludes deductible 
None 
Covered 
KANSAS 
Choice Care 
$100 - Individual 
$200 - Family 
4th Quarter Carryover 
Common Accident 
80/20 
No Maximum -
Durable Medical 
Equipment, 
Prosthetics and 
Orthotics 
$5,000 Private Duty 
Nursing Max. 
$1,000,000 
$200 - Individual 
$400 - Family 
Excludes deductible 
None 
Covered 
KY/TENN 
$ 100 • Individual 
$200 - Family 
4th Quarter Carryover 
Common Accident 
80/20 
No Maximum • 
Durable Medical 
Equipment, 
Prosthetics and 
Orthotics 
$5000 Private Duty 
Nursing Max. 
$1,000,000 
$200 - Individual 
$400 - Family 
Excludes deductible 
None 
Covered 
NC (Cost-Wise »/V A 
$100 - Individual 
$200 • Family 
4th Quarter Carryover 
Common Accident 
80/20 
No Maximum - Durable 
Medical Equipment, 
Prosthetics and 
Orthotics 
$5000 Private Duty 
Nursing Max. 
$1,000,000 
$200 - Individual 
$400 - Family 
Excludes deductible 
None 
Covered 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Ambulance 
• From home, scene 
of accident or 
medical emergency 
to a hospital 
• Between Hospitals 
• Between Hospitals 
& ECF/SNF to home 
- Surface 
transportation 
unless medically 
necessary for 
air/boat 
- Transportation to 
nearest facility 
able to render 
necessary care 
Blood 
• No Deductible 
- Whole Blood 
- Blood components 
- Blood Processing 
administration 
Chiropractic 
ALABAMA 
PMD 
Covered 
No Pirn Deductible 
Covered on Basic 
KANSAS 
Choice Care 
Covered 
No Pint Deductible 
Covered on Basic 
KY^ENN 
Covered 
No Pint Deductible 
Covered on Basic 
NC (Cost-Wlsel/VA 
Covered 
No Pint Deductible 
Covered on Baste 
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THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
May 3, 1997 
Benefit 
Durable Medical 
Equipment / 
Prosthetics & 
Orthotics 
- Medical & Surgical 
supplies t syringes, 
needles, oxygen, 
surgical dressings, 
splints & other 
similar Items which 
service only a 
medical purpose 
- Rental costs must 
not be more than 
the purchase price 
- Equipment must 
serve only a medical 
purpose and be able 
to withstand 
repeated use. 
PROSTHETICS 
- Purchase, fitting 
needed adjustment, 
repairs and 
replacements of 
prosthetic devices 
and supplies that: 
- replace ail or part 
of a missing body 
organ and its 
adjoining tissue 
- replace all or part 
of the functions of a 
permanently useless 
or malfunctioning 
body organ 
• One set of lens(es) 
following cataract 
surgery 
- One breast 
prostheses (par 
tidel 
and surgical 
brassiere following a 
mastectomy per 
calendar year 
ALABAMA 
PMD 
Covered 
KANSAS 
Choice Care 
Covered 
KY/TENN 
Covered 
NC (Cost-Wisel/VA 
Covered 
THE GOODYEAR TIRE & RUBBER COMPANY 
BASIC BENEFIT SERVICES PLAN DESIGN 
PPO COMPARISON CHART 
. May 3, 1997 
Benefit 
Hospital Services 
Pediatric Services 
Extended Care 
Facility / Skilled 
Nursing Facility 
Therapies 
ALABAMA 
PMD 
Days Beyond Basic 
Max 
No Private Room 
Allowance 
Covered on Basic For 
Diagnostic & Surgeries 
Covered on Basic 
Physical/ 
Occupational/ 
Speech/ 
Respiratory/ 
Inhalation/ 
Cardiac Rehab/ 
IV Therapy/ 
No Speech visit limit 
KANSAS 
Choice Care 
Days Beyond Basic 
Max 
No Private Room 
Allowance 
Covered on Basic For 
Diagnostic & Surgeries 
Covered on Basic 
Physical/ 
Occupational/ 
Speech/ 
Respiratory/ 
Inhatation/ 
Cardiac Rehab/ 
IV Therapy 
No Speech visit limit 
KY/TENN 
Days Beyond Basic 
Max 
No Private Room 
Allowance 
Covered on Basic For 
Diagnostic & 
Surgeries 
Covered on Basic 
Physical/ 
Occupational/ 
Speech/ 
Respiratory/ 
Inhalation/ 
Cardiac Rehab/ 
IV Therapy 
No Speech visit limit 
NC (Cost-Wisei/VA 
Days Beyond Basic 
Max 
No Private Room 
Allowance 
Covered on Basic For 
Diagnostic & Surgeries 
Covered on Basic 
Physical/ 
Occupational/ 
Speech/ 
Respiratory/ 
Inhalation/ 
Cardiac Rehab/ 
IV Therapy 
No Speech visit limit j 
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THE GOODYEAR TIRE & RUBBER COMPANY - PPO EXCLUSIONS 
o Services, supplies or charges not prescribed by or performed by 
or upon the direction of a physician or professional other 
provider 
O Services not deemed medically necessary 
O Services received from other than a provider 
0 Services which are Experimental/Investigative or related to 
such, whether incurred prior to, in connection with, or 
subsequent to the Experimental/lnvestigational service 
0 Reverse sterilizations 
0 Which are for illness or injury occurring in the course of 
employment if whole or partial compensation is available under 
the laws of anv Governmental unit - aDDlies whether or not vou 
claim such eomnensation or recover losses from a third Dartv 
o To the extent the services are provided as benefits by any 
governmental unit 
0 Court ordered care 
0 For illness or injury that occurs as a result of any act of war 
0 Charges in excess of the reasonable charge 
0 For which there is no legal obligation to pay in the absence of 
this or like coverage 
0 Services received from a dental or medical department 
maintained by or on behalf of an employer, mutual benefit 
association, labor union, trust or similar person or group 
0 For cosmetic treatment intended primarily to improve 
appearance but not to restore body function or correct 
deformity from disease, trauma, birth or growth defects or prior 
therapeutic processes 
0 Care received from a member of the immediate family 
o Services incurred prior to effective date or during an inpatient 
admission that commenced prior to the covered person's 
effective date 
0 For personal hygiene and convenience items 
ALABAMA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
KANSAS 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
KY/7ENN 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
NC/VA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
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THE GOODYEAR TIRE & RUBBER COMPANY - PPO EXCLUSIONS 
O For telephone consul tat ions, missed appointments, complet ion 
of claim forms or medical records 
0 Services related to in-vitro ferti l ization 
O Services for art i f icial insemination 
0 For the first t w o pints of whole blood, blood components & 
blood derivatives wh ich are not classified as drugs in the 
off icial formularies or blood that is replaced 
O Hearing tes ts , aids or exams for prescnbing or f i t t ing them 
o Services mainly for custodial care 
0 For toot care only to improve comfor t or appearance such as 
care for f lat feet , subluxations, corns, bunions (except capsular 
and bone surgery), calluses, toenails and the like 
o Routine and periodic physical exams and screening exams 
including x-ray exams made wi thout f i lm 
0 Outpatient prescription drugs except allergy antigens 
0 Dentistry or dental processes except as specified 
O Eye glasses, contact lenses or exams for prescribing or f i t t ing 
them (except aphakic patients and soft lenses or sclera shells 
intended for use as corneal bandages) 
o Radial Keratotomy 
o Radial Keratoplasty 
O Oral surgery, except as noted 
o Marital counseling 
0 Room, board and general nursing care for hospital admissions 
mainly for physical therapy or diagnostic studies 
0 Treatment of obesity, including any care wh ich is primarily 
dieting or exercise for we igh t loss, except for surgical 
treatment of morbid obesity 
0 Transsexual surgery or any treatment leading to or in 
connection w i t h transsexual surgery 
ALABAMA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
KANSAS 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
Kv r rENN 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
NC/VA 
i 
X 
X 
X 
X 
X 
X 
X 
X
 4 
x t 
X 
X 
X 
X 
X 
X 
X 
1l 
1 
1 1 
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THE GOODYEAR TIRE & RUBBER COMPANY - PPO EXCLUSIONS 
O Services payable under Medicare Part A/8 or would have been 
payable if a covered person had applied for Part A/B 
0 Maintenance services which are activities performed to 
preserve the present level of function or prevent regression of 
function for an illness, injury or condition which is resolved or 
stable 
0 Services or supplies primarily for education, vocational or 
training purposes 
o Services incurred after the cancellation date of this coverage 
except as specified under benefits after termination of 
coverage 
O Conditions related to autistic disease of childhood, hyperkinetic 
syndromes, or mental retardation 
o For, involving, or related to intraoral braces or other intraoral 
devices or appliances and crowns, bridges, inlays, caps, 
restorations, dentures, partial dentures, or grinding of the 
teeth, regardless of whether needed for a medical or dental 
condition 
0 Services not specified in the Certificate as covered 
O Services which are investigational/experimental or related to 
such, whether incurred prior to, in connection with, or 
subsequent to the experimental/investigational service 
o Local infiltration anesthesia 
o For birth control drugs, whether or not dispensed by 
prescription 
0 Drug implants for birth control 
o The amount of charges required to satisfy.the non compliance 
penalty for services which require precertification when the 
enroilee fails to request the precertification end the services are 
deemed not medically necessary 
o All charges for days of inpatient care which exceed the number 
of days authorized as appropriate for the condition, regardless 
of whether an emergency admission or not. These charges are 
excluded in addition to the non-compliance penalty. 
O All charges for days on inpatient care when request for an 
inpatient admission is made and denied by the Precertification 
ares 
ALABAMA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
KANSAS 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
KY/TENN 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
NC/VA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
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THE GOODYEAR TIRE & RUBBER COMPANY - PPO EXCLUSIONS 
O For inpatient and outpat ient alcohol ism to the extent benefits 
are payable under any other plan through the employer 
O Services covered under any other group, blanket or franchise 
insurance coverage, any other BCBS group contract , other 
health insurance p lan, union wel fare plan, labor management 
trusteed plan, tax supported or government programs except 
Medicaid 
O Dental t reatment related to tempora l mandibular joints T M J 
0 For Physical Medicine Rehab admissions except as specif ied 
0 For cosmetic purposes including but not l imited to restoration 
of hair and appearance of skin 
O For t reatment of sexual dys funct ion not related to organic 
disease 
o No artificial organ transplants 
O For complicat ions or s ide-effects arising f rom services, 
procedures, or t reatments excluded by the group program 
o Under major medical for any Deductible & Coinsurance f rom 
basic benefits received 
o Procedures & diagnostic tests tha t ere considered to be 
obsolete by a professional medical advisory commit tee 
o Autogenic biofeedback services & materials 
o Hospital admissions for the primary purpose of performing 
acupuncture & acupuncture services provided to bed patients 
& outpatients 
O Charges for autopsies 
0 Expenses for eye exercises, eye refract ions, visual training, 
orthoptics or refract ive keratoplasty 
o Services or expenses related t o the pregnancy of any 
dependent other than the employee's spouse 
O Private Duty Nursing 
o Drug & Alcohol Rehabil itation 
ALABAMA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
KANSAS 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
KY/TENN 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
NC/VA 
X 
X 
X 
X 
X 
X 
X 
X 
X 
x * 
X 
X 
X 
X 
X 
X 
ll 
1 1 
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AMENDED AGREEMENT ON 
SUPPLEMENTAL UNEMPLOYMENT BENEFITS 
THIS AGREEMENT made this 9f-b Hay of May. 1997, by and between 
THE GOODYEAR TIRE & RUBBER COMPANY (hereinafter referred to as the 
"Company") and THE UNITED STEELWORKERS OF AMERICA, International 
Union,and the Local Unions thereof executing this Agreement 
(hereinafter referred to as the "Union"). 
WHEREAS: The parties hereto established a Supplemental 
Unemployment Benefits Plan by an "Agreement on Supplemental 
Unemployment Benefits" dated September 11, 1956, as heretofore 
amended, and 
WHEREAS: The parties now desire to extend and to provide for 
further modifications and amendments of the Plan, 
NOW, THEREFORE, IT IS MUTUALLY AGREED THAT SAID AGREEMENT AS 
HERETOFORE AMENDED IS HEREBY EXTENDED AND FURTHER AMENDED AS 
FOLLOWS: 
SUPPLEMENTAL TTNEMPLOYMENT RENEFSTS PHffl 
ARTICLE I 
ELIGIBILITY FOR BENEFITS 
Section 1 - Eliaibilit-v fnr a Regular Benefit 
An Employee shall be eligible for a Regular Benefit for any Week 
beginning on or after the effective date of this Agreement if with 
respect to such Week he: 
(a) was on a qualifying layoff, as described in Section 4 of this 
Article, for all or part of the Week; 
(b) received a State System Benefit not currently under protest 
by the Company or was ineligible for a State System Benefit 
only for one or more of the following reasons: 
(1) he did not have prior to layoff a sufficient period of 
employment or earnings covered by the State System; 
(2) exhaustion of his State System Benefit rights; 
(3) the amount of his pay (from the Company or otherwise) 
for the Week (and in New York State for the period he 
worked in the week); 
(4) he was serving a State System "waiting week* while 
temporarily laid off out of line of Seniority pending 
placement under the terms of the Collective Bargaining 
Agreement; provided that the provisions of this item (4) 
shall not be applicable to 1. plant rearrangement, 2. 
inventory layoffs, 3. when he has refused or delayed 
placement to a job to which his Seniority entitles him. 
(5) the Week was a second "waiting week" within his benefit 
year under the State System, or was a State System 
"waiting week" immediately following a week for which he 
received a State System Benefit, or occurring within 
less than 52 weeks since his last State System "waiting 
week"; 
(6) he refused a Company work offer which he had an option 
to refuse under the Collective Bargaining Agreement or 
which he could refuse without disqualification under 
Section 4(b)(3) of this Article; 
(7) he was on layoff because he was unable to do work 
offered by the Company while able to do other work in 
the Plant to which he would have been entitled if he had 
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had sufficient Seniority; 
(8) he failed to claim a State System Benefit and his pay 
received or receivable from the Company for the Week was 
not less than his ESSEL minus $2; 
(9) he was receiving pay for military service with respect 
to a period following his release from active duty 
therein; 
(10) he was entitled to statutory retirement or disability 
benefits which he received or could have received while 
working full time; 
(11) he was denied a State System Benefit and it was 
determined that, under the circumstances, it would be 
contrary to the intent of the Plan to deny him a 
Benefit; 
(12) he was required to take work under the state law paying 
less than 80% of his "Weekly Straight Time Pay"; 
(13) he took outside work paying less than 80% of his "Weekly 
Straight Time Pay"; 
(14) in the event of a complete plant closure, he took 
outside work paying less than 100% of his "Weekly 
Straight Time Pay"; 
(c) was actively seeking work or had accepted outside work which 
paid less than 80% of his "Weekly Straight Time Pay", had not 
failed or refused to accept work deemed suitable under the 
applicable State System and has met any registration and 
reporting requirements of an employment office of such 
applicable State System, except that this subsection does not 
apply to any Employee who was ineligible for a State System 
Benefit or "waiting week" credit for the Week only because of 
the amount of pay (or New York State only, period of work), 
or his failure to claim a State System Benefit when Company 
pay was not less than ESSEL minus $2 (as specified, 
respectively in items (3) and (8) of subsection Kb) above); 
(d) had to his credit a Credit Unit or fraction thereof; 
(e) did not receive an unemployment benefit under any contract or 
program of another employer or under any other "SUB" plan of 
the Company (and was not eligible for such a benefit under a 
contract or program of another employer with whom he has 
greater seniority than with the Company nor under any other 
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"SUB" plan of the Company in which he has credit units which 
were credited earlier than his oldest Credit Units under this 
Plan); 
(f) was not eligible for an Automatic Short Week Benefit; 
(g) has made a Benefit application in accordance with procedures 
established by the Company hereunder. 
Section 2 - Eligibility for a Special Short Week Benefit 
An Employee shall be eligible for a Special Short Week benefit for 
any Week beginning on or after the effective date of this 
Agreement, if: 
(a) during such Week he performed some work for the Company or 
performed Compensated Work for the Union or was otherwise 
compensated by the Company for a day or part thereof but his 
Compensated or Available Hours were less than the number of 
hours in his Standard Work Week (but not to exceed 40 hours), 
except that during a week of scheduled shutdown, compensation 
for a holiday or holidays (but only with respect to an 
employee laid off in a reduction of force in accordance with 
the applicable local plant Supplemental Agreement), for 
vacation or for work for the Union or a combination thereof, 
shall not of itself qualify him for a benefit hereunder; 
(b) with respect to such Week his Company pay and any Company pay 
which he would have received for hours scheduled for or made 
available to him but not worked did not equal or exceed his 
ESSEL; and (in New York State only) work was made available 
to him by the Company on less than 4 days within the Week; 
and 
(c) with respect to such Week he satisfied all of the eligibility 
conditions for a Regular Benefit. 
Section 3 - Eligibility for an Automatic Short Week Benefit 
(a) An Employee shall be eligible for an Automatic Short Week 
Benefit for any Week beginning on or after the effective date 
of this Agreement, if; 
(1) During such Week he performed some work for the Company 
or performed Compensated Work for the Union or was 
otherwise compensated by the Company for a day or part 
thereof but his Compensated or Available Hours were less 
than those in his Standard Work Week (but not to exceed 
40 hours), except that during a week of scheduled 
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shutdown, compensation for a holiday or holidays (but 
only with respect to an employee laid off in a reduction 
of force in accordance with the applicable local plant 
Supplemental Agreement), for vacation or for work for 
the Union or a combination thereof, shall not of itself 
qualify him for a benefit hereunder; 
(2) he had at least two (2) Years of Seniority as of the 
last day of such Week; 
(3) he was on a qualifying layoff, as described in Section 4 
of this Article, for some part of such Week; 
{4} with respect to such Week his Company pay and any 
Company pay which he would have received for hours 
scheduled for or made available to him but not worked, 
equaled or exceeded his ESSEL: or (in New York State 
only) work was made available to him by the Company on 4 
or more days within the Week; and 
(5) he did not have a period or periods of layoff in the 
Week and in the preceding or following Week occurring in 
such sequence as to constitute a "week of unemployment" 
(as defined under the applicable State System) which 
included some part of the Week; provided, however, that 
when an Employee has a period of layoff with respect to 
which he has established such a State System "week of 
unemployment", which starts on a day other than Sunday 
or Monday, he will be entitled (if otherwise eligible) 
to receive a partial Automatic Short Week Benefit with 
respect to any hours of layoff on days within a Work 
Week which are not included in such (or any other) 
established State System "week of unemployment*. 
(b) No application for an Automatic Short Week Benefit, other 
than a partial Automatic Short Week Benefit, will be required 
of an Employee. However, if an Employee believes himself 
entitled to an Automatic Short Week Benefit for a Week which 
he does not receive on the date when such Benefits for such 
Week are paid, he may file written application therefore in 
accordance with procedures established by the Company. 
(c) An Automatic Short Week Benefit payable for a Week shall be 
in lieu of any other Benefit under the Plan for that Week, 
except that this provision does not apply to a partial 
Automatic Short Week Benefit. 
Sec^on 4 - Conditions with Respect to Layoff 
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(a) A layoff for the purposes of this Plan is any layoff which 
occurred in a reduction of force {medically restricted 
Employees awaiting suitable placement will be considered on 
layoff occurring in a reduction in force) or temporary 
layoff, including a layoff because of the discontinuance of 
an operation or plant. Notwithstanding the foregoing, an 
Employee who accepts a Service Award, a Special Distribution, 
a Separation Payment or a Pension (except a Deferred Vested 
Pension) under the Pension and Insurance Agreement shall not 
be eligible for a Benefit. 
(b) An Employee's layoff for all or part of any Week will be 
deemed qualifying for Plan Purposes if the Employee is on 
"layoff" as defined in subsection 4(a) above and then only 
if: 
(1) such layoff was from the Bargaining Unit; 
(2) such layoff was not for disciplinary reasons, and was 
not a consequence of; 
(i) any strike*, slowdown, work stoppage, picketing 
(whether or not by Employees), or concerted action, 
at a Company Plant or Plants, or any dispute of any 
kind involving Employees or other persons employed 
by the Company and represented by the Union whether 
at a Company Plant or Plants or elsewhere, 
•At the end of any legal strike by Employees, the 
Company and the Union shall mutually agree as to 
the period of time necessary for normal start-up 
which shall be incorporated as part of any strike 
settlement memorandum. After such period of time 
an Employee will not be disqualified for S.U.B. 
solely because of such strike. 
(ii) any war or hostile act of a foreign power (but not 
government regulation or controls connected 
therewith), 
(iii)sabotage or insurrection, or 
(iv) any act of God, provided, however, this subsection 
(iv) shall not apply to the first two weeks of 
layoff resulting from such cause; 
(3) with respect to such Week the Employee did not refuse to 
accept work when recalled pursuant to the Collective 
Bargaining Agreement and did not refuse an offer by the 
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Company of other available work, which he had no option 
to refuse under the Collective Bargaining Agreement; 
provided, however, that when maintenance Employees 
refuse production work it will not disqualify them from 
Benefits under this Section 4(b)(3). 
(4) with respect to such Week the Employee was not eligible 
for and was not claiming any accident or sickness or any 
other disability benefit (except a Social Security 
disability benefit to a medically restricted Employee 
waiting suitable placement under the rules set forth in 
the applicable local Supplement Agreement or except a 
benefit which he received or could have received while 
working full time); and 
(5) with respect to such Week the Employee was not in 
military service or on a military leave. 
(c) If, with respect to some but not all of his regular work days 
in a Week, an Employee is ineligible for a Benefit by reason 
of subparagraph (b)(2) or (b)(4) of this section, (and is 
otherwise eligible for a Benefit), he will be entitled to a 
reduced Benefit payment as provided in Section 1(c) of 
Article II. 
(d) The determination of eligibility under this Article shall be 
based upon the reason for the Employee's last separation from 
the Company. 
(e) An Employee who accepts a Service Award, a Special 
Distribution, a Separation Payment or a Pension under any 
Pension Plan financed by an Employer or to which an Employer 
has contributed shall be deemed to have terminated his 
Seniority with the Company and shall be deemed to have 
forfeited any and all remaining eligibility for benefits 
under this Plan. 
Section 5 - Disputed Claims for State System Bmefj t-.s 
(a) With respect to any Week for which an Employee has applied 
for a Benefit and for which he: 
(1) has been denied a state System Benefit, and the denial 
is being protested by the Employee through the procedure 
provided therefore under the State System, or 
(2) has received a State System Benefit, payment of which is 
being protested by the Company through the procedure 
provided therefore under the State System, and the 
Employee is eligible to receive a Benefit under the Plan 
except for such denial, or protest, the payment of such 
Benefit shall be suspended until such dispute shall have 
been determined. 
(b) If the dispute shall be finally determined in favor of the 
Employee, the Benefit shall be paid to him if and to the 
extent that he had not exhausted Credit Units subsequent to 
the Week to which the State System Benefit in dispute is 
applicable. 
Section 6 - Vacation Shutdowns 
It is understood that an Employee who is eligible for weeks of 
paid vacation in an amount not less than the period of scheduled 
plant vacation shutdown, will not be eligible to receive a Benefit 
under the Plan for the period of plant shutdown, regardless of 
whether he has taken his vacation prior to or is deferring his 
vacation until after the shutdown, and regardless of his 
eligibility for State Unemployment Compensation under these 
circumstances. 
An Employee who has taken vacation during a week or weeks when he 
otherwise would have been scheduled off in a curtailment of 
production shall not be disqualified from Benefits under the Plan, 
as provided above, to the extent of such week or weeks so taken. 
ARTICLE II 
AMOUNT OF BENEFITS 
Section 1 - Fgmilar Benefits and Snecial Short Week Benefits 
(a) The Regular Benefit payable to an eligible Employee for any 
Week beginning on or after the effective date of this 
Agreement shall be an amount, which, when added to his State 
Benefit and Other Compensation, will equal 80% of his Weekly 
Straight Time Pay for each Week for which he is eligible for 
a Regular Benefit. 
The Regular Benefit payable to an eligible Employee who does 
not receive a State system Benefit because he is reguired to 
nerve an initial "waiting week" shall be S100. Should a 
flfrata System Benefit be subaeguentlv paid for such "waiting 
week" on a retroactive basis, the Employee will be eligible 
to receive the amount defined in the preceding paragraph 
minus the 5100 paid under this paragraph. 
In the event of a complete plant closure, if wages or 
remuneration are received or receivable by the Employee from 
employers other than the Company as set forth in Section 3 of 
this Article II, the Regular Benefit payable to an eligible 
Employee whose employment is terminated, shall be an amount, 
which, when added to his State Benefit and Other 
Compensation, will equal 100% of his Weekly Straight Time Pay 
for each Week for which he is eligible for a Regular Benefit. 
(b) The Special Short Week Benefit payable to an eligible 
Employee for any Week beginning on or after the effective 
date of this Agreement, shall be an amount which, when added 
to the Employee's State Benefit and Other Compensation 
(excluding the amount of any pay received or receivable from 
the Company) will equal the product of the number by which 
his Standard Work Week (but not to exceed 40 hours) exceeds 
his Compensated or Available Hours, counted to the nearest 
tenth of an hour, multiplied by 80% of his Short Work Week 
Average Hourly Earnings provided, however, that a Regular 
Benefit shall be payable for the Week if the amount of such 
Regular Benefit is equal to or greater than the amount of the 
Special Short Week Benefit. 
(c) An otherwise eligible Employee entitled to a Benefit reduced, 
as provided in subsection 4(c) of Article I, because of 
ineligibility with respect to part of the Week, will receive 
the greater of: 
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(1) 1/5 of a Regular Benefit computed under subsection (a) 
of this section for each work day of the Week for which 
he is eligible under this Plan, provided, however, that 
there shall be excluded from such computation any pay 
which could have been earned, computed, as if payable, 
for hours made available by the Company but not worked 
during the days for which he is not eligible for a 
Benefit under subsection 4(c) of Article I; or 
(2) any Special Short Week Benefit computed under subsection 
(b) of this section for which he may be eligible. 
Section 2 - Automatic Short Week Benefit 
(a) The Automatic Short Week Benefit payable to any eligible 
Employee for any Week beginning on or after the Effective 
date of this Agreement, shall be an amount equal to the 
product of the number by which the number of hours in his 
Standard Work Week (but not to exceed 40 hours) exceeds his 
Compensated or Available Hours, counted to the nearest tenth 
of an hour, multiplied by 80% of his Short Work Week Average 
Hourly Earnings. 
(b) An eligible Employee entitled to a partial Automatic Short 
Week Benefit with respect to certain hours of layoff not 
included in a State System "week of unemployment", as 
provided in Section 3(a)(5) of Article I, will receive an 
amount computed as provided in subsection 2(a) above, based 
on the number by which the hours for which the Employee would 
regularly have been compensated exceeds his Compensated or 
Available Hours, with respect to the days within the Work 
Week not included in such State System "week of 
unemployment". 
Section 3 - State Benefit and Other Compensation 
(a) An Employee's State Benefit and Other Compensation for a Week 
means: 
(1) the amount of State System Benefit received or 
receivable by the Employee for the Week or the estimated 
amount which the Employee would have received if he had 
not been ineligible therefore solely as set forth in 
item (8) of Section 1 (b) of Article I (concerning a 
Week for which his pay received or receivable from the 
Company was not less than his ESSEL minus $2); plus 
(2) All pay received or receivable by the Employee from the 
Company (including Holiday Pay but excluding pay-in-lieu 
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of vacation) and except in determining the amount of a 
Special Short Week Benefit, any amount of unearned pay 
computed, as if payable, for hours made available by the 
Company but not worked after notice consistent with 
existing practices made under the Collective Bargaining 
Agreement has been given for such Week; and provided, 
that if wages or remuneration are received or receivable 
by the Employee from employers other than the Company 
and are applicable to the same pay period as hours made 
available by the Company, only the greater of (a) such 
wages or remuneration in excess of $10 from other 
employers, or (b) any amount of pay which could have 
been earned, computed, as if payable, for hours made 
available by the Company shall be included; and further 
provided, that any pay received or receivable for a 
shift which extends through midnight shall be allocated: 
(i) to the day on which the shift started if he was 
on layoff with respect to the corresponding shift 
on the following day, 
(ii) to the day on which the shift ended if he was on 
layoff with respect to the corresponding shift on 
the preceding day, and 
(iii) according to the pay for the hours worked each 
day, if he was on layoff with respect to the 
corresponding shifts on both the preceding and 
the following days; plus 
all wages or remuneration, as defined under the law of 
the applicable State System (excluding military pension 
benefits) in excess of $10 received or receivable from 
other employers for such week (excluding such wages or 
remuneration which were considered in the calculation 
under subsection (a)(2) of this Section); plus 
the amount of Social Security Benefits and benefits in 
the nature of compensation for unemployment received or 
receivable under any State or Federal System (such as, 
for example, the so-called readjustment allowances which 
were payable under federal law to veterans of World War 
II) . 
Workers' Compensation paymi^g "iwde to an Employee while 
on layoff will be excluded from this Section 3 if such 
payments are in the same amount «i^ fr K^plovee received 
or was eligible to receive while working full time prior 
- 11 -
to layoff. In the event the Workers* Compensation 
payment is higher during a period Of layoff, oply the 
FAT?;"!*" an Employe** received or was eligible to receive 
while working full time prior to layoff will be 
excluded. 
(b) For purposes of subparagraph (a)(1) above, the estimated 
amount of the State System Benefit which would have been 
received by the Employee shall be equal to whichever of the 
following amounts is applicable: 
(1) if he has an established and currently applicable weekly 
benefit rate under the State System, such benefit rate 
plus any dependents allowances, or 
(2) in all other cases, the State System Benefit amount 
which would apply to an individual having the same 
number of dependents as the Employee and having weekly 
earnings equal to the Employee's Weekly Straight Time 
Pay. 
(c) If the State System Benefit actually received by an Employee 
for a state week shall be for less, or more, than a full 
state week (for reasons other than the Employee's receipt of 
wages or remuneration for such state week), because 
(1) he has been disqualified or otherwise determined 
ineligible for a portion of his State System Benefit for 
reasons other than set forth in Section 1(b) of Article 
I, 
(2) the applicable state week includes one or more "waiting 
period effective days", or 
(3) of an underpayment or overpayment of a previous State 
System.Benefit, the amount of the State System Benefit 
which would otherwise have been paid to the Employee for 
such state week shall be used in the calculation of 
"State Benefit and Other Compensation" for such state 
week. 
(d) If the State System Benefit applies to a period of less than 
7 days due to commencement or termination of unemployment 
other than on the first or last day of the normally 
applicable state week, the 7-day period of the normally 
applicable state week will be used in calculating State 
Benefit and Other Compensation for such state week. 
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Section 4 - pgfinition of Scheduled and Unscheduled Short Work 
Hfigk. 
(a) For purposes of the Plan, a Scheduled Short Work Week with 
respect to an Employee is a Short Work Week which Management 
schedules in order to reduce the production of the Plant, 
department, or other unit in which the Employee works, to a 
level below the level at which the production of such Plant, 
department or unit would be for the Week were it not a Short 
Work Week, but only where such reduction of production is for 
the purpose of adjusting production to customer demand. 
(b) For purposes of the Plan, an Unscheduled Short Work Week with 
respect to an Employee is any Short Work Week: 
(1) which is not a Scheduled Short Work Week as defined in 
subsection 4(a) above; 
(2) in which an Employee returns to work from layoff to 
replace a separated or absent Employee (including an 
Employee failing to respond or tardy in responding to 
recall), or returns to work, after a full Week of 
layoff, in connection with an increase in production, 
but only to the extent that the Short Work Week is 
attributable to such cause. 
(c) The Company will advise a designated Union Representative, or 
Representatives, of the Local Union at the time of layoff of 
the reason or reasons causing any Short Work Week involving a 
substantial number of Employees. 
Section 5 - Insufficient Credit Units for a Full Benefit 
If an Employee has to his credit less than the full number of 
Credit Units required to be canceled for payment of a Benefit for 
which he is otherwise eligible, he shall be paid the full amount 
of such Benefit and all remaining Credit Units or fractions 
thereof to his credit shall be canceled. 
Section 6 - Effect of Low Trust Fund Position 
Notwithstanding any of the other provisions of the Plan, if, and 
as long as the applicable Trust Fund Position for any week shall 
be less than 4%, no Benefit for such week shall be paid. 
Section 7 - Benefit Overpayments 
(a) The Company may reasonably request an applicant under 
procedures set forth in Article IV, Section 1, to sign a 
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statement acknowledging that the Trustee has the right to 
collect the amount of any overpayment. 
(b) If the Company or the Board determines that any Benefit(s) 
paid under the Plan should not have been paid or should have 
been paid in a lesser amount, written notice thereof shall be 
mailed to the Employee receiving the Benefit(s) and he shall 
return the amount of overpayment to the Trustee, provided, 
however, that no repayment shall be required, if the 
cumulative overpayment is $3 or less or if notice has not 
been given within 120 days from the date the overpayment was 
established or created, except that no such time limitation 
shall be applicable in cases of fraud or willful 
misrepresentation-
(c) If the Employee shall fail to return such amount promptly, 
the Trustee shall arrange to reimburse the Fund for the 
amount of overpayment by making a deduction from any future 
Benefits (not to exceed SflQ from any one Benefit except in 
cases of fraud or willful misrepresentation) otherwise 
payable to the Employee, or by requesting the Company to make 
a deduction from compensation payable by the Company to the 
Employee (not to exceed $75 from any one pay check except in 
cases of fraud or willful misrepresentation), or both. The 
Company is authorized to make such deduction from the 
Employee's compensation and to pay the amount deducted to the 
Trustee. 
Section 8 - Withholding Tax 
The Trustee shall deduct from the amount of any Benefit any amount 
required to be withheld by the Trustee or the Company by reason of 
any law or regulation, for payment of taxes or otherwise to any 
federal, state, or municipal government. 
Section 9 - Minimum Regular Benefit 
Whenever an Employee performs no work for the Company or any 
employer other than the Company in the Week and his Regular 
Benefit computed under paragraph (a). Section 1 of this Article 
provides no Benefit, or a Benefit less than $10 for the Week, he 
shall be paid an amount sufficient to bring his Benefit for the 
Week up to $10. 
Section 10 - Deduction of Union Dues 
(a) The Trustee shall deduct Union Membership Dues in such amount 
as may be fixed by the Local Union from benefits payable 
under the Plan to those employees who have signed a written 
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authorization consenting to such deduction. 
The Local Union shall submit to the Trustee or its agent, 
following the procedure outlined under Article IV, Section 
4(b) of the Collective Bargaining Agreement, a list of its 
members and the amount of deductions for dues to be made from 
the payment of each member for the month. The Trustee shall 
deduct such amount from one Supplemental Unemployment Benefit 
payment each month (as specified by the Local Supplement) of 
each of those employees whose name has been furnished by the 
Local Union as provided above, and who has executed an 
assignment and authorization, and remit the same to the Local 
Union Treasurer. Modification of this procedure may be made 
on a local plant basis. 
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ARTICLE ITI 
CREDIT UNITS AMD DURATION OF BENEFITS 
section l - genera* 
Credit Units shall have no fixed value in terms of either time or 
money, but shall be a means of determining eligibility for and 
duration of Benefits. 
Section 2 - Accrual of Credit Units 
(a) For Work Weeks commencing on or after the effective date of 
this Agreement, Credit Units shall be credited at the rate of 
1/2 of a Credit Unit for each Work Week for which an Employee 
receives any pay from the Company and for Work Weeks for 
which he does not receive pay from the Company but for which 
he receives a Leveling Week Benefit. 
(b) For the purpose of accruing Credit Units under this Section: 
(1) pay in lieu of vacation shall be considered as pay for 
the Work Week in which it is paid; and 
(2) back pay shall be considered as pay for each Work Week 
to which it may be allocable; and 
(3) Sickness and Accident payments, Workers' Compensation 
Payments, and Supplemental Workers' Compensation 
Payments shall be considered as pay for the Work Week 
for which they are paid; and 
(4) time lost when excused for Local Union business and a 
Leave of Absence for Local Union business shall be 
included in determining a Work Week under this Section. 
(c) No Employee may have to his credit in the aggregate at any 
one time more Credit Units under this Plan and under any 
other "SUB" Plan of the Company than the applicable maximum 
number of Credit Units as shown in the following table: 
MAXIMUM NUMBER OF CREDIT UNITS 
Seniority of Maximum 
Employee a,% Layoff, Credit Units 
less than 5 52 
at least 5 but less than 10 78 
at least 10 but less than 15 - 104 
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at least 15 but less than 25 
at least 25 and over 
However, any Employee who has at any time to his credit in 
the aggregate under this Plan and any other "SUB" Plan of the 
Company more Credit Units than the applicable maximum number 
of Credit Units shown above and who would otherwise 
accumulate additional Credit Units in the Bargaining Unit in 
which he is currently employed, may direct that such 
additional Credit Units shall be credited to him and a 
corresponding number of Credit Units accumulated under this 
Plan in any other Bargaining Unit or under any other "SUB'* 
Plan of the Company, shall be cancelled, so long as the 
aggregate of his Credit Units at any one time does not exceed 
the applicable maximum number of Credit Units under this 
Plan. 
No Employee shall be credited with any Credit Unit prior to 
the first day on which he: 
(i) has at least two (2) years, of Seniority; and 
(ii) is on the Active Payroll in the Bargaining Unit (or was 
on such Active Payroll within 45 days prior to such 
first day) but as of such day he shall be credited with 
Credit Units for weeks subsequent to his Company service 
date at the rates specified in Paragraph (a) of this 
Section. 
For the purposes of this subparagraph only, an Employee is on 
the Active Payroll in any pay period for which he draws pay 
while in a Bargaining Unit or is on authorized leave of 
absence which is limited, when issued, to 90 days or less, 
during the first 90 days of continuous absence due to illness 
or injury; or disciplinary layoff; absent without leave up to 
7 calendar days from his last day worked. 
An Employee who has Credit Units as of the last day of a Week 
shall be deemed to have them for all of the Week. 
At such time as the amount of any Benefit overpayment is 
repaid to the Fund, except as otherwise provided in the Plan, 
the number of Credit Units, if any; therefore canceled with 
respect to such overpayment of Benefits shall be restored to 
the Employee, except to the extent that such restoration 
would raise the number of his Credit Units at the time 
thereof above the applicable maximum, and except as otherwise 
provided with respect to Credit Unit forfeiture under Section 
3 of this Article. 
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Section 3 - Forfeiture of Credit Units 
A person shall forfeit permanently all Credit Units with which he 
shall have been credited if at any time: 
(a) he shall incur a break in his Seniority; 
(b) he shall be on layoff from a Bargaining Unit for a continuous 
period as determined by the following table: 
v*ars of Seniority Months of. kavpfif 
Less than 15 24 
15 but less than 25 30 
25 or more 48 
(c) he shall willfully misrepresent any material fact in 
connection with an application by him for Benefits under the 
Plan. 
Section 4 - Credit Unit Cancellation on Payment of Benefits 
The number of Credit Units to be canceled for any Benefit shall be 
determined in accordance with the following table on the basis of: 
(a) the Seniority of the Employee to whom such Benefit is paid; 
and 
(b) the Trust Fund Position applicable to the Week for which such 
Benefit is paid. 
If the Seniority of the Person to whom such 
Benefit is paid is: 
If the Trust Fund 
Position 
Applicable 1 to 5 5 to 10 10 to 15 15 to 20 20 Years 
to the Week for Years Years Years Years & Over 
which such 
Benefit is paid The Credit Units canceled for such Benefit 
: 
80% or over 
70 - 79.99% 
60 - 69.99% 
50 - 59.99% 
40 - 49.99% 
30 - 39.99% 
20 - 29.99% 
10 - 19.99% 
4 - 9.99% 
shall be: 
1.00 
1.15 
1.30 
1.50 
2.00 
2.50 
3.33 
5.00 
7.50 
1.00 
1.00 
1.15 
1.30 
1.50 
2.00 
2.50 
3.33 
5.00 
- 18 -
1.00 
1.00 
1.00 
1.15 
1.30 
1.50 
2.00 
2.50 
3.33 
1.00 
1.00 
1.00 
1.00 
1.15 
1.30 
1.50 
2.00 
2.50 
1.00 
1.00 
1.00 
1.00 
1.00 
1.15 
1.30 
1.50 
2.00 
Under 4% "No Benefit Payable -
Exceptions to the Credit Unit Cancellation rates in the above 
table are as follows: 
(1) 1/2 of the above number of Credit Units will be canceled for 
an Unscheduled Automatic Short Week Benefit payable fbr 3 or 
more hours; and 
(2) No Credit Units shall be canceled when an Employee receives: 
(i) an Automatic Short Week or Special Short Week Benefit 
for a Scheduled Short Work Week; 
(ii) a Leveling Week Benefit; or 
(iii) an Automatic Short Week Benefit for an Unscheduled 
Short Work Week payable for less than 3 hours. 
Section 5 - Armed Services 
An Employee who enters the Armed Services of the United States 
directly from the employ of the Company shall, while in such 
service, be deemed, for purposes of the Plan, to be on Leave of 
Absence and shall not be entitled to any Benefit, and all Credit 
Units credited to the Employee at the time of his entry into such 
service or which would have been earned by him but for such 
service shall be credited to him upon his reinstatement as an 
Employee. 
Section 6 - Transfer Out of Bargaining Unit. 
If an Employee is transferred out of the Bargaining Unit to a job 
which is not covered by a similar Supplemental Unemployment 
Benefit Plan of the Company, his Credit Units shall be canceled. 
They shall be reinstated, however, if he is transferred back to 
the Bargaining Unit with, or after he acquires, at least two 12) 
year's Seniority therein. 
Section 7 - Exhaustion of Credit Units 
On exhaustion of an Employee's Credit Units he shall not be 
entitled to further Benefits. 
Section 8 - Cancellation of Cre><3i t TTnits 
When an Employee's Credit Units are canceled under the provisions 
of Section 3 of this Article, he shall be entitled to no further 
Benefits until he shall have been credited with additional Credit 
19 -
Units . 
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ARTICLE IV 
APPLICATION AND DETERMINATION OF ELIGIBILITY 
Section 1 - Applications 
(a) Fjlina of Applications 
An application for a Benefit may be filed either in person or 
by mail in accordance with procedures established by the 
Company. Such procedures shall require the applicant to 
apply for a Benefit within 30 days after each week for which 
he is claiming Benefits except that if the Employee's State 
System Benefit is delayed because of a protest, application 
for a Benefit will be accepted for two full weeks after the 
protest has been settled. Under such procedures an Employee 
applying for a Benefit shall be required to appear personally 
at a location designated for this purpose to register as an 
applicant and to supply needed information at the time of, or 
prior to making his first application following layoff. 
(b) Amplication Information 
Applications filed for a Benefit under the Plan will include: 
(1) in writing any information deemed relevant by the 
Company with respect to other benefits received, 
earnings and the source thereof, dependents, and such 
other information as the Company may require in order 
to determine whether the Employee is eligible to be 
paid a Benefit and the amount thereof; and 
(2) with respect to a Regular or Special Short Week 
Benefit, the exhibition of the Employee's State System 
Benefit check or other evidence satisfactory to the 
Company of either-
(i) his receipt of or entitlement to a State System 
Benefit; or 
(ii) his ineligibility for a State System Benefit 
only for one or more of the reasons specified 
in Section Mb) of Article 1; provided, 
however, that in the case of State System 
Benefit ineligibility by reason of the pay 
received from the Company (and in New York 
State the period worked) or otherwise (item (3) 
of Section 1(b) of Article 1), State System 
evidence for such reason of ineligibility shall 
not be required. 
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Section 2 - Determination of Eligibility 
(a) Application Processing bv Company 
When an application is filed for a Benefit under the Plan and 
the Company is furnished with the evidence and information 
required, the Company shall determine the Employee's 
entitlement to a Benefit. The Company shall advise the 
Employee of the number of Credit Units canceled for each 
Benefit payment and the number of Credit Units remaining to 
his credit after such payment. 
(b) Notification to Trustee to Pav 
If the Company determines that a Benefit is payable, it shall 
deliver prompt written notice to the Trustee to pay the 
Benefit. In each Plant, the payment of Benefits under the 
Plan may be made by, and the return of amounts of 
overpayments may be made to, the representatives of the 
Trustee appointed by it for such purpose in such Plant. Such 
representatives may be employees of the Company. 
(c) Notice of Denial of Benefits 
If the Company determines that an Employee is not entitled to 
a Benefit, it shall notify him promptly, in writing, of the 
reason(s) for the determination. 
(d) Union Copies of Applications and Determinations 
The Company shall furnish promptly to the Local Union SUB 
Representative a copy of all Company determinations of 
Benefit ineligibility or overpayment. 
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ARTICLE V 
ADMINISTRATTOM OF THE PLAN 
AND APPEAT, PROCEDURES 
Section 1 - Powers and Authority of the Company 
(a) Company Powers 
The Company shall have such powers and authority as are 
necessary and appropriate in order to carry out its duties 
under this Article, including, without limitation, the 
following: 
(1) to obtain such information as the Company shall deem 
necessary in order to carry out its duties under the 
Plan; 
(2) to investigate the correctness and validity of 
information furnished with respect to an application 
for a Benefit; 
(3) to make initial determinations with respect to 
Benefits; 
(4) to establish reasonable rules, regulations and 
procedures concerning: 
(i) the manner in which and the times and places at 
which applications shall be filed for Benefits, 
and 
(ii) the form, content and substantiation of 
applications for Benefits. 
(5) to designate an office or department at each Plant, or 
in the alternative a location in the general area of 
the Plant, where Employees laid off from such Plant 
may appear for the purpose of complying with the Plan 
requirements; it being understood that a single 
location may be established to serve a group of Plants 
within a single area; 
(6) to determine the Maximum Funding of the Fund and the 
Trust Fund Position; 
(7) to establish appropriate procedures for giving notices 
required to be given under the Plan; 
(8) to establish and maintain necessary records; and 
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(9) to prepare and distribute information explaining the 
Plan. 
(b) company Authority 
Nothing contained in this Plan shall be deemed to qualify, 
limit or alter in any manner the Company's sole and complete 
authority and discretion to establish, regulate, determine, 
or modify at any time levels of employment, hours of work, 
the extent of hiring and layoff, production schedules, 
manufacturing methods, the products and parts thereof to be 
manufactured, where and when work shall be done, marketing of 
its products, or any other matter related to the conduct of 
its business or the manner in which its business is to be 
managed or carried on, the same manner and to the same extent 
as if this Plan were not in existence; nor shall it be deemed 
to confer either upon the Union or the Board of Appeals any 
voice in such matters. 
Section 2 - Appeals Procedure 
(a) First Step Appeals 
At each local Plant, the Company shall designate one person 
to serve as its representative for the consideration of 
appeals by applicants and the Local Union shall designate a 
representative for the same purpose. The Employee designated 
as the representative of the Local Union shall be paid for 
time lost from work in attending meetings with the Company 
representative for the consideration of such appeals. Such 
payments shall be made directly by the Company. 
Any person who shall have been determined by the Company not 
to be entitled to a Benefit, who shall have been determined 
to be entitled to be paid a Benefit that is lesser in amount 
than the amount to which such person believes he is entitled, 
who questions the number of Credit Units credited to him at 
the time of layoff, who has had more of his Credit Units 
canceled than he believes correct or who is determined to be 
ineligible for a Benefit which determination is disputed by 
him, may appeal such determination by presenting an Appeal 
(other than determinations made in connection with Section 
Kb)(11) of Article I), on a form to be provided for that 
purpose, either to the Company representative or to the Union 
representative. In situations where a number of Employees 
had filed applications for Benefits under substantially 
identical conditions, an appeal may be filed with respect to 
one of such Employees and the decision thereon shall apply to 
all such Employees. If there is no Local Union or Plant SUB 
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Representative at any Plant because of a discontinuance of 
such Plant, the appeal may be filed directly with the Board 
of Appeals. Appeals concerning determinations made in 
connection with Section 1(b)(11) of Article I (contrary to 
intent of Plan) shall be made directly to the Board. Such 
written Appeal must be filed within 30 days following the 
date of notice of such determination or denial or reduction 
of such Benefit to such person, or within 30 days after the 
date of mailing of a check of such smaller amount by the 
Trustee to such person. The representative who receives said 
written Appeal will promptly furnish one copy to the 
representative of the other party. 
If either the Company representative or the Union 
representative shall find that such Appeal is justified, he 
shall so notify the other representative and the Company 
representative and Union representative shall meet within 10 
days from the date of the Appeal (or such extended time as 
may be agreed upon) to determine the disposition of such 
Appeal. 
In the event the two parties cannot agree upon the 
disposition of the Appeal, either representative may refer 
the matter to the Board of Appeals for disposition, on a form 
to be provided for that purpose. 
(1) Within 20 days after disposition of an Appeal by the 
Company and Union representatives at the local level, 
the Union representative may request a ruling by the 
Board of Appeals. Such a request shall be in writing, 
shall specify the respects in which the Plan is 
claimed to have been violated and shall set forth the 
facts relied upon as justifying a reversal or 
modifications of the determination appealed from. A 
copy of said request will be furnished to the Company 
representative. The Board of Appeals shall have no 
jurisdiction to act upon an Appeal made after the time 
specified above or upon an Appeal which does not 
otherwise comply with this subparagraph. Subject to 
the limitations of subparagraph (2) set forth below, 
the handling and disposition of such a request to the 
Board of Appeals shall be in accordance with the 
regulations and procedures established by the Board. 
The Union representative at the local Plant level, or 
the Union members of the Board of Appeals may withdraw 
any Appeal to the Board at any time before it is 
decided by the Board. 
(2) In ruling upon Appeals the Board shall have no 
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authority to waive, vary, qualify, or alter in any 
manner, the eligibility requirements set forth in the 
Plan, the procedure for applying for Benefits set 
forth therein, or any other provision of the Plan, and 
shall have no jurisdiction other than to determine, on 
the basis of the facts presented and in accordance 
with the provision of the Plan: 
(i) whether the first step Appeal and the Appeal to 
the Board were made within the time and in the 
manner specified in this Section; 
<ii) whether the Employee is an eligible person with 
respect to the Benefit involved and, if so, 
(iii) the amount of any Benefit payable; 
<iv) whether the accrual or cancellation of Credit 
Units was properly determined. 
(v) any question by either the Company or the Union 
concerning the interpretation or application of 
this Plan unless specifically excluded from the 
Appeals Procedure. 
(3) There shall be no Appeal from the decision of the 
Board of Appeals. It shall be final and binding upon 
the Union, its members, the Employee involved, the 
Trustee, and the Company. The Union will discourage 
any attempt of its members to appeal and will not 
encourage or cooperate with any of its members in any 
Appeal to any court or labor board from any decision 
of the Board, nor will the Union or its members by any 
other means attempt to bring about a settlement of any 
claim or issue on which the Board is empowered to rule 
hereunder. 
Applicability of Appeals Procedure 
The Appeals procedure set forth in this Section may be 
employed only for the purposes specified in the Plan. Such 
procedure shall not be used to protest a denial of a State 
System unemployment benefit or to determine whether or not a 
Benefit should have been paid under a State System (Appeal 
procedures under State law being the exclusive remedy 
therefor). 
The Board of Appeals shall have no power to determine 
questions arising under any Collective Bargaining Agreement, 
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even though relevant to the issues before the Board. All 
such questions shall be determined through the regular 
procedures provided therefore by the applicable Collective 
Bargaining Agreement, and all determinations made pursuant to 
such Agreement shall be accepted by the Board. 
No questions involving the interpretation or application of 
the Plan, except to the extent otherwise specified in Section 
2 of this Article, shall be subject to the grievance 
procedure provided for in the Basic Labor Agreement. 
(d) Composition and Procedure - Board of Appeals 
£1) There shall be established a Board of Appeals 
consisting of 4 members, 2 of whom shall be appointed 
by the Company (hereinafter referred to as the Company 
members) and 2 of whom shall be appointed by the Union 
(hereinafter referred to as the Union members). The 
Company and the Union shall each appoint two 
alternates. In the event a member is absent from a 
meeting of the Board, one of his alternates may 
attend, and, when in attendance, shall exercise the 
powers and perform the duties of such member. Either 
the Company or the Union at any time may remove a 
member appointed by it and may appoint a member to 
fill any vacancy among the members appointed by it. 
The Company and the Union each shall notify the other 
in writing of the members respectively appointed by it 
before any such appointment shall be effective. 
(2) The members of the Board shall appoint an impartial 
chairman, who shall serve until requested in writing 
to resign by 2 members of the Board. The person so 
appointed shall be a member of the Panel of 
Arbitrators named in the Collective Bargaining 
Agreement and shall be selected for appointment in the 
manner specified in the Collective Bargaining 
Agreement. The impartial chairman shall be considered 
a member of the Board, but shall attend meetings and 
shall vote only in matters within the Board's 
authority to determine, and only when the other 
members of the Board shall have been unable to dispose 
of a matter by majority vote, except that the 
impartial chairman shall have no vote concerning 
determination made in connection with Section 1(b)(11) 
of Article I (contrary to intent of Plan). 
(3) At least 1 Union member and 1 Company member shall be 
required to be present at any meeting of the Board in 
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order to constitute a quorum for the transaction of 
business. At all meetings of the Board, the Company 
members shall have a total of 2 votes and the Union 
members shall have a total of 2 votes, the vote of any 
absent member being given to the member present, 
appointed by the same party. Decisions of the Board 
shall be by a majority of the votes cast. 
(4) The Board shall not maintain any separate office or 
staff, but the Company and the Union shall be 
responsible for furnishing such clerical and other 
assistance as its respective members of the Board 
shall require. Copies of all Appeals, reports and 
documents to be filed with the Board pursuant to the 
Plan shall be filed in duplicate, one copy to be sent 
to the Company members at the address designated by 
them and the other to be sent to the Union members at 
the address designated by them. 
Section 3 - Determination of Dependents 
(a) Regular Benefits 
In determining an Employee's Dependents for purposes of 
Regular Benefit determinations, the Company shall be entitled 
to rely upon the official form filed by the Employee with the 
Company for income tax withholding purposes, and the Employee 
shall have the burden of establishing that he is entitled to 
a greater number of withholding exemptions than he shall have 
claimed on such form. 
(b) ESSELt 
In calculating an Employee's ESSEL, the Company shall be 
entitled to rely upon such information as may be available 
listing dependents. The Employee shall have the burden of 
establishing that he is entitled to a different number of 
dependents than that being used by the Company. 
Section 4 - To Whom Benefits are Payable in Certain Conditions 
Benefits shall be payable only to the eligible Employee, except 
that if the Company shall find that the Employee is deceased or is 
unable to manage his affairs for any reason, any Benefit payable 
to him shall be paid to his duly appointed legal representative, 
if there be one, and if not, to the spouse, parents, children, or 
other relatives or dependents of the Employee as the Company in 
its discretion may determine. 
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Any Benefit so paid shall be a complete discharge of any liability 
with respect to such Benefit. In the case of death, no Benefit 
shall be payable with respect to any period following the last day 
of layoff immediately preceding the Employee's death. 
Section 5 - Nonalienation of Benefits 
Except for a deduction specifically provided for under this Plan, 
no Benefit shall be subject in any way to alienation, sale, 
transfer, assignment, pledge, attachment, garnishment, execution 
or encumbrance of any kind and any attempt to accomplish the same 
shall be void. In the event that such an attempt has been made 
with respect to any Benefit due or to become due to any Employee, 
the Company in its sole discretion may terminate the interest of 
the Employee in the Benefit and apply the amount of the Benefit to 
or for the benefit of the Employee, his spouse, parents, children, 
or other relatives or dependents as the Company may determine, and 
any such application shall be a complete discharge of all 
liability with respect to the Benefit. 
Section 6 - Applicable Law 
The Plan and all rights and duties thereunder shall be governed, 
construed and administered in accordance with the laws of the 
State of Ohio, except that the eligibility of an Employee for, and 
the amount and duration of, State System Benefits shall be 
determined in accordance with the State laws of the applicable 
State System. 
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ARTICLE VI 
FINANCIAL PROVISIONS 
Section 1 - Establishment of Fund 
The Company shall maintain the Fund in accordance with this 
Supplemental Unemployment Benefit Plan, with a qualified bank or 
banks or a qualified trust company or companies selected by the 
Company as Trustee. The Company's contributions shall be made 
into the Fund, the assets of which shall be held, invested and 
applied by the Trustee, all in accordance with the Plan. Benefits 
shall be payable only from such Fund. The Company shall provide 
in the contract with the Trustee that the Fund shall be held in 
cash or invested only in general obligations of the United States 
Government or in other investments fully secured by such 
obligations. 
Section 2 - Maximum Funding and Trust Fund Position 
(a) Maximum Funding 
There shall be a Maximum Funding of the Fund for each 
calendar month (and for each pay period when required by the 
provisions of subsection (c) of this Article). Commencing 
with the month following the month in which the Plan becomes 
effective and for any month thereafter the Maximum Funding of 
the Fund shall be determined by multiplying the sum of the 
number of Employees on the active payroll and the number of 
laid off Employees from work who are not on the active 
payroll but who have Credit Units (both numbers shall be as 
determined by the Company as of the latest date for which the 
figures are available prior to the first Monday in the month 
for which the Maximum Funding is being determined or prior to 
the pay period if the Maximum Funding is being determined for 
a pay period) by * $750. 
(b) Trust Fund Amount 
There shall be a Trust Fund Amount for the Fund for each 
month commencing with the month of August, 1970. The Trust 
Fund Amount for any particular month shall be determined by 
dividing the current market value of the total assets in such 
Fund as of the close of business on the Friday preceding the 
first Monday of such month, as certified by the Trustee, by 
the sum of (i) the number of employees on the Active Payroll 
and (ii) the number of persons laid off from work who are not 
on the Active Payroll, but who have Credit Units, such total 
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number to be that used in determining the Maximum Funding for 
such month in accordance with Paragraph (a) of this Section. 
The Trust Fund Amount for the Fund for any particular month 
commencing with August 1970 shall be applied in connection 
with such Fund for all purposes under the Plan to each of the 
pay periods beginning within such month. 
(c) Trust Fund Position 
There shall be a Trust Fund Position (stated as a percentage) 
for the Fund for each calendar month commencing with the 
month of July 1957. The Trust Fund Position for the Fund for 
any particular months shall be determined by dividing the 
current market value of the total assets in such Fund as of 
the close of business on the Friday preceding the first 
Monday of such month, as certified by the Trustee, by the 
Maximum Funding of such Fund for such month. The Trust Fund 
Position for the Fund for any particular month shall be 
applied in connection with such Fund for all purposes under 
the Plan to each of the pay periods beginning within such 
month; provided, however, that after July 1, 1957, whenever 
the Trust Fund Position for the Fund for any particular month 
is less than 10%, such Trust Fund Position shall be applied 
in connection with such Fund for all purposes under the Plan 
only to the first pay period beginning within such month, and 
thereafter there shall be determined a Trust Fund Position 
(stated as a percentage) for such Fund for each pay period 
until the Trust Fund Position for a particular pay period 
equals or exceeds 10%. When the Trust Fund Position for a 
particular pay period equals or exceeds such percentage such 
Trust Fund Position shall be applied in connection with such 
Fund for such purposes to each pay period until a Trust Fund 
Position for the following calendar month shall be applicable 
pursuant to this Section. The Trust Fund Position for the 
Fund for a particular pay period shall be determined by 
dividing the current market value of the total assets in such 
fund as of the close of business on the Friday preceding such 
pay period, as certified by the Trustee, by the Maximum 
Funding of such Fund for such pay period. 
(d) Finality of Determinations 
No adjustment in the Maximum Funding, Trust Fund Amount or 
the Trust Fund Position of the Fund shall be made on account 
of any subsequently discovered error in the computations or 
the figures used in making the computations, except (i) in 
the case of an error in bad faith, or (ii) in the case where 
after discovery of an error adjustment is practicable, and 
then the adjustment shall only be prospective in effect, 
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unless such adjustment would be substantial in the opinion of 
the Company. Nothing in the foregoing shall be construed to 
excuse the Company from making up any shortage in its 
contributions to the Fund. 
Section 3 - Contributions bv Company 
(a) Company Contributions 
{1) Commencing with the pay period beginning May 2, 1994, 
and with respect to each pay period thereafter, for 
which the applicable Trust Fund Amount is less than 
the figure shown in Column A; the Company shall make a 
contribution to the Fund of an amount to be determined 
by multiplying the applicable figure in Column B by 
the total number of hours for which Employees shall 
have received pay from the Company for such pay period 
(or such lesser amount as will bring the total market 
value of the Fund to the then applicable Trust Fund 
Amount in Column A, in which case the remainder of 
said total number of hours shall be multiplied by the 
next lower figure in the applicable Column B). 
Column A 
$150 
300 
450 
550 
650 
750 
Column B 
$.252 
.237 
.217 
.197 
• 177 
.157 
(2) When the Trust Fund Amount is equal to or greater than 
$750, the contribution to the Fund will be determined 
as in Paragraph (1) above using $.10 as the applicable 
figure. 
(b) When Contributions are Payable 
Contributions by the Company shall be made on or before the 
close of business on the first regularly scheduled work day 
in the third calendar week following the pay period with 
respect to which the contribution is being made. 
In periods in which the Trust Fund Position equals or exceeds 
10% weekly contributions may be accumulated and made on or 
before the close of business on the first regularly scheduled 
work day of the calendar week in which the Friday used for 
determining the Trust Fund Position falls. 
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Reductions from Ponl-.ributions 
The contributions required by the provisions of Section 3(a) 
of this Article shall be reduced by the following: 
(1) the cost of providing Hospital-Medical and 
Prescription Drug Benefits for laid-off Employees as 
specified in the applicable Welfare and Pension 
Agreements, less the period following layoff for which 
the Company pays otherwise; 
(2) the amounts of any Benefits and Lump Sum Payments paid 
by the Company during the period to separated 
Employees under other agreements dated July 16, 1979, 
and subsequent agreements between the Company and the 
Union which specifically provide that the amount of 
such Benefits and Lump Sum Payments to be paid 
thereunder will be deducted from contributions 
required under the Plan; 
(3) the amount of money added to each vacation check at 
the time written due to Short Week Benefit payments, 
consistent with Article IX, Section 2 (a) of the 
Collective Bargaining Agreement; 
(4) the amount of money paid by the Company during the 
period for Relocation Allowances under Article X, 
Section 1 (a) 9 of the Collective Bargaining 
Agreement; 
(5) if contributions to the Fund are not required for any 
period, or if the contributions required are less than 
the amounts to be offset under this Paragraph (c), 
then any subsequently required contribution shall be 
reduced by the amount not previously offset against 
contributions,-
Any such amount not previously offset against 
contributions shall be deducted from the Market Value 
of the assets in the Fund in determining Trust Fund 
Position and the relationship of the Fund to Maximum 
Funding; 
(6) if the Company at any time shall be required to 
withhold any amount from any contribution to the Fund 
by reason of any federal, state or municipal law or 
regulation, the Company shall have the right to deduct 
such amount from the contribution and pay only the 
balance to the Fund. 
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section 4 - friability 
(a) The provisions of these Articles I through VIII constitute 
the entire Plan. The provisions of Article VT express, and 
shall be deemed to express, completely each and every 
obligation of the Company with respect to the financing of 
the Plan and providing for benefits and payments. Without 
limiting the foregoing, no Benefit shall be payable from the 
Fund except as stated in the Plan and the Company shall not 
be obligated to provide for any Benefit not provided for in 
the Plan, or to make any contribution to the Fund not 
specifically provided for in the Plan, even though the assets 
in the Fund should be insufficient to pay Benefits to which 
eligible persons would have been entitled under the Plan were 
the assets of such Fund adequate to pay such Benefits,- and 
the Union shall not call upon the Company to make or provide 
for any such Benefit. The Company shall not be obligated to 
make up, or to provide for making up, any depreciation, or 
loss arising from depreciation, in the value of the 
securities held in the Fund (other than as contributions by 
the Company may be required under the provisions of Article 
VI, when the Trust Fund Position of the Fund is less than two 
hundred percent (200%); and the Union shall not call upon the 
Company to make up, or to provide for making up, any such 
depreciation or loss. 
(b) The Company, the Trustee, and the Union, and each of them, 
shall not be liable because of any act or failure to act on 
the part of any of the others, and each is authorized to rely 
on the correctness of any information furnished to it by an 
authorized representative of any of the others. 
(c) Notwithstanding the above provisions, nothing in this Section 
shall be deemed to relieve any person from liability for 
willful misconduct or fraud. 
(d) The Trustee shall not be liable for the making or retaining 
any investment or for realized or unrealized loss thereon 
whether from normal or abnormal economic conditions or 
otherwise. 
Section 5 - No Vested Interest 
No Employee shall have any right, title, or interest in or to any 
of the assets of the Fund, or in or to any Company contribution 
thereto. 
Section 6 - Reports 
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(a) Pfports bv fhs Company 
(1) The Company shall notify the International Union 
monthly (weekly when the Trust Fund Position is less 
than 10%) of the amount of Maximum Funding, Trust Fund 
Amount and the Trust Fund Position for the Fund as 
determined by it under the Plan, and shall furnish a 
statement showing the number of Employees on the 
Active Payroll and the number of laid-off Employees 
having Credit Units upon which the Trust Fund Position 
determination was made. 
(2) On or before May 1 of each year, beginning with the 
year 1957, the Company shall furnish to the 
International Union a statement certified by a 
qualified independent firm of Certified Public 
Accountants selected by the Company: 
(i) showing the number of hours for which Employees 
drew pay from the Company and with respect to 
which the Company shall have made contributions 
to the Fund during each period of the preceding 
year; and 
(ii) verify the accuracy of the information 
furnished by the Company during the preceding 
year pursuant to subsection (a)(1) of this 
Section. 
(3) The Company will comply with reasonable requests by 
the International Union for other statistical 
information on the operation of the Plan which the 
Company shall compile. Such information will include 
the following: 
(a) The number of Employees on layoff monthly; 
(b) the amount monthly of Regular Benefits paid and 
Special and Automatic Short Week Benefits paid; 
(c) the duration of the Regular Benefits; 
(d) the number of Employees who have exhausted 
their Regular Benefits each calendar year; 
(e) the number of Employees laid off and ineligible 
for Regular Benefits because of having less 
than two (21 yearg of Seniority; 
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(f) the total number of Employees who received one 
or more Regular Benefits and Special and 
Automatic Short Week Benefits; 
(g) the amount of the Reductions monthly from 
contributions reduced by the provisions of (c) 
of Section 3 of this Article and the amounts 
under each category listed in (c); 
(h) the number of employees who drew more than 52 
Credit Units during a continuous period by 
designated Seniority brackets each calendar 
year; 
(i) on or before January 31st of each year, the 
Company shall furnish to each Employee the 
amount of Benefits received by him under the 
Plan; 
(j) the Company will comply with reasonable 
requests by the International Union for other 
statistical information on the operation of the 
Plan which the Company may have compiled. 
(b) Reports bv the Trustee 
(1) Within 10 days after the commencement of each month, 
beginning with the month in which the Company shall 
have made its first contribution under the Plan, the 
Trustee shall be required to furnish to the 
International Union and the Company a statement 
showing the amounts received from the Company for the 
Fund during the preceding month. 
(2) Not later than the second Tuesday following the first 
Monday of each month, the Trustee shall furnish to the 
International Union and the Company (i) a statement 
showing the total Market Value of the Fund as of the 
close of business on the Friday following the last 
Monday of the preceding month, and (ii) a statement 
showing the amounts, if any, paid as Benefits from the 
Fund each week during the preceding month. 
Section 7 - Cost of Administering the Plan 
(a) Expense of Trustee 
The costs and expenses incurred by the Trustee under the Plan 
and the fees charged by the Trustee shall be charged to the 
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Fund. Penalties for late filing of taxes charged bv the IRS 
wi} he borne bv the Company. 
(b) Expenses of Board 
The Compensation of the Impartial Chairman, which shall be in 
such amount and on such basis as may be determined by the 
other members of the Board, shall be paid from the Fund. 
Reasonable and necessary expenses of the Board for forms and 
stationery required in connection with the handling of 
appeals shall be borne by the Fund. The Company Members and 
the Union Members of the Board shall serve without 
compensation from the Fund. 
(c) Cost of Services 
The Company shall be reimbursed each year from the Fund for 
the cost to the Company of Bank fees and auditing fees. 
Section 8 - Benefit Drafts Not Presented 
If the Trustee has segregated any portions of the Fund in 
connection with any determination that a Benefit is payable under 
the Plan and the amount of such Benefit is not claimed within a 
period of 2 years from the date of such determination, such amount 
shall revert to the Fund. 
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ARTICLE VII 
MISCELLANEOUS 
section 1 - General 
(a) Purpose of Plan 
It is the purpose of this Plan to supplement State System 
Benefits and not to replace or duplicate them. 
(b) Pereiot of Benefits 
Neither the Company's contributions nor any Benefit paid 
under the Plan shall be considered a part of any Employee's 
wages for any purpose. No person who receives any Benefit 
shall for that reason be deemed an Employee of the Company 
during such period, and he shall not thereby accrue any 
greater right to participate in, accrue credits or receive 
Benefits under any other employee benefit plan to which the 
Company contributes than he would if he were not receiving 
such Benefits. 
Section 2 - Effect of Revocation of Federal Rulings 
In the event any ruling required under Section 6 or Section 7 of 
this Article having been obtained shall be revoked, modified or 
nullified in such manner as no longer to be satisfactory to the 
Company, all obligations of the Company under the Plan shall cease 
and the Plan shall thereupon terminate and be of no further effect 
(without in any way affecting the validity or operation of the 
Basic Labor Agreement or the Local Supplements thereto) except 
that assets of the Fund at the time of termination shall be held 
and distributed as provided in Section 4(d) of Article VII. 
Section 3 - Alternate Penef.j,ts 
In the event it is determined that the receipt of a Benefit in any 
state would have the effect of reducing State System Unemployment 
Benefits to which the applicant would otherwise be entitled, 
payment of such Benefits shall cease in such state and the parties 
shall attempt to develop an alternative method of accomplishing 
the purpose of this Plan in such states. Benefits payable under 
any such alternative method shall be known as "Alternate 
Benefits". Any alternative method agreed upon shall not apply to 
an Employee who is ineligible to receive a State System Benefit 
only for one or more of the reasons stated in Section 1(b) of 
Article I of the Plan. Such Employee, if otherwise eligible, may 
apply for and receive a Weekly Supplemental Benefit under the 
Plan. Automatic Short Week Benefits will be payable to eligible 
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Employees in such state. 
Section 4 - ft^nandment and Termination of the Plan 
(a) So long as the Collective Bargaining Agreement of which this 
Supplemental Unemployment Benefit Plan as amended is a part 
shall remain in effect, the Plan shall not be amended, 
modified, suspended or terminated, except as may be proper or 
permissible under the terms of the Plan or the Collective 
Bargaining Agreement. Upon the termination of the Collective 
Bargaining Agreement, the Company shall have the right to 
continue the Plan in effect and to modify, amend, suspend or 
terminate the Plan, except as may be otherwise provided in 
any subsequent Collective Bargaining Agreement between the 
Company and the Union, 
(b) Upon termination of the Plan, the Plan (Articles I-VTII) 
shall terminate in all respects except that the assets then 
remaining in the Fund shall be subject to all of the 
applicable provisions of the Plan as then in effect and shall 
be used until exhausted to pay expenses of administration and 
to pay benefits to eligible applicants laid off, or 
thereafter laid off, in the order, each week, of the 
respective dates as of which they were laid off. Section 7 
of Article II shall not apply in the event the Plan is 
terminated, and for the period of 24 months following 
termination the Trust Fund Position shall be deemed to be 
100%. In the event at the expiration of such 24-month period 
there are any assets in the Fund after all of the above 
payments have been made, the parties shall negotiate an 
agreement for the distribution of remaining assets of the 
Fund for employee benefits not inconsistent with the purpose 
of the Plan, subject only to the limitation that neither 
party shall receive any part of such assets under the agreed 
upon distribution. 
(c) Notwithstanding any other provisions of the Plan, the 
Company, with the consent of the International Union, may 
make such revisions in the Plan not inconsistent with the 
purpose, structure, and basic provisions thereof as shall be 
necessary to obtain or maintain any rulings required under 
the Plan. Any such revision shall adhere as closely as 
possible to the language and intent of the Plan. 
(d) This Agreement and the obligation of the Company to continue 
the Plan without change or modification {except as permitted 
thereunder) during the life of the Collective Bargaining 
Agreement of even date herewith shall be deemed supplemental 
to and a part of such Collective Bargaining Agreement and 
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during the term thereof neither the Company nor the Union 
shall request any change in, deletion from or addition to the 
Plan or this Agreement except as provided for in the Plan 
with respect to the payment of Alternate Benefits. 
section 5 - Effect of Amended Agreement 
When this Agreement becomes effective, the amendments of the Plan 
provided for herein shall take effect and amend the original 
Agreement on Supplemental Unemployment Benefits concluded between 
the parties September 11, 1956, as from time to time previously 
amended. However, until such time as this Agreement becomes 
effective, the Plan shall be continued and governed in all 
respects by the terms of the original Agreement of September 11, 
1956, as heretofore amended. 
Section 6 - Federal Income Tax Rulings 
This Agreement shall not become effective unless and until the 
Company shall have received from the Internal Revenue Service a 
currently effective ruling or rulings satisfactory to the Company 
holding that the amendments of the Plan accomplished hereunder do 
not modify, alter or change in any manner the rulings previously 
issued by the Service with respect to the Plan, including, 
particularly, the determination that Company contributions to the 
Plan constitute currently deductible business expense of the 
Company under the Internal Revenue Code of 1986, as amended, and 
that Company contributions to the Plan do not constitute taxable 
income to the trust which implements the Plan under any applicable 
Federal income tax law. 
Section 7 - Department of Labor Rulings 
This Agreement shall not become effective unless and until the 
Company shall have received from the US Department of Labor a 
currently effective opinion satisfactory to the Company indicating 
that the amendments of the Plan accomplished hereunder do not 
modify, alter or change in any respect the opinions previously 
given by the Department with respect to this Plan, including, 
particularly, the determination that no part of Company 
contributions to the Plan shall be included in the regular rate of 
any employee for purposes of computing overtime compensation. 
Section 8 - Ratification 
Further, this Agreement shall not become effective unless and 
until this Agreement and the Collective Bargaining Agreement 
executed concurrently herewith shall both have been ratified and 
approved by a majority of the Local Unions representing a majority 
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of the membership and also by the International Executive Board of 
the International Union and written notice of such ratification 
and approval shall have been received by the Company. 
Section 9 - Company Applications for Rulings 
The Company shall apply promptly for any required rulings from the 
Department of Labor and the Internal Revenue Service. Copies of 
all correspondence concerning such rulings shall be mailed to the 
International Union and the Local Union or Unions party to this 
Agreement. 
Section 10 - Union Identification on Benefit Checks 
All checks payable for any Benefit or Payment under the Plan shall 
indicate that the Benefit or Payment is being made in accordance 
with the Agreement on Supplemental Unemployment Benefits between 
the Company and the Union. 
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ARTICLE VIII 
DEFINITIONS 
As used herein: 
(1) "Active Payroll" - An Employee is on the Active Payroll in 
any Pay Period for which he draws pay while in a Bargaining 
Unit; 
(2) "Average Hourly Earnings" - The maximum hourly rate or the 
job wage level of the applicant's regular operation - the 
applicant's individual hourly rate for Employees on incentive 
plans at the Lincoln, Nebraska Plant - plus any cost of 
living allowances and the night shift differential to which 
his scheduled shift entitled him, 
(a) For the purpose of computing continuing Regular 
Benefits only the applicant's highest rate during the 
six-month period preceding layoff shall be the rate 
applied. To determine the highest applicable rate, 
the Company will compare the applicant's rate for the 
pay period preceding layoff with that of the pay 
period 173 days prior thereto, and the higher of the 
two will be used unless the Employee when first 
applying for Benefits shall designate an intervening 
third pay period for comparison. If so, the rate for 
such third pay period shall also be compared by the 
Company and shall be the rate applied if it is the 
highest of the three. 
(b) For the purpose of computing continuing Regular 
Benefits only Average Hourly Earnings shall be 
adjusted for the amount of any general wage increase 
and cost of living allowance effective after the day 
or period used to establish his Average Hourly 
Earnings. In such event the amount of increase shall 
be the amount applicable to the job classification in 
which the Employee worked either on the day, or the 
last day of the period, for which his Average Hourly 
Earnings were determined as defined above. The 
Average Hourly Earnings adjustment due to the increase 
shall be effective with respect to Benefits which may 
be payable for and subsequent to the Week in which 
such increase became or becomes effective. 
(c) "Short Work Week Average Hourly Earnings" for the 
calculation of Automatic Short Week Benefits and 
Special Benefits means the maximum hourly rate, the 
job wage level, or the individual's hourly rate as 
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defined above for the week for which the Benefit is 
paid. 
The above shall be adjusted to include the amount of 
any general wage increase and cost of living allowance 
effective prior to or during the pay period of the 
Short Work Week, even though it has not become 
payable. 
"Bargaining Unit" means a unit of Employees covered by the 
Collective Bargaining Agreement; 
"Benefit" means an Alternate Benefit, Automatic Short Week 
Benefit, Regular Benefit, Special Short Week Benefit, or any 
or all four as indicated by the context: 
(a) "Alternate Benefit" means the Benefit payable to an 
eligible Employee, in certain circumstances, in a 
State which does not permit Supplementation; 
(b) "Automatic Short Week Benefit" means the Benefit 
payable to an eligible Employee for a Short Work Week 
for which his Company pay and any Company pay which he 
would have received for hours scheduled for or made 
available to him but not worked equaled or exceeded 
his ESSEL or (in New York State only) work was made 
available to him by the Company on 4 or more days 
within the Week; 
(c) "Leveling Week Benefit" means the weekly Supplemental 
Benefit payable to an eligible Employee for all or 
part of a Week because, with respect to the Week, he 
was serving a State System, "waiting week" and during 
such Week or part thereof he was temporarily laid off 
out of line of Seniority pending placement in 
accordance with the terms of the Collective Bargaining 
Agreement; 
(d) "Regular Benefit" means the Benefit payable to an 
eligible Employee for a week of layoff in which he 
performed no work for the Company, or in which he 
performed some work for the Company but neither the 
period worked nor the pay received was sufficient to 
disqualify him for a State System Benefit and the 
amount of the Special Short Week Benefit calculated 
for such Week was less than the Regular Benefit 
amount; 
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(e) "Special Short Week Benefit" means the Benefit payable 
to an eligible Employee for a Short Work Week for 
which his Company pays and any Company pay which he 
would have received for hours scheduled for or made 
available to him but not worked did not equal or 
exceed his ESSEL, or (in New York State only) work was 
made available to him by the Company on less than 4 
days within the Week; 
(f) "Weekly Supplemental Benefit" means either a Regular 
Benefit or a Special Short Week Benefit, payable under 
the Plan; 
"Board" means the Board of Appeals; 
"Collective Bargaining Agreement" means the currently 
effective Basic Labor Agreement between the Company and the 
Union which incorporates this Plan by reference; 
"Company" means The Goodyear Tire & Rubber Company; 
"Compensated or Available Hours" for a Week shall be the sum 
of: 
(a) all hours for which an Employee receives pay from the 
Company (including call-in pay and holiday pay, but 
excluding pay in lieu of vacation) with each hour paid 
at premium rates to be counted as 1 hour; 
(b) all hours scheduled for or made available to the 
Employee by the Company but not worked by him after 
notice consistent with existing practices under the 
Collective Bargaining Agreement (including any period 
on leave of absence). When work is offered and 
refused, hours charged will not exceed hours made 
available and such hours will be charged in the 
following order: 
(i) to the Employees who actually perform the work 
offered, 
(ii) to Employees who signified their intention to 
work and then failed to report, 
(iii) to Employees who first refused the opportunity 
for the work in the event that insufficient 
Employees offered to work the hours available 
(includes absent Employees who otherwise would 
have been offered the work). 
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(c) all hours not worked by the Employee because of any of 
the reasons disqualifying the Employee from receiving 
a Benefit under subsection 4(b) (2) of Article I; and 
(d) all hours not worked by the Employee which are in 
accordance with a written agreement between Local 
Management and designated Local Union Representatives; 
and 
(e) all hours which are attributable to absenteeism of 
other Employees, providing such absenteeism was not 
caused by an act of God; and 
(f) with respect to any Employee whose regularly scheduled 
Work Week is less than the standard Work Week (not to 
exceed 40 hours) for the shift on which the Employee 
works, the number of hours by which such Employee's 
regular Work Week is less than the standard Work Week 
(not to exceed 40) ; 
(g) all hours not worked by the Employee because of work 
sharing required by the Collective Bargaining 
Agreement except: 
(i) where the Union is not asked by the Company to 
waive the work sharing provisions; or 
(ii) when the Union refuses to waive the work 
sharing provisions and the Company, after the 
work sharing period, fails to lay off; 
(h) all hours not worked by the Employee because of a 
change in shift resulting from a reguest of the 
Employee. 
(9) "Credit Units" means the units determining duration of any 
Employee's Benefit which are credited to him generally by 
reason of his Weeks of Active Service and cancelled at 
specified rates for the payment of certain Benefits; 
(10) "Dependent" means a spouse or a person recognized as a 
dependent under the Internal Revenue Code for establishing 
the Employee's withholding tax exemptions; 
(11) "Employee" means an employee of the Company while during the 
life of this Agreement, he is in a collective bargaining unit 
as defined in and covered by the Collective Bargaining 
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Agreements; or in any other bargaining unit represented by a 
Local Union which is a party to this Agreement to which the 
parties may extend the Plan; 
(12) "ESSEL" (Estimated State System Earnings Limit) means the 
amount, if any, of an Employee's remuneration which is 
disregarded in determining whether he is unemployed during a 
week under the law of the applicable State System, plus the 
first item in the following amounts which is applicable: 
(a) if the State System law applicable to the Employee is 
that of New York State, the maximum state weekly 
benefit rate under that law plus $.01; 
(b) if the Employee has had established under the State 
System a currently applicable weekly benefit rate for 
a week of "total unemployment", an amount equal to 
such benefit rate (plus any applicable dependents' 
allowances if such allowances are considered under the 
State System in determining whether an individual is 
unemployed) ; 
(c) if the Employee is ineligible for State System 
benefits because of exhaustion of his Benefit rights 
under the State System, an amount equal to the Weekly 
Benefit rate for a Week of "total unemployment* which 
applied to the most recent Week for which he received 
a State System Benefit (plus any applicable 
dependents' allowances if such allowances are 
considered under the State System in determining 
whether an individual is unemployed); or 
(d) for any other Employee, an amount equal to the State 
System weekly Benefit rate for a Week of "total 
unemployment" which would be payable to an individual 
having the same number of dependents as the Employee 
and having weekly earnings equal to the Employee's 
Weekly Straight-Time Pay (plus any applicable 
dependents' allowances if such allowances are 
considered under the State System in determining 
whether an individual is unemployed); 
(13) "Fund" means the Trust Fund established under the Plan to 
receive and invest Company contributions and to pay Benefits; 
(14) "Plan" means the Supplemental Unemployment Benefit Plan 
established by "Agreement on Supplemental Unemployment 
Benefits" between the Company and the Union dated September 
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11, 1956, as from time to time amended and as continued under 
this Agreement; 
(15) "Plant" means any of the Company's Plants which are covered 
by the Collective Bargaining Agreement; 
(16) -Plant rearrangement" for the purposes of Article I, Section 
1(b)(4) are those physical rearrangements of machinery and/or 
equipment which effect all or substantially all of the 
operations in a department, division or plant; 
(17) "Seniority" means seniority status under the Collective 
Bargaining Agreement; and "Break in Seniority" means any 
break in or loss of Seniority pursuant to the Collective 
Bargaining Agreement; 
(18) "Short Work Week" means a Work Week during which an Employee 
performs some work for the Company or performed Compensated 
Work for the Union or was otherwise compensated by the 
Company for a day or part thereof but his Compensated or 
Available Hours for such Week are less than his Standard Work 
Week (but not to exceed 40 hours), except that during a week 
of scheduled shutdown, compensation for a holiday or holidays 
(but only with respect to an employee laid off in a reduction 
of force in accordance with the applicable local plant 
Supplemental Agreement), for vacation or for work for the 
Union or a combination thereof, shall not of itself qualify 
him for a benefit hereunder; 
(19) "State System" means any system or program established 
pursuant to any state or federal law for paying Benefits to 
persons on account of their unemployment under which a 
person's eligibility for Benefit payments is not determined 
by application of a "means" or "disability" test; including 
any such system or program established for the primary 
purpose of education or vocational training where such 
programs may provide for training allowances; 
"State System Benefit" means an unemployment benefit payable 
under a State System, including any dependency allowances and 
training allowances (excluding any allowances for 
transportation, subsistence, equipment or other cost of 
training). If an Employee receives a Workers' Compensation 
benefit while working full time and a higher Workers' 
Compensation benefit while on layoff from the Company, only 
the amount by which the Workers' Compensation benefit is 
increased shall be included; 
(20) "Supplementation" means recognition of the right of a person 
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to receive both a State System Benefit and a Weekly 
Supplemental Benefit under the Plan for the same Week of 
layoff at approximately the same time and without reduction 
of the State System Benefit because of the payment of the 
Weekly Supplemental Benefit under the Plan; 
(21) "Trustee" means the Trustee or Trustees of the Fund 
established under the Plan; 
(22) "Trust Fund Position" means the percentage position of the 
Fund as determined periodically pursuant to the provisions of 
Article VT; 
(23) "Union" means the international Union of the UNITED 
STEELWORKERS OF AMERICA, and certain Local Unions thereof -
namely, Local Union No. 2, Akron and Stow, Ohio; Local Union 
No. 12, Gadsden, Alabama; Local Union No. 200, St Marys, 
Ohio; Local Union No. 286, Lincoln, Nebraska; Local Union No. 
307, Topeka, Kansas; Local Union No. 831, Danville, Virginia; 
Local Union No. 843, Marysville, Ohio; Local Union No. 878, 
Union City, Tennessee; and Local Union No. 904, Sun Prairie, 
Wisconsin; each acting as the sole and exclusive 
representative of the Employees in the respective bargaining 
unit as provided in the Collective Bargaining Agreement. 
(24) "Week" when used in connection with eligibility for and 
computation of Benefits with respect to an Employee means; 
(a) a period of layoff equivalent to a Work Week; 
(b) a Work Week for which a full-time Employee shall have 
been scheduled or offered work for less than 27 hours 
including hours paid for but not worked, or 
(c) a Short Work Week. 
"Week of layoff" shall include any such Week; provided, 
however, that if there is a difference between the starting 
time of a Work Week and of Week under an applicable State 
System, the Work Week shall be paired with the State System 
Week which corresponds most closely thereto in time; except 
that if an Employee is ineligible for a State System Benefit 
because of any of the reasons set forth in Section 1(b) of 
Article I (excluding the reasons under items (3) and (4) 
thereof) for the entire continuous period of layoff, the Week 
under the State System shall be assumed to be the same as the 
Work Week. If an Employee becomes ineligible for a State 
System Benefit because of the reasons set forth in Section 
Kb) of Article I (excluding items <3) and (4) thereof), 
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during a continuous period of layoff, the Week under the 
State System shall be assumed to continue to be, for the 
duration of the layoff period during which he remains so 
ineligible, the 7-day period for which a State System Benefit 
was paid to the Employee during such continuous period of 
layoff. Each Week within a continuous period of layoff will 
not be considered a new or separate layoff. Notwithstanding 
the foregoing provisions of this definition, if an Employee 
is ineligible for a State System Benefit because of the 
reason set forth in item (3) of Section l{b) of Article I, 
the Week under the State System shall be assumed to be the 
7-day period which would have been used by the State System 
if the Employee had applied for a State System Benefit on the 
first day of partial or full layoff in the Work Week and had 
been eligible otherwise for such State System Benefit; 
{25) "Weekly Straight Time Pay" - an amount equal to an 
Employees's Average Hourly Earnings (as determined for a 
Weekly Supplemental Benefit) multiplied by 40. 
(26) "Work Week" or "Pay Period" means 7 consecutive days 
beginning on Monday at the regular starting time of the shift 
to which the Employee is assigned, or was last assigned 
immediately prior to being laid off. 
The 7 consecutive days referred to above may begin on days 
other than Monday by mutual agreement to accomodate 
continuous operations. In such event, the beginning day and 
time will be defined in the applicable Collective Bargaining 
Agreement. 
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IN WITNESS WHEREOF THE PARTIES HERETO HAVE HEREUNTO SET THEIR 
HANDS THIS 9_th DAY OF MAX 1992- ^ ^ 
clR THE UNITED STEELWORKERS 
OF AMERICA 
THE GOODYEAR TIRE & RUBBER 
INTERNATIONAL UNION 
Richard H Davis M L Burns 
John W Sellers J M Warren 
Ron Hoover J L Allen 
W T Davenport 
LOCAL UNION NO. 2, USWA 
Doug Werstler 
William Demboski 
LOCAL UNION NO. 12, USWA 
Mickey Williams 
Harold Sherrell 
LOCAL UNION NO. 200, USWA 
John Rauh 
LOCAL UNION NO. 286, USWA 
Hugh Bowen 
W B Miller 
# 
P A Brown "^ 
E D Wade 
M L Densmore 
D F Neff 
J F Kruse 
P M Drahovzal 
T L Lammlein 
M A Ziegler 
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Sally Edwards D T Shaffer 
LOCAL UNION NO. 307, USWA C S Jerzyk 
Al Workman S G Neely 
Rodney Stauffer P L Buchanan 
LOCAL UNION NO. 831, USWA J R Moyer 
Danny Barber S P Breon 
Benny Toller G R Carter 
LOCAL UNION NO. 843, USWA B A Kendrick 
Jeff Marquis J A Czervionke 
LOCAL UNION NO. 878, USWA B E Butler 
Ron Winstead 
Edd Ferrell 
Ken Slaughter 
LOCAL UNION NO. 904, USWA 
Tom Angell 
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LETTER 1 
Mav 9. 1991 
Mr. Richard H Davis 
International VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
Provisions for the payment of Benefits under the Supplemental 
Unemployment Benefits Plan between the parties as amended July 20, 
1994 shall continue in full force and effect in accordance with 
the Plan until the effective date of the Amendments dated Mav 9. 
1997. 
Sincerely, 
Director, Industrial Relations 
J M Warren 
Agreed 
Richard H Davis 
{Original letter dated July 24, 1967 
from The Goodyear Tire & Rubber Company to United Rubber, Cork, 
Linoleum & Plastic Workers of America, AFL-CIO-CLC) 
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LETTER 2 
July 20, 1994 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum and 
Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, Ohio 44320 
Dear Mr Hoover: 
During the 1979 negotiations the parties discussed the 
question of Credit Unit restoration under the Supplemental 
Unemployment Benefits Plan where overpayments are repaid due to 
receipt of adjustment assistance benefits under the Trade Act of 
1974. 
Because of the nature of adjustment assistance eligibility 
(benefits payable to workers displaced by foreign imports) it is 
agreed that as an exception to the SUB Plan, Credit Units will be 
restored in the event partial Benefits are payable after repayment 
of adjustment assistance overpayments, except to the extent that 
such restoration would raise the number of Credit Units at the 
time thereof above the applicable maximum, and except as otherwise 
provided with respect to Credit Unit forfeiture under Section 3 of 
ARTICLE III of the SUB Plan. 
Sincerely, 
Director, Industrial Relations 
J M warren 
Agreed: 
Ron Hoover 
(Original letter dated July 16, 1979 
from O M Sherman to E James Peake) 
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LETTER 3 
July 20, 1994 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum 
& Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, OH 44320 
Dear Mr Hoover: 
During the 1991 negotiations, the parties discussed the Memorandum 
of Agreement dated July 28, 1975, which provides for partial 
benefit payments when the Trust Fund Position is above 4% but 
insufficient assets remain in the Fund to pay full benefits. 
Accordingly, it is agreed this letter will replace the Memorandum 
of Agreement dated July 28, 1975. 
Notwithstanding the provisions of Article VT, Section 2(c), 
whenever a payment under the following stated conditions is to be 
made, the Trust Fund Position for any such pay period will be 
considered as being less than 10% for the purposes of implementing 
a weekly determination of the Trust Fund Position. 
1. Whenever it is anticipated that the current market value 
of the total assets of the Trust Fund will be inadequate 
to meet the total benefit liability for a particular pay 
period, or the Trust Fund Position, if it were being 
calculated on a weekly instead of a monthly basis, would 
be below 10% for such Pay Period, the plan will be 
administered as follows: 
A) Benefit payments from the Fund for a Benefit Week 
will be withheld until the total benefit liability, 
including a contingency reserve based on estimated 
outstanding potential claims, and the total assets of 
the Fund for such Benefit Week are determined, and 
until a Trust Fund Position for each such Benefit 
Week is calculated. 
B) If the Trust Fund Position is above 4% and the total 
assets of the Fund are adequate to meet the total 
benefit liability for such Benefit Week, a full 
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benefit payment will be made for such week. 
C) If the Trust Fund Position is above 4% and the total 
assets of the Fund are insufficient to meet the total 
benefit Liability: 
1) Determine the percentage of the total Fund assets 
(current market value less prior weeks' claims) 
to the total benefit liability for the current 
week. 
2) Payment will be made to each eligible claimant 
for such Benefit Week in the percentage amount as 
determined in (1) above. 
3) Any payment under (2) will completely discharge 
all SUB liability for the week as though a full 
benefit payment has been made. Also the "Minimum 
Regular Benefit" in Article II, Section 9, will 
not apply to such a week. 
D) When no benefit is payable because the Trust Fund 
position for a particular Pay Period is under 4%, 
there shall be no future liability by the Fund for 
such Pay Period. 
E) If the Trust Fund position for a particular week is 
below 4%, no "current weeks" claimants will receive 
benefits, but outstanding prior potential claims, of 
which a benefit is due, will be paid at the 
percentage of the week incurred. 
2. An employee laid off in a Pay Period for which the Trust 
Fund Position is under 4% shall have the duration of his 
continued Hospital Insurance coverage under the Pension, 
Insurance and Service Award Agreement calculated by 
using the Credit Unit Cancellation rates specified in 
the 4 - 9.99% bracket of the SUB Credit Unit 
Cancellation Table. 
3. Notwithstanding the provision of Article III, Section 4, 
Credit Unit Cancellation on Payment of Benefits: 
A) 1/2 of the number of Credit Units will be cancelled 
when a partial payment of more than 50%, but less 
than 100% is made under the provisions of the letter. 
B) No Credit Units shall be cancelled when a partial 
payment of 50% or less is made. 
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Sincerely, 
Director, Industrial Relations 
J M Warren 
Agreed: 
Ron Hoover 
(Original letter dated May 15, 1991 
from F R Tully to Thurston Smith) 
LETTER 4 
July 20, 1994 
Mr. Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, Ohio 44320 
Dear Mr. Hoover, 
During the 1994 negotiations, the parties made certain changes to 
the SUB Plan in order to accommodate continuous schedules. The 
intent of these changes is to ensure consistent application and 
administration of the Plan for employees eligible for Benefits, 
regardless of the type of schedule they are working, or the number 
of hours in the standard work day. Specifically, it is the intent 
of these changes, that employees on continuous schedules will 
receive the same Benefits they would have been eligible for had 
they been on a Standard 8-hour day, up to 40 hours as referred to 
in the Plan. 
Sincerely 
Director, Industrial Relations 
J M Warren 
Agreed: 
Ron Hoover 
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LETTER 5 
July 20, 1994 
Mr. Ron Hoover 
URVJ Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, Ohio 44320 
Dear Mr. Hoover 
During the 1994 negotiations, the parties recognized the 
importance of addressing and dealing with issues in a timely 
manner as they are identified, in order to satisfy customer, 
employee, and shareholder needs. 
In this spirit, notwithstanding the provisions of Article VTI, 
Section 4 of this SUB Plan, when an issue is identified by either 
party that needs to be addressed, a joint committee will be formed 
to explore ways to resolve that issue. It is recognized that 
appropriate and necessary approval for any changes made to this 
Agreement must be obtained before implementation. In the event an 
issue cannot be resolved through this process, this Agreement will 
continue unchanged. 
Sincerely, 
Director, Industrial Relations 
J M Warren 
Agreed: 
Ron Hoover 
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Letter 6 
April 20. 1997 
Mr Richard H Davis 
Internationl VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis; 
During the 1997 Negotiations, the parties amended the eligibility 
requirements for the SDB Plan to require two (2) years of 
seniority. It is agreed that this requirement will apply only to 
employees who are hired after the effective date of this 
agreement. ^ir1c-yees hired Prior to the effective date of this 
agreement are eligible after one (1) year of seniority as 
specified in the 1994 SUB Agreement. 
Sincerely, 
Director 
Global Labor Relations 
J W Warren 
Agreed: 
Richard H P^vis 
- 59 -
Letter 7 
April l$, X991 
Mr Richard H Davis 
International VP/Administration 
united Steelworkers of America 
Five Gateway Center 
Pittsburgh. PA 11222 
Dear Mr Davist 
During the 1997 negotiations, the parties reviewed the SUB reports 
as specified in Article VI. Section 6 fa) (3) . The Company 
recognizes the importance of these reports. Accordingly, the 
monthly statement of Trust Fund Position report will be changed to 
include; 
IX The amount of Regular Benefits paid and Special and 
Automatic Short Week Benefits paid. 
21 The fees paid by the Trustee from the Fund will be 
The Company will develop procedures to ensure the reports are 
provided and specified bv Article VI. Section 6 fa) (2). 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Agreed; 
Richard H Davis 
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tetter 9 ., ^  ^oon 
April 16. 1997 
Mr Richard H Davis 
International vP/^ri^^ pfration 
United Steelworkers of America, 
Five Gateway Center 
Pittsburgh. PA 15222 
Dear Mr Davis: 
During the 1997 negotiations, there was discussion concerning 
application procedures for SOB and State Benefits. ftfr the Ipcajl, 
Onion* B remieat, local E m i ^ g ^ ^ w^,?, p ^ y yftf-h, f.frwiq to a ^ o r ^ 
if iamrPvenentB can be made. 
Sincerely. 
Director 
Global Labor Relations 
J M Warren 
Agreed; 
Richard H Davis 
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LETTER A 
(Not to be Included in Booklet) 
July 20,199 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum &. 
Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, OH 44320 
Dear Mr Hoover: 
During the 1988 Companywide negotiations, the parties discussed 
participation in the Supplemental Unemployment Benefits Plan by 
employees represented by Local Nos. 2, 12 and 307 at Goodyear 
operations outside Companywide bargaining in Greensburg, Ohio, 
Gadsden, Alabama, and Topeka, Kansas. 
It was agreed that such participation is appropriate, as 
contemplated by the definitions of "Employee" and "Union" in 
Article VTII (11) and (23) of the SUB Plan. 
Sincerely, 
Director, Industrial Relations 
J M Warren 
Agreed: 
Ron Hoover 
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LETTER B 
(Not to be Included in Booklet) 
July 20, 1994 
Mr Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, Ohio 44320 
Dear Mr Hoover: 
During 1988 Companywide negotiations, the subject of SUB credit 
unit eligibility and cancellation for preferential hires was 
discussed. 
The parties agreed that a laid off employee with credit units 
remaining, when preferentially hired, will not forfeit these 
credit units under Article III, Section 3 (b) based upon the 
length of layoff from the former plant. If the employee is 
subsequently laid off, credit units will be canceled at the rate 
applicable in Article III, Section 4, based upon the accumulation 
of seniority earned at plants covered by the SUB Plan but shall 
not permit the accumulation of seniority at two plants 
simultaneously. 
Sincerely, 
Director, Industrial Relations 
J M Warren 
Agreed: 
Ron Hoover 
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LETTER C 
(Not to be included in SUB Booklet) 
July 20, 1994 
Mr. Ron Hoover 
URW Goodyear Coordinator 
United Rubber, Cork, Linoleum & 
Plastic Workers of America 
AFL-CIO-CLC 
570 White Pond Drive 
Akron, Ohio 44320 
Dear Mr. Hoover 
During the 1994 Companywide negotiations, the parties agreed to 
eliminate Letter 1 ($.05 per hour - Special Account Letter) and to 
continue to make contributions in the amount of $.10 per hour as 
provided for in Article VI, Section 3 of the Plan when the Trust 
Fund Amount equals or exceeds $750. The parties also agreed to 
maintain the existing Maximum Funding Factor of $750 in order to 
calculate the Trust Fund Amount and the Trust Fund Position. 
Further, it was agreed to put a cap on the Trust Fund Position of 
200% (Trust Fund Amount of $1,500). That is, when the Trust Fund 
Position reaches 200%, the Company will not be required to make 
further contributions, except as necessary when it is below 200%, 
or to maintain the 200% level. 
The intent of these changes is to simplify and strengthen the Plan 
by providing additional contributions to the Fund when they would 
not otherwise be required. While business conditions may dictate 
otherwise, it is not the intent of these changes to influence or 
impact the scheduling of production operations in the plant. 
Sincerely, 
Director, Industrial Relations 
J M Warren 
Agreed: 
Ron Hoover 
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May 4, 1997 
Mr Richard H Davis 
International VP/Administration 
United Steelworkers of America 
Five Gateway Center 
Pittsburgh, PA 15222 
Dear Mr Davis: 
During the course of the 1997 Companywide negotiations, the 
subject of the inclusion of the Kelly-Springfield tire plants into 
the master agreement was discussed. As a result of these 
discussions, all parties agreed to a common contract expiration 
date for the next contracts to be negotiated at the three (3) 
Kelly-Springfield plants (Fayetteville, NC; Freeport, IL; and 
Tyler, TX). The date is established as July 6, 2003. As in the 
past, each of the three (3) Kelly-Springfield locals will pattern, 
or "Me Too," the economic components of the Companywide Agreement 
and in addition, the three (3) Kelly-Springfield plants will 
participate in any reopener of the Companywide Agreement as 
provided for by the Companywide Agreement. 
Due to the relationship of the three (3) Kelly-Springfield plants 
with Companywide plants, each of the three (3) Kelly-Springfield 
locals may participate in Companywide meetings according to the 
language. Meetings such as Interim and other information meetings 
will include the three (3) Kelly-Springfield plants. 
Sincerely, 
Director 
Global Labor Relations 
J M Warren 
97bla\miac\jmwla 
Agreed: 
Richard H Davis 
John W Sellers 
Ron Hoover 
W T Davenport 
LOCAL UNION NO. 959, USWA 
Gideon Massey 
Andy Burney 
LOCAL UNION NO. 74 6, USWA 
John Nash 
Carl Worley 
LOCAL UNION NO. 74 5, USWA 
Steve Vanderheyden 
Don Frisby 
97bla\misc\jmwla 
NEGOTIATED EFFECTIVE DATES FOR BENEFITS 
1964-1994 
Date of Signing 
7/14/64 
7/24/67 
6/7/70 
4/26/73 
8/25/76 
7/16/79 
4/30/82 
5/2/85 
4/23/88 
5/15/91 
7/20/94 
5/16/97 
Pensions 
8/1/64 
8/1/67 
7/1/70 
4/26/73 
5/1/76 
5/1/79 
5/1/82 
5/1/85 
5/1/88 
5/1/91 
5/1/94 
5/1/97 
Life Insurance 
8/1/64 
8/1/67 
6/7/70 
4/26/73 
8/25/76 
7/16/79 
4/30/82 
4/21/85 
4/23/88 
5/15/91 
4/29/94 
5/9/97 
Medical 
8/1/64 
8/1/67 
6/7/70 
4/26/73 
8/25/76 
7/16/76 
4/30/82 
1/1/86 
1/1/89 
1/1/92 
1/1/95 
1/1/98 
A&S 
8/1/64 
8/1/67 
6/7/70 
4/26/73 
8/25/76 
7/16/79 
4/30/82 
4/21/85 
4/23/88 
5/15/91 
4/29/94 
5/9/97 
GWI 
— 
7/24/67 
6/7/70 
7/2/73 
8/25/76 
4/23/79 
— 
4/22/85 
— 
— 
— 
* 1/1/99 
*29.1C Cola Restoration 1/1/98 
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Overview 
Goodyear is flying as high as its famous blimps after 
regaining its position as the world's #1 tire maker. Akron, 
Ohio-based Goodyear also makes industrial and consumer 
products from rubber, including belts, hoses, inner tubes, 
and tire flaps, and it produces synthetic rubber, organic 
chemicals, and resins. The company's retail tire outlets 
provide auto repair services at more than 900 US locations. 
Goodyear supplies its tire brands (Dunlop, Fulda, Goodyear, 
Hallmark, Kelly, Lee, Monarch, and Star) to automakers, 
construction and agricultural equipment makers, and to the 
replacement tire market. The company passed rivals 
Bridgestone and Michelin to become #1 after acquiring the 
North American and European Dunlop tire business from 
Japan's Sumitomo Rubber Industries. 
Having increased its size, Goodyear is working to increase 
its reach through new distribution channels such as e-
commerce. The company is busy integrating its Dunlop and 
other acquired businesses while consolidating its 
manufacturing operations. Goodyear is also focused on 
expanding its replacement tire business, especially in North 
America. 
#140 in FORTUNE 500 
#168 in Hoover's 500 
S&P 500 
Print This Profile 
Available only for 
Business .Subscribers. 
[Copyright limitations.) 
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History 
In 1898 Frank and Charles Seiberling founded a tire and rubber company in Akron, Ohio, and 
named it after Charles Goodyear (inventor of the vulcanization process, 1839). The debut of 
the Quick Detachable tire and the Universal Rim (1903) made Goodyear the world's largest tire 
maker by 1916, the same year it introduced the pneumatic truck tire. 
Goodyear began manufacturing in Canada in 1910, and over the next two decades it expanded 
into Argentina, Australia, and the Dutch East Indies. The company established its own rubber 
plantations in Sumatra (now part of Indonesia) in 1916. 
Financial woes led to reorganization in 1921, and investment bankers forced the Seiberlings 
out. Succeeding caretaker management, Paul Litchfield began three decades as CEO in 1926, 
a time in which Goodyear had emerged to become the world's largest rubber company. 
Goodyear blimps served as floating billboards nationwide by the 1930s. During that decade 
Goodyear opened company stores, acquired tire maker Kelly-Springfield (1935), and began 
http://www.hoovers.com/premiurn/profile/8/0,2147,10668,00.html 3/1/01 
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leader in technologies such as polyester tire cord (1962) and the bias-belted tire (1967). 
By 1980 Goodyear had introduced radial tire brands such as the all-weather Tiempo, the 
Eagle, and the Arriva, as it led the US market. The tires utilized technological advances first 
introduced in the US by Michelin in 1966. 
Thwarting British financier Sir James Goldsmith's takeover attempt in 1986, CEO Robert 
Mercer raised $1.7 billion by selling the company's non-tire businesses (Motor Wheel, 
Goodyear Aerospace) and by borrowing heavily. 
Recession, overcapacity, and price-cutting in 1990 led to hard times for tire makers. 
Goodyear's problems were made worse by heavy interest payments on debt incurred in its 
1986 takeover defense. After suffering through 1990, its first money-losing year since the 
Depression, Goodyear lured Stanley Gault out of retirement. He ceased marketing tires 
exclusively through Goodyear's dealer network by selling tires through Wal-Mart, Kmart, and 
Sears. Gault also cut costs through layoffs, plant closures, and spending reductions and 
returned Goodyear to profitability in 1991. 
The company increased its presence in the US retail market in 1995 when it began selling tires 
to 860 Penske Auto Centers and 300 Montgomery Ward auto centers. President Samir Gibara 
succeeded chairman Gault as CEO in 1996. That year the company bought the leading tire 
maker in Poland, T C Debica, and a 60% stake in South African tire maker Contred (it acquired 
the rest in 1998). 
In 1997 Goodyear formed an alliance with Kobe, Japan-based Sumitomo Rubber Industries, 
under which the companies agreed to make and market tires for one another in Asia and North 
America. The next year Goodyear sold its Celeron Oil subsidiary, which operated the All 
American Pipeline, and acquired its remaining 26% stake in tire distributor Brad Ragan (53 
commercial outlets in 19 states and 116 retail outlets in the South) for $20.7 million. 
In 1999 the company acquired Dunlop tire businesses in North America and Europe from 
Sumitomo Rubber Industries. The acquisition returned Goodyear to its #1 position in the tire-
making industry. However, the company recorded drastically low profits that year because it 
had cut tire production and wasn't able to meet supplier demands. To improve profitability, 
Goodyear increased tire price in 2000 and began consolidating its manufacturing operations. 
Also in 2000 the Goodyear announced plans to combine its commercial tire service centers 
with those of Treadco through a joint venture named Wingfoot Commercial Tire Systems. After 
posting large losses, in early 2001 Goodyear announced it would layoff about 7% of its 
workforce and undertake other cost-cutting efforts. 
Link to Company History on the Web 
News & Commentary 
Hoover's News 
Current Stories Mentioning Goodyear 
(powered by Inlumen) 
Search the Dow Jones Publications Library 
Hoover's Selected Stories 
Goodyear To Eliminate 7,200 Jobs 
(Fox Market.Wire, February 14, 2001) 
Goodyear TiresiBeinq Investigated 
(Detroit Free Press, November 22, 2000) 
Company Press Releases 
Federal Litigation 
Search federal court cases involving The Goodyear Tire & Rubber Company 
(Provided by CaseStreamQ) 
Officers & Employees 
Chairman and CEO: Samir F. Gibara. age 60, $1,226,657 pay (prior to title change) 
President anri COf> Rnhfirt Kfiftnan anfi K.1 
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EVP and CFO: Robert W. Tieken, age 60, $474,500 pay 
SVP and General Counsei, Corporate Secretary: C. Thomas Harvie, age 56, $385,667 pay 
(prior to title change) 
SVP, Business Development and Business Integration: Clark E. Sprang, age 56 
SVP, Global Communications: John P. Perduyn, age 60 
SVP, Global Human Resources: W. James Fish, age 56 
SVP, Global Product Supply: Vernon L Dunkel. age 61 
SVP, Technology and Global Products Planning: Joseph M, Ginqo, age 55 
VP and Chief Information Officer: Eric A. Berg, age 37 
VP and Treasurer: Stephanie W. Bergeron, age 46 
VP, Corporate Research: Richard J. Steichen, age 55 
VP, Global Engineering and Manufacturing Technology: Kenneth B. Kleckner, age 51 
VP, Global Product Marketing and Technology Planning: William Hopkins, age 55 
VP, Human Resources Planning, Development, and Change: Donald D. Harper, age 53 
VP, Purchasing: Gary A. Miller, age 53 
President, Asia Region: Hugh P. Pace, age 48 
President, Eastern Europe, Africa, and Middle East Region: Michael J. Roney, age 45 
President, Engineered and Chemical Products: Dennis E. Dick, age 60 
President, European Union Region: Svlvain G, Valensi, age 57, $392,200 pay 
President, Latin America Region: Chris Clark 
President, North American Tire: John C, Polhemus, age 56 
VP, Finance, North American Tire: John W. Richardson, age 54 
VP, Global Marketing Projects: Marco Molinari 
VP, Materials Management, North American Tire: Richard P. Adante. age 53 
Global Director Of E-Commerce: Nathaniel E. Leonard, age 36 
Assistant Secretary: Bertram "Bert" Bell 
Auditors: PricewaterhouseCoopers LLP 
1999 Employees: 100,649 (Company Job Openings ) 
1 -Year Employee Growth: 3.8% 
Locations & Subsidiaries 
Headquarters: 1144 E. Market St., Akron, OH 44316-0001 (Map) 
Phone: 330-796-2121 
Fax: 330-796-2222 
Web Site: http://www.goodyear.com 
Subsidiary Locations 
Manufacturing Branches 
Goodyear Tire & Rubber operates 90 manufacturing plants in 27 countries, and has more than 
900 retail outlets in the US. 
us 
Other countries 
Total 
S 
e 
6 
12 
1999 
mil. 
825 
056 
881 
Sales 
% of total 
53 
47 
100 
P rod ucts/Ope ratio ns 
Some figures may not add up due to rounding. 
Tire Segments 
North American Tire 
European Union Tire 
Latin America Tire 
Eastern Europe, Africa & 
Middle East Tire 
Asia Tire 
Engineered Products 
Chemical Products 
Other 
Adjustments 
Total 
1999 
$ mil. 
6,355 
2,559 
931 
796 
576 
1,210 
928 
8 
(482) 
12,881 
Sales 
% of total 
48 
19 
7 
6 
4 
9 
7 
-
-
100 
Selected Products 
Air springs (industrial and vehicular) 
Automotive belts 
Bias-ply tires 
Chemical products (coating resins, latex polymers, and rubber chemicals) 
Conveyor belts 
Hoses (automotive and industrial) 
Industrial rubber products 
ftllrtlr^rtrl • r n n p r \ f t r + ' * 4 i < 
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Power transmission drive belts 
Radial tires 
Selected Subsidiaries 
Belt Concepts of America, Inc. 
Compania Anonima Goodyear de Venezuela 
Compania Goodyear del Peru, SA 
Compania Hulera Goodyear Oxo, SA de CV (Mexico) 
Contred (Proprietary) Ltd. (South Africa) 
Deutsche Goodyear GmbH (Germany) 
Dunlop France SA 
Dunlop Tyres SA (Belgium) 
Goodyear Australia Ltd. 
Goodyear Canada Inc. 
Goodyear Chemicals Europe SA (France) 
Goodyear de Chile SAIC 
Goodyear de Colombia SA 
Goodyear do Brasil Produtos de Borracha Ltda 
Goodyear Espanola SA (Spain) 
Goodyear Export, Ltd. (Bermuda) 
Goodyear Export Sales Corp. (Barbados) 
Goodyear Finance Holding SA (Luxembourg) 
Goodyear Great Britain Ltd. 
Goodyear Hellas SAIC (Greece) 
Goodyear Holding Compania Anonima (Venezuela) 
Goodyear India Ltd. 
Goodyear Italiana SpA 
Goodyear Jamaica Ltd. 
Goodyear Lastikleri Turk Anonim Sirketi (Turkey) 
Goodyear Malaysia Berhad 
Goodyear Maroc SA (Morocco) 
Goodyear (Nederland) BV (The Netherlands) 
Goodyear New Zealand, Ltd. 
The Goodyear Orient Company Pte. Ltd. (Singapore) 
Goodyear Philippines Inc. 
Goodyear Qingdao Engineered Elastomers Company Ltd. (China) 
Goodyear (Suisse), SA (Switzerland) 
Goodyear Taiwan Ltd. 
Goodyear (Thailand) Ltd. 
Gran Industria de Neumaticos Centroamericana, SA (Guatemala) 
The Kelly-Springfield Tire Corp. 
Neumaticos Goodyear SRL (Argentina) 
Nippon Giant Tire Co., Ltd. (Japan) 
PT Goodyear Sumatra Plantations (Indonesia) 
TC Debica SA (Poland) 
Buy Dun & Bradstreet Business Reports 
Buy Experian Business Profiles 
Buy USADATA.com Market Research Reports 
Pollution Reports 
Patents 
Competitors 
Competitive Landscape 
Bandag Michelin 
Bridgestone Midas 
Continental AG Pep Boys 
Cooper Tire & Rubber 
Hoover's Company Profiles are copyrighted by Hoover's, Inc. and may not be copied or 
distributed in any print or electronic format without a License or the express written consent of 
Hoover's, Inc. Unauthorized copying and redistribution will result in civil and criminal 
liability. 
Financials Financial Links 
NYSE: G I (full quote) 
• Market Data 
i „ - , i - m . _ _ 
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Fiscal Year-End: December 
1999 Sales (mil): $12;88T 
1-Yr. Sales Growth: 2.0% 
1999 Net Inc. (mil.): $241 
1-Yr. Net Inc. Growth: (64.7%) 
Some financial information provided by Media Genera] 
Financial Services. Inc.. Richmond. Virginia 
• Comparison Data 
• Detailed Annual Financials 
• Detailed Quarterly Financials 
• Historical Financials & Employees 
• Real-time SEC Documents 
o Form 10-K 
o All Filings 
• Investor Resources 
• Current Quote 
• Chart 
• 1999 Annual Report 
• Investor Relations 
• Brokerage Research Reports 
• Market Research Reports 
• Insider Trades Report 
• Earnings Estimates 
Find Related Companies 
C 3 Hoover's Online subscribers can find more companies in this region. 
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